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A box plentiful...



ABOUT THIS REPORT

Gauteng Growth and Development Agency (GGDA) has 
transformed into one single entity to form a catalyst and hub for 
economic trade and investment. The cover design represents 
an open box symbolising thought leadership, out-of-the-box 
innovation and direction and a growing appetite of an economy 
geared for more business opportunity.

This is GGDA, geared for business.
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Mr Lebogang Maile
Member of the Executive Council (MEC)
Department of Economic Development,  
Environment Agriculture and Rural Development
Gauteng Provincial Government

AS THE LEADING ECONOMY IN 
THE COUNTRY AND THE FOURTH 
LARGEST ECONOMY ON THE 
AFRICAN CONTINENT, THE 
WEIGHT OF SOUTH AFRICA’S 
ECONOMIC RECOVERY RESTS ON 
GAUTENG’S SHOULDERS.
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MEC’S FOREWORD
Debates about Africa’s economic growth 

prospects are now commonplace. 
An aura of optimism and euphoria 

underlies these discussions and this is 
certainly a welcome departure from the 
pessimism of yesteryears when our continent 
was described as “hopeless” – ravaged by 
war, famine, disease and political instability. 

It is also true that today, democratic regimes 
on the continent are subjected to rigorous 
scrutiny and the economy is an important 
yardstick to measure political legitimacy and 
popular support. In a sense the economic 
question is a front-runner in terms of issues 
that governments are expected to tackle 
and resolve.

These discussions underscore the 
importance of entities like the Gauteng 
Growth and Development Agency (GGDA), 
whose mandate is to lead the charge 
in positioning Gauteng as a preferred 
investment destination, facilitating trade and 
steering the economy towards a sustained 
growth path.

This role becomes more urgent considering 
the trying times confronting the economy. 
While Gauteng’s 34.7 % contribution to South 
Africa’s economy is quite substantial, the 
Province will need to grow at a higher and 
more inclusive rate if we are to decisively 
break the back of unemployment and 
economic exclusion.

As the leading economy in the country and 
the fourth largest economy on the African 
continent, the weight of South Africa’s 
economic recovery rests on Gauteng’s 
shoulders. Exogenous economic shocks 
and structural economic challenges have a 
significant weight on Gauteng’s economic 
performance and this must be addressed 
if we are to overcome our challenges. 
Evidently, moderate growth in developing 
countries is likely to affect commodity prices, 
trade and investment flows between Africa 
and the rest of the world. In the face of these 
risks, African countries need to continue 
to implement measures to boost domestic 
demand, diversify production and promote 
rapid expansion in intra-African trade.

The continent is a key element of Gauteng’s 
vision for transformation, modernisation and 
re-industrialisation.

The tenth pillar of the TMR draws attention to 
our role in Africa’s industrialisation agenda. 
In line with the thinking on strengthening 
Africa’s industrialisation agenda, we have 
also developed the Trade and Investment 
Strategy, which has a particular focus on the 
SADC region and the continent at large.

Our vision also makes it clear that there is 
a need to spur the city region’s economy in 
a new direction by injecting new capital and 
expanding existing productive activities while 
supporting the emergence of new, innovative 
and green industries. The vision lends its 
voice to the imperative to effect change in 
the structural makeup of our economy along 
with the attendant consequences such as the 
widespread marginalisation of the poor black 
majority, inequality and unemployment. 
The concentration of wealth in the hands 
of a few and the high levels of poverty and 
deprivation visited upon the poor are some 
of the glaring contradictions that we seek to 
resolve through this vision.

Over the past year, we have been pre-occupied 
with the task of giving practical expression to 
the electoral mandate by designing policies 
and implementing programmes that are 
responsive to this mandate.

The work that investigated trends and 
prevailing conditions in the eleven priority 
sectors of the city region’s economy provides 
us with a firm knowledge basis to advance 
radical transformation. It is evident that 
market concentration; barriers to entry 
for new players; higher profit rates vis-a-
vis diminishing workers’ income; low local 
content and largely unsatisfactory levels of 
infrastructure for industry are some of the 
issues that we will have to tackle head on 
moving forward.

Armed with this knowledge, our focus can now 
shift to the implementation of the necessary 
interventions in each of these sectors. 
This work is a critical area of the current 
administration’s achievements as it sheds 
insight into our economy and its structural 
maladies. These studies are the basis for 
industrial strategies, which the GGDA will be 
tasked with implementing. Our interventions 
in these eleven sectors must be geared at 
supporting and harnessing their growth 
while increasing their inclusivity measured 

by the labour’s share of each sector’s 
income as well as transformed ownership 
demographics. The transformation of the 
value chains and integration of township 
enterprises and small businesses in these 
industries is another crucial factor.

Because Gauteng’s position as South 
Africa industrial heartland and economic 
powerhouse is neither a self-fulfilling 
prophecy nor a permanent reality, the 
entity must continuously lend efforts 
and energies to the quest to sustain this 
position. Institutionally, the GGDA must be 
prepared to forge ahead with these plans as 
a champion and serve as the hands and feet 
of the vision to transform, modernise and 
re-industrialise Gauteng.

The seed of radical economic transformation 
was planted and the tree watered during 
the year under review. For these plans to 
germinate and come to fruition, perceptive 
leadership with ceaseless commitment to 
our vision is an absolute necessity.

Our sincere gratitude goes to the 
management and staff of the GGDA for 
staying the course and being exemplary 
champions of our vision to make Gauteng 
a leading economy in the continent and an 
integrated city region that is characterised 
by social cohesion and economic inclusion. It 
is my fervent hope that this dedication grows 
stronger as the path becomes steeper and 
the landscape more complex.
 

Sincerely

Mr Lebogang Maile (MPL)
Member of the Executive Council
Economic Development, Environment, 
Agriculture and Rural Development
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Mr Mogopodi Mokoena
Chairman
Gauteng Growth and Development Agency
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CHAIRMAN’S 
STATEMENT

The GGDA has a long legacy of successes. These are not 
simply placed in a box for safekeeping. Rather, the GGDA’s 
treasure of triumphs is used to guide us as we build upon 
them in our ongoing drive to grow Gauteng’s economy.

The GGDA’s work is directed towards 
helping to grow Gauteng’s economy 
through the facilitation of trade 

and investment and increased strategic 
infrastructure investment. It does this by 
the focused and dedicated pursuit of three 
areas: trade and investment promotion, 
strategic economic infrastructure and 
business enablement.

Business enablement involves engaging with 
other spheres of government to propose 
regulatory changes and create important 
mechanisms for improving the climate 
of doing business in Gauteng. The GGDA 
targets specific sectors to enable businesses 
to operate more effectively by actively 
addressing specific constraints in those 
sectors. An exemplary case in point is the 
establishment of a ‘one- stop shop’ known 
as the Gauteng Investor Centre (GIC) in the 
previous financial year.

In the area of strategic economic 
infrastructure, GGDA works with other 
spheres of government and the private sector 
to develop transformative infrastructure 
which is aimed at changing the way in which 
Gauteng operates. The GGDA takes care 
not to duplicate the work directly within the 
ambit of other departments such as Public 
Works, Transport, Health and Education. 
Instead, GGDA identifies strategic economic 
infrastructure that is catalytic, cross-cutting, 
multi-sectoral and complex to manage. 
The particular expertise of the GGDA lies in 
designing large-scale projects, leveraging 
the necessary stakeholder and financial 
support as well as building the client base 
required to utilise the infrastructure.

Trade and investment promotion helps to 
stimulate and maintain Gauteng’s inward 
and outward trade and investment. The 
GGDA actively promotes the Province’s 
target sectors locally and internationally by 
working with industry bodies to determine 
appropriate strategies for identified import 
and export markets. In order to support 
emerging entrepreneurs within the selected 
sectors, the GGDA seeks market entry points 
for qualifying companies through its export 
facilitation and strategic partnership units.

Under the leadership of Premier David 
Makhura, the Provincial government has 
adopted the Ten Pillar programme of 
radical transformation, modernisation 
and re-industrialisation (TMR) as a basis 
upon which to build a prosperous Province 
and take South Africa forward. This was 
followed by the adoption of the five-corridor 
development strategy as contained in 
the 2015 SOPA. This strategy aims to 
reconfigure the Gauteng city region’s 
space and economy along five development 
corridors that have distinct industries and 
different comparative advantages.

The stimulus includes public and private 
investments in the regeneration of 
Johannesburg’s CBD as the seat of the 
Provincial government; revitalisation of the 
West Rand and Sedibeng regional economies 
and connecting them to the economic centres 
of the Gauteng city region.

In response to the Ten Pillar TMR programme 
as a guiding plan for Gauteng, the GGDA 
revised its business plan for 2014/15 to 
ensure that all of its programmes and 
projects are aligned.

I am pleased to report that the GGDA 
achieved yet another clean audit for the 
year under review. The Board of Directors 
are to be commended for effectively dealing 
with various issues affecting the GGDA this 
year, such as performance reports, audit 
reports, budgets and the finalisation of the 
revised strategic plan incorporating the 
TMR programme.

In conclusion, I extend my appreciation 
to the Gauteng MEC for the Department 
of Economic Development, Environment, 
Agriculture and Rural Development for his 
leadership, the Group Boards of directors, 
the Group Chief Executive Officers and the 
entire team, for their continued hard work 
and dedication, which guides all of us at the 
GGDA in our efforts to attain the Agency’s 
goals.

Thank you.

Mr Mogopodi Mokoena
Chairman
Gauteng Growth and Development Agency

Mr Mogopodi Mokoena
Chairman
Gauteng Growth and Development Agency
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Mr Siphiwe Ngwenya
Group CEO
Gauteng Growth and Development Agency
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The financial year 2014/15 ushered in 
new challenges as the domestic and 
international economic environment 

continued to be constrained. Key among our 
challenges has been weak demand from our 
traditional export markets which are key 
destinations for our manufactured goods.

The prevailing weak economic environment 
calls for us to intensify our efforts to place 
the economy on a higher growth trajectory. 
It should provide some comfort that while 
the global economy remains unstable, we 
are located within a continent on the boil. 
The Africa rising narrative is a reality and we 
need to re-orientate our efforts in a manner 
that will enable us to ride the crest of this 
wave. While weak commodity prices have 
somewhat dimmed the outlook for economic 
growth on the African continent, the scope 
for increasing the market penetration of 
manufactured goods from our Province is 
immense. Achieving this will also contribute 
to the efforts by the country to help achieve 
the cardinal objective of increasing intra-
Africa trade.

Africa is undoubtedly the emergent driver of 
global growth, therefore the importance of 
our inbound and outbound trade missions 

cannot be overemphasised. We must ensure 
that our manufacturing companies gain 
greater access to export markets. Meanwhile, 
we need to continue attracting FDI to 
deepen the necessary re-industrialisation 
that will enable us to leverage new export 
opportunities. At GGDA, we are confident 
that we will create a climate conducive for 
current and new investors to thrive. We are 
optimistic that in the 2015/16 financial year, 
we will strive to record appreciable levels of 
investment flows into the Province.

Currently a large share of the Province’s 
exports, mainly destined for Asia and Europe, 
is composed of raw materials. On the other 
hand, the Province’s imports comprise 
mostly manufactured goods. Our upstream 
activities far exceed our downstream 
activities and this imbalance is reflected in 
the country’s declining trade account deficit 
and the deteriorating  terms   of trade with 
Asia. Additionally, this scenario is reflected 
in the flow of investment with the larger 
proportion of foreign direct investment (FDI) 
in the Province going into the mining and 
financial sectors. The nature of both the 
trade and investment flows indicates a lack 
of depth in the Province’s manufacturing 
sector. Therefore, a policy response that will 

re-energise industrialisation, accompanied 
by a strategy to enhance technical skills 
development, is needed. This response has 
come in the form of TMR and TER which 
now forms the bedrock of the GGDA strategy 
going forward.

The world has experienced uneven economic 
growth across nations and regions in the 
first quarter of 2015. Total growth for the 
year is expected to settle at 3.5%. However, 
when compared with 2014, the outlook for 
advanced economies is improving, while 
emerging markets and developing economies 
are expected to post pedestrian growth. The 
woes of the latter reflect a weaker outlook in 
some large emerging market economies and 
oil-exporting countries.

On the domestic front, the South African 
economy expanded at an annualised 1.3% in 
the first three months of 2015 – this is down 
from 4.1% in the previous quarter and below 
market expectations. The weak growth 
was largely due to a slump in agriculture 
and manufacturing. Another challenge for 
the economy has been the volatility of the 
national currency against others. The rand 
is on a year-long losing streak against 
the US dollar, Pound and Euro which is 

GROUP CHIEF 
EXECUTIVE 
OFFICER’S 
STRATEGIC REPORT

As the GGDA, our deduction is that all these elements clearly point 
to the need for a more powerful policy and strategy mix. 

Mr Siphiwe Ngwenya
Group CEO
Gauteng Growth and Development Agency
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hurting manufacturing companies that 
depend on inputs of imported intermediate 
goods. Further, the power interruptions 
due to required regular maintenance work 
against inadequate energy output have also 
negatively affected the business environment 
and made the work of attracting investors to 
Gauteng more challenging. 

External factors that could weigh on the 
Province going forward include further 
weakening of economic growth in Europe 
or in emerging markets, in particular China. 
Such a scenario would reduce demand for 
our exports, further depress commodity 
prices and curtail FDI sectors such as mining 
and infrastructure development. 

The Provincial leadership has been able to 
assess the current climate and develop a 
programme approach that will turn the tide to 
revive the economy and return it to the high-
growth trajectory seen in 2005 and 2007. The 
GPG has adopted a Ten Pillar Programme 
that seeks to promote Transformation, 
Modernisation, and Re-industrialisation 
(TMR) of the economy.

As the GGDA, we believe that all these 
elements clearly point to the need for more 

powerful policy and strategy coherence. On 
the policy side, the key ingredient is greater 
structural reform aimed at ramping up 
public investment to expand or maintain 
vital infrastructure. In addition, fast tracking 
economic growth in the Province requires 
a focus on targeted trade missions to 
ensure more export of manufactured or 
beneficiated goods. 

Our shareholder, the Gauteng Department of 
Economic Development (GDED), has a clear 
vision to ensure a radically transformed, 
modernised and re-industrialised economy 
in Gauteng, manifesting decent work, 
economic inclusion and equity. The GGDA has 
responded to the vision and mandate of the 
GDED through a number of focal activities 
that are outlined in part B of this report:

a. Infrastructure development
b. Enterprise development
c. Skills development
d. Sector development
e. Investment promotion
f. Trade facilitation
g. Strategic promotions and marketing

h. Business intelligence and planning

A Word of Thanks

I am immensely pleased with GGDA’s efforts 
in obtaining yet another unqualified audit 
report. I also wish to extend my gratitude 
to the GGDA Chairman for his continued 
and consistent leadership in our strategy 
and planning for a successful delivery 
agency. Furthermore, I thank our MEC for 
the Department of Economic Development,  
Environment Agriculture and Rural 
Development, who is passionate about the 
work of government in opening the doors of 
learning and prosperity to the poor and who 
leads by example in maintaining our focus on 
building an economically strong Province.

Mr Siphiwe Ngwenya
Group CEO
Gauteng Growth and Development Agency

14
GAUTENG GROWTH AND DEVELOPMENT AGENCY



15
ANNUAL REPORT 2014/15



Mr Mogopodi Mokoena
Chairman
Appointed June 2012

Mogopodi Mokoena began his career at the 
Congress of South African Trade Unions 
(Cosatu) in 1989 when he was appointed 
Assistant National Accountant. In 1991 he 
joined the National Education Co-ordinating
Committee where he held the post of 
National Accountant and later moved to the 
auditing firm, Douglas and Velcich (CA) SA.In 
1994 he joined the Johannesburg City Council 
as an Internal Auditor. He was later seconded 
to the Gauteng Department of Housing and 
Local Government where he served on the 
Strategic Management Team. A year later 
he was appointed to the Housing and Local 
Government’s Department as Director of 
Strategic Management, after which he 
served as the Strategic Executive for Finance 
at The Greater Johannesburg Northern 
Metropolitan Council from 1996 to 1998.

Mr Mokoena moved to the Provincial 
government as head of the Gauteng 
Department of Housing and Land Affairs. In 
October 2000 he was appointed to the post of 
Director-General for the Gauteng Provincial 
Government, a post he held until the end of 
his second term in September 2008. In March 
2009 he joined African Access Holdings 
(Pty) Ltd as its Group Managing Director. He 
served as a member of the Witwatersrand 
University Council from 1998 to 2008 and has 
served on the board of Blue IQ Investment 
Holdings, Gautrain Management Agency and 
The Innovation Hub Management Company. 
In June 2012, he was appointed as Chairman 
of GGDA.

He holds a Bachelor’s degree in Accounting 
Science (Hons) in Local Government 

Accounting.

Mr Zeth Malele
Appointed September 2012

Zeth Malele was previously the non-executive 
Chairman of the Board of the previously 
known Gauteng Economic Development 
Agency (GEDA) and non-executive director 
of Blue IQ Holdings (including The Innovation 
Hub and OR Tambo IDZ Company).

His executive service track record has 
included a role as CEO of Ariel Tehcnologies 
and leader of the Restructuring of State-
Owned Assets Programme, which resulted in 
the formation of Arivia.kom, where he served 
as CEO until it was privatised.

He has also served as a Non-Executive 
Director of Paracon Holdings, Debis Systems 
House (now T-Systems SA) and as the Non-
Executive Chairman of Sybase SA.

Mr Malele holds a Bachelor’s degree in 
Computer Science and a Management 
Advancement Programme Certificate from 

Wits Business School.

Dr Fholisani Sydney Mufamadi
Appointed 1 June 2012

Dr Mufamadi was a founding member of 
Cosatu, represented the ANC at Convention 
for a Democratic South Africa and helped 
draft the National Peace Accord of 1991. 
At the advent of South Africa’s non-racial 
democracy in 1994, Dr Mufamadi won a 
place in history as one of the two youngest 
members of cabinet at the age of 35, 
having commenced his political activism in 
his teens.

He was appointed Minister for Safety and 
Security in the post-apartheid republic. 
Subsequently (1999-2008), he was twice 
appointed Minister for Provincial and Local 
Government. Dr Mufamadi played a pivotal 
role in conflict resolution in Lesotho, DRC 
and Zimbabwe.

Due to his distinguished academic track 
record, in 2008 he was appointed as an 
Honorary Professor in the Faculty of Arts: 
Political and Governmental Studies at the 
Nelson Mandela Metropolitan University.

In 2009, Dr Mufamadi obtained his Doctorate 
of Philosophy (PhD) which specialised in the 
Political Economy of the Automotive Industry 
in several East Asian countries and South 
Africa. Dr Mufumadi holds a Master’s degree 
in Sate Society and Development, and a 
Doctorate in Philosophy.

MEMBERS OF THE BOARD
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Ms Doris Dondur
Appointed March 2013

Doris Dondur’s skills span financial 
management, auditing, IT, human resources, 
leadership, change management labour 
relations, facilitiaton and business coaching. 
She is a qualified Chartered Accountant 
and has completed  executive development 
programmes through the London Business 
School and the University of Nevada. Her 
experience lies in both the private and public 
sectors in companies such as Woolworths, 
Foschini and ABI, as well as in the role of 
Provincial Auditor for Gauteng at the Office of 
the Auditor-General.

Ms Dondur served as the Chief Financial 
Officer of the Gauteng Gambling Board 
for over five years and she chairs the Audit 
and Risk Committee of the Services SETA. 
Following her service as an independent 
Audit and Risk Committee member for 
the Gautrain Management Agency, she 
was appointed as a full Board member of 
the GGDA.

She also serves on the Boards of SA Civil 
Aviation Authority, Gautrain Management 
Agency, South African National Blood Services, 
Basil Read Holdings, PPS

Her academic qualifications include: B Acc, 
B Compt Hons, MBA, CA (SA) WITS and London 
Business School International Executive 
Development Certificate, University of Nevada, 
Reno Executive Development, Certificate in 
Labour Relations, Fellow member at the IoDSA,

Member of the Institute of Internal Auditors.

Mr Mfanelo Ntsobi
Appointed September 2012

Mfanelo Ntsobi is the Executive Chairman 
of Fezekisa Investment Holdings and Non-
Executive Deputy Chairman of Mtha Aviation. 
He is a policy analyst and communication 
strategist by training. Over and above his 
service as both a GGDA Board and Audit 
and Risk Committee Member, Mr Ntsobi 
serves on the Boards of Gauteng OR Tambo 
IDZ, Supplier Park Development Company 
(SPDC), Automotive Industry Development 
Company (AIDC), Mtha Aviation and the Small 
Business Development Institute.

He is the former Deputy General Secretary 
of the South African Security Forces Union 
(SASFU) and National Spokesperson of 
the Police and Prisons Civil Rights Union 
(POPCRU). His career includes serving as 
the Senior Manager of Operations for Lesaka 
Employee Benefits together with Operations 
and Strategy Executive for the POPCRU 
Group. He later joined Vuza as its founding 
Group CEO after which he was appointed as 
the company’s Executive Chairman.

He holds a Master’s degree in Administration; 
Bachelor’s degree in Military Science and an 

Honours degree in Public Management.

Mr Neeshan Balton
Appointed June 2012

Neeshan Balton is a former teacher, which 
he combined with activism by taking on 
various community-centric roles. In 1995 
he was elected as ANC Local Government 
Councillor in Johannesburg.

In this role, he served as the Chairperson 
of the Budget and Finance Portfolio 
Committee until 1998. During 2000, Mr 
Balton served as the Acting Director-
General in the Office of the Premier, also 
serving as the Deputy Director General in 
the Office of the Premier until 2004. He later 
joined the Department of Local Government 
as the Deputy Director General.

Mr Balton currently serves as the Executive 
Director of the Ahmed Kathrada Foundation 
as well as Chairperson of the Board of 
the Mathew Goniwe School of Leadership 
and Governance.

His academic qualifications include a 
Bachelor’s degree in Education and a 
Master’s degree in Public Management 
and Finance.

17
ANNUAL REPORT 2014/15



Mr Paul Jourdan
Appointed June 2012

Dr Paul Jourdan is an African integrated 
development expert specialising in 
resource-based development strategies. 
He has extensive experience in economic 
development in Mozambique, South 
Africa, Zimbabwe, the Southern African 
Development Community (SADEC), West 
and East Africa. Prior to returning to 
SA in 1991 to join the National Union of 
Mineworkers (NUM), he spent 16 years 
in exile in Mozambique and Zimbabwe 
working as a geologist, geophysicist and 
minerals economist.

He has served as President of Mintek, Deputy 
Director General in the dti and as Minerals 
and Energy Policy Co-ordinator in the 
Department of Economic Policy.

He is currently Chair of the Coega 
Development Corporation (CDC), advisor 
to the government of South Africa on 
resource-based development, mineral 
value-chains and mineral technologies, 
as well as advisor to the government of 
Mozambique on SDI (Spatial Development 
Initiatives) programmes and the government 
of Zimbabwe on its new Minerals Policy. He 
was a member of the 2011 ANC SIMS (State 
Intervention in the Minerals Sector) research 
team and is a member of the ANC ETC 
(Economic Transformation Committee).

Dr Jourdan holds a Bachelor’s degree 
in Geology; Bachelor’s degree in African 
Government; PG Dip in Geophysics; Masters 
in Mineral Economics; Doctorate in Politics.

Mr Stavros Nicoloau
Appointed June 2012

Stavros Nicoloau is the Senior Executive 
responsible for Strategic Trade Development 
at Aspen, the ninth largest generic 
pharmaceutical company globally. He 
has over 20 years of experience in the 
pharmaceutical industry and has been 
named by the SA Institute of Marketing 
Management (IMM) as Health Care Marketer 
of the Year.

He was recently inducted as a Fellow of 
the Pharmaceutical Society of South Africa 
(PSSA). Mr Nicoloau has served and currently 
serves on a number of governance structures 
including SA Express Airways, Transnet, 
the previously known Gauteng Economic 
Development Agency (GEDA), Brand South 
Africa, IBSA (India Brazil South Africa) CEO’s 
Forum and PHARMISA.

He has also served on the World Bank/
IFC Technical Advisory Board on the 
strengthening of African Health Systems 
and was recently appointed to the BRICS 
Business Council.

Mr Nicoloau’s academic qualifications 
include a Bachelor’s degree in Pharmacy 
International Trade (Institute of International 
Trade of Southern Africa) (Dip).

Dr Thele Moema
Appointed September 2012

Dr. Thele Moema has a wealth of experience 
from both the public and private sectors 
and notably served as Special Advisor to 
the previous Premier of Gauteng. He led the 
project management team that dealt with 
the reconfiguration of the agencies within 
the Department of Economic Development 
(DED). During South Africa’s first general 
election of 1994 he worked in the information 
verification section of the Independent 
Electoral Commission (IEC), reporting to the 
commissioners led by Justice Kriegler.

He was intimately involved in the country’s 
change management processes, particularly 
with regard to establishing the National 
intelligence Agency (NIA) and the South 
African Secret Service (SASS).

Dr. Moema’s experience extends to the 
aviation industry in which he worked for 
Airports Company South Africa (ACSA) as 
an Executive Senior Manager at OR Tambo 
International Airport as well as Group 
Executive Manager in Aviation Security 
operations. He is an Empowerment Trustee 
Member of African Rainbow Minerals (ARM) 
and a minority shareholder of Ubunt-Botho, 
the empowerment arm of Sanlam. He is 
also a non-executive director at Thorburn 
Security Systems.

He holds a Master’s degree in Sociology; 
Doctorate in Philosophy in African Studies; 
MBA; Strategic Management and Project 
Management (Cert); Aviation Operations 
(Cert.various).

MEMBERS OF THE BOARD
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Ms Zingisa Taho
Appointed March 2013
Resigned 06 November 2014

Zingisa Taho is an admitted attorney with a 
strong commercial background.

Her legal career started at Sonnenberg 
Hoffman Galombik (now Edward Nathan 
Sonnenberg). Her legal experience spans 
over 12 years at various levels and across 
many sectors.

She is currently General Manager: 
Regulatory Affairs for one of Africa’s leading 
pay television companies, a role that covers 
several markets across Africa where she has 
been involved in the shaping of the regulatory 
environment. She currently serves on the 
Board of Gauteng Enterprise Propeller.

Ms Taho holds BProc and LLB degrees and 
Insolvency Law and Practice (Adv. Dip).

Ms Queendy Gungubele
Appointed February 2015

Queendy Gungubele has a strong labour 
relations and corporate governance 
background and is a Commissioner / 
Arbitrator / Mediator for the Commission for 
Conciliation, Mediation and Arbitration.

She is currently Deputy Chairman of Kumaka 
and owner of RMQ Investments which 
provides a range of services in the field of 
labour law. She has over the years worked in 
various institutions providing labour related 
and corporate governance advice.

Her qualifications are B.Juris, Advanced 
Diploma in Labour Law, Certificate in 
Management in Minerals and Mining Policy 
and LLM.



Mr Siphiwe Ngwenya
Group Chief Executive Officer
Appointed April 2013

Siphiwe Ngwenya worked for the ANC 
Economic Policy Desk on Land Reform in 
1991 and subsequently as a researcher for 
Land and Agriculture Policy Centre. In 1992, 
he co-ordinated and drafted policies on a 
range of natural resources. From 1997-2005, 
he worked as the Provincial Secretary where 
he co-ordinated all programmes and policies 
of the ANC in the North West Province.

In 2006 he joined the public service, in the 
capacity of special policy advisor to Gauteng 
MEC for Finance and Economic Affairs. He 
was later appointed the Deputy Director 
General (DDG). In 2011 he was seconded to 
the former GEDA as Acting CEO until the 
merger with Blue IQ Holdings, to form what is 
now called Gauteng Growth and Development 
Agency (GGDA).

Mr Ngwenya holds a range of qualifications 
within natural resources economics, 
policy formulation, development finance, 
public development and management 
studies. His academic achievements 
include a Certificate in Agronomy and Soil 
Science, Bachelor’s degree in Agricultural 
Economics, BSc honours in Agric Economics 
and International Economics, Masters in 
Public and Development Management and a 
Master’s degree in Development Finance.

Mr Colin Pillay
Group Chief Financial Officer
Appointed February 2013

Colin Pillay, the former CFO of GEDA, has 
more than 33 years public sector finance 
experience and started his career in 1981 at 
the City of Durban. He gained experience as 
the Head of Finance and was first appointed 
as Town Treasurer (CFO) at a municipality 
in 1990.

He progressed to serve as CFO of the 
Ekurhuleni Metro for the period 2004 to 2008. 
In this capacity, he was responsible for a 
multi-million rand budget and managed 
more than 1000 staff across nine cities. He 
has been a council member of the Institute 
of Municipal Finance Officers since 2002 
and is currently the Chairman of the Audit 
and Risk Committee of the institute.

Mr Pillay holds a Bachelor’s degree in 
Commerce, a Postgraduate Diploma in 
Management and an MBA.

EXECUTIVE MANAGEMENT

20
GAUTENG GROWTH AND DEVELOPMENT AGENCY



21
ANNUAL REPORT 2014/15



EXECUTIVE MANAGEMENT

Mr Jameel Chand
Group Chief Operating Officer

Mr John Mpfariseni Mulaudzi
Group Executive: Legal Advisory,
and Company Secretary

Mr Itumeleng Mogorosi 
Group Executive: Monitoring, 
Evaluation and Organisational 
Performance

Ms Zanele Fakude
Acting Group Executive: 
Executive Support

Mr Sipho Mhlongo
Group Executive: Trade, 
Investment, Regulatory
and Exports

Mr Melvin Mosehla
Group Executive:
Enterprise Project 
Management Office 
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Dr Shima Nokaneng
Group Executive: Business 
Intelligence and Planning

Ms Mandy Rutgers
Acting Group Executive:
Strategic Partnerships

Mr Stewart 
Molalabangwe
Group Executive: 
Human Capital

Ms Jeanny Morulane
Group Executive: Strategic 
Promotions and Marketing

Mr Ntsatsi Rapoo
Head: Internal Audit
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STRATEGIC 
OVERVIEW

VISION

To be the premier catalyst of innovative 
and sustainable growth and socio-
economic development within the southern 
African region.

MISSION

To create an enabling environment for growth 
through targeted investment facilitation, 
strategic infrastructure development and 
social transformation, thus positioning 
Gauteng as a leading global city region.

VALUES

In working towards the achievement of the 
vision and mission, the GGDA subscribes 
to values which are in line with the 
Batho Pele principles:

GGDA PEOPLE VALUES

Integrity
We value each other’s opinion regardless of rank and we respect across 
culture, religion, gender and race.

Transparency
We share information and knowledge and encourage a culture of 
learning and we provide an open, safe and responsive environment.

Empowerment
We encourage and facilitate personal and professional development in 
order to promote an efficient and successful organisation.

GGDA PERFORMANCE VALUES

Creative Excellence
We strive for creative and continuous improvement, through an 
innovative attitude, to achieve high performance.

Goal Driven
We deliver on clearly defined objectives through a well co-ordinated 
effort, in an effective and efficient manner.

Professionalism We consistently perform with integrity and are accountable.

24
GAUTENG GROWTH AND DEVELOPMENT AGENCY



LEGISLATIVE AND 
OTHER MANDATES

NATIONAL AND PROVINCIAL 
LEGISLATIVE MANDATES

The GGDA was created through a merger of 
two DED agencies, namely Blue IQ and GEDA. 
In terms of the merger process, GEDA was 
dissolved as a legal entity and the GGDA was 
created through an amendment to Blue IQ 
Investment Holdings Act (No 3 of 2003). 

The amendment enabled the change of 
name from Blue IQ to Gauteng Growth 
and Development Agency (GGDA) and 
incorporated the mandate and objectives of 
the former Gauteng Economic Development 
Agency (GEDA). 

Numerous other Acts, both national and 
provincial, inform the work of the GGDA, 
including but not limited to:

National Legislation

The following legislation as amended is 
applicable to GGDA:

 · Public Finance Management Act, 1999
 · Companies Act, 2008, as amended 2011
 · Promotion of Access to Information 

Act, 2000
 · Intergovernmental Relations 

Framework Act, 2005
 · Preferential Procurement Policy 

Framework Act, 2000
 · Employment Equity Act, 1998
 · Basic Conditions of Employment 

Act, 1997
 · Labour Relations Act, 1995

 · Occupational Health and Safety Act, 
1995

 · Prevention and Combating of Corrupt 
Activities Act, 2004

 · Skills Development Act, 1998
 · World Heritage Convention Act, 1999
 · Business Act, 1991
 · National Environmental Management: 

Protected Areas Act, 2003
 · Township Planning and Township 

Ordinance, 1986
 · Development Facilitation Act,1995
 · Broad Based Black Economic 

Empowerment Act, 2003
 · Promotion of Access to Information Act, 

2000
 · Promotion of Trade and Investment Bill 

2015

Provincial Legislation

The following legislation is applicable to 
GGDA as amended:

 · Blue IQ Investment Holdings Act, 2003, 
as amended

 · Gauteng Unfair Business Practices 
Act, 1996
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NATIONAL AND PROVINCIAL POLICY MANDATES

Whereas the legislation provides the broad mandate; national and provincial policies and frameworks give effect to how the legislative mandate should 
be implemented. Within the context of the GGDA strategy, this involves alignment to the long-term and medium term strategic policy frameworks.

The table below summarises the key national and provincial policies/frameworks that guide and inform the work of the GGDA.

POLICY/FRAMEWORK RELEVANCE TO THE GGDA

The National Development Plan (2030) Socio-economic development plan and Vision 2030 for all of South Africa

The New Growth Path (2010)
Framework for the creation of decent work, economic transformation and inclusive 
growth

Industrial Policy Action Plan (IPAP, 2014) and the 
Gauteng Industrial Policy Framework (GIPF)

Framework for Industrial Development and focus on key sectors

Gauteng 25 Year Transport Master plan Framework for changing transport system to support long term development

Strategic Economic Infrastructure Investment 
Programme 2 (SEIIP 2)

Outlines 18 catalytic projects that will address economic issues and fast track 
development

The Medium Term Expenditure Framework Implementation plan of the NDP and its 14 outcomes

The Creative Industries Development Framework
Development of the creative industries sector to maximise socio-economic benefits in 
alignment with the Gauteng Growth and Development Strategy

The Gauteng Spatial Development Perspective, 2007 Ensures prioritisation and targeting of infrastructure investment and government action

GENERIC GOOD GOVERNANCE POLICY FRAMEWORKS
 · South African National Policy Framework for Women Empowerment and Gender Equality: December 2000
 · White Paper on Transforming Public Service Delivery (Batho Pele White Paper)
 · National Development Strategy
 · National Youth Policy Development Framework: 2002 – 2008
 · National Programme of Action for Children Framework (NPA): 1996
 · Gauteng Monitoring and Evaluation Policy Framework: 2010
 · National Disability Policy Framework, 2009
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ORGANISATIONAL STRUCTURE
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27
ANNUAL REPORT 2014/15



28
GAUTENG GROWTH AND DEVELOPMENT AGENCY



BPART

PERFORMANCE INFORMATION



AUDITORS’ REPORT: 
PREDETERMINED 
OBJECTIVES

The AGSA currently performs the necessary 
audit procedures on the performance 
information to provide reasonable assurance 
in the form of an audit conclusion. The audit 
conclusion on the performance against 
predetermined objectives is included in the 
report to management, with material findings 
being reported under the Predetermined 
Objectives heading in the Report on other 
legal and regulatory requirements section of 
the Auditors’ Report.

Refer to page 87 for the Auditors’ Report.

Overview of the operating 
environment

Global economic conditions

The world’s economic growth has taken to 
lower projection which will continue for the 
next several years, with growth forecast to 
rise from 3.3% in 2014 to 3.5% in 2015 and 
3.7% in 2016. Accommodative monetary 
policies continued to support economic 
recovery processes and contributed to 
progressively higher levels of business and 
consumer confidence, although still relatively 
weak compared to pre-crisis peaks, as well 
as significant employment creation, followed 
by the robust United States economy policy 
stance on interest rates holding steadily. The 
Chinese growth prospects have also been 
declining from 9% in the late quarter of 2014 
moving to a downward trend in the first two 
quarters of 2015.

The Eurozone eventually emerged from 
recession, although a modest contraction in 
regional output was recorded for the year as 
a whole. Manufacturing production increased 
in a number of member states, including 
Germany and France, with encouraging 
signs of a rebound in manufacturing activity 
more recently in peripheral economies. The 
Eurozone growth rate was averaging 1% in 
2014 and ensuing pressures abound on the 
region, especially the prospects of Greece 
defaulting on its bailout package.

The economic expansion in emerging 
markets and developing economies as 
a group eased slightly during 2014. In 
emerging market and developing economies, 
growth is projected to pick up gradually from 
4.7% in 2013 to about 5% in 2014 and 5.25% 
in 2015. Growth will be helped by stronger 
external demand from advanced economies, 
but tighter financial conditions will dampen 
domestic demand growth.

Real GDP growth moderated in regions such 
as Latin America and the Caribbean, as 
well as in the Middle East and North Africa. 

China faced challenges in reducing the 
dependency of its economic expansion on 
fixed investments and exports by gradually 
increasing contributions from other sources 
of domestic demand. In contrast, sub-
Saharan Africa has sustained solid growth 
performances, underpinned by higher 
domestic demand, increased foreign direct 
investment and exports.

Developments in the South African 
economy

South Africa’s GDP expanded by a mere 
1.9% in 2013, short of an already modest 
2.5% growth rate in 2012. The projected GDP 
growth was revised down from 3% to 2.5% in 
2014, 2% in 2015, with a gradual rise to 3% by 
2017. Core inflation is projected at 5.5% and 
5.2% in 2015 and 2016 respectively. Various 
factors contributed to the disappointing 
economic performance. These included a 
relatively subdued demand from foreign 
markets for locally manufactured goods 
and mineral exports, as well as weaker 
commodity prices. 

Domestically, moderating demand, 
infrastructure-related bottlenecks, such 
as insufficient electricity supply and 
transportation/logistical constraints along 
with protracted industrial action in key sectors 
of the economy, also contributed to the poor 
performance of the South African economy. 
Mining output rebounded in 2013 although from 
a low base, underpinned by higher production 
of gold and platinum group metals (PGMs). 
The Mining sector reported a sharp slowdown, 
with export volumes losing momentum due to 
reduced demand from China. 

(Source: IMF, WEO January Update, 2015) 

The mining sector climate deteriorated 
markedly during the first quarter of 2014 
especially in the platinum subsector due to 
labour disruptions over an extended period, 
resulting in production shutdowns and 
sharply lower output. The manufacturing 
sector’s performance in 2014 was adversely 
affected by production losses in motor 
vehicles and components, textiles, rubber 
and plastics, as well as in segments of the 
metal, machinery and equipment sub-sector, 
among others. The figure above illustrates 
the impact of labour unrest to growth 
prospects and slow manufacturing output  
for 2014 and the first quarter of  2015. 

The manufacturing sector set back was also 
induced by the adverse spill-over effects of 
industrial action in platinum mining as strong 
sectoral inter-linkages resulted in lower 
demand for intermediate inputs. Trading 
conditions were aggravated by weakening 
household demand for consumption goods. 
Slower growth in all service-related sectors 
during 2013 was largely extended into 2014.
Spending by South African households 
came under severe pressure due to a 

deteriorating consumer environment in 
2013 and 2014 which arose from a basket 
of factors including slow growth in real 
disposable income, household indebtedness, 
and credit reluctance by the banking sector, 
as well as rising inflationary pressures.  
Fixed investment activity did not make 
huge impact with its slight improvement in 
2013. Nevertheless, the momentum was 
considerably weaker compared to the pre-
crisis period and both general government 
and public corporations reported slower 
fixed investment growth. Employment gains 
for the year were due mainly to an increased 
uptake by general government, but the 
mining, manufacturing and construction 
sectors reported lower employment levels. 

Developments in economic policy 
support in South Africa and Gauteng

Despite a rise in inflation to above the 6% 
ceiling of the target band in the middle of 
the year, the Monetary Policy Committee 
(MPC) of the South African Reserve Bank 
kept the repo rate unchanged during 2013. 
A worsening inflation outlook, due largely 
to a sharp weakening of the Rand against 
the world’s leading currencies, prompted 
the MPC to raise the repo rate by 50 
basis points at its January 2014 meeting. 
Nevertheless, monetary policy remains quite 
accommodative considering that the repo 
rate is still in negative territory in real terms.

As regards fiscal policy, revenue collection 
challenges persisted during the 2013/14 
fiscal year as the economy performed 
well below potential, with a budget deficit 
estimated at 4% of GDP. At a broader level, 
the National Development Plan (NDP) sets 
the framework for achieving key economic 
and social objectives by the year 2030. In 
conjunction with the medium-term New 
Growth Path (NGP) economic strategy and 
the three-year rolling Industrial Policy 
Action Plan (IPAP), the NDP provides the 
basis for South Africa’s economic and 
social transformation.

This includes accelerated growth and 
modernisation, as well as addressing 
critical developmental challenges, such as 
alleviating poverty, reducing inequality and 
improving the lives of South Africans. Key 
sectors of the economy continued to benefit 
from IPAP strategies and support measures. 
These included the Automotive Production 
and Development Programme and the 
Clothing and Textiles Competitiveness 
Programme, as well as preferential public 
sector procurement through sector/product 
designation and other means. 

The latest version of IPAP for the years 
2014/15 to 2016/17 builds on its predecessors 
by strengthening and/or introducing certain 
transversal and sector-specific programmes 
and action plans.
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The Special Economic Zones (SEZ) 
programme has been identified as an enabler 
to expand industrial capacity, improve 
competitiveness and expand the value-added 
export sector. The SEZ Bill 2013 was signed 
into law by President Zuma in May 2014.

The National Infrastructure Plan, adopted by 
Cabinet and the Presidential Infrastructure 
Coordinating Commission, is integrating and 
phasing investment plans across 18 identified 
Strategic Integrated Projects (SIPs). The 
aim is to unlock economic development 
opportunities by increasing investment in 
and improving the country’s infrastructure. 
This will stimulate industrial capacity 
expansion, diversify the domestic economic 
base and improve its competitiveness. 
Giving effect to the National Infrastructure 
Plan and respective SIPs will contribute to 
the achievement of critical socio-economic 
development objectives.

During the State of the Province Address 
(SOPA) 2014, Gauteng Provincial Government 
re-emphasised that the Gauteng city 
region should be an integrated and globally 
competitive city region. This means building 
cities that complement one another in 
creating functional economies. In order to 
address the above-mentioned challenges, the 
Gauteng Provincial Government has adopted 
a Ten Pillar Programme of transformation, 
modernisation and re-industrialisation (TMR) 
for the GCR. The TMR’s long-term objective is 
to propel the GCR economy to a high growth 
trajectory The TMR is aligned to the National 
Development Plan (NDP), National Industrial 
Policy Framework and the Medium Term 
Strategic Framework.

Economic outlook in South Africa 
and Gauteng

Prospects for the global economy are 
improving. The International Monetary 
Fund is projecting an acceleration of 
economic growth to 3.4% in 2014 and 
4.0% in 2015. Advanced economies are 
expected to record a more rapid pace of 
expansion than in recent years, possibly 
around 1.8% in calendar year 2014. Real 
GDP growth forecasts for emerging markets 
and developing economies collectively 
stand at 4.6% and 5.2% for 2014 and 2015 
respectively. This implies a moderation 
in most regions compared to the rates of 
economic expansion achieved prior to the 
global recession.

In contrast, growth in sub-Saharan Africa is 
projected to average 5.6% over the next two 
years, underpinned by strong investment 
activity, particularly in infrastructure, and 
household consumption demand. The short-
term outlook for South Africa’s economy, 
however, remains rather unsatisfactory. 

The GDP forecasts 2014 is 2% and is expected 
to moderately improve to a higher growth 
trajectory thereafter. Current low levels 
of business and consumer confidence are 
indicative of challenging conditions in the 
domestic economy and the downside risks to 
the growth outlook are significant.

The Gauteng City Region (GCR)

The concept of the Gauteng City Region 
(GCR) is that of an integrated functional 
economic region that transcends 

administrative boundaries and recognises 
that Gauteng lies at the hub of South 
Africa’s globally connected economy. 
There are 15 million people living with the 
Gauteng boundaries of the GCR, and an 
additional 2 million people living within 
the surrounding provinces of North West, 
Limpopo, Mpumalanga and the Free State. 
Gauteng is South Africa’s most important 
political and economic node. The Gauteng 
GCR is represented in the diagram below.

Globally, large city region areas are being 
seen as the prime players in spatial and 
regional growth and development dynamics, 
and the drivers of economic competitiveness 
and social equity concerns. Increasingly, 
regions are touted as the key economic 
space that supports successful cities as 
the drivers of flourishing, functionally 
connected regions. 

Anchored by an urban core, city regions 
span larger functional areas, whose 
geographic borders are drawn by a number 
of concentrations, flows and linkages. These 
typically include large populations and 
dense labour markets, commuting flows 
from places of residence to places of work, 
transport logistics corridors that move 
goods and services, firm networks, spatial 
agglomeration economies, and even water 
catchments and other biophysical variables, 
such as rainfall and biosphere reserves.

1
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1. Tshwane

2. West Rand

3. Johannesburg

4. Ekurhuleni

5. Sedibeng

TRANSFORMATION,
MODERNISATION AND

REINDUSTRIALISATION  
OF THE GAUTENG CITY REGION:

2015-2030

31
ANNUAL REPORT 2014/15



Trade Corridors

Whilst the road network is at a fair level of 
integration across SADC, the realisation 
of cross border facilitation in the one-stop 
context is still in its infancy. The Regional Trunk 
Road Network has identified missing links 
which the corridor programme is addressing. 
Railways are reasonably integrated.

Missing links in DRC and Angola are 
receiving attention, whilst Namibia has 
recently completed its link to Ondangwa for 
potential connectivity through Oshikango/
Ondjiva to the Namib line. Several other 
rail link proposals are on the cards linking 
Botswana (with Zambia), Zimbabwe (with 
Zambia), Malawi (with Zambia) and Zambia 
(with Angola). There is a need to support 
current initiatives for inland waterways (e.g. 
Shire Zambezi Waterway) and modernisation 
of existing waterways which also bridge road 
and rail missing links.

The North-South Corridor is a highly flexible 
road and rail corridor which carries large 
volumes of regional trade, in particular 
exports from South Africa to neighbouring 
countries. Except for some sections, the 
roads are mostly in good condition but 
railway services are generally unpredictable 
and will require substantial investment to 
be more competitive with road transport. 
The majority of the exports from DR Congo, 
Zambia and the southern Great Lakes 
region go through the port of Dar es Salaam 
and, again, there is a mixture of both well 
and poorly maintained infrastructure. 

The Maputo corridor runs through one of the 
most highly industrialised and productive 
regions of Southern Africa. Johannesburg 
and Pretoria form the western axis of the 
Corridor with their large concentrations 
of manufacturing, processing, mining and 
smelting industries. Then, moving eastwards 
to Mozambique, the corridor passes through 
vast industrial and primary production 
areas containing steel mills, petro-chemical 

plants, quarries, mines, smelters and 
plantations of forests, sugar cane, bananas 
and citrus. Just 92km beyond the frontier are 
the Mozambican deep-water ports of Maputo 
and Matola, which have traditionally provided 
the nearest facilities for the importers and 
exporters of this region. 

South Africa and Mozambique have promoted 
the revival of the Maputo Corridor with bilateral 
policies and substantial public and private 
sector investments designed to stimulate 
sustainable growth and development in the 
region. The main arteries of the Corridor are 
the new N4 highway and the railway, both of 
which can support high volume, seamless, 
cross-border freight services.

Inter-governmental relations 
and Strategic Positioning in the 
Economic Landscape

Economic development is an area which 
is being delivered by all three spheres 
of government. While there are definite 
advantages to this approach, like the national 
departments taking the lead on policy and 
legislation development, there are challenges 
presented by this model. 

The first challenge faced is that of strategic 
positioning in the economic landscape. Due 
to the concurrent and sometimes overlapping 
nature of delivery within the Province it 
has sometimes been difficult for the GGDA 
to forge a clear position for its claim. 

This raises the issue of positioning the GGDA 
as an agency in the Provincial economic 
development landscape. For example, in 
terms of IPAP 3 of 2013, GIPF and GEGDS, 
GGDA could position itself as the champion 
of developing priority sectors with a strong 
focus on industrialisation, manufacturing, 
strategic economic infrastructure and trade, 
investment and export facilitation.

The second challenge is that of inter-
governmental relations. It is linked to 

the concurrent nature of both delivery 
and planning. For example, all provincial 
departments and municipalities plan 
independently of each other. Inter-
government forums have been created in 
attempt to address this weakness but it has 
not resulted in real integrated planning and 
delivery. The creation of the Gauteng Planning 
Commission is likely to alleviate this and its 
processes of planning in terms of Vision 2055 
have been built very strongly on consultation 
and integration. 

Within the context of GGDA’s mandate, inter-
governmental relations (IGR) are critical. This 
requires structured relationship mechanisms 
to be established and for the focus to be 
programmatic and specific. The IGR process 
should be formalised through legal and or 
formal agreements that commit the parties to 
a structured relationship. There are numerous 
potential examples of collaboration that 
emerged during the strategy development 
process. For example, transport and logistics 
hubs are critical to the GGDA strategy. It is 
clear that GGDA should be working closely 
with the Department of Transport in this 
regard. Similarly, GGDA could act as a 
programme implementation agency for the 
broadband project in the Province. This would 
require collaboration with the Department of 
Finance and with the various metropolitan 
municipalities in Gauteng.

Another critical area of IGR is the ability 
of GGDA to lobby and advocate for change 
in areas that hinder economic growth. For 
example, the impact of monopoly practices 
in the areas of steel, transport and polymers 
on the manufacturing sector should be 
addressed in IGR forums.

The reality remains that leveraging 
partnerships, optimally using resources in 
areas of overlap and coordinated reporting 
and decision-making can only be achieved 
through strong IGR mechanisms.
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High Level View of Challenges 
Facing the Economy

The following are high level challenges that 
are consistent with the findings outlined in 
the NDP:

 · High levels of poverty and inequality 
stemming directly from the fact that too 
few people work

 · Structural imbalance of South Africa’s 
economic growth, combined with 
unstable increases in credit extension 
and consumption, which is not 
sufficiently underpinned by growth in 
production sectors

 · The growing gap  between consumption 
and manufacturing output which has 
been created by the significant decline 
of the manufacturing sector

 · Strong reliance on the service sector, 
particularly in the wholesale, retail and 
business services sub-sectors

 · The low profitability of the manufacturing 
sector as a result of limited allocation 
of capital and over reliance on  capital-
intensive production

 · Monopolistic pricing of key inputs
 · Weak skills base
 · Low productivity of labour which 

makes the Province less competitive 
internationally. Too few resources 
are invested in new production 
capacity and infrastructure, and 
existing infrastructure is inadequately 
maintained

 · Urban sprawl and decaying urban 
infrastructure, dilapidated buildings 
and absentee landlords in major CBDs. 
This calls for urban regeneration 
programmes 

 · The prolonged slump in our major 
trading partner, the EU, has resulted in 
low demand for our exports

 · The entrenched weakness of the rand 
against the US dollar increases the cost 
of imported petroleum and intermediate 
goods which further reduces our 
manufacturing output

 · The energy shortages and intermittent 
electricity supply have caused low 
business confidence and reduced inflow 
of FDI

The situation analysis highlights a number 
of key areas to be incorporated into the 
GGDA strategy and a number of strengths 
have been identified that can be taken 
forward. In particular, the merits of 
focusing on a particular sector intensively 
and developing capacity and intellectual 
property to participate across the value 
chain of the sector. The capability of GGDA 
to participate in the strategic infrastructure 
space was raised (supplier parks, precinct 
developments, transport hubs and energy 
plants), as well as certain successful models 
that work (incubators) that can be replicated in 
programmes and projects going forward.

There is a need to intensify the focus on 
trade, investment and export promotion as a 
key lever of economic growth, ideally within 
the targeted sectors. Related to this is the 
importance of corridor development and 
the role that GGDA must fulfil in this regard, 
as is the need for GGDA to strategically 
position itself in the landscape on economic 
development within the Province.

The significance of inter-governmental 
relations as a key enabler of economic 
development in general and in terms of the 
GGDA fulfilling its mandate was emphasised 
in the situation analysis. Finally, the situation 
analysis has highlighted the fact that the 
economy faces challenges and key among 
these is to promote the inclusive growth 
of the economy and the importance of 
intensifying focus and support on developing 
manufacturing in Gauteng.

The GGDA’s performance environment 
includes the functions performed by the 
holding company and its subsidiaries. 
By September 2014, the GGDA was 
implementing programmes and projects in 
respect of:

 · Promotion and investment attraction 
 · Sector support and development 
 · Skills development 
 · Enterprise development
 · Provision of enabling environment and 

economic infrastructure 
 · Trade and investment facilitation

The performance of the GGDA is directly 
aligned to the DED’s Programme 2 
(Integrated Economic Development 
Services), Programme 3 (Trade and Sector 
Development) and the Governance element 
of Programme 4 (Business Regulation and 
Governance). The GGDA will collaborate with 
and assist the DED’s Programme 5 which is 
responsible for Economic Planning.

The DED’s 2014-2019 Strategic Plan 
identifies a number of persistent concerns 
that must be addressed including:
 · The visible gap between rich and poor 

in the Province and high levels of 
income inequality

 · The high incidence of youth 
unemployment

 · The low Minimum Living Level (MLL) 
of approximately half the Province’s 
population

 · The low and insufficient skills base 
to meet the demands of a growing 
economy

 · Providing energy security for business 
and household use

 · Removing obstacles to doing business 
in Gauteng, with a special focus on 
obstacles to the existence, growth and 
sustainability of the SMME and co-
operative sectors

 · Ensuring the economic profile reflects 
the demographic profile of the Province

 · Spatial distortions and legacies of 
apartheid in respect of economic 
opportunities and activities

 · Strategic infrastructure investment 
to boost and sustain high levels of 
economic activity

33
ANNUAL REPORT 2014/15



GGDA Value Chain

Based on this positioning and in line with its 
mandate, the GGDA is structured in terms of 
the organisational value chain above.

The value chain model reflects the core 
business of GGDA and how it is governed 
and supported in delivering its business. 
It also reflects the Agency’s desire to 
influence the broader environment in which 
it operates, as well as to actively manage the 
Province’s assets and build the necessary 
infrastructure required to enable sustainable 
growth in the Province. This will ensure that 
there is synergy between the promotion and 
facilitation of investment into the strategic 
investment projects, where the GDED 
strategy dictates that the GGDA should invest 
in projects that will be catalytic and need to 
be promoted both to local and international 
investors. The six core areas of functioning 
of the GGDA are Business Enablement and 
Regulatory Reform; Capital Projects; Land 
and Development and Trade & Investment 
Promotion:
 · Business Enablement: the GGDA 

works with national government and 
related public entities such as SARS to 
create an environment more conducive 
for doing business. This may include 
engaging with national government to 
propose regulatory changes, as well as 
establishing a one-stop shop for doing 
business in Gauteng. Where necessary, 
the GGDA will target specific sectors 
to enable businesses to operate 
more effectively, actively addressing 
constraints specific to those sectors.

 · Macro and Micro Economic Business 
Intelligence: the key activities in respect 
of macro and micro economic business 
intelligence are to develop information 
and products that drive the GGDA 
strategy and projects. This information 
is pivotal in making strategic choices. 

Macro and micro economic business 
intelligence plays a key role in positioning 
GGDA as a market thought leader. It also 
focuses on influencing and informing the 
broader economic development strategy 
across the Province. 

 · Strategic Economic Infrastructure 
Development and Management: the 
GGDA works with other spheres of 
government and the private sector 
to develop strategic economic 
infrastructure, aimed at changing the 
way in which the Province operates. 
It does not duplicate the work directly 
within the ambit of other departments 
but instead identifies projects that are 
catalytic, cross-cutting, multi-sectoral 
and complex to manage. The particular 
expertise of the GGDA lies in designing 
large-scale projects, leveraging the 
necessary stakeholder and financial 
support and building the client base 
required to utilise the infrastructure. 
In terms of Land & Development, 
GGDA enables the Province to leverage 
significant investment. 

 · Business Facilitation and Development: 
as a key element of sector development, 
GGDA facilitates and supports the 
development of SMMEs and support 
businesses to expand in targeted 
sectors of the economy. In this regard, 
GGDA and its subsidiaries make use 
of incubator models and broader 
enterprise development approaches to 
drive SMME development.

 · Skills Development: as a key element 
of sector and business development, 
GGDA facilitates, supports and initiates 
skills development in areas of the 
economy where there is scarcity of 
skills. Particular emphasis is placed on 
STEM skills as the basis of stimulating 
advanced manufacturing activity. The 
GGDA and subsidiaries use cutting 
edge and traditional learning and 

development approaches to facilitate 
and develop the skills in line with its 
sector and sub-sector focus.

 · Trade and Investment Promotion: 
in order to stimulate and maintain 
inward and outward trade and 
investment, the GGDA actively 
promotes the Province’s target sectors 
locally and internationally. It works 
with industry bodies to determine 
appropriate strategies for identified 
import and export markets. In order 
to support emerging entrepreneurs 
within the selected sectors, the GGDA 
actively seeks market entry points for 
qualifying companies.

In this model, the GGDA works actively 
with all spheres of government and many 
partners across the private sector and 
the development funding community in 
order to leverage the necessary financial 
and human capital investment into its 
initiatives. This streamlines the process, 
reduces the bureaucracy and therefore 
improves the efficiency and effectiveness 
of the GGDA, thereby contributing toward 
reducing the cost of doing business in 
Gauteng. A deep understanding of the 
expected economic outcomes ensures 
that the GGDA is focused on developing 
the targeted or identified growth sectors 
and, in turn, that updated and continued 
research in these areas takes place.

Support services are combined into a shared 
services centre that pools all back-office 
support services resources, while ensuring 
that there are economies of scale as well 
as rationalisation and standardisation of 
processes and IT systems across all the 
divisions of the GGDA. The benefits derived 
ensure that the GGDA is able to become 
more efficient and be quicker to respond to 
the future economic development needs of 
the Province. 

Shareholder Management

Skills
for the 
Economy

Business
Facilitation

Capital 
Projects

Finance, Procurement, Human Resources, ICT,
Strategy and Knowledge Management,
Communications and Marketing

Corporate Governance (Board of Directors)

Policy and Partnership Development

Business
Intelligence

Shared
Services

Governance

Business enablement

Trade and Investment

Core 
Functions

GGDA VALUE CHAIN
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Key Policy Developments and 
legislative changes

The GPG has adopted a Ten Pillar programme 
to ensure radical socio-economic 
transformation of Gauteng. The pillars of the 
programme are:
 · Radical economic transformation
 · Decisive spatial transformation
 · Accelerating social transformation
 · Transformation of the State and 

governance
 · Modernisation of the economy
 · Modernisation of the public service
 · Modernisation of human settlements 

and urban development
 · Modernisation of public transport 

infrastructure
 · Re-industrialisation of Gauteng
 · Taking a lead in Africa’s new industrial 

revolution

The mandate of the DED (and by implication 
the mandate of the GGDA), accounts for 
seven of these imperatives:

Pillar 1: Radical economic transformation
Pillar 2: Decisive spatial transformation
Pillar 4: Transformation of the state and 
governance
Pillar 5: Modernisation of the public service
Pillar 6: Modernisation of the economy
Pillar 9: Re-industrialisation of Gauteng 
province
Pillar 10: Taking the lead in Africa’s new 
industrial revolution

Strategic Outcome Oriented Goals

The performance delivery environment of 
the GGDA for the 2014/15 financial year 
is significantly informed by the strategic 
positioning of its sole shareholder, the 
Gauteng DED, and its role within this 
positioning, which is to serve as Gauteng’s 
major institutional driving force of radically 
transforming, modernising and re-

industrialising the Province’s economy. 
Revitalising Gauteng’s township economies 
is a key aspect of the transformation from 
its survival character into the mainstream 
of growth and development. Therefore, 
GGDA will, amongst other tasks, actively 
promote townships as locations for foreign 
and domestic investment. GGDA will 
equally ensure that township economies are 
fundamentally integrated into mainstream 
economic planning and resourcing. 

The GGDA’s drive to revitalise and build 
flourishing township economies will:
 · address the persistent racial imbalances 

regarding ownership and general 
configuration of Gauteng’s economy

 · address the spatially distorted economic 
development 

 · broaden the base of economic 
development beyond the Province’s 
dominant metropolitan municipal areas

 · achieve the outcomes of creating decent 
work, economic inclusion and equality

Equally important is ensuring the growth of 
the economic sectors at two levels.

One is to sustain and enhance the 
contribution of each sector to the growth 
and development of Gauteng’s economy. 
The other is the potential that these sectors 
provide in their value chain of activities for 
revitalising township economies and the 
participation of Small, Medium and Micro 
Enterprises (SMMEs), co-operatives and 
repositioning township entrepreneurs in the 
mainstream economy.

The 11 identified economic sectors are 
targeted to ensure sustainable economic 
inclusion, growth and sustainability that 
reflect the demographics of the Province. 
This includes facilitating the participation of 
women, youth and persons with disabilities in 
mainstream economic activities.
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STRATEGIC OUTCOME ORIENTED GOALS

1. Gauteng’s economy radically transformed. 
2. Gauteng’s economy re-industrialised and modernised.
3. GGDA capacitated to deliver and implement efficiently and effectively.

Cross-cutting outcomes that will underpin the programmes and projects of all three outcome oriented goals are:
 · Promotion and application of smart and green development, technologies and processes
 · Creation of decent work and reduced levels of unemployment
 · Contribution to increased Gross Domestic Product (GDP)
 · Demographic inclusion in the mainstream economy and big business
 · The marginalised sectors of women, youth and persons with disabilities participating in mainstream economic activities
 · An appropriately skilled work force and private sector (SMME, co-operatives and emerging businesses) to meet and grow the economy and 

the needs of key sectors

PROGRAMME 1: GGDA HOLDINGS
The Administration Sub-Programme will work towards the following strategic objectives:
 · Financial accountability and compliance to all prescribed financial regulations and guidelines.
 · Employment Equity targets in respect of women and persons with disabilities achieved or surpassed.
 · Effective implementation of the GPG BB BEE Strategy.
 · GCR marketed (and positioned) as an investment destination of choice locally and internationally.

The BIP Sub-Programme will work towards the following strategic objectives:
 · Research based reports and plans that inform the radical transformation, modernisation and re-industrialisation of Gauteng’s economy.
 · Development and packaging of strategic projects. 
 · Development and implementation of an economic resource centre, economic leadership seminars and bulletins. 
 · Development of integrated strategic and annual performance plans within GGDA and with the DED.

The TIRE Sub-Programme will work towards the following strategic objectives:
 · Facilitate industry development programmes to grow key identified sectors.
 · Facilitate investment that supports modernisation and re-industrialisation of Gauteng’s economy.
 · Increased global trade activities from Gauteng. 

The EPMO Sub-Programme will work towards the following strategic objectives:
 · To develop and support SEZs in Gauteng.
 · To support sustainable economic development green economic approaches.

PROGRAMME 2: AIDC
 · Revitalised and modernised township economies reflecting radical transformation and re-industrialisation of Gauteng’s economy through 

automotive sector development.
 · SMMEs, township enterprises and cooperatives participating in the automotive sector in Gauteng.
 · Appropriately skilled human resource and business capacity that meets the needs of the automotive sector in the re-industrialised Gauteng 

economy.
 · The establishment, maintenance and management of strategic infrastructure.
 · IGR – unlocking opportunities linked to SADC and Africa.

PROGRAMME 3: THE INNOVATION HUB
 · Facilitate and support innovation and commercialisation of new innovation towards building new, smart, knowledge-based industries and 

economy.

PROGRAMME 4: GIDZ
 · To stimulate employment-led growth and development through the facilitation of strategic economic infrastructure interventions. 
 · To facilitate the development of high value, low mass manufactured products at the IDZ that can be airfreighted. 
 · To facilitate the development of sector specific skills required to meet the needs of the jewellery economic sector.

PROGRAMME 5: CONSTITUTION HILL
 · Strategic economic infrastructure that supports Gauteng’s political heritage and integrated urban development.
 · Develop and grow Gauteng’s tourism sector.

PROGRAMME 6: GREATER NEWTOWN DEVELOPMENT COMPANY
 · Effective facilities and financial management of the Greater Newtown Development Company (GNDC).
 · Winding down of GNDC.
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PROGRAMME 1: GGDA 
HOLDINGS

Trade, Investment and Regulatory 
Enablement (TIRE)

The TIRE function serves to drive economic 
growth and job creation through value-
added facilitation of targeted investment 
in strategic sectors and delivering trade 
linkages globally. 

The objectives of the function are:
 · To facilitate trade and investment 

initiatives that are geared towards 
attracting foreign and domestic 
investment into Gauteng as well as 
promoting the export of value added 
manufacturing from Gauteng into Africa 
and the rest of the world. 

 · To facilitate sector and business 
support in order to retain businesses 
in the Province and assist businesses 
as they seek to expand their operations 
in Gauteng and South Africa by creating 
channels of interface with municipal 
and regulatory authorities. 

 · To increase awareness of possible 
investment opportunities in Gauteng 
and provide investors with assistance 
to locate investment projects in the 
Province.

TIRE serves as the front end of the GGDA, 
interfacing directly with a host of private 
and institutional stakeholders who seek a 
presence in Gauteng. The function engages 
with both foreign and domestic businesses to 
facilitate new investments, expansions, trade 
and sector support. It is also involved in the 
promotion of trade and exporter development 
and regulatory enablement through the 
Gauteng Investment Centre (GIC), the first 
one-stop shop in the country.

TIRE achieved its main impact targets in the 
areas of investments and trade facilitated 
during the year under review, as well as other 
business support targets. The enhanced 
relationships which the GGDA has built 
with municipalities, national and provincial 
departments and their various support 
institutions have played a significant role in 
the achievements this years targets. 

FDI and DDI Investments

A total of 13 investment projects were 
successfully facilitated this year. There 
were seven new Foreign Direct Investment 
(FDI) projects and six Domestic Direct 
Investment (DDI) projects. Of the seven 
FDI projects, six originate from BRICS 
countries. Most FDI were in the property 
sector, which realised a massive acquisition 
of local property holding entity by a Chinese 

conglomerate. Other sectors that benefited 
were the metals, ICT & BPO and clothing 
manufacturing sectors. 

In terms of FDI investment origin, five 
investments are from China, one from India 
and one from Portugal. A significant portion 
of the investment projects chose to locate 
in Johannesburg, which is known as the 
central corridor.

In terms of DDI, a total of R76.5 million was 
achieved, which exceeded the 2014/15 target. 
DDI projects facilitated were in the renewable 
energy, ICT/BPO, property development and 
agro processing sectors. The DDI projects 
cover three regions (corridors) located in 
Johannesburg (central corridor), Tshwane 
(northern corridor) and the West Rand 
(western corridor).

The objective of attracting investments is 
to grow the economy and jobs in Gauteng. 
These investments have led to job creation, 
as intended. The target for permanent jobs 
was 660 jobs for the financial year. This was 
significantly exceeded by the creating of  
1 116 jobs. The target set for temporary jobs 
was 385; this was met and exceeded by the 
facilitation of 1 101 temporary jobs.
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RAND VALUE - FDI

R 1.263 BN

R 8 M

R 6.2 M

R 2.5 M

TOTAL VALUE
R 1 279.7 BN

Construction
and property
development

ICT and BPO Mineral
benefication

Clothing
and Textiles

RAND VALUE - DDI

R 30 M

R 26.5 M

R 19.25 M

R 0.750 M

TOTAL VALUE
R 76.50 M

Energy BPO Construction
and property

Agro-processing
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The largest recipient of investment was 
the City of Johannesburg which received 
R1.279 billion. The City of Tshwane was the 
selected location for three projects which 
resulted in R46 million worth of investment. 
There were two projects facilitated into 
the City of Ekurhuleni, to the combined 
value of R11.2 million. A single project 
was facilitated in the West Rand District 
Municipality which is valued at R10 million. 

Business Retention and Expansion

Aftercare services describe a range of 
activities from post-establishment facilitation 
services through to developmental support in 
order to retain investments. They are pursued 
to encourage follow-on investment and 
achieve greater local economic development.

TIRE undertook a number of successful 
interventions to assist with the resolution of 
business permits, municipal services issues, 
visa challenges for expatriates, incentives 
applications and approvals, access to finance 
and the creation of local business linkages.

The City of Johannesburg and Ekurhuleni 
have established Investment Fast Tracking 
Teams and the City of Tshwane has opened 
a business lounge for investors. In addition, 
businesses value our relationships with 
municipalities given that local government 
approval processes and the provision of 
services are critical to their operations.

TIRE was involved in five expansion 
projects covering the three metros during 
the year under review. In Ekurhuleni, two 
manufacturing projects were supported to 
access dti incentives for their expansion. In 
the City of Johannesburg, two projects were 
assisted; one of these falls in the construction 
sector and was assisted with expanding its 
operations in South Africa by supporting the 
acquisition of facilities. The second company, 
a beverages company located in Soweto, was 
assisted in accessing finance to increase 
production volumes. In the City of Tshwane, 
a food production company was assisted to 
access facilities and municipal services to 
increase its production volumes. As a result 
of this expansion, a substantial number of 
jobs were created.

TIRE also realised five retention projects 
during the year under review, which were 
located in the City of Johannesburg and 
Ekurhuleni. Three projects were supported 
in City of Johannesburg in the automotive 
and ICT sectors. An automotive component 
manufacturer was assisted to access IDC 
funding to continue its operations in the 
Province, while two ICT companies were 
also assisted with access to funding. As 
a result, the companies worked together 
and supported one another with capacity, 
thus allowing them to fulfil contracts they 
were under threat to forfeit individually. In 
Ekurhuleni, two companies were assisted 
- one in manufacturing and the other in 
logistics services.

During the process of assisting in the 
different sectors of the economy, a total of  
3 066 jobs were facilitated. Of these, 2 247 jobs 
were permanent and 819 were temporary, 
98% were in the manufacturing sectors and 
2% in the services sectors.

MUNICIPALITY  VALUE (R MILLION)/NUMBER OF PROJECTS

City of Johannesburg
7 Projects 

R 1 279 BN

West Rand District
Municipality
1 Project 

R 10 M

City of Tshwane
3 Projects 

R 46 M

City of Ekurhuleni
2 Projects
 
R 11.2 M

Total 
13 Projects
Total Value: R 1.4 Billion
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TRADE AND EXPORT 
FACILITATION

The bulk of the export orders facilitated 
was in the agro processing sector, in which 
exports over R100 million were undertaken 
to Europe. There were other export 
orders achieved by the SMEs supported to 
participate in trade expos. The GGDA assisted 
35 Gauteng companies to participate in trade 
missions. The companies were assisted to 
participate in the South African Pavilion at 
trade missions and international trade fairs 
in the following countries:

 · Angola
 · Cameroon
 · China
 · Ethiopia
 · Ghana
 · Kenya
 · Mozambique
 · Namibia
 · South Sudan
 · Tanzania
 · Zambia

Outward missions undertaken during this 
period focused on the African continent and 
involved engagement with six countries to 
build relations with GGDA counterparts and 
establish trade referral networks. In two 
of the countries, Ethopia and South Sudan, 
GGDA participated as part of a dti trade 
delegation. In the southern African region, 
Angola and Namibia were engaged, largely 
on trade referral issues and infrastructure 
investment opportunities for Gauteng 
companies. In West Africa, Cameroon and 
Ghana were engaged via support provided 
to Gauteng companies which are investing 
in these markets. The mission to Cameroon 
took place in collaboration with a renowned 
international finance advisory firm and the 
highest level of government invited GGDA to 
interact.

The GGDA was also involved in missions to 
India, Germany and Singapore. The mission 
to India involved attendance at a Global 
Investment Conference; in Germany GGDA 
attended a conference on doing business 
and managing risk in Africa. The excursion 
to Singapore was part of a technical 
engagement for bilateral agreements to 
be established between the Province and 
counterpart regions. 

There were a number of locally hosted 
international trade expos in which the GGDA 
participated to increase the number of 
platforms available to Gauteng companies to 
pursue trade and export opportunities. GGDA 
hosted a Gauteng Pavilion at the following 
trade expos:
 · Source Africa
 · SAITEX (South African International 

Trade Expo)

 · AAD 2014 (Africa Aerospace and 
Defence)

 · Homemakers Expo

This was the first year in which the GGDA 
participated in AAD, taking along SMEs 
involved with security, protective and 
aviation products. The exposure resulted 
in new clients joining the GGDA network in 
the aerospace and defence sector. During 
SAITEX, GGDA generated trade leads 
and other business opportunities for the 
Province, as evidenced by the figure of over 
200 enquiries generated. In addition, 20 trade 
deals were confirmed during the course of 
the financial year.

There is a significant demand to support 
Gauteng companies in understanding the 
export arena. It is an avenue for their growth 
which leads to stimulation of local production 
capacity and job creation, thus realising the 
Gauteng provincial government’s priority to 
re-industrialise.

The export development programme was 
very successful during the year under review: 
the target of 100 companies trained was 
surpassed by an additional 63 companies.

GGDA partnered with the dti as well as 
municipalities, particularly Tshwane 
Economic Development Agency (TEDA), to 
undertake training workshops. In an effort 
to engender a culture of knowledge and 
information sharing with other provinces, 
the GGDA participated in the KwaZulu-Natal 
export week, with the view to conducting a 
similar exercise in the coming financial year.

Gauteng Investment Centre

The GIC has been a hive of activity, ranging 
from seminars to hosting missions. Some of 
highlights this year included:
 · Mr Nhlanhla Nene, Minister of Finance, 

was hosted in a closed preparatory 
meeting to establish Africa’s position 
and agenda for the World Economic 
Forum, 2015

 · The Minister of Small Industries in India 
was hosted and received by the Deputy 
Minister of Trade and Industry of South 
Africa, Mrs Elizabeth Thabethe

 · The Swedish Minister of Trade and 
commerce visited the GIC on his way to 
meet with the Premier of Gauteng

 · The Portuguese Minister of Commerce 
and Industry, leading a delegation 
comprising of AICEP, the GGDA 
counterpart and businesses, was 
hosted at GIC

 · The Governor of Umbria (a region of Italy) 
was hosted together with a business 
delegation and a seminar focusing on 
developing youth enterprises was held

 · The Department of Home Affairs 
(DHA) approved the installation of 
the Visa Facilitation Service (VFS) 

Premium Business Lounge that will be 
operational in the next financial year

During the year under review, visitors from 
32 countries on six continents came through 
the GIC. These included most of the key 
global partners (Germany, the USA, China, 
Portugal, India and the United Kingdom). 
There were 117 engagements involving 
foreign visitors of which 73 were specific 
missions. This resulted in approximately  
2 000 visitors across all priority sectors.

Looking at the origin locations of engagements, 
about half of foreign engagements were from 
Europe, followed by Asia and North America 
Most companies that visited the GIC were 
from the Eurozone (162) followed by Africa 
(143) and Asia (75). China brought 22 
missions, Portugal brought 16 and India 
brought eight. A total of three Asian countries 
visited the GIC; most companies came 
from India (54). Portugal brought the most 
European missions (16) and companies (61). 
The USA had 11 missions, while there were 
four missions from Canada.

Over 103 investment enquiries were received 
during the year through activities of the GIC; 
38 of these were converted to leads which 
are now projects in the investment pipeline. 
The investment projects straddle a number 
of industries of which the majority are in the 
services and manufacturing sectors. 
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Business Intelligence And 
Planning (BIP)

MACRO BUSINESS INTELLIGENCE AND 
PLANNING UNIT

The primary output of Macro Business 
Intelligence and Planning (MBI&P) is to 
improve the GGDA and the Province’s ability 
to conceptualise and implement targeted 
initiatives that will grow the key sectors and 
sub-sectors of the economy and accelerate 
inclusive economic growth.

A key impediment to developing targeted 
interventions that stimulate economic growth 
is the inability to identify exactly where 
the challenges exist in terms of economic 
development and the ability to identify 
business growth and viable opportunities for 
exploitation and development.

The GGDA review of its last term highlighted 
this as a key shortcoming. Hence, Macro 
Business Intelligence is emphasised as also 
key to the organisation’s performance.

The purpose and function of Macro Business 
Intelligence and Planning is as follows:

 · To develop and package macro and 
micro economic products that shape and 
support the strategy and programmes 
of GGDA

 · To develop and package macro and micro 
economic products that support and 
influence the economic development 
strategy and path of the Province

 · To compile economic performance 
barometers and trend analysis for the 
GGDA priority economic  sectors, TIRE

 · To develop strategic partnerships that 
strengthen and enhance the MBI&P 
capability of GGDA

 · To institutionalise knowledge 
management

In terms of operating model, MBI&P takes 
the lead in gathering macro and micro 
economic intelligence to inform the core 
business of GGDA. High on its agenda is 
research into the priority sector targeted 
by GGDA as part of strategy.  Also, the unit 
is mandated to identify opportunities for 
economic growth and development and to 
conceptualise proposed interventions that 
could unlock such opportunity

The unit is divided into the following 
sub units:

Business Intelligence:  To ensure that GGDA 
improves its ability to conceptualise and 
implement targeted initiatives that will grow 
the key sector and subsectors of the economy 
and accelerate economic growth.

Planning and Design: To package macro 
and micro economic interventions and 

programmes that support and influence the 
economic development strategy and path of 
the Province.

Knowledge management: To ensure 
that GGDA institutionalises knowledge 
management practice and processes.

Business Intelligence and Planning: During 
the year under review BIP managed to deliver 
on the following programmes.

Macro-Economic Outlooks: The Bulletin 
provides quarterly coverage of important 
Gauteng economic issues that include 
forecast of the global, emerging market as 
well as African economies. It discusses the 
domestic economic issues with the first 
part dedicated to analysis and development 
in the South African economy followed 
by an analysis of developments in the 
Gauteng economy. The Economic Bulletin 
offers a valuable source of information 
for economists, politicians, decision 
makers in business, administration and 
government involved in policy and strategy 
implementation. During 2014/15 four reports 
were produced (one each quarter).

Sector Focus Report: The sector focus report 
is aligned to the key sectors identified by 
SOPA and TMR. The Provincial government 
has identified eleven priority sectors that 
have the potential to address the twin policy 
imperatives of creating decent employment 
and greater economic inclusion. The purpose 
of the reports is to track developments in 
the respective sectors and disseminate 
information to assist decision making. The 
reports will be produced quarterly, giving 
updates on each sector.

Township Enterprise Revitalisation 
Programme: The strategy for township 
revitalisation makes critical observations 
regarding township economies. Firstly, 
township economies are consumption 
centres driven by debt. Secondly, there are 
limited entrepreneurial activities in the 
township linked to the actual production 
cycle of the economy. The majority of 
township businesses are concentrated in 
the retail and catering sectors. Township 
economies will have to be turned into 
manufacturing spaces to develop products, 
add value and sell directly to township 
consumers. The purpose of this report is to 
inform members of developments that have 
taken place within the scope of TER and give 
status reports on GGDA involvement in the 
delivery of TER projects within its scope 
of operation. During 2014/15, Business 
Intelligence unit managed to develop 9 
Township Enterprise Hubs covering most 
of the 11 priority sectors. These hubs 
focus on developing the townships into 
manufacturing bases as a way of breaking 
the traditional main stream industries.

Gauteng Agro Processing Hub: The unit 
completed a pre-feasibility report into 
the establishment of the Gauteng Agro 
Processing Hub. The purpose of the project 
is to establish a hub, to provide for the 
manufacturing of food and food related 
products. The Hub will also provide for 
suitable infrastructure and environment for 
agro R&D facilities and capabilities.

Enterprise Project Management 
Office (EPMO)

Background and Mandate

The EPMO is a transversal service unit within 
Gauteng Growth and Development Agency 
(GGDA) which has various responsibilities 
regarding centralised and coordinated 
management of capital infrastructure projects 
under its domain. The responsibilities of the 
EPMO include providing project management 
support functions along the project cycle.

Special Economic Zone (SEZ) 
business case

The Special Economic Zones (SEZ) 
Programme is an important tool for 
accelerating implementation of government’s 
industrial development programme as 
reflected in, amongst others, the IPAP. 

The GGDA has been mandated by GDED to 
plan and prepare for the establishment of 
an ICT SEZ within the Gauteng province, to 
develop a suitable business organisation and 
successfully attract investors for such a SEZ.

The GGDA is currently assessing the viability 
of the ICT SEZ in Gauteng in an area to be 
determined by the outcome of the pre-
feasibility. Outcomes of the pre-feasibility 
study concluded in December 2014, was 
accepted and approved by the provincial ICT 
SEZ steering committee in February 2015. 
Opportunities analysed in the pre-feasibility 
study included the possibility for Gauteng’s 
exploitation of electronics manufacturing, 
ICT services such as software development, 
data centres and cloud computing, business 
process outsourcing, media and content 
industries as areas that have the highest 
possibility of delivering larger investments, 
exports, technology acquisition, forex 
earnings, job creation and overall economic 
growth and development.  

Furthermore the study looked at a number of 
potential spatial areas for the installation of 
this programme.

The following are the next areas of evaluation 
for the full feasibility study in fiscal year 
2015/16:
 · Site selection  study
 · Detailed market and industry analysis
 · SEZ implementation strategy
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 · Site assessment
 · Legal and policy implications
 · Site master planning
 · Financial modelling, forecasting and 

Economic Impact Assessment (EIA)
 · Risk analysis

Green Economy 

The GGDA was tasked to implement aspects 
of the Green Strategic Programme for 
Gauteng. The Green Strategic Programme is 
meant to guide the activities of departments 
and municipalities in pursuance of the green 
agenda for the Province. A decision was 
taken by the Executive Authority at GDED 
to transfer the Green PMO from GDED to 
the GGDA. The following are some of the 
achievements:

 · Preparatory work was done in terms of 
developing a scoping framework for the 
creation of a Green Manufacturing Hub 
in West Rand

 · Completion of the Sedibeng and West 
Rand Waste to Energy Feasibility Study

 · Commencement of the Gauteng Energy 
Plan

Strategic Promotions and Marketing

The unit is responsible for favourably 
positioning the organisation as a strategic 
partner and key enabler in the realisation of 
the TMR and TER vision of the Province.

Strategic Promotions and Marketing 

During the year under review, the unit 
succeeded in enhancing the brand of the 
organisation and positioning it in high 
visibility platforms.  The unit revamped the 
GGDA website into a more investor friendly 
platform with easier navigation and access 
to investment information and support within 
the GCR.

Media and Reputation 

Media reports during the period under 
review were positive with no negative 
media coverage. The media efforts of the 
unit yielded the cumulative outcome of the 
following measures in the media space: 
0% negative media, 42% neutral and 68% 
positive coverage for a consecutive 59 month 
period for the statistical report for the 
2014/15 financial year.

Strategic Promotions and Stakeholder 
Engagement

Within its strategic promotions role the unit 
focuses on ensuring engagement platforms 
and packaging of strategic information 
about the Gauteng city region which are key 
and pivotal for potential investors locally 
and internationally. In December the unit 

partnered with the Office of the Premier 
in ensuring a successful outcome of 
engagements with key business stakeholders 
through a Premier’s breakfast at Didata 
Campus. The unit also ensured successful 
engagements between the Gauteng Premier 
and Economic Development MEC with 
representatives from key sectors within the 
Gauteng economy.  Successful engagements 
were held with the automotive sector, the 
creative sector as well as the manufacturing, 
logistics and construction industry sectors.

SECTOR DEVELOPMENT

Initiatives at GGDA Holdings 

GGDA’s support to the fashion sector 
continued during the period,  with  specific 
interventions being provided to mainstream 
emerging fashion designers, develop their 
capacity to establish enterprises and expose 
them to market opportunities through 
available platforms in the fashion industry. 
By partnering with other organisations, the 
GGDA was able to leverage its capability to 
implement the interventions. The following 
outlines specific  interventions and results:

 · Supported the participation of 24 
designers at Fashion Week events as 
a result of the partnership that the 
GGDA forged with private initiatives. In 
addition, eight of the designers were 
supported through collaboration with 
the IDC, to participate in international 
platforms. On the domestic scene, eight 
of the designers were showcased at the 
Gauteng Pavilion at the Source Africa 
expo in Cape Town.

 · Assisted three emerging designers to 
establish their own enterprises. These 
designers participated in the AFI’s Fast 
Track programme and were introduced 
to GEP to register and receive business 
training on how to manage and market 
their enterprises.

 · Three designers were exposed to buyers 
and managed  to  secure trade orders 
through the fast-track programme. The 
exposure was gained through fashion 
events and buyer’s meetings, during 
which retailers are invited and have the 
opportunity to place orders with the 
emerging designers.

 · The   mentorship   of   four   emerging 
designers  was  facilitated.  Some  of 
the designers who participated in the 
next generation programme had the 
opportunity of having their business 
model diagnosed by the established 
designers. As such, these designers 
had a mentorship programme tailor 
made to address their individual needs.

SECTOR ENGAGEMENTS

During the period under review, GGDA with 
DED embarked on a sector engagement 
programme which was intended to bring 
a closer dialogue between business and 
government in exploring collaboration in 
resolving some of the sector challenges 
affecting the manufacturing sector 
of Gauteng.

This was an ideal platform for business to 
understand the economic plan and vision 
of the Gauteng Province with key reference 
to the 11 identified sectors to support the 
policy goals of radical transformation, 
modernisation and re-industrialisation. 

Central to this is continuous and open 
dialogue between organised business and 
government on policy issues particularly on 
job creation, enterprise development and 
business regulations. Developing a shared 
value with business on TMR and developing 
partnerships between business and 
government is also key. 

The target audience is the general 
business community including key sector 
associations. The identified TMR sector 
s engagements  revolved around how we 
can grow these economic sectors (finance, 
automotive industry, ICT, manufacturing, 
tourism, pharmaceuticals, creative 
industries, construction, real estate, 
mineral beneficiation and agro-processing. 
GGDA’s main objective is to create enabling 
conditions for TMR and entrepreneurship 
and provide expansion of the markets to 
Africa and rest of the world, while bridging 
the economic infrastructure gap for 
economic development.
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PERFORMANCE INFORMATION BY ADMINISTRATIVE PROGRAMME

Programme 1: GGDA Holdings

Programme 1 contributes directly to Strategic Goal 3 (GGDA capacitated to deliver and implement efficiently and effectively). It also supports delivery 
of Strategic Goal 1 (Gauteng’s economy radically transformed) and Strategic Goal 2 (Gauteng’s economy re-industrialised).

Key performance indicators, planned targets and actual achievements

PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned 
Target

2014/2015

Actual 
Achievement

2014/2015

Deviation from 
planned target

Comment

Food Valley pre-feasibility study 
completed

Food Valley 
concept 
developed

Completed 
Food Valley 
pre-feasibility 
study

Completed Food 
Valley pre-
feasibility study 
and an award 
was made for the 
development of a 
feasibility study

None

Pre-feasibility 
study was 
conducted 
in-house which 
reduced the 
lead time as no 
procurement was 
undertaken 

Number of MOUs between GGDA/PRASA/
TRANSNET 

New KPI
MOU between 
GGDA/PRASA/
TRANSNET

MOU submitted to 
the legal teams of 
GGDA and PRASA

Signing of 
the MOU was 
deferred for 
signing during 
the launch of 
the programme 
scheduled in the 
next FY

Number of township enterprise hub sites 
identified and for which concepts are 
developed 
(Holdings 5, TIH 3, AIDC 2)

New KPI

5 township 
enterprise 
hubs for 
which 
concepts 
developed 
and sites 
identified 

9 township 
enterprise hubs 
for which concepts 
and business plans 
developed

+4

Additional budget 
enabled the 
development of 
concepts given 
the opportunities 
identified

Number of sector reports produced 5 5 5 None

Allocation of 
certain sectors 
to the research 
assistance as a 
way of addressing 
capacity help the 
unit to achieve the 
target

Number of Gauteng economic 
development bulletins produced

4 4 4 None

Collaboration 
with key 
stakeholders like 
StatsSA, Global 
Insight, Provincial 
Treasury and dti

Impact assessment study produced on 
training programme

New KPI Final report 

Final report 
on training 
programme impact 
assessment 

None

Improved 
planning 
and proper 
engagement 
assisted the unit

Level of completion of Group KM strategy
KM Audit 
Report

Draft KM 
strategy 
report

Draft KM strategy 
report 

None

Executive 
support to 
institutionalised 
knowledge 
management

Number of designers showcasing at 
fashion events 

14 24 24 None
Partnerships with 
private initiatives
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PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned 
Target

2014/2015

Actual 
Achievement

2014/2015

Deviation from 
planned target

Comment

Number of designers assisted to 
establish own enterprises

2 3 3 None
Partnerships with 
private initiatives 

Number of designers receiving trade 
orders through Fast Track Programme

3 3 3 None
Partnerships with 
private initiatives 

Number of designers receiving fashion 
business mentorships

4 4 4 None
Partnerships with 
private initiatives 

Number of FDI investments directly 
facilitated 

2
4

7 +3

Increase in 
viable pipeline 
of investments 
facilitated 

No of DDI investments directly facilitated 3 6 6 None

Increase in 
viable pipeline 
of investments 
facilitated

Systems at the Gauteng Investment 
Centre automated 

GIC site 
launched and 
operational

Terms of 
reference for 
electronic 
solution

Terms of reference 
approved by GGDA’s 
bid committee.

None

Proper scoping 
of the GIC 
operations 
enabled the 
development of 
the TORs 

Number of missions hosted at the GIC 72 57 73 +16

Partnerships 
with embassies, 
DIRCO, chambers 
of commerce and 
marketing of the 
GIC

Rand value of FDI R23,5 million R60 million R1, 3 billion +R1. 28 billion

Increase in 
viable pipeline 
of investments 
facilitated

Number of investment deals to Gauteng 
from BRICS

New KPI 6 6 None

Partnerships 
with embassies, 
DIRCO, chambers 
of commerce

Rand value of investment DDI secured R557 million R50 million R76, 5 million +R26,5 million

Increase in 
viable pipeline 
of investments 
facilitated

Rand value of export secured through 
Export Promotion 

R5,8 million R110 million R170 million +R60 million
Improved 
aftercare service 
provision

Number of companies assisted to expand 5 5 5 None

Improved 
aftercare 
service provision 
and pipeline 
development
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PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned 
Target

2014/2015

Actual 
Achievement

2014/2015

Deviation from 
planned target

Comment

Number of companies retained 3 5 5 None

Improved 
aftercare 
service provision 
and pipeline 
development 

Number of enterprises assisted through 
GGDA’s export readiness programme

106 100 163 +63

Partnering with 
the dti increased 
the number 
of companies 
trained

Number of firms assisted to access 
dti export support programmes and 
incentives

67 35 38 +3
Improved 
partnership with 
the dti

Number of firms assisted to secure trade 
deals though export promotion  

20 18 20 +2
Improved 
partnership with 
the dti

Number of infrastructure built programmes 
on which opportunities are identified for 
Gauteng based firms

New KPI 4 4 None

Dedicated 
resource on 
the Africa focus 
initiative

Level of completion of Corporate Social 
Investment projects (SYM project)

7 313 entries

10% increase 
from 
2013/2014 =  
8 044 entries

9 039 entries 
received. +731

Long standing 
relationships with 
regional offices of 
the Department 
of Education

Gauteng ICT Park – SEZ (4 phases, 
digital media hub, ICT BPO park, ICT 
components manufacturing hub, skills 
hub) established

50% business 
case 
development 
completed

50% business 
case development 
completed

None

Establishment of 
a project steering 
committee to 
oversee the 
project

Waste to energy feasibility (West Rand 
and Sedibeng)

New KPI
1 feasibility 
finalised

1 feasibility 
finalised

None
Project 
outsourced

Level of attainment of a clean audit
Unqualified 
audit opinion 
for FY 2012/13

Ongoing 
management 
towards clean 
audit

Unqualified audit 
opinion without 
matters of 
emphasis for FY 
2013/14

None
Unqualified audit 
received

Level of standardisation of policies 
across GGDA

Undertake 
policy review 
and obtain 
Board approval 
of amended 
policies

Revise all 
policies for 
adoption in 
2015/16

2015/16 policy 
review process 
initiated

None

Standard 
operating 
practice for good 
governance

Number of approved quarterly reports 
submitted to the Board and shareholder

4 4 4 None

Reports 
mandatory for 
good corporate 
governance

% of budget spend (year to date) BBBEE 
procurement

80% 98% +18%

Dedicated 
preferred supplier 
database and 
focused on 
purchasing goods 
from BBBEEE 
companies
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PROGRAMME 2: AIDC

The Automotive Industry Development Centre (AIDC) is a project-driven organisation which focuses on excellence in technical project implementation 
and service delivery. The SPDC manages the Automotive Supplier Park, an automotive supplier logistics node in Rosslyn, Pretoria which provides a 
unique value proposition to suppliers of original equipment manufacturers (OEMs) in Gauteng. 

The purpose of the AIDC is to develop the automotive manufacturing sector to globally competitive standards of excellence through a world-class 
value proposition which enables effective and sustainable socio-economic growth.

The programme contributes directly to Strategic Goal 1 (Gauteng’s economy radically transformed) and Strategic Goal 2 (Gauteng’s economy re-
industrialised) and supports delivery of Strategic Goal 3 (GGDA capacitated to deliver and implement efficiently and effectively).

Strategic objectives, performance indicators, planned targets and actual achievements

The automotive incubation centre at Ford Motor Company in Silverton maintained the operations of the six BBBEE SMMEs businesses. 

146 FET learners were trained using the simulator at the Ford plant and a group of 202 Ford staff was trained in anticipation of the facelift of the Ranger to 
be launched in 2015. In addition 914 people were trained at the Learning Centre in Rosslyn. The Centre has secured merSeta accreditation. The Learner 
Management System (LMS) that went out on a second round of tendering was awarded.

The Automotive Supplier Park (ASP)

The latest planned addition to the ASP factory space is the completion of a new mini-factory which will comprise approximately 8 000m2 of floor space 
in the first phase and a further 5 000m2 will be added in the second phase.

The approach is that until the tenant is confirmed, construction is limited to a facilities shell and basic infrastructure. The facility is designed to 
accommodate light industrial, ie no special foundations, roof height or cranes. 

The ASP mini factory 10 (phase 1) has been completed and minor de-snagging addressed. 

Second AIDC Incubation Centre at Nissan SA

One of the key infrastructure projects during the year under review was the development of AIDC’s second Incubation Centre to be located 
at Nissan SA Plant in Rosslyn. The official sod turning event was hosted by the AIDC on 25 March 2015 at the Gauteng Automotive Learning 
Centre located in Rosslyn. It was attended by the Gauteng Premier David Makhura and MEC for the Department of Economic Development,  
Environment Agriculture and Rural Development, Lebogang Maile, along with many AIDC key stakeholders. Demolition work for the project has 
begun, after which construction will commence. The centre will house at least eight BBBEE SMME businesses when operational.

Mr Barlow Manilal
Chief Executive Officer: AIDC
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Key performance indicators, planned targets and actual achievements

PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual Achievement 
2013/2014

Planned Target 
2014/2015

Actual 
Achievement 

2014/2015

Deviation from 
planned target 

Comment 

Number of auto industry 
companies provided with on-
site efficiency enhancement 
techniques to improve their 
productivity, quality and 
competitiveness

Competitiveness 
improvement (18), 
efficiency
enhancement (8) = 26 
companies

20 companies 26 companies +6

Efficiency is 
focusing on 
specific types 
of interventions 
to improve, 
for example 
lean and clean 
manufacturing 
as well as 
improving 
quality and 
total productive 
maintenance

Number of auto body repairers 
provided with mentorship and 
training over a 3 year period

63

Mentoring & 
training of 20 
new mentees 
completed + 
40 from 13/14 
continue & 
completed 
programme

60

(40 mentees from 
previous FY with 
20 new mentees)

None

Informal body 
shop repairers 
from various 
townships 
around Gauteng  
benefitted from 
this programme

Number of FET students trained in 
a 5 day vehicle assembly practical 
training course using Ford T6 
simulator

313

200 FET 
students 
attending a 5 day 
training course

146  FET students 
received training

-54

Simulator not 
accessible for 
FET student 
training as from 
January 2015 
due to internal 
training for 
OEM staff.  This 
is due to the 
Ford T6 ‘face-
lift’ planned for 
2015 launch 
around August

Number of young people 
participating in the youth reskilling 
project to qualify as artisans

56

40 apprentices 
finishing year 
2 trade test - 
qualified

44 apprentices 
qualified
(12 Fitters, 13 
Diesel Mechanics, 
8 Welders and 11 
Boiler Makers)

+4

Training of 
additional 
apprentices 
as a result 
of additional 
funding secured 
from industry

Number of people trained at the 
Gauteng Automotive Learning 
Centre based in Rosslyn

543

900 in training 
with 300 
merSeta 
applications

914 (No merSeta 
applications 
prepared as the 
learning centre 
was accredited 
late in the 
financial year)

+14

The Learning 
Centre is a 
DED/Job Fund 
match funding 
project that 
commenced 
operations in 
2014
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PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual Achievement 
2013/2014

Planned Target 
2014/2015

Actual 
Achievement 

2014/2015

Deviation from 
planned target 

Comment 

Number of BEE SMMEs incubated 
at the Ford Incubation Centre

6 BEE SMMEs 
operating at FORD IC

6 BEE SMMEs
maintained 
operations at 
Ford IC

6 BEE SMMEs
operating at 
FORD IC

None

Incubates 
are Black 
entrepreneurs 
entering the 
component 
manufacturing 
space in the 
auto sector. The 
IC consists of 
4 production 
entities, one 
logistics and 
one canteen 
operator

Arrange and host automotive 
industry conference

Event hosted
SAAW event in 
Oct 2014 hosted 
by AIDC

Event was hosted 
in Oct 2014

None

The SA 
Automotive 
Week is a key 
feature on the 
international 
automotive 
agenda and 
attracts 
attendants 
from across the 
world

Completed one value proposition 
with EIA for one prospective 
customer for the ASP

3 economic impact 
assessments (EIA) 
done

Completed 
one value 
proposition 
with EIA for 
one prospective 
customer for the 
ASP

One value 
proposition 
completed with 
one potential 
customer

None

A plan for 
further 
development is 
in the pipeline

Completion of phase 1 of mini 
factory 10 at the ASP completed

100% construction 
of mini factory 10 
completed

Mini factory 
phase 1 is 100% 
complete =
de-snagging 
and electrical 
connection

Phase 1A & 1B 
100% complete

None

The mini 
factory is part 
of the ASP’s 
expansion plan 
to attract more 
manufacturers 
from the auto 
sector

Completion of
Nissan Incubation Centre

5% of the Nissan 
Incubation Centre 
completed

30% of 
construction 
completed

5%
All legal 
agreements 
signed.

- 25%

The product 
launch and the 
delays in the 
signing of the 
legal
agreements and 
the finalisation 
of the design 
concept 
contributed to 
a delay in the 
physical
construction 
work

49
ANNUAL REPORT 2014/15



PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual Achievement 
2013/2014

Planned Target 
2014/2015

Actual 
Achievement 

2014/2015

Deviation from 
planned target 

Comment 

Winterveldt Enterprise Hub (WEH) 
sustained and managed

Phase 1A and 1B of 
WEH site launched and 
operational

WEH fully 
operational

WEH fully 
operational

None

The WEH 
operates on 
a hub and 
spoke principle 
providing 
opportunities 
to informal 
township body 
repairers to 
perform vehicle 
damage repair 
work under 
supervision in 
a well equipped 
facility

% occupancy at the Automotive  
Supplier Park  (ASP) precinct

98% 95% 98% +3%

The industry 
norm is 95%. 
ASP tenants are 
auto component 
manufacturers 
and logistics 
companies

Level of attainment of a clean 
audit

Clean  and unqualified 
audit

Ongoing 
management 
towards clean 
audit

Clean audit for  
FY 13/14

None
Clean 
unqualified 
audit received

Level of standardisation of policies 
across GGDA

Undertake policy 
review and obtain 
Board approval of 
amended policies

Revise all 
policies for 
adoption in 
2015/16

Policies reviewed 
and approved

None

Standard 
operating 
practice 
for good 
governance

Number of approved quarterly 
reports submitted to the Board 
and Shareholder

4 4 4 None

Reports 
mandatory for 
good corporate 
governance

% of budget spend (year to date) – 
BBBEE procurement

92% 80% 104% +24%

Dedicated 
preferred 
supplier 
database and 
focused on 
purchasing 
goods from 
BBBEEE 
companies

Number of township enterprise 
hubs sites identified and for which 
concepts are developed

New KPI 2 concept studies 2 concept studies None

Two concept 
studies were 
completed, one 
for a second 
hand tyre 
recertification 
process and 
the other for 
a possible 
‘end-of-life-of-
vehicle’ project
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PROGRAMME 3: TIH

The Innovation Hub Management Company (TIHMC) manages The Innovation Hub, which is southern Africa’s first Science and Technology Park. TIH 
serves as a catalyst for innovation and entrepreneurship. It is an important driver of the knowledge and green economies in Gauteng.

The purpose of TIH is to establish and manage an enabling environment and initiatives that support innovation, enterprise development and skills 
development in targeted sectors, in order to contribute towards the growth of Gauteng’s economy, creation of decent jobs and poverty alleviation. 
The programme contributes directly to Strategic Goal 1 (Gauteng’s economy radically transformed) and Strategic Goal 2 (Gauteng’s economy re-
industrialised); and supports delivery of Strategic Goal 3 (GGDA capacitated to deliver and implement efficiently and effectively).

Strategic objectives, performance indicators, planned targets and actual achievements

Maxum

The Maxum programme incubated 41 companies in the main incubation programme and 23 pre-incubates. A total of 12 companies in the programme 
have commercialised their technologies.

CoachLabTM

The CoachLabTM programme was run successfully during the year and 129 post graduate students attended and completed a variety of courses on the 
programme. The students will continue to attend personal coaching sessions to assist with the transition from academic life to industry. 

CoachLabTM supported 36 post-graduates in the CoachLab@JCSE and CoachLab@Hub programmes, with another 30 learners participating 
in collaboration with Bytes programme and 63 interns. Of the CoachLabTM learners who participated in the programme, 27 had already secured 
employment by the end of the programme. The Low Carbon Economy Learnership programme was completed in March 2015. 

Open Innovation Solutions exchange

The open innovation solutions exchange platform (OISE) was created to allow a space for innovators to collectively (and separately) submit possible 
solutions to challenges that are posted. TIH offers post-challenge management support to accelerate the commercialisation of solutions such as 
Rand Water, City of Tshwane, CPSI-SAPS) and provides incubation or soft-landing of solutions to accelerate commercialisation.

A successful technology was commercialised from the OpenIX‘s Memeza Shout technology. The CPSI approved the transfer of funds for the community 
based programme for combating crime based on the Memeza Shout alarm system. It is supported by the SAPS and community policing forums and is 
being funded at the Honeydew Police Station pilot. A community safety pilot has been scoped for implementation with CPSI, TIH and Memeza Shout, 
Diepsloot SAPS and Community Policing Forum.

In total, five OpenIX technology offers have been contracted for incubation:
 · Ebukhosini Properties 777 developed an off grid mobile hand washing unit to improve hygiene for use at events and underserved areas
 · Tiro Sechaba Construction implemented a patented method for re-using vehicle tyres in the construction of roads
 · IMD Innovations developed a mobile phone based international payment platform for procurement of goods in other countries
 · M Tshifularo Medical has accepted an offer for middle-ear prosthesis to reduce surgery risk
 · Afri-acts has been accepted into the incubation programme and the technology for Gradesmatch, a mobile application for high school learners

Mr McClean Sibanda
Chief Executive Officer: TIHMC
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BioPark@Gauteng Launch

The Gauteng Biopark was launched on 12 October 2014 to position and equip Gauteng as an anchor for the biosciences cluster. The Gauteng 
Biopark accommodates agro/ bio processing companies, diagnostics and devices companies, the Climate Innovation Centre (CIC) as well as the 
pharmaceuticals and cosmetics sectors. 

FabLab and eKasi Labs Launch

Gauteng’s MEC for the Department of Economic Development, Environment Agriculture and Rural Development, Lebogang Maile and the Executive 
Mayor of Tshwane, Councillor Kgosientso Ramokgopa, launched the Youth FabLab, eKasi lab and mobile science labs youth initiatives on Monday 23 
June 2014 at The Innovation Hub. The FabLab is a fabrication laboratory that allows small-scale production of prototypes and designs through access 
to equipment and by fostering creativity. The purpose of establishing the eKasi Labs programme is to take innovation to the people by establishing 
co-creation and innovation spaces in the townships, where local communities are able to access the services and facilities that are offered at The 
Innovation Hub. Extending these services and facilities to the townships addresses problems of access and seeks to re-industrialise the community 
and unemployed youth so that employment is created in their area of residence through skills and enterprise development. 

Some of the desired outcomes of the eKasi Labs are the promotion of entrepreneurship community innovation, community entrepreneur development 
and skills development in the ICT, green economy and manufacturing sectors. The eKasi Labs are operating in Garankuwa and now in Soweto and 
also looking to expand into Tembisa.

Climate Innovation Centre

The Innovation Hub’s Climate Innovation Centre in partnership with InfoDev convened a three day conference from 25 to 27 March 2015. The purpose of 
the CIC conference was to foster strong collaboration, share experiences to date and develop common solutions and programmes with its stakeholder. 
The mandate of this CIC is to support innovators, entrepreneurs and SMMEs in developing cutting edge technologies and business models to provide 
climate change and sustainable environmental solutions to address local challenges. 

Gauteng Accelerator Programme (GAP) 

GAP is a programme that focuses on stimulating innovation in the Green, ICT, Medical and Biosciences sectors. The programme uses the platform of 
competitions, as did its predecessor, the Gauteng Innovation Competition (GIC), as a means to identify innovations in these priority sectors. The GAP 
ICT and Green economy themes of the GAP programme are intended to create a mechanism for government departments and agencies, as well as 
other public-sector organisations, to strategically use innovation in addressing service delivery challenges. 

GAP Biosciences is a programme hosted in collaboration with Emory University in the USA, aimed at the development of bio-entrepreneurship skills 
and identification of high growth biosciences businesses to be supported by TIHMC, to address Gauteng’s economy challenges. GAP programmes 
were launched with a Business Basics Workshop, hosted in partnership with Emory University. A call for applications was advertised for the intake of 
participants eligible for the GAP Biosciences and GAP programmes.

During the period under review, GAP award winners received a total of R2.8 million (cash and seed funding) and will be incubated in TIH incubation 
programmes for a year. They will be provided with other value added services to assist in the commercialisation of their technologies. The prizes and 
support for the programmes were contributed by the Technology Innovation Agency (TIA), Pfizer, MSD, Emory University, Smart Living Challenges 
and TIH.

Key performance indicators, planned targets and actual achievements

PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned 
Target

2014/2015

Actual 
Achievement

2014/2015

Deviation 
from planned 

target

Comment

Number of companies in Maxum 
pre-incubation (4 entrepreneurs 
from townships)

31 26
41 (4 from 
townships)

+15

Maxum pitching sessions as 
well as activities that improved 
the pipeline have ensured an 
increase in entrepreneurs 
entering the programme

Number of new companies 
incubated at Maxum Core (1 
company from township)

16 16
23 (1 company 
operating in 
township)

+7

Maxum pitching sessions as 
well as activities that improved 
the pipeline have ensured an 
increase in entrepreneurs 
entering the programme

Number of OISE innovations 
challenges posted on the platform 
(one challenge focus on innovation 
from townships)

New KPI 8

10 (1 challenge 
focused 
on Soweto 
innovations)

+2

Open innovation practice 
becoming more accepted in the 
market with more appropriate 
pricing/subsidies and incentives 
for challenge owners
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PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned 
Target

2014/2015

Actual 
Achievement

2014/2015

Deviation 
from planned 

target

Comment

Number of OISE innovations 
commercialised by challenge owner

3 4 3 -1

Lead time on commercialisation 
varies between 6 and 24 months 
and is a negotiation process 
between the solution seeker and 
entrepreneur

Number of new OISE technology 
offers incubated

5 5 5 None

Open innovation practice 
becoming more accepted in the 
market with more appropriate 
pricing/subsidies and incentives 
for challenge owners

Number of new ICT mobile app 
developers supported in mLab

32 20 31 +11

mLab support systems for 
developers have improved with 
the introduction of Code Tribe 
that provides coding skills, thus 
enabling the system to provide 
support to more entrepreneurs

Number of new ICT mobile apps 
developed at mLab

26 20 20 None

Open innovation practice 
becoming more accepted in the 
market with more appropriate 
pricing/subsidies and incentives 
for challenge owners

Establish Braamtech digital media 
incubation and programme (youth 
focused )

New KPI

5 companies 
supported in 
Braamtech 
Incubator

5 companies 
supported in 
Braamtech 
Incubator

None
Partnering with City of Joburg 
and Wits

Amount of funds leveraged for 
Start-up Support Programme (SSP)

R7 million
R10 million 
leveraged

R14 million 
leveraged

+R4 million

The SSP funding reduces risk 
and thus enables entrepreneurs 
to access mainstream funding. 
As a result entrepreneurs were 
able to raise more funding from 
external funders. SSP is also well 
marketed to external funders

Number of entrepreneurs 
supported through leveraged funds

7 12

13 (30% or 4
entrepreneurs 
operating in 
townships)

+1

SSPs improved due to diligence 
processes, ensuring quality 
funding applications which 
are confirmed by Investment 
Committee funding approvals

Number of township enterprise 
hub sites identified and for which 
concepts are developed

New KPI 3 3 None
Concepts developed for Soweto, 
Garankuwa and Alexandra eKasi 
Labs

Number of new technologies 
identified for incubation at the 
Gauteng Accelerator Programme 
(GAP) – Biosciences, Green, Medical
& ICT

5 supported
and 3 
identified for 
incubation
= 8

14 14 None
GAP programme offering now 
established in the market

Number of postgraduate students 
and individuals reached and 
provided with CoachLabTM market 
entry training 

95% CoachLabTM learners to be 
PDIs

77 90

129 (of which
97% are from 
designated 
groups)

+39

The increase in numbers 
is as a result of another 63 
interns recruited and placed 
with external and TIH precinct 
companies to provide them with 
training and work experience

Number of SMEs and 
entrepreneurs completing growth 
and development training courses 
(Maxum, CIC & GAP)

275 200 251 +51
Course relevance attracts 
entrepreneurs to attend training
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PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned 
Target

2014/2015

Actual 
Achievement

2014/2015

Deviation 
from planned 

target

Comment

Number of innovations 
commercialised

10 10 12 +2

The new entry criteria used 
at Maxum Pitching sessions 
produced entrepreneurs with 
strong innovations which can be 
commercialised

Completion and occupation of 
Biosciences Park facility

New KPI

100% phase 1 
completed and 
operational 
with 100% 
occupancy

Phase 1 
completed 
and launched 
in Oct 2014. 
Occupancy at 
76%

-24% 
occupancy

As the BioPark facility is new, 
more needs to be done to market 
its offerings to the target market

Number of green companies 
receiving technical advisory 
services from CIC

20
30 green 
companies

35 (2
entrepreneurs 
from Soweto 
and another 2 
entrepreneurs 
operating 
within 
townships)

+5

CIC Conference marketing 
attracted attention and pitching 
sessions had a high turnout for 
technical advisory services

Number of green companies 
incubated at the CIC

100%
completion of 
the CIC

20 21 +1

Awareness created through the 
CIC Conference promotion has 
led to receipt of applications for 
CIC incubation

% occupancy at TIH precinct 99% 95% 98% +3%

Dedicated facilities and leasing 
coordinator managing the strong 
pipeline of potential tenants and 
effective management of facilities 
and maintenance schedule

Level of attainment of a clean audit

Unqualified 
audit opinion 
for FY 
2012/13

Ongoing 
management 
towards clean 
audit

Unqualified 
audit opinion 
without matters 
of emphasis for 
FY 2013/14

None Unqualified audit received

Level of standardisation of policies 
across GGDA

Undertake 
policy review 
and obtain 
Board 
approval of 
amended 
policies

All policies 
reviewed and 
approved for 
FY 14/15

all policies 
reviewed and 
approved

None
Standard operating practice for 
good governance

Number of approved quarterly 
reports submitted to the Board and 
Shareholder

4 4 4 None
Reports mandatory for good 
corporate governance

% of budget spend (year to date) 80% 107% +27%

Dedicated preferred supplier 
database and focused on 
purchasing goods from BBBEEE 
companies.

TIH programmes have attracted a higher number of participants in the current year. This means that there is potential to grow TIH priority sectors and 
achieve the outcome of creating enterprises in the knowledge economy. The activities of the entrepreneurs within TIH have also created an increased 
number of jobs, thus achieving the goals of the organisation. 
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PROGRAMME 4: GIDZ

Gauteng IDZ Development Company

The Gauteng IDZ (GIDZ) Development Company was formed to develop and operate the Industrial Development Zone (IDZ) at OR Tambo International 
Airport (ORTIA).

The Jewellery Manufacturing Precinct (JMP) is the first phase of the Gauteng IDZ (GIDZ) and it is identified as a catalyst to the development of the 
broader GIDZ.

The Province also views the precinct as important for unlocking Gauteng’s jewellery benefit tential. Furthermore the JMP is part of the broader 
Aerotropolis framework defined to enhance developments in the Eastern corridor of the Province. The delivery of the JMP is divided into three 
parallel processes:

 · infrastructure development 
 · investor attraction
 · skills development 

The purpose of the GIDZ is to manage the development of the Industrial Development Zone at the OR Tambo International Airport.

The programme contributes directly to Strategic Goal 1 (Gauteng’s economy radically  transformed)  and  Strategic  Goal 2 (Gauteng’s economy 
re-industrialised) and supports delivery of Strategic Goal 3 (GGDA capacitated to deliver and implement efficiently and effectively).

Infrastructure development

The Land Lease Agreement between ACSA and the GDED on the 6.5 ha to be developed as Phase 1 of the IDZ programme was concluded during the 
year. In addition, a funding understanding with the dti for the bulk infrastructure development were also reached.

In respect of infrastructure, the bulk infrastructure of the JMP will be undertaken with the support of the GDED’s infrastructure unit. In the year under 
review, consulting engineers were contracted through GDED to develop the detailed designs required to secure site development plans approval by 
the Ekurhuleni Metropolitan Municipality as well as provide professional engineering services.

Expansion Phase

Pursuant to Board approval for additional resources to be allocated to finalise the expansion concept and pre-feasibility, an SCM process for the 
appointment of a specialist service provider was initiated and awarded in January 2015. The preferred service provider will assist the GIDZ with the 
pre-feasibility and the identification of commodities that can be considered for a detailed feasibility study for the expansion phase. The  work  of  the 
service provider includes:

 · An  analysis  of  goods  imported  and exported in South Africa via air freight, with a particular emphasis on OR Tambo International Airport
 · Inter-continental trade flow analysis between Africa and Asia, Africa and Europe
 · Africa and the Middle East and Africa and USA
 · SWOT analysis of the air freight value chain, with a particular emphasis on South Africa
 · Identification of commodities that can be considered by the GIDZ in  its feasibility phase

The detailed feasibility of a preferred concept for the expansion phase will be undertaken in FY 2015/16.

Ms Seipati Mangadi
Executive: GIDZ
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Key performance indicators, planned targets and actual achievements

PROGRAMME/ACTIVITY/OBJECTIVE: 

Performance Indicator Actual Achievement 
2013/2014

Planned Target
2014/2015

Actual Achievement
2014/2015

Deviation 
from 
planned 
target

Comment

Level of completion of 
investigation studies for IDZ 
phase 2

New KPI 

Pre-feasibility of 
preferred concept 
and TOR for 
feasibility

Pre-feasibility of 
preferred concept 
and TOR developed

None Project outsourced

Number of young people 
graduating from a one year 
design and manufacturing 
course

15 young people 
graduating

15 young people 
graduating

14 young people 
graduating

-1

One student dropped 
out of the programme 
citing health reasons. 
It was not feasible to 
replace the student as 
it was just two months 
before the conclusion 
of the programme

Completion of the JMP Bulk 
infrastructure at Airport 
City IDZ

Master plan for the 
JMP site completed

80% bulk 
infrastructure 
complete

Procurement 
process initiated

None

The project has been 
transferred to the 
GDED; IDZ provides 
input and support 
where required

JMP investor attraction 
drive

New KPI

JMP investor 
attraction strategy 
and prospectus 
developed

Strategy and 
prospectus finalised

None Project outsourced 

Level of attainment of a 
clean audit

Unqualified audit 
opinion for FY 2012/13

Ongoing 
management 
towards clean audit

Unqualified audit 
opinion without 
matters of 
emphasis for FY 
2013/14

None
Unqualified audit 
received

Level of standardisation of 
policies across GGDA

Undertake policy 
review and obtain 
Board approval of 
amended policies

Revise all policies for 
adoption in 2015/16

15/16 policy review 
process initiated

None
Standard operating 
practice for good 
governance

Number of approved 
quarterly reports 
submitted to the Board and 
Shareholder

4 4 4 None
Reports mandatory 
for good corporate 
governance
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PROGRAMME 5: CONSTITUTION HILL

Constitution Hill (Conhill) is a multi-million rand inner city regeneration project that has rejuvenated the site and uplifted the adjoining localities. The 
intention is to develop the available portions as iconic infrastructure in such a way that it is sensitive to the context, the architecture as well as the 
overall ambition of the stakeholders.

The programme contributes directly to Strategic Goal 1 (Gauteng’s economy radically transformed) and Strategic Goal 2 (Gauteng’s economy re-
industrialised) and supports delivery of Strategic Goal 3 (GGDA capacitated to deliver and implement efficiently and effectively). Conhill differs from 
the other subsidiaries of the GGDA as it is essentially a cultural and heritage site that is located in a precinct that the Province and the City of 
Johannesburg have targeted for development. 

The Conhill precinct development plans are still in their infancy and each development opportunity must be carefully considered to ensure that they 
allow the site to maintain its heritage status and cultural importance for the Province and country. One of the current barriers to success for the 
development plan is sourcing the funding required for the overall project development.

The events calendar this year at Conhill contained a mix of annually celebrated and commemorated days along with topical events that aligned 
strongly with the heritage and cultural focus areas delivered by the organisation. 

A key lesson learned is how developments such as Conhill can be located within a broader approach to precinct development. Another lesson learned 
has been to understand the complexity behind making developments such as Conhill, self-sustainable.

Heritage, Education and Tourism Programme (HET)

Through the HET programme, Constitution Hill promoted social entrepreneurship through the development and hosting of creative works. It also 
promoted active citizenry, patriotism and civic pride while providing a platform for dialogue. 

Tourism Development

Constitution Hill’s offerings directly impact on the tourism sector. During the year under review, the site accounted for footfall totalling over 1.279 
million; this is through venue hire, tourists, HET Programme activities and schools visiting the site. As a heritage site, this directly contributes towards 
tourism development in the Province. Constitution Hill is an iconic site that attracts domestic and international tourists and visitors. 

Creative Sector impact

The site facilitated and hosted 20 exhibitions. These were developed in collaboration with creative workers and thus had an impact on temporary job 
creation. In addition, the site attracted musicians, poets, storytellers, drummers, and others to perform at various activities.

Education Development

Public programmes enhance responsible and active citizenry through the participation of citizens, while educational programmes are closely aligned 
to the history of South Africa and constitutional education. Programmes include Bill of Rights workshops offered on Saturdays and a Children’s 
Room that caters for 6 - 12 year olds while offering Human Rights activities and Homework support. The site hosted 63 public programmes and 83 
educational programmes this year. 

Mr Themba Ntuli
Acting Chief Executive Officer:
Constitution Hill
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Key activities this year include:
 · The Constitution Week
 · Bill of Rights Workshops
 · We, the People Walk
 · Basha Uhuru (Youth Festival) 
 · Constitution Hill Annual Debating tournament
 · Thand’ Umzansi Campaign
 · The Anniversary of the signing of the Constitution
 · Seminar Series

Human Rights, Constitutionalism and Democracy

Supported by the Gauteng Department of Economic Development, Constitution Hill hosted a series of activities to mark Human Rights month. A total 
budget of R642,000.00 was secured to implement a programme that responds to issues to human rights and constitutionalism.

Marketing and Strategic Partnerships

Discussions are underway with the Department of Public Works, Office of the Chief Justice and Department of Justice and Constitutional Development 
for the identification of a suitable site for the location of the office accommodation requirements of the Chief Justice. Land Parcel E has been identified 
as a suitable location. 

An agreement was completed with Awethu for the establishment of a coffee shop, The Hill, which services Conhill’s clientele. The site has been 
featured on various channels of communication, with UKhozi FM broadcasting for a Human Rights feature. Marketing has recorded 25 activities as 
achieved for the current financial year.
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Key performance indicators, planned targets and actual achievements

Programme/activity/objective: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned Target
2014/2015

Actual 
Achievement

2014/2015

Deviation from 
planned target

Comment

Percentage increase in visitor 
numbers at Conhill from previous 
year

87302
Actual 2013-14 
+ 20%=
109342

127939 +18597

Increase in 
footfall linked 
to increased 
activities on site

Increase in number of exhibitors 16 15 20 +5
Increase in 
number of 
collaborations

Increase in number of public 
programmes

45 48 63 +15
Increase in 
number of 
collaborations

Increase in number of education 
programmes 

75 55 83 +28
Increase in 
number of 
collaborations

Source and develop content for the 
visitor centre

New KPI
Project plan 
and Artworks

Identified Artworks 
and Budget 
requirements to 
source

None -

Number of activities carried out to 
market the precinct

14 15 25 +10

Increased 
activities linked 
to increased 
partnerships

Number of MoU’s/ SLA signed to 
improve operational effectiveness

3 6 MoU/SLAs 7 +1
Collaborations 
and stakeholder 
engagement

Level of attainment of a clean audit
Unqualified audit 
opinion for FY 
2012/13

Ongoing 
management 
towards clean 
audit

Unqualified audit 
opinion without 
matters of 
emphasis for FY 
2013/14

None
Unqualified audit 
received

Level of standardisation of policies 
across GGDA

Undertake policy 
review and obtain 
Board approval of 
amended policies

All policies 
reviewed and 
approved for 
Financial year

Policies reviewed 
for adoption in 
2015-16

None

Standard 
operating 
practice for good 
governance

Number of approved quarterly 
reports submitted to the Board and 
Shareholder

4 4 4 None 

Reports 
mandatory for 
good corporate 
governance

% of budget spend (year to date) 83% 85% 90% +5%

Dedicated 
preferred 
supplier database 
and focused on 
purchasing goods 
from BBBEEE 
companies
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PROGRAMME 6: GREATER NEWTOWN DEVELOPMENT COMPANY (GNDC)

Newtown, in the western quadrant of the Johannesburg CBD, is a Special Economic Zone. It aims to become the creative capital of the city and 
South Africa. A dynamic, vibrant, sophisticated and cosmopolitan space is being created, boasting the best cultural offerings in Africa. The vision for 
Newtown has been reached thanks to the efforts of GGDA and the City of Johannesburg, including the following accomplishments:

 · The Nelson Mandela bridge
 · The on and off ramps to the M1 motorway
 · Upgrading Mary Fitzgerald Square and the public environment

The day to day management of the precinct is carried out by the Johannesburg Development Agency. The intervention works towards inner-city 
regeneration in partnership with the GGDA and the Johannesburg City Council. Originally, the intention was to transform Newtown into a safe and 
attractive place to work, live and visit.

The GNDC is in the process of being wound down and this will happen parallel to the transfer of Number 1 Central Place to the GGDA through the sale 
agreement between the GGDA and City of Joburg.

The City of Johannesburg and the GGDA have taken a decision to transfer the land on which the building, Number 1 Central Place is situated and 
to dissolve the greater Newtown Development Company. The land will be transfered from the City of Johannesburg to a subsidiary of the GGDA, the 
Supplier Park Development Company.

The programme contributes directly to Strategic Goal 1 (Gauteng’s economy radically transformed) and Strategic Goal 2 (Gauteng’s economy re-
industrialised) and supports delivery of Strategic Goal 3 (GGDA capacitated to deliver and implement efficiently and effectively).

Key performance indicators, planned targets and actual achievements

The process to transfer the land on which the building Number 1 Central Place is situated is underway. Upon finalisation of the land transfer process 
from the City of Johannesburg to a subsidiary of the GGDA (SPDC), the liquidation of GNDC will commence. The business plan anticipates that the 
transfer will be concluded by October 2015.

Programme/activity/objective: 

Performance Indicator Actual 
Achievement 

2013/2014

Planned Target
2014/2015

Actual 
Achievement

2014/2015

Deviation from 
planned target

Comment

Level of completion of winding 
down process for GNDC 

Winding 
down process 
ongoing 

Regulation 38 
certificate from the 
CoJ received 

None Point of transfer 
process

Level of attainment of a clean audit Unqualified audit 
opinion for FY 
2012/13

Ongoing 
management 
towards clean 
audit

Unqualified audit 
opinion without 
matters of 
emphasis for  
FY 2013/14

None Unqualified audit 
received

Level of standardisation of policies 
across GGDA

Undertake policy 
review and obtain 
Board approval of 
amended policies

Revise all 
policies for 
adoption in 
2015/16

2015/16 policy 
review process 
initiated

None Standard 
operating 
practice for good 
governance

Number of approved quarterly 
reports submitted to the Board and 
Shareholder

4 4 4 None Reports 
mandatory for 
good corporate 
governance

CAPITAL INVESTMENT, MAINTENANCE AND ASSET MANAGEMENT PLAN

The capital investment of the Group includes property, plant and equipment (buildings, land, furniture & fixtures, infrastructure and equipment) and 
investment property. acquisitions/additions during the financial year amounted to R64 million for property, plant & equipment and R11 million for 
investment property.

Maintenance plans are in place for the buildings and infrastructure. The asset registers are up to date and the applicable accounting policies dealing 
with depreciation, impairment and useful lives are disclosed in the Annual Financial Statements section (Part E).

There were no instances of theft during the year.
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INTRODUCTION

Corporate governance embodies processes 
and systems by which public entities are 
directed, controlled and held to account. In 
addition to legislative requirements based 
on a public entity’s enabling legislation, and 
the Companies Act, corporate governance 
with regard to public entities is applied 
through the precepts of the Public Finance 
Management Act (PFMA) and run in tandem 
with the principles contained in the King’s 
Report on Corporate Governance.

The Board of GGDA is ultimately responsible 
for ensuring high governance standards, 
assisted by management, and aims to instill a 
culture of compliance and good governance. 
The GGDA Group remains fully committed 
to business integrity, fairness, transparency 
and accountability in all its activities

Executive Authority

On a quarterly basis the GGDA reports to the 
Department of Economic Development on 
progress made towards the achievement of the 
predetermined objectives and implementation 
of the business plan. These matters are 
detailed in part B of this annual report.

Standing Committee on Public 
Accounts (SCOPA)

The role of SCOPA is to exercise oversight 
over Provincial and Local Government on 
behalf of the Gauteng Provincial Legislature, 
to ensure accountable utilisation of resources 
and prudent financial management and to 
make recommendations to the Legislature.

The Committee considered the Annual Report, 
including the Auditor-General’s Report on 
GGDA for the year ended 31 March 2014. 
The Committee commended the GGDA for 
obtaining an unqualified audit opinion with no 
findings under Annual Financial Statements, 
predetermined objectives, compliance with 
laws and regulations. Furthermore, the 
Committee made recommendations which 
were adequately responded to.

THE ACCOUNTING 
AUTHORITY / BOARD

The GGDA is an entity established in terms 
of the Amendment to the Blue IQ Investment 
Holdings Act No. 1 of 2012 by the Gauteng 
Provincial Government in its Department of 
Economic Development.

The Role of the Board

In terms of the PFMA, the Board is the 
accounting authority of the GGDA and has a 
fiduciary duty to act in good faith, with due 
diligence and care and in the best interest 
of the Company and all its stakeholders. 
It is the guardian of the values and ethics 
of the Company and is accountable to the 
shareholder. The Board has full and effective 
control over the GGDA.

The Board and its committee charters set 
out the roles, duties and responsibilities 
of the Board, as well as salient corporate 
governance principles. The Board and 
committee charters are revised annually to 
ensure effectiveness and relevance.

The role of the Board is described by the 
following activities:
 · Providing strategic direction and 

leadership
 · Determining the goals and objectives of 

the Company
 · Approving key policies, including 

investment and risk management
 · Reviewing the Company’s goals and 

strategies for achieving its objectives
 · Approving and monitoring compliance 

with corporate plans, financial plans 
and budgets

 · Reviewing and approving the Company’s 
financial objectives, plans and 
expenditure

 · Considering and approving the 
Annual Financial Statements, interim 
statements and notices to the 
shareholder

 · Ensuring good corporate governance 
and ethics

 · Monitoring and reviewing performance 
and effectiveness of controls

 · Ensuring effective communication with 
relevant stakeholders

 · Liaising with and reporting to the 
shareholder

 · Guiding key initiatives
 · Approving transactions beyond the 

authority of management
 · Considering and adopting if appropriate, 

operating budgets and business plans 
proposed by management for the 
achievement of its strategic direction

 · Delegating authority for capital 
expenditure

 · Ensuring ethical behaviour and 
compliance with relevant laws and 
regulations, audit and accounting 
principles and the GGDA’s internal 
governing documents and codes 
of conduct

 · Acting responsibly towards the GGDA’s 
relevant stakeholders

The Board regularly reviews its annual 
agenda to ensure that sufficient time is 
allocated towards the review of its strategy, 
which involves the analysis and choice of 
such strategy, and the ongoing review of 
progress against the approved plans.

Board Charter

The Board Charter sets out the roles, duties 
and responsibilities of the Board, as well 
as salient corporate governance principles. 
The Board and committee charters are 
revised annually to ensure effectiveness 
and relevance.

In line with the Charter, the Board met a 
minimum of four times this year to discharge 
its duties as set out in the PFMA and the King 
Code of Corporate Governance.

Proceedings at meetings are directed by 
a formal agenda. The proposed agenda is 
circulated prior to the meeting to allow Board 
members sufficient opportunity to request 
additional agenda items.

In addition, a comprehensive Board pack 
is distributed to all members in advance of 
meetings, to ensure that they are properly 
informed and to enable them to undertake 
meaningful discussion and effectively 
discharge their duties. These packs 
typically include:

 · Agenda
 · Previous meeting minutes
 · Copies of any resolutions passed since 

the last Board meeting
 · Minutes of all Board Committee 

meetings which have taken place since 
the last Board meeting

 · Governance update to assist Board 
members in keeping abreast with 
relevant legislation

All Board members have unrestricted 
access to the Company Secretary and all 
Board records, as well as to independent 
professional advice in appropriate 
circumstances.

Composition of the Board 

The members of the entity during the year and 
to the date of this report are as follows:
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Name Designation Date 
Appointed

Date 
Resigned

Qualifications Area of Expertise Board Directorships 
(Other)

Other Committees or 
Task Teams

M Mokoena Chairman
01 June 
2012

B Com Hons (UNISA)

Public management, 
Financial management 
and auditing, 
Infrastructure and urban 
development, trade and 
investment promotion

Gauteng Development 
Agency, GIDZ, Nedwater,
Clinix Lesedi Private 
Hospital, Nareli 
Investment Holdings,
INCA Portfolio 
Managers,
INCA Capacity Building 
Fund and
TITC Ltd

Z Malele
Deputy 
Chairman

25 
September 
2012

BSc (UoL), BAP, MAP 
(WBS)

ICT, economic 
development, marketing, 
financial management, 
sales management, HR, 
operations management, 
strategic management, 
risk management, 
governance and project 
management

Sec-Itech, Meadow Star 
Investments 28, Stanford 
Estates and State 
Information Technology 
Agency

Audit and Risk of GGDA,
Social and Ethics 
Committee, Trade and 
Investment Committee

N Balton
Non-
Executive 
Director

01 June 
2012

BA ( Education),
B Ed,
M Sc – Public finance 
and Management

Governance
Public participation
Management

Karma Community 
Projects( East Wave 
community radio),
Sanca – Nishtara 

Audit and Risk 
Committee of GGDA
Social and Ethics 
Committee
Board Member of GIDZ

D Dondur
Non-
Executive 
Director

14 March 
2013

B Acc, B Compt Hons, 
MBA, CA (SA), Executive 
Development Certificate, 
Certificate in Labour 
Relations

Finance, business 
administration, 
auditing, accounting, IT 
governance, enterprise 
risk management, 
corporate governance, 
labour relations and HR

SA Civil Aviation 
Authority, Gautrain 
Management Agency, 
South African National 
Blood Services, Basil 
Read Holdings, PPS

Audit and Risk 
Committee of GGDA,
Board Member of 
TIH, Social and Ethics 
Committee

Dr P Jourdan
Non-
Executive 
Director

01 June 
2012

BSc, BA, MSc x2, PhD
Resource-based and 
spatial development

Coega Development 
Corporation (Chair)

Social and Ethics 
Committee Board 
Member

Dr T Moema
Non-
Executive 
Director

25 
September 
2012

Master’s Degree in 
Sociology, Doctorate in 
Philosophy, MBA
Strategic Management 
and Project Management  
Certificate, Aviation 
Operations(Cert.various)

Project Management
Change Management 
Processes
Aviation
Development 
Economics, Trade and 
Investment, Change 
Management, Strategic 
Leadership and 
Organisational Design

Empowerment Trustee 
Member  of the African 
Rainbow Minerals
Thorburn Security 
Solutions (Pty) Ltd

Remuneration 
Committee
Board Member of the 
Conhill

COMPOSITION OF THE BOARD
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Name Designation Date 
Appointed

Date 
Resigned

Qualifications Area of Expertise Board Directorships 
(Other)

Other Committees or 
Task Teams

Dr S 
Mufamadi

Non-
Executive 
Director

1 June 2012

Doctorate of Philosophy
Master’s Degree, 
Doctorate of Science 
(Hons)

Conflict Resolution

National Bank of 
Commerce (Tanzania)
Barclays Bank 
(Mocambique)
Amplats
Zimplats

Remuneration 
Committee
Social and Ethics 
Committee
Board Member of SPDC 
t/a AIDC

S Nicolaou
Non-
Executive 
Director

01 June 
2012

B Pharm FPS
Trade, Manufacturing, 
Pharmaceuticals

Brand SA, Proudly SA, 
Aspen Polska, Aspen 
France, BRICS Business 
Council

Audit and Risk 
Committee of GGDA,
Trade and Investment 
Committee

P Ntsobi
Non-
Executive 
Director

25 
September 
2012

Master’s Degree in 
Administration,
Bachelor’s Degree in 
Military

Policy Analyst
Communications
Public Administration

Mtha Aviation
Small Business  
Development  Institute

Audit and Risk 
Committee of GGDA

Z Taho
Non-
Executive 
Director

14 March 
2013

6 
November 
2014

B Proc
LLB,
Insolvency Law and 
Practice (Adv. Dip)

Commercial Law
Telecommunications

Q Gungubele
Non-
Executive 
Director

1 February 
2015

BA (Uris), LLM (Labour 
Law)

Labour Law, Corporate 
Governance

Kumaka Board NHREMCO

S Ngwenya
Executive 
Director

25 
September 
2012

Certificate in Agronomy 
and Soil Science,
Bachelor’s Degree in 
Agricultural Economics,
(Honours) Economics, 
Master’s degree in 
Public and Development 
Management,
Master’s degree in 
Development Finance

Natural Resource 
Economics
Policy Formulation
Development Finance
Public Development 

Board member of 
Conhill, GNDC, SPDC, 
TIH and GIDZ

C Pillay
Executive 
Director

14 March 
2013

Bachelor’s Degree in 
Commerce,
Post-graduate Diploma 
in Commerce,
MBA

Finance
Institute  of Municipal 
Finance Officers

Board of GNDC
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BOARD COMMITTEES

The Board may establish committees to 
assist it in the execution of its duties, powers 
and authorities.  The committees established 
by the Board are Audit and Risk Committee, 
Social and Ethics Committee, Nomination, 
Human Resource and Remuneration 
Committee and the Trade and Investment 
Committee. The role of these committees are 
set out in their respective charters.

Board and Committee Attendance 

Details of the attendance of Board members  
appears on pages 94 and 95.

Directors’ Remuneration 

Non-executive directors receive fees for their 
contribution to the Board and the committees 
on which they serve. The shareholder 
determines this rate in terms of a policy.  
Non-executive directors are also reimbursed 
for out-of-pocket expenses incurred on the 
Company’s behalf. 

Further information on directors’ 
remuneration appears on 152.

RISK MANAGEMENT

GGDA has a risk management policy 
and strategy and conducts regular risk 
assessments to determine the effectiveness 
of its risk management strategy and to 
identify new and emerging risks.

GGDA has an Audit and Risk Committee 
that advises management on the overall 
system of risk management (especially the 
mitigation of unacceptable levels of risk) and 
independently monitors the effectiveness of 
the system of risk management.

GGDA has achieved 93% of planned risk 
mitigation actions during the 2014/15 
financial year which is in line with the Agency’s 
achievements regarding performance of 95% 
of planned targets. 

Submission of quarterly reports in line with 
the PFMA and the institutionalisation of risk 
management into the day to day operations 
of the entity continues to find expression in all  
management, departmental and subsidiary 
meeting sessions. The Risk Management 
process has indeed matured and continues to 
receive attention and support from the Board, 
Audit and Risk Committee and Executive 
Management.

GGDA, together with its management, 
continues to implement sound principles of 
corporate governance and ensure that risk 
management continues to remain a way of 
thinking and operation and not just a tick box 
or compliance exercise.

INTERNAL CONTROL UNIT

GGDA does not have an Internal Control Unit. 
This function is managed by the Internal 
Audit Division.

INTERNAL AUDIT

The Internal Audit (IA) function of the GGDA 
is an independent appraisal activity of the 
various operations and systems of control 
to determine whether acceptable policies 
and procedures are followed, legislative 
requirements and established standards 
are met, resources are used efficiently and 
economically and planned missions are 
accomplished effectively.

IA’s primary purpose is to provide its 
stakeholders with assurance regarding 
the adequacy and effectiveness of the 
GGDA’s internal control systems and, where 
appropriate, the quality of performance 
of its business operations as evaluated 
against agreed performance standards. 
Such assurance has been based on objective 
information, in the form of audit opinions.

IA has had no direct operational responsibility 
or authority over any of the activities audited.  
Accordingly it has not implemented internal 
controls, developed procedures, installed 
systems, prepared records or engaged in 
any other activity that may have impaired IA’s 
judgement, objectivity and/or independence.

The controls subject to evaluation 
encompassed the following:

 · The information systems environment
 · The reliability and integrity of financial 

and operational information
 · The effectiveness of operations
 · Safeguarding of assets
 · Compliance with laws and regulations

In line with the PFMA and Treasury 
Regulations, Internal Audit has provided the 
Audit and Risk Committee and management 
with assurance that controls are adequate 
and effective. This has been achieved by 
means of appropriate and effective risk 
based internal audit process . 

AUDIT AND RISK 
COMMITTEES

The Board has delegated the oversight of 
risk management to the Audit and Risk 
Committee.  The purpose of the Audit and 
Risk Committee is to assist the Board 
in discharging its duties relating to the 
safeguarding of assets, the operation of 
adequate systems and control processes, 
the operation of adequate risk management 
processes and the review of the preparation 
of accurate and timely financial reports and 
statements by management.

The Committee provides a forum for 
discussing business risks and control issues 
and for developing relevant recommendations 
for consideration by the Board. The Committee 
acts as a channel of communication between 
the GGDA management and the internal and 
external auditors.

The Committee acts primarily in an advisory 
capacity and does not have executive 
responsibilities except in relation to:

 · The approval of non-audit services 
performed by internal and external 
auditors

 · The approval of terms of engagement, 
and fees to be paid to the external 
auditors

 · Approval of the appointment of internal 
auditors if the function is outsourced, 
and the head of internal audit

 · Whether an in-house internal audit 
function is established

The identification and management of risk 
is central to achieving the GGDA’s mandate 
in terms of the Act. Each year the Board 
reviews and considers the risk profile of the 
whole business. This risk profile covers both 
operational and strategic risks.

In addition, the Board specifically requires 
management to implement a system 
of control for identifying and managing 
risk. The Board, through the Audit and 
Risk Committee, regularly reviews the 
effectiveness of the system.

In this regard the role of the Audit and Risk 
Committee is to ensure that:
 · Appropriate risk and control policies 

are in place and are communicated 
throughout the organisation

 · The process of risk management and 
the system of internal control are 
regularly reviewed for effectiveness

 · There is an ongoing process of 
identifying, evaluating and managing 
the significant risks faced by the GGDA 
(including compliance and IT-related 
risks) and that this is in place throughout 
the year

 · A formal risk assessment is undertaken 
annually

 · There is an adequate and effective 
system of internal control in place to 
manage the more significant risks faced 
by the Group to an acceptable level

 · A risk register is maintained and kept up 
to date

 · Appropriate insurance cover is in 
place and regularly reviewed, and that 
all uninsured risks are reviewed and 
managed

68
GAUTENG GROWTH AND DEVELOPMENT AGENCY



SOCIAL AND ETHICS 
COMMITTEE

GGDA has a Social and Ethics Committee. 
The role of the Committee is to assist the 
Board with the oversight of social and ethical 
matters relating to the GGDA.

Members of the Committee

The members of the Committee and the 
meetings attended are set out in pages 95. 

Responsibilities

The objectives and responsibilities of the 
Committee are recorded in its charter and 
are aligned with the Committee’s statutory 
functions as set out in the Companies 
Regulations of 2011. The Committee’S duties 
are summarised below:

1. Monitor GGDA’s activities, having regard 
to any relevant legislation, other legal 
requirements or prevailing codes of best 
practice, with regard to matters relating to 
Social and economic development; and Good 
corporate citizenship, including the GGDA’s:

 · Promotion of equality, prevention of 
unfair discrimination, and reduction of 
corruption

 · Contribution to development of the 
communities in which its activities are 
predominantly conducted or within 
which its products or services are 
predominantly marketed

 · Record of sponsorship, donations and 
charitable giving

2. The environment, health and public safety, 
including the impact of the GGDA’s activities 
and of its products or services.
3. Stakeholder relationships. 
4. Labour and employment, including to draw 
matters within its mandate to the attention of 
the Board as requireD.

During the year under review, the Committee 
has considered presentations and reports on 
the following:

 · Gift registers
 · Financial disclosures
 · Quarterly reports on legislative 

updates
 · Quarterly reports on employment 

equity
 · Quarterly reports on ethics 

performance and management
 · Quarterly reports on environment, 

health and public safety
 · Whistle blowing reports
 · Risk management reports

COMPLIANCE WITH LAWS 
AND REGULATIONS

Management of the organisation is responsible 
for the day-to-day management of the 
activities of the institution and Board members 
embrace their responsibilities imposed by the 
Blue IQ Amendment Act, the PFMA and other 
relevant laws and regulations. In addition, 
each individual manager undertakes to 
maintain a working understanding of the laws, 
rules, codes and standards applicable to the 
GGDA’s operations. 

The individual managers are supported 
by the Legal Advisory and Company 
Secretary  Department which provides the 
following services:

 · Identifying and advising on existing, new 
or amended legislation that is applicable 
to the GGDA’s business, including giving 
recommendations on applicable rules

 · Facilitating legal compliance with 
relevant laws and rules and assigning 
responsibility for areas of compliance

 · Facilitating legal compliance with 
internal policies, rules, guidelines and 
procedures

 · Facilitating and reviewing management’s 
monitoring of compliance

Accordingly, the entire management team  
is responsible for the implementation of 
effective compliance and processes.

FRAUD AND CORRUPTION 

The government of South Africa identified 
fraud and corruption as a serious concern 
that affects the quality of service delivery.  By 
remaining silent about fraud, corruption and 
other malpractices, an employee contributes 
to, and becomes part of a culture of fostering 
such improprieties.

To address this concern the GGDA has 
adopted a fraud prevention policy, as well as 
a policy on whistle blowing which emphasises 
the GGDA’s commitment to ensure that its 
exposure to corrupt activity is constrained, 
mitigated, regularly monitored and subject 
to periodic risk assessments.  These policies 
provide the means by which employees and 
other stakeholders are able to raise concerns 
with appropriate line management or via the 
Tip-Offs Anonymous Hotline, where they have 
reasonable grounds to believe that there are 
irregular activities involving the GGDA.
 
The whistle-blowing policy that was adopted 
provides the means for informing the GGDA of 
any suspect reportable conduct or any other 
inappropriate activity.  The GGDA commits to 
doing everything practically possible within 
its powers and reach to protect a whistle 
blower that has made a protected disclosure 
in terms of this policy.
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In support of the expectation for employees 
and all stakeholders  to report incidents, 
the GGDA has established the Tip-Offs 
Anonymous Hotline.  This hotline can be 
used to report known or suspected incidents 
without fear or occupational detriment and 
/ or victimisation. In the year under review, 
there were 11 tip-offs received which were 
investigated, reviewed, and final reports have 
been presented to the respective boards with 
recommendations being duly implemented.

MINIMISING CONFLICT OF 
INTEREST

The Board and staff members are required 
to declare any conflict of interest in matters 
that are considered by the Board.  In addition 
Board members are required to provide an 
annual declaration of conflict of interest.  
At every meeting there is a second stage of 
declaration of potential conflict of interest for 
matters on the agenda for the meeting.

A related party policy was drafted that 
provides guidance and details of disclosures 
to be made.

Where conflict of interest was identified, 
an evaluation was made on its materiality 
and corrective measures taken to address 
the matter. 

HEALTH AND SAFETY

The Board of the GGDA is committed to 
ensuring a safe and healthy workplace for 
all its employees, visitors and invitees. The 
GGDA complies with all relevant legislation, 
in particular, the Occupational Health and 
Safety (OHS) Act of 1993. This includes 
monitoring risks in the workplace, addressing 
reported incidents and raising awareness 
and responsibility among employees around 
serious diseases.

CODE OF CONDUCT 

GGDA Group confirms and acknowledges 
its responsibility to comply with the Public 
Finance Management Act (PFMA), Act 1 
of 1999, Treasury Regulations and where 
applicable and practical, with the Code of 
Corporate Practices and Conduct (“the Code”) 
laid out in the King 3 Report on Corporate 
Governance for South Africa 2009. The Board 
discusses the responsibilities of management 
in this respect at Board meetings and monitors 
the entity’s compliance with the Code on a 
quarterly basis.

COMPANY/BOARD SECRETARY 

The Company Secretary is appointed by and 
is accountable to the Board. This person 
is the corporate governance knowledge 
manager and information officer of the GGDA 
and its subsidiaries, and is responsible for 

the execution of all statutory requirements 
applicable to the GGDA and its subsidiaries.  

In relation to their fiduciary duties and how 
to discharge such duties, the directors 
have unrestricted access to the advice 
and guidance of the Company Secretary 
as well as the Secretariat Department. In 
addition, the directors are entitled to obtain 
independent professional advice at GGDA’s 
expense, should they deem this necessary. 
In addition to the performance of other 
assurance functions, the Company Secretary 
monitors the GGDA’s compliance with the 
requirements of good corporate governance, 
the Amendment to the Blue IQ Act, Public 
Finance Management Act, Companies Act 
and other relevant legislation.

In terms of Section 88(2) (e) of the Companies 
Act 71 of 2008, as amended, I certify that the 
company has lodged with the Companies and 
Intellectual Property Commissioner all such 
returns as are required of a public company 
in terms of the Companies Act and that all 
such returns are true, correct and up to date.  

SOCIAL RESPONSIBILITY

Smart Young Mindz (SYM) is a GGDA 
corporate social investment project that 
strives to help prepare Gauteng youth for a 
knowledge-based economy. The objectives 
of Smart Young Mindz (SYM) is to stimulate 
interest in the areas of maths, science, 
technology and entrepreneurship. Learners 
are encouraged to submit business ideas, 
motivating them to investigate problems 
and needs in their communities. In addition, 
they are encouraged to generate plans for 
bankable products and services that will 
fill a gap in the market. SYM is managed in 
partnership with the Gauteng Department of 
Education (GDE). The Gauteng Government’s 
vision of Transformation, Modernisation and 
Re-industrialisation (TMR) has been included 
in the competition.
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HUMAN RESOURCE MANAGEMENT
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INTRODUCTION 

The Gauteng Growth and Development Agency (GGDA) was effectively formed in June 2012, as part of the reconfiguration of Gauteng provincial 
agencies. In this context, the reconfiguration of two historical DED agencies, namely Blue IQ Investment Holdings and the Gauteng Economic 
Development Agency (GEDA) into an agency took place, through the amendment of the Blue IQ Act (No 5 of 2003) and the dissolution of GEDA.  

The merger of the two agencies implied that the human resources of the two agencies needed to be combined and this was done through the 
process of matching and placing people into the new organisational structure of the GGDA. The merger entailed developing new processes, policies, 
procedures, remuneration and benefit structures to the new Agency. 

A Human Resources strategy and implementation plan has been put in place to manage the Human Capital function within the GGDA. The strategy 
constitutes the framework for managing the GGDA’s human capital system and builds upon the strengths of the former Blue IQ and GEDA’s 
competencies while also addressing the needs of a merged organisation consisting of various subsidiaries with different human capital needs. 
Through business partner and shared services delivery models, the Strategic HR Plan continues to deliver integrated and coherent services that will 
enhance the capacity of the newly formed GGDA to act as a collective and united employer brand where people make the difference.  

The GGDA Group Human Resources Department is responsible for providing strategic and transactional human resources services intended to enable 
the organisation to achieve its goals.  The GGDA Group Human Resources Department comprises the following functions:

Function Description

Recruitment and selection To attract and retain a skilled workforce

Training and development To identify and implement training and development interventions responsive to organisational and employee 
training needs

Performance management To manage and review employee performance

Employee relations To maintain sound employee relations 

HR policies To ensure good HR practices and legislative compliance

Employee wellness To manage and implement employee wellness programmes and activities

Compensation and benefits To administer payroll, leave and benefits

Organisational development To maintain organisational design and facilitate change management interventions

HR systems and processes To maintain functional HR systems and processes

HR reporting and compliance To produce HR reports and ensure legislative compliance to all labour laws and other applicable laws

KEY ACHIEVEMENTS

In the 2014/15 financial year, numerous key milestones were reached by Group HR. These include the approval of Group HR Strategy, the re-enactment 
of functional Local Labour Forum, positive progress towards finalisation of the Group Benefit Scheme and the conclusion of a climate survey. These 
were ardently contested issues from previous periods that the GGDA had not been able to close.

In addition to the above key milestones, Group HR has also worked effectively towards the standardisation of HR practices and processes within 
respective entities to enable efficiencies, review the existing HR policies and propose additional HR policies to ensure completeness of the HR Policy 
Manual. It has worked to align Group HR practices to the South African Board of People Practices (SABPP) standards and ensure that internal HR 
capacity building is realised through collaboration.

The achievements and milestones during the year under review are outlined below.

Employee Wellness Programme (EWP) 

During the year under review, the GGDA noted that management of employees’ wellbeing emerged as a priority due to increasing recognition that 
the health and wellness of employees directly impacts on the productivity of the entire organisation. As employees are fundamental to the success of 
GGDA, it is essential to help them produce at optimal levels. GGDA implemented an employee-wellness programme focused on the following;  
 · Assessment services
 · Counselling services
 · Healthy lifestyle management
 · HIV/AIDS testing (voluntary)
 · Health and disease management

HR Strategy

GGDA’s HR strategy was approved by the GGDA Board in during the first quarter of 2014/15 and the strategy guides Group HR activities and 
initiatives. Group HR established strategy implementation work streams map the HR activities per strategy area for implementation and develop the 
implementation plans in place to meet the goals of the strategy. 
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Climate Survey 

A service provider was appointed in January 2014 to conduct a climate survey and assist in developing a plan for a change management process. 
The decision to embark on this process of change management was informed by a varied number of complaints and concerns throughout the Group. 
At Holdings level, these were as a result of the merger of Blue IQ and GEDA, whilst in the subsidiaries they were general human resources issues.

The service provider adopted a four-pronged approach to analyse and understand the status quo issues: desktop documentary reviews, interviews 
with the key stakeholders, quantitative climate survey questionnaire and qualitative focus group sessions with sampled staff. This approach resulted 
in the production of a detailed report on the organisational climate and wellbeing, inclusive of recommendations and implementation plan. 

The report was subsequently tabled before the GGDA Board in December 2014, for consideration and adoption. The report has since been shared with 
staff, change management agents have been trained and we are finalising the training of change leaders for the implementation of the outcome of 
the survey.

Review of Group HR Policies

The HR Department consulted broadly with all stakeholders on both the old and new policy proposals. The consultation process and approach 
ensured that organised labour (NEHAWU), the Group HR Forum, respective Management Committees (Mancoms) and Group Management Forum 
(GGMF) were sufficiently consulted on the policies and their inputs were obtained and considered. 

The revised policies were subsequently submitted to the Nominations, Human Resources and Remuneration Committee (NHREMCO) for consideration 
and recommendation to the GGDA Board for approval. The revised new HR policies will strengthen the Group’s Human Resources practices and 
processes, as well as assist management and GGDA employees with compliance and implementation.

Re-enactment of GGDA Local Labour Forum (LLF) and implementation of salary negotiation process

In 2014/15, the GGDA re-established the LLF to engage with organised labour (unions) in matters of mutual interest and consultation. To date the 
focus has been conditions of service such as leave, HR Policies and salary negotiations. 

As at end of the year under review, both parties to the LLF agreed in principle on the conclusion of the leave agreement, which paves the way for a 
single leave regime within GGDA, thus addressing issues which arose through the merger of former Blue IQ and GEDA and the resultant inherited 
policies. All matters concerning the Section 197 of the Labour Relations Act, No 66 of 1995 (as amended) are accommodated in the leave agreement 
and will be covered by the remaining discussions on the other conditions of service. 

Alignment of GGDA HR practices to South African Board of People Practices (SABPP)

In an effort to ensure that Group HR practices and processes are aligned to good standards as set out by the SABPP, selected Group HR 
representatives attended the SABPP 2nd Annual National Standards Rollout held on 28 August 2014 to obtain first-hand information of which HR 
standards must be entrenched. 

In addition to the Annual Standards Rollout Conference, the Group HR also invited SABPP for a full day National Human Resources Management 
Standards Workshop on 23 September facilitated by SABPP’s CEO. SABPP training was attended by the full complement of GGDA Group HR Team. 
The purpose of the workshop was to provide practical training to the HR practitioners and managers on the implementation of HR standards on the 
day to day HR functions.

KEY CHALLENGES

The key challenge for the HR team this year has been the delay in recruitment, which has caused delays in filling vacant posts. A new process has been 
initiated to ensure that all critical positions within the GGDA are filled within the first quarter of the next financial year. 

FUTURE HR PLANS/ GOALS 

The following key activities for prioritisation and implementation have been identified to ensure that the Group HR Operational Plan for 2015/16 is 
realised, which will enable the implementation of GGDA Group HR Strategy. The key activities identified for implementation include: 

 · Streamlining of HR functions across the Group to achieve efficiencies and value for services 
 · Enforcing the implementation of approved HR policies and practices by ensuring that all line managers and supervisors are sufficiently training 

to implement HR policies
 · Reviewing and realigning the standard operating procedures and practice notes to the approved policies
 · Working towards instilling and entrenching a performance management culture at all employment categories and levels through strict adherence 

to the performance management system and processes outlined in the approved Performance Management Policy
 · Strengthening on-the-job training based on the individual performance development plans and all other approved training to ensure value for money
 · Finalisation of a recruitment programme to enable the filling of critical vacancies and strengthening the capacity of GGDA Group to deliver on the 

mandate. This includes employment of targeted groups to fulfil the employment equity and transformation objectives, such as  women at senior 
management positions and people with disabilities at various employment categories

 · Finalisation of Local Labour Forum engagements on the GGDA Group benefits structure
 · Implementation of change management interventions to address issues raised in the climate survey
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HUMAN RESOURCE OVERSIGHT STATISTICS 

The information below presents 2013/14 performance rewards paid out to employees, pending conclusion of performance assessments and 
performance moderation process.

Personnel Cost by Programme

Programme/
activity/objective

Total Expenditure 
for the entity (R’000)

Personnel 
Expenditure (R’000)

Personnel expenses 
as a % of total 

expenses (R’000)

No. of employees Average personnel 
cost per employee 

(R’000)

AIDC 156 146 470 69 925 417 45 144 485 593

Conhill 219 000 000 5 846 000 3 35 167 029

GGDA (Holdings) 135 007 000 68 760 070.68 51 107 642 617.48

TIH 127 262 000 26 618 628.71 21 49 543 237.32

TOTAL 637 415 470 171 150 116.30 27 335

Personnel cost by Salary Band

Level Personnel Expenditure 
(R’000)

% of personnel expenses 
to total personnel cost 

(R’000)

No. of employees Average personnel cost 
per employee (R’000)

Top Management 10 275 857.20 6 5 2 055 171.44

Senior Management 23 498 393.95 14 17 1 382 258.50

Professional qualified 84 669 300.53 50 124 682 816.93

Skilled 36 420 420.67 21 116 313 969.14

Semi-skilled 14 507 979.06 9 103 140 854.16

Unskilled 84 471.95 .0.1 1 84 471.95

TOTAL 169 456 423.30 27 366

Performance Rewards

Programme//activity/objective Performance rewards Personnel Expenditure (R’000) % of performance rewards to 
total personnel cost (R’000)

Top Management 1 363 301.40 10 275 857.20 13

Senior Management 2 217 639.29 23 498 393.95 9

Professional qualified 7 620 697.02 84 669 300.53 9

Skilled 2 838 902.02 36 420 420.67 8

Semi-skilled 1 178 261.46 14 507 979.06 8

Unskilled 5 416.25 84 471.95 6

TOTAL 15 224 217.44 169 456 423.30 9
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Training Costs

The training budget for GGDA entities ranges between 1% and 4% of personnel cost, which is in line with the Skills Development Act, No 31 of 2003 
(as amended) and Skills Development Levies Act, No 09 of 1999 (as amended).

Programme/
activity/ objective

Personnel 
Expenditure (R’000)

Training Budget
(R’000)

Training 
Expenditure as a 

% of 
personnel cost

No. of employees 
trained

Average training 
cost per employee

AIDC 69 925 417 1 345 575 (2%) 1 279 069 149 8 584

Conhill 5 846 000 220 000 (3.7%) 124 900 79 1 581

GGDA (Holdings) 68 760 070.68 950 000 (1.4%) 1 034 000 146 7 082.20

TIH 26 618 628.71 704 384 (2.6%) 276 548 28 9 876.72

TOTAL 169 379 092.30 3 219 959 (2%) 2 714 517 402 29 111.92

Employment and Vacancies

The intended 2014/15 recruitment programme could not be implemented in full due to unintended delays in the finalisation of the organisational 
structure alignment process, which required all GGDA entities to align organisational structures to the revised strategic plans and frameworks, such 
as Transformation Modernisation Revitalisation (TMR) requirements. As a result, the process of filling vacancies was stalled and thus no appointments 
could be made. The current vacancies have remained open for more than 12 months.

The 2015/16 Recruitment Programme is being finalised to enable critical vacancies to be filled and to strengthen the capacity of GGDA Group to deliver 
on its mandate. This includes the employment of targeted groups to fulfil the employment equity and transformation objectives, such as women at 
senior management positions and people with disabilities at various employment categories.

Programme/
activity/objective

2013/2014 
No. of Employees

2014/2015 Approved 
Posts

2014/2015 No. of 
Employees

2014/2015 
Vacancies

% of vacancies

AIDC 171 193 144 51 26

Conhill 29 48 35 11 23

GGDA (Holdings) 113 129 107 22 17

TIH 44 55 49 6 11

TOTAL 357 425 335 90 21

Programme/
activity/objective

2013/2014 
No. of Employees

2014/2015 Approved 
Posts

2014/2015 No. of 
Employees

2014/2015 
Vacancies

% of vacancies

Top Management 6 6 5 1 17

Senior Management 14 22 17 5 23

Professional 
qualified

129 154 122 32 21

Skilled 111 138 106 32 23

Semi-skilled 96 104 84 20 19

Unskilled 1 1 1 0 0

TOTAL 357 425 335 90 21
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Employment changes

Salary Band Employment at 
beginning of period

Appointments Terminations Employment at end of the 
period

Top Management 6 0 1 5

Senior Management 14 2 2 14

Professional qualified 129 13 8 122

Skilled 111 6 8 110

Semi-skilled 96 10 23 83

Unskilled 1 0 0 1

TOTAL 357 31 42 335

Reasons for staff leaving 

The majority of employees that exited GGDA Group employment in 2014/15 financial year was as a result of resignations, followed by expiry of contract 
and dismissals. The vacant positions will be filled as part of the approved recruitment programme.

Reason Number % of total no. of staff leaving

Death

Resignation 25 60%

Dismissal 3 7%

Retirement

Ill health

Expiry of contract 14 33%

Other

Total 42 100%

Labour Relations: Misconduct and Disciplinary Action

Nature of disciplinary action Number 

Verbal Warning 4

Written Warning 11

Final Written warning 3

Dismissal 3

Equity Target and Employment Equity Status 

During the year under review, GGDA had proactively identified the lack of black women in senior management positions as a concern, as well as the 
inability to recruit people with disability (PWD) in various job categories. Some of the reasons for failing to achieve the planned EE targets are as a 
result of merger process in some of entities (GGDA Holdings and AIDC/SPDC) and generally the slow attrition rate. 

On the recruitment of black women in senior management positions, the management resolved to target all senior management positions for 
appointment of women, in particular black women. Regarding the recruitment of people with disability, the Nominations, Human Resources & 
Remuneration Committee (NHREMCO) resolved to implement targeted recruitment for PWD, whereby reputable organisations dealing with matters 
of people with disability are engaged on the vacant positions so as to assist in identifying suitably qualified and experienced candidates and/or 
candidates with potential who can be invited to apply and be considered for the vacant positions.

In the 2014/15 financial year, GGDA has been below some of the provincial employment equity targets as indicated in the Gauteng Strategic Policy 
Framework on Gender Equality and Women empowerment (GEWE), in particular the percentage of black women in senior management, the percentage 
of black women in other management and the percentage of employees with disabilities as a percentage of the total workforce. A concerted effort 
has been put in place in 2015/16 financial year to achieve the targeted recruitment and appointment of women and people with disabilities in the 
recruitment programme in particular at senior levels, as well as other levels.
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Levels MALE

African Coloured Indian White

Current Target Current Target Current Target Current Target

Top Management 2 2 0 0 3 3 0 0

Senior Management 7 7 1 1 1 1 2 2

Professional qualified 47 47 1 1 7 7 12 12

Skilled 42 42 1 1 0 0 4 4

Semi-skilled 34 34 0 0 0 0 1 1

Unskilled 1 1 0 0 0 0 0 0

TOTAL 133 133 3 3 11 11 19 19

Levels FEMALE

AFRICAN COLOURED INDIAN WHITE

Current Target Current Target Current Target Current Target

Top Management 0 0 0 0 0 0 0 0

Senior Management 5 5 2 2 0 0 2 2

Professional qualified 38 38 2 2 1 1 9 9

Skilled 49 49 1 1 1 1 10 10

Semi-skilled 42 42 2 2 1 1 3 3

Unskilled 0 0 0 0 0 0 0 0

TOTAL 134 134 7 7 3 3 24 24

Levels Disabled Staff

Male Female

Current Target Current Target

Top Management

Senior Management

Professional qualified

Skilled 

Semi-skilled 2 2 0 2

Unskilled

TOTAL 2 2 0 2
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The reports and statements set out below comprise the Group Annual Financial Statements presented to the Provincial Legislature:
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DIRECTORS’ RESPONSIBILITIES AND APPROVAL

The directors are required by the Public Finance Management Act 1 of 1999 as amended, and the Companies Act of South Africa Act of 
2008, to maintain adequate accounting records and are responsible for the content and integrity of the Group Annual Financial Statements 
and related financial information included in this report. It is their responsibility to ensure that the Group Annual Financial Statements 
fairly present the state of affairs of the Company as at the end of the financial year and results of its operations and cash flows for the 
period ended 31 March 2015, in conformity with the South African Statements of Generally Recognised Accounting Practice. The external 
auditors are engaged to express an independent opinion of the Group Annual Financial Statements and were given unrestricted access to 
financial records and related data.

The Group Annual Financial Statements have been prepared in accordance with Standards of Generally Recognised Accounting Practice 
(GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board.

The directors acknowledge that they are ultimately responsible for the system of internal financial control established by the Group and 
place considerable importance on maintaining a strong control environment. To enable the directors to meet these responsibilities, the 
directors set standards for internal control aimed at reducing the risk of error or loss in a cost effective manner. The standards include the 
proper delegation of responsibilities within a clearly defined framework, effective accounting procedures and adequate segregation of duties 
to ensure an acceptable level of risk. These controls are monitored throughout the Group and all employees are required to maintain the 
highest ethical standards in ensuring the Group’s business is conducted in a manner that in all reasonable circumstances is above reproach. 
The focus of risk management in the Group is on identifying, assessing, managing and monitoring all known forms of risk across the Group.
While operating risk cannot be fully eliminated, the Group endeavours to minimise it by ensuring that appropriate infrastructure, controls, 
systems and ethical behaviour are applied and managed within predetermined procedures and constraints.

The directors are of the opinion, based on the information and explanations given by management and internal audit, that the systems of 
internal controls provide reasonable assurance that the financial records of the Company may be relied upon for the preparation of the 
Company and Group Annual Financial Statements. However, any system of internal financial control can provide only reasonable, and not 
absolute, assurance against material misstatements or losses.

The directors have reviewed the Group’s ability to continue as a going concern for the year to 31 March 2016 and, in the light of this review 
and the current financial position, they are satisfied that the entity has or has access to adequate resources to continue in operational 
existence for the foreseeable future. The Group is largely dependent on the receipt of grant funding from the Gauteng Provincial Government 
of R338 million for continued funding of operations for the 2015/2016 financial year. This funding has been approved as per the Medium Term 
Expenditure Framework of the Gauteng Provincial Government.

The Annual Financial Statements of the Company and the Group as set out, were prepared on a going concern basis, except for the subsidiary 
that is in the process of liquidation namely, Greater Newtown Development Company  Limited. The Annual Financial Statements of this entity 
are prepared on a liquidation (fair value) basis. The directors have reviewed current and future plans of the Company and Group and are 
satisfied with the appropriateness of the basis.

The external auditors are responsible for auditing and reporting on the Group’s Annual Financial Statements. The Group Annual Financial 
Statements have been examined by the Group’s external auditors and their report is presented on page 87.

Approval of Company and Group Annual Financial Statements

The Company and Group Annual Financial Statements of Gauteng Growth and Development Agency SOC Limited, set out on page 90 to 159 
were approved by the Board of Directors on 30 July 2015 and were  signed on its behalf by:

Mr Mogopodi Mokoena
Chairman
Gauteng Growth and Development Agency
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AUDIT AND RISK COMMITTEE REPORT

1. Introduction

The PFMA, and in particular section 51(1)(a)(i) states that the Accounting Authority must ensure that the entity has maintained an effective, 
efficient and transparent system of financial and risk management and internal control.

The system of internal control and the concomitant control environment within the Gauteng Growth and Development Agency (GGDA) has 
improved, to which the various reports of the internal auditors will attest.

The Audit and Risk Committee is pleased to report that there was no significant non-compliance with legal and regulatory provisions and the 
policies and procedures of the GGDA during the financial year under review.

2. Governance of Risk

The PFMA, and in particular section 51(1)(a)(i) states that the accounting authority must ensure that the entity has maintained an effective, 
efficient and transparent system of financial and risk management and internal control.

The Audit and Risk Committee has the responsibility to ensure that a risk management process is in place at the GGDA. As such, it reports 
that risks are being managed and that over and above the strategic risk assessment carried out, strategic and operational risks are managed 
on a continuous basis.

Additional information regarding events and their effects are detailed elsewhere in this report.

3. Internal Audit

The Audit and Risk Committee is responsible for ensuring that the GGDA internal audit function, which is outsourced, is independent and 
has the necessary resources, standing and authority within the GGDA to enable it to discharge its duties. Furthermore, the Audit and Risk 
Committee oversees cooperation between the internal and external auditors and serves as a link between the accounting authority and 
these functions.

The Audit and Risk Committee considered and recommended the internal audit charter for approval by the accounting authority during the 
year under review.

4. Whistle Blowing

During the year under review, there were 11 tip-offs received which were investigated and reviewed. Final reports were presented to the 
respective boards and recommendations were duly implemented.

5. The Quality management and monthly / quarterly reports submitted in terms of the PMFA

The Audit and Risk Committee reports that, during the year under review, it was presented with regular quarterly management reports to 
enable it to:

 · Monitor the integrity, accuracy and reliability of the financial position of the GGDA
 · Review the management accounts of the GGDA to provide the accounting authority with an authoritative and credible view of the 

financial position of the GGDA
 · Review the disclosure in the financial reports of the GGDA and the context in which statements on the financial health of the GGDA 

are made
 · Review all material information presented together with the management accounts

6. Quality of budgets submitted in terms of the PFMA

The Audit and Risk Committee reports that, during the year under review, it was presented with a budget to enable them to:

 · Review and ensure that the annual budgets of the GGDA are balanced, credible and realistic against the approved business plans
 · Monitor and periodically review the implementation of the approved budget of the GGDA by the accounting authority
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7. Evaluation of financial statements

The Audit and Risk Committee, at its meeting held on 24 July 2015, resolved to recommend the approval of the Annual Financial Statements 
to the accounting authority. 

The Audit and Risk Committee wishes to indicate that it performed a review on the Annual Financial Statements focusing on:

 · Significant financial reporting judgments and estimates contained in the Annual Financial Statements
 · Clarity and completeness of disclosure and whether disclosures made have been set properly in context
 · Quality,  acceptability and changes in accounting policies and practices
 · Compliance with accounting standards and legal requirements
 · Significant adjustments and/or unadjusted differences resulting from the audit
 · Reflection on unusual circumstances or events and management’s explanation for the accounting treatment adopted
 · Reasons for major year-on-year fluctuations
 · Asset valuations and revaluations
 · Calculation and levels of general and specific provisions
 · Write-offs and reserve transfers
 · The basis for the going concern assumption

8. Conclusion

The Audit and Risk Committee has executed on its roles and responsibilities in terms of its Board approved charter.

The Audit and Risk Committee concurs with and accepts the conclusions and the audit opinion of the Auditor-General on the Annual Financial 
Statements and is of the view that the audited financial statements be accepted and read together with the report of the Auditor-General.

Ms DLT Dondur
Chairman of the Audit and Risk Committee

  

AUDIT AND RISK COMMITTEE REPORT (CONTINUED)
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REPORT OF THE AUDITOR-GENERAL TO THE GAUTENG PROVINCIAL LEGISLATURE ON THE 
GAUTENG GROWTH DEVELOPMENT AGENCY SOC LIMITED

Introduction

1. I have audited the consolidated financial statements of the Gauteng Growth Development Agency and its subsidiaries set out on pages 
90 to 159, which comprises the consolidated statement of financial position as at 31 March 2015, the consolidated statement of financial 
performance, statement of changes in net asset and cash flow statement for the year then ended, as well as the notes, comprising a 
summary of significant accounting policies and other explanatory information. 

Accounting authority’s responsibility for the financial statements

2. The Board of directors, which constitutes the accounting authority, is responsible for the preparation and fair presentation of these 
consolidated financial statements in accordance with the  South African Standards of Generally Recognised Accounting Practice (SA 
Standards of GRAP) and the requirements of the Public Finance Management Act, 1999 (Act No. 1 of 1999) (PFMA) and the Companies 
Act of South Africa, 2008 (Act No. 71 of 2008) (Companies Act), and for such internal control as the accounting authority determines 
is necessary to enable the preparation of consolidated financial statements that are free from material misstatement, whether due to 
fraud or error.

Auditor-General’s responsibility

3. My responsibility is to express an opinion on these consolidated financial statements based on my audit. I conducted my audit in 
accordance with International Standards on Auditing. Those standards require that I comply with ethical requirements, and plan 
and perform the audit to obtain reasonable assurance about whether the consolidated financial statements are free from material 
misstatement.

4. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the consolidated financial 
statements. The procedures selected depend on the auditors’ judgement, including the assessment of the risks of material misstatement 
of the consolidated financial statements, whether due to fraud or error. In making those risk assessments, the auditor considers 
internal control relevant to the group’s preparation and fair presentation of the consolidated financial statements in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
group’s internal control. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates made by management, as well as evaluating the overall presentation of the consolidated financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Opinion 

6. In my opinion, the consolidated financial statements present fairly, in all material respects, the financial position of the Gauteng Growth 
Development Agency and its subsidiaries as at 31 March 2015  and its financial performance and cash flows for the year then ended, in 
accordance with SA Standards of GRAP and the requirements of the PFMA and Companies Act.

Emphasis of matters

7. I draw attention to the matters below. My opinion is not modified in respect of these matters.

Material impairment

8. As disclosed in note 4 to the consolidated financial statements, the receivables from exchange transactions balance have been 
significantly impaired. The impairment of this balance amounted to R9 103 000 (2014: R8 486 000), which represents 21% (2014: 27%) of 
the total receivables from exchange transactions. The contribution of the provision for debt impairment for the current year under review 
has decreased as compared to the prior year.

Significant uncertainties

9. With reference to note 44 to the consolidated financial statements, the Group is the defendant in lawsuits and is opposing the claims. 
The ultimate outcome of the matters cannot presently be determined and therefore no provision for any liability that may result has been 
made in the consolidated financial statements.

87
ANNUAL REPORT 2014/15



REPORT OF THE AUDITOR-GENERAL TO THE GAUTENG PROVINCIAL LEGISLATURE ON THE 
GAUTENG GROWTH DEVELOPMENT AGENCY SOC LIMITED (CONTINUED)

Restatement of corresponding figures

10. As disclosed in note 2 to the consolidated financial statements, the corresponding figures for 31 March 2014 have been restated as a 
result of a change in accounting policy made in the financial statements of the Group at, and for the year ended 31 March 2015.

11. As disclosed in note 47 to the consolidated financial statements, the corresponding figures for 31 March 2014 have been restated as a 
result of errors discovered by management in the financial statements of the Group at, and for the year ended 31 March 2015. 

Additional matters 

12. I draw attention to the matters below. My opinion is not modified in respect of these matters.

Other reports required by the Companies Act

13. As part of our audit of the consolidated financial statements for the year ended 31 March 2015, I have read the Directors’ Report, the 
Audit and Risk Committee’s Report and the Company Secretary’s Certificate for the purpose of identifying whether there are material 
inconsistencies between these reports and the audited consolidated financial statements. These reports are the responsibility of the 
respective preparers. Based on reading these reports I have not identified material inconsistencies between the reports and the audited 
consolidated financial statements. I have not audited the reports and accordingly do not express an opinion on them.

Unaudited supplementary schedules

14. The supplementary information set out on page 159 does not form part of the consolidated financial statements and is presented as 
additional information. We have not audited these schedules and accordingly do not express an opinion thereon.

Report on other legal and regulatory requirements 

15. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) and the general notice issued in terms thereof, I have 
a responsibility to report findings on the reported performance information against predetermined objectives for the selected objectives 
presented in the consolidated annual performance metric, non-compliance with legislation and internal control. I performed tests to 
identify reportable findings as described under each subheading but not to gather evidence to express assurance on these matters. 
Accordingly, I do not express an opinion or conclusion on these matters.

Predetermined objectives

16. I performed procedures to obtain evidence about the usefulness and reliability of the reported performance information matrix for the 
following selected objectives presented in the consolidated annual performance information matrix of the Group for the year ended               
31 March 2015 on pages 44 to 60:

Gauteng Growth and Development Agency 
 · Objective 1: Administration
 · Objective 3:  Facilitate trade and investment towards radical transformation (TIRE) 
 · Objective 4: Provide project management support for strategic economic infrastructure projects (EMPO)

Automotive Industry Development Company
 · Objective 1: To enable equitable economic development and inclusive growth through focused support to targeted sectors 
 · Objective 3: To stimulate employment-led growth and development through the facilitation of strategic economic infrastructure 

development interventions 

The Innovation Hub Management Company
 · Objective 1: To enable equitable economic development and inclusive growth through focused support to targeted sectors 

IDZ Development Company
 · Objective 1: Increasing skills in targeted sectors 
 · Objective 2: Enhanced infrastructure at IDZ 
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Constitution Hill Development Company
 · Objective 1: Heritage, education and tourism 
 · Objective 2: Growth and expansion of the precinct 
 · Objective 7: Provision of tourism infrastructure 

17. I evaluated the reported performance information against the overall criteria of usefulness and reliability. 

18. I evaluated the usefulness of the reported performance information to determine whether it was presented in accordance with the 
National Treasury’s annual reporting principles and whether the reported performance was consistent with the planned programmes. I 
further performed tests to determine whether indicators and targets were well defined, verifiable, specific, measurable, time bound and 
relevant, as required by the National Treasury’s Framework for managing programme performance information (FMPPI).

19. I assessed the reliability of the reported performance information to determine whether it was valid, accurate and complete.

20. I did not identify any material findings on the usefulness and reliability of the reported performance information for the selected 
objectives in paragraph 16 of this report.

Additional matter

21. Although I identified no material findings on the usefulness and reliability of the reported performance information for the selected 
objectives, I draw attention to the following matter:

Achievement of planned targets

22. Refer to the consolidated annual performance matrix on pages 44 to 60 for information on the achievement of the planned targets for 
the year. 

Compliance with legislation

23. I performed procedures to obtain evidence that the Group has complied with applicable legislation regarding financial matters, financial 
management and other related matters. I did not identify any instances of material non-compliance with specific matters in key 
legislation, as set out in the general notice issued in terms of the PAA.

Internal control

24. I considered internal control relevant to my audit of the consolidated financial statements, consolidated annual performance matrix and 
compliance with legislation. I did not identify any significant deficiencies in internal control.

Auditor-General South Africa
Johannesburg
31 July 2015
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DIRECTORS’ REPORT

1. Incorporation

Gauteng Growth and Development Agency SOC Limited (GGDA) is legally constituted by Gauteng Growth and Development Agency Act 5 of 
2003 (The GGDA Act).

2. Review of activities

Main business and operations
The GGDA Group is an investment and management entity with trading controlled entities engaged in investing in infrastructure projects of 
strategic importance to Gauteng Provincial Government. The Group operates principally in South Africa.

The overarching aim of the GGDA is to provide specialised and focused competence for the Gauteng province to implement its economic 
development goals. As the implementation arm of Province’s economic growth and development strategy, GGDA works towards the 
achievement of the following economic objectives:

 · Promotion and application of smart and green development, technologies and processes
 · Creation of decent work and reduced levels of unemployment
 · Contribution to increased Gross Domestic Product (GDP)
 · Demographic inclusion in the mainstream economy 
 · The marginalised sectors of women, youth and persons with disabilities participating in mainstream economic activities
 · An appropriately skilled work force and private sector (SMME, co-operatives and emerging businesses)

To contribute to the attainment above the economic objectives, the GGDA focuses on the optimisation of efficiency as a single strategically 
coherent and integrated institution’ (Business Case, 2011) and has established the following subsidiaries and business units to deliver on same:

IDZ Development Company
The Gauteng IDZ Development Company was established to develop and operate the Industrial Development Zone (IDZ) designated in and 
around the OR Tambo International Airport (ORTIA).

The Gauteng IDZ will identify, design and enable focused export-driven manufacturing and beneficiation programmes within the 
OR Tambo International Airport. These programmes will serve to increase industrialisation and manufacturing capability in targeted, export-
driven sectors in the region, whilst promoting foreign direct investment and stimulating skills development, job creation and technological 
advancement, diversifying the Province’s economy.

Phase I provides for the development of a Jewellery Manufacturing Precinct and the Expansion Phase explores other export-driven subsectors 
of the economy that are considered to have a catalytic impact

SPDC T/A AIDC
The SPDC T/A AIDC was established to support the automotive industry in Gauteng. This is achieved by providing enabling economic 
infrastructure and sector development interventions. The Automotive Supplier Park (ASP), the Winterveldt Enterprise Hub and the Incubation 
Centre in Silverton are such examples.

The Innovation Hub (TIH)
The Innovation Hub (TIH) is the first Science and Technology Park in Africa that was accredited by the International Association of Science 
Parks (IASP). TIH managed by The Innovation Hub Management Company (SOC) Ltd (“TIH”) was established by the Gauteng Provincial 
Government with a view to spur the development of smart industries (high technology sectors) in Gauteng.

TIH’s role in the provincial innovation ecosystem is to be a catalyst for innovation and a key knowledge economy driver, in line with the Gauteng 
Growth and Development Strategy. The primary priority sectors for TIH are information and communications technology, biosciences and 
green economy (renewable energies and low carbon economy technologies).

Constitution Hill Precinct
The purpose of the Constitution Hill project is to preserve historically significant buildings from the Old Fort in a manner which makes 
them publicly and commercially useful and  catalyses the regeneration of the Braamfontein and Hillbrow precincts. Historic buildings have 
been upgraded over the past year and Conhill has extended its education programmes and exhibitions to increase public participation and 
attendance to the precinct.

Greater Newtown Development Company
The Greater Newtown Development Company aims to develop and promote the Newtown district as the creative capital of Johannesburg 
and South Africa. It advances a city that is “dynamic, vibrant, sophisticated and cosmopolitan, boasting the best cultural offerings in Africa”. 
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One of its primary goals is to assist in the rejuvenation of the inner city of Johannesburg.  The original vision was framed within a long-term 
perspective – 2030.

Enterprise Project Management Office 
The EPMO is a transversal service unit within Gauteng Growth and Development Agency (GGDA) which is assigned various responsibilities 
regarding centralised and coordinated management of capital infrastructure projects under its domain. The responsibilities of the EPMO 
entail providing project management support functions along the project cycle.

Business Intelligence and Planning
The Business Intelligence and Planning business unit mandate is to conduct economic research and provide intelligence to enable core 
business units of the Group. The business unit also conducts spatial analysis, identify and define measures/projects that are necessary to 
unlock the opportunities identified through the spatial analysis. It also identifies land and land use and conducts pre and feasibility studies. 

Strategic Promotions and Marketing 
The business unit  consists of three sub units: Strategic Promotions, which mainly focusses on international markets, Marketing & Events, 
which directs advertising, local events and oversight of subsidiary companies and Communications, which manages the internal and external 
communications, including media relations. The mandate of the division is to profile the organisation in a positive way, using various tools and 
platforms.  It also serves to build the brand of the company and manage perceptions of it.

Trade, investment and regulatory enablement
The trade, investment and regulatory enablement function of the organisation contributes towards the attraction of substantial investments 
in targeted sectors. Exports need to be developed and stimulated to increase the GDP contribution leading to growth of the Gauteng economy. 

The level of effort focuses on the input activities that must be undertaken especially in relation to the promotion and attraction of trade 
and investment. These would be on number of missions abroad, events undertaken, delegations hosted and businesses supported in the 
Province. The output-focused targets speak to the impact in terms of investments attracted, value of trade generated, investments facilitated 
and jobs created.

The GGDA’s Group performance is represented by the following core focus areas to which subsidiaries and business units at Holdings 
all contribute:

a. Identify and facilitate strategic economic infrastructure
b. Skills development
c. Sector development
d. Enterprise development (Pre-incubation and Incubation and Mentorship)
e. Direct job creation in Gauteng
f. Facilitation of investments and trade

A. Identify and facilitate strategic economic infrastructure
Construction of Phase I of the BioPark was completed and launched in October 2014. The office and manufacturing space is currently being 
rented to incubate companies. The occupancy level of the facility was an estimated 76% at the end of the financial year.

The construction of the Gauteng Automotive Learning Centre’s classroom (brown fields) was completed and put to use for limited training 
activities. The administration and canteen (green fields) building was built, as well as the simulator building (also brown fields) which at year 
end stood at around 100% completion.

The Nissan Incubation Centre construction has been delayed  due to the announcement of a 30 month delay in Nissan’s new product launch. 

Mini factory 10 is 100% completed and construction of mini factory 11 was deferred for construction in the next financial year as a result of 
the mini factory scope change that include fencing, construction of the guard house, etc.

The Land Lease Agreement between ACSA and the GDED on the 6.5ha to be developed as Phase 1 of the IDZ programme was entered into 
and a funding agreement between the dti and the GIDZ was also concluded.

B. Skills Development
A total of 1 410 people of Gauteng underwent the various Skills Development programmes which were delivered by the GGDA. The training 
programmes spanned export development, targeting export ready companies. The training of youth was aimed at those that wish to become 
welders, boiler makers, fitters, diesel mechanics, qualified artisans and master jewellers, as well as those that want to enter the furniture 
industry. Other programmes included the Leadership and Skills Development Programme aimed at human capability development in respect 
of engineering, information and communication technology (ICT) post-graduate students.
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C. Sector Development
The sector development interventions are aimed at improving the competitiveness and efficiencies of Gauteng based companies and 
improving the value offering of the GGDA Group. This includes development interventions in the sectors of focus, including the automotive 
industry, green industries, ICT, biosciences, medical, fashion industry and tourism.

D. Enterprise Development (Pre-incubation, Incubation and Mentorship)
The GGDA Group contributes to enterprise development by providing various incubation platforms and mentorship programmes. These 
platforms are offered through the AIDC and TIH. At the Holdings level, it does this through fashion mentorship in the fashion industry.

E. Direct job creation in Gauteng
The GGDA Group had a target to directly create and facilitate 495 temporary jobs and has successfully created / facilitated 2 241 jobs. Similarly 
1 210 permanent jobs were planned and 3 521 such jobs were facilitated. This brings the total jobs created and facilitated to 5 762.

F. Investments and Trade
Six domestic investments to the value of R76.5m and seven foreign investment values at R1.3bn were successfully facilitated. The total 
investment of R1.4bn resulted in 2 217 jobs included in the total in five above excluding the 3 227 BREA facilitated jobs.

G. Financial Results
Net surplus of the Group was R 52 million (2014: surplus R 60 million), after taxation of R 4 million (2014: R 6 million).

3. Going concern

The Group Annual Financial Statements as set out on pages 90-159, were prepared on a going concern basis. This basis presumes that 
funds will be available to finance future operations and that the realisation of assets and settlement of liabilities, contingent obligations and 
commitments will occur in the ordinary course of business.

The directors have reviewed the entity’s ability to continue as a going concern for the year to 31 March 2016 and, in light of this review and 
the current financial position, they are satisfied that the entity has or has access to adequate resources to continue in operational existence 
for the foreseeable future. The Group is wholly dependent on the receipt of grant funding from the Gauteng Provincial Government of  
R 338 million for continued funding of operations for the 2015/16 financial year. This funding has been approved as per the Medium Term 
Expenditure Framework of the Gauteng Provincial Government.

4. Subsequent events

The directors are not aware of any matter or circumstance arising since the end of the financial year.

5. Directors’ interest in contracts

None of the directors at the date of this report have interests in contracts entered into by the Company.

6. Accounting policies

The Group Annual Financial Statements have been prepared in accordance with the effective Standards of Generally Recognised 
Accounting Practices (GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board in 
accordance with the Public Finance Management Act (Act 1 of 1999).

7. Share capital/contributed capital

Authorised Share Capital
The Authorised share capital of the company is 4 000 shares. There were no changes during the 2014/15 financial year.

Issued Share Capital
At 31 March 2015 the issued share capital comprised 100 ordinary shares at R1 each. There were no shares issued during the financial year.

8. Distributions to owners

No dividends were paid or declared during the year. In terms of the dividend policy, the directors have discretionary power to determine the 
timing and amount payable in any given financial year. However, in terms of Section 53(3) of the PFMA, the Company is not allowed to retain 
surpluses without Treasury approval. An application will be lodged with Treasury to retain 2014/15 surpluses.
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9. Borrowing limitations

In terms of the PFMA, the Company is prohibited from borrowing. During the year under review, the entity did not enter into any borrowing 
activities. The Company continues to have no significant interest bearing debt. The entity had to capitalise a copier rental agreement, which 
gave rise to a small interest bearing debt in terms of GRAP 13.

10. Board of directors

The members of the entity during the year and to the date of this report are as follows:

Name of member Appointed Resigned

M Mokoena (Chairman) 01 June 2012

Z Malele (Deputy Chairman) 25 September 2012

N Balton 01 June 2012

Q Gungubele 01 February 2015

D Dondur 14 March 2013

Dr P Jourdan 01 June 2012

Dr T Moema 25 September 2012

Dr S Mufamadi 1 June 2012

S Nicolaou 31 March 2012

P Ntsobi 25 September 2012

Z Taho 14 March 2013 06 November 2014

S Ngwenya (Group CEO) 25 September 2012

C Pillay (Group CFO) 14 March 2013

11. Secretary

The secretary of the Company as at 31 March 2015 and up to the date of this report was M Mulaudzi.

Physical Address Postal address

124 Main Street, Corner Main and Kruis Street,
Marshaltown, Johannesburg
2001

Private Bag 10420
Johannesburg
2000

12. Corporate governance

General
GGDA Group confirms and acknowledges its responsibility to comply with the Public Finance Management Act  (PFMA), Act 1 of 1999, Treasury 
Regulations and where applicable and practical, with the Code of Corporate Practices and Conduct (“the Code”) laid out in the King 3 Report 
on Corporate Governance for South Africa 2009. The  Board discusses  the responsibilities of management in this respect, at Board meetings 
and monitors the entity’s compliance with the Code on a quarterly basis.

The salient features of the GGDA Group’s adoption of the Code is outlined below:

Board of Directors
The Board:
• retains full control over the GGDA Group, its plans and strategy
• acknowledges its responsibilities as to strategy, compliance with internal policies, external laws and regulations, effective risk 

management and performance measurement, transparency and effective communication both internally and externally by the GGDA 
Group

• is of a unitary structure comprising:
– non-executive directors, all of whom are independent directors as defined in the Code
– executive directors

• Non-executive directors have access to all members of management of the entity
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Chairman and Chief Executive
The Chairman is a non-executive and independent director (as defined by the Code).

The roles of Chairman and Chief Executive are separate, with responsibilities divided between them, so that no individual has unfettered 
powers of discretion.
 
Board meetings
The Board has met in line with the requirements of the Code.

Name of member Meetings attended Total meetings

M Mokoena (Chairman) 8 9

Z Malele (Deputy Chairman) 7 9

N Balton 8 9

D Dondur 8 9

Dr P Jourdan 5 9

Dr T Moema 6 9

Dr S Mufamadi 7 9

S Nicolaou 9 9

P Ntsobi 4 9

Z Taho 2 9

Q Gungubele 1 9

S Ngwenya 9 9

C Pillay 9 9

Audit and Risk Committee
For the current financial year, the chairman of the Audit Committee was Ms Dondur (non executive director).The committee met in line with 
the requirements of the code to review matters necessary to fulfil its role.

Name of member Meetings attended Total meetings

D Dondur (Chairman) 9 9

N Balton 4 9

Z Malele 8 9

S Nicolaou 9 9

P Ntsobi 6 9

94
GAUTENG GROWTH AND DEVELOPMENT AGENCY



Nomination, Human Resource and Remuneration Committee

Name of member Meetings attended Total meetings

Dr S Mufamadi (Chairman) 8 8

Dr T Moema 5 8

M Mokoena 8 8

Social and Ethics Committee
For the current financial year, the chairman of the Social And Ethics Committee was Mr S Nicolaou (non executive director).The Committee 
met in line with the requirements of the code to review matters necessary to fulfil its role.

Name of member Meetings attended Total meetings

S Nicolaou (Chairman up to 9 Nov 14) 3 4

N Balton (Chairman after 9 Nov 14) 3 4

D Dondur 3 4

Dr P Jourdan 4 4

Z Malele 4 4

Dr S Mufamadi 2 4

13. Internal Audit

Gauteng Growth and Development Agency SOC Ltd has co-sourced its internal audit function and complies with the Public Finance 
Management Act, 1999 (PFMA).

14. Auditors

The Auditor-General of South Africa will continue in office in accordance with Public Audit Act No.2 of 2005 and Section 90 of the Companies 
Act.
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COMPANY SECRETARY’S CERTIFICATION

Declaration by the Company Secretary in respect of Section 88(2)(e) of the Companies Act

In terms of Section 88(2)(e) of the Companies Act 71 of 2008, as amended, I certify that the Company has lodged with the Companies and 
Intellectual Property Commissioner all such returns as are required of a public company in terms of the Companies Act and that all such 
returns are true, correct and up to date.

M Mulaudzi
Company Secretary
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STATEMENT OF FINANCIAL POSITION

Group Controlling entity

Note(s)

2015

R '000

2014
Restated*

R '000

2015

R '000

2014
Restated*

R '000

Assets

Current Assets

Receivables from exchange transactions 4 43 901 31 986 14 029 23 576

Cash and cash equivalents 6 205 823 138 084 49 639 40 175

Current tax receivable 27 3 807 - 581 -

Other financial assets 7 - - 35 000 35 000

Operating lease asset 8 1 358 971 - -

Receivables from non-exchange transactions 5 2 500 3 100 - -

VAT receivable 24 24 3 583 - -

Prepayments 22 34 436 23 969 - -

Deposits paid 23 2 539 2 413 - -

294 388 204 106 99 249 98 751

Non-Current Assets

Investment property 9 686 681 689 340 - -

Property, plant and equipment 11 293 032 243 364 7 197 6 144

Intangible assets 12 1 266 1 275 512 450

Investments in controlled entities 13 - - 259 084 259 084

Deferred tax 14 6 729 4 698 2 443 806

Operating lease asset 8 18 824 18 600 - -

Heritage assets 10 177 703 175 839 - -

1 184 235 1 133 116 269 236 266 484

Total Assets 1 478 623 1 337 222 368 485 365 235
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Group Controlling entity

Note(s)

2015

R '000

2014
Restated*

R '000

2015

R '000

2014
Restated*

R '000

Liabilities

Current Liabilities

Current tax payable 27 1 344 2 691 - 1 547

Finance lease obligation 17 817 659 402 389

Payables from exchange transactions 15 49 489 35 095 7 653 2 589

Provisions 18 21 924 21 702 9 860 8 670

Unutilised government grants 19 141 565 78 161 36 254 14 836

Payables from non-exchange transactions 16 4 238 4 650 - 24 300

Deposits received 26 5 318 5 683 - -

Operating lease liability 8 5 498 160 5 489 147

VAT payable 28 5 039 320 - -

Deferred income 25 20 962 20 962 - -

256 194 170 083 59 658 52 478

Non-Current Liabilities

Finance lease obligation 17 527 367 70 137

Deferred tax 14 37 132 33 980 - -

Loans from shareholder 20 52 915 52 915 - -

Unutilised government grants 19 7 737 7 737 - -

98 311 94 999 70 137

Total Liabilities 354 505 265 082 59 728 52 615

Net Assets 1 124 118 1 072 140 308 757 312 620

Net Assets Attributable to Owners of Controlling 
Entity

Accumulated surplus 1 153 736 1 101 687 308 757 312 620

1 153 736 1 101 687 308 757 312 620

Non-controlling interest (29 618) (29 547) - -

Total Net Assets 1 124 118 1 072 140 308 757 312 620

STATEMENT OF FINANCIAL POSITION (CONTINUED)
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STATEMENT OF FINANCIAL PERFORMANCE

Group Controlling entity

Note(s)

2015

R '000

2014
  

R '000

2015

R '000

2014
 

R '000

Revenue from exchange transactions 30 151 418 122 447 - -

Revene from non-exchange transactions - grants 31 338 396 349 007 335 739 370 809

Other income 33 1 199 2 553 105 265

Grants and subsidies paid 32 - - (203 421) (237 327)

Administrative expenses 35 (20 068) (26 462) (7 434) (10 442)

Other operating expenses (236 215) (220 571) (55 892) (49 195)

Employee costs (187 716) (167 978) (75 525) (62 469)

Operating surplus/(deficit) 34 47 014 58 996 (6 428) 11 641

Finance income 37 9 060 6 359 3 280 2 330

Finance costs 38 (285) (132) (62) (70)

Surplus/(deficit) before taxation 55 789 65 223 (3 210) 13 901

Taxation 39 (3 811) (5 559) (655) (1 076)

Surplus/(deficit) for the year from continuing 
operations

51 978 59 664 (3 865) 12 825

Surplus from discontinued operations - - - -

Surplus/(deficit) for the year 51 978 59 664 (3 865) 12 825

Attributable to:

Net asset holders of the Company 52 049 63 103 (3 865) 12 825

Non-controlling interest (71) (3 439) - -
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STATEMENT OF CHANGES IN NET ASSETS 

Accumulated 
surplus
R '000

Total 
attributable 
to net asset 
holders of 
the Group/ 
controlling 

entity
R '000

Non-
controlling 

interest
R '000

Total net 
assets
R '000

Group

Opening balance as previously reported 1 084 918 1 084 918 (26 117) 1 058 801

Adjustments

Change in accounting policy (46 334) (46 334) 9 (46 325)

Balance at 01 April 2013 as restated 1 038 584 1 038 584 (26 108) 1 012 476

Changes in net assets

Surplus/(Deficit) for the year 63 103 63 103 (3 439) 59 664

Total changes 63 103 63 103 (3 439) 59 664

Balance at 01 April 2014 as restated 1 101 687 1 101 687 (29 547) 1 072 140

Changes in net assets

Surplus/(Deficit) for the year 52 049 52 049 (71) 51 978

Total changes 52 049 52 049 (71) 51 978

Balance at 31 March 2015 1 153 736 1 153 736 (29 618) 1 124 118

Controlling entity

Balance at 01 April 2013 299 810 299 810 - 299 810

Changes in net assets

Surplus/(Deficit) for the year 12 825 12 825 - 12 825

Total changes 12 825 12 825 - 12 825

Balance at 01 April 2014 312 622 312 622 - 312 622

Changes in net assets

Surplus/(Deficit) for the year (3 865) (3 865) - (3 865)

Total changes (3 865) (3 865) - (3 865)

Balance at 31 March 2015 308 757 308 757 - 308 757
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CASH FLOW STATEMENT

Group Controlling entity

Note(s)

2015

R '000

2014
Restated*

R '000

2015

R '000

2014
Restated*

R '000

Cash flows from operating activities

Receipts

Other income 22 836 13 930 145 552

Receipts from customers 143 776 119 800 - -

Finance revenue received 7 968 5 359 2 944 2 054

Government grants 438 911 421 191 357 157 361 201

VAT refund 91 - - -

Total receipts from operating activities 613 582 560 280 360 246 363 807

Payments

Employee costs (194 335) (167 540) (79 201) (66 800)

Payments to suppliers (253 065) (195 862) (50 020) (56 089)

Finance charges (225) (122) (62) (70)

Government grants to subsidiaries - - (214 253) (227 827)

Taxation 42 (7 886) (1 329) (4 420) (2 063)

VAT Payments (14 259) (43 850) - -

Total payments from operating activities (469 770) (408 703) (347 956) (352 849)

Net cash flows from operating activities 41 143 812 151 577 12 290 10 958

Cash flows from investing activities

Acquisition of property, plant and equipment 11 (61 255) (65 779) (1 833) (3 776)

Proceeds from sale of property, plant and equipment 11 33 80 - -

Disposal/(acquisition) of investment property 9 (11 389) (23 306) - -

Acquisition of other intangible assets 12 (638) (1 210) (421) (400)

Purchases of heritage assets 10 (1 864) (456) - -

Net cash flows from investing activities (75 113) (90 671) (2 254) (4 176)

Cash flows from financing activities

Finance lease payments (960) (619) (572) (450)

Net increase/(decrease) in cash and cash 
equivalents

67 739 60 287 9 464 6 332

Cash and cash equivalents at the beginning
of the year

138 084 77 797 40 175 33 843

Cash and cash equivalents at the end
of the year

6 205 823 138 084 49 639 40 175
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1. Presentation of Group Annual Financial Statements

Basis of preparation
The Group Annual Financial Statements have been prepared in accordance with the effective Standards of Generally Recognised 
Accounting Practice (GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board and 
Companies Act of 2008.

These Group Annual Financial Statements have been prepared on an accrual basis of accounting and are in accordance with historical cost 
convention unless specified otherwise.

Basis of measurement
The Group Annual Financial Statements are prepared on the historical cost basis.

Functional and presentation currency 
These Group Annual Financial Statements are presented in South African Rand which is the Group's functional currency. All financial 
information presented in Rand has been rounded to the nearest thousand.

These accounting policies are consistent with the previous period, except for the changes set out in note 2 (Changes in accounting policy).

1.1. Going concern assumption
These Group Annual Financial Statements have been prepared based on the expectation that the Group will continue to operate as a going 
concern for at least the next 12 months.

1.2. Significant judgements and sources of estimation uncertainty
In preparing the Group Annual Financial Statements, management is required to make estimates and assumptions that affect the amounts 
represented in the Group Annual Financial Statements and related disclosures. Use of available information and the application of judgement 
is inherent in the formation of estimates. Actual results in the future could differ from these estimates which may be material to the 
Group Annual Financial Statements. Significant judgements include:

Trade receivables and/or loans and receivables
The Group assesses its trade receivables and loans and receivables for impairment at each statement of financial position date. In determining 
whether an impairment loss should be recorded in the Statement Of Financial Performance, the Group makes judgements as to whether 
there is observable data indicating a measurable decrease in the estimated future cash flows from a financial asset.

The entity assesses its trade receivables and loans and receivables for impairment at the end of each reporting period. In determining whether 
an impairment loss should be recorded in surplus or deficit, the entity makes judgements as to whether there is observable data indicating a 
measurable decrease in the estimated future cash flows from a financial asset. Each receivable is reviewed individually at year end.

Property and equipment and intangible assets
The Group's management determines the estimated useful lives and residual values of property and equipment and intangible assets. These 
assessments are made on an annual basis and use historical evidence and current economic factors to estimate the values. Administrative 
computer equipment, office furniture and equipment, exhibits and motor vehicles are not componentised. These assets do not have significant 
parts that are considered to have an estimated useful life different to the estimated useful life of the asset as a whole.

Fair value estimation
The carrying value less impairment provision of trade receivables and payables are assumed to approximate their fair values. The fair value 
of financial liabilities for disclosure purposes is estimated by discounting the future contractual cash flows at the current market interest rate 
that is available to the entity for similar financial instruments. The carrying amount of cash and cash equivalents, trade and other receivables 
and trade and other payables approximated their fair values due to the short-term maturities of these assets and liabilities.

Impairment testing
The recoverable amounts of cash-generating units and individual assets have been determined based on the higher of value-in-use 
calculations and fair values. These calculations require the use of estimates and assumptions.

The entity reviews and tests the carrying value of assets when events or changes in circumstances suggest that the carrying amount may not 
be recoverable. Assets are grouped at the lowest level for which identifiable cash flows are largely independent of cash flows of other assets 
and liabilities. If there are indications that impairment may have occurred, estimates are prepared of expected future cash flows for each 
group of assets.

ACCOUNTING POLICIES
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Expected future cash flows used to determine the value in use of tangible assets are inherently uncertain and could materially change over 
time. They are significantly affected by a number of factors, including supply demand, together with economic factors such as interest.

Provisions
The provisions raised by the Company are limited to performance bonus and leave pay provisions. For performance bonuses, the provision 
raised estimates the amount of the provision based on the anticipated performance of employees.

This anticipated performance is based on experience with the employees of the Company, taking into account performance trends in the prior 
periods. For the provision for leave pay, the amount is based on the accumulated leave days balances at the end of the financial year after 
taking into account the forfeited leave days.

Furthermore, the amount of the performance bonus and the provision for leave pay is determined with reference to the salary scales as at 
end of the financial year.

Provisions were raised and management determined an estimate based on the information available. Additional disclosure of these estimates 
of provisions are included in note 18 .

Taxation
Judgement is required in determining the provision for income taxes due to the complexity of legislation. There are many transactions and 
calculations for which the ultimate tax determination is uncertain during the ordinary course of business. The Group recognises liabilities 
for anticipated tax audit issues based on estimates of whether additional taxes will be due. Where the final tax outcome of these matters is 
different from the amounts that were initially recorded, such differences will impact the income tax and deferred tax provisions in the period 
in which such determination is made.

The Group recognises the net future tax benefit related to deferred income tax assets to the extent that it is probable that the deductible 
temporary differences will reverse in the foreseeable future. Assessing the recoverability of deferred income tax assets requires the Group to 
make significant estimates related to expectations of future taxable income. Estimates of future taxable income are based on forecast cash 
flows from operations and the application of existing tax laws in each jurisdiction. To the extent that future cash flows and taxable income 
differ significantly from estimates, the ability of the Group to realise the net deferred tax assets recorded at the statement of financial position 
date could be impacted.

Uncertainties exist with respect to the interpretation of complex tax regulations, changes in tax laws, and the amount and timing of future 
taxable income. The Group provides for taxation, based on reasonable estimates and interpretation of taxation laws and regulations. The 
amount of such provisions is based on various factors, such as experience of previous tax audits and differing interpretations of tax regulations 
by the taxable entity and the responsible tax authority.

Deferred tax assets are recognised for all unused tax losses to the extent that it is probable that taxable surplus will be available against 
which the losses can be utilised. Significant management judgement is required to determine the amount of deferred tax assets that can be 
recognised, based upon the likely timing and the level of future taxable surplus together with future tax planning strategies.

Effective interest rate
The Group used the prime interest rate to discount future cash flows.

Allowance for doubtful debts
On debtors an impairment loss is recognised in surplus and deficit when there is objective evidence that it is impaired. The impairment is 
measured as the difference between the debtors carrying amount and the present value of estimated future cash flows discounted at the 
effective interest rate, computed at initial recognition.

1.3. Consolidation Basis of Consolidation Subsidiaries
Subsidiaries are entities controlled by the Group. Control exists when the Group has the power to govern financial and operating policies of 
an entity so as to obtain benefits from its activities. In assessing control, potential voting rights that presently are exercisable are taken into 
account. The Annual Financial Statements of subsidiaries are included in the consolidated Annual Financial Statements from the date that 
control commences until the date that control ceases. The accounting policies of subsidiaries have been changed when necessary to align 
them with the policies adopted by the Group.

Transactions eliminated on consolidation
Intra-group balances and transactions, and any unrealised income and expenses arising from intra-group transactions, are eliminated in 
preparing the consolidated Annual Financial Statements.
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1.4 Investment property
Investment property is property (land or a building - or part of a building - or both) held to earn rentals or for capital appreciation or both, 
rather than for:
 · use in the production or supply of goods or services
 · administrative purposes
 · sale in the ordinary course of operations

Owner-occupied property is property held for use in the production or supply of goods or services or for administrative purposes.

Investment property is recognised as an asset when it is probable that the future economic benefits or service potential that are associated 
with the investment property will flow to the Group, and the cost or fair value of the investment property can be measured reliably.

Investment property is initially recognised at cost. Transaction costs are included in the initial measurement.
Where investment property is acquired at no cost or for a nominal cost, its cost is its fair value as at the date of acquisition.

Costs include costs incurred initially and costs incurred subsequently to add to, or to replace a part of a property. If a replacement part is 
recognised in the carrying amount of the investment property, the carrying amount of the replaced part is derecognised.

Cost model
Investment property is carried at cost less depreciation less any accumulated impairment losses.

Depreciation is provided to write down the cost, less estimated residual value  over the useful life of the property, which is as follows:

Item  Useful life
Property - land indefinite
Property - buildings 20-50 years

Investment property is derecognised on disposal or when the investment property is permanently withdrawn from use and no future economic 
benefits or service potential are expected from its disposal.

Gains or losses arising from the retirement or disposal of investment property is the difference between the net disposal proceeds and the 
carrying amount of the asset and is recognised in surplus or deficit in the period of retirement or disposal.

1.5 Heritage assets
Heritage assets are assets that have a cultural, environmental, historical, natural, scientific, technological or artistic significance and are held 
indefinitely for the benefit of present and future generations.

Recognition
The Group recognises a heritage asset as an asset if it is probable that future economic benefits or service potential associated with the asset 
will flow to the Group, and the cost or fair value of the asset can be measured reliably.

Initial measurement
Heritage assets are measured at cost.

The cost of an item of heritage assets is the purchase price and other costs attributable bringing the asset to the location and condition 
necessary for it to be capable of operating in the manner intended by the Company.

The cost of an item of heritage assets acquired in exchange for non-monetary assets or monetary assets, or a combination of monetary and 
non-monetary assets is measured at the fair value of the asset given up, unless the fair value of the asset received is more clearly evident. If 
the acquired item could not be measured at its fair value, its cost is measured at the carrying amount of the asset given up.

Subsequent measurement
After recognition as an asset, a class of heritage assets is carried at its cost less any accumulated impairment losses.

Costs incurred to enhance or restore the heritage asset to preserve its indefinite useful life should be capitalised as part of the carrying 
amount of the heritage asset. These costs should be recognised only if the recognition criteria are met.

The Company does not recognise in the carrying amount of heritage assets the costs of the day-to-day servicing of such assets. Rather, these 
costs are recognised in surplus or deficit when incurred.

Costs of day-to-day servicing are primarily the cost of inspecting the heritage assets, cost of labour and consumables, and may include the 
cost of minor parts or repairs.

ACCOUNTING POLICIES (CONTINUED)
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 Impairment
The Group assesses at each reporting date whether there is an indication that it may be impaired. If any such indication exists, the Group 
estimates the recoverable amount or the recoverable service amount of the heritage asset.

Transfers
Transfers from heritage assets are only made when the particular asset no longer meets the definition of a heritage asset. Transfers to 
heritage assets are only made when the asset meets the definition of a heritage asset.

Derecognition
The Group derecognises heritage asset on disposal, or when no future economic benefits or service potential are expected from its use or 
disposal.

The gain or loss arising from the derecognition of a heritage asset is determined as the difference between the net disposal proceeds, if any, 
and the carrying amount of the heritage asset. Such difference is recognised in surplus or deficit when the heritage asset is derecognised.

1.6 Property, plant and equipment
Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the production or 
supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during more than one period.

The cost of an item of property, plant and equipment is recognised as an asset when it is probable that future economic benefits or service 
potential associated with the item will flow to the entity; and the cost of the item can be measured reliably.

Property, plant and equipment is initially measured at cost.

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to the location and 
condition necessary for it to be capable of operating in the manner intended by management. Trade discounts and rebates are deducted in 
arriving at the cost.

Where an asset is acquired at no cost, or for a nominal cost, its cost is its fair value as at date of acquisition.

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary assets, or a combination of 
monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the acquired item's fair value was not 
determinable, it's deemed cost is the carrying amount of the asset(s) given up.

When significant components of an item of property, plant and equipment have different useful lives, they are accounted for as separate items 
(major components) of property, plant and equipment.

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred subsequently to 
add to, replace part of it. If a replacement cost is recognised in the carrying amount of an item of property, plant and equipment, the carrying 
amount of the replaced part is derecognised.

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it is located is also included in the cost of 
property, plant and equipment, where the entity is obligated to incur such expenditure, and where the obligation arises as a result of acquiring 
the asset or using it for purposes other than the production of inventories.

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is in the location and condition 
necessary for it to be capable of operating in the manner intended by management.

Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses.

Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their estimated residual value.
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1.6 Property, plant and equipment (continued)
The useful lives of items of property, plant and equipment have been assessed as follows:

Item  Average useful life
Buildings 20 - 40 years
Plant and equipment 3 - 20 years
Furniture and fixtures 3 - 20 years
Motor vehicles 5 - 7 years
Computer equipment 3 - 15 years
Infrastructure 20 years

The residual value, the useful life and depreciation method of each asset are reviewed at the end of each reporting date. If the expectations 
differ from previous estimates, the change is accounted for as a change in accounting estimate.

Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of the item is depreciated 
separately.

The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying amount of another asset.

Construction work in progress is not depreciated until it is utilised.

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic benefits or 
service potential expected from the use of the asset.

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit when the item is 
derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is determined as the difference 
between the net disposal proceeds, if any, and the carrying amount of the item.

Assets which the Group holds for rentals to others and subsequently routinely sells as part of the ordinary course of activities, are transferred 
to inventories when the rentals end and the assets are available-for-sale. These assets are not accounted for as non-current assets held for 
sale. Proceeds from sales of these assets are recognised as revenue. All cashflows on these assets are included in cash flows from operating 
activities in the Cash Flow Statement.

1.7 Intangible assets
An asset is identified as an intangible asset when it:
 · is capable of being separated or divided from an entity and sold, transferred, licensed, rented or exchanged, either individually or 

together with a related contract, assets or liability; or
 · arises from contractual rights or other legal rights, regardless whether those rights are transferable or separate from the Company or 

from other rights and obligations.

An intangible asset is recognised when:
 · it is probable that the expected future economic benefits or service potential that are attributable to the asset will flow to the Company; 

and
 · the cost or fair value of the asset can be measured reliably.

Intangible assets are initially recognised at cost.

Should an intangible asset be acquired at no or nominal cost, the cost shall be its fair value as at the date of acquisition.

Research and development
Expenditure on research activities, undertaken with the prospect of gaining new scientific or technical knowledge and understanding is 
recognised in the Statement of Financial Performance as an expense in the period incurred.

Expenditure on development activities, whereby research findings are applied to a plan or design for the production of new or substantially 
improved products and processes, is capitalised if the development costs can be measured reliably, the product or process is technically and 
commercially feasible, future economic benefits are probable, and the Group has sufficient resources to complete development, and to use or 
sell the asset.  The expenditure capitalised includes the cost of materials, direct labour and an appropriate proportion of overheads.

Capitalised development expenditure is stated at cost less accumulated amortisation and impairment losses.
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An intangible asset arising from development (or from the development phase of an internal project) is recognised when:
 · it is technically feasible to complete the asset so that it will be available for use or sale
 · there is an intention to complete and use or sell it
 · there is an ability to use or sell it
 · it will generate probable future economic benefits
 · there are available technical, financial and other resources to complete the development and to use or sell the asset
 · the expenditure attributable to the asset during its development can be measured reliably

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses.

An intangible asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no foreseeable limit to the period 
over which the asset is expected to generate net cash inflows. Amortisation is not provided for these intangible assets. For all other intangible 
assets amortisation is provided on a straight line basis over their useful life.

Computer software
Acquired computer software licences are capitalised on the basis of the costs incurred to acquire and bring to use the specific software.

The cost of minor software and licences are recognised in the Statement of Financial Performance as an expense when incurred.

Subsequent expenditure
Subsequent expenditure on capitalised intangible assets is capitalised only when it increases the future economic benefits embodied in the 
specific asset to which it relates. All other expenditure is recognised in the Statement of Financial Performance as an expense when incurred.

Amortisation
The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date.

Reassessing the useful life of an intangible asset with a finite useful life after it was classified as indefinite is an indicator that the asset may 
be impaired. As a result the asset is tested for impairment and the remaining carrying amount is amortised over its useful life.

Internally generated brands, mastheads, publishing titles, customer lists and items similar in substance are not recognised as intangible 
assets.

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows:

Item                      Useful life
Capitalised development expenditure                     5 years
Computer software                     3 years

Intangible assets are derecognised on disposal or when no future economic benefits or service potential are expected from its use or disposal.

The gain or loss is the difference between the net disposal proceeds, if any, and the carrying amount. It is recognised in surplus or deficit 
when the asset is derecognised.

1.8 Discontinued operations
A discontinued operation is a component of the Group’s business that represents a separate major line of business or geographical area of 
operations that has been disposed of or is held for sale, or is a subsidiary acquired  exclusively with the view to resale. Classification as a 
discontinued operation occurs upon disposal or when the operation meets the criteria to be classified as held for sale. When an operation is 
classified as a discontinued operation, the Comparative Statement of Comprehensive Income is re-presented as if the operation had been 
discontinued from the start of the comparative period.

Where the disposal group was also classified as a discontinued operation, the subsequent classification from held-for-sale also requires that 
the discontinued operation be included in continuing operations. Comparative information in the Statement of Comprehensive Income and 
Statement of Changes in Net Assets note disclosures relating to the classification as a discontinued operation is re-presented accordingly. 
Comparative information in the Statement Of Financial Position is not re- presented for this change.

1.9 Impairment of cash-generating assets
Cash-generating assets are those assets held by the Group with the primary objective of generating a commercial return. When an asset is 
deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a commercial return.
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1.9 Impairment of cash-generating assets (continued)
Impairment is a loss in the future economic benefits or service potential of an asset, over and above the systematic recognition of the loss of 
the asset’s future economic benefits or service potential through depreciation (amortisation).

Carrying amount is the amount at which an asset is recognised in the Statement Of Financial Position after deducting any accumulated 
depreciation and accumulated impairment losses thereon.

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating a commercial return that 
generates cash inflows from continuing use that are largely independent of the cash inflows from other assets or groups of assets.

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and income tax expense.

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life.

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction between knowledgeable, willing 
parties, less the costs of disposal.

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its value in use. Useful life is either:
(a) the period of time over which an asset is expected to be used by the Group; or
(b) the number of production or similar units expected to be obtained from the asset by the Group.

Criteria developed by the Group to distinguish cash-generating assets from non-cash-generating assets are as follows:

Identification
When the carrying amount of a cash-generating asset exceeds its recoverable amount, it is impaired.

The Group assesses at each reporting date whether there is any indication that a cash-generating asset may be impaired. If any such indication 
exists, the Group estimates the recoverable amount of the asset.

Irrespective of whether there is any indication of impairment, the Group also tests a cash-generating intangible asset with an indefinite 
useful life or a cash-generating intangible asset not yet available for use for impairment annually by comparing its carrying amount with its 
recoverable amount. This impairment test is performed at the same time every year. If an intangible asset was initially recognised during the 
current reporting period, that intangible asset was tested for impairment before the end of the current reporting period.

Value in use
Value in use of a cash-generating asset is the present value of the estimated future cash flows expected to be derived from the continuing use 
of an asset and from its disposal at the end of its useful life.

When estimating the value in use of an asset, the Group estimates the future cash inflows and outflows to be derived from continuing use of 
the asset and from its ultimate disposal and the Group applies the appropriate discount rate to those future cash flows.

Basis for estimates of future cash flows
In measuring value in use the Group:
 · bases cash flow projections on reasonable and supportable assumptions that represent management's best estimate of the range of 

economic conditions that will exist over the remaining useful life of the asset. Greater weight is given to external evidence
 · bases cash flow projections on the most recent approved financial budgets/forecasts, but excludes any estimated future cash inflows or 

outflows expected to arise from future restructurings or from improving or enhancing the asset's performance. Projections based on 
these budgets/forecasts covers a maximum period of five years, unless a longer period can be justified

 · estimates cash flow projections beyond the period covered by the most recent budgets/forecasts by extrapolating the projections based 
on the budgets/forecasts using a steady or declining growth rate for subsequent years, unless an increasing rate can be justified. This 
growth rate does not exceed the long-term average growth rate for the products, industries, or country or countries in which the entity 
operates, or for the market in which the asset is used, unless a higher rate can be justified

Composition of estimates of future cash flows
Estimates of future cash flows include:
 · projections of cash inflows from the continuing use of the asset
 · projections of cash outflows that are necessarily incurred to generate the cash inflows from continuing use of the asset (including cash 

outflows to prepare the asset for use) and can be directly attributed, or allocated on a reasonable and consistent basis, to the asset
 · net cash flows, if any, to be received (or paid) for the disposal of the asset at the end of its useful life
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Estimates of future cash flows exclude cash inflows or outflows from financing activities.

The estimate of net cash flows to be received (or paid) for the disposal of an asset at the end of its useful life is the amount that the Group 
expects to obtain from the disposal of the asset in an arm's length transaction between knowledgeable, willing parties, after deducting the 
estimated costs of disposal.

Foreign currency future cash flows
Future cash flows are estimated in the currency in which they will be generated and then discounted using a discount rate appropriate for that 
currency. The Group translates the present value using the spot exchange rate at the date of the value in use calculation.

Discount rate
The discount rate is a pre-tax rate that reflects current market assessments of the time value of money, represented by the current risk-free 
rate of interest and the risks specific to the asset for which the future cash flow estimates have not been adjusted.

Recognition and measurement (individual asset)
If the recoverable amount of a cash-generating asset is less than its carrying amount, the carrying amount of the asset is reduced to its 
recoverable amount. This reduction is an impairment loss.

An impairment loss is recognised immediately in surplus or deficit.

Any impairment loss of a revalued cash-generating asset is treated as a revaluation decrease.

When the amount estimated for an impairment loss is greater than the carrying amount of the cash-generating asset to which it relates, the 
Group recognises a liability only to the extent that is a requirement in the Standard of GRAP.

After the recognition of an impairment loss, the depreciation (amortisation) charge for the cash-generating asset is adjusted in future 
periods to allocate the cash-generating asset’s revised carrying amount, less its residual value (if any), on a systematic basis over its 
remaining useful life.

Cash-generating units
If there is any indication that an asset may be impaired, the recoverable amount is estimated for the individual asset. If it is not possible to 
estimate the recoverable amount of the individual asset, the Group determines the recoverable amount of the cash-generating unit to which 
the asset belongs (the asset's cash-generating unit).

If an active market exists for the output produced by an asset or group of assets, that asset or group of assets is identified as a cash-
generating unit, even if some or all of the output is used internally. If the cash inflows generated by any asset or cash-generating unit are 
affected by internal transfer pricing, the Group uses management's best estimate of future price(s) that could be achieved in arm's length 
transactions in estimating:
 · the future cash inflows used to determine the asset's or cash-generating unit's value in use; and
 · the future cash outflows used to determine the value in use of any other assets or cash-generating units that are affected by the internal 

transfer pricing.

Cash-generating units are identified consistently from period to period for the same asset or types of assets, unless a change is justified.

The carrying amount of a cash-generating unit is determined on a basis consistent with the way the recoverable amount of the cash-
generating unit is determined.

An impairment loss is recognised for a cash-generating unit if the recoverable amount of the unit is less than the carrying amount of the unit. 
The impairment is allocated to reduce the carrying amount of the cash-generating assets of the unit on a pro rata basis, based on the carrying 
amount of each asset in the unit. These reductions in carrying amounts are treated as impairment losses on individual assets.

In allocating an impairment loss, the entity does not reduce the carrying amount of an asset below the highest of:
 · its fair value less costs to sell (if determinable);
 · its value in use (if determinable); and
 · zero.

The amount of the impairment loss that would otherwise have been allocated to the asset is allocated pro rata to the other cash-generating 
assets of the unit.
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1.9 Impairment of cash-generating assets (continued)
Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying amount of that non-cash- 
generating asset is allocated to the carrying amount of the cash-generating unit prior to estimation of the recoverable amount of the 
cash-generating unit.

Reversal of impairment loss
The Group assesses at each reporting date whether there is any indication that an impairment loss recognised in prior periods for a cash-
generating asset may no longer exist or may have decreased. If any such indication exists, the entity estimates the recoverable amount of 
that asset.

An impairment loss recognised in prior periods for a cash-generating asset is reversed if there has been a change in the estimates used to 
determine the asset’s recoverable amount since the last impairment loss was recognised. The carrying amount of the asset is increased to 
its recoverable amount. The increase is a reversal of an impairment loss. The increased carrying amount of an asset attributable to a reversal 
of an impairment loss does not exceed the carrying amount that would have been determined (net of depreciation or amortisation) had no 
impairment loss been recognised for the asset in prior periods.

A reversal of an impairment loss for a cash-generating asset is recognised immediately in surplus or deficit. 

Any reversal of an impairment loss of a revalued cash-generating asset is treated as a revaluation increase.

After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the cash-generating asset is adjusted in 
future periods to allocate the cash-generating asset’s revised carrying amount, less its residual value (if any), on a systematic basis over its 
remaining useful life.

A reversal of an impairment loss for a cash-generating unit is allocated to the cash-generating assets of the unit pro rata with the carrying 
amounts of those assets. These increases in carrying amounts are treated as reversals of impairment losses for individual assets. No part of 
the amount of such a reversal is allocated to a non-cash-generating asset contributing service potential to a cash-generating unit.

In allocating a reversal of an impairment loss for a cash-generating unit, the carrying amount of an asset is not increased above the lower of:
 · its recoverable amount (if determinable); and
 · the carrying amount that would have been determined (net of amortisation or depreciation) had no impairment loss been recognised for 

the asset in prior periods.

The amount of the reversal of the impairment loss that would otherwise have been allocated to the asset is allocated pro rata to the other 
assets of the unit.

Redesignation
The redesignation of assets from a cash-generating asset to a non-cash-generating asset or from a non-cash-generating asset to a cash-
generating asset only occur when there is clear evidence that such a redesignation is appropriate.

1.10 Impairment of non-cash-generating assets
Cash-generating assets are those assets held by the Group with the primary objective of generating a commercial return. When an asset is 
deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a commercial return.

Non-cash-generating assets are assets other than cash-generating assets.

Impairment is a loss in the future economic benefits or service potential of an asset, over and above the systematic recognition of the loss of 
the asset’s future economic benefits or service potential through depreciation (amortisation).

Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any accumulated 
depreciation and accumulated impairment losses thereon.

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating a commercial return that 
generates cash inflows from continuing use that are largely independent of the cash inflows from other assets or groups of assets.

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and income tax expense.

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life.

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction between knowledgeable, willing 
parties, less the costs of disposal.
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Recoverable service amount is the higher of a non-cash-generating asset’s fair value less costs to sell and its value in use.

Useful life is either:
(a) the period of time over which an asset is expected to be used by the Group; or
(b) the number of production or similar units expected to be obtained from the asset by the Group.

Identification
When the carrying amount of a non-cash-generating asset exceeds its recoverable service amount, it is impaired.

The Group assesses at each reporting date whether there is any indication that a non-cash-generating asset may be impaired. If any such 
indication exists, the Group estimates the recoverable service amount of the asset.

Irrespective of whether there is any indication of impairment, the entity also test a non-cash-generating intangible asset with an indefinite 
useful life or a non-cash-generating intangible asset not yet available for use for impairment annually by comparing its carrying amount with 
its recoverable service amount. This impairment test is performed at the same time every year. If an intangible asset was initially recognised 
during the current reporting period, that intangible asset was tested for impairment before the end of the current reporting period.

Value in use
Value in use of an asset is the present value of the asset’s remaining service potential.

The present value of the remaining service potential of an asset is determined using the following approach:

Depreciated replacement cost approach
The present value of the remaining service potential of a non-cash-generating asset is determined as the depreciated replacement cost of the 
asset. The replacement cost of an asset is the cost to replace the asset’s gross service potential. This cost is depreciated to reflect the asset in 
its used condition. An asset may be replaced either through reproduction (replication) of the existing asset or through replacement of its gross 
service potential. The depreciated replacement cost is measured as the reproduction or replacement cost of the asset, whichever is lower, 
less accumulated depreciation calculated on the basis of such cost, to reflect the already consumed or expired service potential of the asset.

The replacement cost and reproduction cost of an asset is determined on an optimised basis. The rationale is that the Group would not replace 
or reproduce the asset with a like asset if the asset to be replaced or reproduced is an overdesigned or overcapacity asset. Overdesigned 
assets contain features which are unnecessary for the goods or services the asset provides. Overcapacity assets are assets that have a 
greater capacity than is necessary to meet the demand for goods or services the asset provides. The determination of the replacement cost 
or reproduction cost of an asset on an optimised basis thus reflects the service potential required of the asset.

Restoration cost approach
Restoration cost is the cost of restoring the service potential of an asset to its pre-impaired level. The present value of the remaining 
service potential of the asset is determined by subtracting the estimated restoration cost of the asset from the current cost of replacing the 
remaining service potential of the asset before impairment. The latter cost is determined as the depreciated reproduction or replacement 
cost of the asset, whichever is lower.

Service units approach
The present value of the remaining service potential of the asset is determined by reducing the current cost of the remaining service potential 
of the asset before impairment, to conform to the reduced number of service units expected from the asset in its impaired state. The current 
cost of replacing the remaining service potential of the asset before impairment is determined as the depreciated reproduction or replacement 
cost of the asset before impairment, whichever is lower.
 
Recognition and measurement
If the recoverable service amount of a non-cash-generating asset is less than its carrying amount, the carrying amount of the asset is reduced 
to its recoverable service amount. This reduction is an impairment loss.

An impairment loss is recognised immediately in surplus or deficit.

Any impairment loss of a revalued non-cash-generating asset is treated as a revaluation decrease.

When the amount estimated for an impairment loss is greater than the carrying amount of the non-cash-generating asset to which it relates, 
the Group recognises a liability only to the extent that is a requirement in the Standards of GRAP.
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1.10 Impairment of non-cash-generating assets (continued)
After the recognition of an impairment loss, the depreciation (amortisation) charge for the non-cash-generating asset is adjusted in future 
periods to allocate the non-cash-generating asset’s revised carrying amount, less its residual value (if any), on a systematic basis over its 
remaining useful life.

Reversal of an impairment loss
The Group assesses at each reporting date whether there is any indication that an impairment loss recognised in prior periods for a non-
cash-generating asset may no longer exist or may have decreased. If any such indication exists, the Group estimates the recoverable service 
amount of that asset.

An impairment loss recognised in prior periods for a non-cash-generating asset is reversed if there has been a change in the estimates 
used to determine the asset’s recoverable service amount since the last impairment loss was recognised. The carrying amount of the asset 
is increased to its recoverable service amount. The increase is a reversal of an impairment loss. The increased carrying amount of an asset 
attributable to a reversal of an impairment loss does not exceed the carrying amount that would have been determined (net of depreciation 
or amortisation) had no impairment loss been recognised for the asset in prior periods.

A reversal of an impairment loss for a non-cash-generating asset is recognised immediately in surplus or deficit. Any reversal of an 
impairment loss of a revalued non-cash-generating asset is treated as a revaluation increase.

After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the non-cash-generating asset is adjusted in 
future periods to allocate the non-cash-generating asset’s revised carrying amount, less its residual value (if any), on a systematic basis over 
its remaining useful life.

Redesignation
The redesignation of assets from a cash-generating asset to a non-cash-generating asset or from a non-cash-generating asset to a cash-
generating asset only occur when there is clear evidence that such a redesignation is appropriate.

1.11 Employee benefits
Short-term employee benefits
Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the related service is provided.

A liability is recognised for the amount expected to be paid under short-term cash bonus or if the Group has a present legal or 
constructive obligation to pay this amount as a result of past service provided by the employee and the obligation can be estimated 
reliably.

Defined contribution plans
Payments to defined contribution retirement benefit plans are charged as an expense as they fall due.

Payments made to industry-managed (or state plans) retirement benefit schemes are dealt with as defined contribution plans where the 
Group’s obligation under the schemes is equivalent to those arising in a defined contribution retirement benefit plan.

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed contributions into a separate entity and 
will have no legal or constructive obligation to pay further amounts. Obligations for contributions to defined contribution pension plans are 
recognised as an employee benefit expense in surplus or deficit when they are due. Prepaid contributions are recognised as an asset to the 
extent that a cash refund or a reduction in future payments is available.

1.12 Share capital / contributed capital Ordinary shares
Ordinary shares are classified as net assets. Incremental costs directly attributable to the issue of ordinary shares are recognised as a 
deduction from net assets, net of any tax effects.

1.13 Financial instruments Classification
The entity classifies financial assets and financial liabilities into the following categories:
 · Financial assets at fair value through surplus or deficit - held for trading
 · Loans and receivables
 · Available-for-sale financial assets
 · Financial liabilities at fair value through surplus or deficit - held for trading

Classification depends on the purpose for which the financial instruments were obtained / incurred and takes place at initial recognition. 
Classification is re-assessed on an annual basis, except for derivatives and financial assets designated as at fair value through surplus or 
deficit, which shall not be classified out of the fair value through surplus or deficit category.
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Initial recognition
The entity recognises a financial asset or a financial liability in its Statement of Financial Position when, and only when, the entity becomes a 
party to the contractual provisions of the instrument. This is achieved through the application of trade date accounting.

Upon initial recognition the entity classifies financial instruments or their component parts as a financial liabilities, financial assets or residual 
interests in conformity with the substance of the contractual arrangement and to the extent that the instrument satisfies the definitions of a 
financial liability, a financial asset or a residual interest.

Financial instruments are evaluated, based on their terms, to determine if those instruments contain both liability and residual interest 
components (i.e. to assess if the instruments are compound financial instruments). To the extent that an instrument is in fact a compound 
instrument, the components are classified separately as financial liabilities and residual interests as the case may be.

Initial measurement
When a financial instrument is recognised, the entity measures it initially at its fair value plus, in the case of a financial asset or a financial 
liability not subsequently measured at fair value, transaction costs that are directly attributable to the acquisition or issue of the financial 
asset or financial liability.

Subsequent measurement
Subsequent to initial recognition, financial assets and financial liabilities are measured at fair value, amortised cost or cost. All financial 
assets and financial liabilities are measured after initial recognition using the following categories:

Financial instruments at fair value
 · Derivatives
 · Compound instruments that are designated at fair value i.e. an instrument that includes a derivative and a non- derivative host contract
 · Instruments held for trading
 · Non-derivative financial assets or financial liabilities with fixed or determinable payments that are designated at fair value at initial 

recognition
 · An investment in a residual interest for which fair value can be measured reliably
 · Financial instruments that do not meet the definition of financial instruments at amortised cost or financial instruments at cost:

Financial instruments at amortised cost
Non-derivative financial assets or non-derivative financial liabilities that have fixed or determinable payments, excluding those instruments 
that the entity designates at fair value at initial recognition or are held for trading.

Financial instruments at cost
Investments in residual interests, which do not have quoted market prices and for which fair value cannot be determined reliably.

The entity assesses which instruments should be subsequently measured at fair value, amortised cost or cost, based on the definitions of 
financial instruments at fair value, financial instruments at amortised cost or financial instruments at cost as set out above.

Derecognition
A financial asset is derecognised at trade date, when:

The cash flows from the asset expire, are settled or waived; Significant risks and rewards are transferred to another party; or Despite having 
retained significant risks and rewards, the entity has transferred control of the asset to another entity.

A financial liability is derecognised when the obligation is extinguished. Exchanges of debt instruments between a borrower and a lender are 
treated as the extinguishment of an existing liability and the recognition of a new financial liability. Where the terms of an existing financial 
liability are modified, it is also treated as the extinguishment of an existing liability and the recognition of a new liability.

Gains and lossess
A gain or loss arising from a change in the fair value of a financial asset or financial liability measured at fair value is recognised in surplus 
or deficit.

For financial assets and financial liabilities measured at amortised cost or cost, a gain or loss is recognised in surplus or deficit when the 
financial asset or financial liability is derecognised or impaired or through the amortisation process.

Offsetting
The entity does not offset financial assets and financial liabilities in the Statement of Financial Position unless a legal right of set-off exists 
and the parties intend to settle on a net basis.
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1.13 Financial instruments Classification (continued)
Non Derivative financial instruments
Non-derivative financial instruments comprise investments in equity securities, trade and other receivables, cash and cash equivalents, loans 
and borrowings, and trade and other payables.

Non-derivative financial instruments are recognised initially at fair value plus, for instruments not at fair value through profit or loss, 
any directly attributable transaction costs. Subsequent to initial recognition non-derivative financial instruments are measured as 
described below.

Cash and cash equivalents comprise cash balances and call deposits.

Available-for-sale financial assets
The Group’s investments in equity securities  are classified as available-for-sale financial assets. Subsequent to initial recognition, they 
are measured at fair value and changes therein, other than impairment losses, are recognised directly in equity. When an investment is 
derecognised, the cumulative gain or loss in equity is transferred to the Statement of Financial Performance.

Impairment of financial assets
At each end of the reporting period the Group assesses all financial assets, other than those at fair value through surplus or deficit, to 
determine whether there is objective evidence that a financial asset or group of financial assets has been impaired.

For financial assets held at amortised cost
The entity first assesses whether objective evidence of impairment exists individually for financial assets that are individually significant 
and individually or collectively for financial assets that are not individually significant. If the entity determines that no objective evidence of 
impairment exists for an individually assessed financial asset, whether significant or not, it includes the asset in a group of financial assets 
with similar credit risk characteristics and collectively assesses them for impairment. Assets that are individually assessed for impairment 
and for which an impairment loss is or continues to be recognised are not included in the collective assessment of impairment.

If there is objective evidence that an impairment loss on financial assets measured at amortised cost has been incurred, the amount of the 
loss is measured as the difference between the asset‘s carrying amount and the present value of estimated future cash flows (excluding 
future credit losses that have not been incurred) discounted at the financial asset‘s original effective interest rate (i.e. the effective interest 
rate computed at initial recognition). The carrying amount of the asset is reduced through the use of an allowance account. The amount of 
the loss is recognised in surplus or deficit.

If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be related objectively to an event occurring 
after the impairment was recognised (such as an improvement in the debtor‘s credit rating), the previously recognised impairment loss shall 
be reversed either directly or by adjusting an allowance account. The reversal shall not result in a carrying amount of the financial asset 
that exceeds what the amortised cost would have been had the impairment not been recognised at the date the impairment is reversed. The 
amount of the reversal is recognised in surplus or deficit.

For financial assets held at cost
If there is objective evidence that an impairment loss has been incurred on an investment in a residual interest that is not measured at fair 
value because its fair value cannot be measured reliably, the amount of the impairment loss is measured as the difference between the 
carrying amount of the financial asset and the present value of estimated future cash flows discounted at the current market rate of return 
for a similar financial asset.  Such impairment losses are not reversed.

Loans to (from) Group companies
These include loans to and from the holding company and  fellow subsidiaries are recognised initially at fair value plus direct transaction costs.

Loans to Group companies are classified as loans and receivables.

Loans from Group companies are classified as financial liabilities measured at amortised cost.

Loans to shareholders, directors, managers and employees
These financial assets are classified as loans and receivables.
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Trade and other receivables
Trade receivables are measured at initial recognition at fair value and are subsequently measured at amortised cost using the effective 
interest rate method. Appropriate allowances for estimated irrecoverable amounts are recognised in surplus or deficit when there is objective 
evidence that the asset is impaired. Significant financial difficulties of the debtor, probability that the debtor will enter bankruptcy or financial 
reorganisation and default or delinquency in payments (more than 90 days overdue) are considered indicators that the trade receivable is 
impaired. The allowance recognised is measured as the difference between the asset’s carrying amount and the present value of estimated 
future cash flows discounted at the effective interest rate computed at initial recognition.

The carrying amount of the asset is reduced through the use of an allowance account, and the amount of the deficit is recognised in surplus or 
deficit within operating expenses. When a trade receivable is uncollectible, it is written off against the allowance account for trade receivables. 
Subsequent recoveries of amounts previously written off are credited against operating expenses in surplus or deficit.

Trade and other receivables are classified as loans and receivables.

Trade and other payables
Trade payables are initially measured at fair value, and are subsequently measured at amortised cost, using the effective interest rate method.

Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and demand deposits, and other short-term highly liquid investments that are readily 
convertible to a known amount of cash and are subject to an insignificant risk of changes in value. These are initially and subsequently 
recorded at fair value.

Derivatives
Derivative financial instruments, which are not designated as hedging instruments, consisting of foreign exchange contracts and interest rate 
swaps, are initially measured at fair value on the contract date, and are re-measured to fair value at subsequent reporting dates.

Derivatives embedded in other financial instruments or other non-financial host contracts are treated as separate derivatives when their 
risks and characteristics are not closely related to those of the host contract and the host contract is not carried at fair value with unrealised 
gains or losses reported in surplus or deficit.

Changes in the fair value of derivative financial instruments are recognised in surplus or deficit as they arise. Derivatives are classified as 
financial assets at fair value through surplus or deficit – held for trading.

1.14 Leases
A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease is classified as an 
operating lease if it does not transfer substantially all the risks and rewards incidental to ownership.

The determination of whether an arrangement is or contains a lease is based on the substance of the arrangement at inception date of 
whether the fulfilment of the arrangement is dependent on the use of a specific asset or assets or the arrangement conveys a right to use 
the asset.

Finance leases - lessor
The Group recognises finance lease receivables on the Statement of Financial Position.

Finance income is recognised based on a pattern reflecting a constant periodic rate of return on the Group’s net investment in the 
finance lease.

Finance leases – lessee
Finance leases are recognised as assets and liabilities in the Statement of Financial Position at amounts equal to the fair value of the leased 
property or, if lower, the present value of the minimum lease payments. The corresponding liability to the lessor is included in the Statement of 
Financial Position as a finance lease obligation.

The minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. The finance charge is 
allocated to each period during the lease term so as to produce a constant periodic rate of on the remaining balance of the liability.

Operating leases - lessor
Operating lease income is recognised as an income on a straight-line basis over the lease term.
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1.14 Leases (continued)
Initial direct costs incurred in negotiating and arranging operating leases are added to the carrying amount of the leased asset and recognised 
as an expense over the lease term on the same basis as the lease income.

Income for leases is disclosed under revenue in the Statement of Financial Performance.

Operating leases – lessee
Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The difference between the amounts 
recognised as an expense and the contractual payments are recognised as an operating lease asset or liability. This operating lease asset or 
liability is not discounted.

Any contingent rents are expensed in the period they are incurred.

1.15 Income tax
Current tax assets and liabilities

Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or substantially enacted at the reporting 
date, and any adjustment to tax payable in respect of previous years.

Current tax liabilities (assets) for the current and prior periods are measured at the amount expected to be paid to (recovered from) the tax 
authorities, using the tax rates (and tax laws) that have been enacted or substantively enacted by the Statement of Financial Position date.

Deferred tax assets and liabilities
A deferred tax liability is recognised for all taxable temporary differences, except to the extent that the deferred tax liability arises from the 
initial recognition of an asset or liability in a transaction which at the time of the transaction, affects neither accounting surplus nor taxable 
profit (tax loss).

A deferred tax asset is recognised for all deductible temporary differences to the extent that it is probable that taxable surplus will be available 
against which the deductible temporary difference can be utilised. A deferred tax asset is not recognised when it arises from the initial 
recognition of an asset or liability in a transaction at the time of the transaction, affects neither accounting surplus nor taxable profit (tax loss).

A deferred tax asset is recognised for the carry forward of unused tax losses and unused STC credits to the extent that it is probable that future 
taxable surplus will be available against which the unused tax losses and unused STC credits can be utilised.

Deferred tax is provided using the balance sheet method on temporary differences between the tax bases of assets and liabilities and their 
carrying amounts for financial reporting purposes at the reporting date.

Deferred tax liabilities are recognised for all taxable temporary differences, except when the deferred tax liability arises from the initial 
recognition of goodwill or an asset or liability in a transaction that is not a business combination and, at the time of the transaction, affects 
neither the accounting surplus nor taxable surplus or deficit.

In respect of taxable temporary differences associated with investments in subsidiaries, associates and interests in joint ventures, when the 
timing of the reversal of the temporary differences can be controlled and it is probable that the temporary differences will not reverse in the 
foreseeable future.

Deferred tax assets are recognised for all deductible temporary differences, the carry forward of unused tax credits and any unused tax losses.

Deferred tax assets are recognised to the extent that it is probable that taxable surplus will be available against which the deductible 
temporary differences, and the carry forward of unused tax credits and unused tax deficit can be utilised, except when the deferred tax asset 
relating to the deductible temporary difference arises from the initial recognition of an asset or liability in a transaction that is not a business 
combination and, at the time of the transaction, affects neither the accounting surplus nor taxable surplus or loss.

In respect of deductible temporary differences associated with investments in subsidiaries, associates and interests in joint ventures, deferred 
tax assets are recognised only to the extent that it is probable that the temporary differences will reverse in the foreseeable future and taxable 
profit will be available against which the temporary differences can be utilised.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced to the extent that it is no longer probable that 
sufficient taxable surplus will be available to allow all or part of the deferred tax asset to be utilised.
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Unrecognised deferred tax assets are reassessed at each reporting date and are recognised to the extent that it has become probable that 
future taxable surplus will allow the deferred tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply in the year when the asset is realised or the liability 
is settled, based on tax rates and tax laws that have been enacted or substantively enacted at the reporting date.

Deferred tax assets and deferred tax liabilities are offset if a legally enforceable right exists to set off current tax assets against current 
income tax liabilities and the deferred taxes relate to the same taxable entity and the same taxation authority.

1.16 Revenue from exchange transactions
Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an increase in 
net assets, other than increases relating to contributions from owners.

An exchange transaction is one in which the entity receives assets or services, or has liabilities extinguished, and directly gives approximately 
equal value (primarily in the form of goods, services or use of assets) to the other party in exchange.

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in an arm’s 
length transaction.

Measurement
Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and volume rebates.

Rendering of services
When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue associated with the transaction is 
recognised by reference to the stage of completion of the transaction at the reporting date. The outcome of a transaction can be estimated 
reliably when all the following conditions are satisfied:
 · the amount of revenue can be measured reliably
 · it is probable that the economic benefits or service potential associated with the transaction will flow to the Group
 · the stage of completion of the transaction at the reporting date can be measured reliably
 · the costs incurred for the transaction and the costs to complete the transaction can be measured reliably

When services are performed by an indeterminate number of acts over a specified time frame, revenue is recognised on a straight line basis 
over the specified time frame unless there is evidence that some other method better represents the stage of completion. When a specific act 
is much more significant than any other acts, the recognition of revenue is postponed until the significant act is executed.

When the outcome of the transaction involving the rendering of services cannot be estimated reliably, revenue is recognised only to the extent 
of the expenses recognised that are recoverable.

Service revenue is recognised by reference to the stage of completion of the transaction at the reporting date. Stage of completion is 
determined by total services to be performed.

1.17 Revenue from non-exchange transactions
Non-exchange transactions are transactions that are not exchange transactions. In a non-exchange transaction, an entity either receives 
value from another entity without directly giving approximately equal value in exchange, or gives value to another entity without directly 
receiving approximately equal value in exchange.

Recognition
An inflow of resources from a non-exchange transaction recognised as an asset is recognised as revenue, except to the extent that a liability 
is also recognised in respect of the same inflow.
As the entity satisfies a present obligation recognised as a liability in respect of an inflow of resources from a non-exchange transaction 
recognised as an asset, it reduces the carrying amount of the liability recognised and recognises an amount of revenue equal to that reduction.

Measurement
Revenue from a non-exchange transaction is measured at the amount of the increase in net assets recognised by the entity.

When, as a result of a non-exchange transaction, the entity recognises an asset, it also recognises revenue equivalent to the amount of the 
asset measured at its fair value as at the date of acquisition, unless it is also required to recognise a liability. Where a liability is required to 
be recognised it will be measured as the best estimate of the amount required to settle the obligation at the reporting date, and the amount 
of the increase in net assets, if any, recognised as revenue. When a liability is subsequently reduced, because the taxable event occurs or a 
condition is satisfied, the amount of the reduction in the liability is recognised as revenue. 
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1.18 Finance Income
Finance income comprises interest income on funds invested. Interest income is recognised as it accrues in the Statement of Financial 
Performance, using the effective interest method.

1.19 Finance Expenses
The finance expense relates to deemed interest on finance lease. The finance charge is allocated to each period during the lease term so as 
to produce a constant periodic rate on the remaining balance of the liability.

1.20 Provisions and Contingencies
The amount of a provision is the best estimate of the expenditure expected to be required to settle the present obligation at the Group.

Where the effect of time value of money is material, the amount of a provision is the present value of the expenditures expected to be required 
to settle the obligation.

The discount rate is a pre-tax rate that reflects current market assessments of the time value of money and the risks specific to the liability.

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, the reimbursement is 
recognised when, and only when, it is virtually certain that reimbursement will be received if the Group settles the obligation.

The reimbursement is treated as a separate asset. The amount recognised for the reimbursement does not exceed the amount of the provision.

Provisions are reviewed at each group and adjusted to reflect the current best estimate. Provisions are reversed if it is no longer probable that 
an outflow of resources embodying economic benefits or service potential will be required, to settle the obligation.

Where discounting is used, the carrying amount of a provision increases in each period to reflect the passage of time. This increase is 
recognised as an interest expense.

A provision is used only for expenditures for which the provision was originally recognised.

Provisions are not recognised for future operating deficits.

If an entity has a contract that is onerous, the present obligation (net of recoveries) under the contract is recognised and measured as a 
provision.

A constructive obligation to restructure arises only when an entity:
 · has a detailed formal plan for the restructuring, identifying at least:

- the activity/operating unit or part of a activity/operating unit concerned
- the principal locations affected
- the location, function, and approximate number of employees who will be compensated for services being terminated
- the expenditures that will be undertaken
- when the plan will be implemented

 · has raised a valid expectation in those affected that it will carry out the restructuring by starting to implement that plan or announcing 
its main features to those affected by it

A restructuring provision includes only the direct expenditures arising from the restructuring, which are those that are both necessarily 
entailed by the restructuring; and not associated with the ongoing activities of the Group.

No obligation arises as a consequence of the sale or transfer of an operation until the Group is committed to the sale or transfer, that is, there 
is a binding agreement.

After their initial recognition contingent liabilities recognised in business combinations that are recognised separately are subsequently 
measured at the higher of the amount that would be recognised as a provision; and the amount initially recognised less cumulative amortisation.

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note 45.

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for a loss it incurs 
because a specified debtor fails to make payment when due in accordance with the original or modified terms of a debt instrument.

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions.
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The Group recognises a provision for financial guarantees and loan commitments when it is probable that an outflow of resources embodying 
economic benefits and service potential will be required to settle the obligation and a reliable estimate of the obligation can be made.

Determining whether an outflow of resources is probable in relation to financial guarantees requires judgement. Indications that an outflow 
of resources may be probable are:
 · financial difficulty of the debtor
 · defaults or delinquencies in interest and capital repayments by the debtor
 · breaches of the terms of the debt instrument that result in it being payable earlier than the agreed term and the ability of the debtor to 

settle its obligation on the amended terms
 · a decline in prevailing economic circumstances (e.g. high interest rates, inflation and unemployment) that impact on the ability of entities 

to repay their obligations

Where a fee is received by the Group for issuing a financial guarantee and/or where a fee is charged on loan commitments, it is considered 
in determining the best estimate of the amount required to settle the obligation at reporting date. Where a fee is charged and the Group 
considers that an outflow of economic resources is probable, the Group recognises the obligation at the higher of:
 · the amount determined using in the Standard of GRAP on Provisions, Contingent Liabilities and Contingent Assets
 · the amount of the fee initially recognised less, where appropriate, cumulative amortisation recognised in accordance with the Standard 

of GRAP on Revenue from Exchange Transactions

1.21 Related Parties
The Group operates in an economic environment currently denominated by entities directly or indirectly owned by the South African government. 
As a result of the constitutional independence of all three spheres of government in South Africa, only parties under the executive authority 
of the MEC Department of Economic Development, Environment Agriculture and Rural Development will be considered to be related parties.

Key management is defined as individuals with the authority and responsibility for planning, directing and controlling the activities of the 
entity. All individuals from the level of Corporate Executives up to the Board of Directors are regarded as key management.

Close family members of key management are considered to be those family members who may be expected to influence, or be influenced 
by key management individuals or other parties related to the entity.

Other related party transactions are also disclosed in terms of the requirements of the standard.  The objective of the standard and the 
Annual Financial Statements is to provide relevant and reliable information and therefore materiality is considered in the disclosure of these 
transactions.

1.22 Irregular, Fruitless and wasteful expenditure
Irregular expenditure as defined in section 1 of the PFMA is expenditure other than unauthorised expenditure, incurred in contravention of or 
that is not in accordance with a requirement of any applicable legislation, including this Act.

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the Statement of Financial Performance in the 
year that the expenditure was incurred. The expenditure is classified in accordance with the nature of the expense, and where recovered, it is 
subsequently accounted for as revenue in the Statement of Financial Performance.

Any irregular, fruitless and wasteful expenditure is charged against income in the period in which it is incurred.

Fruitless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been exercised.

1.23 Financial Risk Management Overview
The Group has exposure to the following risks from its use of financial instruments:
 · Credit risk
 · Liquidity risk
 · Market risk
 · Interest rate risk

This note presents information about the Group's exposure to each of the above risks, the Group's objectives, policies and processes for 
measuring and managing risk, and the Group’s management of capital. Further quantitative disclosures are included throughout these 
Annual Financial Statements.

The Board of Directors has overall responsibility for the establishment and oversight of the Group’s risk management framework. The 
Board has established the Audit and Risk Management Committee, which is responsible for developing and monitoring the Group’s risk 
management policies. The Committee reports regularly to the Board of Directors on its activities.
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1.23 Financial Risk Management Overview (continued)
The Group’s risk management policies are established to identify and analyse the risks faced by the Group, to set appropriate risk limits and 
controls, and to monitor risks and adherence to limits. Risk management policies and systems are reviewed regularly to reflect changes in 
market conditions and the Group’s activities.

The Group aims to develop a disciplined and constructive control environment in which all employees understand their roles and obligations.

Credit risk
Credit risk is the risk of financial loss to the Company if a customer or counterparty to a financial instrument fails to meet its contractual 
obligations, and arises principally from the Company’s receivables from customers and investment securities.

Trade and other receivables
The entity’s exposure to credit risk is influenced mainly by debtors which mainly results from services rendered to customers. The entity held 
1-3 months rentals as deposits on letting and for services rendered and projects, upfront invoices are issued.

The Group establishes an allowance for impairment that represents its estimate of incurred losses in respect of trade and other receivables 
and investments.

The main components of this allowance are a specific loss component that relates to individually significant exposures, and a collective loss 
component established for company of similar assets in respect of losses that have been incurred but not yet identified. The collective loss 
allowance is determined based on historical data of payment statistics for similar financial assets. The Group collects three months rentals 
from tenants and does upfront invoicing to manage the credit risk.

Deposits
The Group limits its exposure to credit risk by only investing in liquid securities and only with counterparties that have a credit rating of at least 
A+. Given these high credit ratings, management does not expect any counterparty to fail to meet its obligations.

Investments
The Group limits its exposure by ensuring that vigorous due diligence processes are performed prior to investing in ventures. Performance of 
the investments is continuously monitored.

Liquidity risk
Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due. The Group’s approach to managing 
liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities when due, under both normal and 
stressed conditions, without incurring unacceptable losses or risking damage to the Group’s reputation. The Group receives government 
grants every year based on budget requirements.

Market risk
Market risk is the risk that changes in market prices, such as interest rates and equity prices will affect the Company’s income or the value 
of its holdings of financial instruments. The objective of market risk management is to manage and control market risk exposures within 
acceptable parameters, while optimising the return. The Group ensures that it reviews its cash management strategies to ensure interest 
income is maximised.

Interest rate risk
The Group adopts a policy of ensuring that the Company's income and operating cash flows are substantially independent of changes in 
market interest rates, due to the underlying nature of the business of the Company. The Group has neither significant interest bearing assets 
nor liabilities. Accordingly the Group's income and expenses are substantially independent of changes in markets rates of interest. As a 
result, changes in the market rate of interest have a negligible impact on the financial performance of the Group.

Capital management
The Board’s policy is to maintain a strong capital base so as to maintain creditor and market confidence and to sustain future development 
of the business.

1.24 Determination of Fair Values
A number of the Company’s accounting policies and disclosures require the determination of fair value, for both financial and non-financial 
assets and liabilities. Fair values have been determined for measurement and / or disclosure purposes based on the following methods. 
When applicable, further information about the assumptions made in determining fair values is disclosed in the notes specific to that asset 
or liability.
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Trade and other receivables
The fair value of trade and other receivables is estimated as the present value of future cash flows, discounted at the market rate of interest 
at the reporting date.

Non-derivative financial liabilities
The fair value is calculated based on the present value of future principal and interest cash flows, discounted at the market rate of interest 
at the reporting date. In respect of the liability component of convertible notes, the market rate of interest is determined by reference to 
similar liabilities that do not have a conversion option. For finance leases the market rate of interest is determined by reference to similar 
lease agreements.

1.25 Comparative Figures
Where necessary, comparative figures have been reclassified to conform to changes in presentation in the current year.
 

1.26 Investments in Controlled Entities, Group Annual Financial Statements
The Group Annual Financial Statements include those of the holding company and its subsidiaries. The results of the subsidiaries are included 
from the effective date of acquisition.

On acquisition the Group recognises the subsidiary’s identifiable assets, liabilities and contingent liabilities at fair value, except for assets 
classified as held-for-sale, which are recognised at fair value less costs to sell.

Company Annual Financial Statements
In the entity’s separate Annual Financial Statements, investments in controlled entities are carried at cost less any accumulated impairment

The cost of an investment in a subsidiary is the aggregate of the fair value, at the date of exchange, of assets given, liabilities incurred or 
assumed, and equity instruments issued by the entity; plus any costs directly attributable to the purchase of the subsidiary.

An adjustment to the cost of a business combination contingent on future events is included in the cost of the combination if the adjustment 
is probable and can be measured reliably.

1.27 Offset
Where a legally enforceable right of offset exists for recognised financial assets and financial liabilities, and there is an intention to settle the 
liability and realise the asset simultaneously, or to settle on a net basis, all related financial effects are offset.

1.28 Transfer of Functions between Entities under Common Control Definitions
An acquirer is the company that obtains control of the acquiree or transferor.

Carrying amount of an asset or liability is the amount at which an asset or liability is recognised in the Statement of Financial Position.

Control is the power to govern the financial and operating policies of another company so as to benefit from its activities.

A function is an integrated set of activities that is capable of being conducted and managed for purposes of achieving a company’s objectives, 
either by providing economic benefits or service potential.

A merger is the establishment of a new combined company in which none of the former entities obtains control over any other and no acquirer 
can be identified.

Transfer date is the date on which the acquirer obtains control of the function and the transferer loses control of that function.

A transfer of functions is the reorganisation and/or the re-allocation of functions between entities by transferring functions between entities 
or into another company.

A transferer is the company that relinquishes control of a function.
Common control - for a transaction or event to occur between entities under common control, the transaction or event needs to be undertaken 
between entities within the same sphere of government or between entities that are part of the same economic company. Entities that are 
ultimately controlled by the same company before and after the transfer of functions are within the same economic company.
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1.28 Transfer of Functions between Entities under Common Control Definitions (continued)

Initial recognition and measurement
As of the transfer date, the Company recognises the purchase consideration, if any, paid to the transferor and all the assets acquired and 
liabilities assumed in a transfer of functions. The assets acquired and liabilities assumed are measured at their carrying amounts.

The consideration, if any paid, by the Company can be in the form of cash, cash equivalents or other assets. If the consideration paid is in the 
form of other assets, the Company de-recognises such assets on the transfer date at their carrying amounts.

The difference between the carrying amounts of the assets acquired, the liabilities assumed and the consideration paid to the transferor, is 
recognised in accumulated surplus or deficit.

Subsequent measurement
The Company subsequently measures any assets acquired and any liabilities assumed in a transfer of functions in accordance with the 
applicable Standards of GRAP.

At the transfer date, the Company classifies or designates the assets acquired and liabilities assumed as necessary to apply other Standards 
of GRAP subsequently. The Company makes those classifications or designations on the basis of the terms of the binding arrangement, 
economic conditions, its operating or accounting policies and other relevant conditions that exist at the transfer date. An exception is that the 
Company classifies the following contracts on the basis of the contractual terms and other factors at the inception of the contract (or, if the 
terms of the contract have been modified in a manner that would change its classification, at the date of that modification, which might be 
the transfer date):
 · classification of a lease contract as either an operating lease or a finance lease in accordance with the Standard of GRAP on Leases; and
 · classification of a contract as an insurance contract in accordance with the International Financial Reporting Standard on 

Insurance Contracts.
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2. Changes in accounting policy

The Group Annual Financial Statements have been prepared in accordance with Standards of Generally Recognised Accounting Practice on a 
basis consistent with the prior year except for the adoption of the following new or revised standards:
 · Directive 11
 · Revised GRAP 100

Discontinued operation
The Group decided to discontinue its operations in Greater Newtown Development Company. Management is still committed to the sale of 
Greater Newtown Development Company SOC Limited. As at the end of the financial year a prospective buyer has been engaged for the sale 
and management has estimated the sale as probable.

The standards were revised and non-current assets held for sale are no longer within the scope of GRAP 100 and such assets are to be 
accounted for in terms of their respective standards.

Any changes to the way in which non-current assets held for sale are measured, are applied prospectively at the beginning of the year in which 
the amendments are adopted.

Any changes to the way in which non-current assets held for sale are classified and presented on the Statement of Financial Position and 
the notes, are applied retrospectively by adjusting the comparative information presented for the different asset and liability line items on the 
Statement of Financial Position.

Due to the adoption of the revised standards, the non-current assets held for sale were reclassified to the respective assets and liabilities 
accounts as follows:
 · During the year, the Group changed its accounting policy to align to the updates of GRAP 100.

NOTES TO THE GROUP ANNUAL FINANCIAL STATEMENTS

123
ANNUAL REPORT 2014/15



NOTES TO THE GROUP ANNUAL FINANCIAL STATEMENTS (CONTINUED)

Group Controlling entity

2015
R '000

2014
R '000

2015
R '000

2014
R '000

2. Changes in accounting policy (continued)

Statement of financial position

Decrease in assets of disposal group (2 384)

Increase in receivables from exchange transactions 822

Increase in cash and cash equivalents 1 004

Increase in VAT receivable 63

Increase in prepayments 497

Decrease in liabilities of disposal group (1 509)

Increase in payables from exchange transactions 423

Increase in deposits received 1 084

-

Statement of financial performance

Decrease of deficit from discontinued operations 3 252

Increase in revenue 3 188

Increase in other income 24

Increase in administrative expenses (340)

Increase in operating expenses (6 400)

Increase in finance income 276

-

Cash flow statement

Increase in finance revenue 93 - -

Increase in receipts from customers 3 468 - -

Increase in VAT refunds 344 - -

Increase in payments to suppliers (7 017) - -

Increase in cash and cash equivalents at the beginning
of the year

4 116 - -

1 004 - -
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Investment Properties
The Annual Financial Statements have been prepared in accordance with Standards of Generally Recognised Accounting Practice on a basis 
consistent with the prior year except for the adoption of Directive 11 on Investment Property which allows for a change in accounting policy 
from Fair Value Model to the Cost Price Model regarding the subsequent measurement of Investment Property.

The accounting policy was changed to ensure relevance and reliability of the information disclosed in the financial statements.

Relevance: It could be difficult to achieve budgets and fairness from one year, one term of office or one generation to another due to ever 
changing values. It could also be difficult to evaluate past, present or future events with regards to the fair valuing due to changes in the 
values and assumptions used. The historical cost under the cost model will remain the same from one reporting period to the next reporting 
period up to the point that the asset is derecognised, which will consequently assist in achieving fairness from one year, one term of office 
or one generation.

Reliability: Most fair valuations are subject to some risk of being less than a faithful representation of that which it purports to portray due 
to the uncertainty and complexity of assumptions used. The fair value might also become unreliably determinable on a continuing basis. 
This arises when comparable market transactions are infrequent and alternative estimates of fair value are not available. Using different 
valuators may also increase the risk of unreliability since different assumptions are used by different valuators. This is especially the case on 
consolidation level. The cost model will improve the reliability of information of all properties since it is based on the transaction cost which is 
free from material error and bias. If there is undue delay in the reporting of information, it may lose its relevance. Due to the complexity and 
uncertainty of assumptions to be made under the fair value model, there might be a risk of undue delay in reporting. The cost model will limit 
undue delay in the reporting of information, due to the simplicity of the calculations related to the model.

The aggregate effect of the changes in accounting policy on the Group Annual Financial Statements for the year ended 31 March 2015 is 
as follows:
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2. Changes in accounting policy (continued)

Statement of financial position

Investment property

Decrease in investment property - (158 582) - -

-

Deferred tax

Increase in property plant and equipment - 78 417 - -

Deferred tax

Increase in deferred tax - 4 297 - -

Retained earnings

Decrease in retained earnings - 46 334 - -

Statement of Financial Performance

Depreciation

Fair value adjustment (SPDC & Conhill) - 11 311 - -

Fair value adjustment

Adjustment (TIH & SPDC) - 19 322 - -

Tax expense

Decrease in tax expense - (1 099) - -
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3. New standards and interpretations

3.1 Standards and interpretations issued, but not yet effective

Standard/ Interpretation: Effective date:
Years beginning on or after

Expected impact:

 · GRAP32: Service Concession Arrangements: Grantor 01 April 2015 Will not have a significant 
impact on recognition or 
measurement of these 
arrangements in the
current year

 · GRAP108: Statutory Receivables 01 April 2015 Statutory Receivables 
will require more detailed 
disclosure but will not have 
a significant impact on 
recognition or measurement 
of the relevant receivables.

 · IGRAP17: Service Concession Arrangements where a Grantor 
Controls a Significant Residual Interest in an Asset

01 April 2015

4. Receivables from exchange transactions

Trade receivables 23 466 16 003 - -

Gauteng Motorsport Company (GMSC) 4 382 4 382 4 382 4 382

Operating lease receivables 1 254 993 - -

Prepayments 12 416 8 278 12 416 8 278

Sundry receivables 2 624 2 391 2 614 16 299

Trust fund: Cameron Cross 8 862 8 425 - -

Less: Impairment of trade receivables (9 103) (8 486) (5 383) (5 383)

43 901 31 986 14 029 23 576
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The capital expenditure regarding the Trust Fund was delayed until the traffic study is completed and will probably be incurred within 12 
months from reporting date. The effective rate on the fund is 5.2% (2014: 4.5%).

Ageing of trade receivables from exchange transactions

Current 12 302 6 487 - -

1 month past due 7 076 4 189 - -

2 month past due 1 984 970 - -

3 month past due 456 28 - -

Over 3 month past due 1 648 4 329 - -

23 466 16 003 - -

Reconciliation of provision for impairment of trade and other receivables

Opening balance (8 486) (7 888) (5 383) (5 383)

Provision for impairment (963) (2 654) - -

Amounts written off as uncollectible 199 1 355 - -

Unused amounts reversed 147 701 - -

(9 103) (8 486) (5 383) (5 383)

5. Receivables from non-exchange transactions

Public contributions and subsidies 2 500 3 100 - -

6. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 39 35 6 3

Bank balances 154 970 82 081 26 834 17 128

Call accounts 50 814 55 968 22 799 23 044

205 823 138 084 49 639 40 175
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Cash and cash equivalents earn interest. The Group does not have any restrictions to realise or use any of it's balances and the Group does 
not have access to overdraft facilities.

7. Other financial assets 
Cost

Greater Newtown Development Company - - 35 000 35 000

Current assets

At cost - - 35 000 35 000

8. Operating lease asset (accrual)

Non-current assets 18 824 18 600 - -

Current assets 1 358 971 - -

Current liabilities (5 498) (160) (5 489) (147)

14 684 19 411 (5 489) (147)

The above future minimum lease rentals represent rental receivable and payable under non-cancellable operating leases in the aggregate and 
for each period.

The above represents the lease rentals for operating leases of Gauteng Investment Centre (GIC) and the offices at 124 Main Street, which are 
amortised on a straight line basis over the period of the lease. Future commitments ( including VAT) under non cancellable leases are summarised 
as follows:

Minimum lease commitments - as lessee:

- Within one year 22 284 2 200

- In second to fifth year  123 300  8 703

145 584 10 903

The entity also leases out its investment property under operating leases. The future minimum lease payments due under non-cancellable 
leases are indicated below:

Minimum lease payments due - as lessor:

- Within one year (46 368) (50 932)

- In second to fifth year (94 256) (111 100)

- later than five years  (67 035)  (69 821)

(207 659) (231 853)
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9. Investment property

Group 2015 2014

Cost/
Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value
Cost/

Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value

Investment property 917 259 (230 578) 686 681 905 870 (216 530) 689 340

Reconciliation of investment property - Group - 2015

Opening
balance

Additions Transfers Depreciation Total

Investment property 689 340 11 388 - (14 047) 686 681

Reconciliation of investment property - Group - 2014

Opening
balance

Additions Transfers Depreciation Total

Investment property 728 529 23 468 (48 645) (14 012) 689 340

Details of property

The Innovation Hub Management Company 210 506 212 342 - -

Supplier Park Development Company 331 763 329 057 - -

Constitution Hill Development Company 109 412 112 941 - -

Greater Newtown Development Company 35 000 35 000 - -

686 681 689 340 - -

Other disclosures
Investment property comprises a number of commercial properties that are leased to third parties. Each of the leases contains an initial 
non-cancellable period which varies between three and 12 years. Subsequent renewals are negotiated with the lessee. No contingent rent 
is charged.
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The entity subsequently accounts for investment property on the cost model. The carrying amount of the investment property is the cost less 
the accumulated depreciation and any impairment losses.

None of the above investment properties have been pledged as security.

In terms of the PFMA, investment properties can only be sold with the approval of the Executive Authority.

10. Heritage assets

Group 2015 2014

Cost/
Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value
Cost/

Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value

Art collections,
antiquities and exhibits

59 - 59 59 - 59

Historical buildings 177 644 - 177 644 175 324 - 175 324

Restoration of ramparts - - - 456 - 456

Total 177 703 - 177 703 175 839 - 175 839

Reconciliation of heritage assets Group - 2015

Opening
balance

Additions Transfers Total

Art collections,
antiquities and exhibits

59 - - 59

Historical buildings 175 324 1 864 456 177 644

Restoration of ramparts 456 - (456) -

175 839 1 864 - 177 703
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10. Heritage assets (continued)

Reconciliation of heritage assets Group - 2014

Opening
balance

Additions Total

Art collections,
antiquities and exhibits

59 - 59

Historical buildings 175 324 - 175 324

Restoration of ramparts - 456 456

175 383 456 175 839

11. Property, plant and equipment

Group 2015 2014

Cost/
Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value
Cost/

Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value

Buildings 169 749 (20 470) 149 279 148 497 (17 376) 131 121

Capital work in progress 9 032 - 9 032 5 105 - 5 105

Facilities equipment 2 809 (1 149) 1 660 2 450 (1 115) 1 335

Furniture and fixtures 17 228 (8 159) 9 069 13 588 (7 507) 6 081

IT equipment 31 500 (9 266) 22 234 22 574 (9 553) 13 021

Infrastructure 90 698 (25 313) 65 385 89 463 (20 845) 68 618

Land 2 304 - 2 304 2 304 - 2 304

Leasehold improvements 1 262 (293) 969 1 363 (124) 1 239

Motor vehicles 2 043 (693) 1 350 1 421 (510) 911

Office equipment 11 298 (7 015) 4 283 9 698 (6 105) 3 593

Telephone system 7 293 (5 617) 1 676 7 256 (5 220) 2 036

Artwork 25 791 - 25 791 8 000 - 8 000

Total 371 007 (77 975) 293 032 311 719 (68 355) 243 364
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11. Property, plant and equipment (continued)

Controlling entity 2015 2014

Cost/
Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value
Cost/

Valuation

Accumulated 
depreciation and 

accumulated 
impairment

Carrying value

Furniture and fixtures 5 605 (3 064) 2 541 5 095 (2 912) 2 183

IT equipment 6 904 (3 309) 3 595 5 071 (2 489) 2 582

Motor vehicles 345 (253) 92 345 (205) 140

Leasehold improvements 1 262 (293) 969 1 262 (23) 1 239

Total 14 116 (6 919) 7 197 11 773 (5 629) 6 144

Reconciliation of property, plant and equipment - Group - 2015

Opening 
balance

Additions Disposals Depreciation
Impairment 

loss
Total

Buildings 131 121 21 255 - (3 097) - 149 279

Facilities equipment 1 335 525 - (167) (33) 1 660

Furniture and fixtures 6 081 4 070 (47) (1 028) (7) 9 069

Infrastructure 68 618 1 235 - (4 468) - 65 385

Land 2 304 - - - - 2 304

Leasehold improvements 1 239 - - (270) - 969

IT equipment 13 021 12 775 (273) (3 198) (91) 22 234

Motor vehicles 911 622 - (183) - 1 350

Capital work in progress 5 105 3 927 - - - 9 032

Office equipment 3 593 1 761 - (1 048) (23) 4 283

Telephone system 2 036 42 (3) (399) - 1 676

Training equipment 8 000 17 791 - - - 25 791

243 364 64 003 (323) (13 858) (154) 293 032
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11. Property, plant and equipment (continued)

Reconciliation of property, plant and equipment - Group - 2014

Opening 
balance

Additions Disposals Transfers
Other 

changes 
movements

Depreciation
Impairment 

loss
Total

Buildings 43 613 35 094 - 5 4403 - (1 989) - 131 121

Facilities equipment 1 357 176 - - - (166) (32) 1 335

Furniture and fixtures 2 965 3 638 (57) - 308 (769) (4) 6 081

Infrastructure 71 447 1 550 - - - (4 379) - 68 618

Land 2 304 - - - - - - 2 304

Leasehold improvements - 1 261 - - - (22) - 1 239

IT equipment 5 215 9 807 (368) - 587 (2 072) (148) 13 021

Motor vehicles 381 672 - - - (138) (4) 911

Capital work in progress 6 118 4 746 - (5 759) - - - 5 105

Office equipment 2 497 1 309 - - 542 (755) - 3 593

Telephone system 1 795 698 (9) - - (448) - 2 036

Training equipment - 8 000 - - - - - 8 000

137 692 66 951 (434) 48 644 1 437 (10 738) (188) 243 364

Reconciliation of property, plant and equipment - Company - 2015

Opening 
balance

Additions Depreciation Total

Furniture and fixtures 2 183 520 (162) 2 541

Leasehold improvements 1 239 - (270) 969

IT equipment 2 582 1 833 (820) 3 595

Motor vehicles 140 - (48) 92

6 144 2 353 (1 300) 7 197
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11. Property, plant and equipment (continued)

Reconciliation of property, plant and equipment - Company - 2014

Opening 
balance

Additions Depreciation
Impairment 

loss
Total

Furniture and fixtures 1 131 1 194 (139) (3) 2 183

Leasehold improvements - 1 261 (22) - 1 239

IT equipment 2 011 1 320 (703) (46) 2 582

Motor vehicles 188 - (48) - 140

3 330 3 775 (912) (49) 6 144

Pledged as security

None of the above property plant and equipment have been pledged as security.

Assets subject to finance/operating lease (Net carrying amount)

Office equipment 123 269 - -

IT equipment 708 287 122 489

Leasehold improvements 969 1 239 969 1 239

1 800 1 795 1 091 1 728
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12. Intangible assets

Group 2015 2014

Cost/
Valuation

Accumulated 
amortisation 

and 
accumulated 
impairment

Carrying value
Cost/

Valuation

Accumulated 
amortisation 

and 
accumulated 
impairment

Carrying value

Licenses and franchises 14 (14) - 14 (9) 5

Computer software 4 378 (3 112) 1 266 3 506 (2 236) 1 270

Total 4 392 (3 126) 1 266 3 520 (2 245) 1 275

Controlling entity 2015 2014

Cost/
Valuation

Accumulated 
amortisation 

and 
accumulated 
impairment

Carrying value
Cost/

Valuation

Accumulated 
amortisation 

and 
accumulated 
impairment

Carrying value

Computer software 2 207 (1 695) 512 1 777 (1 327) 450
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12. Intangible assets (continued)

Reconciliation of intangible assets - Group - 2015

Opening 
balance

Additions Amortisation Total

Licenses and franchises 5 -  (5) -

Computer software 1 270 647 (651)

1 266

1 275 647 (656) 1 266

Reconciliation of intangible assets - Group - 2014

Opening 
balance

Additions Amortisation Total

Licenses and franchises 9 5  (9) 5

Computer software 924 1 339 (993) 1 270

933 1 344 (1 002) 1 275

Reconciliation of intangible assets - Company - 2015

Opening 
balance

Additions Amortisation Total

Computer software 450 430 (368) 512

Reconciliation of intangible assets - Company - 2014

Opening 
balance

Additions Amortisation
Impairment 

loss
Total

Computer software 762 400 (707) (5) 450
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13. Investments in controlled entities

Name of company
% holding

2015
% holding

2014
Carrying

amount 2015
Carrying 

amount 2014

Gauteng IDZ Development Company 100.00 % 100.00 % - -

Greater Newtown Development Company 77.00 % 77.00 % - -

Supplier Park Development Company 100.00 % 100.00 % 27 27

The Innovation Hub Management Company 100.00 % 100.00 % - -

Constitution Hill Development Company 87.00 % 87.00 % 384 380 384 380

384 407 384 407

Impairment of investment in controlled entities (125 323) (125 323)

Total carrying amount in subsidiaries 259 084 259 084

The investment in Constitution Hill Development Company and Greater Newtown Development Company are made up of shareholder loans 
which have no repayment terms and are interest free.

14. Deferred tax

Deferred tax asset (liability)

Deferred tax liability (37 132) (33 980) - -

Deferred tax asset 6 729 4 698 2 443 806

Total net deferred tax asset (liability) (30 403) (29 282) 2 443 806

Reconciliation of deferred tax asset \ (liability)

At beginning of year (29 282) (30 210) 806 (1 252)

Taxable / (deductible) temporary difference movement on tangible 
fixed assets

1 637 2 798 1 637 2 058

Taxable / (deductible) temporary difference movement
investment property at fair value

(1 545) 4 297 - -

Prior year error deferred tax - 509 - -

Changes in statement of financial performance (1 213) (6 676) - -

(30 403) (29 282) 2 443 806
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15. Payables from exchange transactions

Trade payables 4 577 7 248 923 502

Accrued expense 25 263 16 905 6 730 2 087

Project income received in advance 14 606 9 092 - -

Other payables 51 200 - -

Other accrued expenses 4 992 1 650 - -

49 489 35 095 7 653 2 589

16. Payables from non-exchange transactions

Amounts payable to other entities of the Group - - - 24 300

Advance receipts - conditional grants 4 238 4 650 - -

4 238 4 650 - 24 300

17. Finance lease obligation

Minimum lease payments due

- within one year 903 705 424 420

- in second to fifth year inclusive 588 445 71 140

1 491 1 150 495 560

less: future finance charges (147) (124) (23) (34)

Present value of minimum lease payments 1 344 1 026 472 526

Present value of minimum lease payments due

- within one year 817 659 402 389

- in second to fifth year inclusive 527 367 70 137

1 344 1 026 472 526

Non-current liabilities 527 367 70 137

Current liabilities 817 659 402 389

1 344 1 026 472 526

The Group holds certain office equipment under finance lease obligations.

The average lease term was three years and the average effective borrowing rate was 9% (2014: 9%).
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18. Provisions

Reconciliation of provisions - Group - 2015

Opening 
balance

Additions
Utilised during 

the year
Reversed

during the year
Total

Bonus 17 831 15 979 (15 090) (1 161) 17 559

Leave pay 3 871 1 969 (1 241) (234) 4 365

21 702 17 948 (16 331) (1 395) 21 924

Reconciliation of provisions- Group - 2014

Opening 
balance

Additions
Utilised during 

the year
Reversed

during the year
Total

Bonus 11 396 17 167 (10 732) - 17 831

Leave pay 2 921 2 752 (712) (1 090) 3 871

14 317 19 919 (11 444) (1 090) 21 702

Reconciliation of provisions - Company - 2015

Opening 
balance

Additions
Utilised during 

the year
Reversed

during the year
Total

Bonus 7 170 7 688 (6 247) (923) 7 688

Leave pay 1 500 930 (258) - 2 172

8 670 8 618 (6 505) (923) 9 860

Reconciliation of provisions- Group - 2014

Opening 
balance

Additions
Utilised during 

the year
Reversed

during the year
Total

Bonus 7 420 7 170 (7 119) (301) 7 170

Leave pay 1 768 311 (579) - 1 500

9 188 7 481 (7 698) (301) 8 670

The provision represents management’s best estimate of the Group liability for employee benefits.
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19. Unutilised government grants

Reconciliation of unutilised government grants

Opening balance 85 898 19 959 14 836 5 572

Receipts 438 911 421 191 357 157 361 201

Transfers to projects - - (203 421) (237 327)

Operating and capital expenditures (375 507) (355 252) (132 318) (114 610)

149 302 85 898 36 254 14 836

Unutilised government grants represent the amount of grant funding that was received for specific GGDA projects and/or operational 
expenditure in relation to projects, which had not been utilised (i.e. transferred/ deferred/ expensed/ committed) at year end.

Current liabilities

Unutilised government grants 141 565 78 161 36 254 14 836

Non-current liabilities

Unutilised government grants 7 737 7 737 - -

20. Loans to (from) shareholders

Johannesburg Development Agency (52 915) (52 915) - -

The loan above is unsecured, interest free and has no fixed terms of repayment. Johannesburg Development Agency is a minority 
shareholder in Greater Newtown Development Company and Constitution Hill Development Company.

21. Share capital / contributed capital

Authorised

4 000 Ordinary shares - - - -

Authorised shares have no par value

Issued

100 Ordinary shares issued at R1 each - - - -
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22. Prepayments

SPDC entered into an electricity supply agreement with the City of Tshwane (CoT) in terms of which SPDC prepaid bulk services contribution 
of R40 million, including VAT, to the City in return for the supply of additional electricity capacity to the Automotive Supplier Park (ASP) by 
the CoT.

The electricity capacity was going to be made available in two stages, the first stage was completed in 2011/12 upon conclusion of the 
agreement.The second stage was completed in 2014/15 .However, CoT has not as yet made additional capacity available to SPDC.

In 2012 SPDC received 10 MVA and expensed R14.125 million excluding VAT. Refer to note 25.

Current portion 34 436 23 969 - -

23. Deposits paid

Current deposits paid 2 539 2 413 - -

24. VAT receivable

VAT 24 3 583 - -

VAT receivable represents amounts claimed from the South African Revenue Services but not yet received.
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25. Deferred income

SPDC entered into an electricity supply agreement with the City of Tshwane (CoT) in terms of which SPDC prepaid bulk services contribution 
of R40 million, including VAT, to the City in return for the supply of additional electricity capacity to the Automotive Supplier Park (ASP) by 
the CoT.

The electricity capacity was going to be made available in two stages, the first stage was completed in 2011/12 upon conclusion of the 
agreement.The second stage was completed in 2014/15 .However, CoT has not as yet made additional capacity available to SPDC.

In 2012 SPDC received 10 MVA and expensed R14.125 million excluding VAT.

Current - SPDC 20 962 20 962 - -

26. Deposits received

Current portion 5 318 5 683 - -

27. Current tax payable (receivable)

Current tax receivable represents amounts claimed from the South African Revenue Services but not yet received.

Current tax receivable 3 807 - 581 -

Current tax payable (1 344) (2 691) - 1 547

2 463 (2 691)

28. VAT payable

VAT payables 5 039 320 - -
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29. Financial instruments disclosure

Categories of financial instruments

Group - 2015

Financial assets At fair value Total

Receivables from non-exchange transactions 43 901 43 901

Cash and cash equivalents 205 823 205 823

249 724 249 724

Financial liabilities At fair value Total

Payables from exchange transactions 49 489 49 489

Taxes and transfers payable (non-exchange) 4 238 4 238

53 727 53 727

Group - 2014

Financial assets At fair value Total

Receivables from exchange transactions 31 986 31 986

Cash and cash equivalents 138 084 138 084

170 070 170 070

Financial liabilities At fair value Total

Payables from exchange transactions 35 095 35 095

Taxes and transfers payable (non-exchange) 4 650 4 650

39 745 39 745

Company - 2015

Financial assets At fair value Total

Financial assets 35 000 35 000

Receivables from exchange transactions 14 029 14 029

Cash and cash equivalents 49 639 49 639

98 668 98 668

Financial liabilities At fair value Total

Trade and other payables from exchange transactions 7 653 7 653
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29. Financial instruments disclosure (continued)

Company - 2014

Financial assets At fair value Total

Financial assets 35 000 35 000

Receivables from exchange transactions 23 576 23 576

Cash and cash equivalents 40 175 40 175

98 751 98 751

Financial liabilities At fair value Total

Trade and other payables from exchange transactions 2 589 2 589

Taxes and transfers payable (non-exchange) 24 300 24 300

26 889 26 889

30. Revenue from exchange transactions

Rendering of services 55 278 48 039 - -

Construction contracts 4 622 1 056 - -

Rental of facilities and equipment 61 521 55 322 - -

Project income 16 622 7 956 - -

Management fees 1 947 1 895 - -

Miscellaneous other revenue 3 734 3 093 - -

Facilities income 3 732 2 412 - -

ICT service income 3 962 2 674 - -

151 418 122 447 - -

31. Revenue from non-exchange transactions

Grants

Operating expenses 274 242 281 875 129 702 129 305

Related to assets 64 154 67 131 2 616 4 177

Projects and transfers - - 203 421 237 327

338 396 349 006 335 739 370 809
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32. Government grants and subsidies transferred

Supplier Park Development Company - - 108 721 139 207

Gauteng IDZ Development Company - - 12 500 12 500

Constitution Hill Development Company - - 19 964 21 618

The Innovation Hub Management Company - - 62 236 64 002

- - 203 421 237 327

33. Other income

Project funding - - - -

Sundry income 210 1 791 105 265

Sappi contribution levy - - - -

Fee income 989 762 - -

1 199 2 553 105 265

34. Operating surplus/(deficit)

Operating surplus/(deficit) for the year is stated after accounting for the following:
Operating lease charges
Premises

Contractual amounts 29 289 19 815 29 289 19 815

Equipment

Contractual amounts 144 106 - -

29 433 19 921 29 289 19 815

Surplus/(deficit) on sale of property, plant and equipment - 289 - (121)

Amortisation on intangible assets 541 882 367 709

Depreciation on property, plant and equipment 14 120 10 996 1 290 913

Depreciation on investment property 14 048 14 004 - -

Employee costs 187 716 167 978 75 525 62 469

Impairment of loans to controlled entities - - - (1 855)

Impairment of property,plant & equipment
and intangible assets

- - - 53
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2015
R '000

2014
R '000

2015
R '000

2014
R '000

35. Administrative expenditure

Administrative expenses 20 068 26 462 7 434 10 442

36. Debt impairment

Debt impairment 1 111 77 - -

Contributions to debt impairment provision - (740) - -

Debts impaired 194 750 - -

1 305 87 - -

37. Finance income

Interest revenue

Bank 8 724 6 083 2 944 2 054

Interest charged on trade and other receivables 336 276 336 276

9 060 6 359 3 280 2 330

38. Finance costs

Non-current deemed finance lease interest 192 122 62 70

Finance leases 50 10 - -

Other interest paid 43 - - -

285 132 62 70
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2015
R '000

2014
R '000

2015
R '000

2014
R '000

39. Taxation

Major components of the tax expense
Current

Local income tax - current period 2 553 3 530 2 292 3 134

Deferred

Originating and reversing temporary differences 1 567 2 399 (1 637) (2 058)

Other deferred tax (309) (370) - -

1 258 2 029 (1 637) (2 058)

3 811 5 559 655 1 076

Reconciliation of the tax expense
Reconciliation between accounting surplus and tax expense

Accounting (deficit) surplus 54 382 71 670 (3 210) 13 901

Tax at the applicable tax rate of 28% (2014: 28%) 15 227 20 068 (899) 3 890

Tax effect of adjustments on taxable income

Non temporary differences (11 416) (14 509) 1 554 (2 814)

3 811 5 559 655 1 076

40. Auditors' remuneration

External auditors 4 548 3 825 1 720 1 938

Internal auditors 1 219 1 731 602 784

5 767 5 556 2 322 2 722
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2015
R '000

2014
R '000
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R '000

2014
R '000

41. Cash generated from operations

Surplus (deficit) for the year 51 978 59 664 (3 865) 12 825

Adjustments for:

Depreciation and amortisation 28 651 25 828 1 657 1 622

Deficit on disposal of assets 290 355 - -

Finance costs - finance leases - 10 - -

Impairment of PPE 58 44 - -

Movement in provisions (1 557) 770 - -

Operating lease assets and accruals 4 727 996 5 344 147

Employee benefits 222 6 251 1 190 (518)

Movement in tax receivable and payable (5 154) 2 089 (2 128) 1 071

Annual charge for deferred tax 1 121 1 998 (1 637) (2 058)

Other cash items - AIDC - (20 034) - -

Finance lease obligation - (75) - (356)

Other non-cash items (11) 3 438 - (1 504)

Changes in working capital:

Inventories - - - -

Receivables from exchange transactions (11 915) (11 799) 9 547 (8 400)

Other receivables from non-exchange transactions 600 7 144 - -

Prepayments (10 393) (2 736) - -

Provision - (6 407) - (6 407)

Payables from exchange transactions 14 396 11 682 5 064 (4 226)

VAT 8 278 (3 379) - -

Other payables from non exchange transactions (412) 14 150 (24 300) 9 500

Deposits held (126) 311 - -

Unutilised government grants 63 404 61 040 21 418 9 262

Deposits received (345) 237 - -

143 812 151 577 12 290 10 958
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2015
R '000

2014
R '000

2015
R '000

2014
R '000

42. Tax paid

Balance at beginning of the year (2 691) (458) (1 547) (476)

Current tax for the year recognised in surplus or deficit (2 732) (3 562) (2 292) (3 134)

Balance at end of the year (2 463) 2 691 (581) 1 547

(7 886) (1 329) (4 420) (2 063)

43. Commitments

Authorised expenditure

Already contracted for but not provided for

 · Property, plant and equipment 12 051 18 026 - -

 · Investment property 3 307 16 215 - -

 · Biological assets that form part of an agricultural activity - 1 912 - -

 · Authorised expenditure opex 9 109 7 668 5 298 4 313

24 467 43 821 5 298 4 313

44. Contingencies

GGDA Holdings
A former employee has sued the Company for damages in respect of defamation in the amount of R5 million. The entity lawyers consider it 
unlikely that the damages claim against the Company will be successful.

SPDC
PMSA has sued SPDC for payment for  work done on risk and damages for early termination of the project management agreement. The 
Arbitrators have awarded PMSA an amount of R6.8 million in respect of work done on risk and interest thereon; this amount was settled 
during the 2013  financial year. A follow-up claim was awarded to SPDC and no further claims were awarded to PMSA. Management’s 
estimation of the further financial exposure is R400,000 in respect of legal costs should the arbitration process conclude.

The remainder of the claim namely R22.2 million (R29 million minus R6.8 million) in respect of damages for early termination is contingent 
upon PMSA proving the claim in arbitration.
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R '000

2014
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44. Contingencies (continued)

Inkanyezi Events
SPDC is currently involved in an arbitration process with Inkanyezi Events. This company is claiming for damages suffered of R12m due to 
alleged breach of contract. SPDC is disputing the matter.

CONTINGENT ASSETS:

COIDA
The Workmen’s Compensation Commissioner has assessed SPDC on an incorrect rate amounting to R1.5m and penalties of R84,000 were 
incorrectly levied on the Company. The Company has lodged a dispute with the Workmen’s Compensation Commissioner.

Soaring Summit
SPDC has a contractual dispute with this contractor regarding exceeding the contract time frames. SPDC has claimed an amount of 
R10.4m from the insurance underwriter of the contractor. The matter has been referred for arbitration.

45. Related parties

Relationships
Shareholder      Gauteng Department of Economic Development
Members of key management     Refer to Note 46

Related party balances
Loan accounts - Owing (to) by related parties
Johannesburg Development Agency (SOC) Limited 52 915 52 915

Amounts included in Trade receivable (Trade Payable) regarding related parties
Gauteng Tourism Authority 292 292

Related party transactions

Grants received from related parties
Gauteng Department of Economic Development 349 812 376 925

Rent and other expenses paid to related parties
Gauteng Department of Economic Development 21 428 18 724
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2015
R '000

2014
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46. Executive management and directors' emoluments

Executive
2015

Emoluments Bonus
Other

benefits
Total

S Ngwenya (Group CEO) 2 103 203 9 2 315

C Pillay (Group CFO) 2 010 213 56 2 279

J Chand 1 856 255 96 2 207

W Maleka 691 - - 691

S Mhlongo 1 753 - - 1 753

I Mogorosi 1 298 144 - 1 442

S Molalabangwe 1 276 123 70 1 469

M Mosehla 1 651 - 24 1 675

M J Mulaudzi 1 408 178 22 1 608

Dr S Nokaneng 1 754 82 5 1 841

AJS Morulane 684 - 7 691

F Pienaar 176 199 6 381

16 660 1 397 295 18 352

2014

Emoluments Bonus
Other

benefits
Total

S Ngwenya (Group CEO) 1 837 - 19 1 856

C Pillay (Group CFO) 1 610 221 324 2 155

S Mhlongo 413 - - 413

J Chand 1 991 269 42 2 302

S Molalabangwe 690 130 12 832

W Maleka 1 279 - 318 1 597

I Mogorosi 1 041 84 148 1 273

M J Mulaudzi 1 524 220 25 1 769

S Nokaneng 916 - - 916

M Mosehla 275 152 - 427

F Pienaar 1 811 310 46 2 167

S Watson 2 064 386 3 2 453

15 451 1 772 937 18 160
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46. Executive management and directors' emoluments (continued)

Non-executive
2015

Members' 
fees

Total

M Mokoena (Chairman) 292 292

Z Malele (Deputy Chairman) 233 233

N Balton 198 198

D Dondur 297 297

S Nicolaou 224 224

Dr P Jourdan 140 140

RMQ Gungubele 15 15

Dr T Moema 164 164

R Monyokolo 50 50

N Msomi 111 111

A Mawela 134 134

Z Mtshotshisa 75 75

Dr S Mufamadi 254 254

S Mahlalela 113 113

P Ntsobi 121 121

Z Taho 33 33

Y Waja 154 154

2 608 2 608
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2015
R '000

2014
R '000
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R '000
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46. Executive management and directors' emoluments (continued)

Non-executive
2014

Members' 
fees

Total

M Mokoena (Chairman) 374 374

Z Malele (Deputy Chairman) 533 533

N Balton 180 180

D Dondur 260 260

M Moufhe 8 8

Dr P Jourdan 214 214

N Msomi 43 43

Dr T Moema 158 158

M Monyokolo 23 23

A Mawela 269 269

J Fontaina 30 30

Z Mtshotshisa 23 23

Dr S Mufamadi 300 300

S Nicolaou 241 241

P Ntsobi 408 408

Z Taho 76 76

Y Waja 298 298

3 438 3 438
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47. Prior period errors

SPDC - CAPITALISATION OF PROJECT ASSETS PREVIOUSLY EXPENSED
Initially when the programme was conceptualised, the ownership and day to day running of the GALC was uncertain. The legal agreements 
between the different stakeholders were in draft format. When phase 1 was nearing completion and the phase 2 commenced, the 
assumption was that the assets (training equipment, computer equipment, presentation equipment) would be expensed as project 
assets. This was during the 2013/2014 financial year. The reason behind this assumption, was that the definition of an assets was 
considered.

“Assets are resources controlled by an entity as a result of past events and from which future economic benefits or service potential are 
expected to flow to the entity.” (GRAP 1 par 5). “Under the entity’s control’ and ‘receiving future economic benefits’ were considered not 
met, thus the items were not capitalised, but expensed.

During the 2014/2015 financial year, the legal agreements mentioned earlier were concluded, bedding down the uncertainty and indicating 
that the GALC would be run as a sub-project of the AIDC, being under control of the AIDC. Furthermore, the assets as well as the simulator 
would be used on a commercial basis to generate income for the Skills Development Department (SDT).

Based on above, it is seen that the assets previously expensed, would instead need to be capitalised on the balance sheet of the entity. The 
correction of the error results in the following adjustment:

Statement of Financial Position
Property, plant and equipment 12 934

Statement of Financial Performance
Depreciation expense 428

Project assets (13 362)
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47. Prior period errors (continued)

TIH - BUILDING INCORRECTLY CLASSIFIED AS INVESTMENT PROPERTY
The Bio-Sciences Park building was incorrectly classified as investment property in the 2013/2014 financial year instead of property plant and 
equipment. The prior period was adjusted retrospectively.

The correction of the errors results in reclassification adjustments as follows:

Statement of Financial Position
Increase in property plant and equipment 11 228

Decrease in investment property (11 228)

IDZ - ASSETS PREVIOUSLY EXPENSED
Furniture and fixtures were incorrectly expensed in the prior period. The correction of the error results in the following adjustment:

Statement of Financial Position

Increase in property, plant and equipment 111

Increase in tax liability (31)

Increase in accumulated surplus 80

Statement of Financial Performance

Decrease in operating expenses (111)

Increase in tax  expense 31

Increase in surplus for the year 80
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48. Risk management

FINANCIAL RISK MANAGEMENT
The Group’s activities expose it to a variety of financial risks including market risk (currency risk) and liquidity risk.

The Group manages liquidity risk through an ongoing review of future commitments and available cash.

MARKET RISK

INTEREST RATE RISK
The Group has significant interest-bearing cash assets, that earn interest that are substantially influenced by changes in market 
interest rates.

49. Fruitless and wasteful expenditure

Fruitless and wasteful expenditure - 59 - -
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R '000
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R '000
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50. Irregular expenditure

Opening balance - 8 273 - -

Add: Irregular expenditure - current year 1 427 3 305 749 -

Less: Amounts condoned (1 427) (11 578) (749) -

- - - -

Details of irregular expenditure – current year

Payment of garden services This relates to payment made to a service 
provider from 1 April 2014 to 31 December 2014 
as a result of an ongoing contract in line with 
the Enterprise Development initiative relating 
to gardening services. The contract was entered 
into in 2011/12 without following a competitive 
bid process. All subsequent payments in terms 
of this contract are therefore still regarded as 
irregular expenditure. This amount was fully 
condoned by the Board. No disciplinary steps 
were taken, as the staff that were involved in the 
award process resigned in 2012/13.

678

On site legal services This expenditure relates to on site legal services 
provided at SPDC due to the large volume of 
urgent work emanating from the Nissan SA and 
Ford transactions and the inability of the Group 
legal advisory unit to provide the service due to 
capacity constraints at the time. This irregular 
expenditure was condoned on 30 April 2015 on 
the basis that the investigation conducted by the 
Board revealed that there was no loss suffered 
by the Company and value was derived from the 
service rendered.

749

1 427
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Revenue

Water and electricity recoveries 55 278 48 039 - -

Rental of facilities and equipment 61 521 55 322 - -

Miscellaneous other revenue 3 734 3 093 - -

Sundry income 209 1 791 105 265

Government grants 338 396 349 007 335 739 370 809

Finance income 9 060 6 359 3 280 2 330

Construction contracts 4 622 1 056 - -

Project income 16 622 7 956 - -

Management fees 1 947 1 895 - -

Discount received 1 - - -

Fee income 989 762 - -

Facilities income 3 732 2 412 - -

ICT service income 3 962 2 674 - -

Total revenue 500 073 480 366 339 124 373 404

Expenditure

Personnel (187 716) (167 978) (75 525) (62 469)

Administration 35 (20 068) (26 462) (7 434) (10 442)

Depreciation and amortisation (28 709) (25 882) (1 657) (1 622)

Finance costs 38 (285) (132) (62) (70)

Debt impairment 36 (79) (87) - -

Repairs and maintenance (7 063) (10 411) (480) (487)

Grants paid - - (203 421) (237 327)

General Expenses (200 364) (184 191) (53 755) (47 086)

Total expenditure (444 284) (415 143) (342 334) (359 503)

Operating surplus (deficit) 34 55 789 65 223 (3 210) 13 901

Surplus (deficit) before taxation 55 789 65 223 (3 210) 13 901

Taxation 39 3 811 5 559 655 1 076

Surplus (deficit) for the year 51 978 59 664 (3 865) 12 825

Attributable to:

Owners of the controlling entity 52 049 63 103 (3 865) 12 825

Non-controlling interest (71) (3 439) - -

51 978 59 664 (3 865) 12 825

The supplementary information presented does not form part of the Group Annual Financial Statements and is unaudited.

DETAILED STATEMENT OF FINANCIAL PERFORMANCE
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