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This Annual Report
reflects our concerted

efforts to strengthen
municipal governance,

drive infrastructure
investment, and position local
government at the forefront of
developmental change.

9

3. FOREWORDBYTHE MEC

The 2024/25 financial year represents a significant
juncture for the Department of Cooperative
Governance and Traditional Affairs (CoGTA) in
Gauteng, marking the commencement of the 7th
Administration. This Annual Report reflects our
concerted effortsto strengthen municipal governance,
drive infrastructure investment, and position local
government at the forefront of developmental
change.

Our work began against a backdrop of mounting
pressures on local government—financial instability,
governance challenges, ageing infrastructure, slow
economic transformation, and the growing crisis
of crime and corruption. In October 2024, these
pressing concerns were brought to the fore during
the Gauteng Local Government Turnaround Summit.

MrJacob Mamabolo

Member of the Executive Council: Infrastructure Development
and Cooperative Governance and Traditional Affairs

Themed “Building Smart and Resilient Municipalities
of the Future” the summit fostered candid, solution-
driven dialogue with key stakeholders, including
municipalities, traditional leaders, state-owned
enterprises, and national and provincial government
departments.

Through this platform, we collectively identified and
addressed critical impediments to effective service
delivery. Among these were growing municipal debt
and poor revenue collection, unstable coalitions
undermining leadership, the deteriorating state of
water, sanitation, electricity and road infrastructure,
and the marginalisation of the township economy.
These factors, compounded by corruption and
lawlessness, have eroded public trust and hindered
progress.

In response, the 7th Administration has been
entrusted with a clear and urgent mandate: to fix
municipalities, restore governance integrity, and
ensure that local government delivers meaningfully
to our communities.
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Central to this transformation agenda is our Smart
City Strategy is aligned with the District Development
Model, which seeks to build a resilient, inclusive
Gauteng City Region. we are implementing a targeted
initiative, including:

» Local Government Turnaround through
digital transformation to modernise municipal
operations and improve accountability.

» Water Security, targeting a 20% reduction in
losses by 2030 via improved infrastructure and
systems.

» Energy Security, with an ambitious goal of 30%

renewable energy adoption by 2030.

» CBD Revitalisation, led by programmes
such as #CBDFridays and the Johannesburg
CBD Revitalisation Programme, which are
transforming urban spaces and attracting

investment.

» Social Equity, through the development of an
indigent register and improved access to basic
services.

» Infrastructure Development, with a focus

on repurposing hijacked and abandoned
buildings and upgrading bulk services.

» Asset Utilisation, optimising government
immovable assets for greater impact and
revenue generation.

» Urban Transformation Initiatives such as
Alexandra 4.0 and interventions in Townships,
Informal Settlements and Hostels (TISH), to
stimulate inclusive growth and cohesion.

» Sustainable Waste Management, promoting
circular economy principles; and

» Job Creation, with a target of generating
100,000 jobs through smart city projects.

These objectives are underpinned by strategic
partnerships with the Department of Infrastructure
Development (DID), the Gauteng Infrastructure
Financing Agency (GIFA), together with other
departments to form high-performance provincial
structures and multi-functional teams.
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This will ensure that we harness innovation, technical
expertise, and explore alternative sources of funding
to improve the delivery of infrastructure projects
more effectively and efficiently. This integrated,
intergovernmental model moves us away from silo
approach towards coordinated action on shared
priorities.

In parallel, the Department continued to provide
critical support to municipalities by improving
financial oversight through Operation Clean Audit,
empowering MPACs, and enhancing revenue
collection through simplified revenue plans. These
initiatives lay a strong foundation towards sustainable
municipalities.

We remain resolute in our mission to build smart,
resilient and responsive municipalities that deliver
on the aspirations of our people. The path forward
requires coordinated, sustained effort across all three
spheres of government. Effective intergovernmental
relations is the backbone of service delivery and
development, as it draws on the collective capacity
of national, provincial, and local government. Through
strategic alignment, shared accountability, and a
collaborative spirit, we are confident that the next
phase of our journey will yield transformative results
that stand to benefit and improve the quality of life of
all Gauteng residents.

MEC of Infrastructure Development and
Cooperative Governance and Traditional Affairs

Date: 31July 2025



4. REPORTOFTHEACCOUNTING
OFFICER

This first Annual Report of the 7% Administration
comes against the backdrop of a definite shift in local
government dynamics. Municipalities remain at the
forefront of service delivery. From energy to water
security & economic resilience, this Annual Report
underscores the vital role of collaboration necessary
for building thriving, successful municipalities.

In October 2024, Gauteng COGTA held a Local
Government Turnaround Summit to reinforce the
importance of strong leadership, accountability, and
collaborative efforts to turn Gauteng municipalities
around and position them for long-term success.

Attended by representatives of all 11 municipalities,
National and provincial government departments,
state-owned enterprises, local government experts,
and Traditional leaders, the summit, themed “Building
smart and Resilient Municipalities of the future” -
addressed critical challenges, sought solutions, and
outlined priority areas.

Strategic support to municipalities

During the 2024/25 financial year, the Department,
in collaboration with Provincial Treasury, supported
a targeted municipality with the development of
internal controls to prevent the occurrence of UIF&W

Dr Darion Barclay

Accounting Officer

expenditures. In addition, once the internal controls
are implemented, there should be a curbing of
financial leakages caused by irregular contracts.

The following are highlights of the achievements in
the supported municipalities:

The hands-on support achieved the following:

» Strengthened the capacity and capability of
MPAC members and their support staff.

» Assisted MPAC members in differentiating
UIF&W Expenditure cases between those cases
that need to be forensically investigated and
those that can be investigated internally by
the municipality. This reduced the UIF&W case
registers significantly.

» Assisted MPAC members in crafting relevant
and appropriate questions to ask management
to clearly understand the UIF&W cases they are
dealing with.

» Empowered MPAC members to make
appropriate recommendations to the Council
for the type of investigation that must be
implemented upon concluding the MPAC
hearings.

» Empowered MPAC members to make
appropriate recommendations to Council
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once investigations are concluded, such

as consequence management to be
implemented to deter wrongful or negligent
behaviour without fear or favour.

» Guided MPAC on the process to implement
consequence management based on the
results of completed investigations

Operation Clean Audit

The Department convened the Operation Clean
Audit Provincial Coordinating Committee (OPCA PCQ)
workshops to monitor and provide advisory support
to municipalities in implementing Audit Action Plans.
The committee also supports the municipalities
by strengthening the audit response plan. The
committee consists of different stakeholders working
in the finance discipline in the local government
sphere (CoGTA, Gauteng Treasury, SALGA, Auditor
General, and CIGFARO).

The Department encourages Municipalities to prepare
Interim Annual Financial Statements to ensure that the
quality of the Annual Financial Statements improves.
The Department in conjunction with GPT and SALGA,
review these IFS (Industrial and Financial Systems) and
provides input to the municipalities to correct.

The department partnered with the Auditor General
South Africa (AGSA), Gauteng Treasury and the South
African Local Government Association (SALGA) to
coordinate the AGSA Audit Preparation Workshop.
The first took place on 8 August 2024, and the plan is
to have them annually before the submission of the
Annual Financial Statements. The initiative is another
way in which the province assists the Municipalities to
achieve clean audits.

The objective of the Audit Preparation Workshop
was to ensure that all municipalities achieve 100%
improvement in the quality of submitted Annual
Financial Statements (AFS) and Annual Performance
Reports (APR), thereby ensuring achievement of
clean audits relating to financial and performance
information.
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Simplified Revenue plans

Revenue collection remains one of the biggest
challenges faced by all municipalities. The Department
supported Mogale City, Rand West City, and Merafong
City Local Municipalities to review, enhance, develop,
and implement the Simplified Revenue Plan project.
Implementation of the simplified revenue plans
focused on the following programs:

» Reviewed master data for billing, monthly
billing runs for all service charges, debtors'
ledger, indigent registers, property valuation
roll, municipal GIS, cadastral details, and
prepaid system data.

» Performed reconciliation of the billing system
with GlIS/cadastral information and the
property valuation roll or service master data
for electricity or water services.

» Reviewed debtor’s ledgers for long
outstanding debts and linked up with
unallocated receipts.

» Analysis of meter data to help identify areas
for improvement in service delivery, optimize
resource allocation, and manage demand.

» Reviewed and developed standard operating
procedures on the meter reading process,
property rates processes. Reviewed the
following revenue-related policies: Credit
control, debt collection and customer care
policies, tariff policies, and free basic services
policies.

Municipal viability assessment and
strategy development

The department supported all Local and District
Municipalities to conduct Municipal viability
assessments and strategy development.

For 2024/25 FY, Viability Assessments and Strategies
have been developed for Sedibeng and Westrand
District Municipalities, Midvaal, Emfuleni, Lesedi,
Rand West, Mogale City and Merafong City Local
Municipalities.



The following areas have been assessed for the
Viability of the Municipalities. The areas are:

» Financial and Revenue Capacity.
» Institutional Leadership and Governance.
» Legislation and Policy Implementation and

Related Challenges.
» Infrastructure.

» Service Delivery Needs and Options and
Capacity to Deliver.

» Socio-Economic and Spatial Outlook on
Municipalities.

Concerning  the  department’s  Institutional
programmes, the following achievements should be
mentioned:

Human Capital Management:

The Department had 35% female appointees at the
SMS level, and 1.93% people with disabilities were
appointed by the end of the 2024/25 financial year

Financial Management:

» 99% of undisputed invoices were paid within
15 days
» 60% of procurement on RFQ’s from women

owned companies through the RFQ process

» 46.55% of procurement from township-based
companies were approved through the RFQ
processes.

Transformation Programme:

» 10 learners with disabilities were awarded
bursaries

» 6 municipalities were monitored on the
implementation of GBVF responsive
programmes

» 2 anti-GBVF interventions were conducted for

Traditional Affairs

» 4 capacity building initiatives on Gender
Mainstreaming and GBVF were implemented

» 25 persons with disabilities were empowered
on entrepreneurship through the BBBEE
incubation programme

Large Power and Water Users’ Billing

The department supported Midvaal, Lesedi, Merafong
City and the Emfuleni Local Municipalities to conduct
an audit and correction of large power and water
users’ billing data. The objective of the initiative is to
ensure complete and accurate billing of large users.
Implementation of the support focused on the
following programs:

» Improved revenue collection efficiency by
improving billing systems accuracy and
enhancing customer data integrity of the
large power and water users, focusing on the
following large users accounts: Merafong City
(639 accounts), Lesedi (639 accounts), Midvaal
(492 accounts) and Emfuleni (1699 accounts).

» Broadening the revenue base in the
municipality by seeking to include previously
unbilled properties of the large power and
water users in the formal billing system.

» Alignment of the General Valuation Roll with
Financial Management System.

» Conduct general site visits to customers with
no updated contact details. Get updated
contact details and update customer data on

the system.

» Reviewed 8 Policies and Standard Operating
Procedures for the large power and water
users.

» Establishment of the large user desk.

Strengthening of IGR and the various
governance structures

In the 2024/25 financial year, the Gauteng Department
of Cooperative Governance and Traditional Affairs
made significant strides in strengthening its
Intergovernmental Relations (IGR) and governance
structures. Key interventions included:

Energy Security

COGTA continued with the partnership with City
Power as an implementing agent to increase energy
generation within the province. This collaboration
aims to reduce reliance on Eskom and mitigate the
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impact of load shedding. Significant strides have been
taken to refurbish substations and explore alternative
energy sources.

Recognising the escalating municipal electricity debt
in municipalities such as the City of Tshwane, Emfuleni,
Rand West City and Merafong Local Municipalities,
the department engaged with various stakeholders,
including Eskom, National Treasury, and the South
African Local Government Association (SALGA). The
cumulative debt by the latter underscores the broader
fiscal challenges and the importance of addressing
their arrears to ensure financial stability and service
delivery to our communities.

Water Security

From multi-stakeholder engagements, collaborations
with all three spheres of government, to supporting
distressed municipalities and engagements with Rand
Water, Gauteng COGTA has made significant strides in
arresting the water challenges that the province faces.

As part of a long-term strategy on Water Security for
the Gauteng City Region, the Province is embarking
on an extensive programme to address challenges
related to water supply disruptions, high water losses
in municipal distribution systems, low payment of
services by consumers and continuous supply to
communities.

The programme is led by the Department through an
IGR Structure that includes Rand Water, Department
of Water & Sanitation, SALGA, with all municipalities
being key stakeholders and reporting on their
performance on the agreed performance indicators.

Indicators that are being monitored include: -
Reduction of water losses, community awareness
campaigns to address wastage by consumers,
vandalism of infrastructure, revenue collection drive
and enabling municipalities to honour their financial
obligations on bulk water

Performance monitoring is conducted weekly, and
improvements in water supply disruptions have been
observed over the past two months. Mechanisms
are being introduced to improve performance on
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revenue collection that will lead to financial stability
of the water services in municipalities. Institutional
capacity remains a challenge, and incremental steps
are taken to recruit qualified, experienced personnel
and encourage the retention of key technical
personnel to run the service.

Integration of law enforcement initiatives
across municipalities.

During the 2025 State of the Province Address,
Premier Panyaza Lesufi underscored the need for
coordinated safety initiatives, affirming: “Gauteng
will go a step further by signing a memorandum of
cooperation with SAPS and municipalities to ensure
that we effectively fight crime. Each municipal law
enforcement agency will be able to operate across
boundaries!

Plans are afoot for the Gauteng Provincial
Government (GPG), in partnership with the South
African Police Service (SAPS), Municipalities, and
other key stakeholders, to sign a Memorandum of
Understanding (MOU) on the Integrated Cross-Border
Law Enforcement Operations on 15 April 2025.

This landmark agreement will be active for five
years and will be reviewed annually by all parties
to ensure measurable progress, transparency, and
responsiveness to emerging safety challenges. It is
envisaged to empower each participating authority to
lead interventions in their areas of jurisdiction, while
ensuring collaboration across municipal boundaries.

The agreement will further align with the priorities of
the Gauteng Growing Together 2030 Plan, reinforcing
safety and security as a foundation for inclusive
development, mobility, and investment attraction.

Strengthening relations with
municipalities

The department hosted the first Councillors imbizo to
collaborate on various matters of common interest.



Compliance with legislation and
conditions of appointment of municipal
managers and section 56 appointees

City of Tshwane, Merafong and the Emfuleni Local
Municipalities were supported to comply with
Municipal Staff Regulations (MSR) on the appointment
of Senior Managers and other critical technical
positions.

Skills and Capacity Shortages

» Municipalities are monitored and supported
to fill senior management positions in line
with the following and applicable pieces of
legislation:

- Municipal Systems Amendment Act
(2022),

- Regulations on the Appointment and
Conditions of Employment of Senior
Managers (2014),

- Annually published Notice on Upper
Limits of Total Remuneration Packages
Payable to Municipal Managers and
Managers  directly accountable to
Municipal Managers and

- Circular 24 of 2022 on Implementation
of the Local Government: Municipal
Systems Amendment Act (2022).

» The vacancy rate for municipal senior
managers as at November 2024 is 22%.

» Continuous engagements are held with
municipalities to highlight the importance of
filling

Senior Managers positions and critical positions. The
support also focuses on ensuring that municipalities
comply with the requirements of the Municipal Staff
Regulations (MSR), 2021 wherein municipalities are
expected to fill vacant funded positions within six
months.

AGSA audit findings

The department conducts Section 131 Assessments
to access the adequacy of the Municipal Audit Action
Plans and to report any omissions noted on those
actions.

The assessments are undertaken in collaboration with
Gauteng Provincial Treasury.

Once the assessments are concluded, the
department reports omissions and any shortcomings
or weaknesses in the audit action plans to all
municipalities concerned for municipalities to make
the necessary amendments.

In addition, the Department convenes the OPCA
Provincial Coordinating Committee (OPCA PCQ)
workshops to monitor and provide advisory support
to municipalities in implementing Audit Action Plans.
The committee also supports the municipalities
by strengthening the audit response plan. The
committee consists of different stakeholders working
in the finance discipline in the local government
sphere (CoGTA, Gauteng Treasury, SALGA, Auditor
General, and CIGFARO).

Furthermore,inanendeavourtosupportmunicipalities
to improve the quality of financial statements as one
of the requirements of a clean audit, the Gauteng
Province (CoGTA, Treasury and SALGA) conducted
in-depth technical reviews of Annual Financial
Statements (AFS) to ensure that these statements are
prepared in line with all required GRAP standards.

Additionally, these statements need tocomply with the
requirements of the Municipal Finance Management
Act (MFMA) and other legislative transcripts from the
National Treasury, including checks on the quality of
the audit file as per MFMA Circular 50.

The department issued a circular for the Municipalities
to submit their draft Annual Financial Statements (AFS)
for the financial year 22/23 by the 15th of August 2023
to allow the province (CoGTA, Treasury, and SALGA)
sufficient time to perform in-depth technical reviews
and to provide a report to each municipality to amend
their draft AFS before submission to the AGSA.
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West Rand DM (WRDM), Rand West LM, Lesedi LM, to provide support to Gauteng municipalities

Sedibeng DM, Mogale LM and Midvaal LM submitted to comply with the Audit of Predetermined
their draft AFS for the review to be performed by the Objectives in respect of developing
department. The rest of the municipalities did not organisational performance indicators to:

submit, which meant that the province could not

- Improve audit outcomes through the
perform the technical reviews on their draft AFS.

development of performance indicators;

AOPO support and,
- Effectively utilise the developed AOPO

» The outcomes of the AG for period 2022/23
toolkit.

pointed out challenges in respect of the
development of Indicators that are Simple,
Measurable, Achievable, Realistic and Time
bound (SMART) or Clear, Relevant, Economic,
Adequate and Monitorable (CREAM) principles.

- 2 municipalities were supported, Mogale
City Local Municipality and Lesedi Local
Municipality. All other municipalities
were equipped with the developed

» As a project was approved to support 2 AOPO toolkit

municipalities. The purpose of the project was
Overview of the financial results of the department:

Departmental receipts

2024/2025 2023/2024

Departmental receipts Actual (Over)/ Actual (Over)/

Estimate = Amount Under Estimate  Amount Under
Collected Collection Collected Collection

R’000 230]0]0)

Tax Receipts

Casino taxes

Horse racing taxes

Liquor licences

Motor vehicle licences

Sale of goods and services 239 209 30 229 198 37
other than capital assets

Transfers received

Fines, penalties and forfeits 0 100 (100) 0 0 0
Interest, dividends and rent 47 0 47 45 17 28
on land

Sale of capital assets

Financial transactions in 130 699 (568) 124 550 (426)
assets and liabilities
Total 416 1008 (592) 398 765 (367)

Due to the nature of its services, the Department does not generate significant revenue. However, during the
period under review, there was an over-collection of revenue compared to the prior year and the projected budget
of the reporting period. The over-collection primarily stemmed from revenue related to previous financial years'
expenditure as well as the forfeits from the Government Employees Housing Scheme (GHES).
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The Department relies mostly on Persal transactions as a source of revenue generation, and due to the unavailability
of the building to house staff, no parking fees are currently collected from officials. Apart from the Persal transactions,
the Department does not have any other revenue enhancement projects.

Programme Expenditure

2024/2025 2023/2024

N o o o

Appropriation - gxpenditure Expenditure Appropriation - gxpenditure Expenditure

R’000 R’000

Administration 165 243 165 015 228 177 075 174 801 2274
Local 276 353 275 648 705 286 243 279 372 6 871
Governance
Development 554777 491 964 62 813 592 473 591 647 826
and Planning
Traditional 20439 20406 33 24 704 22 967 1737
Institutional
Management
Total 1016812 953033 63779 1080495 | 1068787 11708

During the period under review, the Department was allocated an equitable share of R 1 016 812 000. Of this
amount, R 953 033 000 was spent, representing 94% expenditure of the allocated budget. An amount of R63 779
000 under spending is mainly related to the Energy project and will be surrendered to the Provincial Revenue Fund
(PRF).

The following is an overview of the Departmental

expenditure on programmes:

»

»

»

»

The Administration Programme was allocated
a total budget of R165 243 000, of which
R165 016 000 was spent, amounting to 100%
of the total budget allocated.

The Local Governance Programme was
allocated a total budget of R276 353 000, of
which R275 648 000 was spent, representing
100% spending on the allocated budget.

The Development and Planning Programme
was allocated a total budget of R554 777 000,
of which R491 964 000 was spent, resulting in
89% spending on the total allocated budget.

The Traditional Institutional Management
Programme received the lowest budget
allocation during the period under review,
amounting to R20 439 000. A total of

R20 405 000 was spent, representing 100%
spending.

»

»

Virements/roll-overs

The Department requested a virement of
R2,4 million during the reporting period
to support Programme 1 (One), which was
experiencing pressures.

The virement was intended to cover
operational expenditure pressures
experienced by the programme and
household payments for leave gratuity
in respect of employees who left the
Department.

Rollovers

»

The Department requested a rollover
amounting to R61,6 million to finalise the
energy implementation response plan project
and eliminate the foreseen budget pressure in
the 2025/26 financial year.
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Public-Private Partnerships

» The Department did not enter into any public-
private partnership, nor does it have plans to
do so soon.

Discontinued key activities/activities to be
discontinued.

» There were no activities discontinued, and the
Department has no plans to discontinue any
of its activities.

New or proposed key activities.
» There are no new activities
Supply chain management.

» There were no unsolicited bids or proposals
concluded.

Gifts and Donations received in kind from
non-related parties.

» The Department did not receive any donations
from non-related parties.

Exemptions and deviations received from the
National Treasury

» There were no exemptions or deviations from
National Treasury

PARTA
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Events after the reporting date

» There were no favourable or unfavourable
events after the reporting date.
Other

Looking to the future, Gauteng CoGTA will build on
the milestones achieved, learn from all the valuable
lessons in the past financial year and strive to build
smart, resilient and thriving municipalities we all
deserve.

Acknowledgement/s or Appreciation

| would also like to extend my gratitude to all
stakeholders who continue to work diligently with
the department, and | look forward to the continued
commitment, diligence, effort, and professionalism of
all staff. Let's keep up the good work!

Approval and sign off

A

U

Dr Darion Barclay

Accounting Officer

Department of Co-operative Governance and
Traditional Affairs

Date: 31July 2025



S. STATEMENTOF
RESPONSIBILITYAND
CONFIRMATION OF ACCURACY
FORTHE ANNUAL REPORT

To the best of my knowledge and belief, | confirm the
following:

All information and amounts disclosed throughout
the annual report are consistent.

The annual report is complete, accurate and is free
from any omissions.

The annual report has been prepared in accordance
with the guidelines on the annual report as issued by
National Treasury.

The Annual Financial Statements (Part F) have been
prepared in accordance with the modified cash
standard and the relevant frameworks and guidelines
issued by the National Treasury.

The Accounting Officer is responsible for the
preparation of the annual financial statements and for
the judgements made in this information.

The Accounting Officer is responsible for establishing
and implementing a system of internal control that
has been designed to provide reasonable assurance
as to the integrity and reliability of the performance
information, the human resources information and
the annual financial statements.

The external auditors are engaged to express
an independent opinion on the annual financial
statements.

In my opinion, the annual report fairly reflects the
operations, the performance information, the human
resources information and the financial affairs of the
department for the financial year ended 31 March
2025.

Yours faithfully

A

U

Dr Darion Barclay

Accounting Officer
Date: 31 July 2025
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6. STRATEGICOVERVIEW

6.1. Vision

(Y X X ) Sustainable, Smart, Inclusive Cities and Communities in the Gauteng City Region

6.2. Mission

. To drive an effective cooperative governance system to build sustainable
‘ ‘ . ‘ municipalities, inclusive communities, and the institution of
‘ . . . . Traditional Leadership in the Gauteng City Region

6.3. Values

' ' ' ‘ Value Description

' ‘ ‘ ‘ ‘ We treat employees, customers, partners and suppliers
with mutual respect and sensitivity, recognising the
importance of diversity. We respect all individuals and
value their contributions.

Respect

We employ the highest ethical standards, demonstrating
Integrity honesty and fairness in every action and service we
provide.

We ensure that we empathise with citizens, treating
them with consideration and respect. We foster effective
communication of services, products, information and
problems, which may hamper or delay the efficient
delivery of services to promised standards. Our practice
aligns with Batho Pele principles.

Caring

We accept our individual and team obligations, and
we meet our commitments to service delivery. We will
account for our performance in all our decisions and
actions.

Accountability

We enable municipalities to introduce modern and
innovative procedures and systems for the delivery

of services. We are creative in our thought and in the
execution of our duties. We seek innovative ways to solve
problems and enhance effectiveness and efficiency
within the context of the law.

Innovation




7. LEGISLATIVEAND OTHER
MANDATES

The Department derives its mandate from the
Constitution of the Republic of South Africa, 1996,
(Act No. 108 of 1996) and other related national
and provincial legislation. The following sections
are extracts from the Constitution, which have a
direct bearing on the province and municipalities in
terms of delivering on their respective constitutional
mandates.

Section 139 (1)

The Provincial Executive may interveneifa municipality
fails to fulfil an executive obligation.

Section 152 (1)

» Provide democratic and accountable
government for local communities.

» Ensure the provision of services to
communities in a sustainable manner.

» Promote social and economic development.
» Promote a safe and healthy environment; and
» Encourage the involvement of communities

and community organisations in the matters
of local government.

Section 152 (2)

» A municipality must strive, within its financial
and administrative capacity, to achieve
the objectives as set out in subsection (1).
Municipalities must provide a democratic and
accountable local government. Councillors
must be elected through a democratic process
and must report back to their constituencies
on decisions taken by the council.

Section 154 (1)

» Support and strengthen the capacity of
municipalities to:

» Manage their own affairs.
» Exercise their powers; and
» Perform their functions.

Section 154 (2)

» Draft provincial legislation that affects the
status, institutions, powers or functions of local
government for approval by the Provincial
Legislature.

» Publish it for public comment before it is
introduced in Parliament or at Provincial
Legislature in a manner that allows organised
local government, municipalities and other
interested persons an opportunity to make
representation about the draft legislation.

Section 155 (6)

The Provincial Legislature must:

» Determine the different types of municipalities
to be established in the province.

» Monitor, support, and promote the
development of local government and ensure
the effective performance by municipalities of
their functions as per Schedules 4 and 5.

» Regulate the exercising of their executive
authority (Section 156 (1)).

Section 164

» Any matter concerning local government
not dealt with in the Constitution may be
prescribed by national legislation or by
provincial legislation within the framework of
national legislation.

Chapter 12
» Recognition of the institution of traditional
leadership.

8. LEGISLATIVEAND POLICY
MANDATES

In turn, the above constitutional provisions inform the
following pieces of legislation:

Municipal Structures Act (No. 117 of 1998)

Provides for the establishment of municipalities
in accordance with the requirements relating to
categories and types of municipalities and provides
guidelines for the establishment and functions of
ward committees.
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Municipal Systems Act (No. 32 of 2000) -
Amended Systems Act (July 2011)

Provides for the core principles, mechanisms and
processes that are necessary to enable municipalities
to move progressively towards the social and
economic upliftment of local communities and
ensure universal access to essential services that are
affordable to all.

Municipal Finance Management Act (No. 56 of
2003)

Provides for the secure, sound and sustainable
management of the fiscal and financial affairs of
municipalities and municipal entities by establishing
norms and standards and other requirements for
ensuring transparency, accountability and appropriate
lines of responsibility in the fiscal and financial affairs
of municipalities and municipal entities.

Municipal Property Rates Act (No. 6 of 2004)

Regulates the power of a municipality to impose rates
on property and to exclude certain properties from
rates in the national interest and makes provision
for municipalities to implement a transparent and
fair system of exemptions, reductions and rebates
through their rating policies.

Gauteng Type of Municipalities Act (No. 3 of
2000)

Determines the types or categories of municipalities
that can be established in the province.

Rationalisation of Local Government Affairs
Act (No.10 0f1998)

Provides for the rationalisation of the legislative and
administrative framework for the local sphere of
government.

Gauteng Privileges and Immunities of
Councillors Act (No. 10f2002)

Defines the privileges and immunities of councillors
in Gauteng municipalities.
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Disaster Management Act (No. 57 of 2002)

Provides for an integrated and coordinated disaster
management policy that focuses on preventing or
reducing the risk of disasters, mitigating the severity
of disasters, emergency preparedness, and rapid and
effective responses to disasters and post-disaster
recovery.

Gauteng Land Administration Act (No. 11 of
1996)

Provides for the acquisition and disposal of land
owned by the Gauteng Provincial Government.

Development Facilitation Act (No. 67 of 1995)

Facilitates and speeds up the implementation of the
Reconstruction and Development Programme and
associated projects.

Public Finance Management Act (No. 01 of
1999 as amended)

Enables public sector managers to manage and
improve accountability in terms of eliminating waste
and corruption in the use of public funds.

Division of Revenue Act as amended

Provides for equitable division of revenue anticipated
to be raised nationally among the national, provincial,
and local spheres of government for each financial
year and the responsibilities of the three spheres
under such division.

Promotion of Administrative Justice Act (No.
03 0f2000)

Gives effect to the constitutional right to just
administrative action for any member of the
public whose rights have been adversely affected
and to ensure efficient, effective and legitimate
administration within all spheres of government.

Promotion of Access to Information Act (No.
02 of 2000)

Gives effect to the constitutional right of access to any
information held by the State and any information
held by a private person that is required for the
exercise or protection of any other right.



Protection of Personal Information Act
(POPIA) (took effect 1July 2020)

The Act aims to protect personal information, falling
into the broader Constitutional right to privacy. POPIA
seeks to regulate every step of the processing of
personal information from how personal information
must be handled when it is collected until the time it

is destroyed.

Intergovernmental Relations Framework Act
(No. 13 of 2005)

Establishes a framework for national, provincial
and local government to promote and facilitate
intergovernmental relations and to provide a
mechanism and procedure to facilitate the settlement
of intergovernmental disputes.

Municipal Demarcation Act (No. 27 of 1998)

Established the Municipal Demarcation Board,
which is an independent authority responsible for
determining municipal boundaries and determining
wards within municipalities.

Municipal Electoral Act (No. 27 of 2002)

Establishes the Independent Electoral Commission
(IEC) and regulates local elections.

Gauteng City Improvement District Act (No.
12 0f 1997)

Provides procedures for the formation and
independent management of city improvement
districts to fund the provision of services in addition
to those which a municipality ordinarily provides to
facilitate investment in the city improvement district.

Fire Brigade Services Act (No. 99 of 1987)

Provides for the establishment, maintenance,
employment, coordination and standardisation of fire
brigade services and matters connected therewith.

Traditional Leadership and Governance
Framework Act (No. 41 0f 2003)

Providesforthe recognition of traditional communities
as well as the establishment and recognition of
traditional councils and the establishment of the
Commission on Traditional Leadership Disputes and
Claims.

National House of Traditional Leadership Act
(No. 22 0of 2009)

Paves the way for the establishment of the National
House of Traditional Leaders.

Gauteng Traditional Leadership and
Governance Act (No. 4 of 2010)

Provides for the establishment and recognition of
traditional communities in the province.

Gauteng Local Government Laws
Amendment Act (No.10f2006)

Amends certain laws of the Gauteng Province
pertainingtolocal governmentto eliminate references
to defunct institutions and inconsistencies with other
legislation and to repeal certain laws that are contrary
to the Constitution of the Republic of South Africa or
that no longer serve any useful purpose.

Local Government Amendment Laws Act (No.
19 0f 2008)

Reviews the term of office of ward committees to
be equivalent to the term of council. It also provides
the legislative base for the funding model for ward
committees.

Removal of Graves and Dead Bodies
Ordinance (No. 7 of 1925)

Provides procedures for exhumations and re-
interment.

Skills Development Act (No. 97 of 1998)

Provides an institutional framework to devise and
implement national, sector and workplace strategies
to develop and improve the skills of the South African
workforce,

Employment Equity Act

Serves as a mechanism to redress the effects of unfair
discrimination and to assist in the transformation
of workplaces, to reflect a diverse and broadly
representative workforce.
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Organised Local Government Act (No. 52 of
1997)

Provides for the recognition of national and provincial
organisations representing different categories of
municipalities.

Spatial Planning and Land Use Management
Act (No. 16 of 2013)

Makes provision for inclusive developmental,
equitable and efficient spatial planning at different
spheres of government.

Updates to Institutional Policies and
Strategies

Several policy mandates comprehensively capture
our vision and thus describe what we do and the
motivations for our actions. In short, these are
programs and plans that seek to address the broader
public interest. The policy mandates also provide for
relevant international frameworks that have a bearing
on Gauteng and South Africa’s policies.

Medium Term Strategic Framework (MTSF)
Organised Local Government Act (No. 52 of
1997)

The main planning framework of the government
is the Medium-Term Strategic Framework. It is
aligned to the electoral cycle and geared towards
the achievement of the priorities of the NDP 2030. It
embodies government commitments and sets out
targeted actions for the government. In particular,
the MTSF brings coherence and continuity to the
planning system of government. The current MTSF
informs the outcome statements, strategies and plans
of Gauteng CoGTA.

Sustainable Development Goals (SDGs)

The SDGs represent a global agenda with a vision of
ending poverty, protecting the planet and ensuring
that humanity enjoys peace and prosperity. It
appreciates that eradicating poverty in all its forms
and dimensions, including extreme poverty, is the
greatest global challenge and an indispensable
requirement for sustainable development.
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Goal 11 of the SDGs on "making cities and human
settlements safe, resilient and sustainable’, aligns with
CoGTA's mandate.

National Development Plan, Vision 2030

The National Development Plan (NDP) sets out a vision
for South Africa by the year 2030. The plan comprises
a programme through which the country can realise
its socio-economic agenda and ambitions. Central
to the achievement of NDP objectives is coherence
and collaboration across sectors, national, provincial,
and local governments. Although comprehensive,
the three main priorities constitute the basis of the
National Development Plan:

Chapter 3

‘Economy and Employment; sets out the achievement
for full employment, decent work and sustainable
livelihoods.

Chapter 13

‘Building a Capable State] sets out a vision of the
transformative and developmental role of the state.

Chapter 14

'Promoting Accountability and Fighting Corruption,
sets out a vision which has zero tolerance for
corruption.

NDP Implementation Plan

The NDP Implementation Plan translates the
development strategy into a living document, with
national, provincial, and departmental action plans.
Themain principles underpinning the Implementation
Plan are as follows:

» Alignment to the vision and priorities of the
NDP.
» Alignment to international and regional

development priorities.

» Alignment to the National Spatial
Development Framework.

» Alignment to the Ruling Party’s election
manifesto.
» Inclusive participation of government and

non-government stakeholders.



» Evidence based and utilisation of key planning
tools which assist in planning for development

results.

» Integration of cross cutting sector policies and
plans.

» Standardisation of planning concepts.

The Implementation Plan is institutionalised through
Strategic and Annual Performance Plans, Integrated
DevelopmentPlansandBudgetImplementation Plans.
The main objective of the five-year implementation
plan is to advance and guide short and long-term
planning in line with NDP priorities. In response,
Gauteng CoGTA's strategic approach is in line with the
NDP and articulates and supports priorities set out in
the NDP Implementation Plan.

Inter-Governmental Relations (IGR) Strategy

The Constitution enjoins spheres of government to
undertake the following in fostering co-operative
governance:

» Fostering friendly relations.
» Assisting and supporting one another.
» Informing and consulting one another on

matters of common interest.

» Coordinating their actions and legislation with
one another.

» Adhering to agreed procedures; and
» Avoiding legal proceedings against one
another.

The basis of the IGR Strategy is to bring coherence
to the delivery of services through the three spheres
of government. In line with these imperatives, the
GautengIGRStrategy providesmechanisms, processes,
and procedures for facilitating intergovernmental
relations and co-operative governance.

Back-to-Basics Approach (B2B) Phase 2

The B2B programme has been updated and tightened
to reflect eight pillars, namely: putting people
first, delivering basic services and infrastructure,
good governance and accountability, sound
financial management, building institutional and
administrative capabilities, spatial planning and

Integrated Development Plans (IDPs), local economic
development and building resilience for climate
change.

B2B includes high-level action areas for
implementation by provincial departments
and municipalities.

Its approach and methodology are underpinned by
the following:

» Mobilising multi-departmental teams across
all spheres of government (including sectors
of society) to tackle municipalities at risk of
dysfunction.

» Improving performance and building effective
systems and resilient institutions of Local
Government.

» Strengthening community engagement and

feedback through the Ntihrisano Service
Delivery Outreach Programme; and

» A more integrated, comprehensive, and
differentiated hands-on approach to support
municipalities.

The B2B programme resonates with the NDP which
states that “meeting our transformation agenda
requires functional municipalities and capable
machineryatalocallevelthatcancreatesafeandhealthy
and economically sustainable areas where citizens
and people can work and socialise”. Furthermore,
the Integrated Urban Development Framework
provides building blocks for Priority 3 of the B2B on
the transformation of the local space economy and
“densifying and integrating communities to improve
sustainability”. Put differently, the B2B programme is
founded on the understanding that local government
is the locus of citizen interaction with government.
Against this background, B2B programmes should be
implemented effectively and adequately resourced.
Notably, some indicators are used in assessing their
performance.

Integrated Urban Development Framework
(IUDF)

IUDF is a central urban policy that seeks to address
urban spatial patterns through the creation of
compact, coordinated cities. In the main, it is geared
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towards transforming urban spaces, focusing on
infrastructure development, and unleashing the
potential of cities.

Gauteng Spatial Development Framework
(GSDF) - 2030

The GSDF shares the same objectives and is aligned
with the IUDF and other related policy frameworks
as guided by the Spatial Planning and Land Use
Management Act (Act 16 of 2013). It also draws from
the specific principles of the National Development
Plan, which provide for the following:

» Spatial justice

» Spatial sustainability
» Spatial resilience

» Spatial quality

» Spatial efficiency

Against this background, the GSDF's main objective
is to align, coordinate and harmonise public
infrastructure investment in line with the imperatives
of spatial development logic. The rationale for spatial
development is based on creating inclusive provincial
economic growth, township redevelopment and
spatial transformation.

Integrated Development Planning

The Integrated Development Plan (IDP) is a key lever
in developmental local government. It is intimately
aligned with Local Economic Development, with the
main objective of promoting economic development
as well as addressing spatial and transport planning,
infrastructure development and regulation. Perforce,
municipalities are required to prepare annual and five-
year IDPs that outline development targets, projects,
programmes, and their related outcomes.

Local Economic Development (LED)

Local Economic Development (LED) seeks to
Create competitive, sustainable, and inclusive local
economies. According to Sections 152 and 153(a)
of the South African Constitution, local government
must “promote social and economic empowerment”
and should “structure and manage its administration,
and budgeting and planning processes to give
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priority to the basic needs of the community, and
to promote the social and economic development
of community”. In this regard, the LED Framework
enjoins local government to undertake the following:

» Improve good governance.
» Improve service delivery.
» Improve public and market confidence in

municipalities.
» Improve spatial development; and

» Enhance the comparative advantage and
competitiveness of Districts and Metros.

Municipalities are therefore required to create an
environment that is conducive to local economic
development through the provision of infrastructure
and quality services.

Asset-Based Community Development
(ABCD) Model

The Asset-Based Community Development Model
(ABCD) builds on a Constitutional imperative for
participatory democracy. It empowers communities
and enables them to explore their potential and use it
as a basis for how they engage with government and
stakeholders. The underlying logic is that communities
can both own and drive their development through
the identification and mobilisation of hidden, ignored
and often taken for granted assets like people,
community groups, associations, clubs (social assets)
and the use of public assets to unleash economic
opportunities. In sum, the ABCD model is consistent
with participatory approaches to development and
provides content for participation. Gauteng CoGTA
supports municipalities in implementing the ABCD
model.

National Energy Efficiency Strategy

Serves as a guiding document developed by the
Government to support the implementation of
energy-efficient measures in South Africa.

Addis Ababa Agreement

The Addis Ababa Agreement provides and informs
the implementation of the New Urban Agenda. Its
focus is on infrastructure, technology, micro, small and
medium enterprises.



Paris Agreement

The Paris Agreement guides international efforts
towards reducing and limiting greenhouse gas
emissions and the associated approach towards
low-carbon development. Article 4.19 of the
Agreement encourages its signatories to formulate
and communicate long-term, low-GHG-emission
development to the UNFCC by 2020.

African Union 2063 Agenda

The African Union 2063 Agenda envisages an
integrated, prosperous, and peaceful Africa through
inclusive growth and sustainable development.

Sendai Framework for Disaster Risk
Reduction 2015-2030

The Sendai Framework is a non-binding voluntary
framework whose focus is the reduction of disaster risk.

9. ORGANISATIONAL STRUCTURE

[t is the successor to the Hyogo Framework for Action
(HFA) 2005-2015. Its emphasis is on the importance of
understanding disaster risk in all its aspects, including
the different dimensions of exposure, vulnerability,
hazards, strengthening of disaster risk governance
and accountability for disaster governance.

Disaster Management Framework

The Disaster Management Framework is informed
by the National Disaster Risk Reduction Strategy.
It makes provision for national and provincial, and
local government strategies. The target by 2030 is
to build resilience among the poor and those in
vulnerable situations and reduce their exposure and
vulnerability to climate-related extreme events and
other economic, social and environmental shocks and
disasters. In turn, it is informed by the UN Sustainable
Development Goals (SDGs).

MrJacob
Mamabolo

Accounting
Officer
Dr Darion
Barclay

Chief
Director:

Corporate
Services
Mr Raymond
Nkabinde

10. ENTITIES REPORTING TO THE MEC

There are no entities reporting to the MEC.

DDG:
Programme 2
Ms Itumeleng
Mokate

ActDDG:

Programme 3
Mr Kiba Kekana
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The Auditor-General reported no material findings
on the Annual Performance information for the local
governance and for the development and planning.
Referto page 131 of the Report of the Auditor-General,
published as Part F: Financial Information.

2.1. Service Delivery Environment

To assist users of the annual report to gain an
understanding of the challenges, successes and
other factors that might impact a department’s
performance, it is necessary to provide the user with
an overview of the context and environment within
which the department operates to implement its
strategic plan and annual performance plan.

The overview should include:

» A balanced overview of the service delivery
environment in which it operated during
the reporting period under review, and not
merely focus on factors that might be offered
as'mitigating circumstances'to support the
department’s delivery record.

PARTB

PERFORMANCE
INFORMATION

» Commentary on services delivered directly to
the public.
» Challenges encountered by the department

when providing the relevant services, and the
corrective steps to be taken in dealing with
such challenges.

» A description of any significant developments,
external to the department, that may
have impacted either the demand for the
department’s services or the department’s
ability to deliver those services.

2.2. Service Delivery Improvement Plan

The Gauteng Department of Cooperative Governance
and Traditional Affairs (COGTA), in conjunction with
the Gauteng Provincial Treasury (GPT), established
a Debt Management Committee (DMC) to facilitate
the resolution of Government debts as an Inter-
Governmental Relations intervention between the
Organs of State.
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This Committee meets quarterly with Municipalities
and the Government Departments to resolve disputes
and reach agreements on payment of outstanding
debt to all Gauteng Local and Metro municipalities.
In addition to quarterly engagements, working
sessions are held between affected Departments and
individual Municipalities to implement resolutions of
the Debt Management Committee engagements and
other urgent issues that might arise in between.

2.3. Legislative Background

Section 34 (2) of the Municipal Finance Management
Act (MFMA) provides for the Provincial Government

to support the efforts of Municipalities to identify and
resolve their financial problems. Furthermore, in terms
of Section 44 of the MFMA, whenever a dispute of a
financial nature arises between Organs of State, the
parties concerned must as promptly as possible take
all reasonable steps necessary to resolve the matter
out of court. If the National Treasury is not a party to
the dispute, the parties: -

a. Must report the matter to the National
Treasury and,

b. May request the National Treasury to mediate
between the parties or to designate a person
to mediate between them.

The tables below highlight the service delivery plan and the achievements to date.

Main services and standards

Main services

Beneficiaries

Current/actual
standard of
service

Desired standard
of service

Actual
achievement

Reduction in
Government
Debt owed to
municipalities

»

»

»

»

»

»

»

»

Provincial Treasury

Department of
Transport

Department of
Infrastructure
Development

Department of Human
Settlement

Department of Health

Department of
Education

Department of Social
Development

Municipalities

9 Municipalities
supported in
implementing the
Government debt
reduction strategy.

9 Municipalities
supported in
implementing the
Government debt

reduction strategy.

Gauteng Provincial
Government
(GPG)
Departments
owe Gauteng
Municipalities for
rates and services
R1.514 billion as
at the end of the
2024/25 financial
year.

Batho Pele arrangements with beneficiaries (Consultation access, etc.)

Current/actual arrangements

4 quarterly engagements at an
agreed venue engagements at an
agreed venue

Desired arrangements

4 Quarterly engagements with 9
municipalities held

Actual achievements

4 Quarterly engagements with 9
municipalities were held

4 Quarterly Debt Management
Committee Meetings with
Municipalities and Provincial
Departments

4 Quarterly Debt Management
Committee Meetings with
Municipalities and Provincial
Departments

4 Quarterly Debt Management
Committee Meetings with
Municipalities and Provincial
Departments were held
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Service delivery information tool

Current/actual information tools Desired information tools Actual achievements

1 annual report produced 1 annual report produced The annual report and citizens'

1 Citizens' report produced 1 Citizens'report produced report were produced in
September 2024

Complaints mechanism

Current/actual complaints Desired complaints mechanism Actual achievements

mechanism

12 work sessions coordinated to 12 work sessions coordinated to 12 work sessions were coordinated
resolve disputes. resolve disputes. to resolve disputes.

2.4. Organisational environment

The Gauteng Department of Cooperative Governance and Traditional Affairs (COGTA) conducted a SWOT analysis
and strategic review of its 2020-2025 strategy. The findings highlight recurring challenges that impact the
department’s performance and capacity to achieve its goals. Key weaknesses identified include capacity limitations,
poor coordination, resource constraints, and frequent leadership changes. These issues are worsened by budget
cuts and political instability, undermining the department’s effectiveness.

Opportunities for improvement were also identified, including the need for stronger infrastructure planning,
securing additional funding, and leveraging new technologies. The analysis underscores a critical need for better
human resource management and innovation, as resistance to change and high staff turnover continue to impede
progress. While financial controls are noted as a strength, delays in supply chain management remain a concern.

The department had gained traction and covered growth in aligning programs and projects toward the goals of
the 7th administration. The current Human Resource Plan remains valid and in force until 2025. The HR plan with
financial & human resources is focused and galvanised on interventions to deal with energy crises, revitalisation of
cities, establishment of credible indigent registers and an intergovernmental delivery approach. The recruitment
and retention of critical skills becomes more important during this fiscally constrained period.

The work on the review of the organisational structure was completed; however, the structure couldnt get
concurrence due to insufficient funding. Going forward, the department is to fit its structure to available funding.
The department will review the structure in line with the strategy.

Since 2018, our department has embraced a remote and hybrid work model, showcasing our resilience and
adaptability. Despite ongoing challenges in securing suitable office accommodation, we have successfully
delivered seamless service to our clients. This journey has strengthened our agility and commitment, enabling us
to maintain business continuity and consistently achieve our goals. Our success in navigating this flexible work
environment underscores the effectiveness of our strategies, ensuring that operational excellence remains at the
forefront of our mission. Key policy developments and legislative changes

2.5. Key policy developments and legislative changes

There were no legislative changes in the year under review.
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3. ACHIEVEMENTOFINSTITUTIONAL IMPACTS AND OUTCOMES

No.
Outcome -1

Strategic Outcome

Improved Municipal performance in line
with Back-to-basics pillars

Progress
» 35% of women were employed in SMS
positions.

» 1,93% people with disabilities were
employed by the department.

» 65,93% of procurement on RFQs was
from women-owned companies.

» 36,64% of procurement on RFQs was
from township-based companies.

Outcome -2

Spatially integrated cities and transformed
communities in Gauteng Province

(City of Johannesburg) was supported
with additional capacity to develop
internal controls to reduce Unauthorised,
Irregular, Fruitless and wasteful expenditure
weaknesses. Seventeen community-driven
initiatives were supported through the
application of the Asset-Based Community
Development model in TISH wards across
the Gauteng City Region (Johannesburg,
West Rand, Ekurhuleni, Tshwane, and
Sedibeng).

Outcome -3

Effective Systems of Cooperative Governance

20,082 Work opportunities were report-
ed through the Community Work Pro-
gramme. Municipal IDPs Analysis Reports
on responsiveness to GSDF 2030 were
prepared.

Outcome -4

Strengthened institution of Traditional
Leadership

2 Traditional Councils were supported to
comply with legislative prescripts.

4. INSTITUTIONAL PROGRAMME PERFORMANCE INFORMATION

4.1. Programme 1: Administration

Purpose: The purpose of the programme is to provide strategic leadership, management, and support services
to the Department. Render corporate services and financial administration to the department. Promote sound
financial management practices.

Sub-programmes

» Office of the MEC

» Corporate Services
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PERFORMANCE INFORMATION



‘SO|IGesIP Yim
S[enpiaipul pue
SINS Ul USUIOM
10} pa1eubisap

s1so0d 4oy ssedo.d
ASENIENEN o
ayr ulAeppp e
P31P1ISSa09U
‘Ainseal|
[eIDUIAOI]
busineo pue
JS1Wald 9y} Jo

9240 94l Yyi0g

JO 9DUSLNDUOD
a3 buumbai
‘sainseaw
JUSWIUIRIUOD
1503 JO
uolelusws|dull
oyl

suonelnap
10} suoseay

‘pajulodde

10U 2I9M
SSIIgesIp yim
9|doad Jo 9%/0°C
pue ‘pajuiodde
10U 2I9M
suonisod SNS Ul
USWOM JO 946

s202/v202
JUBWIBABIYOY
|en3oy 03

1984e) pauueld
wiou4 uoneinaqg

ek [epdURUY
S¢0¢/veoc

3Y3 JO pus sy}
Aqg paruiodde
2J9M Sa1|IgesIp
yum sjdosd
%¢6'L pue
[9A3] SIS =41
1e sooqulodde
o[eW9) %S¢ PeY
Juswiledsq syl

s202/v202
JULsWwIARIYOY

|eNIOVxx

‘SOI|IGeSID Ym
3|doad g4t pue
suonisod SINS Ul
USWOM JO 90

S202/v202
398.4e] |[enuuy
pauue|d

‘(san1igesip
yum sjdoad 95/
pue suosod
SINS Ul USUOM
%08) Paydesl
s12bJe1 A1inba
uswiAodula
Jo abejuadiad
9U3 UIE1ISDSE 01
P912NPUOD I9M
SIUSUISSISSY ¢

teoz/c202
aouewuosaad

[en3oy payipny

SJUBWIBABIYDY |EN1DY pue s188.e] ‘sioledlpul IndinQ ‘sindinQ ‘sawooInQ :| a|qel

‘SOI[IGESIP YiMm
9|doad 946 pue

suonisod SINS
Ul USWOM 9%05

€202/2202
aouewuosa9d

[en3dy paypny

‘selljigesip
yum sjdoad
pue suolisod
SINS Ul Usiom
J1oj paydesl
s19b4e1 A1inb3
JO JaqUUINN

‘selljiqesip
yum s|doad
pue suolisod
SIAIS Ul USLIOM
J1oj paydesal
s19b1e1 A1inb3
uswiAodwig

'sae|jid gzg
3Y3 JO swud} uj
2uewuoyiad
jedpiunw
panoidw

juswageuey [eyded uewny :awweagoad-gns

Jojeoipu|
andano

andano

awo23n0

NOILVILSININGY ‘L INNVIOOdd

ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



‘ssano.d ‘ssanoud ‘ssaoo.d
044 341 ybnoiyy | D4y 3y ybnoiuyy 044 341 ybnoiyy
sajuedwod sajuedwod saiuedwod
‘saluedwod paseq paseq paseq ‘sajueduwlod
PIUMO-USWOM | -dIysumol wody | -diysumol uoly -diysumoy wouy paseq
uo pade|d sem Juawaindolid Juswaindolid uswiaindold | -diysumoy wouy
/N SNJ0J IO 4O %559 40 9%0¢ JO1BDIpUl M3N JO1BDIpUl M3N JO abejuadiad 1U2WIIND0
‘ssaooud ‘ssaooud ssaooud
044 3y ybnoiyy | D4y 3y ybnoiy 044 3y ybnoiyy
sajuedwod sajuedwod ‘sauedwod ‘saluedwod saiuedwod
's9luedWOD | PIUMO USWIOM | PAUMO USWOM | PIUMO USWIOM | PIUMO-USUIOM PaUMO ‘sa1uedwiod
PIUMO-UDUIOM WOl Sp4Y uo WO SP4Y uo wolj sD4Y uo woly sp4y uo USWOM WOy PaUMO
uo pade|d sem Juswaindoid 1uswainsolid 1uswain>olid 1uswain>olid 1UaWaInd0ud USWOM WOl
/N SNJ0J IO 10 %09 4O %0t JO % 6'9% JO%LESH Jo aberuadIag 1USWI3IND0
‘sAep ‘sAep ‘sKep
G| Joye pred Gl ulyum pred 'sAep G| Gl ulyum pred 'sAep | ul pred
2J9M SIDI0AUI 2J9M SIDI0AU] | Ul pled S32J0AU 2JOM SIDI0AU 2JOM SIDI0AUI 'sKep G|
"DWIIUMOP paindsipun paindsipun paindsipun paindsipun paindsipun | ul pred Sa10AUl 'sKep G|
VLIS pue waisAg 0 %! 30 %66 J0 %001 10 %5/°56 40 %556 Jo ebejuadiad | Ul pred sadjony|

suoneinap
10} suoseay

se02/v202
JUBWIBABIYDY
len3oy 03
3984e3 pauueld
wio.4 uoneIneQg

s202/v202
JuswaAIyOY

|BNIOVxx

5202/v202
jo8.4e] |[enuuy
pauue|d

v2oz/c202
2duewojiod

[en3oy payipny

€202/2202
2duew.ojiad

[en3oy payipny

'sae||id gzg
9Y3 Jo swd} ul
9>uewuoyiad
Jedidiunw
panosdw

S921A13S JuswaBeuey |eoueuld :awwelgoid-gns

d03edipuj
ndino

ndino

2WOo23IN0

NOILVILSININGY L INNVIO0dd

PARTB

PERFORMANCE INFORMATION



(dSN oy jo
Jlged [eIDOS JO
uoNrIOISDY pue

(dSN oy jo
Jlged [0S JO
uoNrIOISDY pue

(dSN oy Jo
dlQge4 [eIDOS JO
uonPrIOISAY pue

"(dSN @y1 jo
dlge4 [e1Dos Jo
uoneIoISaY pue
uonuanald i

-diysispes) UONUSAIJ :7 UONUSA3IJ i uonuaAald:z | lejid) diysispes) “SaNIUNWILIOD
[euonipeil oy | Jejjid) diysiopes| | Jejjid) diysiopes| | Jefjid) diysiopes) [BUONIPERIL 10} diysiapes|
P312NPUOD SI9M [eUONIPEII 1O} [BUONIPEIY 1O} [BUOIIPEII 1O} subredwied |euonipen
subledwed subledwed subledwed subledwed /UONUSAIDIU| 1sbuowe 4AgD
/SUOIUAIIU| /UONUAIIU| /UOIUAIDIU| /UONUAIRIU| JA9D NUy Uo ssaualeme
V/N 'SUON 4AgD MUY ¢ 4AED Uy ¢ dAED Uy ¢ JAED hUY ¢ 40 JaqWINN pasealou]
‘(OlQe4 [e1d0S
JO UOI1RIOISDY
UEIIEIIES pue uoiuUaAald
sabus|leyd ‘7 Je|lid) (4A9D
1uswdoaAap Jo uo dSN 4o}
sbuel Ispeoiq ue|d RN [euUld)
B SSaUppe 01 ] sswwelboid
) ) ) sswweiboid
buojelay sawuwlelbold sawiweiboid sawiwriboid AAIsUOdsal
puUe |eEADIN aAIsuodsal aAIsuodsal aAIsuodsal Snjsuodsa 4AED JO
‘auemys] Jo A1 479D Jo 479D Jo 4AED 40 418240 uonejuswa|duwl
‘Buaqipas 01 | uonpeiuswsdwi | uopeiuswadwi | uoneiluswa|dw uoneyuswia|dul 3yl uo ‘sawwelboid
suoya 1oddns 3yl uo 3y uo |y uo o4 uo paJoluUOW 4A9D
PaJ01UOI
pue bulIOHUOW | P3J0HUOW DM paJojuow paJoyuUoOW salyedpiuniy Bunuswsdul
WV/N Jouoisuaixg | sapedpiuniy 9 | sapljedpiuniy ¢ | saniedipiuniy z | saimedpiuniy o JO JI3qWINN saledpiuniy
"SalIeSINg
'sallesing 'sallesing 'sa1IesIng 'sa1Jesing YIM papieme 'salIeSINg
popJeme oM papleme PopJeME oM papJeme San|Igesip YlIM papieme
Sol|IgesIp Yum | sollljiqesip yum | Saljigesip Yum | sallljigesip yium Ylm Sisuie) sonjiqesip
V/N "SUON slauiea] 0| SEIEERN] Slaulea] G| SEVIEER ] 4O JI3qWINN UM SI2uIed

suoneinap
10} suoseay

se02/v202
JUBWIAABIYDY
{enjoy 03
1984e) pauueld
wou} uonreInag

s202/v202
JuswaAIlyOY

|BNIOVxx

S202/v202
jo8.4e] |[enuuy
pauue|d

tv2oze/c202
2duewojiod

[en3oy payipny

€202/2202
2duewojiod

[en3oy payipny

'sae||id gzg
9Y3 jo swd} ul
9>uewuoyiad
Jedidiunw
panosdw

sawiweago.ud uonjewojsuea] :awweagoad-gns

Jojeoipu|
indino

indino

2Wo21IN0

NOILVILSININGY L INNVIO0dd

ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



"AB31L1IS SYI YHM U] Ul 2INIDNIIS UYL MIIAI ||IM JUSWLIRAIP 24 "Bulpuny 3|ge|ieAr 01 21N1NAS S| 1Y 03 S| Juswedap ay1 ‘2ining ayi uj ‘Buipuny
1USIDLYNSUI 01 9NP 3DULINDUOD SAIDI4 L,UP|INOD 2IN1DNIIS DY JISASMOY Pa13|dLod Sem 21N1DNIIS [eUONESIURBIO SU1 BUIMBIASI UO YIOM S| "M3IASI Japun ponad
33 104196pNq pa1820] B 2101 3Y1 JO %001 Bunuasaidal Juads sem 000 S10 S9LY Y2IYM JO 000 £ S9LY JO [P101 B PR1RIO|[e SeM 3WIWIRIBOId UOHRIISIUIUPY 3YL

s398pnq yym aosuewaojaad Supjui

suoneinap
10} suoseay

s202/v202
JusaWdA3IYIY

{enjoy 03

1984e) pauueld
wou} uonzeinag

se20z2/ve202
JuswLAIyOY

1€NJOVxx

seoz/v2o2
1984e] |[enuuy
pauueld

veoz/ce202
2duew.ojiod

[en3oy payipny

€202/2202
2duewiojiad

[en3oy payipny

Jojeoipu|
ndino

‘(dwwielboid

‘(duweiboid “(duweiboud uolzegnou| "(3399-9

uonegnOU| uonRegnoU| 3399-9) swiulelbold

3399-9) 3399-9) diysinausidanu3 uoneqgnouy)

diysinauaidanug | diysinauaidanug uo passmodwa | diysinausidainug

uo pasomodwa | uo pasamoduwa sal|Igesig uo saijigesia

S2IU[IgeSIJ YHM | Sa1[IgesId YHm UM SUOSId UM SUOSId

V/N "9UON SU0SIdd G SU0SISd §7 "J03eD|pU| MIN "J03eD|pU| MIN JO JaquinN Jamodwig
‘Bulwealsule|y
19puan uo
‘paruswadwl [SEIVINESETS[VIE

. . [Iouno> .

SI9M JAGD B 479D 4795 (Ssswwiesbold

Puiweansuiely | 5 buiweansuely | 19 buluueansuiely |[eUoLIpel] pue ‘BujwealISuUlel | uoleWIO)SURI] )

J9pUSD U0 J3pUSD UO J9pUID) UO SOIPUNOI 08 | aoe1q0A3D | Buiweansurey

IRV SEINAEINIV] SOAIeMIUL | JAGD UO paules) uo saAemul | 4Ag9 R IAOAID

Buipjing Buipjing Buiping S991IWWO) | bulpjing Auoeded UO S9AIBINU|

V/N "9UON Apeded ¢ Apeded ¢ Apeded ¢ pJIepA 08 Jo J3qwinN | buiping Aypeded

indino

awo231n0

NOILVILSININGY ‘L INNVIO0dd

PARTB

PERFORMANCE INFORMATION



'S911[1GeSIQ YuM 9|d0ad pue SINS Ul USWOM o) s19D.e3 31 Ssalppe 1eyl
sapuedeA JOJ pasiioudal aq ||im Buipuny pue ‘uoiiedojje 196pNg 431N JUS1IND Y3 YIM SUl| Ul 9IN1DNIIS [eUORESIUBDIQ S MIIAS] [[IM Juswleda ay | «

'SI9P|0Y=4Pe1S 2yl O] pa1edlundldod U=29( Sey So210AUl JO 1uswAed 2yl 15948 YoIym mw_u___o_mamvu WI21SAS JO uC®E®>OgQE_ «

2ouew0419daapun o seale dwod49A0 03 ASajedls

vLT T LO8VLL SLOLLL 8¢c SLOS9l EvC 99l jejol

8V ¢ 791 691 4y AYa 68 164091 088 091 $9DIAIDS 91e10di0)

9¢ LE9 S €99 ¢ 6¢cl vicy e9e v D3W 94l JO 9040
000.d 000, 000,

aanyipuadx3y

12pun/(4ar0)

aanypuadx3y
|en1oy

uoneladoaddy
(I E

tv202/c202

aanyipuadx3y
19pun/(4an0)

aanypuadx3y

|lenjoy

5202/v202

uoneludoaddy
leuld

aweN swuwelsoud -qns

aanjipuadxa swweagoid-gns

ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE
GOVERNANCE AND TRADITIONAL AFFAIRS



4.2. Programme 2: Local Governance

Purpose: The outcomes will be achieved through the implementation of the Local Governance sub-programmes.
The Local Governance budget under these goals will be utilised for municipal administration, municipal financial
support, public participation (specifically catering for the CDW Programme), capacity development and municipal
performance, monitoring and reporting. The budget allocated under this programme is utilised to support
and monitor local performance to ensure that municipalities become viable and sustainable to carry out their
constitutional mandate. The Local Governance Programme seeks to strengthen the developmental state by
enhancing participatory governance and institutional stability as well as building the capacity and capability of
local government to achieve its constitutional mandate. The sustained performance on the B2B pillar will serve
as an indicator of whether the Municipalities are functional and ethical, which will further illustrate whether there
is effective service delivery. In terms of the B2B pillars, municipalities that achieve a minimum of 80% satisfaction
levels in stakeholder surveys will further reflect functionality and sustainability.

Sub-programmes

» Municipal Administration

» Municipal Finance Support

» Public Participation

» Capacity Development

» Municipal Performance Monitoring, Reporting and Evaluation
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4.3. Programme 3: Development and Planning

Purpose: This programme seeks to coordinate, facilitate, and promote integrated development and planning
in municipalities to ensure that a variety of services are delivered in an integrated and sustainable manner.
It facilitates and coordinates processes towards ensuring the municipal IDPs are credible, implementable, and
aligned to national and provincial outcomes, plans and strategies. Coordination and support are provided for the
implementation of the National Disaster Management Act and framework to ensure the effective management
of disaster at National, provincial and local level within this programme. In addition, it also ensures the accelerated
delivery of municipal basic service and infrastructure delivery to meet national targets.

The outcome indicator, i.e, Number of spatially integrated cities and transformed communities in the Gauteng
Province, is critical to achieving this outcome. Spatial integrationisimportantin a transforming country such as South
Africa. Cities and communities need to be integrated and sustainable and this is also aligned to the localisation of
the Sustainable Development Goals, the New Urban Agenda and the Integrated Urban Development Framework
across the Gauteng City Region. There is a need to drive Integrated Development Planning (IDP) processes in line
with the Gauteng Spatial Development Framework hence this outcome indicator is of relevance.

The assumption is that once there is integrated development planning this would assist to exercise oversight and
provide support on the provision of affordable and reliable basic services. This would also allow for the promotion of
integrated, inclusive, and sustainable local economic development through strategic partnerships hence the need
for the outcome indicator i.e.,, implementation of the LED framework. For there to be the existence of sustainable
cities and communities, there must be a drive to focus on Disaster Management and combating the impact of
climate change across the Gauteng province.

Sub-programmes

» Land Use Management
» IDP Coordination

» Disaster Management

» Municipal Infrastructure

ANNUAL REPORT 2024/25
GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



V/N "OUON

V/N ‘SUON

S202/v202

JuawdAaIyoy

len3oy 03

suoneInap
410} suoseay

1084e3 pauue|d
wiouy uoneInaQg

'sd@| anisuodsal
pue jueldwod
Ajleb3| yum
sanedduny L L

‘pasnpoud

Sem G0z 01
207 10} oday
uoleusw(dwi
y}omaulel
JuswdojanaQ
|ereds buaineon
3yl pue
‘pausws|dwl
SeM 4dsH

S202/v202

JUSWIDABIYDY
18NV xx

'sdd| anisuodsal
pue jueldwod
Ajjebaj yum
sanifeddIUNy L1

‘paruswWs|duw
Yiomaulel
Juswdojanag
|elreds buainen

S5202/v202

1984e] |lenuuy
pauue|d

'sd@l aAisuodsal
pue juejdwod
Ajjebaj yum
sanifeddIUNy L1

JeEIVEIETe[WY]
YIoMawel
1uswdojaasg
|elreds buainen

tv2oz/c202
aguewao4a9d

|enjoy payipny

'sdd| aAisuodsal
pue jueldwod
AjleBa| yum
sanifeddIUN L |

‘PIMIIAI
S}lomaulel
Juawidoeasg
lerreds
busineo jeuld |

€202/2202
aouewaoa9d

|enjoy payipny

'sdd| aueldwod
Aj[eba| yum
sanljedpiunu
JO JoquINN

‘PausWa|dwl
SYJoMawel
uswdojanaQ
|ereds buainen
JO JISQUINN

'sd@| aueduwod
Ajjebaj yum
sailjedpiuniy

oreulpIood dal

'salayds € ayy
ssoJoe bujuueld
usyibuans oy
pajusws|du
Yiomaulel
uswdojanag
|elreds buainen

duIr0Id
Huainen ayy ui
saIUNWWo)D
pawJojsues]
puesanid
paleibaju|
Ajjeneds

awuweuagoad-gqns

DUIN0I]
BHusinen ayy ui
saljiuNWIwo)D
pawJojsuei]
pue sanid
poieibaru|
Ajjeneds

juswageuep asn pue :awwelsold-gqns

J103e01pu|
ndino

ndino

awo23n0

ONINNVY1d ANV LNIWJOT3IAIA ‘€ INNVIOO0dd

SIUBWIAABIYDY [eNIOY pue s3a8.e] ‘si1o3edipu] IndinQ ‘sindinQ ‘sswooinQ € a|gel

PERFORMANCE INFORMATION

PARTB



(¢ Awold

¥202-610¢

"dWwelbold 4SLA) (dMD)

SIOM SWIWIRIBOI] YoM
‘dwiwelboid ayy AUNWWOD dMD Alunwwo) "3|doad
Pa1IXa Py oym ‘suwwespboid 3y ybnoiyy ‘auwweiboid ay1 ybnoiyy ay1 ybnoiyy 3|gelau|nA 3y}
95041 90e|dal 0} | Pa1eaid 10U alom | 3yi Ul pakojdwd pa1odal 3Y3 Ul payIom pariodal payiodal 10} paieasd
pa1nidas s|doad saniunuioddo | a1am siuedipiiey salliunlioddo sjuedipniey saniunyioddo saiiunyioddo salliunlioddo
19M9} 9I9M 2Iay | Homgle 780°0¢ YO 000°LT 1887 YIOM 669'ST | HIOM JO JSqUINN MOM IUSDYINS

‘pauswWa|dw]
ue|d 5z/420¢ pa1ndaxa ueld JeuombuNy s1 Ny pa1NJ3X3 .

gnH INQQ | uoneluswa|dw sueld gnH INAQ [eUORdUN gNH
V/N "OUON Buaqipas qnH Waa L | Wad buagipas | Jo1edipul moN 4O I2qUINN WAaa buagipas

‘(uswulanob

[eD0| pUB

'SIUSWIDINDS

uewny

‘uonelbanul

[eneds :g Aliold

20T - 610¢

‘SUBld QUQ JO 4S1IN) sueld suQ
uoneuswa|dwl 'sue|d aUQ JO 'sue|d aUQ JO 'SUe|d 2UQ JO | uoneiusws|dwl 'sue|d aUQ JO
9yl uo | uoneuswadwi | uoneiuswsdwi | uopeluswadwl 9yl uo | uoneuswa|dwl
paJojuow 3y} uo |yl uo 3yj uo paJojuow 3yl uo
2J9M SONSN paJoluoW paJoyuow PJOUUOW | SOBI /SID1SI] paJoluoW
V/N "SUON /SIDISIAS | ONSIN/DLISIA G | CIDW/DISIQS | OIBN/ADLISIA S JOUISQWINN | SONIRN/SID1ISIA

suoneinsp
104 suoseay

seoz/veoe
JUBWIAAIYOY
len3oy 03
10843 pauue|d
w0y uoneIneQg

Ss202/v202

JUBWBABIYDY
18NV xx

Se02/v202

1984e] |lenuuy
pauue|d

tv2oz/c202
aouewao4a9d

|enjoy payipny

€202/2202
aouewao4a9d

|enoy payipny

J03e01pu|
ndino

ONINNVY1d ANV LNIWJOTIAIA ‘€ INNVIOOdd

ndino

ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



‘SIDIAIDS
apebug a4
uo pauoddns
219M (JeeApIy
pue ‘puessSapn
1pasa)

‘SIDIAIDS
speblig o114
uo pauoddns
(leeApiy pue
‘PURIISIMN
1pasa)

EESIIVER
3NJS3J pue AUy
uo pauoddns
(leeApIN pue
lus|njuiy
'PUBIISIAN
pasa)

"SIDIAIDS
3NJS3J pue Ay
uo pauoddns

‘SIDIAIDS

apebug a4
uo pauoddns
sanijedipiunw

‘SIDIAIDS
speblg o114
uo pauoddns

V/N ‘QUON | saniedpiuniy € | saniedpiuniy € | sanijedidiuniy ¢ Aledpiuniy 4 JO JaquInN saniedpiuniy
'$211UD
'$211UD RENNED) EENED) ‘leuonouny AVENVETIENEY, ‘leuonouny
AVENVETIENEY, 1usWsbeury AVEIVETENEIN ulewal 01 13158510 ulewas 0}
IEN:=NTg] J215881( 1215881 payoddns [euoldUNy pauoddns
[eUORDUNY [EUOIDUNY [eUOnRDUNY SEMIER uielulew o1 SENIED
ulelulew o1 ulelulew o1 ulelulew o1 AVEIVETSENEY, pawoddns 1usWsbeury
payoddns aiam pauoddns pauoddns 1215881 sapljedpiunw IEIN=Ng|
V/N "QUON | saniedpiuniy G | sanijedpiuniy G | saniedidiuniy S edpiuny § JO JaquInN [edpiuniy
J1apiroid
3DIAISS Jayi0oue
Aq sassa004d “WR1SAS
DS Y1 I9A0 uolew.IojU|
UonuUAIUOD 1usWwabeurpy
01 anp pasde| ‘pa19|dwod 1eaA |erdueuy | pa1sdwod ueld %Sty Jarsesi | pa1sjdwiod sueid
JapInold 921AI9S 10U sem ue(d 9702/5207 Y2 1uswsbeurw 'S202/720C pa1eiba1y| Juswiabeuew | parsjdwod sued
e wuiodde 01 Juswabeuew 03 palJajap S 1a1sesip 0} paJajop ue Joj ue|d 1915BSIp 4O 1uswsbeury
Aunuoddoay] | 491SesIp € [9AT] 19(0ud ay | ueld € |9A9] sem109(0ld | WD1SAS IS | JaquinN IEN-Ng|

suopeinap
104 suoseady

se02/v202
JUBWIAASIYDY
|enioy 03
1984e) pauueld
wou} uonleinag

s202/v202

JUSWIBABIYDY
1eNIOVxx

Ss202/v202

1984e] |enuuy
pauue|d

tv2oz/c202
aouewuoa9d

|en3oy payipny

€202/2202
aouewuoaad

len3oy paupny

*3dUINOId
Businen ayj ul
saljlunwwo)
pawJojsues)
puesanip
poleibalu|
Ajjeneds

jJuawageueyy 1931sesiq :dwweagoad-gns

J103e01pu|
ndino

ndino

awo23n0

ONINNVY1d ANV LNIWdJOTIAIA ‘€ INNVIOO0dd

PARTB

PERFORMANCE INFORMATION



‘sanijedpiunw
9AY 0} Yoddns

USENESESIIVER
[edipiunw uo
10edwil [[Im
Y2IYMm sanss|
1u9bIn ssalppe
01 'suea)
Adeuydpsip-nnu
ybnoiyr Aoeded
S|IS [eI1UYo9]

USENEESIIVES
[edipiunw uo
1oedwil [[Im
YDIYM Sanss|
1uabun ssaippe
01 'swiea}
Aleuj|dipsip
-l3jnw ybnoiyy
Koeded s||ys

‘KISAI[DP 9DIAIDS
[edipiunw uo
10edwil [[Im
Y21y Sanss|
1uabin ssalppe
01 'sulea)
Adeuydpsip-3nu
ybnoiyx A1oeded

USEINIETSERIIVEN
[edipiunwi uo
1oedwi ||Im
Y2IyMm sanss|
1uabin ssalppe
01 ‘sulea
Aeuydpsipiinw
ybnoiyr Aoeded

“(Bujuueld umol
pue bupssuibua)
suea)
Aeuydpsip-nnu
ybnoiyr Aoeded

USENIEESIIVES
[edipiunw uo
1oedwil [[Im
YDIYM Sanss|
1uabun ssaippe
01 'swleal
Adeuldpsip-i3nul
ybnoiyy Aoeded
SIS [ealuyoal

‘Bujuueld

uMOl pue
pulisauIbua ul
$19dX9 JO Wesy
Aseuydpsippiniy
/¥1D0D /VSIN
ybnoiya A1oeded

Ul paywl | yum psuoddns [BDIUYD3) YUM S||19S [eD1uyDa} S||I%S [eDIUYDS} S||IS [e21uy23a) | yum papoddns S||IYS [ed1uyaaL
SIUIRAISUOD 10U sem | pauoddnsaiam | yum pauoddns | yum panoddns | yum pauoddns sanljedpiuniy | yum pauoddns
19bpng Aledipiuniy || saedipiuniy 6 | saiedidiuniy 9 | saijedipiuniy g | saiedpiuniy 6 JO JaquINN saledpiuN|y
'SJUBID) [BUOIIBN |  "SIURID) [BUOIIEN
‘SJUBID) [BUOIIBN | "SIURID) |euOlleN | SIUBID) |euolleN | SiuelD [euolnleN | 4o Bulpuads syl uo buipuads
Jo bulpuads ayy | jo bulpuads ayi | Jo buipuads ayy | jo buipusds ayy uo paJoyuow anoidwi 0y
uo paJoyuow UOo paJoHUOW Uo pasonuow uo pasoyuow 1011817 JO pauoddns
V/N "QUON QI9M SIDIISIA § SSIA g S1SIa g SISIg § JagquinN S1LISIJ
(G 4ellid 929)
(1 swo2nno-gns (G 4ellid 929)
‘6 2WO0dINQO) | (| awodno-gns
sswuwlelbold ‘6 2WO0DINQ)
‘sowiwelboud ‘sowuwelboid ‘sowulelpboud ‘sowuwlelboid ISEW[ETe] sawwelboid
ISEW[ETe] ISEWETS] ISEWETe AI9AIIBp | 2Indnaiselur Jo ISEWETY]
2JN1DNJISelUL JO | 2INIDNJISBLUIJO | 2INIDNJISBLUI JO | 2INIDNJISBIUL JO | uonrIuSWS|dW] | 2IN1dNJISRIUI JO
uoneyuswsdwi | uopeiuswajdwi | uopeiuswaldwi | uoneuswadul dY1uo | uoneiuswsdw
3Y1uo 3Y3 uo 3Y3 U0 SY1 Uo paJoluow 3Y3 uo
P3JO1UOW J9M paJojuowl paJojjuow paJojuow saedipiunw paJo}uow
/N "QUON | salmedpiuniy 6 | samedpiuniy 6 | sanljedpiuniy 6 | saniedidiuniy 6 JO JSqUINN sanjedipiuny

suonelnap
10} suoseay

5202/¥202
JUBWIBADIYDY
|en3oy 03
j98.e3 pauue|d
wio.j uoneIneQg

s20z2/ve0e

JuswaAIyOY
1€NIOVxx

Gs202/v202

398.4e] |[enuuy
pauue|d

tveo2/cse202
aduewiojiod

[en3oy payipny

€202/2202
2duewiojiad

[en3oy payipny

asuinoud
buainen ayj ul
saIUNWWo)
pawuojsues)
pue sai)
pa3jeibalu|
Ajjeneds

ainjonaiseqyu] jeddiungy :owweagoad-gns

403edipu)
andino

andino

2WOo23IN0

ONINNV1d ANV LN3WdOT3A3A :€ INNVIO0dd

ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



‘SIS
SI9WO03ISND
[PIDJISWILIOD pue
5195 Jamod
204e7 10} WSISAS
SIVIEENTENVe}

‘(Buojelsiy
SEIEY
$I9UIOISND
[PIDJIDUILIOD puP
SI9SM JoMOd
204e7 10) WS1SAS

‘(Buoyesay pue
1US|NJWT) SIS1DN
SI2WI0ISND
[PIDJIUIWIOD pUE
SI9S( JOMO(
obJeT 10} Wa1sAS
BupsIswW suuo

'SI91oW
SI2UWOISND
[PIDJ2UIWIOD pue
s19sn Jamod
obue| 10} WISAS
Bupa1aw suljuo

‘SIS
SI9WO03ISND
[PIDJISWILIOD pue
$195M Jamod
204e7 10 WSISAS
SIVIEENVENVe}

‘SIS
SIWOISND
[BIDJSWILIOD pue
$I95( Jamod
204e7 10) WS1SAS

uswadwi 01 | BulsDW BUIjUO AVEVIETe[UV]] wswadwi | bulsisw auljuo
paloddns sem Juswisidw wsts(duw 01 pauioddns 01 payioddns Juswia|dwi
Auedpiunw 01 panoddns 01 pawoddns Ajjedpiunw Sapiedpiunw 01 pauoddns
v/N /N [e20| buojeIs | Alledipiuniy || saiedipiuniy z [BJO] 1USNJWIT JO JaquINN saledpiuNiy
"SUOIUSAIDIUI
"SUOIIUSAIIU "SUOIUDAIDIU "SUOIIUSAIDIU "SUOIIUSAIDIUI Andas
Anoas AInoas AInoas AJINdas 131eM 33 UO "SUOIIUDAIDIU
1391eM 33 UO 191eM 33 UO 191BM 33 UO 131eM 33 UO JuawWadwll | A1IND3s J91eM-UO
swis|dwi 01 Juswadwl Juswadwi AVEIIETo[UV]] 01 payoddns 3y1 Jusws|dwl
pauoddns aiom 0} payoddns 0} payoddns 0} payoddns saedpiunw 0} payoddns
V/N Y/N | senijeddiuniy 6 | sanijedidIUNiy 6 | salljedidDIUNA 6 | sallfedIDIUNIA 6 40 JsqWINN sanifeddUNp
"9sN pue "3sN pue
2IN1dNJISEIU 2IN1dNJISEIU
'9sn pue '9sn pue '9sn pue asnpue | Addns.usiemur | Aiddns isyem ul
sadInSs Alddns | sadinuss Aiddns | sadiaues Alddns | seoiaues Addns | sbueyd slewp | sbueyd alewp
131eM U0 S1oedWil | J218M UO S1oedull | J31em uo s1oedwil | J21em uo s1oedull 01 SaJnseawl 01 Saunseswl
sbueyd slewp | sbueyd slewlp | sbueyd alewlp | sbueyd slewp aAndepe jo anndepe Jo
3Y3 03 sasuodsal 01 sasuodsal 01 sasuodsal 01 sasuodsas | uoneiuswsdw | uoneluswsdui
aAidepe ay1 uo anixdepe aya aAidepe ay3 aAlldepe say) uo paJoyuow 3Y1 Uo
P30} UOW oM uo paJoyuow uo paloyuow uo paJoyuow salyedpuNw paJojuow
V/N V/N | semieddiuniy 6 | saiijedidiuniy 6 | salijedidIUN 6 | salfediDIUNA 6 JO IoqUINN sanljeddIUNA

se202/v202
JUdWdABIYDIY
|enjoy 03

suonenap 3198.e3 pauue|d
Jojsuoseay wouyuoneinaqg

seo02/veoz

JUSLIDABIYDY
1€NIOVxx

s202/v202

3o8.4e] |[enuuy
pauue|d

tveoz/se02
aduewiojiod

[en3oy payipny

€202/2202
2duew.ojiod

[en3oy payipny

403edipuj
andano

andiano

2Wo21IN0

ONINNVI1d ANV LN3IWdOT3A3A € INNVIO0Ad

PARTB

PERFORMANCE INFORMATION



18|
papN|DUOD SeM
$I212W Jews Jo
uoledo|jeal ayl
‘ueld asuodsay
sisuD AbJau]
31 Jopun wayy
01 pa1ed0||e se
sI919W paubisse
4o eronb 112y}

dwwelboid
1usWwiade|dal
Jauwllojsueny
U1 Yum aulj Ul
saiedipiunw

dn Bujpyel ou ‘paj|eIsul [eD0| 9 U] ‘dwwelboid
IUSINYINYF JO | 10U 2IM SIDIW | "P3||eISUl SI21aW ‘008Y [SEENRIEIET JuaWade|dal
A1) 9y 01anQ WS Q0SS 1BWS 005 | SIID Hews "J01eD|PU| MIN JOIBDIPU| MIN | MBWS JO JSqUINN 1919 1ews
-dwweiboid
asuodsai sIsiD
ABiaua ayy
ur s309(oud Jo
2dods |euonippe
S1epouWwodde
0} paonpal
sem pade|dal ‘dulwelboud ‘swwelboid ‘salyjedpiunw
sI2Ullojsues) JUSWade|dal JuswWiade|dal ‘sanjedidiunw [ED0] 9 Ul
JoJagquinu | JaUJOjSuUBIl By} Jswilojsuen |eD0] 9 Ul paoe|dai
ay1'sanioud | Jspun pade|dal 3y} Japun paoe|dal Slauliojsuely ‘dwwesboud
Buiredwod 10U 2Jam paoe|dal aiam SI2UUIOJSURI} EINIBEIETe) JusWade|dal
sylo0o1ang | SISUIOJSURI] 67 | SIDULIOJSURI] | € 9A12342d 09 "J01eDIPU| MIN JO1eDIPU| MIN JO JIaquINN Jawiojsuel|

suoneinsp
Joj suoseay

seoz/veoe
JUSWIAASIYOY
(enjdy o)
19843 pauue|d
wio.y uoneInag

s202/v202

JUSWIDABIYDY
18NV xx

5202/v202

1984e] |lenuuy
pauueld

tv2oz/c202
aouew.o0449d

|enjoy paypny

€202/2202
aouewo41ad

|en3oy payipny

J103e01pu|
ndino

ndino

awo23n0

ONINNVY1d ANV LNIWdJOT3IAIA ‘€ INNVIOO0dd

ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



TUsW9| 1S

[PWLIOJU| Ue Ul
paj|eisul J0u BUETIIENIELN
SeM PLD) OIDIN JUSWIDISS BUETIIENIELN JUBWISIS [EWLIOJU| IO} EOIETEES
ay1 ‘sanuond [ewIoju| ue [PLLIOJU| UB [PLLIOJUI U padojanap [EWLIOJU| IO}
pbunadwod ul pajjeisul ul pajjeisul 10} padojanap spuboniw | Jamod pub o 01
Jay10 01 ang pUD OIN 0 PUD OIN O puboIN | “JO}EDIPU| MIN “JO1EDIPU| MIN JO JaqUINN $$92D8 9PIAOIY
‘1eaA |eldueuy
3Y1 JO pua ay3
Aq 219|dwod
9658 SeM ‘BIngsauueyor 199415 uequnQ
"pa19|dWoD usWYsIgINgal JOAUDBYIUI | pue dIeAA UYOS)
JOU SeM YIOM | 'Pa13|dwiod J0u uonels Jjamod 192115 uegIng paysiginyal sauUIgIN| seo
uswysiginal | 1991S ueging Jo 1900 199415 4O uons|dwod SUOoe1Ss Jomod 324D uadQ 4o
9U1J0%SL | (MINOS) 1920 0 uegind oyl | (MINOS) 1920 L JO1ESIPUI MON 101e2IPUI MON | 190 JO 12qUINN usuysiginjay
-dwweipoid
asuodsai SISl
ABiaua ayy
ul s309(oud Jo
2dods [euonippe
91EPOWUIODDR
01 PadNPal sem
pajjelsur sybi|
1sew ybuy Jejos ‘sanijedidiunw ‘saijediduNW
JO Jaqwinu [ED0] 9 Ul [e20] 9 Ul
2y1 ‘senuond ‘Pa)|eIsul 10u ‘pa)||eISUl pa)||eisul pajjeisul s1yb|
Buiredwod | auam siybijasew | 21am s1ybij isew s1ybl| 3sew 1sew ybuy Jejos 'suole||eisul
Jsylo o1anQg yb1y Jejos 9¢ ybiy Jejos |z ybiy Jejos /g "J01eDIPU| MIN JO1EDIPU| MIN JjoraquinN | 1sew ybiH sejos

suoneinsp
Jojsuoseay

seoe/veoe
JUSWIBAIYOY
|enjdoy o}
19843 pauue|d
wio4y uoneInaqg

G5202/v202

JUSWIDABIYOY
18NV xx

5202/v202

1984 |lenuuy
pauueld

tv2oz/c202
aouew.io449d

[en3oy paypny

€202/2202
aouewaoi19d

|en3oy paypny

Jojeaipu|
ndino

indino

awooIN0

ONINNVY1d ANV LNIWdJOT3IAIA ‘€ INNVIOO0dd

PARTB

PERFORMANCE INFORMATION



183k [ePURUY 97-5707 243 O}
P2.I9JIP S| JUDUID[IIDS [BUWIOJU| U Ul PLD) OIDIN B [[eIsul 03 103foid ay |

ek [eIDURUY 97-G207 941 Ul pa1ajdwiod
3Q [|IM UOoI1R1S Jamod | DD 19911 UBGIN 9Y3 JO JUSWIYSIGINI 9y |

‘Jeak [elourUY
97-G207 943 Ul pa||eIsUl 9q O3 J9A0 paliied a1am s1ybi| 1sew ybiy Jejos

JedA |e1dpuRUY 97
-GZ0Z 941 Ul p3|[e1SUl 90 O J9A0 PILLIED SI9M SUOINR|[PISUl 212U 1IeWS

"SUOISIDOP PawIojul 93ew 01 a|doad s|geus 0}
|IP1SP Ul paule|dXa 37 |[IM SIUSWISIIND3I YJOM 3] IOM SY1 JO 2inleu
31 01 aNp Aep 3uo Jaye sawweiboid syl 1xa oym sjdoad ale ay |

«

«

«

«

«

"awiuleiboId SISUIIOSURIY DAINDRJP JO JUSWdR|da) SY3 Ul 1DYap Sy}
10} dn 93BW 01 SUOP 3] ||IM YIO0M IO 4BSA [BIDURUL 97/5707 943 U]

SIETA

[BIDURUY 97-5707 241 Ul parioddns aq [[im ‘AIsAllRp 921A435 [edDjunud
10edwll ||IM YDIYym ‘sanss| 1usbin ssaippe 03 sweal Aleul|dipdsip-inu
ybnoaya s||iys [ea1uyda1 Yum pauoddns 10u sem 1eyl Aljedpiunud sy |

"PoYDORII-ISe) G O} JOPIACID 9DIAISS B
Bunujodde jo ssax0id 3y yum 4eak [e1duBUY 9Z-5207 941 01 PaLia)ap
sem ue|d 1uswabeuew J91sesIP € [9A9] e dojaaap 01 123foid ay |

«

«

«

2ouew.019daapun JO seale dWo249A0 03 ASarells

aanjipuadx3y

12pun/(4an0)

aanyipuadx3y
lenjoy

t20z/c202

uoneladoaddy
leuld

aanyipuadx3y
19pun/(49A0)

aanyipuadx3y
|enjdy

s20z2/v202

9¢8 Lv9 L6S €LV T6S €1879 96 L6V LLLYSS |ejol

el 68 (8¥ L06 8y €919 6v9 L0V L9 aindnaselu| [edpiuny

95 evC 89 508 89 L6€ L10 €S 14143 Juswabeue|y Jaisesig

1444 S6¥ LC 6el LC €9 8eC ¢ §/8CC UOHEeUIPIOO] dd|

VA Sloel ccoel 951 090 6 9lc6 Juswabeue|y asn pue
000,y 000.4 000,

uoneludoaddy
leuld

aweN sawweagodd -qns

aun}ipuadxs sawweagoad-gns

$3109(01d ue|d U Aliold A33 0| JO 1SI| B YlM PapN|DuU0d bupssw ay |
"uoibay buagipas ay1 ulym s1sfoid |NAQJ 4o uoneluswa|dwl pue uolie1aldiaiul SAIIDRYS Sy3 S1el|IDe) 01 G707 A1eniga4 9 uo pjay sem bunasw dewpeos NAJ
3y ‘s1dafoid uopesijeraal gD ayi Joy padojsasp sem ueid uoddns pue uoneiusws|du ue ‘gnH NG 943 JO 1ed sy 1109(0id s1j0d011043Y [ERA 9Y1 JO UOISN|DUl SY3
yum parepdn sem ue|d auQ Axjedidiuniy 1o03sIg BUagIpas oy pasieuy aiam SYO L ,S991Iwlo) INAQ ‘Paonpoid alam suodas uopeiuswaiduw| INAd A4 'S20T
Y2DJBA 90 O3 70 WOJ PI2Y 219M SDUIISSW WNJOS YO [eDIUYD3] Aj4a1ienb soam NG 94 Suoibal [eidulaoid SAY [je Ul SZ0Z AJenigad |2 01 /| WOI) PSUSAUOD SI9M
SJUSWabebUT [PI01D9SI9IU| PROIg [BIUSWIUISACDISIU| d(| [enuue-Ig PUODas 9y "Se0z Alenuer Og O3 |7 WOl PAUSAUOD 2JaM Siabeuel dd| 104 SUOISSas Bululel)
19ysaijai dq| ‘padojpasp sem Gz0z-+207 40 polad ayi 10) 110day uopeiusuws|du| yJomaweld Juswdopas [elreds businen ay] 21n1puadxs 968 JO 9briaAR ue
Ul buinsal auads sem 000 £96 L6174 JO JuNowe ue Ydiym JO ‘000 Z/Z/ 1SSY 40 196png paisn(pe |e101 e paledo|je sem aululelbold buluue|d pue Juswdojaasg ayl

s198pnq yHm asuewaojsad Supjui

ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



4.4. Programme 4: Traditional Institutional Management

Purpose: This strategic posture seeks to secure trust and prosperity across the length and breadth of the Gauteng
Province. Supportto the Institution of Traditional Leadership in the implementation of policies, norms and standards,
systems, and regulatory framework will contribute to the impact. Cultural heritage must be preserved, and social
cohesion promoted across the province. How this is to be done is through supporting the two institutions of
traditional leadership. The assumption being made is that the support will lead to preserving cultural heritage and
promoting social cohesion, integrated cities, and sustainable livelihoods.

Subprogrammes

» Traditional Institute Admin

» Traditional Resource Admin

» Rural Development Facilitation

» Traditional Land Admin
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S. TRANSFERPAYMENTS

5.1. Transfer payments to municipalities

The department made transfers only to municipalities

The table below reflects the transfer payments made for the period 1 April 2024 to 31 March 2025

Name of Type of Purpose for Did the dept. Amount Amount Reasons for
transferee organisation whichthe comply with Ftransferred spent by the funds
funds were s38 (1) (j) of (R'000) municipalities ut\s.pen.t.by
used the PFMA municipalities
Merafong Municipality | Expanded Yes 500 500 -
City Local Public Works
Municipality Programme
(EPWP)
Lesedi Local | Municipality |Expanded Yes 1000 772 -
Municipality Public Works
Programme
(EPWP)
Mogale Municipality | Expanded Yes 500 497 -
City Local Public Works
Municipality Programme
(EPWP)
West Rand Municipality | Functional Yes 3600 0 -
District Fire and
Municipality Rescue
Services
Midvaal Municipality | Functional Yes 2200 0 -
Local Fire and
Municipality Rescue
Services
Lesedi Local | Municipality |Functional Yes 4200 1260 -
Municipality Fire and
Rescue
Services

There were no transfer payments which were budgeted between 1 April 2024 to 31 March 2025 that were not
made
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6. CONDITIONAL GRANTS

6.1. Conditional grants and earmarked funds paid

The table below detail/s the conditional grants and earmarked funds paid by the department.

Conditional Grant 1: EPWP

B a1 e e [ A dek e kg o | Three municipalities (Merafong, Lesedi and Mogale City
grant has been transferred Local Municipalities)

Purpose of the grant Expanded Public Works Programme

Expected outputs of the grant Job creation opportunities in the communities
Actual outputs achieved Job opportunities created

Amount per amended DORA R2 000

Amount transferred (R’000) R2 000

Reasons if amount as per DORA not N/A
transferred

Amount spent by the department/ R1769

municipality (R"000)

Reasons for the funds unspent by the Municipalities still have the fourth quarter of their financial year
municipality remaining to fully expend the fully allocated funds. The municipal
financial year concludes on 30 June 2025

Monitoring mechanism by the Reports from municipalities
transferring department

6.2. Conditional grants and earmarked funds received

The table/s below details the conditional grants and earmarked funds received during the period 1 April 2024 to
31 March 2025.

Conditional Grant EPWP:

Department who transferred the grant National Department of Public Works

Purpose of the grant Expanded Public Works Programme

Expected outputs of the grant Job creation programme
Actual outputs achieved Job opportunities created
Amount per amended DORA R2 000

Amount received (R"000) R2 000

Reasons if amount as per DORA was not received N/A
Amount spent by the department (R’000) R2 000

Reasons for the funds unspent by the municipality Municipalities still have the fourth quarter of their
financial year remaining to fully expend the fully
allocated funds. The municipal financial year concludes
on 30 June 2025

Reasons for deviations on performance N/A

Measures taken to improve performance N/A

Monitoring mechanism by the receiving department  [REoelteRitelninVallaferll=
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7. DONORFUNDS

7.1. Donor Funds Received

The Department did not receive any donor funds during the period under review

8. CAPITALINVESTMENT

8.1. Capital investment, maintenance, and asset management plan

The Department does not have any capital investment, maintenance, and asset management plan.
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The Department is committed to maintaining the
highest standard of governance in managing the
public finances and resources. This involves controls
put in place, compliance with relevant legislation and
the establishment of different structures to ensure
good performance in all areas.

The Department has an approved Risk Management
Policy, Strategy and Implementation Plan in place
to guide the implementation, management and
monitoring of risk action plans at all levels.

Strategic and operational risk assessments are
undertaken at least annually to satisfactorily identify
risks that might hinder the achievement of objectives.
Risk Registers for each of the above-mentioned
categories are in place and are monitored for progress
regularly. New and emerging risks are identified by Risk
Owners, and the implementation of the action plans
is monitored by the Risk Management unit. when the
Risk Management unit monitors the progress on the
implementation plan.

Progress in the management of all risks is reported
quarterly to the Risk Management Committee (RMC),
which is chaired by an Independent Chairperson.

The Risk Management Committee was fully functional
throughout the financial year 2024/25 and advised the
Executive Management Team whenever necessary
on the management of existing risks, identification
and assessment of emerging risks, including progress
reported on the implementation of action plans, so
that risk can be reduced to an acceptable level.

The Provincial Audit Committee was fully functional
and served as an advisory support to the Department
on the effectiveness risk management system,
including management and monitoring of risks.
There was a progress in mitigating/reducing risks, and
that led to improvement in terms of Departmental
performance.

With a focus on preventative measures, the
Department conducted a fraud risk assessment in the
2024/25 financial year. A Fraud Prevention Plan (FPP)
and Fraud Response Policy aligned to the fraud risk
assessment were developed and approved. The plan
was implemented throughout the year.

ANNUAL REPORT 2024/25
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Ethics, Fraud Prevention and Anti-Corruption
Awareness Campaigns were conducted to sensitise
staff on Departmental values and zero tolerance
for fraud and corruption activities. Officials were
encouraged to report cases of fraud and corruption
via the National Anti-Corruption Hotline, while
others are also reported via the Premier’s Hotline. In
addition to reporting suspected fraud and corruption
to the national hotline, staff are encouraged to make
disclosures through internal mechanisms such as
the Office of the Chief Risk Officer, legal services,
and security management. Allegations of fraud and
corruption are referred to the Gauteng Premier’s
Office for investigations, and appropriate actions are
taken based on the recommendations of the reports.

The Fraud and Corruption function is currently
performed at the Office of the Chief Risk Officer, with
one (1) Ethics Officer appointed to carry out the duties
outlined in the ethics plan for the reporting period.
The capacity of the unit will be strengthened once the
proposed structure is adopted by the Department of
Public Service and Administration (DPSA).

4. MINIMISING CONFLICT OF
INTEREST

A conflict of interest arises when a financial or other
private interest or undertaking that could directly or
indirectly compromise the performance of the public
servant’s duties or the reputation of a public servant’s
department in its relationship with its stakeholders
takes place.

Senior Management, Middle Management, Assistant
Directors, Finance and Supply Chain Management
officials are required to disclose their financial
interests on a national system owned by the DPSA. Al
officials who were eligible to disclose their financial
interests during the year under review disclosed
them. Furthermore, the Gauteng Audit Services
performs bi-annual data analysis reviews to identify
any areas of direct or potential conflict of interest.
Recommendations from the internal audit report are
implemented.

PARTC
GOVERNANCE

Awareness campaigns on Remunerative Work outside
public services were conducted to eliminate any
direct or potential conflict of interest.

S. CODE OF CONDUCT

The department has an Ethics Committee which is
chaired by a member of the Executive Management
Team. There is an ethics awareness plan which is
implemented throughout the year with specific focus
on the following:

» Gifts and donations;

» Remuneration work outside public service,

» Financial disclosures;

» Performance of duties with professional due
and care;

» Personal Conduct: Acting responsibly as

far as the use of alcohol beverages or any
other substance with an intoxicating effect is
concerned!

There were no cases of misconduct that were reported
and investigated during the year under review..

6. HEALTH,SAFETYAND
ENVIRONMENTAL ISSUES

The main challenges of the Department since the loss
of officesasaresult of the tragedy of the Bank of Lisbon,
has been the availability of Office accommodation.
The Department had occupied temporary Office
accommodation. Occupational health and safety
challenges emanated in some cases, though were
managed.

The Department has a functional OHS Committee
with two 16.2 appointments, and 31 committee
representatives appointed as evacuation marshals,
first aiders and fire fighters. With regards to training, all
committee members are trained in all OHS functional
areas. Furthermore, the Department is working
toward testing its current Emergency Preparedness
Plan, reasonable accommodating Employees with
Disabilities and upskilling its committee members.



2.

PORTFOLIO COMMITTEES

Resolution Subject Details Response by the department Resolved
No. (Yes/No)
N/A Response to the The Portfolio Committee Response: Yes
Portfolio Committee | therefore reiterates that Proposals for budget shifts and virements
on COGTA oversight | fund reallocations between pe 9 .
R are discussed at management meetings
Report on the Detail programmes should translate )
. . where the impact of the proposals on
of the Provincial to a more robust planning ) ) )
. : the achievement of targets as outlined in
Adjustments and budgeting process and
ol . the Annual Performance Plan (APP). Once
Appropriation Bill furthermore conduct a thorough : )
the proposed shifts and virements are
(G003 - 2024) for assessment to accurately aareed Ubon by prodramme manaders. the
COGTA determine the resource needs 9 p y p 9 - gers,
proposal is submitted to Provincial Treasury.
of each programme. Proper
planning is crucial to ensure The shifts and virements are implemented
that each programme has the once approved by Provincial Treasury.
resources it needs to achieve its o .
) Provincial Treasury communicates the
goals effectively. o .
guidelines and the requirements for
Provide the measures the the preparation of the budget with the
department is implementing timeframes. The budget is based on the
to ensure shifting of funds per Medium-Term Development Plan (MTDP/
programme are well coordinated | Strategic Plan). The budget preparation
to ensure programme process goes through several consultation
continuation; processes. Internally, programme managers
! make inputs to the budget in line with the
Provide procedures and oo .
) priorities as set out in the MTDP and the
processes on the consultations APP
with programme managers '
on the management of their The department presents the budget
budgets and expenditures. to Provincial Treasury through MTEC for
consultation, review and recommendation
to the Premier’s Budget Council (PBC)
where final budget allocation is approved.
Programme managers are furnished with
weekly and monthly expenditure reports
for monitoring. Progress on budget
performance is discussed in monthly
management meetings attended by
programme managers where proposals
and discussions around budget shifts
and virements are discussed and taken.
Monthly reports on budget performance
are submitted to Treasury.
Response to the Meter discrepancies Response: Yes
Portfolio Committee
The Department must ensure The department deployed revenue
on the COGTA o ) :
. that municipalities conduct experts is to Review, Enhance, Develop
oversight Report on . I
: regular audits of the Meter and Implement Simplified Revenue Plan
the Third Quarterly ) i ) o
Service Report and Meter project to assist 6 Municipalities in Gauteng
report of COGTA for I . : ) . .
2024/25 FY Reading File to identify and (Mogale City, Emfuleni, and Rand West City
rectify discrepancies promptly. Local Municipalities).
The department must also Through this project the analysis and
support municipalities by review of accounts without meter readings
ensuring improved integration was conducted, the meter reading files,
between metering systems and | and GIS data analysis were to include
consistent accurate data across review of accounts without movement and
all reports. faulty meters and interventions/remedial
actions based on the analysis.
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Resolution Subject

No.

Details

Response by the department

The analysis and review of accounts

made findings in relation to read and
unread meters. The unread meters were
investigated and allocated for field
verifications to enhance data credibility and
billing accuracy.

Furthermore, the following
recommendations were also made
to municipalities and some instances
implemented:

Stand Audits on meter-replaced properties
(Joint exercise between Revenue and
Service Departments.

Relocation and replacement of meters for
access.

Assistance from Service departments to
attend to maintenance errors.

Political intervention for No-Go Areas.

Data Cleansing (ongoing), check readings,
audits, etc.

In addition, through the capacity support
initiative on conducting an audit and
correction of Large Power and Water Users
billing data and facilitate payment from
the Large Power and Water Users in six
Gauteng Municipalities, large user accounts
that were not linked to any electricity or
water meter services were identified and
subsequently linked to the correct meters
that enabled them to be correctly billed
for the services consumed to avoid long
overdue estimations that in most cases
resulted in under billing.

Resolved

(Yes/No)

Furthermore, the
department must ensure
that municipalities provide
training for staff on the
importance of accurate data
entry and reconciliation
processes.

Meter reading Standard Operating
Procedures were developed, and training
was undertaken with relevant officials
within the municipalities, as well as to
those service providers responsible

for meter readings appointed by the
municipalities.

The Department must ensure
the following before budget
allocation:

Enhance planning processes

to ensure that projects are
well-defined and feasible before
allocation of Funds.

The Annual Procurement Plan (APP) is
prepared and approved together with the
budget and the Annual Performance Plan
(APP) to ensure that there is alignment
between all these areas. Projects are
included in the procurement plan in line
with the identified objectives and priorities
and budget allocations.
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Resolution Subject

No.

Details

Address procurement
delays by streamlining
the procurement process
and reducing bureaucratic
hurdles.

Response by the department

The Department has improved the
capacity of SCM to ensure that bottle
necks within the procurement process are
addressed. Performance monitoring on
the procurement plan is done regularly
and formally reported on a monthly basis
with remedial actions recommended

and implemented for identified poor
performance.

Resolved
(Yes/No)

Conduct regular progress
reviews to identify and
address any issues that may
be causing stagnation in
project implementation.

The department has established contract
management unit in line with Treasury
guidelines. The unit will be monitoring
contract performance and will be reporting
to Treasury on a monthly basis.

The Department must
provide the following
support to the City of Joburg:

Boost capital investment in
infrastructure projects to address
decaying infrastructure and
improve service delivery.

The department conducted a Municipal
Bulk Infrastructure Workshop on 11
December 2024 with the following
stakeholders to enable capital investment
to the City of Johannesburg Metropolitan
Municipality with the following
stakeholders:

» Industrial Development Corporation
of SA

»  Development Bank of SA - Vumela
fund, Infrastructure fund, and others

»  GIFA - BFI fund, public private
partnerships

» Infrastructure SA
»  New Development Bank
»  World Bank

» Agence Francaise de Développement
(AFD)

The meeting discussed the options
available to all municipalities for
development of infrastructure be it bulk or
distribution. The timelines for submission of
the proposal to Infrastructure South Africa
were deliberated on and requirements for
accessing the funds.

The City of Johannesburg Metropolitan
Municipality has submitted proposals
for funding, through the Budget For
Infrastructure Facility from National
Treasury.
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Resolution Subject

No.

Details

Capacity Development Delays

The Department must fast-track
the SCM processes to ensure
timely appointment of necessary
experts.

The Department must also
review and improve recruitment
strategies to attract qualified
candidates for critical positions.

Establish clear timelines for
appointment of service providers
and hold responsible parties
accountable for delays.

Response by the department

The Department has improved the
capacity of SCM to ensure that bottle
necks within the procurement process are
addressed. Performance monitoring on
the procurement plan is done regularly
and formally reported on a monthly basis
with remedial actions recommended

and implemented for identified poor
performance.

The Department is already engaged on
the procurement process of the Service
Provider/s on the appointment of Experts.
This process is anticipated to be finalised in
the next three weeks.

The Supply Chain Unit has standard
operating processes that guides the
appointment of service providers. The
status of procurement is monitored
regularly with areas of concern identified
and addressed timeously.

Resolved
(Yes/No)

8. SCOPARESOLUTIONS

Resolution No.

Details

Response by the
department

Resolved (Yes/No)

N/A

N/A

N/A N/A

9. PRIORMODIFICATIONS TO AUDIT REPORTS

The department obtained a clean audit outcome in the current year and the past years
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10. INTERNAL CONTROLUNIT

In implementing section 38(1) (a)(l) of PFMA which states that “The accounting officer for a department, trading
entity or constitutional department must ensure that the department, trading entity or constitutional department
has and maintain effective, efficient and transparent systems of financial and risk management and internal control’,

the Department performed the following functions:

Ensuring that Laws and
Regulations are complied

with (The department’s
internal processes are
functioning correctly).

Collecting and
analysing data related
tointernal controls and
providing feedback to
management regarding
effectiveness and areas
forimprovement.

Coordinating with
internal and external
auditors to facilitate

audits, providing necessary
documentation, and
following up on audit
recommendations.

This is mostly achieved through the Key Controls reporting and Compliance reporting.

11. INTERNALAUDITANDAUDIT
COMMITTEES

Key activities and objectives of the internal
audit

» Purpose and mandate

The purpose of the internal audit function is to
strengthen governance, risk management, and control
processes; its effects extend beyond the organisation.
Internal audit contributes to an organisation’s overall
stability and sustainability by assuring its operational
efficiency, reliability of reporting, compliance with laws
and/or regulations, safeguarding of assets, and ethical
culture. various risk-based audits are completed by the
Internal Audit Function.

The Internal Audit Function’s existence is derived from
an Internal Audit mandate. Gauteng Audit Services
derives its mandate from the PFMA and the Treasury
Regulations. The PFMA Section 38 (1) requires that
the Accounting Officer for a Department, trading
entity or constitutional institution, must ensure that
that Department, Trading Entity or Constitutional
Institution has and maintains a system of internal
audit under the control and direction of an Audit
Committee complying with and operating following
regulations and instructions prescribed in terms of
sections 76 and 77.

» Vision and strategy

The Internal Audit vision is a desired future state, i.e, in
the next three to five years. The vision is designed to
inspire Internal Auditors to continuously improve. The
strategic objectives define achievable targets to attain
the vision. The supporting initiatives outline more
specific tactics and steps for achieving each strategic
objective.

An internal audit strategy is a plan of action designed
to achieve a long-term or overall objective. The
internal audit strategy includes a vision, strategic
objectives, and supporting initiatives for the internal
audit function. An internal audit strategy helps guide
the internal audit function toward the fulfilment of
the internal audit mandate.

» Charter, methodology, and internal audit
plans

The Internal Audit Charter is a formal document
that sets out the nature, role, responsibility, status,
and authority of Gauteng Audit Services. (GAS). It
provides the Chief Audit Executive (CAE), the Staff,
and Management of the GPG departments and
trading entities with a broad overview framework for
the functions of internal audit. And the Internal Audit
Charter is approved by the Audit Committee.

ANNUAL REPORT 2024/25
GAUTENG DEPARTMENT OF CO-OPERATIVE
GOVERNANCE AND TRADITIONAL AFFAIRS



An Internal Audit Methodology is a structured
approachthatinternalauditorsusetoensuretheirwork
is thorough, consistent, and compliant with standards.
A formal document that gives guidance on how the
audit process should be followed when performing
the Internal Audit work. And the Methodology is
approved by the Chief Audit Executive.

An internal audit plan is a structured document
that identifies areas of the department that will be
audited, the scope of the audit, assesses the risks
facing the department, defining the scope of the
audit, specifying the audit approach to be used,
developing an audit schedule, identifying resources
to perform the audit and establish a clear reporting
and documentation process. The Internal Audit Plan
has been very well executed in the year under review.

» Independence and objectivity

Independence relates to the Chief Audit Executive
reporting functionally to the Audit Committee
and administratively to the Head of Department -
Gauteng Provincial Treasury. This structure allows
GAS to have direct access to the Audit Committee
while maintaining its operational independence
from Management. Gauteng Audit Services has been
independent in performing its work.

Objectivity relates to the Gauteng Audit Service,
Internal auditors maintaining an unbiased mental
attitude that allows Auditors to perform audit
engagements objectively and in such a manner
that they believe in their work results, that no
quality compromises are made, and that they do
not subordinate their judgment on audit matters to
others. Internal Auditor were objective in performing
their work in the year under review.

» Internal audit modality

Internal Auditors use their Internal Audit professional
judgment when conducting their work. Internal
Auditors are professionals in performing their duties.
Internal Auditors use due professional care during the
performance of their duties.
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» Staffing

Gauteng Audit Services possesses staffing resources
with vast knowledge, experience, and adequate
competency needed that ensure that assurance
audits and advisory work are performed in alignment
with the department’s expectations and conformance
with standards. GAS staff possess relevant Internal
Audit qualifications and certifications to perform the
Internal Audit work.

» Quality assurance and
program

improvement

The Quality Assurance and Improvement Program
is a programme established to evaluate and ensure
the Internal Audit Function conforms with the Global
Internal Audit Standards, achieves performance
objectives, and pursues continuous improvement. The
program includes internal and external assessments.
Gauteng Audit Services has a Quality Assurance
unit that ensures that the Internal Assessment is
conducted, the ongoing review of the audit process is
done every financial year,and the External Assessment
is done every five years.

» Stakeholder relationships

Gauteng Audit Services maintains stakeholder
relationships continuously, through having ongoing
engagements with various Management Officials in
GPG departments, Audit Committee Members, and
the Auditor General. Stakeholder relationship is a
continuous exercise that GAS continues to maintain
good relations with various stakeholders throughout
the province.



»

Planned and completed audits

Number © Planned Audits Current
status

1 Support - Integrity Management at Municipalities Completed
2 Risk Management Completed
3 Follow up on Supply Chain Management Completed
4 Follow-Up on Auditor-General's (AG) Findings Completed
5 Municipal support — Energy Crisis Completed
6 Follow up on Support — Stability in Municipalities Completed
7 Review of Draft Annual Performance Report Completed
8 Performance of the Department against predetermined objectives Q1 Completed
9 Performance of the Department against predetermined objectives Q2 Completed
10 Management of funding of commissions established to resolve disputes In progress
11 Data Analysis — SAP ESS & PERSAL leave reconciliation Completed
12 2025-26 IT risk assessment Completed
13 Data Analysis — ETHICS / FIN / HR (1 Jan 2024 - 30 June 2024) Completed
14 User account management review Completed
15 Data Analysis — ETHICS / FIN / HR (1 July 2024 — 31 December 2024) Completed

»

Ad hoc projects

Key activities and objectives of the audit

There were no ad-hoc projects
» Internal audit recommendations

The Department was encouraged to strengthen
governance, risk management, and internal control
processes. Recommendations were aligned to the root
causes identified.

» Value add

Value-added findings are incorporated in the audits
that we conduct for the Department.

» Limitations

The Internal Audit team did not experience any scope
limitations in the financial year.

committee

Purpose and mandate

» The Audit Committee is established in terms
of the Public Finance Management Act and
National Treasury Regulations to provide
oversight responsibility on financial and non-
financial performance of GPG departments,
internal control systems, risk management,
ICT, governance and to give counsel to the
departments on any compliance with legal

regulations.
Independence
» The Audit Committee is an independent

governance structure established and
constituted in terms of section 38(1)(a)(ii)
and 77 of the Public Finance Management
Act (PFMA) and paragraph 3.1 of the Treasury
Regulations.
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Protecting the independence of the internal audit

function

» The Audit Committee ensure and protect
the independence of the internal audit by
reviewing and approving their three (03) years
audit plan and monitor quarterly progress
and implementation of the plans. The Audit
Committee evaluate Internal Audit function at
least annually to determine its efficiency and
effectiveness.

Performance against statutory duties

» The Audit Committee perform in terms of
the Charter (Terms of Reference) which is
aligned to the Public Finance Management
Act and Treasury Regulations. Their duties
and responsibilities are stipulated in the
above-mentioned regulations and are
monitored regularly to ensure its efficient and
effectiveness.

Composition of the audit committee

» The Audit Committee comprise of three (03)
independent members, of which one (01) is
appointed as the Chairperson.

Meeting attendance

» There were five (05) Audit Committee
Meetings held during the period under
review. All stakeholders and Audit Committee
Members attended the meetings as scheduled
and in terms of the Audit Committee Charter.

PARTC
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Combined assurance

» The Audit Committee review the effectiveness
of the Combined Assurance Model and its
implementation on a quarterly basis.

» The Audit Committee ensure sound
relationships with all assurance providers,
oversight structures and other stakeholders
to achieve an effective combined assurance
system.

Resolution of audit committee recommendations

» The Audit Committee Meeting resolutions for
2024/2025 financial year were addressed to
satisfactory.

Audit committee performance evaluation

» The Audit Committee evaluation outcome
for the period under review was effective,
meaning the Audit Committee were observed
as adding value to the Gauteng Government
Departments.
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Remuneration of audit committee members

Rates

» The Audit Committee Members are
remunerated for preparation and actual
duration hours of the Meetings, capped at
12 hours. The hourly remuneration rates are
R3076 and R2153 for Chairperson and Member
respectively. A special or ad hoc meeting is
remunerated at R5500 for Chairperson and
R5000 for a member.

Whether audit committee members who worked
or are working for an organ of state are being
remunerated

» All Audit Committee Member within the
Cluster 05 are not working for an organ of the
state.

Total audit committee expenditure for the
reporting period.

» The total Cluster 05 Audit Committee
expenditure for the 2024/2025 reporting
period amounted to R426 262, inclusive
remuneration for all scheduled, in-committees
or ad hoc meetings.

We are pleased to present our report for the financial
year ended 31 March 2025, set out in three parts:

Part 1: Audit Committee Reflections -
2024/25

Chairperson’s brief reflections on key objectives and
activities of the AC:

The Purpose and mandate of the Audit Committee
is that it is established in terms of the Public Finance
Management Act and National Treasury Regulations
to provide oversight responsibility on financial and
non-financial performance of GPG departments,
internal control systems, risk management, ICT,
governance and to give counsel to the departments
on any compliance with legal regulations.

PARTC
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The Audit Committee is an independent governance
structure established and constituted in terms of
section 38(1)(@)(ii) and 77 of the Public Finance
Management Act (PFMA) and paragraph 3.1 of the
Treasury Regulations.

The Audit Committee declare any conflict of interest
when they sign their appointment contracts to serve
in the GPG Audit Committees. Also, in each Audit
Committee Meetings, Audit Committee Members
are offered the opportunity to declare any interest
relative to meeting agenda, and such are recorded
accordingly in the minutes.

The Chief Audit Executive report functionally to
the Audit Committee and administratively to the
Accounting Officer: Gauteng Provincial Treasury. The
Audit Committee review and approve the Internal
Audit Plans and monitor quarterly progress report
against the IA plans. The Audit Committee provide
oversight and counsel role to the Internal Audit
activities, conduct one-on one meetings to address
and resolve differences and/or matters identified by
IA during their audits.

The 360-degree approach was conducted on the
evaluation of the Audit Committee function for
the period under review. The Audit Committee
evaluation outcome was effective, meaning the Audit
Committee were observed as adding value to the
Gauteng Government Departments. Any challenges
or shortcoming identified during the evaluations are
presented at the Provincial Audit Committee Meetings
by Secretariat and addressed during the period under
review or within stipulated timeframes.

The Audit Committee has complied with its
responsibilities  arising  from  Public  Finance
Management Act and Treasury Regulations. The Audit
Committee understands and has internalised the
requirements of the Global Internal Audit Standards™
in its work. The Audit Committee reviewed and
adopted appropriate formal terms of reference as
its Audit Committee Charter, has regulated its affairs
in compliance with this charter, and has discharged
all its responsibilities as contained therein. The Audit
Committee can confirm that it has functioned without
hindrance or limitations throughout the reporting
period.



Part 2: Audit Committee Composition and Meeting Attendance

The audit committee consists of three (03) members. The committee is properly constituted, with a balanced
representation of independent members with a diverse and appropriate mix of qualifications, skills, and experience.
The committee convened five (05) times during the year for the ordinary meetings.

Name (Position) Qualifications Isthe AC Number of Number
member an ordinary of special

employeeofan meetings meetings
organ of state? attended attended
(Yes /No)

Mr. Mandla Ncube » AAT Diploma in Accounting | No 2 0

(Former Chairperson) | » Certificate of Training in
USAID funded projects

» Certificate in Internal
Auditor

» Certificate in Corporate
Fraud Manager

» Certificate in Control Self-
Assessment (QAR)

Mr. Stanley Ngobeni |» Master of Philosophy of No 3 0
International Business

(Interim Chairperson)

» Doctor of Philosophy in
Business Management
(current)

» Master of Business
Administration

» Master of Commerce in
International and Domestic
Taxation

» Bcompt Honours (CTA)

» Bachelor Accounting
Science (Hons)

» Bachelor of Commerce

» Higher Diploma in
Computer Auditing

» Certificate in Labour

relations
Ms. Yongama Pamla- |» Postgraduate Diploma in No 5 0
Dhludhlu Accounting
(Member) » Postgraduate Diploma in

Management (Financial
Accounting)

» Bachelor of Commerce
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Name (Position) Qualifications

Number

of special
meetings
attended

Number of
ordinary

Isthe AC
member an

employeeofan meetings
organ of state? attended

Ms. Pumla Mzizi » Honours Bachelor of
(Member) Commerce in Transport
Economics.

» B Compt Honours (CTA)

» B BusSci Finance Honours

(Yes /No)

No 5 0

Part 3: Audit Committee Focus Areas
Effectiveness of the internal control systems

Based on the results of the audits performed and the
follow up reviews conducted, the overall opinion
on the internal control design was Adequate but
Ineffective to ensure that the Department objectives
willbe achieved.The Audit Committee will monitorthe
Department to focus on improving the effectiveness
of controls in the following areas:

» Support - Integrity Management at
Municipalities;

» Municipal support — Energy Crisis;

» Audit of the performance of the department
against predetermined objectives.

Effectiveness of the Internal Audit Function
(IAF)

Gauteng Audit Services derives its mandate from
the Internal Audit Charter, PEMA, and the Treasury
Regulations. The PFMA Section 38 (1) requires that
the Accounting Officer for a Department, trading
entity or constitutional institution, must ensure that
that Department, Trading Entity or Constitutional
Institution has and maintains a system of internal audit
underthe controland direction of an Audit Committee
complying with and operating in accordance with
regulations and instructions prescribed in terms of
sections 76 and 77.

Treasury Regulations 3.2 require that each institution
to which these Regulations apply must have an
Internal Audit Function.
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The Internal Audit Function strengthens the
Department’s ability to create, protect, and sustain
value by providing Management and, ultimately, the
Audit Committee with independent, risk-based, and
objective assurance, advice, insight, and foresight.

Audit committee concluded that internal audit
performance and effectiveness is satisfactory:

» Reviewed and approved the annual Internal
Audit plans and evaluated the independence,
effectiveness and performance of the internal
audit function;

» Considered the reports of the Internal Auditors
on the Department’s systems of internal
control;

» Reviewed issues raised by internal audit and

the adequacy of corrective action taken by
management in response thereto

Activities of the IAF

The following was reviewed by Internal Audit during
the year under review:

» Support - Integrity Management at
Municipalities

» Risk Management

» Follow up on Supply Chain Management

» Follow-Up on Auditor-General's (AG) Findings
» Municipal support — Energy Crisis

» Follow up on Support — Stability in
Municipalities

» Review of Draft Annual Performance Report

» Performance of the Department against
predetermined objectives Q1



» Performance of the Department against
predetermined objectives Q2

» Data Analysis — SAP ESS & PERSAL leave
reconciliation

» 2025-26 [T risk assessment

» Data Analysis — ETHICS / FIN / HR (1 Jan 2024 -
30 June 2024)

» User account management review

» Data Analysis — ETHICS / FIN / HR (1 July 2024 -
31 December 2024)

Effectiveness of risk management

Progress on the departmental risk management
was reported to the Audit Committee on a
quarterly basis. The Audit Committee commends
the effort made by the Department to improve its
risk management processes, although some areas
still require improvement. Management should
take full responsibility for the entire Enterprise Risk
Management Process and continue to support the
Chief Risk Officer to enhance the performance of the
Department. The Department should enhance its
decision-making processes to be embedded with risk
management considerations.

Adequacy, reliability, and accuracy of
financial and performance information

The Audit Committee reviewed the quality, accuracy,
uselessness, reliability and appropriateness  of
quarterly and annual financial reporting and the
Audit Committee is satisfied with the content and
quality of financial and non-financial quarterly reports
prepared and submitted by the Accounting Officer
of the department during the year under review and
confirms that the reports were in compliance with the
statutory reporting framework.

Accounting and auditing concerns identified
as aresult of internal and external audits

The Audit Committee held separate in-committee
meetings with Management, Auditor General of South
Africa and Internal Audit were there was a need, to
address findings raised by the auditors. Management
mitigated action plans for audit findings and where
audit findings are still not implemented, Management

have put measures in place to resolve them with due
dates.

Compliance with legal and regulatory
provisions

During the year, the Audit Committee, Management,
Internal Audit, and Auditor-General of South Africa
identified a number of instances of non-compliance
with enabling laws and regulations. As a result, the
Audit Committee suggested the establishment
and implementation of an effective compliance
management system to address issues of non-
compliance with laws and regulations.

The quality of the in-year management and
monthly/quarterly reports submitted in
terms of legislation

The Audit Committee would like to commend the
department for reporting monthly and quarterly
to Treasury as is required by the PFMA. The Audit
Committee recommends that the department should
fully comply with section 40(1) of the PFMA, in so far
as management’s review and monitoring of financial
reports and performance information reports

Combined Assurance

The Combined assurance framework does exist within
the Department. Management quarterly reported to
the Audit Committee on the coordinated approach
that integrate the Risk Management and assurance
activities within the Department to optimise the
effectives if controls.

Evaluation of the annual financial statements

Prior to submission to the AGSA for auditing purposes,
the Audit Committee reviewed and recommended
the Department’s Annual Financial Statements
on the 26 May 2025. The Audit Committee agrees
with and accepts the Auditor-General of South
Africa’s conclusions regarding the Annual Financial
Statements and recommends that the audited Annual
Financial Statements be accepted and read alongside
the Auditor-General’s report.
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External Audit

The Auditor General of South Africa as an independent
assurance provider attended all Audit Committee
Meeting during the financial year and participated
in the process. The Audit Strategy and Engagement
Letter were presented and endorsed by the Audit
Committee including the audit fees. The Auditor
General of South Africa engaged the Audit Committee
to provide progress update on the audit prior to
finalisation of the Audit and Management Reports for
the Department.

Auditor-General’s Report

The overall audit outcome of the department of
corporate governance and traditional affairs is
unqualified without findings (a clean audit). This is the
same as the previous year's audit outcome. The Audit
Committee commend the Department for the audit
outcome.

Conclusion

The Audit Committee wishes to acknowledge the
commitment and support of the Honourable MEC,
Head of the department and his staff, AGSA, and
Internal Audit of the department. Both political and
administrative leadership in the department played
ultimate and big role during the financial year.

Mr. Stanley Ngobeni

Chairperson of the Audit Committee

Department Cooperative Governance &Traditional
Affairs

Date: 31July 2025
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13. B-BBEE COMPLIANCE PERFORMANCE INFORMATION

The following table has been completed in accordance with the compliance to the BBBEE requirements of the
BBBEE Act of 2013 and as determined by the Department of Trade, Industry and Competition.

Has the Department / Public Entity applied any relevant Code of Good Practice (B-BBEE Certificate
Levels 1- 8) with regards to the following:

Criteria

Determining qualification criteria for
the issuing of licences, concessions

Response

Yes /No

Discussion

(Include a discussion on your response and indicate
what measures have been taken to comply)

The department will appoint a verification agency to
assist with the B-BBEE certificate level

schemes in support of Broad Based
Black Economic Empowerment?

o NO
or other authorisations in respect of
economic activity in terms of any law?
Developing and implementing a The preferential and procurement policy has been
preferential procurement policy? YES included in the Supply chain management policy of
the department
Determining qualification criteria for NO N/A
the sale of state-owned enterprises?
Developing criteria for entering NO N/A
partnerships with the private sector?
Determining criteria for the awarding N/A
of incentives, grants and investment NO
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In 2024-2025 period, the Directorate: Human Capital
Management made significant strides to achieve
progressin allareas of its responsibility. The Directorate:
Human Capital Management is committed to
providing a positive and supportive workplace
environment for all employees. The information
provided below provide a detailed account of
the human resources management function in
the department. The department has a total staff
establishment of 722 posts of which 613 were filled
as of 31 March 2025. The vacancy rate as of 31 March
2024 was at 15,10%. The Minister for Public Service and
Administration on 01 October 2023, issued Circular
49 and Directive on the implementation of control
measures aimed at assisting executive authorities
in managing fiscal sustainability during the process
of creating and filling vacant posts in departments.
This was amended and Circular 20 of 2024 and the
Directive on the implementation of control measures
aimed at assisting executive authorities in managing
fiscal sustainability during the process of creating and
filling vacant posts in departments was issued.

The department is yet to comply and meet the target
for employment of Women in SMS and People with
Disabilities. Representation of women in SMS as of
31 March 2025 was 35%, and People with Disabilities
stand at 1,93%. To enhance equity, the department
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will make targeted recruitment to those groups
that are under-represented. This will be achieved
through targeted recruitment and partnership with
institutions of Persons with Disabilities, once the
moratorium on recruitment is lifted, depending on
the outcome of the sought additional funding on
the Cost of Employment budget from the Gauteng
Provincial Treasury. The department has, however, not
met the 30% target of Youth in the department. As
of 31 March 2025, the representation of youth was at
6,5%. Measures will be put in place to employ youth
in the department.

The overall vacancy rate of the department as of 31
March 2025 was at 15,10%, which is higher than the
National benchmark of 10%. Efforts will be made
to recruit suitably qualified, capable, and skilled
workforce and to maintain the vacancy rate below
10% as prescribed by the Department of Public
Service and Administration (DPSA). The increase in
the vacancy rate can be ascribed to the DPSA Circular
49 and Directive on the implementation of control
measures aimed at assisting executive authorities
in managing fiscal sustainability during the process
of creating and filling vacant posts in departments.
The prioritisation of vacant posts to be filled will be
documented in a Recruitment Plan, and vacant posts
to be filled within the legislated timeframes.

For the period January 2024 to December 2024 (Table

ANNUAL REPORT 2024/25
GAUTENG DEPARTMENT OF CO-OPERATIVE
GOVERNANCE AND TRADITIONAL AFFAIRS



3.10.1), a total of 3,204 sick leave days were utilised,
compared to the 2,517 days utilised for sick leave in the
2023/4 calendar year. The number of staff members
who used sick leave grew to 195 in 2024/5 compared
to 180 in 2023/4.This reflects an average of 7 days sick
leave per employee who used sick leave, compared
to the average of 7 days sick leave per employee who
used sick leave in 2024/5 — meaning that the average
number of utilised days remained unchanged.

A total of 13,011 working days of annual leave were
utilised by 632 employees (on average 21 days per
employee) from the 2024 leave cycle, compared to
13,684 working days of annual leave utilised by 639
employees (on average 21 days per employee) in
the previous period (Table 3.10.3). The Capped leave
refers to leave accrued prior to 1 July 2000, which
employees can only be utilised after exhausting their
previous and current leave cycles'annual leave credits.
No capped leave days were utilised in the period 1
January 2024 to 31 December 2024 (Table 3.10.4).

A total of twenty-six (26) grievances were dealt with
in the reporting period and thirty-two (32) grievances

were dealt with in the reporting period, and eight
(8) of these grievances were resolved in 2024/2025.
No application for granting an Employee Initiated
Severance Package was received in the 2024/2025
reporting period.

2. OVERVIEW OF HUMAN
RESOURCES

2.1. HUMAN RESOURCES OVERSIGHT
STATISTICS

The status of human resources in the department.

The period under review marks the third and final
year of the 2022- 2025 MTEF HR Plan and a new HR
Plan for the 2025- 2028 period is in the process to be
developed, as per the directive on the development
of and reporting on HR plans in the public service
require and given that the Departments has a newly
approved five-year 2025 - Departmental Strategy for
the period 2025- 2030. The focus is to support the
Department to achieve this:

IMPACT STATEMENT: A functional and capable cooperative governance system that ensures responsive

and sustainable services to citizens.

» The Human resource priorities for the year under review and the impact of these.

I GEDITELLLOEIRICIE (M » The developed organisational structure is designed to deliver on the mandate

Review of the Department.

Training and
development -
workplace skills plans

Conducive and safe

working environment not having a

» Training and development initiatives focused on developing the
Department’s core competencies.

» Implementation of the identified training programmes served to fulfil and
ascertain progress/improvement in performance.

Employment Equity Plan EIN@elalo]|ElalechWi{aRial=N=as]o](0)agl=la 1l =o[V]is P Yei

» The Department does not have an office building, which leads to some staff

» conducive working environment.

LG RIE T EN M »  Meaningful contribution to the holistic development of human capital in the

Capital Management
as a solutions-oriented
business partner

Department.
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» Workforce planning and key strategies to
attract and recruit a skilled and capable
workforce.

The Departmentis continually focusingits attention on
developing and implementing a Workforce Planning
Strategy focused on attracting, retaining and capacity
building with the view of achieving its Mandate,
Strategic Objectives and Annual Performance Plans,
whilst operating in the cost containment measures
with all the competing strategic and operational
demands.

» Implementation of the salary grade
progression for Occupation Specific
Dispensation (OSD) and Non-Occupation
Specific Dispensation (non-OSD)
Employees:

The Department embarked on a massive redress
exercise of salary grade progression for the employees
who qualified for the same in terms of the applicable
Public Service Bargaining Coordinating Council
(PSBCC) Resolutions applicable to the OSD and
Non-OSD employees. The implementation not only
ensured compliance by the Department but also
showed a good-faith commitment to improving the
employees’ conditions of service by the Department.

» Employee performance management.

The Department has, in the period under review,
seen a marked improvement in compliance with the
implementation of the full cycle of the performance
management process and transactions, both at
salary levels 1-12 and SMS. The increased compliance
can be attributed to line management’s embrace of
their role in this instance as well as the employees’
increasing understanding of the importance of the
same in guiding their work deliverables and the
increasing awareness of the link to financial rewards,
such as salary grade progression as well as the notch
progression, where employees have complied with
the qualifying criteria.

» Employee wellness programmes.

The Employee Wellness Management continues
to be a priority service provision due to increasing
recognition that the health and well-being of the
COGTA employees directly impact the productivity
of the organisation. During the period under review,
the Department managed and delivered its insourced
service provision to ensure continuity of the service
as the transversal service had terminated. The core
function of the services, substantively, seeks to provide
employees with a full suite of Health and Wellness
Programme (EHWP) with access to professional
counselling and wellness services 24/7.

The services are aimed at helping employees
and their immediate family members to manage
personal and work-related problems that impact their
wellbeing, productivity, and performance at work
and personal/family environments. The participation
in Advocacy and Awareness, as well as in Health &
Wellness Education advocacy sessions, is helping
to increase utilisation of the service. These sessions
have seen encouraging growth, and the participation
rate suggests that the EHWP is responsive, and it is
proactively targeting the identified risks by flexibly
putting in place the value-adding interventions.
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2.2. Personnel-related expenditure

The following tables summarise the final audited personnel-related expenditure by programme and by salary
bands. It indicates the following:

» amount spent on personnel

» amount spent on salaries, overtime, homeowners'allowances and medical aid.

Table 2.2.1: Personnel expenditure by programme for the period 1 April 2024 and 31 March 2025

Programme Total Personnel Training | Professional Personnel Average
expenditure expenditure expenditure [Sandspecial| expenditure personnel
(R'000) (R’000) (R'000) services asa% cost per
expenditure of total employee
(R’000) expenditure (R’000)
Administration 165 015 97 236 721 4139 59% 700
Local Governance 275 648 223 340 21412 81% 571
Development and 491 964 60 899 393512 12% 870
Planning
Traditional 20406 14 608 4011 72% 1124
Institutional
Management
Total 953 033 396 083 721 423 074 42% 646

Table 2.2.2: Personnel costs by salary band for the period 1 April 2024 and 31 March 2025

Salary band Personnel % Of total No. of Average

expenditure personnel cost employees personnel cost

(R’000) per employee

(R'000)

Lower skilled (Levels 1-2) 158 0% 13 12

Skilled (level 3-5) 9429 2% 27 349

Highly skilled production (Levels 6-8) 218477 55% 419 521

Highly skilled supervision (Levels 9-12) 118 190 30% 121 977

Senior and Top management (Levels 49829 13% 33 1510
13-16)

Total 396 083 100% 613 646
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Table 2.2.3: Salaries, Overtime, Homeowners Allowance and Medical Aid by programme for the period
1April 2024 and 31 March 2025

Salaries Overtime HOMEOWREFS
Allowance
Amount Salaries Amount Overtime Amount HOAas
Programme (R'000 asa%of (GY0]0]0)! asa%of (R°'000) a % of
personnel personnel personnel
costs costs costs
Administration 63761 66% 447 0% 2 686 3% 4 341 4%
Local Governance 144 803 65% 62 0% 7 281 3% 14 261 6%
Development and 40127 66% 631 1% 1110 2% 2034 3%
Planning
Traditional 8634 59% 1 0% 139 1% 498 3%
Institutional
Management
Total 257 325 65% 1141 0% 11 216 3% 21134 5%

Table 2.2.4: Salaries, Overtime, Homeowners Allowance and Medical Aid by salary band for the period 1
April 2024 and 31 March 2025

Salaries Overtime HOMEOWREES
Allowance
Amount Salaries Amount Overtime Amount HOA as
Salary band (RO00 asa%of (R'000) asa%of | (R000) a%of
personnel personnel personnel
costs costs costs
Skilled (level 1-2) 158 100 0 0% 115 73% 349 221%
Skilled (level 3-5) 7 261 77% 86 1% 509 5% 893 9%
Highly skilled 133111 61% 728 0% 7820 4% 15904 7%
production
(Levels 6-8)
Highly skilled 83745 71% 327 0% 1871 2% 3516 3%
supervision
(Levels 9-12
Senior 33050 66% 0 0% 901 2% 472 1%
management
(level 13-16)
Total 257 325 65% 1141 0% 11 216 3% 21134 5%
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2.3. Employment and Vacancies

Table 2.3.1: Employment and vacancies by programme as on 31 March 2025

Programme Number of Number of | Vacancy Rate Number of
postson posts filled employees
approved additional
establishment tothe
establishment
Administration, permanent 1 1 0,00 0
Development and planning, permanent 23 16 30,40 0
Grd: cooperative governance, permanent 51 39 23,50 0
Integrated devel & sev del, permanent 26 23 11,50 0
Integrated development & service del 20 19 5,00 0
0506, permanent
Local governance, permanent 431 366 15,10
Pr1 administration, permanent 155 136 12,30
Traditional institution management (pr4), 15 13 13,30
permanent
Total 722 613 15,10 0

Table 2.3.2: Employment and vacancies by salary band as on 31 March 2025

Number of posts
on approved
establishment

Salary band

Number of posts

filled

Vacancy Rate

Number of
employees
additional to the
establishment

Lower skilled (1-2) 9 8 14,30 685
Skilled (3-5) 40 31 23,70 49
Highly skilled production (6-8) 480 409 14,90 0,00
Highly skilled supervision (9-12) 152 132 13,20 0,00
Senior management (13-16) 41 31 20,50 0,00
Total 722 613 15,10 734
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Table 2.3.3: Employment and vacancies by critical occupations as on 31 March 2025

Critical occupation Number of posts Number of posts Vacancy Rate Number of
on approved filled employees
establishment additional to the
establishment
Administration clerks, permanent 50 41 18,00 0,00
Administrative and governance 8 7 12,50 0,00
policy manager, permanent
Chief information officer, 1 1 0,00 0,00
permanent
Civil engineer, permanent 1 0 100,00 0,00
Communication and marketing 1 0 100,00 0,00
manager, permanent
Communication coordinator, 6,00 6,00 0,00 0,00
permanent
Community development 365 313 14,20 0
practitioner, permanent
Compliance officer, permanent 2 2 0,00
Computer quality assurance 1 1 0,00
analyst, permanent
Disaster management manager, 3 3 0,00 0
permanent
Dispatching and receiving clerk, 2 1 50,00 0
permanent
Engineering manager, 4 4 0,00 0
permanent
Ethics officer, permanent 1 1 0,00 0
Facilities manager, permanent 1 1 0,00 0
Finance clerk, permanent 1 1 0,00 0
Finance manager, permanent 3 3 0,00 0
Financial accountant, permanent 3 3 0,00 0
Food trade assistant, permanent 1 1 0,00 0
General accountant, permanent 6 6 0,00 0
Head of provincial department, 1 1 0,00 0
permanent
Human resource clerk, 1 1 0,00 0
permanent
Human resource manager, 1 1 0,00 0
permanent
Human resource practitioner, 5 5 0,00 0
permanent
Legal-related manager, 1 1 0,00 0
permanent
Light vehicle driver, permanent 4 4 0,00 0
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Critical occupation

Number of posts
on approved
establishment

Number of posts
filled

Vacancy Rate

Number of
employees
additional to the
establishment

Managers not elsewhere 1 0 100,00 0
classified, permanent

Middle manager: human 2 2 0,00 0
resource & organisational

development

Middle manager: administrative 3 3 0,00 0
related, permanent

Middle manager: engineering 13 13 0,00 0
sciences related, permanent

Middle manager: finance and 4, 4, 0,00 0
economics related, permanent

Middle manager: legal-related, 1 1 0,00 0
permanent

Middle manager: 3 3 0,00 0
communication & information

related, permanent

Mine communities & stakeholder 4 1 75,00 0
engagement manager,

permanent

Office cleaner, permanent 10 8 20,00

Office machine operator, 1 1 0,00

permanent

Organisational development 1 1 0,00 0
practitioner, permanent

Other middle manager, 127 104 14,00 0
permanent

Other occupations, permanent 1 1 0,00 0
Payroll clerk, permanent 1 1 0,00 0
Personal assistant, permanent 38 28 26,30 0
Policy and planning managers, 3 2 33,30 0
permanent

Public/media relations manager, 2 1 50,00 0
permanent

Receptionist (general), 1 1 0,00 0
permanent

Registry and mailing clerk, 4 2 50,00 0
permanent

Risk and integrity manager, 1 1 0,00 0
permanent

Risk officer, permanent 3 2 33,30 0
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Critical occupation Number of posts Number of posts Vacancy Rate Number of

on approved filled employees
establishment additional to the
establishment
Safety/health & environ.& 1 1 0,00 0
quality(she&q)practitioner,
permanent
Secretary (general), permanent 1 1 0,00
Security officer, permanent 5 5 0,00
Social counselling worker, 1 1 0,00
Permanent
State owned entities and 1 0 100,00 0
oversight manager, permanent
Strategy/monitoring &evaluation 4 4 0,00 0
manager, permanent
Supply chain clerk, permanent 1 1 0,00
Supply chain manager, 1 1 0,00
permanent
Switchboard operator, 2 0 100,00 0
permanent
Systems administrator, 5 5 0,00 0
permanent
Urban and regional planner, 9 6 33,30 0
permanent
Total 722 613 15,10 0

24. Filling of SMS Posts

The tables in this section provide information on employment and vacancies as it relates to members of the Senior
Management Service by salary level. It also provides information on advertising and filling of SMS posts, reasons for
not complying with prescribed timeframes and disciplinary steps taken.

Table 2.4.1: SMS post information as of 31 March 2025

SMS Level Total number Total number % Of SMS | Total number

offunded of SMS posts postsfilled | of SMS posts

SMS posts filled vacant
Salary Level 16 1 1 100% 0 0,00%
Salary Level 15 2 2 100% 0 0,00%
Salary Level 14 9 9 88,89% 1 11,11%
Salary Level 13 26 21 75% 7 25%
Total 40 32 80% 8 20%
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Table 2.4.2: SMS post information as on 30 September 2024

SMS Level Total number Total number % Of SMS | Total number % Of SMS
offunded of SMS posts postsfilled | of SMS posts = posts vacant
SMS posts filled vacant

Salary Level 16 1 1 100% 0 0,00%

Salary Level 15 2 2 100% 0 0,00%

Salary Level 14 9 9 88,89% 1 11,11%

Salary Level 13 26 21 80,77% 5 19,23%

Total 38 33 84,21% 6 15,78%

Table 2.4.3: Advertising and filling of SMS posts for the period 1 April 2024 and 31 March 2025

SMS Level Advertising Filling of Posts

Number of vacancies
per level advertisedin

6 months of becoming
vacant

Salary Level 16

Salary Level 15

Salary Level 14

Salary Level 13
Total

| oco|jo|jo|o
o |loco|lo|jo|o
| oco|jo|jo|o

Table 2.4.4: Reasons for not having complied with the filling of funded vacant SMS - Advertised within 6
months and filled within 12 months after becoming vacant for the period 1 April 2024 and 31 March 2025

Reasons for vacancies not advertised within six months

There were restrictions imposed during this period owing to obtaining the concurrence to fill the posts as per
DPSA circular 49 of 2023 and extended by circular 20 of 2024.

There was a special programme of CEAs that resulted in some of the permanent posts being held back from
being filled

Reasons for vacancies not filled within twelve months

There were restrictions imposed during this period owing to obtaining the concurrence to fill the posts as per
DPSA circular 49 of 2023 and extended by circular 20 of 2024.

There was a special programme of CEAs that resulted in some of the permanent posts being held back from
being filled
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Table 2.4.5: Disciplinary steps taken for not complying with the prescribed timeframes for filling SMS
posts within 12 months for the period 1 April 2024 and 31 March 2025

Reasons for vacancies not advertised within six months

None.

Reasons for vacancies not filled within six months

Obtaining the concurrence to fill the posts as per DPSA circular 49 of 2023 and extended by circular 20 of 20204.

2.5. Job Evaluation

The Public Service Regulations, 2016, determine in terms of Regulation 40 (b and c) that an Executive Authority
shall evaluate the job before creating a post for any new job, or filling any vacancy. In the case of a new job, an
Executive Authority shall evaluate the job in terms of the job evaluation and job grading system referred to in
regulation 41(1), except in the case of jobs determined in terms of an OSD, or jobs graded by the Minister in terms of
regulation 41(2)(d), in which case the grade indicated in the OSD or as determined by the Minister shall be utilised.
In terms of Regulation 41(3), an Executive Authority may evaluate or re-evaluate any job in his or her department,
except jobs evaluated and graded by the Minister in terms of Sub-Regulation (2)(d) or jobs determined in terms of
an OSD. The following table summarises the number of jobs that were evaluated during the year under review. The
table also provides statistics on the number of posts that were upgraded or downgraded.
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Table 2.5.1Job Evaluation by Salary band for the period 1 April 2024 and 31 March 2025

Salary band Number of Number % Of Posts Upgraded Posts downgraded
postson of Jobs posts o 5
approved Evaluated evaluated Ll e Z’v(;fls:::: i :)v:flt?:ts::
establishment by salary
bands

Lower Skilled 9 0 0 0 0 0 0,00
(Levels 1-2)
Skilled (Levels 3-5) 40 0 0 0 0 0 0,00
Highly skilled 480 0 0 0 0 0 0,00
production (Levels
6-8)
Highly skilled 154 0 0 0 0 0 0,00
supervision
(Levels 9-12)
Senior 26 0 0 0 0 0 0,00
Management
Service Band A
Senior 8 0 0 0 0 0 0,00
Management
Service Band B
Senior 4 0 0 0 0 0 0,00
Management
Service Band C
Senior 1 0 0 0 0 0 0,00
Management
Service Band D
Total 722 0 0 0 0 0 0,00

The following table provides a summary of the number of employees whose positions were upgraded due to their
post being upgraded. The number of employees might differ from the number of posts upgraded since not all
employees are automatically absorbed into the new posts and some of the posts upgraded could also be vacant.

Table 2.5.2: Profile of employees whose positions were upgraded due to their posts being upgraded for
the period 1 April 20204 and 31 March 2025

Gender African Asian Coloured White
Female 0 0 0 0
Male 0 0 0 0
Total 0 0 0 0
Employees with a disability 0

The following table summarises the number of cases where remuneration bands exceeded the grade determined
by job evaluation. Reasons for the deviation are provided in each case.
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Table 2.5.3: Profile of employees whose positions were upgraded due to their posts being upgraded for

the period 1 April 20204 and 31 March 2025

Gender African Asian Coloured White Total
Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with a disability 0

The following table summarises the beneficiaries of the above in terms of race, gender, and disability.

Table 2.5.4: Profile of employees who have salary levels higher than those determined by job evaluation
for the period 1 April 2024 and 31 March 2025

Occupation Number of Job Remuneration Reason for

employees evaluation level deviation
level

Director: Legal Services 1 13 15 Retention.

Chief Financial Officer 1 14 15 Retention.

Personal Assistant: Head of Department 1 7 8 Retention.

Personal Assistant: Deputy Director General: 1 7 9 Retention.

Local Governance

Senior Human Resource Practitioner 1 7 8 Retention.

Total number of employees whose salaries exceeded the level determined by job 5

evaluation

Percentage of total employed 0,69%

The retentions were implemented before the amendment of the Public Service Regulation, 2026 (sub-Regulation

- Regulation 44(2)(c).
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The following table summarises the beneficiaries of the above in terms of race, gender, and disability.

Table 2.5.5: Profile of employees who have salary levels higher than those determined by job evaluation
for the period 1 April 2024 and 31 March 2025

Gender African Asian Coloured White Total
Female 2 0 1 0 3
Male 0 1 0 2
Total 3 0 2 0 5
Employees with a disability 0 0 0 1
Total number of Employees whose salaries exceeded the grades determined by job 5
evaluation

2.6. Employment Changes

This section provides information on changes in employment over the financial year. Turnover rates indicate trends
in the employment profile of the Department. The following tables provide a summary of turnover rates by salary
band and critical occupations (see definition in notes below).

Table 2.6.1: Annual turnover rates by salary band for the period 1 April 2024 and 31 March 2025

Salary band Numberof Appointments | Terminations & Turnoverrate

employeesat andtransfers | and transfers

beginning of intothe out of the

period - department department

1April 2024

Lower skilled (Levels 1-2) 6 0 0,00 0,00
Skilled (Levels 3-5) 29 0 0,00 0,00
Highly skilled production (Levels 6-8) 422 1 19,00 450
Highly skilled supervision (Levels 9-12) 136 0 5,00 3,70
Senior Management Service Bands A 20 1 1,00 5,00
Senior Management Service Bands B 8 0 1,00 12,50
Senior Management Service Bands C 0 0,00 0,00
Senior Management Service Bands D 1 1 1,00 100
Contracts 14 7 13 100
Civic Education Ambassadors 734 0 734 0,00
Total 1376 10 774 6,30
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Table 2.6.2: Annual turnover rates by critical occupation for the period 01 April 2024 - 31 March 2025

Critical occupation Numberof Appointments | "Terminations = Turnoverrate
employeesat andtransfers | "andtransfers
beginning of into the out of the
the period- department department
April 2024
Administration clerks Permanent 0 0 1
Administrative and governance policy 0 1 1
manager permanent
Administrative related permanent 102
Architects'town and traffic planners 8
permanent
Cleaners in offices workshops hospitals 1 0 0 0
etc. Permanent
Communication and information related 3 0 0 0
permanent
Community development practitioner 0 0 12 0
permanent
Community development workers 328 0 3 0,90
permanent
Computer programmers. Permanent 1
Computer system designers and analysts. 5
Permanent
Engineering sciences related permanent
Engineers and related professionals 8
permanent
Facilities manager permanent 0 1
Finance and economics related 0
permanent
Financial and related professionals 8 0 0 0
permanent
Financial clerks and credit controllers 6 0 0 0
permanent
Food services aids and waiters 1 0 0 0
permanent
Food trade assistant permanent 0 1 1
Head of department/chief executive 1 0 0
officer permanent
Human resources & organisat developm 5 0 0 0
& relate prof permanent
Human resources clerks permanent
Human resources related permanent
Language practitioners interpreters &
other commun permanent
Legal related permanent 1 0 0 0
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Critical occupation Numberof Appointments | "Terminations = Turnoverrate
employeesat and transfers | andtransfers

beginning of into the out of the
the period- department department
April 2024

Library mail and related clerks permanent 4 0 0 0
Logistical support personnel permanent 2 0 0 0
Messengers porters and deliverers 12 0 1 8,30
permanent
Middle manager: administrative-related 0 0 1 0
permanent
Mine communities & stakeholder 0 0 1 0
engagement manager permanent
Other administration & related clerks and 21 0 0 0
organisers permanent
Other administrative policy and related 19 0 1 5,30
officers permanent
Other middle manager permanent 0 5 9 0
Other occupations permanent 1 1 1 100
Personal assistant permanent 0 0 3
Registry and mailing clerk permanent 0 1 0
Risk management and security services 5 0 0
permanent
Secretaries & other keyboard operating 33 0 1 3,00
clerks permanent
Security officers permanent 5 0 0
Senior managers permanent 32 0 6,30
Switchboard operator permanent 0 0 1 0
Urban and regional planner permanent 0 0 1 0
Total 640 10 40 6,3
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The table below identifies the major reasons why staff left the department.

Table 2.6.3: Reasons why staff left the department for the period 1April 2024 and 31 March 2025

Termination Type Number | % of Total Resighations
(Termination)
Death 2 5%
Resignation 12 30%
Expiry of contract (CEAS') 14 35%
734 100%
Dismissal — operational changes 0 0,0%
Dismissal — misconduct 1 2,5%
Dismissal — inefficiency 0 0,0%
Discharged due to ill-health 1 2,5%
Retirement 10 25%
Transfer to other Public Service Departments 0 0,0%
Other 0 0,0%
Total 774 100%
Total number of employees who left as a % of total 57,5%
employment

The turn over irate of 57.5% is impacted by the termination of the Civic Education Ambassadors, the normal
turnover is 6,5% if CEAS are excluded. .

Table 2.6.4: Promotions by critical occupation for the period 1 April 2024 and 31 March 2025

Occupation Employees Promotions Salarylevel Progressions Notch
1April2024 toanother promotions toanother | progression
salary level asa%of notchwithina asa%of
employees by salary level femployees by
occupation occupation
Administration clerks 0 0 0 7 0
Administrative related 102 0 0 0 0
Architects town and traffic 8 0 0 0 0
planners
Cleaners in offices workshops 1 0 0 0 0
hospitals etc.
Communication and information 3 0 0 0 0
related
Community development 0 0 0 43 0
practitioner
Community development workers 328 ] 0 0 0
Computer programmers. 1 0 0 0 0
Computer system designers and 5 0 0 0 0
analysts.
Engineering sciences related 5 0 0 0 0
Engineers and related 8 0 0 0 0
professionals
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Occupation

Employees
1April 2024

Promotions
to another
salary level

Salary level
promotions
asa % of
employees by
occupation

Progressions
to another
notch withina
salary level

Notch
progression
asa%of
employees by
occupation

Finance and economics related 5 0 0 0 0
Financial and related professionals 8 0 0 0 0
Financial clerks and credit 6 0 0 0 0
controllers

Food services aids and waiters 1 0 0 0 0
Head of department/chief 1 0 0 0 0
executive officer

Human resources & organisat 5 0 0 0 0
developm & relate prof

Human resources clerks 6 0 0 0 0
Human resources related 6 0 0 0 0
Language practitioners 6 0 0 0 0
interpreters & other commun

Legal related 1 0 0 0 0
Library mail and related clerks 4 0 0 0 0
Logistical support personnel 2 0 0 0 0
Messengers porters and deliverers 12 0 0 0 0
Other administrat & related clerks 21 0 0 0 0
and organisers

Other administrative policy and 19 0 0 0 0
related officers

Other middle manager 0 2 0 0 0
Other occupations 1 0 0 0 0
Payroll clerk 0 0 0 1 0
Personal assistant 0 0 0 2 0
Policy and planning managers 0 0 0 1 0
Risk management and security 5 0 0 0 0
services

Secretaries & other keyboard 33 0 0 0 0
operating clerks

Security officers 5 0 0 0 0
Senior managers 32 0 0 0 0
Total 640 3 0,5 54 8,40
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Table 2.6.5 Promotions by salary band for the period 1 April 2024 and 31 March 2025

Salary Band Employees Promotions Salarybands Progressions Notch
1April 2024 to another promotions to another | progression
salary level asa%of notchwithin asa%of
employees asalarylevel employees
by salary by salary
level bands
Lower skilled (Levels 1-2) 7 0 0 0
Skilled (Levels 3-5) 30 0 1 3,40
Highly skilled production 425 0 52 12,30
(Levels 6-8)
Highly skilled supervision 142 3 2,20 1 0,70
(Levels 9-12)
Senior Management 33 0 0 0 0
(Level 13-16)
Total 640 3 0,50 54 8,40
2.7. Employment Equity
Table 2.7.1: Total number of employees (including employees with disabilities) in each of the following
occupational categories as on 31 March 2025
Female
K 3
Occupational category = =
e} e}
0 0
(3] (3]
Senior Officials and Managers. ] 0 0 0 0 0 0 0 1
Technicians and Associate Professionals 0 0 0 0 0 0 0 1 1
Clerks 4 0 0 2 6 1 0 0 13
Labour and Related Workers 1 0 0 0 1 0 0 0 2
Elementary 21 0 0 0] 52 5 3 0 81
Plant and Machine Operators and Assemblers 0 0 0 5 0 0 0 8
Managers 66 4 1 1 75 7 1 5 160
Plant & Machine Operators and Assemblers 5 0 0 0 0 0 0 0 5
Professionals 147 2 1 11 199 4 0 3 357
Protect Rescue Social Health Support Pers 3 0 0 0 2 0 0 0 5
Technicians &Associates Technical Occupations 0 0 0 0 2 0 0 0 2
Total 254 6 2 4328 | 17 4 9 632
Employees with disabilities 7 0 0 0 7 0 0 0 14
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Table 2.7.2: Total number of employees (including employees with disabilities) in each of the following
occupational bands as on 31 March 2025

Female
3 H
Occupational band 5 £
9 o
o} o]
(3] (3]
Top Management 2 0 2 0 5
Senior Management 13 1 11 1 28
Professionally qualified and experienced 59 1 11 64 5 1 137
specialists and mid-management
Skilled technical and academically qualified 149 0 3| 233 11 3 4 405
workers, junior management, SUPervisors,
foreman and superintendents
Semi-skilled and discretionary decision making 18 0 13 0 31
Unskilled and defined decision making 2 0 4 0 6
Total 243 327 | 17 612
Table 2.7.3: Recruitment for the period 1 April 2024 to 31 March 2025
3 ks
Occupational band = =
9 e
0 )
(3] (3]
Top Management o 0] O o 0] O 0
Senior Management 0 0| O o 0| O 2
Skilled technical and academically qualified workers, junior 11 0 0] O o 0| O 2
management, supervisors, foremen, Permanent
Contract (Senior Management), Permanent 11 0 0] O o 0| O 1
Contract (Professionally qualified), Permanent 21 0l 0] O o o O 3
Contract (Semi-skilled), Permanent Tl 0l O] O 0| 0| O 2
Total 7| 0/ 0/ O 0| 0| O 10
Employees with disabilities ol o, o] O 0| 0, O 0
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Table 2.7.4: Promotions for the period 1 April 2024 to 31 March 2025

T
Occupational band g g

o o

) )

o o
Professionally qualified and experienced specialists and 21 0| O] O 0| 2| 0| O 4
mid-management, Permanent
Skilled technical and academically qualified workers, junior | 13| 1| 0| 0| 33| 5| 0| O 52
management, supervisors, foremen, Permanent
Semi-skilled and discretionary decision making, Permanent 1/ 0] O 0| O O] O O 1
Total 16| 1| 0| 0(33, 7| 0| O 57
Employees with disabilities 0|l o o o] o| 0| 0| O 0

Table 2.7.5: Terminations for the period 1 April 2024 to 31 March 2025

Female

Male
3 3
Occupational band = 5
o )
0 0
o o
Top Management 0| 0| 0 O of 0 O O 0
Senior Management 0 0| O 21 0| 0O O 3
Professionally qualified and experienced specialists and mid- 3] 0] 0| O 0| O 1 5
management
Skilled technical and academically qualified workers, junior 111 0| 0| 0| 18/ 0| 0O O 29
management, supervisors, foreman and superintendents
Semi-skilled and discretionary decision making 11 0] 0] O 0o 2| 0] O 3
Unskilled and defined decision-making (CEAs) 229| 0| 0| Of 505, O O 0| 734
Total 245, 0, O 0(526| 2| O 1 774
Employees with Disabilities 0,0 0 O 0o 0l o| O 0
Table 2.7.6: Disciplinary action for the period 1 April 2024 to 31 March 2025
3 3
Disciplinary action = =
K<) Ke)
) )
o o
Theft and violation of the Asset Management Policy. 11 0| O 0| 0| O O O 1
Dereliction of Duty and failure to carry out lawful 11 0| O 0| 0| O O O 1
instructions
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Table 2.7.7: Skills development for the period 1 April 2024 to 31 March 2025

Female
ye e
Occupational category g g g
) o S
3 ol =
Legislators, senior officials and managers 4 0 1 0 8 1 0 0 14
Professionals 79 1 0 0| 116 5 0 0 201
Technicians and associate professionals 13 0 0 0| 26 1 1 2 43
Clerks 7 0 0 0 6 0 0 0 13
Service and sales workers 1 0 0 0 1 0 0 0 2
Skilled agriculture and fishery workers 0 0 0 0 0 0 0 0 0
Craft and related trades workers 0 0 0 0 0 0 0 0 0
Plant and machine operators and assemblers 0 0 0 0 0 0 0 0 0
Elementary occupations 0 0 0 0 2 0 0 0 2
Total 104 1 1 0 159 7 1 2 275
Employees with disabilities % 3 0 0 0 3 0 0 0 6

2.8. Signing of Performance Agreements by SMS Members

All members of the SMS must conclude and sign performance agreements within specific timeframes. Information
regarding the signing of performance agreements by SMS members, the reasons for not complying within the
prescribed timeframes and disciplinary steps taken is presented here.

Table 2.8.1: Signing of Performance Agreements by SMS members as on 31 May 2024

SMS Level Total number Total number Total number Signed
of funded of SMS of signed performance

SMS posts members performance agreementsas %

agreements  of total number

of SMS members

Salary Level 16 0 0 0 100%
Salary Level 15 2 2 1 0
Salary Level 14 8 8 8 100%
Salary Level 13 22 22 22 100%
Total 33 33 32 98%

Table 2.8.2: Reasons for not having concluded Performance agreements for all SMS members as on
30 May 2024

Reasons
The SMS member was seconded to another Gauteng Provincial Government Department.
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Table 2.8.3: Disciplinary steps taken against SMS members for not having concluded Performance
agreements as on 30 May 2024

Reasons
N/A

2.9. Performance Rewards

The department did not make any payments for performance rewards.

Table 2.9.1 :Performance Rewards by race, gender and disability for the period 1 April 2024 to
31March 2025

Race and Beneficiary Profile Cost
Gender Number of Numberof % oftotal within Cost (R’'000) Average cost
beneficiaries employees group per employee

African

Male 0 236 0 0 0
Female 0 321 0 0 0
Asian

Male 0 2 0 0 0
Female 0 4 0 0 0
Coloured

Male 0 6 0 0 0
Female 0 17 0 0 0
White

Male 0 4 0 0 0
Female 0 9 0 0 0
Total 0 613 0 0 0

Table 2.9.2: Performance Rewards by salary band for personnel below Senior Management Service for
the period 1April 2024 to 31 March 2025

Salary band Beneficiary Profile Cost Total cost
Number of Number of % of total Total Cost Average ahs B OT
beneficiaries employees withinsalary (R'000) cost per u etotal
bands employee perso.nne
expenditure
Lower Skilled 0 6 0 0 0 0
(Levels 1-2)
Skilled (level 3-5) 0 29 0 0 0 0
Highly skilled 0 406 0 0 0 0
production (level
6-8)
Highly skilled 0 132 0 0 0 0
supervision (level
9-12)
Total 0 573 0 0 0 0
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Table 2.9.3: Performance Rewards by critical occupation for the period 1 April 2024 to 31 March 2025

Beneficiary Profile Cost

Critical occupation Number of Number of % o.f tc?tal Total Cost Average cost

beneficiaries = employees il (R'000) peremployee

ploy occupation P ploy

Administration clerks 0 0 0 0 0
Administrative and 0 0 0 0
governance policy manager
Chief information officer 0 0 0 0 0

Communication coordinator

Community development
practitioner

Compliance officer

Computers quality assurance

analyst

Disaster management 0 0 0 0 0
manager

Dispatching and receiving 0 0 0 0 0
clerk

Engineering manager 0 0 0 0 0
Ethics officer 0 0 0 0 0
Facilities manager 0 0 0 0 0
Finance clerk 0 0 0 0 0
Finance manager 0 0 0 0 0
Financial accountant 0 0 0 0 0
Food trade assistant 0 0 0 0 0
General accountant 0 0 0 0 0
Head of provincial 0 0 0 0 0
department

Human resource clerk 0 0 0 0 0
Human resource manager 0 0 0 0 0
Human resource practitioner 0 0 0 0 0
Legal related manager 0 0 0 0 0
Light vehicle driver 0 0 0 0 0
Midd.manager:human 0 0 0 0 0

resource & organisa.devel.rela

Middle manager: 0 0 0 0 0
administrative related

Middle manager: engineering 0 0 0 0 0
sciences related
Middle manager: finance and 0 0 0 0 0

economics related

Middle manager: legal related 0 0 0 0 0
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Critical occupation

Beneficiary Profile Cost

Number of
beneficiaries

[+)
Number of ] Total Cost Average cost

employees Clisally) (R'000) peremployee

occupation

Middle manager: 0 0 0 0 0
communication & information

related

Mine communities & 0 0 0 0 0
stakeholder engagement

manager

Office cleaner 0 0 0
Office machine operator 0 0 0
Organisational development 0 0 0 0
practitioner

Other middle manager 0 0 0 0 0
Other occupations 0 0 0 0 0
Payroll clerk 0 0 0 0 0
Personal assistant 0 0 0 0 0
Policy and planning managers 0 0 0 0 0
Public/media relations 0 0 0 0 0
manager

Receptionist (general) 0 0 0 0 0
Registry and mailing clerk 0 0 0 0 0
Risk and integrity manager 0 0 0 0 0
Risk officer 0 0 0 0 0
Safety/health & environ.& 0 0 0 0 0
quality(she&g)practitioner

Secretary (general) 0 0 0 0 0
Security officer 0 0 0 0 0
Social counselling worker 0 0 0 0 0
Strategy/monitoring 0 0 0 0 0
&evaluation manager

Supply chain clerk 0 0 0 0 0
Supply chain manager 0 0 0 0 0
Systems administrator 0 0 0 0 0
Total 0 0 0 0 0
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Table 2.9.4: Performance related rewards (cash bonus), by salary band for Senior Management Service
for the period 1April 2024 to 31 March 2025

Salary band Beneficiary Profile Cost Total cost
0,
Number of Number of % of total Total Cost Average cost i
. .. ey ) the total
beneficiaries employees withinsalary (R'000) peremployee
personnel
bands :
expenditure
Band A 0 21 0 0 0 0
Band B 0 0 0 0 0
Band C 0 0 0 0 0
Band D 0 1 0 0 0 0
Total 0 33 0 0 0 0

2.10. Foreign Workers

The tables below summarise the employment of foreign nationals in the department in terms of salary band and

major occupation.

Table 2.10.1: Foreign workers by salary band for the period 1 April 2024 and 31 March 2025

Salary band 01April 2024 31March 2025 Change
Number % oftotal Number % oftotal Number % Change

Highly skilled supervision 1 100% 1 100% 1 0,00

(Levels 9-12)

Total 1 100% 1 100% 1 0,00%

Table 2.10.2: Foreign workers by major occupation for the period 1 April 2024 and 31 March 2025

Major occupation

01April 2024

Number

% of total

31March 2025

Number

% of total

Change

Number

% Change

Highly skilled supervision 1 100% 1 100% 1 0,00
(Levels 9-12)
Total 1 100% 1 100% 1 0,00%

PARTD
HUMAN RESOURCE MANAGEMENT




2.11. Leave utilisation

The Public Service Commission identified the need for careful monitoring of sick leave within the public service.
The following tables provide an indication of the use of sick leave and disability leave. In both cases, the estimated
cost of the leave is also provided.

Table 2.11.1: Sick leave for the period 1 January 2024 to 31 December 2024

Salary band

Total days

% Days with
Medical
certification

Number of
Employees
using sick
leave

% of total
employees
using sick
leave

Average
days per
employee

Estimated
(ofo] 4
(R'000)

Lower Skills (Level 1-2) 8 100,00 2 1,00 6
Skilled (Levels 3-5) 93 93,50 15 7,70 98
Highly skilled production 666 92,60 106 54,40 6 1143
(Levels 6-8)

Highly skilled supervision 399 88,20 55 28,20 7 1203
(Levels 9-12)

Top and Senior management 136 86,00 17 8,70 8 754
(Levels 13-16)

Total 1302 90,70 195 100,00 7 3204

Table 2.11.2: Disability leave (temporary and permanent) for the period 1January 2024 to

31 December 2025

Salary band

Total days

% Days with

Medical

certification

Number of
Employees

using
disability
leave

% of total

employees

using
disability
leave

Average
days per
employee

Estimated
Cost
(R’'000)

O

Highly skilled production 21 100 1 100 21 31

(Levels 6-8)

Total 21 100 1 100 21 31
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The table below summarises the utilisation of annual leave. The wage agreement concluded with trade unions in
the PSCBC in 2000 requires management of annual leave to prevent high levels of accrued leave being paid at the
time of termination of service.

Table 2.11.3: Annual Leave for the period 1January 2024 to 31 December 2024

Salary band Total days taken Number of Average per

employee

Employees using
annual leave

Contract (Levels 13-16) 12 6 2
Contract (Levels 3-5) 6 3 2
Contract (Levels 9-12) 13 3 4
Highly skilled production (Levels 6-8) 8435 20 417
Highly skilled supervision (Levels 9-12) 3070 23 136
Lower skilled (Levels 1-2) 133 22 6
Senior management (Levels 13-16) 755 22 35
Skilled (Levels 3-5) 587 20 30
Total 13011 119 632

Table 2.11.4: Capped leave for the period 1January 2024 to 31 December 2024

Salary band Total days of Number of Average Average

capped leave Employees number of capped leave

taken using capped | ‘daystakenper | peremployee

leave employee asatthe end of

the period.

Contract (Levels 13-16) 0 0 0 0

Contract (Levels 3-5) 0 0 0 0

Contract (Levels 9-12) 0 0 0 0

Highly skilled production (Levels 6-8) 0 0 0 15

Highly skilled supervision (Levels 9-12) 0 0 0 12

Lower skilled (Levels 1-2) 0 0 0 0

Senior management (Levels 13-16) 0 0 0 54

Skilled (Levels 3-5) 0 0 0 24

Total 0 0 0 18
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The following table summarise payments made to employees as a result of leave that was not taken.

Table 2.11.5: Leave payouts for the period 1 April 2024 and 31 March 2025

Reason

Total amount

GLL L))

Number of
employees

Average per
employee
(R'000)

Annual - discounting with resignation (workdays) 650 14 4642
Annual - discounting: contract expiry (workdays) 71 1 71
Annual - discounting: unused vacation credits (workdays) 99 1 99
Annual - gratuity: death/retirement/medical retirement(work 410 12 34.16
Total 1230 28 250 596

2.12. HIV/AIDS & Health Promotion Programmes

Table 2.12.1: Steps taken to reduce the risk of occupational exposure

Units/categories of employees identified to be at Key steps taken to reduce the risk

high risk of contracting HIV & related diseases (if any)

Highly mobile Employees, e.g.,, Community
Development Workers

The provision of Health Screening, inclusive of HIV
Counselling and Testing (HCT) coordinated by the
Employee Health and Wellness Programme (EHWP).
Health Promotion on living a healthy lifestyle and
various psychosocial topics. and access to counselling
and support for employees and their family
members. Other interventions are provided as per the
Directorates'need and/or request.

Table 2.12.2: Details of Health Promotion and HIV/AIDS Programmes (tick the applicable boxes and
provide the required information)

Question Yes No  Details, ifyes

Chief Director: Disaster Management and Fire Services,
Mr Tshepo Motlhale and Director: Human Capital
Management, Mr Odwa Chabula.

1. Has the department designated
a member of the SMS to
implement the provisions
contained in Part VI E of X
Chapter 1 of the Public Service
Regulations, 20017 If so, provide
her/his name and position.
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Question Yes No |[Details,ifyes
2. Does the department have The Employee Health and Wellness Programme consists of
a dedicated unit, or has it 3 employees, with a budget of R2, 280 000.
designated specific staff
members to promote the
health and well-being of your
- X
employees? If so, indicate the
number of employees who are
involved in this task and the
annual budget that is available
for this purpose.
3. Has the department introduced The EHWP is guided by four Wellness Pillars.
an Employee Assistance or
Health Promotion Programme X
for your employees? If so,
indicate the key elements/
services of this Programme.
4. Has the department 1) HIV/AIDS and TB Management, which focuses
established (a) committee(s) on prevention of HIV, 2) Health and Productivity
as contemplated in Part VI E.5 Management, which includes employees on long-term
(e) of Chapter 1 of the Public incapacity leave, 3) Wellness Management which includes
Service Regulations, 20017 If so, counselling and health promotion, 4) SHERQ, which
please provide the names of includes Occupational Health and Safety within the
the members of the committee workplace.
and the stakeholder(s) that they The Department has the following committees in place:
represent. Occupational Health and Safety Committee and, a
Wellness/Peer Educators Committee.
The committee consists of the following members: Mr. T.
Motlhale (16.2), Mr. O. Chabula (16.2). Ms. C. Steenkamp
(EHWP), Ms. P Tibini (EHWP), Dr. M. Molewa (OHS Officer),
Ms. I. Mchalla (Policy & Research), Mr. C. Nkuna (HCM), Ms.
X A. Rautenbach (Facilities), Ms. L. Kesten (Facilities), Ms. C.
Magoro (Disaster Management), Ms. B. Mpinke (Disaster
Management), Ms. M. Nkosi (Facilities), Ms. A. Sehoole (Risk
Management), Mr. S. Ngcobo (Risk Management), Mr. A.
Ndaba (HCM), Mr. P. Ndaba (Facilities), Mr. D. Lentswane
(HCM), Ms.T. Lande (CDWP), Mr. L. Khauoe (CDWP),
Mr.N. Mbuyazi (MFS), Mr. D. Mahlakanya (Knowledge
Management), Ms. L. Qhinebe (Disaster Management),
Ms. J. Mashilo (Disaster Management), Ms. S. Ntlhare
(Facilities Management), Ms. C. Jita (CDWP), Ms. L.
Maluleke (ISS), Ms. S. Ally (Policy & Research), Mr. L. Moloi
(CDWP), Mr. R. Koopa (Facilities Management), Ms. K.
Lethole (Facilities Management), Mr. S. Mashilo (Facilities
Management), Ms. G. Matojane (Communications), Ms. N.
Mkhonto (Municipal Finance), Ms. N M. Tshobeka (Facilities
Management).
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Question Yes No Details, ifyes

5. Has the department reviewed The Department has a policy on HIV&AIDS Management
its employment policies and Policy last reviewed in May 2022 however, the Department
practices to ensure that these is also guided by national legislation and internal policies
do not unfairly discriminate X such as the Basic Conditions of Employment Act and the
against employees based on internal Recruitment and Selection Policy.
their HIV status? If so, list the
employment policies/practices
so reviewed.

6. Has the department introduced The Department is guided by the above-mentioned
measures to protect HIV- policies to prevent discrimination. The wellness
positive employees or those programme promotes a healthy lifestyle for all employees
perceived to be HIV-positive including those who are living with HIV. Employees who
from discrimination? If so, list X have tested positive during a Wellness Day event are
the key elements of these provided with support though pre-test and post-test
measures. counselling. Employees™ are then referred by the nurse

to a clinic or doctor for treatment and care. Furthermore,
Employees with GEMS are encouraged to register on the
HIV Management program.

7. Does the department HIV Counselling and Testing (HCT) is available to all staff,
encourage its employees to quarterly. Employees are encouraged to test for HIV during
undergo Voluntary Counselling X their Health Screening assessment, to know their status,
and Testing? If so, list the results to either continue prevention or provide access for better
that you have you achieved. management of HIV&AIDS and TB.

8. Has the department developed Health and utilization reports from the respective service
measures/indicators to monitor providers such as GEMS etc, and our appointed external
& evaluate the impact of its X transversal counselling provider, EHWP Quarterly reports,
health promotion programme? records of attendance of various wellness events and
If so, list these measures/ seminars.
indicators.

2.13. Labour Relations

Table 2.13.1: Collective agreements for the period 1April 2024 and 31 March 2025

Subject matter Date

PSCBC Resolution 2 of 2023 - Agreement on the payment of salary adjustment in the public | 13 July 2024
service
PSCBC Resolution 3 of 2023 — Enforcement of collective agreements in the public service 13 July 2024

Resolution 4 of 2024: Appointment of Full-time Shop steward and Release of Trade Union
bearers.

24th May 2024

Total number of Collective agreements None
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The following table summarises the outcome of disciplinary hearings conducted within the department for the

year under review.

Table 2.13.2: Misconduct and disciplinary hearings finalised for the period 1 April 2024 and 31 March 2025

Outcomes of disciplinary hearings Number % of total
Correctional counselling 0 0
Verbal warning 1 16.67
Written warning 2 33.3%
Final written warning 1 16.67%
Suspended without pay 1 16.67%
Fine 1 16.67%
Demotion 0 0
Dismissal 0 0
Not guilty 0 0
Case withdrawn 0 0
Total 6 100%
Total number of Disciplinary hearings finalised 6

Table 2.13.3 : Types of misconduct addressed at disciplinary hearings for the period 1 April 2024 and

31March 2025
Type of misconduct Number % of total
Theft and Violation of Asset Policy 1 16,67%
Dereliction of Duty 1 16,67%
Non-compliance with PMDS Policy 1 16,67%
Total 3 100%
Table 2.13.4: Grievances logged for the period 1April 2024 and 31 March 2025
Grievances Number % of total
Number of grievances resolved 25 100%
Number of grievances not resolved 1 100%
Total number of grievances lodged 26 100%
Table 2.12.5: Disputes logged with Councils for the period 1 April 2024 and 31 March 2025
Disputes Number % of total
Number of disputes upheld 0 100%
Number of disputes dismissed 1 100%
Total number of disputes lodged 1 100%
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Table 2.12.6: Strike actions for the period 1April 2024 and 31 March 2025

Total number of persons working days lost 0
Total costs working days lost 0
Amount recovered as a result of no work no pay (R’000) 0

Table 2.12.7: Precautionary suspensions for the period 1 April 2024 and 31 March 2025

Number of people suspended 1
Number of people whose suspension exceeded 30 days 1
Average number of days suspended 5 Months
Cost of suspension (R'000) 131432

2.14. Skills development

This section highlights the efforts of the department with regard to skills development.

Table 2.14.1: Training needs identified for the period 1 April 2024 and 31 March 2025

Occupational category Gender Number of Training needs identified at start of the reporting
employees period
asat1April
2024
Legislators, senior officials Female 15 0 11 4 15
and managers Male 18 0 15 0 15
Professionals Female 220 2 190 23 215
Male 175 2 155 10 167
Technicians and associate Female 67 0 55 7 62
professionals Male 40 0 30 7 37
Clerks Female 56 0 53 0 53
Male 22 0 18 1 19
Service and sales workers Female 2 0 2 0 2
Male 3 0 3 0 3
Skilled agriculture and Female 0 0 0 0 0
fishery workers Male 0 0 0 0 0
Craft and related trades Female 7 0 7 0 7
workers Male 2 0 2 0 2
Plant and machine Female 0 0 0 0 0
operators and assemblers Male 4 0 4 0 4
Elementary occupations Female 7 0 7 0 7
2 0 0 0 2
Sub Total Female 0 0 0 0 0
Male 0 0 0 0 0
Total 640 4 552 52 610
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Table 2.14.2: Training provided for the period 1April 2024 and 31 March 2025

Occupational

Gender

Number of

Training provided within the reporting period

category employees
as at1April
2024
Legislators, senior | Female 15 0 9 4 13 15
officials and Male 18 0 5 0 5 18
managers
Professionals Female 220 2 119 23 142 220
Male 175 2 78 10 88 175
Technicians Female 67 0 30 7 37 67
and associate Male 40 0 13 7 20 40
professionals
Clerks Female 56 0 0 6 56
Male 22 0 1 8 21
Service and sales Female 2 0 1 0 1 2
workers Male 3 0 1 0 1 3
Skilled agriculture | Female 0 0 0 0 0 0
and fishery workers | pale 0 0 0 0 0 0
Craft and related Female 7 0 0 0 0 7
trades workers Male 2 0 0 0 0 2
Plant and machine | Female 0 0 0 0 0 0
operators and Male 4 0 0 0 0 4
assemblers
Elementary Female 7 0 2 0 2 7
occupations Male 2 0 0 0 0 2
Sub Total Female 0 0 0 0 0 0
Male 0 0 0 0 0 0
Total 640 4 271 52 321 639
2.15. Injury on duty
The following tables provide basic information on injury on duty.
Table 2.15.1: Injury on duty for the period 1 April 2024 and 31 March 2025
Nature of injury on duty Number % of total
Required basic medical attention only 0 0
Temporary Total Disablement 0 0
Permanent Disablement 0 0
Fatal 0 0
Total 0 0
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2.16. Utilisation of Consultants

The following tables relates information on the utilisation of consultants in the department. In terms of the Public
Service Regulations “consultant’ means a natural or juristic person or a partnership who or which provides in
terms of a specific contract on an ad hoc basis any of the following professional services to a department against
remuneration received from any source:

a. The rendering of expert advice;
b. The drafting of proposals for the execution of specific tasks; and

C. The execution of a specific task which is of a technical or intellectual nature but excludes an employee of a
department. N/A

Table 2.16.1: Report on consultant appointments using appropriated funds for the period 1 April 2024 and
31March 2025

Project title Total number of Duration (workdays) Contract value in Rand

consultants that worked
on project

N/A

Total number of projects Total individual Total duration Workdays Total contract value in
consultants Rand

N/A

Table 2.16.2: Analysis of consultant appointments using appropriated funds, in terms of Historically
Disadvantaged Individuals (HDIs) for the period 1April 2024 and 31 March 2025

Project title Percentage ownership by Percentage management | Numberof consultants
HDI groups by HDI groups from HDI groups that
work on the project

N/A

Table 2.16.3: Report on consultant appointments using Donor funds for the period 1 April 2024 and
31March 2025

Project title Total Number of Duration (Workdays) | Donor and contract value
consultants that worked inRand
on project

N/A

Total number of projects Total individual Total duration Workdays Total contract value in

consultants Rand

N/A
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Table 2.16.4: Analysis of consultant appointments using Donor funds, in terms of Historically
Disadvantaged Individuals (HDIs) for the period 1 April 2024 and 31 March 2025

Project title Percentage ownership by Percentage management |Number of consultants

HDI groups by HDI groups from HDI groups that
work on the project

N/A

2.17. Severance Packages

Table 2.17.1: Granting of employee-initiated severance packages for the period 1 April 2024 and
31March 2025

Salary band Number of Number of Number of Number of
applications  applications | “applications packages

received referred to | supportedby  approved by
the MPSA MPSA department

Lower skilled (Levels 1-2) 0 0 0 0
Skilled (Levels 3-5) 0 0 0 0
Highly skilled production (Levels 6-8) 0 0 0 0
Highly skilled supervision (Levels 9-12) 0 0 0 0
Senior management (Levels 13-16) 0 0 0 0
Total 0 0 0 0
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1.1. Irregular expenditure

a. Reconciliation of irregular expenditure
2024/2025
R’000
Opening balance 6 887 5797
Adjustment to opening balance 0 0
Opening balance as restated 6 887 5797
Add: Irregular expenditure confirmed 0 1090
Less: Irregular expenditure condoned -219 0
Less: Irregular expenditure not condoned and removed 0 0
Less: Irregular expenditure recoverable’ 0 0
Less: Irregular expenditure not recoverable and written off 0 0
Closing balance 6 668 6 887
N/A

' Transfer to receivables
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GAUTENG DEPARTMENT OF CO-OPERATIVE
GOVERNANCE AND TRADITIONAL AFFAIRS



Reconciling notes

Description

2024/2025

2023/2024

R’000
Irregular expenditure that relates to the prior year and is identified in the 0 0
current year
Irregular expenditure for the current year 0 1090
Total 0 1090
b.  Details of irregular expenditure (under assessment, determination, and investigation)
Description? 2024/2025 2023/2024
R’000
Irregular expenditure under assessment 8 469 0
Irregular expenditure under determination 0 1090
Irregular expenditure under investigation 0 0
Total 8469 1090

The Department is alleged to have incurred irregular expenditure relating to the award of tender number
COGTA 04/2024 relating to a panel of service providers for the purposes of providing camp management

services during disaster in Gauteng Province. The terms of reference for the tender were revised after the initial
tender was non-responsive. The revised terms of reference were not submitted to Bid Specification Committee
(BSQ) prior to approval by the Accounting officer. The Auditor General alleged that the non-submission of the

outcome in the current financial year.

revised terms of reference to the BSC is non-compliant and expenditure of R8 469 278,90 incurred from the
awards to service providers from the panel should be disclosed as irregular expenditure.

Due to different interpretations in legislation and policy on the matter, management escalated the matter to
Provincial Treasury for further assessment which it was communicated will be available after the conclusion of
the audit. Management has not disclosed the irregular expenditure pending the outcome of the assessment
from Provincial Treasury. The alleged irregular expenditure is not material and does not affect the audit

Any confirmed irregular expenditure emanating from this process will be addressed appropriately in the
forthcoming financial years in line with the requirements of the Modified Cash Standard.

C Details of irregular expenditure condoned

Description

2024/2025
R'000

2023/2024

Irreqular expenditure condoned 219
Total 219 0
N/A

2 Group similar items
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d. Details of irregular expenditure removed - (not condoned)

Description 2024/2025 2023/2024
R’000

Irreqular expenditure NOT condoned and removed 0 0

Total 0

N/A.

e. Details of irregular expenditure recoverable

Description 2024/2025 2023/2024
R’000

Irregular expenditure recoverable 0 0

Total 0

N/A

f. Details of irregular expenditure written off (irrecoverable)

Description 2024/2025 2023/2024
R’000

Irregular expenditure written off 0 0

Total 0

N/A

Additional disclosure relating to Inter-Institutional Arrangements

g. Details of non-compliance cases where aninstitutionisinvolved in an inter-institutional arrangement
(where such institution is not responsible for the non-compliance)

N/A
Total

| N/A

h. Details of irregular expenditure cases where an institution is involved in an inter-institutional
arrangement (where such institution is responsible for the non-compliance)3

Description 2024/2025 2023/2024
R’000

N/A 0 0

Total 0

N/A

3 Refer to paragraphs 3.12, 3.13 and 3.14 of Annexure A (PFMA Compliance and Reporting Framework) to National Treasury Instruction
No. 4 of 2022/2023
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i. Details of disciplinary or criminal steps taken as a result of irregular expenditure

Disciplinary steps taken

Verbal warnings were issued to responsible officials.

N/A

1.2. Fruitless and wasteful expenditure

a. Reconciliation of fruitless and wasteful expenditure

Description 2024/2025

R’000

2023/2024

Opening balance

Adjustment to opening balance

Opening balance as restated

Add: Fruitless and wasteful expenditure confirmed

Less: Fruitless and wasteful expenditure recoverable*

Less: Fruitless and wasteful expenditure not recoverable and written off

C|lojlojlojo|lo|o
C|locojlojlojo|lo|o

Closing balance

N/A

Reconciling notes

Description

2024/2025
R’'000

2023/2024

Fruitless and wasteful expenditure that was under assessment 0 0
Fruitless and wasteful expenditure that relates to the prior year and identified 0

in the current year

Fruitless and wasteful expenditure for the current year 0 0
Total

b.  Details of fruitless and wasteful expenditure (under assessment, determination, and investigation)

Description® 2024/2025 2023/2024

R’000
Fruitless and wasteful expenditure under assessment 0 0
Fruitless and wasteful expenditure under determination 0 0
Fruitless and wasteful expenditure under investigation 0 0
Total 0 0
N/A

4 Transfer to receivables

> Group similar items
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C. Details of fruitless and wasteful expenditure recoverable

Description 2024/2025 2023/2024
R’000

Fruitless and wasteful expenditure recoverable 0 0

Total 0

N/A

d.  Details of fruitless and wasteful expenditure not recoverable and written off

Description 2024/2025 2023/2024
R'000
Fruitless and wasteful expenditure written off 0 0
Total 0
| N/A |

e.  Details of disciplinary or criminal steps taken as a result of fruitless and wasteful expenditure

Disciplinary steps taken

N/A
Total

| N/A |

1.3. Unauthorised expenditure

a. Reconciliation of unauthorised expenditure

2024/2025
R’'000

2023/2024

Description

Opening balance

Adjustment to opening balance

Opening balance as restated

add: unauthorised expenditure confirmed

Less: unauthorised expenditure approved with funding

Less: unauthorised expenditure approved without funding

Less: unauthorised expenditure recoverable®

Less: unauthorised not recoverable and written off”

CO|lolo|jlojo|jlo|jo|o|o
CO|lolo|jlojo|jlo|jo|o|o

Closing balance

N/A

¢ Transfer to receivables
7 This amount may only be written off against available savings
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Reconciling notes

Description 2024/2025 2023/2024
R'000
Unauthorised expenditure that was under assessment 0 0
Unauthorised expenditure that relates to the prior year and identified in the 0 0
current year
Unauthorised expenditure for the current year 0 0
Total 0 0
b. Details of unauthorised expenditure (under assessment, determination, and investigation)
Description® 2024/2025 2023/2024
R’000
Unauthorised expenditure under assessment 0 0
Unauthorised expenditure under determination 0 0
Unauthorised expenditure under investigation 0 0
Total 0 0
[ N/A |

14. Additional disclosure relating to material losses in terms of PFMA Section 40(3)(b)(1)

&(iii))?

a. Details of material losses through criminal conduct

Material losses through criminal conduct

Theft

2024/2025
R’000

2023/2024

Other material losses

Less: Recoverable

Less: Not recoverable and written off

Total

Include discussion here where deemed relevant and criminal or disciplinary steps taken by the institution.

b. Details of other material losses

Nature of other material losses

(Group major categories, but list material items)

2024/2025
R’000

2023/2024

Total

Include discussion here where deemed relevant and criminal or disciplinary steps taken by the institution.

& Group similar items
° Information related to material losses must be disclosed in the annual financial statements.
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C. Other material losses recoverable

Nature of losses

(Group major categories, but list material items)

2024/2025

R'000

2023/2024
R'000

Total

Include discussion here where deemed relevant.

d. Other material losses not recoverable and written off

Nature of losses

(Group major categories, but list material items)

2024/2025
R'000

2023/2024

R'000

Total

| Include discussion here where deemed relevant.

2. LATEAND/ORNON-PAYMENT OF SUPPLIERS

Description

Number of | Consolidated

invoices

Value
R’000

Valid invoices received 1276 547 262
Invoices paid within 30 days or agreed period 1276 547 262
Invoices paid after 30 days or agreed period 0 0
Invoices older than 30 days or agreed period (unpaid and without dispute) 0 0
Invoices older than 30 days or agreed period (unpaid and in dispute) 0 0
N/A
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3. SUPPLYCHAIN MANAGEMENT

3.1. Procurement by other means

Project description

Name of
supplier

Type of
procurement
by other means

Contract
number

Value of
contract
R’'000

Appointment of a service provider
for Planning Support on Economic
Impact Modelling Modelling

CSIR

Single Source

PO 4251227888

R900,000

Render Cobit and Itil trainings
to officials from Information
Communication and Technology

Netcampus

Single Source

PO 4251228300
PO 4251228213

R136, 850
R148, 350

Procuring an assistive device
in respect to reasonable
accommodation as per the
Disability Policy: Reasonable
Accommodation and Assistive
Devices: Ms Maatsatsi Mtshana

Heinrich
Wilhelm
Grimsehl

Sole Provider

PO 4251213622

R153 393,38

R1338593
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3.2. Contract variations and expansions

Project Name of Contract Contract Original Value of Value of
description supplier modification number contract previous current
type value contract contract
(Expansion expansion/s expansion or
or Variation) or variation
variation/s
(if
applicable)
Appointment Cadre Connect | Variation COGTA R1,986,576 - R297, 986
of a service (Pty) Ltd 14/2023
provider for the
Development
of a strategy to
revitalize the Old
Central Business
District in the
Gauteng City
Region
Request to Phuthadichaba | Variation COGTA R7385181,23 - R284, 554
render Security | Trading 11/2020
Services at 30 Enterprise
Simmonds for
the period of two
months
Request to Siyejabula Variation COGTA R4 383 273,60 - R170, 460
render Security | Security 12/2020
Services at 11 Solutions
Janadel Avenue,
PDMC, Midrand
for the period of
two months
Accommodation | Recreation Variation 4251231151 R999,930 - R614, 108
for the Local Africa
Government Conferences
Turnaround and Events
Summit
Total R1367 108
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

AUDITOR-GENERAL REPORT
forthe year ended 31 March 2025

REPORT OF THE AUDITOR-GENERAL TO THE GAUTENG PROVINCIAL
LEGISLATUREONVOTE NO.7: GAUTENG DEPARTMENT OF CO-OPERATIVE
GOVERNANCE AND TRADITIONAL AFFAIRS.

Report on the audit of the financial statements

Opinion

1.

| have audited the financial statements of the Gauteng Department of Co-operative Governance and
Traditional Affairs set out on pages 140 to 185, which comprise the appropriation statement, statement
of financial position as at 31 March 2025, statement of financial performance, statement of changes in net
assets and cash flow statement for the year then ended, as well as notes to the financial statements, including
a summary of significant accounting policies.

In my opinion, the financial statements present fairly, in all material respects, the financial position of the
Gauteng Department of Co-operative Governance and Traditional Affairs as at 31 March 2025 and its financial
performance and cash flows for the year then ended in accordance with Modified Cash Standard (MCS) as
prescribed by National Treasury and the requirements of the Public Finance Management Act 1 of 1999
(PFMA) and the Division of Revenue act 24 of 2024 (Dora).

Basis for opinion

3.

| conducted my audit in accordance with the International Standards on Auditing (ISAs). My responsibilities
under those standards are further described in the responsibilities of the auditor-general for the audit of the
financial statements section of my report.

| am independent of the department in accordance with the International Ethics Standards Board for
Accountants’ International Code of Ethics for Professional Accountants (including International Independence
Standards) (IESBA code) as well as other ethical requirements that are relevant to my audit in South Africa. |
have fulfilled my other ethical responsibilities in accordance with these requirements and the IESBA code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my
opinion.

Emphasis of matter

6.

| draw attention to the matter below. My opinion is not modified in respect of this matter.

Material underspending of the vote by the department

7. As disclosed in the appropriation statement, the department materially underspent the budget by R62 813
000 on programme 3.

Other matter

8. | draw attention to the matter below. My opinion is not modified in respect of this matter.
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AUDITOR-GENERAL REPORT
forthe year ended 31 March 2025

Unaudited supplementary schedules

0.

The supplementary information set out on pages 186 to 192 does not form part of the financial statements
and is presented as additional information. | have not audited these schedules and, accordingly, | do not
express an opinion on them.

Responsibilities of the accounting officer for the financial statements

10.

The accounting officer is responsible for the preparation and fair presentation of the financial statements in
accordance with the MCS and the requirements of the PFMA and Dora and for such internal control as the
accounting officer determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, the accounting officer is responsible for assessing the department’s
ability to continue as a going concern; disclosing, as applicable, matters relating to going concern; and
using the going concern basis of accounting unless the appropriate governance structure either intends to
liguidate the department or to cease operations, or has no realistic alternative but to do so.

Responsibilities of the auditor-general for the audit of the financial statements

12.

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error; and to issue an auditor’s report that includes my
opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted
in accordance with the ISAs will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these financial statements.

Afurther description of my responsibilities for the audit of the financial statements isincluded in the annexure
to this auditor’s report. This description, which is located at page 137, forms part of my auditor’s report.

Report on the audit of the annual performance report

14.

In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice issued in terms thereof, |
must audit and report on the usefulness and reliability of the reported performance against predetermined
objectives for the selected programmes presentedin the annual performance report. The accounting officer
is responsible for the preparation of the annual performance report.

| selected the following programmes presented in the annual performance report for the year ended 31
March 2025 for auditing. I selected programmes that measures the department’s performance on its primary
mandated functions and that are of significant national, community or public interest.
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AUDITOR-GENERAL REPORT
forthe year ended 31 March 2025

Programme

Page Purpose
numbers

Local governance |35-45 This programme seeks to strengthen the developmental state by enhancing

participatory governance and institutional stability as well as building the
capacity and capability of local government to achieve its constitutional
mandate. The sustained performance on B28 pillar will serve as an indicator
as to whether the Municipalities are functional and ethical which will further
illustrate whether there is effective service delivery. In terms of the B2B
pillars, municipalities that achieve a minimum of 80% satisfaction levels in
stakeholder survey will further reflect functionality and sustainability.

Development and | 46-54 This programme seeks to coordinate, facilitate, and promote integrated

planning

development and planning in municipalities to ensure that varieties of
services are delivered in an integrated and sustainable manner. It facilitates
and coordinates processes towards ensuring the municipal IDPs are credible,
implementable, and aligned to national and provincial outcomes, plans and
strategies. Coordination and support is provided for the implementation

of the National Disaster Management Act and framework to ensure the
effective management of disaster at National, provincial and local level
within this programme. In addition, it also ensures the accelerated delivery
of municipal basic service and infrastructure delivery to meet national
targets.

16. | evaluated the reported performance information for the selected programmes against the criteria
developed from the performance management and reporting framework, as defined in the general
notice. When an annual performance report is prepared using these criteria, it provides useful and reliable

inform

17. lperfo

»

»

»

»

»

»

»

PARTF

ation and insights to users on the department’s planning and delivery on its mandate and objectives.

rmed procedures to test whether

the indicators used for planning and reporting on performance can be linked directly to the
department’s mandate and the achievement of its planned objectives

all the indicators relevant for measuring the department’s performance against its primary mandated
and prioritised functions and planned objectives are included

the indicators are well defined to ensure that they are easy to understand and can be applied
consistently, as well as verifiable so that | can confirm the methods and processes to be used for
measuring achievements

the targets can be linked directly to the achievement of the indicators and are specific, time bound
and measurable to ensure that it is easy to understand what should be delivered and by when, the
required level of performance as well as how performance will be evaluated

the indicators and targets reported on in the annual performance report are the same as those
committed to in the approved initial or revised planning documents

the reported performance information is presented in the annual performance reportin the prescribed
manner and is comparable and understandable.

there is adequate supporting evidence for the achievements reported and for the reasons provided
for any over- or underachievement of targets.
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18. | performed the procedures for the purpose of reporting material findings only; and not to express an
assurance opinion or conclusion.

19. 1 did not identify any material findings on the reported performance information for the local governance
and for the development and planning.

Other matter
20.

Achievement of planned targets

| draw attention to the matter below.

21.  The annual performance report includes information on reported achievements against planned targets
and provides explanations for over- or under achievements.

The table that follows provides information on the achievement of planned targets and lists the key indicators that
were not achieved as reported in the annual performance report. The reasons for any underachievement of targets
are included in the annual performance report on pages 46 to 54.

Development and planning

Targets achieved: 58%
Budget spent 89%
Key indicator not achieved

Number of work opportunities
reported through the Community
Work Programme (CWP) (MTSF
2019-2024, Priority 2)

Planned target

21 000 work opportunities reported
through the CWP

Reported achievement

20 082 participants were employed
in the programme.

Number of disaster management
plans completed

Level 3 plan disaster management
plan completed

The project is deferred to the 2025-
26 financial year

Number of municipalities
supported with technical skills
capacity through multi- disciplinary
teams, to address urgent issues
which will impact on municipal
service delivery

6 municipalities supported with
technical skills capacity through
multi- disciplinary teams, to address
urgent issues which will impact on
municipal service delivery

5 municipalities were supported
with technical skills capacity
through multi- disciplinary teams,
to address urgent issues which
will impact on municipal service
delivery

Number of defective transformers
replaced in 6 local municipalities

60 defective transformers replaced
in 6 local municipalities

31 transformers were replaced
under the transformer replacement
programme

Number of smart meters installed
in 6 local municipalities in line
with the transformer replacement
programme

4 800 smart meters

1 500 smart meters installed.

Number of solar high mast lights
installed in 6 local municipalities

57 solar high mast lights installed in
6 local municipalities.

21 solar high mast lights were
installed
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Key indicator not achieved

Number of OCGT power stations
refurbished in the City of
Johannesburg

Planned target

1 OCGT (50MW) completion of
Durban Street

Reported achievement

The Durban Street OCGT power
station refurbishment was 85%
complete by the end of the
financial year

Number of microgrids developed
for informal settlement

1 microgrid developed for an
informal settlement

0 micro grid installed in an informal
settlement

Report on compliance with legislation

22.

23.

24.

25.

In accordance with the PAA and the general notice issued in terms thereof, | must audit and report on
compliance with applicable legislation relating to financial matters, financial management and other related
matters. The accounting officer is responsible for the department’s compliance with legislation.

| performed procedures to test compliance with selected requirements in key legislation in accordance with
the findings engagement methodology of the Auditor-General of South Africa (AGSA). This engagement is
not an assurance engagement. Accordingly, | do not express an assurance opinion or conclusion.

Through an established AGSA process, | selected requirements in key legislation for compliance testing
that are relevant to the financial and performance management of the department, clear to allow
consistent measurement and evaluation, while also sufficiently detailed and readily available to report in an
understandable manner. The selected legislative requirements are included in the annexure to this auditor’s
report.

I did not identify any material non-compliance with the selected legislative requirements.

Other information in the annual report

26.

27.

28.

29.

PARTF
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The accounting officer is responsible for the other information included in the annual report. The other
information does not include the financial statements, the auditor’s report and those selected programmes
presented in the annual performance report that have been specifically reported on in this auditor’s report.

My opinion on the financial statements and my reports on the audit of the annual performance report and
compliance with legislation do not cover the other information included in the annual report and | do not
express an audit opinion or any form of assurance conclusion on it.

My responsibility is to read this otherinformation and, in doing so, consider whether itis materially inconsistent
with the financial statements and the selected programmes presented in the annual performance report or
my knowledge obtained in the audit, or otherwise appears to be materially misstated.

| did not receive the other information prior to the date of this auditor's report. When | do receive and read
this information, if | conclude that there is a material misstatement therein, | am required to communicate
the matter to those charged with governance and request that the other information be corrected. If the
other information is not corrected, | may have to retract this auditor’s report and reissue an amended report
as appropriate. However, if it is corrected this will not be necessary

©
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Internal control deficiencies

30. Iconsideredinternal control relevant to my audit of the financial statements, annual performance report and

compliance with applicable legislation; however, my objective was not to express any form of assurance on
it.

31.  Idid notidentify any significant deficiencies in internal control.

“ L\;;[*.-}cv -~ é-em{_w_,‘

Johannesburg
31 July 2025
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Audliting to build public confidence
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ANNEXURE TO THE AUDITOR’S REPORT

The annexure includes the following:

»

»

The auditor-general's responsibility for the audit

The selected legislative requirements for compliance testing

Auditor-general’s responsibility for the audit

Professional judgement and professional scepticism

As part of an audit in accordance with the ISAs, | exercise professional judgement and maintain professional
scepticism throughout my audit of the financial statements and the procedures performed on reported
performance information for selected programmes and on the department’s compliance with selected
requirements in key legislation.

Financial statements

In addition to my responsibility for the audit of the financial statements as described in this auditor’s report, | also:

»

»

»

»

»

identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error; design and perform audit procedures responsive to those risks; and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations or the override of internal control

obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the department’s internal control

evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made

conclude on the appropriateness of the use of the going concern basis of accounting in the preparation of the
financial statements. | also conclude, based on the audit evidence obtained, whether a material uncertainty
exists relating to events or conditions that may cast significant doubt on the ability of the department to
continue as a going concern. If | conclude that a material uncertainty exists, | am required to draw attention
in my auditor’s report to the related disclosures in the financial statements about the material uncertainty
or, if such disclosures are inadequate, to modify my opinion on the financial statements. My conclusions
are based on the information available to me at the date of this auditor’s report. However, future events or
conditions may cause a department to cease operating as a going concern

evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and determine whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

Communicationwith those charged with governance

| communicate with the accounting officer regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that | identify during
my audit.
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| also provide the accounting officer with a statement that | have complied with relevant ethical requirements
regarding independence and communicate with them all relationships and other matters that may reasonably
be thought to bear on my independence and, where applicable, actions taken to eliminate threats or safeguards
applied.

Compliance with legislation - selected legislative requirements

The selected legislative requirements are as follows:

Legislation Sections, regulations or paragraph

Public Finance Management Act 1 of 1999 Section 1; 38(1)(b); 38(1)(0)(i); 38(1)(c)(ii); 38(1)(d);
38(1)(F); 38(1)(h)(iii); 39(1)(a); 39(2)(a); 40(1)(a); 40(1)
(b); 40(1)(0)(i); 43(1); 43(4); 44; 45(b)

Treasury Regulations, 2005 Regulation 4.1.1;4.1.3;5.1.1; 5.2.1, 5.2.3(a); 5.2.3(d);
53.1;6.3.1(a); 6.3.1(b); 6.3.1(c); 6.3.1(d); 6.4.1(b); 7.2.1;
8.1.1;82.1;823;84.1;9.1.1;9.14;10.1.1(a); 10.1.2;
114.1;1142;11.5.1,125.1;, 15.10.1.2(c); 16A3.2;
16A3.2(a); 16A6.1; 16A6.2(a); 16A6.2(b); 16A6.3(a);
16A6.3(b); 16A 6.3(e); 16A6.4; 16A6.5; 16A6.6;
16A7.1; 16A7.3; 16A7.6; 16A8.3; 16A8.4; 16A9.1(b)(ii);
16A 9.1(d); 16A 9.1(e); 16A9.1(f); 16A9.2; 16A9.2(a)
(ii); 17.1.1;18.2,19.84

Construction Industry Development Board Act 38 of 2000 | Section 18(1)

Construction Industry Development Board Regulations, Regulation 17; 25(7A)

2004

Division of Revenue Act 24 of 2024 Section 11(6)(a); 12(5); 16(1); 16(3); 16(3)(@)(i); 16(3)
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National Health Act 61 of 2003 Section 13
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of 202/21
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National Treasury Instruction No. 1 of 2021/22 Paragraph 4.1

National Treasury Instruction No. 4 of 2015/16 Paragraph 3.4

National Treasury SCM Instruction No. 4A of 2016/17 Paragraph 6
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National Treasury SCM Instruction No. 11 of 2020/21 Paragraph 3.4(a); 3.4(b); 3.9

National Treasury SCM Instruction No. 2 of 2021/22 Paragraph 3.2.1;3.2.4; 3.2.4(a); 3.3.

National Treasury Practice Note 5 of 2009/10 Paragraph 3.3

National Treasury Practice Note 7 of 2009/10 Paragraph 4.1.2
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Legislation Sections, regulations or paragraph

Preferential Procurement Regulation, 2017 Regulation 4.1;4.2;5.1; 5.3, 5.6; 5.7, 6.1, 6.2; 6.3; 6.6;
6.8,7.1,72;73,76;78;82;85;9.1;10.1;102; 11.1;
11.2

Prevention and Combating of Corrupt Activities Act 12 of | Section 34(1)

2004

Public Service Regulations, 2016 Regulation 18(1); 18(2); 25(1)(e)(i); 25(1)(e)(iii)

State Information Technology Agency Act 88 of 1998 Section 7(3)
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025

APPROPRIATION PER PROGRAMME

2024/25

Expenditure
as % of
final budget

Actual
Expenditure

Final
Budget

Approved
Budget

Shifting of

Funds Virement Variance

R’000 R'000 R'000 % R’000 R'000
Programme
1. ADMINISTRATION 162 790 - 2453 165243 165015 228 99,9% 177 075 174799
2. LOCAL GOVERNANCE 277 620 - (1267) 276 353 275 648 705 99,7% 286 243 279374
3. DEVELOPMENT PLANNING 555963 - (1186) 554777 491 964 62 813 88,7% 592473 591 646
4. TRADITIONAL INSTITUTIONAL 20439 - - 20439 20 406 33 99,8% 24704 22 968

MANAGEMENT

Total 1016812 = = 1016812 953033 63779 93,7% 1080 495 1068 787

2024/25

Final
Budget

Actual
Expenditure

2023/24

SYIV44VIVNOILIAVYYL ANY 3ONVNIIAOD
JAILVYIdO-0D 40 LNFWLIVdIA ONILNVYD

S2/t202 LY0d3Y IVNNNY

R’'000 R'000 R’'000
Total (brought forward) 1016812 1080 495
Reconciliation with statement of financial performance
ADD
Departmental receipts 1008 765
Actual amounts per statement of financial performance (Total revenue) 1017 820 1081260
Actual amounts per statement of financial performance (Total expenditure) 953 033 1068 787
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS VOTE 7
APPROPRIATION STATEMENT

forthe year ended 31 March 2025

Economic classification
Current payments
Compensation of employees
Salaries and wages
Social contributions
Goods and services
Administrative fees
Advertising
Minor assets
Audit costs: External
Bursaries: Employees
Catering: Departmental activities
Communication
Computer services

Consultants: Business and
advisory services

Legal services
Contractors

Agency and support / outsourced
services

Fleet services
Inventory: Other supplies
Consumable supplies

Consumable: Stationery, printing
and office supplies

Operating leases
Property payments
Travel and subsistence

Adjusted
Appropriation

R’'000

1000675
412232
354106

58126
588 443
603

8 086
158
4615
2410
2380
13198
13828
14 802

2300
5872
473671

5875
335
7215
915

500
10839
6711

APPROPRIATION PER ECONOMIC CLASSIFICATION

Shifting of
Funds

R’'000

502
(11 679)
(9463)
(2216)
12181
(135)
3180
(157)
(190)
1445
(117)
1471
(8 669)
(9176)

(395)
684
5398

6976
48
6823
11

279
3917
(440)

2024/25

Virements Final

Actual

Appropriation Expenditure

R’'000 R’'000

- 1001177
(2376) 398177
(2.049) 342594

(327) 55583
2376 603 000

- 468

- 11 266

- 1

- 4425

- 3855

- 2263

- 14 669

- 5159

- 5626

- 1905
- 6556
- 479 069

- 12 851
- 383
- 14038
- 926

- 779
2376 17132
- 6271

R’'000

937 400
396 085
341238

54 847
541315
467

11 266
1
4425
3854
2260
14 668
5159
5624

1904
6 554
417 449

12 850
382
14033
924

778
17110
6154

Variance

R’'000

63777
2092
1356

736
61685

61620

N = —

Expenditure
as % of final
appropriation

%

93,6%
99,5%
99,6%
98,7%
89,8%
99,8%

100,0%

100,0%

100,0%

100,0%
99,9%

100,0%

100,0%

100,0%

99,9%
100,0%
87,1%

100,0%
99,7%
100,0%
99,8%

99,9%
99,9%
98,1%

2023/24

R’000

1042560
394 868
338931

55937
647 692
360
5929
489
4443
3967
5300
10 486
16320
5371

686
11026
502 709

15310

10 257
1917

182
20585
8626

R’000

1030843
384 206
330853

53353
646 637
360
5924
486
4440
3963
5286
10 485
16302
4986

686
10 546
502 699

15302

10 245
1912

181
20570
8 564
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025

APPROPRIATION PER ECONOMIC CLASSIFICATION

2024/25 2023/24

Adjusted Shifting of Virements Final Actual Variance Expenditure

Appropriation Funds Appropriation Expenditure as % of final

appropriation
R’'000 R’000 R’000 R’000 R'000 R’000 % R’000 R’000
Training and development 6 506 725 - 7231 7231 - 100,0% 9519 9510
Operating payments 1775 (789) - 986 983 3 99,7% 2875 2 867
Venues and facilities 5849 1292 - 7141 7239 (98) 101,4% 11335 11323
Transfers and subsidies 13 645 575 - 14220 14219 1 100,0% 35069 35068
Provinces and municipalities 12 000 - - 12 000 12 000 - 100,0% 33369 33369
Municipalities 12 000 - - 12 000 12 000 - 100,0% 33369 33369
Municipal bank accounts 12 000 - - 12 000 12 000 - 100,0% 33369 33369
Households 1645 575 - 2220 2219 1 100,0% 1700 1699
Social benefits 1045 575 77 1697 1696 1 99,9% 1181 1180
Other transfers to households 600 - (77) 523 523 - 100,0% 519 519
Payments for capital assets 2492 (1077) - 1415 1414 1 99,9% 2080 2090
Machinery and equipment 2470 (1110) - 1360 1359 1 99,9% 2080 2076
Other machinery and equipment 2470 (1110) - 1360 1359 1 99,9% 2080 2076
Software and other intangible 22 33 - 55 55 - 100,0% - 14

assets

Payments for financial assets - - - - - - - 786 786
Total 1016812 - - 1016812 953033 63779 93,7% 1080 495 1068 787
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025

NOILVIWIOANITVIONVNIS

PROGRAMME 1 ADMINISTRATION
2024/25 2023/24

Expenditure

Approved Shifting of Final Actual as % of final
Budget Funds Virement Budget Expenditure Variance Budget

R’'000 R’'000 R’'000 % R’'000 R’'000

Sub programme

1. OFFICE OF THE MEC 4316 47 - 4363 4224 139 96,8% 5663 5636
2. CORPORATE SERVICES 158 474 47) 2453 160 880 160 791 89 99,9% 171412 169 163
Total for sub programmes 162 790 - 2453 165 243 165015 228 99,9% 177 075 174799

Economic classification

Current payments 159 253 502 2376 162131 161905 226 99,9% 173 028 170743

Compensation of employees 105 660 (8 237) - 97 423 97 235 188 99,8% 100 336 98 150
Salaries and wages 93 031 (8323) - 84708 84532 176 99,8% 87774 85896
Social contributions 12629 86 - 12715 12703 12 99,9% 12 562 12 254
Goods and services 53593 8739 2376 64 708 64670 38 99,9% 72 692 72 593
Administrative fees 15 12 - 27 27 - 100,0% 19 19
Advertising 1521 833 - 2354 2354 - 100,0% 2781 2779
Minor assets 158 (157) - 1 1 - 100,0% 489 486
Audit costs: External 4615 (374) - 4241 4241 - 100,0% 4257 4255
Bursaries: Employees 2410 1445 - 3855 3854 1 100,0% 3452 3451
Catering: Departmental activities 218 17) - 201 201 - 100,0% 617 614
Communication (G&S) 5298 (191) - 5107 5106 1 100,0% 3129 3129
Computer services 7923 (3161) - 4762 4762 - 100,0% 14 550 14533
Consultants: Business and 612 354 - 966 966 - 100,0% 599 595
advisory services
Legal services 2300 (395) - 1905 1904 1 99,9% 686 686
Contractors 4217 141 - 4358 4357 1 100,0% 1462 1462
Agency and support / outsourced 2050 1123 - 3173 3173 - 100,0% 1873 1873

services
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025

PROGRAMME 1 ADMINISTRATION

2024/25

Expenditure
as % of final
Variance Budget

Approved Shifting of Final Actual
Budget Funds Virement Budget Expenditure

2023/24

Fleet services (including
government motor transport)

Inventory: Medical supplies
Consumable supplies

Consumable: Stationery,
printingand office supplies

Operating leases

Property payments

Travel and subsistence

Training and development

Operating payments

Venues and facilities
Transfers and subsidies
Households

Social benefits
Payments for capital assets
Machinery and equipment

Other machinery and equipment
Software and other intangible assets

Payments for financial assets
Total

% R'000 R'000

5875 5844 - 11719 11718 1 100,0% 11633 11631
335 48 - 383 382 1 99,7% - -
1028 260 - 1288 1285 3 99,8% 1372 1364
565 (338) - 227 227 - 100,0% 1650 1649
500 279 - 779 778 1 99,9% 182 181
9550 3037 2376 14963 14940 23 99,8% 15815 15808
1737 87) - 1650 1548 102 93,8% 1213 1178
497 315 - 812 812 - 100,0% 1933 1930
735 (174) - 561 559 2 99,6% 520 513
1434 (58) - 1376 1475 (99) 107,2% 4460 4457
1045 575 77 1697 1696 1 99,9% 1181 1180
1045 575 77 1697 1696 1 99,9% 1181 1180
1045 575 77 1697 1696 1 99,9% 1181 1180
2492 (1077) - 1415 1414 1 99,9% 2080 2090
2470 (1110) - 1360 1359 1 99,9% 2080 2076
2470 (1110) - 1360 1359 1 99,9% 2080 2076
22 33 - 55 55 - 100,0% - 14

- - - - - - - 786 786
162790 - 2453 165243 165015 228 99,9% 177 075 174799
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS VOTE 7
APPROPRIATION STATEMENT

forthe year ended 31 March 2025

Sub programme

Approved
Budget

R’'000

PROGRAMME 2: LOCAL GOVERNANCE

Shifting of
Funds

Virement

2024/25

Final
Budget

Actual
Expenditure

R’'000

Variance

Expenditure
as % of final
budget

%

2023/24

1. MUNICIPAL ADMINISTRATION 19508 (4 750) (1267) 13 491 12814 677 95,0% 18375 15390
2. MUNICIPAL FINANCE 22479 (584) - 21895 21891 4 100,0% 24 964 24704
3. PUBLIC PARTICIPATION 199728 9291 - 209019 209 003 16 100,0% 210107 208 145
4. CAPACITY DEVELOPMENT 18142 (1922) - 16 220 16217 3 100,0% 16 270 16 020
5. MUNICIPAL PERFORMANCE 17763 (2 035) - 15728 15723 5 100,0% 16 527 15115
MONITORING, REPORTING AND
EVALUATION
Total for sub programmes 277 620 - (1267) 276 353 275 648 705 99,7% 286 243 279374
Economic classification
Current payments 277 020 - (1190) 275830 275125 705 99,7% 285724 278 855
Compensation of employees 226 351 (1130) (1190) 224031 223343 688 99,7% 220308 213978
Salaries and wages 190 440 1082 (863) 190 659 190 136 523 99,7% 185 955 181 553
Social contributions 35911 (2212) (327) 33372 33207 165 99,5% 34353 32425
Goods and services 50669 1130 - 51799 51782 17 100,0% 65416 64 877
Administrative fees 38 23 - 61 61 - 100,0% - -
Advertising 6 565 826 - 7391 7391 - 100,0% 3098 3095
Minor assets - - - - - - - - -
Audit costs: External - 184 - 184 184 - 100,0% - -
Bursaries: Employees - - - - - - - 278 276
Catering: Departmental activities 1067 (493) - 574 572 2 99,7% 3329 3322
Communication (G&S) 7 900 1662 - 9562 9562 - 100,0% 6568 6 567
Computer services 330 67 - 397 397 - 100,0% 378 378
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025

Consultants: Business and
advisory services

Contractors

Agency and support /
outsourced services

Consumable supplies

Consumable: Stationery, printing
and office supplies

Property payments

Travel and subsistence

Training and development

Operating payments

Venues and facilities
Transfers and subsidies
Households

Other transfers to households
Total

PROGRAMME 2: LOCAL GOVERNANCE

2024/25

2023/24

Approved Shifting of Virement Final Actual Variance Expenditure
Budget Funds Budget Expenditure as % of final
budget

R’000 R’000

524 (524) - - - - - 460 460

1366 472 - 1838 1837 1 99,9% 8 086 7 607

22901 (1488) - 21413 21411 2 100,0% 24080 24074

15 139 - 154 153 1 99,4% 798 797

130 520 - 650 649 1 99,8% 181 178

- - - - - - - 1297 1290

2069 (396) - 1673 1664 9 99,5% 3442 3427

5010 (852) - 4158 4158 - 100,0% 7069 7063

40 27 - 67 67 - 100,0% 476 475

2714 871 - 3585 3584 1 100,0% 4323 4318

600 - (77) 523 523 - 100,0% 519 519

600 - (77) 523 523 - 100,0% 519 519

600 - (77) 523 523 - 100,0% 519 519

277 620 - (1267) 276 353 275 648 705 99,7% 286 243 279374
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025
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PROGRAMME 3: DEVELOPMENT PLANNING
2024/25 2023/24

Approved Shifting of Virement Final Actual Variance Expenditure

Budget Funds Budget Expenditure as % of final
budget

R’000 R’000 R’000 % R’000 R’000

Sub programme

1. LAND USE MANAGEMENT 10712 (1 496) - 9216 9059 157 98,3% 13022 13016
2. IDP COORDINATION 31765 (7 829) (1061) 22875 22 239 636 97,2% 27739 27 494
3. DISASTER MANAGEMENT 53539 - (125) 53414 53017 397 99,3% 68 805 68 243
4. CAPACITY DEVELOPMENT 459 947 9325 - 469 272 407 649 61623 86,9% 482 907 482 893
Total for sub programmes 555963 = (1186) 554777 491 964 62813 88,7% 592473 591 646

Economic classification

Current payments 543963 - (1186) 542777 479 964 62813 88,4% 559 104 558 277

Compensation of employees 65 582 (2312) (1186) 62 084 60 897 1187 98,1% 60 362 59944
Salaries and wages 57790 (2114) (1186) 54490 53582 908 98,3% 52 849 52620
Social contributions 7792 (198) - 7594 7315 279 96,3% 7513 7324

Goods and services 478 381 2312 - 480693 419067 61626 87,.2% 498 742 498 333
Administrative fees 540 (160) - 380 379 1 99,7% 336 336
Advertising - 1521 - 1521 1521 - 100,0% 50 50
Audit costs: External - - - - - - - 186 185
Bursaries: Employees - - - - - - - 102 101
Catering: Departmental activities 895 178 - 1073 1072 1 99,9% 415 412
Communication (G&S) - - - - - - - 789 789
Computer services 5575 (5575) - - - - - 1392 1391
Consultants: Business and 12980 (9658) - 3322 3320 2 99,9% 4028 3647
advisory services
Contractors 100 49 - 149 149 - 100,0% 876 875
Agency and support / outsourced 445415 6 394 - 451 809 390192 61617 86,4% 471704 471701

services
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025

Fleet services (including

government motor transport)

Consumable supplies

Consumable: Stationery, printing

and office supplies

Property payments

Travel and subsistence

Training and development

Operating payments

Venues and facilities

Transfers and subsidies

Provinces and municipalities

Municipalities

Total

Municipal bank accounts

Approved
Budget

PROGRAMME 3: DEVELOPMENT PLANNING

Shifting of
Funds

Virement

2024/25

Final
Budget

Actual
Expenditure

Variance

Expenditure
as % of final
budget

2023/24

% R'000 R'000
. 1040 - 1040 1040 - 100,0% 2124 2121

6172 6424 - 1259 12595 1 100,0% 8087 8 084
170 (170) - - - - - - -
1289 880 - 2169 2170 © 100,0% 3473 3472
2295 (34) - 2261 2257 4 99,8% 1877 1868
799 1462 - 2261 2261 - 100,0% 46 46
1000 (642) - 358 357 1 99,7% 1879 1879
1151 603 - 1754 1754 - 100,0% 1378 1376
12000 - - 12000 12000 - 100,0% 33369 33369
12000 - - 12000 12000 - 100,0% 33369 33369
12000 - - 12000 12000 - 100,0% 33369 33369
12000 - - 12000 12000 - 100,0% 33369 33369
555963 - (1186) 554777 491964 62813 88,7% 592473 591 646
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS VOTE 7
APPROPRIATION STATEMENT

forthe year ended 31 March 2025

Sub programme

PROGRAMME 4: TRADITIONAL INSTITUTIONAL MANAGEMENT
2024/25

Approved
Budget

Shifting of
Funds

Final

Virement Budget

Actual

Expenditure

Variance

Expenditure
as % of final
budget

2023/24

1. TRADITIONAL INSTITUTION 11272 494 - 11766 11739 27 99,8% 14 887 14162
ADMINISTRATION
2. TRADITIONAL RESOURCE 7431 147 - 7578 7574 4 99,9% 7857 7290
ADMINISTRATION
3. RURAL DEVELOPMENT 200 (200) - - - - - 491 490
FACILITATION
4. TRADITIONAL LAND 1536 (441) - 1095 1093 2 99,8% 1469 1026
ADMINISTRATION
Total for sub programmes 20439 - - 20439 20 406 33 99,8% 24704 22968
Economic classification
Current payments 20439 - - 20439 20 406 33 99,8% 24704 22968
Compensation of employees 14639 - - 14 639 14610 29 99,8% 13 862 12134
Salaries and wages 12 845 (108) - 12737 12988 (251) 102,0% 12 353 10784
Social contributions 1794 108 - 1902 1622 280 85,3% 1509 1350
Goods and services 53800 - - 53800 5796 4 99,9% 10 842 10834
Administrative fees 10 (10) - - - - - 5 5
Bursaries: Employees - - - - - - - 135 135
Catering: Departmental activities 200 215 - 415 415 - 100,0% 939 938
Consultants: Business and 686 652 - 1338 1338 - 100,0% 284 284
advisory services
Contractors 189 22 - 211 211 - 100,0% 602 602
Agency and support / outsourced 3305 (631) - 2674 2673 1 100,0% 5052 5051

services




GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

APPROPRIATION STATEMENT
forthe year ended 31 March 2025

PROGRAMME 4: TRADITIONAL INSTITUTIONAL MANAGEMENT

2024/25 2023/24

Expenditure
Approved Shifting of Final Actual as % of final
Budget Funds Virement Budget Expenditure Variance budget

% R’000 R’000

Consumable: Stationery, printing 50 Q) - 49 48 1 98,0% 86 85
and office supplies

Travel and subsistence 610 77 - 687 685 2 99,7% 2094 2091

Training and development 200 (200) - - - - - 471 471

Venues and facilities 550 (124) - 426 426 - 100,0% 1174 1172

Total 20439 - - 20439 20 406 33 99,8% 24704 22968
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE APPROPRIATION STATEMENT
forthe year ended 31 March 2025

1. DETAILOFTRANSFERS AND SUBSIDIES AS PER APPROPRIATIONACT
(AFTER VIREMENT)

Detail of these transactions can be viewed in the note on Transfers and Subsidies, and Annexure 1A-H of the
Annual Financial Statements.

2. DETAILOF SPECIFICALLY AND EXCLUSIVELY APPROPRIATED AMOUNTS
VOTED (AFTER VIREMENT)

Detail of these transactions can be viewed in the note on Annual Appropriation to the Annual Financial Statements.
3. DETAILONPAYMENTS FORFINANCIALASSETS

Detail of these transactions can be viewed in the note on Payments for financial assets to the Annual Financial
Statements.

4. EXPLANATIONS OF MATERIAL VARIANCES FROM AMOUNTS VOTED (AFTER
VIREMENT):

4.1. Perprogramme

Variance as
Final Actual a % of Final
Budget Expenditure Variance Budget
Programme R'000 R’000 R’000 %
ADMINISTRATION
Current payments 162 131 161 905 226 0,1%
Transfers and Subsidies 1697 1696 1 0,7%
Payments for Capital Assets 1415 1414 1 0,1%
LOCAL GOVERNANCE
Current payments 275830 275125 705 0,3%
Transfers and Subsidies 523 523 - 0,0%
DEVELOPMENT PLANNING
Current payments 542777 479 964 62 813 11,6%
Transfers and Subsidies 12 000 12 000 - 0,0%
TRADITIONAL INSTITUTIONAL
Current payments 20439 20406 33 0,2%

PARTF
FINANCIAL INFORMATION



GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE APPROPRIATION STATEMENT
forthe year ended 31 March 2025

4.2. Pereconomic classification

Variance as

Actual a % of Final
Final Budget Expenditure Variance Budget

Economic classification R’000 R’'000 R’000 %

Current payments
Compensation of employees 398177 396 085 2092 0.5%
Goods and services 603 000 541315 61685 10.2%

Transfers and subsidies
Provinces and municipalities 12 000 12 000 - 0.0%
Households 2220 2219 1 0.0%

Payments for capital assets
Machinery and equipment 1360 1359 1 0.1%
Intangible assets 55 55 - 0.0%

Payments for financial assets - - - -
Total 1016812 953 033 63779 6.3%

The underspending in Goods and Services is due to the underspending on the energy project.

4.3. Perconditional grant

Variance as a

percentage
Actual of Final
Final Budget Expenditure Variance Budget
Conditional grant R’000 R’000 R’'000 %
Expanded Public Works Programme 2000 2000 - 0%
Total 2000 2000 - 0%
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS VOTE 7
STATEMENT OF FINANCIAL PERFORMANCE

forthe year ended 31 March 2025

2023/24

Note R’000 R’000
REVENUE
Annual appropriation I 1016812 1 080 495
Departmental revenue 2 1008 765
TOTAL REVENUE 1017 820 1081 260
EXPENDITURE
Current expenditure
Compensation of employees 3 396 085 384 204
Goods and services 541315 646 639
Total current expenditure 937 400 1030843
Transfers and subsidies
Transfers and subsidies 6 14219 35068
Total transfers and subsidies 14 219 35068
Expenditure for capital assets
Tangible assets 1359 2076
Intangible assets 7 55 14
Total expenditure for capital assets 1414 2090
Payments for financial assets 5 - 786
TOTAL EXPENDITURE 953 033 1068 787
SURPLUS/(DEFICIT) FORTHE YEAR 64787 12473
Reconciliation of Net Surplus/(Deficit) for the year Note
Voted funds 63 779 11708
Annual appropriation 63779 11708
Conditional grants - -
Departmental revenue and PRF receipts 12 1008 765
SURPLUS/(DEFICIT) FORTHE YEAR 64 787 12473
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

STATEMENT OF FINANCIAL POSITION
as at 31 March 2025

ASSETS
Current assets

Cash and cash equivalents
Prepayments and advances

Receivables

TOTAL ASSETS

LIABILITIES

Current liabilities

Voted funds to be surrendered to the Revenue Fund
Departmental revenue and PRF Receipts to be surrendered to the

Revenue Fund
Bank overdraft

Payables

TOTAL LIABILITIES

NET ASSETS

Represented by:
Recoverable revenue
Total

2024/25

2023/24

Note R'000 R’'000
64 149 11874
8 63 872 11 531
9 - -
10 277 343
64 149 11874
64120 11856
1 63779 11708
12 340 18
13 1 130
64 120 11 856
29 18
Note R'000 R'000
29 18
29 18
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

STATEMENT OF CHANGES IN NETASSETS
as at 31 March 2025

2024/25 2023/24

Note R’000 R’'000

Recoverable revenue
Opening balance 18 484
Transfers: 11 (466)
Recoverable revenue written off 5.1 - 786
Debts revised - -
Debts recovered (included in departmental revenue) 11 (1252)
Debts raised - -
Closing balance 29 18
Total 29 18
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

CASH FLOW STATEMENT
forthe year ended 31 March 2025

2024/25 2023/24

Note R’000 R’000
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 1017 820 1081 260
Annual appropriation funds received 1.1 1016812 1080 495
Departmental revenue received 2 1008 748
Interest received 2.3 - 17
Net (increase)/decrease in net working capital (63) 817
Surrendered to Revenue Fund (12 394) (21 859)
Current payments (937 400) (1030843)
Payments for financial assets 5 - (786)
Transfers and subsidies paid (14 219) (35068)
Net cash flow available from operating activities 14 53744 (6479)
CASHFLOWS FROMINVESTING ACTIVITIES
Payments for capital assets 7 (1414) (2 090)
Net cash flow available from investing activities (1414) (2 090)
CASH FLOWS FROMFINANCING ACTIVITIES
Increase/(decrease) in net assets 11 (466)
Net cash flows from financing activities 11 (466)
Net increase/(decrease) in cash and cash equivalents 52 341 (9035)
Cash and cash equivalents at beginning of period 11531 20 566
Cash and cash equivalents at end of period 15 63 872 11531
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

ACCOUNTING POLICIES
forthe year ended 31 March 2025

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
PARTA: ACCOUNTING POLICIES

The financial statements have been prepared in accordance with the following policies, which have been applied
consistently in all material aspects, unless otherwise indicated. Management has concluded that the financial
statements present fairly the department’s primary and secondary information.

The historical cost convention has been used, except where otherwise indicated. Management has used
assessments and estimates in preparing the annual financial statements. These are based on the best information
available at the time of preparation.

Where appropriate and meaningful, additional information has been disclosed to enhance the usefulness of the
financial statements and to comply with the statutory requirements of the Public Finance Management Act (PFMA),
Act 1 of 1999 (as amended by Act 29 of 1999), and the Treasury Regulations issued in terms of the PFMA and the
annual Division of Revenue Act.

1. BASIS OF PREPARATION

The financial statements have been prepared in accordance with the Modified Cash Standard.
2. GOING CONCERN

The financial statements have been prepared on a going concern basis.

3. PRESENTATION CURRENCY

Amounts have been presented in the currency of the South African Rand (R) which is also the functional currency
of the department

4. ROUNDING
Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand (R'000).
5. FOREIGN CURRENCY TRANSLATION

Cash flows arising from foreign currency transactions are translated into South African Rands using the spot
exchange rates prevailing at the date of payment / receipt.

6. COMPARATIVE INFORMATION

6.1. Prior period comparative information

Prior period comparative information has been presented in the current year's financial statements. Where
necessary figures included in the prior period financial statements have been reclassified to ensure that the format
in which the information is presented is consistent with the format of the current year's financial statements.
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

ACCOUNTING POLICIES
forthe year ended 31 March 2025

6.2. Current year comparison with budget

A comparison between the approved, final budget and actual amounts for each programme and economic
classification is included in the appropriation statement.

7. REVENUE

7.1. Appropriated funds

Appropriated funds comprise of departmental allocations as well as direct charges against the revenue fund (i.e.
statutory appropriation).

Appropriated funds are recognised in the statement of financial performance on the date the appropriation
becomes effective. Adjustments made in terms of the adjustments budget process are recognised in the statement
of financial performance on the date the adjustments become effective.

Appropriated funds are measured at the amount’s receivable.

The net amount of any appropriated funds due to / from the relevant revenue fund at the reporting date is
recognised as a payable / receivable in the statement of financial position.

7.2. Departmental revenue

Departmental revenue is recognised in the statement of financial performance when received and is subsequently
paid into the relevant revenue fund, unless stated otherwise.

Departmental revenue is measured at the cash amount received.

In-kind donations received are recorded in the notes to the financial statements on the date of receipt and are
measured at fair value.

Any amount owing to the relevant revenue fund at the reporting date is recognised as a payable in the statement
of financial position.

7.3. Accrued departmental revenue

Accruals in respect of departmental revenue (excluding tax revenue) are recorded in the notes to the financial
statements when:

. it is probable that the economic benefits or service potential associated with the transaction will flow to
the department; and

the amount of revenue can be measured reliably.

The accrued revenue is measured at the fair value of the consideration receivable.

Accrued tax revenue (and related interest and / penalties) is measured at amounts receivable from collecting
agents.

Write-offs are made according to the department’s debt write-off policy.
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

ACCOUNTING POLICIES
forthe year ended 31 March 2025

8. EXPENDITURE

8.1. Compensation of employees

8.1.1. Salaries and wages
Salaries and wages are recognised in the statement of financial performance on the date of payment.
8.1.2. Social contributions

Social contributions made by the department in respect of current employees are recognised in the statement of
financial performance on the date of payment.

Social contributions made by the department in respect of ex-employees are classified as transfers to households
in the statement of financial performance on the date of payment.

8.2. Otherexpenditure

Other expenditure (such as goods and services, transfers and subsidies and payments for capital assets) is recognised
in the statement of financial performance on the date of payment. The expense is classified as a capital expense if
the total consideration paid is more than the capitalisation threshold.

Donations made in kind are recorded in the notes to the financial statements on the date of transfer and are
measured at cost or fair value.

8.3. Accruals and payables not recognised

Accruals and payables not recognised are recorded in the notes to the financial statements at cost or fair value at
the reporting date.

84. Leases

8.4.1. Operating leases

Operating lease payments made during the reporting period are recognised as current expenditure in the
statement of financial performance on the date of payment. Operating lease payments received are recognised as
departmental revenue.

The operating lease commitments are recorded in the notes to the financial statements.

9. CASHAND CASHEQUIVALENTS

Cash and cash equivalents are stated at cost in the statement of financial position.

Bank overdrafts are shown separately on the face of the statement of financial position as a current liability.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, deposits held,
other short-term highly liquid investments and bank overdrafts.
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ACCOUNTING POLICIES
forthe year ended 31 March 2025

10. PREPAYMENTS AND ADVANCES

Prepayments and advances are recognised in the statement of financial position when the department receives or
disburses the cash.

Prepayments and advances are initially and subsequently measured at cost.
Prepayments and advances expensed before 1 April 2024 are recorded until the goods and services are received.
11. LOANS AND RECEIVABLES

Loans and receivables are recognised in the statement of financial position at cost plus accrued interest, where
interest is charged, less amounts already settled or written-off. Write-offs are made according to the department’s
write-off policy.

12. PAYABLES
Payables recognised in the statement of financial position are recognised at cost.

13. CAPITALASSETS

13.1. Immovable capital assets

Immovable assets reflected in the asset register of the department are recorded in the notes to the financial
statements at cost or fair value where the cost cannot be determined reliably. Immovable assets acquired in a
non-exchange transaction are recorded at fair value at the date of acquisition. Immovable assets are subsequently
carried in the asset register at cost and are not currently subject to depreciation or impairment.

Subsequent expenditure of a capital nature forms part of the cost of the existing asset when ready for use.

Additional information on immovable assets not reflected in the assets register is provided in the notes to financial
statements.

13.2. Movable capital assets

Movable capital assets are initially recorded in the notes to the financial statements at cost. Movable capital assets
acquired through a non-exchange transaction is measured at fair value as at the date of acquisition.

Where the cost of movable capital assets cannot be determined reliably, the movable capital assets are measured
at fair value and where fair value cannot be determined; the movable assets are measured at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded at R1.
Movable capital assets are subsequently carried at cost and are not subject to depreciation or impairment.
Subsequent expenditure that is of a capital nature forms part of the cost of the existing asset when ready for use.

13.3. Intangible capital assets

Intangible assets are initially recorded in the notes to the financial statements at cost. Intangible assets acquired
through a non-exchange transaction are measured at fair value as at the date of acquisition.

ANNUAL REPORT 2024/25
GAUTENG DEPARTMENT OF CO-OPERATIVE

GOVERNANCE AND TRADITIONAL AFFAIRS



GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

ACCOUNTING POLICIES
forthe year ended 31 March 2025

Internally generated intangible assets are recorded in the notes to the financial statements when the department
commences the development phase of the project.

Where the cost of intangible assets cannot be determined reliably, the intangible capital assets are measured at fair
value and where fair value cannot be determined; the intangible assets are measured at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded at R1.
Intangible assets are subsequently carried at cost and are not subject to depreciation or impairment.

Subsequent expenditure of a capital nature forms part of the cost of the existing asset when ready for use.

14. PROVISIONS AND CONTINGENTS

14.1. Contingent liabilities

Contingent liabilities are recorded in the notes to the financial statements when there is a possible obligation that
arises from past events, and whose existence will be confirmed only by the occurrence or non-occurrence of one
or more uncertain future events not within the control of the department or when there is a present obligation that
is not recognised because it is not probable that an outflow of resources will be required to settle the obligation or
the amount of the obligation cannot be measured reliably.

14.2. Contingent assets

Contingent assets are recorded in the notes to the financial statements when a possible asset arises from past
events, and whose existence will be confirmed by the occurrence or non-occurrence of one or more uncertain
future events not within the control of the department.

14.3. Capital commitments
Capital commitments are recorded at cost in the notes to the financial statements.

15. IRREGULAR EXPENDITURE

Losses emanating from irregular expenditure are recognised as a receivable in the statement of financial position
when recoverable. The receivable is measured at the amount that is expected to be recovered and is de-recognised
when settled or subsequently written-off as irrecoverable.

Irreqular expenditure is recorded in the notes to the financial statements when and at amounts confirmed and
comprises of:

. irregular expenditure that was under assessment in the previous financial year;
. irregular expenditure relating to previous financial year and identified in the current year; and
. irregular expenditure incurred in the current year.

16. CHANGES INACCOUNTING POLICIES,ESTIMATES AND ERRORS
Changes in accounting policies are applied in accordance with MCS requirements.

Changes in accounting estimates are applied prospectively in accordance with MCS requirements.
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ACCOUNTING POLICIES
forthe year ended 31 March 2025

Correction of errors is applied retrospectively in the period in which the error has occurred in accordance with
MCS requirements, except to the extent that it is impracticable to determine the period-specific effects or the
cumulative effect of the error. In such cases the department shall restate the opening balances of assets, liabilities
and net assets for the earliest period for which retrospective restatement is practicable.

17. EVENTSAFTERTHE REPORTING DATE

Events after the reporting date that are classified as adjusting events have been accounted for in the financial
statements. The events after the reporting date that are classified as non-adjusting events after the reporting date
have been disclosed in the notes to the financial statements.

18. RECOVERABLE REVENUE

Amounts are recognised as recoverable revenue when a payment made in a previous financial year becomes
recoverable from a debtor in the current financial year. Amounts are either transferred to the Provincial Revenue
Fund when recovered or are transferred to the statement of financial performance when written-off.

19. RELATED PARTY TRANSACTIONS

Related party transactions within the MEC's portfolio are recorded in the notes to the financial statements when
the transaction is not at arm'’s length.

The full compensation of key management personnel is recorded in the notes to the financial statements.
20. INVENTORIES
At the date of acquisition, inventories are recognised at cost in the statement of financial performance.

Where inventories are acquired as part of a non-exchange transaction, the inventories are measured at fair value
as at the date of acquisition.

Inventories are subsequently measured at the lower of cost and net realisable value or where intended for
distribution (or consumed in the production of goods for distribution) at no or a nominal charge, the lower of cost
and current replacement value.

The cost of inventories is assigned by using the weighted average cost basis.
21. EMPLOYEE BENEFITS

The value of each major class of employee benefit obligation (accruals, payables not recognised and provisions) is recorded in
the Employee benefits note.

Accruals and payables not recognised for employee benefits are measured at cost or fair value at the reporting date.

The provision for employee benefits is measured as the best estimate of the funds required to settle the present obligation at
the reporting date.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

PART B: EXPLANATORY NOTES

1. ANNUALAPPROPRIATION

1.1.  Annual Appropriation

Included are funds appropriated in terms of the Appropriation Act (and the Adjustments Appropriation Act) for
National Departments (Voted funds) and Provincial Departments:

2024/25 2023/24

1.2. Conditional grants

Funds not
Actual requested
Final Funds / not
Budget Received received
Programmes R’000 R’000 R’000 R'000 R'000 R'000
ADMINISTRATION 165 243 165 243 - 177 075 177 075 -
LOCAL GOVERNANCE 276 353 276 353 - 286 243 286 243 -
DEVELOPMENT PLANNING 554777 554777 - 592473 592473 -
TRADITIONAL 20439 20439 - 24704 24704 -
INSTITUTIONAL
MANAGEMENT
Total 1016812 1016812 = 1080495 1080495 =
e

Note R’000 R’000
Total grants received 25 2 000 1769
Provincial grants included in total grants received 2000 1769

The only grant received from the National Government was the Expanded Public Works Programme (EPWP) grant,
which was subsequently allocated to the respective municipalities for the purpose of creating job opportunities within
their communities. The grant distribution was as follows:

1. LesediLocal Municipality: R1,000,000
2. Merafong Local Municipality: R 500,000
3. Mogale City Local Municipality: R 500,000
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

2. DEPARTMENTAL REVENUE

2024/25 2023/24

Note R’000 R’000
Sales of goods and services other than capital assets 2.1 209 198
Fines, penalties and forfeits 2.2 100 -
Interest, dividends and rent on land 2.3 - 17
Transactions in financial assets and liabilities 24 699 550
Total revenue collected 1008 765
Less: Own revenue included in appropriation - -
Total 1008 765

The department’s primary source of revenue was derived from payroll-related activities. The increase in fines, penalties,
and forfeits can be attributed to unclaimed and forfeited Government Employees’ Housing Subsidies by employees
together with previous year’s expenditure.

2.1. Sales of goods and services other than capital assets

2024/25 2023/24

Note R’000 R’000

Sales of goods and services produced by the department 209 198
Sales by market establishment ‘ 209 ‘ ‘ 198 ‘

Total 2 209 198

Sales of goods and services, excluding capital assets, primarily consist of commissions earned from collecting funds on behalf of
third parties via the payroll system.

2.2. Fines, penalties and forfeits

2023/24

Note R’'000 R’'000
Forfeits 100 -
Total 2 100 -

The increase in fines, penalties, and forfeits can be attributed to unclaimed and forfeited Government Employees’
Housing Subsidies by employees.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

2.3. Interest, dividends and rent onland

2024/25 2023/24

Note R’'000 R’'000
Interest - 17
Total 2 - 17

2.4. Transactionsin financial assets and liabilities

2023/24

Note R’000 R’000
Receivables 699 550
Total 2 699 550

3. COMPENSATION OF EMPLOYEES

3.1. Analysis of balance

2024/25 2023/24

Note R’'000 R’'000
Basic salary 257 325 254795
Performance award 8 191
Service based 226 54
Compensative/circumstantial 31546 26 065
Periodic payments 153 -
Other non-pensionable allowances 51979 49746
Total 341 237 330851

1. Theincrease in Basic Salary is attributed to the appointment of new employees and the annual salary adjustment.

2. Other non-pensionable allowances include the following:

Capital Remuneration: R 354,844.73

Housing Allowance: R11,216,186.67
Non-Pensionable Allowance: R20,258,956.73
Service Bonus: R20,149,372.67

3. The decrease in Performance Awards is due to the discontinuation by the Department of Public Service and
Administration (DPSA) starting in the 2020/21 financial year. Therefore, the payment made in the current year is for
prior year bonus of a former employee.

4. Theincrease in circumstantial items is related to payments for overtime and the appointment of interns to support
service delivery initiatives within the department.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS

forthe year ended 31 March 2025

3.2. Social contributions

Employer contributions

Pension

Medical
Bargaining council
Insurance

Total

Total compensation of employees

Average number of employees

Note

2024/25

2023/24

R’000 R’000
33443 32731
21134 20 367
78 77

193 178

54 848 53353
396 085 384 204
642 1376

workers) employed in response to the national elections.

The average number of employees has decreased due to the retirrment of ambassadors (contracts for temporary

4. GOODS AND SERVICES

Note

Administrative fees

Advertising

Minor assets 4.1
Bursaries (employees)

Catering

Communication

Computer services 4.2
Consultants: Business and advisory services

Legal services

Contractors

Agency and support / outsourced services

Audit cost - external 4.3
Fleet services

Inventories 44
Consumables 4.5
Operating leases

Property payments 4.6
Travel and subsistence 4.7
Venues and facilities

Training and development

Other operating expenditure 4.8
Total

2024/25 2023/24

R’000 R’000
467 359
11265 5924
1 486
3854 3963
2260 5285
14 669 10 485
5159 16 302
5624 4986
1904 686
6555 10 546
417 450 502 700
4425 4 441
12 849 15303
382 -
14 958 12159
778 181
17110 20570
6152 8562
7238 11325
7231 9510
984 2 866
541315 646 639
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

1. Advertising costs have increased due to the voters’ education sessions with the stakeholders.
Catering expenses have decreased because of cost containment measures.

Communication expenses have risen due to the upgrading of cell phones and the addition of new employees.

ANowoN

Agency and support decrease is due to the decrease in the budget allocation from prior year by R11m and secondly,
the energy project was not completed by the end of the financial year, with underspending of R61,6m.

Travel and subsidies have decreased due to cost containment measures.
Expenses for venues and facilities have decreased because of cost containment measures.

Property payments property payments reduced due to the reduced number of buildings that were utilized

© N O W

Consumables increased because of more relief material procured due to floods and disasters that occurred during
the period under review.

9. Computer services decreased due to Microsoft ware licenses being settled less during the reporting period as
compared to prior year where licences included part of municipalities.

10. Legal services Legal fees increased due to the increase in cases that were finalized and paid during the period under
review.

4.1. Minorassets

2024/25 2023/24

Note R’000 R’000
Tangible capital assets
Machinery and equipment ‘ 1 ’ ‘ 486 ’
Total 4 1 486

4.2. Computerservices

2024/25 2023/24

Note R’000 R’000
SITA computer services - _
External computer service providers 5159 16 302
Total 4 5159 16 302

The decline in Computer Services is attributed to a reduction in Microsoft license fees payments for the current year
where during the prior year it included part of municipalities licences.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

4.3. Auditcost - external

2025/24

Note R’000 R’000
Regularity audits 4 425 4 441
Total 4 4425 4441

Payments for regulatory audits cover services rendered by the Office of the Auditor-General in both the current and
prior years

4.4. Inventories

2024/25 2023/24

Note R’000 R’000
Medical supplies 382 -
Total 4 382 -

The inventory purchased was for the prostheses of two employees.

4.5. Consumables

2024/25

2023/24

Note R’000 R’000

Consumable supplies 14 033 10 247
Uniform and clothing 1373 826
Household supplies 7 845 1765
Building material and supplies 4778 6729
Communication accessories - -

IT consumables - 924
Other consumables 37 3
Stationery, printing, and office supplies 925 1912
Total 4 14 958 12159

1. Other consumables include bags and accessories, totalling R37,490.

2. The increase in consumables was due to increased procurement of disaster relief material due to the floods in
various areas during the period under review.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

4.6. Property payments

2024/25

2023/24

Note R’000 R’000
Municipal services 3383 4144
Property management fees 167 273
Property maintenance and repairs 2171 3818
Other 11389 12335
Total 4 17110 20570

Control Fumigation, Cleaning and Security Services.

the reduced number of buildings that were utilized

1. Other property payments comprise the following: Gardening Services, Cleaning Services, Firefighter Protection, Pest

2. Thedecrease on municipal services is due credits received from the municipality , Property payments reduced due to

4.7. Travel and subsistence.

2024/25

2023/24

Note R’000 R’000
Local 5665 7715
Foreign 487 847
Total 4 6152 8562

and training sessions outside the department’s premises.

Travel and subsistence expenses decreased due to cost containment measures and reduced travel for physical meetings

4.8. Otheroperating expenditure

2024/25

2023/24

Note R’000 R’000
Professional bodies, membership, and subscription fees 35 12
Resettlement costs - 9
Other 949 2 845
Total 4 984 2 866

Affiliation.

2. Expenditure decreased to the reduced of manual documents.

1. Otheroperating comprises Awards and Achievements and Subscriptions, Printing, and Public Services Membership
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
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S. PAYMENTS FORFINANCIALASSETS

2024/25 2023/24

Note R’'000 R’'000
Debts written off 5.1 - 786
Total - 786

5.1. Debtswritten off.

2024/25 2023/24

Nature of debts written off Note R’000 R’000
Other debt written off - 786
Total - 786
Total debt written off 5 - 786

6. TRANSFERS AND SUBSIDIES

202524

Note R’000 R’000
Provinces and municipalities 25 12000 33369
Households Annex 1G 2219 1699
Total 14 219 35068

During the reporting period, the Department made the following transfers to municipalities:

Functional Fire and Rescue Services:

1. Midvaal Local Municipality: R2,200,000
2. lesediLocal Municipality: R4,200,000
3. WestRand District Municipality: R3,600,000

Total for Functional Fire and Rescue Services: R10,000,000

Expanded Public Works Programme:

1. Merafong Local Municipality: R 500,000
2. LesediLocal Municipality: R1,000,000
3. Mogale City Local Municipality: R 500,000

Total for Expanded Public Works Programme: R2,000,000

ANNUAL REPORT 2024/25
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRS VOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

7. EXPENDITURE FORCAPITALASSETS

2024/25 2023/24

Note R’000 R’000

Tangible capital assets 1359 2076
Machinery and equipment | 1359 | | 2076 |

Intangible capital assets 55 14

Software 55 14

Total 1414 2090

7.1.  Analysis of funds utilised to acquire capital assets - Current year

2024/25
Aid
assistance
Name of entity R’000 R’000 R’000
Tangible capital assets 1359 - 1359
Machinery and equipment | 1359 - 1359 |
Intangible capital assets 55 - 55
Software | 55 - 55 |
Total 1414 - 1414

7.2. Analysis of funds utilised to acquire capital assets - Prior year

2023/24

Name of entity R'000 R'000 R'000
Tangible capital assets 2076 - 2076
Machinery and equipment | 2076 - 2076 |
Intangible capital assets 14 - 14
Software | 14 - 14 |
Total 2090 - 2090
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

8. CASHAND CASHEQUIVALENTS

2023/24

Note R’000 R’000
Consolidated Paymaster General Account 63 872 11531
Total 63872 11531

The consolidated paymaster general account reflects the balance of cash in the bank account for the Department on
the last day of the reporting period.

9. PREPAYMENTS AND ADVANCES

2024/25 2023/24

Note R’000 R’000

Staff advances . B}
Travel and subsistence . i
Prepayments (Not expensed) - _
Advances paid (Not expensed) - B
SOCPEN advances . B}
Total - -

9.1. Advances paid (Expensed)

2024/25

Less:
Receivedin Amount as
Amount as at the current at 31March
1April 2024 year Less:Other 2025

National departments - - . B}
Provincial departments - - - N

Public entities 13049 (13 049) - -
Other entities - - - -
Total 13 049 (13 049) - -
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRS VOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

forthe year ended 31 March 2025

2023/24

R’000 R’000 R’000 R’000 R’000
National departments - - - - _
Provincial departments - - . - ;
Public entities - (223 078) - 236 127 13049
Other entities - - - - }
Total - (223 078) - 236 127 13 049

10. RECEIVABLES

2024/25

2023/24

Non-
Current current
Note R’000 R’000 R’000
Recoverable expenditure 10.1 81 - 81 170 - 170
Staff debt 10.2 196 - 196 124 - 124
Other receivables 10.3 - - - 49 - 49
Total 277 - 277 343 - 343
10.1. Recoverable expenditure
Note R’000 R’000
Salary Recoverable 81 98
Salary Reversal Control - 72
Total 10 81 170
10.2. Staffdebt
Note R’000 R’000
Departmental Debtors 196 124
Total 10 196 124
10.3. Otherreceivables
Note R’000 R’000
Salary GEHS Refund - 49
Total 10 - 49
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

1. VOTED FUNDS TO BE SURRENDERED TO THE REVENUE FUND

2024/25 2023/24

Note R’000 R’000
Opening balance 11708 21095
Prior period error - -
As restated 11708 21095
Transferred from statement of financial performance (as restated) 63779 11708
Voted funds not requested/not received 1.1 - -
Paid during the year (11708) (21 095)
Closing balance 63779 11708

The funds to be surrendered to the Provincial Revenue Fund are composed of the following:

1. Compensation of Employees: R 2,092,000

2. Goods and Services: R61,685,000
3. Transfers and Subsidies: R 1,000
4. Capital Assets: R 1,000

11.1. Reconciliation on unspent conditional grants

2024/25 2023/24

Note R’000 R’000
Opening balance - -
Total conditional grants received 1.2 2 000 1769
Total conditional grants spent (2 000) (1769)
Unspent conditional grants to be surrendered - -
Less: Paid to the Provincial Revenue Fund by Provincial department - =
Approved for rollover - -
Not approved for rollover - =
Closing balance - -
Due by the Provincial Revenue Fund1 - -
1
@ ANNUAL REPORT 2024/25
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRS VOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

forthe year ended 31 March 2025

12. DEPARTMENTAL REVENUE AND PRF RECEIPTS TO BE SURRENDERED TO

THE REVENUE FUND

Opening balance
Prior period error
As restated

Transferred from statement of financial performance (as restated)

Paid during the year
Closing balance

13. PAYABLES - CURRENT

Other payables
Total

13.1. Other payables

Description

SAL: ACB RECALL

SAL: INCOME TAX

SAL: GARNISHEE

SAL: FIN OTHER INSTITUTE
SAL: PENSION FUND
Total

Note

Note
13.1

Note

13

2024/25

2023/24

R’000 R’000
18 17

18 17
1008 765
(686) (764)
340 18

2024/25

2023/24

R'000 R'000
1 130
1 130

2024/25

2023/24

R'000 R'000
- 47
- 72
1
1 130

14. NETCASHFLOW AVAILABLE FROMOPERATINGACTIVITIES

Net surplus/(deficit) as per Statement of Financial Performance

Add back non-cash/cash movements not deemed operating activities

(Increase)/decrease in receivables
Increase/(decrease) in payables - current
Expenditure on capital assets
Surrenders to Revenue Fund

Voted funds not requested/not received

Net cash flow generated by operating activities

PARTF
FINANCIAL INFORMATION

Note

2024/25

2023/24

R’000 R’000
64 787 12473
(11043) (18 952)
66 701
(129) 116
1414 2090
(12394) (21 859)
53744 (6479)




GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

15. RECONCILIATION OF CASH AND CASH EQUIVALENTS FOR CASH FLOW

PURPOSES
Note R’000 R’000
Consolidated Paymaster General account 63 872 11531
Total 63 872 11531

16. CONTINGENTLIABILITIES AND CONTINGENTASSETS

16.1. Contingent liabilities

2024/25 2023/24

Liable to Nature Note R’000 R’000
Claims against the department Annex 3B 3510 -
Intergovernmental payables Annex 5 - 131
Total 3510 131

Contingent liabilities include the following two cases:

Case 1: Litigation against the department for procurement matter that occurred several years ago and was not finalised
by year-end.

Case 2. Members of the Public Servants Association of South Africa whose contracts were terminated by the Department
launched an Application for a declaratory order that the provisions of section 198B of the Labour Relations Act, as
amended, apply to the public service contract employees, and as such, the contract workers demand to be employed
permanently.
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRS VOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

forthe year ended 31 March 2025

17. ACCRUALS AND PAYABLES NOT RECOGNISED.

17.1. Accruals

Listed by economic classification

Goods and services
Capital assets
Total

Note

Listed by programme level

Administration

Local Governance
Development Planning
Traditional Institution
Total

17.2. Payables not recognised

Listed by economic classification

Goods and services
Total

Note

Listed by programme level

Administration
Development Planning
Total

Included in the above totals are the following:

Confirmed balances with other departments

Confirmed balances with other government entities

Total

PARTF
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2023/24

2024/25

30+ Days
R’000 R’000 R’000 R’000
13 091 - 13 091 14 443
- - - 11
13 091 - 13 091 14454
Note R’000 R’000
4005 3191
22 6 050
9027 4200
37 1013
13 091 14 454

2023/24

2024/25
30+ Days
R’'000 R'000 R'000 R'000
944 - 944 481
944 - 944 481
Note R'000 R'000
944 367
- 114
944 481
Note R'000 R'000
Annex 5 - -
Annex 5 - 1467
= 1467




GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS VOTE 7
NOTES TO THE ANNUAL FINANCIAL STATEMENTS

forthe year ended 31 March 2025

18. EMPLOYEE BENEFITS

Note

Leave entitlement
Service bonus
Performance awards
Capped leave

Other

Total

2024/25 2023/24

R’000 R’000
29 051 27338
10083 9780
1255 1212
299 208

40 688 38538

the allocated leave balances that were pending finalisation of adjustments.

R116,000, as well as a salary-related claim totalling R183,000.

1. Included in the leave entitlement is a negative balance of R43,729.82 relating to additional employees’ leave above

2. Included in “Other” is a long service award liability for employees with 20, 30, and 40 years of service, amounting to

2024/25 2023/24

Included in the above totals are the following: Note R’000 R’000
Confirmed balances with other departments Annex 5 183 -
Confirmed balances with other government entities Annex 5 - -
Total 183 -

19. LEASE COMMITMENTS.

19.1. Operating leases

Not later than 1 year - ;
Later than 1 year and not later than 5 years - -
Later than 5 years - .

Total lease commitments = =

2024/25
Buildings
Specialised andother Machinery
military fixed and
equipment structures equipment
R'000 R’'000 R'000 R’'000 R'000
- 9955 9955
- 14108 14108
- 24 063 24 063
ANNUAL REPORT 2024/25

GAUTENG DEPARTMENT OF CO-OPERATIVE
GOVERNANCE AND TRADITIONAL AFFAIRS



GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRS VOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

2023/24

R’000 R’000 R’000 R’000 R’000
Not later than 1 year - - - 983 983
Later than 1 year and not later than 5 years - - - 303 303
Later than 5 years - - - - -
Total lease commitments - - - 1286 1286

The operating leases relates to vehicles (G-fleet) and office automation equipment

20. UNAUTHORISED, IRREGULARAND FRUITLESS AND WASTEFUL

EXPENDITURE

Note R’000 R'000
Unauthorised expenditure - current year - -
Irregular expenditure - current year - 1091
Fruitless and wasteful expenditure - current year - -
Total - 1091

21. RELATED PARTYTRANSACTIONS

Department has a related party relationship with Gauteng Department of Infrastructure since both departments are
under the same Executive Authority

22. KEY MANAGEMENT PERSONNEL

2024/25 2023/24

Note R’'000 R’'000
Political office bearers 2289 2201
Officials:
Level 15&16 9932 9622
Level 14 & inc CRO and CFO 13159 13751
Total 25380 25574
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

23. MOVABLE TANGIBLE CAPITALASSETS

MOVEMENT IN MOVABLE TANGIBLE CAPITALASSETS PERASSET REGISTERFORTHE YEAR
ENDED 31 MARCH 2025

2024/25

Opening Value Closing

balance adjustments Additions Disposals balance

R’000 R’000 R’000 R’000 R’000

MACHINERY AND EQUIPMENT 51843 - 1359 (1452) 51750
Transport assets 926 - - - 926
Computer equipment 34145 = 703 (1390) 33458
Furniture and office equipment 10 207 - 10 ) 10 208
Other machinery and equipment 6 565 - 646 (53) 7158
TOTAL MOVABLE TANGIBLE 51843 - 1359 (1452) 51750

CAPITAL ASSETS

Included in the above total of the movable tangible capital assets as per the asset register, are assets that are under

investigation because of theft and losses. Investigations are on-going.
Note R’000

Computer Equipment 38 773
Total 38 773

Movable Tangible Capital Assets under investigation 2024/25

Included in the above total of the movable tangible capital
assets per the asset register that are under investigation:

23.1. MOVEMENT IN MOVABLE TANGIBLE CAPITALASSETS PERASSETREGISTER FORTHE YEAR

ENDED 31 MARCH 2024
2023/24

R’000 R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 49 824 - 2019 - 51843
Transport assets 926 - - - 926
Computer equipment 33828 - 317 - 34145
Furniture and office equipment 8992 - 1215 - 10 207
Other machinery and equipment 6078 - 487 - 6 565
TOTAL MOVABLE TANGIBLE 49 824 - 2019 - 51843

CAPITAL ASSETS

ANNUAL REPORT 2024/25
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

Movable Tangible Capital Assets under investigation 2023/24

| ~umber S Value

Note R’000
Included in the above total of the movable tangible capital assets
per the asset register that are under investigation:
Computer Equipment 54 1323
Office Equipment 1 10
Other Machinery Equipment 8 132
Total 38 1465

23.2. Minor assets

MOVEMENT IN MINOR CAPITALASSETS PERTHEASSET REGISTER FORTHE YEAR
ENDED 31 MARCH 2025

2024/25
Specialised Machinery Finance
military Intangible Heritage and Biological lease
assets assets assets equipment assets assets
R’000 R’000 R’000 R’000 R’000 R’000 R’000
Opening 3247 - 3247
balance - - - -
Value - - -
adjustments - - = -
Additions - - - 1 - - 1
Disposals - - - 3 - - 3
Total Minor - = - 3245 - - 3245
assets
Specialised Machinery Finance
military  Intangible Heritage and Biological lease
assets assets assets equipment assets assets
Number of R1
minor assets - - - 476 - - 476
Number of
minor assets at
cost - - - 1362 - - 1362
Total number - - - 1838 - - 1838
of minor
assets
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GAUTENG DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONALAFFAIRSVOTE 7

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

Minor capital assets under investigation 2024/25

| umbor S Value

Note R’000
Included in the above total of the minor capital assets per
the asset register that are under investigation:
Computer Equipment 6 6
Total 6 6

MOVEMENT IN MINOR CAPITALASSETS PERTHEASSET REGISTER FORTHE YEAR
ENDED 31 MARCH 2024

2023/24

R’000 R’000 R’000 R’000 R’000 R’000 R’000
Opening 2767 - 2767
balance - - - -

Prior period - - -
error - - - -

Additions - - - 486 - - 486
Disposals - - - - - - -
Total Minor - = - 3247 - - 3247
assets

Number of R1

minor assets - - - 476 - - 476
Number of

minor assets at

cost - - - 1363 - - 1363
Total number - - - 1839 - 1839
of minor

assets

Minor capital assets under investigation 2023/24

| ~umber S Value

Note R’000
Included in the above total of the minor capital assets per
the asset register that are under investigation:
Computer Equipment 1 3
Total 1

ANNUAL REPORT 2024/25
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
forthe year ended 31 March 2025

23.3. Movable tangible capital assets written off

MOVABLE CAPITALASSETS WRITTEN OFF FORTHE YEAR ENDED 31 MARCH 2025

2024/25
Specialised Machinery Finance
military  Intangible Heritage and Biological lease
assets assets assets equipment assets assets
R’'000 R’000 R’000 R’000 R'000 R’'000 R’'000
Assets written off - : - 1452 - - 1452
Total movable = = - 1452 - - 1452

assets written off

MOVABLE CAPITALASSETS WRITTEN OFF FORTHE YEAR ENDED 31 MARCH 2024

2023/24

R’'000 R’'000 R’000 R’000 R’000 R’000 R’000

Assets written

off - - - - - - -
Total movable - - o - - - -
assets written

off

24. INTANGIBLE CAPITALASSETS

MOVEMENT IN INTANGIBLE CAPITALASSETS PERASSET REGISTERFORTHE YEAR
ENDED 31 MARCH 2025

2024/25
Opening Closing
balance Additions Disposals balance
R'000 R'000 R’'000 R'000
SOFTWARE 14 55 - 69
TOTAL INTANGIBLE CAPITAL ASSETS 14 55 - 69

24.1. MOVEMENT IN INTANGIBLE CAPITALASSETS PERASSET REGISTER FORTHE YEAR

ENDED 31 MARCH 2024
R’000 R’000 R’000 R’000 R’000
SOFTWARE - - 14 - 14
TOTAL INTANGIBLE CAPITAL ASSETS = = 14 = 14
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