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F o r e w o r d  b y t h e  M EC

Mr Lebogang Maile 
M EC:  F i n a n ce  a n d  Ec o n o m i c D e ve l o p m e n t

The 2024/25 fi nancial year was a transition period from the 6th Administration to the 7th Administration. It was a time when the 
Ga u t e n g  Pr o vi n c i a l  Tr e a su r y ( GPT)  c o n so l i d a t e d  e f f o r t s t o  d e l i ve r  o n  t h e  m a n d a t e  o f  t h e  p r e vi o u s t e r m  o f  g o ve r n m e n t ,  w h i l e  e n su r i n g  
that plans were put in place and actions taken to realise the priorities of the 7th Administration for the benefi t of the people of Gauteng. 

As part of the work to ensure sound management of fi nances, the department actualised the implementation of the enhanced GPG 
Re ve n u e  St r a t e g y .  Th i s  i s b e ca u se  o w n  p r o vi n ci a l  r e ve n u e  a cco u n t s f o r  5%  o f  t h e  o ve r a l l  Pr o vi n ci a l  B u d g e t ,  b u t  i t  p l a ys a  cr u ci a l  r o l e  
i n  e n su r i n g  t h a t  w e  co n t i n u e  t o  f u n d  o u r  p r i o r i t i e s a t  t h e  t i m e  w h e n  t r a n sf e r s f r o m  Na t i o n a l  Go ve r n m e n t  a r e  d e cl i n i n g .

In the fi nancial year under review, the department took a decisive step of honouring the instalment of the provincial government’s 
portion of the e-Toll debt by making the fi rst payment of R3.8 billion to National Treasury. We reiterated our message to the public that 
we are committed to managing public fi nances in a prudent manner to ensure that payment of e-Toll debt does not negatively impact 
o n  o u r  a b i l i t y t o  p r o vi d e  r e so u r ce s t o  ke y p r i o r i t i e s su ch  a s h e a l t h ,  e d u ca t i o n ,  so ci a l  se r vi ce s a n d  h o u si n g .  

In line with this commitment of sound fi nancial management, we maintained the provincial wage bill at 58.9%, which was below the 
h i g h  t a r g e t  o f  6 0%  t o  e n su r e  t h a t  t h e  b u d g e t  f o r  co m p e n sa t i o n  o f  e m p l o ye e s d o e s n o t  cr o w d  o u t  r e so u r ce s r e q u i r e d  f o r  t h e  p r o vi si o n  
o f  q u a l i t y p u b l i c se r vi ce s t o  o u r  p e o p l e .

As p a r t  o f  e f f o r t s t o  p r o m o t e  t r a n sp a r e n cy a n d  i n cr e a se  co m p l i a n c e  w i t h  r u l e s a n d  r e g u l a t i o n s t h e  d e p a r t m e n t  co n t i n u e d  t o  i m p l e m e n t  
SCM compliance assessments for all 14 departments and for 8 entities. GPT improved internal controls, governance and risk 
m a n a g e m e n t  p r o ce sse s i n  t h e  Ga u t e n g  Pr o vi n ci a l  Go ve r n m e n t  t h r o u g h  t h e  i m p l e m e n t a t i o n  o f  i n t e r n a l  a u d i t s a n d  e n su r i n g  t h a t  a l l  
fi ndings of the Auditor-General were followed up through a follow-up audit. 

To  e n su r e  t h a t  t o w n sh i p  su p p l i e r s h a ve  a cce ss t o  o p p o r t u n i t i e s,  t h e  d e p a r t m e n t  cr i ss- cr o sse d  t h e  p r o vi n ce  p r o vi d i n g  l o ca l  b u si n e ss 
owners with training on the Central Supplier Database, the P-Card and the Electronic Invoice System. Weekly How To Tender 
w o r ksh o p s w e r e  a l so  co n d u ct e d  t o  p r o vi d e  sm a l l  b u si n e sse s w i t h  kn o w l e d g e ,  ski l l s a n d  i n si g h t  o n  h o w  t o  a cce ss o p p o r t u n i t i e s i n  t h e  
p u b l i c se ct o r .  

GPT co n t i n u e d  t o  m o n i t o r  GPG d e p a r t m e n t ’ s co m p l i a n ce  w i t h  t h e  l e g i s l a t e d  3 0 d a ys p a ym e n t  r e q u i r e m e n t  f o r  a l l  va l i d  i n vo i c e s 
su b m i t t e d  b y e n su r i n g  t h a t  1 00%  o f  su p p l i e r  i n vo i ce s w e r e  su b m i t t e d  e l e ct r o n i ca l l y .  Th e  GPT a l so  m a n a g e d  t o  p a y 1 00%  o f  va l i d  
i n vo i ce s r e ce i ve d  w i t h i n  3 0 d a ys.  

As a contribution to the fi ght against youth unemployment, a multipronged approach to youth development (internship/learnership) 
w a s i m p l e m e n t e d  d u r i n g  t h e  ye a r  u n d e r  r e vi e w ,  r e su l t i n g  i n  t h e  p l a ce m e n t  o f  a  t o t a l  o f  9 5 yo u n g  p e o p l e  i n  t h e se  d e ve l o p m e n t  
p r o g r a m m e s i n  t h e  d e p a r t m e n t .

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Mr. Lebogang Maile 
M EC:  F i n a n ce  a n d  Eco n o m i c D e ve l o p m e n t

The 2024/25 fi nancial year was a transition period from the 6th Administration to the 7th Administration. It was a time when the 
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Ms Ncumisa Mnyani
H e a d  o f  D e p a r t m e n t :  Ga u t e n g  Pr o vi n ci a l  Tr e a su r y

Overview of the Operations of the Department

The fi nancial year, 2024/25, was a bridge between the 6th and 7th administrations, with some output revisions made to align with the 
p r i o r i t i e s o f  t h e  7 t h  a d m i n i st r a t i o n .  Th e  r e vi se d  2024/25 APP co n so l i d a t e d  a l l  e f f o r t s t o  e n su r e  t h a t  g o ve r n m e n t  st a r t s t o  d e l i ve r  o n  
the mandate of the 7th Administration with specifi c outputs revised and new ones included to align with new priorities of government. 
This was done while continuing to ensure that Gauteng Provincial Government records signifi cant progress towards the realization of 
Gr o w i n g  Ga u t e n g  To g e t h e r ,  Vi si o n  203 0 p l a n .  

Pe r f o r m a n ce  a g a i n st  t h e  2024/25 p r i o r i t i e s a s p e r  t h e  St r a t e g i c Pl a n  i s o u t l i n e d  b e l o w :  

Enhanced sound fi nances in the province
This outcome focusses on three key areas which includes improving fi scal management and increased compliance that promotes 
cl e a n  g o ve r n a n ce  a n d  a cco u n t a b i l i t y;  i n t e g r a t i n g  a n d  sy n e r g i si n g  b u d g e t  a n d  p l a n n i n g  p r o ce sse s;  a n d  i m p r o vi n g  r e ve n u e  co l l e ct i o n .  
In ensuring sound fi nances in the province, the Department tabled the spatially referenced MTEF budget together with the socio-
economic review and outlook for the province (SERO).  The optimisation and diversifi cation of own revenue collection is critical in 
a u g m e n t i n g  t h e  e q u i t a b l e  sh a r e  a n d  co n d i t i o n a l  g r a n t  f u n d i n g  a l l o ca t i o n s t h a t  t h e  Pr o vi n ce  r e ce i ve s.  Th e  Pr o vi n ci a l  o w n  r e ve n u e  
co l l e ct i o n  e xce e d e d  t h e  t a r g e t  a n d  t h i s w a s m a i n l y d u e  t o  o ve r  co l l e ct i o n  o n  ve h i cl e  l i ce n se s b y t h e  D e p a r t m e n t  o f  Ro a d s a n d  
Tr a n sp o r t  a n d  i n t e r e st  r e ve n u e  f r o m  f a vo u r a b l e  b a l a n ce s.  

To  co n se r ve  f u n d s f o r  g o o d s a n d  se r vi ce s a n d  ca p i t a l  i n ve st m e n t  a n d  t o  e n su r e  t h a t  t h e  cr o w d i n g  o u t  b y co m p e n sa t i o n  o f  e m p l o ye e s 
of existing resources does not materialise, continuous monitoring of this expenditure has resulted in the wage bill being at 58.9% 
a g a i n st  t h e  h i g h  t a r g e t  o f  6 0% .   In  e n su r i n g  t h a t  ca sh  r e q u i si t i o n s b y GPG d e p a r t m e n t s r e m a i n  w i t h i n  a va i l a b l e  ca sh  r e s o u r ce s a n d  
t o  i m m u n i ze  t h e  p r o vi n ce  f r o m  l i q u i d i t y e xp o su r e ,  ca sh  d i sb u r se m e n t s t o  d e p a r t m e n t s d i d  n o t  e xce e d  a p p r o p r i a t e d  f u n d s.  

Increased compliance with legilslated prescripts
Th e  f o c u s o f  t h i s  o u t co m e  i s t o  p r o m o t e  a n d  e n f o r ce  t r a n sp a r e n c y a n d  e f f e ct i ve  Su p p l y Ch a i n  M a n a g e m e n t  ( SCM )  i n  t h e  p r o vi n c e .  
Th i s i s d o n e  t o  p r o m o t e  a n d  e n co u r a g e  a  cu l t u r e  o f  g o o d  g o ve r n a n ce  i n  t h e  p r o vi n ce  t h r o u g h  i n d e p e n d e n t ,  o b j e ct i ve  a ssu r a n ce  
a n d  co n su l t i n g  se r vi ce s t h a t  a d d  va l u e  t o  t h e  o p e r a t i o n s o f  GPG.  F u r t h e r ,  t h i s i s a ch i e ve d  t h r o u g h  t h e  a sse ssm e n t  o f  g o ve r n a n ce  
r i sk m a n a g e m e n t  a n d  co n t r o l s t o  e n s u r e  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s.  To  i m p r o ve  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s t h e  
department continued to implement SCM compliance assessments for all 14 departments and for 8 entities and further produced 
SCM  co m p l i a n ce  r e g i st e r s f o r  t h o se  d e p a r t m e n t s a n d  e n t i t i e s.  

GPT i m p r o ve d  i n t e r n a l  co n t r o l s,  g o v e r n a n ce  a n d  r i sk m a n a g e m e n t  p r o ce sse s i n  GPG t h r o u g h  t h e  i m p l e m e n t a t i o n  o f  i n t e r n a l  a u d i t s 
and 93% of reports were issued by the end of fi nancial year. All action plans for internal audit fi ndings for departments and entities 
w e r e  t r a cke d .  Th e  d e p a r t m e n t  e n su r e d  t h a t  1 9  Au d i t  Co m m i t t e e  a p p r o ve d  a u d i t  p l a n s w e r e  i ssu e d  t o  d e p a r t m e n t s a n d  t r a d i n g  e n t i t i e s 
and 100% of Auditor General’s management letter fi ndings were followed up through a follow-up audit. 

The Department has conducted 8 training workshops for township-based suppliers. The training offered to township-based enterprises 
e q u i p s t h e m  w i t h  t h e  n e ce ssa r y ski l l s  t o  b e  a b l e  t o  i n cr e a se  t h e i r  p a r t i ci p a t i o n  i n  GPG t e n d e r  p r o ce sse s.  SM M Es a r e  a l so  t r a i n e d  o n  

Report of the Accounting Offi cer
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h o w  t o  r e g i st e r  o n  t h e  Ce n t r a l  Su p p l i e r  D a t a b a se  a n d  h o w  t h e y c a n  a cce ss o p p o r t u n i t i e s o f f e r e d  i n  GPG.  In  e n su r i n g  co m p l i a n ce  t o  
3 0 d a ys  p a ym e n t  p o l i cy ,  GPT m o n i t o r s d e p a r t m e n t s co m p l i a n ce  t o  3 0 d a ys p a ym e n t s b y p r o d u ci n g  t h e  r e p o r t s q u a r t e r l y i n cl u d i n g  
sp e n d i n g  r e p o r t s b y t o w n sh i p  su p p l i e r s.  F u r t h e r ,  GPT a l so  m o n i t o r e d  t h e  i m p l e m e n t a t i o n  o f  o p e n  t e n d e r  p r o ce ss a n d  q u a r t e r l y 
r e p o r t s w e r e  p r o d u ce d  i n cl u d i n g  r e p o r t s o n  m o n i t o r i n g  o f  p r o cu r e m e n t  p l a n s.   In  su p p o r t i n g  p a ym e n t  o f  su p p l i e r s o n  t i m e ,  f o r  t h e  
financial year the department ensured that 100% of supplier invoices are submitted electronically against the target of 90%. The GPT 
a l so  m a n a g e d  t o  p a y 1 00%  o f  va l i d  i n vo i ce s r e ce i ve d  w i t h i n  3 0 d a ys.  

Departments and entities expenditure was monitored during the financial year and in line with the requirements for in year monitoring 
(IYM) of financial performance, the Department produced consolidated IYM Reports for departments and individual entities IYMs and 
su b m i t t e d  t o  Na t i o n a l  Tr e a su r y i n  l i n e  w i t h  p r e scr i b e d  t i m e f r a m e s.  Th e  d e p a r t m e n t  co n d u ct e d  t h e  so ci o - e co n o m i c r e vi e w  a n d  o u t l o o k 
f o r  t h e  Pr o vi n ce  a n d  p r o d u ce d  t h e  SERO r e p o r t  w h i ch  w a s t a b l e d  a t  Le g i sl a t u r e  w i t h  t h e  M a i n  B u d g e t .  Si m i l a r l y ,  t h e  M TB PS w a s a l so  
t a b l e d  t o g e t h e r  w i t h  t h e  a d j u st m e n t  b u d g e t  a t  Le g i sl a t u r e .  A se co n d  a d j u st m e n t  w a s t a b l e d  d u e  t o  r e d u ct i o n  o f  g r a n t  a l l o ca t i o n s f o r  
t h e  D e p a r t m e n t  o f  H u m a n  Se t t l e m e n t  ( D H S)  b y Na t i o n a l  Tr e a su r y ( NT) .   

Sustainable local government finances
The key focus for this outcome is to ensure capacity building and capability in strengthening financial management practices of 
m u n i ci p a l i t i e s.  To  a ch i e ve  t h i s o u t co m e ,  q u a r t e r l y M u n i ci p a l  F i n a n ce  M a n a g e m e n t  Act  ( M F M A)  a sse ssm e n t s w e r e  co n d u ct e d  o n  t h e  
8 delegated municipalities to determine MFMA compliance by the delegated municipalities and identify areas of improvement. Further 
t o  t h e  M F M A a sse ssm e n t s,  b u d g e t  a sse ssm e n t s w e r e  co n d u ct e d  o n  d r a f t ,  a p p r o ve d  a n d  a d j u st m e n t  b u d g e t s t o  d r i ve  i m p l e m e n t a t i o n  
o f  f u n d e d  b u d g e t s i n  l o ca l  m u n i ci p a l i t i e s.  F i ve  st r u ct u r e d  a n d  t a r g e t e d  t r a i n i n g  i n i t i a t i ve s f o r  d e l e g a t e d  m u n i ci p a l i t i e s i n  Ga u t e n g  w e r e  
a l so  co n d u ct e d .   

Th e  D e p a r t m e n t  h e l d  i n t e r g o ve r n m e n t a l  r e l a t i o n s ( IGR)  e n g a g e m e n t s w i t h  r e l e va n t  st a ke h o l d e r s a n d  a s r e su l t  1 01  e n g a g e m e n t s 
were conducted in the 2024/25 financial year, the engagements were aimed at addressing the debt and grant management challenges 
f a ce d  b y m u n i ci p a l i t i e s.  

Reduced youth unemployment
Th e  ke y f o cu s o f  t h i s o u t co m e  i s o n  p r o vi d i n g  w o r k e xp e r i e n ce  a n d  ski l l s t o  t h e  u n e m p l o ye d  g r a d u a t e s t o  a f f o r d  t h e m  a n  o p p o r t u n i t y  t o  
b e  e m p l o ya b l e  a n d  t h u s co n t r i b u t i n g  t o  e m p l o ym e n t .  To  a ch i e ve  t h i s o u t co m e ,  t h e  d e p a r t m e n t  h a s a d o p t e d  a  m u l t i p r o n g e d  a p p r o a ch  
t o  yo u t h  d e ve l o p m e n t  ( i n t e r n sh i p /l e a r n e r sh i p )  sp a n n i n g  se ve r a l  k e y p r o g r a m m e s,  n a m e l y ,  Su p p l y Ch a i n  M a n a g e m e n t ,  In t e r n a l  Au d i t ,  
Co r p o r a t e  Se r vi ce s,  F i n a n ci a l  Go ve r n a n ce  a n d  M u n i ci p a l  F i n a n ci a l  Go ve r n a n ce .  Th e  f o cu s o f  yo u t h  d e ve l o p m e n t  p r o g r a m m e s i s t o  
e xp o se  t h e  g r a d u a t e s t o  r e a l - t i m e ,  h a n d s- o n  w o r k e xp e r i e n ce  t o  b e  b e t t e r  p r e p a r e d  f o r  t h e  l a b o u r  m a r ke t  a n d  t o  a cq u i r e  p r o f e ssi o n a l  
accounting and audit related qualifications. In the year under review, a total of 95 youth were placed by the department on these 
d e ve l o p m e n t  p r o g r a m m e s.   
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Overview of the Financial Results of the Department

Departmental Receipts
2024/2025 2023 /2024

D e p a r t m e n t a l  Re ce i p t s Est i m a t e Act u a l  Am o u n t  
Co l l e ct e d

( Ove r ) /Un d e r  
Co l l e ct i o n

Est i m a t e Act u a l  Am o u n t  
Co l l e ct e d

( Ov e r ) /Un d e r  
Co l l e ct i o n

R’ 000 R’ 000 R’ 000 R’ 000 R’ 000 R’ 000

Sa l e  o f  g o o d s a n d  se r vi ce s o t h e r  
t h a n  ca p i t a l  a sse t s

6 21 51 6 1 05 9 29 527 402

F i n e s,  p e n a l t i e s a n d  f o r f e i t s 68 (68) 89 (89)

In t e r e st ,  d i vi d e n d s a n d  r e n t  o n  
l a n d

7 1 3  3 55 1  1 52 006 (438 651) 6 6 9   526 1  7 24 59 3 ( 1  055  06 7 )

Sa l e  o f  ca p i t a l  a sse t s

F i n a n ci a l  t r a n sa ct i o n s i n  a sse t s 
a n d  l i a b i l i t i e s

46 3 1 806 ( 1  3 44) 443 7 3 5 ( 29 2)

Total 714 439 1 154 396 (439 958) 670 898 1 725 944 (1 055 046)

Re ve n u e  a t  t h e  GPT co n si st s o f  p a r ki n g  f e e s,  co m m i ss i o n  o n  i n su r a n ce  a n d  g a r n i sh e e  o r d e r s,  i n t e r e st  o n  b a n k a cco u n t s a n d  st a f f  
debt collections. The actual revenue collected was 162% more than what was projected for the end of the financial year. The Gauteng 
Pr o vi n ci a l  Go ve r n m e n t ’ s l o w e r  sp e n d i n g  r e su l t e d  i n  yi e l d i n g  h i g h e r  t h a n  a n t i ci p a t e d  p o si t i ve  b a l a n ce s i n  t h e  p r o vi n ci a l  r e se r ve s 
causing the over collection on interest, dividends and rent on land. The over collection on financial transactions in assets and liabilities 
i s d u e  t o  d e b t o r s t h a t  h a ve  p a i d  m o r e  t h a n  w h a t  w a s a n t i ci p a t e d .

Programme Expenditure
2024/2025 2023 /2024

Pr o g r a m m e  Na m e F i n a l  Ap p r o p r i a t i o n Act u a l  
Exp e n d i t u r e

( Ove r ) /Un d e r  
Exp e n d i t u r e

F i n a l  
Ap p r o p r i a t i o n

Act u a l  
Exp e n d i t u r e

( Ove r ) /Un d e r  
Exp e n d i t u r e

R’ 000 R’ 000 R’ 000 R’ 000 R’ 000 R’ 000

Ad m i n i st r a t i o n 1 7 3  3 42 182 816 3  9 9 0  178 732  1 7 6  525  2 207  

Su st a i n a b l e  F i sca l  Re so u r ce  
M a n a g e m e n t

1 6 4 7 03  166 804 1 2 1 7 0 03 0  1 6 9  1 6 5  865 

F i n a n ci a l  Go ve r n a n ce 134 287 1 27  521 3  553  1 23  1 1 6   120 084  3  03 2 

Pr o vi n ci a l  Su p p l y Ch a i n  
M a n a g e m e n t

1 1 2 6 56  104 890   2 786  102 908  9 5 055  7 853 

M u n i ci p a l  F i n a n ci a l  Go ve r n a n ce 83 318 7 4 3 43 2 7 7 5  78 638  70 582  8 056 

Ga u t e n g  Au d i t  Se r vi ce s 1 43  41 2 1 3 1  03 3 1 1  1 9 5  1 42 041   133 823  8 218 

Total 811 718 787 407 24 311 795 465 765 234 30 231

The department’s total expenditure for 2024/25 amounted to R787.4 million, representing 97% of the approved budget. The 3% 
variance is attributable to vacant posts that are yet to be filled, as well as unrealised projected expenditure on computer services and 
co n su l t a n t s.

Al l  p r o g r a m m e s r e m a i n e d  l a r g e l y w i t h i n  b u d g e t  w h i l e  d e l i ve r i n g  o n  t h e i r  p l a n n e d  o b j e ct i ve s.  Un sp e n t  f u n d s w i l l  b e  su r r e n d e r e d  t o  t h e  
Pr o vi n ci a l  Re ve n u e  F u n d .  K e y h i g h l i g h t s i n cl u d e :

Administration: Co n t i n u e d  t o  p r o vi d e  r o b u st  su p p o r t  a n d  o ve r si g h t  f o r  d e p a r t m e n t a l  o p e r a t i o n s.

Sustainable Fiscal Resource Management: Achieved all planned targets, ensuring fiscal sustainability and effective resource 
m a n a g e m e n t .

Financial Governance: Maintained strong governance and accountability in financial operations.

Provincial Supply Chain Management: Ensured efficient procurement processes and strengthened supply chain oversight.

Municipal Financial Governance: Supported municipalities in improving financial management practices.
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Gauteng Audit Services: D e l i ve r e d  h i g h - q u a l i t y a u d i t  se r vi ce s,  co n t r i b u t i n g  t o  t r a n sp a r e n c y a n d  a cco u n t a b i l i t y a cr o ss t h e  p r o vi n c e .  

Virements / roll overs 
Th e  d e p a r t m e n t  sh i f t e d  b u d g e t  w i t h i n  p r o g r a m m e s t o  a l i g n  r e so u r ce s t o  p r o g r a m m e  e xp e n d i t u r e  a t  ye a r - e n d .  Th i s w a s d o n e  
i n  a cco r d a n ce  w i t h  se ct i o n  43  o f  t h e  Pu b l i c F i n a n ce  M a n a g e m e n t  Act  ( PF M A) .  

Unauthorised, fruitless and wasteful expenditure
No n e  t o  r e p o r t .

Strategic focus over the short to medium term period
As we have reached the end of the 2019 – 2024 political term, it was critical that the department’s plan fulfils the priorities in the 
GGT 203 0,  t h e  e l e va t e d  p r i o r i t i e s a n d  t h o se  h i g h l i g h t e d  i n  t h e  GPG m i d - t e r m  r e vi e w  o f  p e r f o r m a n ce  r e p o r t .  In  co n t r i b u t i n g  t o w a r d s 
t h e  a ch i e ve m e n t  o f  t h e se  e n d - o f - t e r m  ke y p r i o r i t i e s a r t i cu l a t e d  a b o ve ,  t h e  GPT w a s i n t e n t i o n a l  i n  f o r m u l a t i n g  p e r f o r m a n ce  i n d i ca t o r s 
i n  t h e  2024/25 a n n u a l  p e r f o r m a n ce  p l a n  t h a t  w e r e  d i r e ct l y l i n ke d  t o  t h e  r e a l i sa t i o n  o f  t h e se  ke y p r i o r i t i e s w h i ch  w e r e  m o n i t o r e d  a n d  
r e p o r t e d  o n  a t  va r i o u s a cco u n t a b i l i t y ,  m o n i t o r i n g ,  o ve r si g h t ,  a n d  m a n a g e m e n t  st r u ct u r e s.

As t h e  n e w  p o l i t i ca l  t e r m  g e t s u n d e r w a y ,  t h e  d e p a r t m e n t  h a s a l i g n e d  i t s p l a n s a n d  ke y o u t co m e s i n  l i n e  w i t h  t h e  n a t i o n a l  a n d  
p r o vi n ci a l  p r i o r i t i e s o f  t h e  n e w  a d m i n i st r a t i o n .

Public Private Partnerships (PPPs)
Th e  D e p a r t m e n t  d o e s n o t  h a ve  a n y r e g i st e r e d  PPPs,  a s i t  o n l y p l a ys a  r e g u l a t o r y a n d  o ve r si g h t  r o l e  i n  t h i s a r e a  f o r  t h e  Pr o vi n ci a l  
g o ve r n m e n t  a n d  m u n i ci p a l i t i e s.   Th r o u g h  i t s g o ve r n m e n t  e n t i t y ,  n a m e l y GIF A,  t h e  D e p a r t m e n t  p l a ys a  cr i t i ca l  r o l e  i n  p r e p a r i n g  
i n f r a st r u ct u r e  p r o j e ct s f o r  p o t e n t i a l  f u n d i n g .

Discontinued key activities / activities to be discontinued

Th e  Ga u t e n g  In f r a s t r u ct u r e  F i n a n ci n g  Ag e n cy ( GIF A)  h a s  b e e n  t r a n sf e r r e d  f r o m  GPT t o  t h e  D e p a r t m e n t  o f  In f r a st r u ct u r e  D e ve l o p m e n t  
( D ID ) ,  a s p r o n o u n ce d  t h r o u g h  t h e  Ga u t e n g  Pr e m i e r ’ s No t i ce  No .  3  o f  2024 p u b l i sh e d  i n  Pr o vi n ci a l  Ga ze t t e ,  Ext r a o r d i n a r y ,  No .  3 6 4 
d a t e d  1  Oct o b e r  2024 a n d  t h e  Pr e si d e n t ’ s p r o cl a m a t i o n  n o t i ce  i n  Go ve r n m e n t  Ga ze t t e ,  No .  51 556  d a t e d  1 5 No ve m b e r  2024) .  As p e r  
t h e  p r o cl a m a t i o n s,  GIF A w a s t r a n sf e r r e d  a s a n  i n t a ct  e n t i t y a n d  w i t h  a l l  i t s f u n ct i o n s u n ch a n g e d .  

New or proposed key activities (Future plans of the department)

Th e r e  a r e  n o  n e w  o r  p r o p o se d  a ct i vi t i e s i n  t h e  d e p a r t m e n t .

Supply Chain Management

Th e r e  a r e  n o  u n so l i ci t e d  b i d  p r o p o sa l s co n cl u d e d  f o r  t h e  ye a r  u n d e r  r e vi e w .

Procurement of goods and services is centralised in the procurement unit within the office of the Chief Financial Officer. This enables 
t h e  u n i t  t o  e n su r e  t h a t  p r o cu r e m e n t  i s d o n e  i n  a cco r d a n ce  w i t h  t h e  l e g i sl a t i ve  f r a m e w o r k.  Th e  p r o cu r e m e n t  u n i t  a l so  r e g u l a r l y m e e t s 
w i t h  e n d  u se r s t o  a d vi ce  o n  p r o cu r e m e n t  m a t t e r s t o  e n s u r e  t h a t  SCM  p r o ce sse s a n d  p r o ce d u r e s w h i ch  a r e  i n  p l a ce  a r e  a d h e r e d  t o  
a n d  t o  p r e ve n t  i r r e g u l a r  e xp e n d i t u r e .  

Pr o cu r e m e n t  i n  t h e  d e p a r t m e n t  h a s p u r e l y b e e n  d r i ve n  b y o u r  a p p r o ve d  d e m a n d  p l a n  w h i ch  i s p r e p a r e d ,  i m p l e m e n t e d  a n d  m o n i t o r e d  
i n - l i n e  w i t h  t h e  PF M A.  

Gifts and Donations Received in Kind from Non-Related Parties
For the 2024/2025 financial year, the department did not receive any gifts/sponsorship/donations and no declarations relating to 
D e p a r t m e n t  m a d e .

Exemptions and deviations received from NT
Th e r e  w e r e  n o  e xe m p t i o n s t h a t  w e r e  r e ce i ve d  b y t h e  d e p a r t m e n t  f r o m  t h e  Na t i o n a l  Tr e a su r y .

Events after the reporting period
Th e r e  a r e  n o  r e p o r t a b l e  m a t t e r s f a l l i n g  u n d e r  e ve n t s o ccu r r i n g  a f t e r  t h e  r e p o r t i n g  p e r i o d .
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To the Best of My Knowledge and Belief, I Confirm the Following: 

To the best of my knowledge and belief, I confirm the following: 

Al l  i n f o r m a t i o n  a n d  a m o u n t s d i scl o se d  t h r o u g h o u t  t h e  a n n u a l  r e p o r t  a r e  co n si st e n t .  

Th e  a n n u a l  r e p o r t  i s co m p l e t e ,  a ccu r a t e  a n d  i s f r e e  f r o m  a n y o m i ssi o n s.

Th e  a n n u a l  r e p o r t  h a s b e e n  p r e p a r e d  i n  a cco r d a n ce  w i t h  t h e  g u i d e l i n e s o n  t h e  a n n u a l  r e p o r t  a s i ssu e d  b y Na t i o n a l  Tr e a su r y .

The Annual Financial Statements (Part F) have been prepared in accordance with the modified cash standard and the relevant 
f r a m e w o r ks a n d  g u i d e l i n e s i ssu e d  b y t h e  Na t i o n a l  Tr e a su r y .

The Accounting Officer is responsible for the preparation of the annual financial statements and for the judgements made in this 
i n f o r m a t i o n .   

The Accounting Officer is responsible for establishing and implementing a system of internal control that has been designed to 
p r o vi d e  r e a so n a b l e  a ssu r a n ce  a s t o  t h e  i n t e g r i t y a n d  r e l i a b i l i t y o f  t h e  p e r f o r m a n ce  i n f o r m a t i o n ,  t h e  h u m a n  r e so u r ce s i n f o r m a t i o n  a n d  
the annual financial statements.

The external auditors are engaged to express an independent opinion on the annual financial statements.

In my opinion, the annual report fairly reflects the operations, the performance information, the human resources information and the 
financial affairs of the department for the financial year ended 31 March 2025.

Yo u r s f a i t h f u l l y 

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Ms Ncumisa Mnyani
H e a d  o f  D e p a r t m e n t
D a t e :  3 0 M a y 2025

Statement of Responsibility and Confirmation of Accuracy for the Annual Report
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Vision
Pioneers in fiscal prudence and good governance.

Mission
A Treasury that drives world class financial support through tight fiscal controls, upheld by a culture of good corporate governance 
f o r  o u r  st a ke h o l d e r s.

Impact Statement
Optimally resourced provincial priorities and enhanced fiscal control which promote good governance in the delivery of services to 
Ga u t e n g  ci t i ze n s.

The financial year, 2024/25, was year of consolidating efforts to ensure that government deliver on the mandate of serving the public 
b e t t e r  b y d e l i ve r i n g  q u a l i t y b a si c  se r vi ce s t o  co m m u n i t i e s i n  Ga u t e n g .  Th i s e n t a i l e d su p p o r t i n g  d e p a r t m e n t s t o  i m p l e m e n t  t h e  F i ve  
El e va t e d  Pr i o r i t i e s,  w h i ch  a r e  a s f o l l o w s:

• Eco n o m i c r e co ve r y a n d  r e co n st r u ct i o n .
• St r e n g t h e n i n g  t h e  b a t t l e  a g a i n st  cr i m e ,  co r r u p t i o n ,  va n d a l i sm ,  a n d  o ve r co m i n g  l a w l e ssn e ss.
• Ch a n g i n g  t h e  l i vi n g  co n d i t i o n s i n  t o w n sh i p s,  i n f o r m a l  se t t l e m e n t s a n d  h o st e l s ( TISH ) .
• Pr i o r i t i sa t i o n  o f  t h e  h e a l t h  a n d  w e l l n e ss o f  p e o p l e ;  a n d
• St r e n g t h e n i n g  t h e  ca p a ci t y o f  t h e  st a t e .

Values
Performance Driven - We are dedicated and committed to constantly deliver outstanding results and strive to always exceed 
e xp e ct a t i o n s 

Ethical – We do the right thing, in an honest, fair and responsible manner and execute our work with integrity  

Accountable – We hold ourselves responsible for and answerable for our actions and work

Innovative – We seek out the best-in-class practices and procedures to execute our mandate and strive to be trendsetters and 
pioneers in financial management  

Respect – We are a unified and compassionate team that respects and cares about the wellbeing of our employees and 
st a ke h o l d e r s  

St r a t e g i c Ove r vi e w



1 4

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

Legislative Mandates

Ga u t e n g  Pr o vi n ci a l  Tr e a su r y D e r i ve s i t s M a n d a t e  F r o m  t h e  F o l l o w i n g  Le g i sl a t i o n :  

The Constitution of the Republic of South Africa (Act 108 of 1996) 
Th e  M a n d a t e  a n d  e n vi r o n m e n t  w i t h i n  w h i ch  Na t i o n a l ,  Pr o vi n ci a l  a n d  Lo ca l  Go ve r n m e n t  F i n a n ci a l  D e p a r t m e n t s a n d  Tr e a su r i e s 
operate, is specifically described in Chapter 13: General Financial Matters. 

Division of Revenue Act 
To  p r o vi d e  f o r  t h e  e q u i t a b l e  d i vi si o n  o f  r e ve n u e  r a i se d  n a t i o n a l l y ,  i n cl u si ve  o f  co n d i t i o n a l  g r a n t s,  a m o n g st  t h e  t h r e e  sp h e r e s o f  
g o ve r n m e n t  a n d  m a t t e r s i n ci d e n t a l  t h e r e t o .  

Basic Conditions of Employment Act, 1997 (Act 75 of 1997) 
Th e  B a s i c Co n d i t i o n s o f  Em p l o ym e n t  Act ,  1 9 9 7  g i ve s e f f e ct  t o  t h e  r i g h t  t o  f a i r  l a b o u r  p r a ct i ce s r e f e r r e d  t o  i n  se ct i o n  23 ( 1 )  o f  t h e  
Co n st i t u t i o n  b y e st a b l i sh i n g  a n d  m a ki n g  p r o vi si o n  f o r  t h e  r e g u l a t i o n  o f  b a si c co n d i t i o n s o f  e m p l o ym e n t .

The Public Service Act,1994 (Act No. 103 of 1994)
To  p r o v i d e  f o r  t h e  o r g a n i za t i o n  a n d  a d m i n i st r a t i o n  o f  t h e  Tr e a su r y a n d  f o r  h u m a n  r e so u r ce  m a n a g e m e n t ,  t h i s i n cl u d e s t h e  r e g u l a t i o n  
of conditions of employment, terms of office, discipline, retirement and discharge of staff members of the Treasury.

Labour Relations Act, 1995 (Act 66 of 1995) 
To regulate and guide the Treasury in recognizing and fulfilling its role in effecting labour harmony and the democratization of the 
w o r kp l a ce .  

Employment Equity Act, 1998 (Act 55 of 1998) 
To  r e g u l a t e  t h e  p r o ce sse s a n d  p r o ce d u r e s o f  t h e  Tr e a su r y i n  a ch i e vi n g  a  d i ve r se  a n d  co m p e t e n t  w o r kf o r ce  b r o a d l y r e p r e se n t a t i ve  o f  
t h e  d e m o g r a p h i cs o f  Ga u t e n g  a n d  e l i m i n a t i n g  u n f a i r  d i s cr i m i n a t i o n  i n  e m p l o ym e n t  t o w a r d s i m p l e m e n t i n g  e m p l o ym e n t  e q u i t y .  

Borrowing Powers of Provincial Government Act, 1996 (Act 48 of 1996) 
To  p r o v i d e  n o r m s a n d  co n d i t i o n s  w h i ch  t h e  Tr e a su r y m u st  a d h e r e  t o  i n  n e g o t i a t i n g  l o a n s f o r  t h e  Pr o vi n ci a l  Go ve r n m e n t .  

Intergovernmental Fiscal Relations Act, 1997 (Act 97 of 1997) 
To define the role of the Minister of Finance and Economic Development and that of the Treasury as representatives of the Provincial 
Government, in promoting co-operation between other spheres of government on fiscal, budgetary and financial matters; to provide 
i n si g h t  i n t o  t h e  p r e scr i b e d  p r o ce sse s f o r  t h e  d e t e r m i n a t i o n  o f  t h e  e q u i t a b l e  sh a r e  a n d  a l l o ca t i o n  o f  r e ve n u e  r a i se d  n a t i o n a l l y a n d  f o r  
m a t t e r s  i n  co n n e ct i o n  t h e r e w i t h .  

Municipal Finance Management Act (2004) 
To support and monitor financial management in municipalities. 

Municipality Systems Act (2000) and Development Facilitation Act (1995) 
To  su p p o r t  a n d  m o n i t o r  m u n i ci p a l  ID P p r o ce sse s.  

Preferential Procurement Policy Framework Act (2000) 
To  p r o v i d e  a  f r a m e w o r k f o r  t h e  i m p l e m e n t a t i o n  o f  t h e  p r e f e r e n t i a l  p r o cu r e m e n t  p o l i cy .  

Promotion of Access to Information Act (PAIA), 2000 (Act 2 of 2000) 
To  g i ve  e f f e ct  t o  t h e  co n st i t u t i o n a l  r i g h t  o f  a cce ss t o  a n y i n f o r m a t i o n  h e l d  b y t h e  St a t e  a n d  a n y i n f o r m a t i o n  t h a t  i s h e l d  b y a n o t h e r  
p e r so n  a n d  t h a t  i s r e q u i r e d  f o r  t h e  e xe r ci se  o r  p r o t e ct i o n  o f  a n y r i g h t s;  a n d  t o  p r o vi d e  f o r  m a t t e r s co n n e ct e d  t h e r e w i t h .  

Le g i sl a t i ve  a n d  Ot h e r  M a n d a t e s
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The Promotion of Administrative Justice Act (PAJA), 2000 (Act No.3 of 2000)
Th e  PAJA  i s t h e  l a w  p a sse d  t o  " g i ve  e f f e ct "  t o  t h e  r i g h t  t o  j u st  a d m i n i st r a t i ve  a ct i o n  i n  t h e  B i l l  o f  Ri g h t s.  Th i s sa ys e ve r yo n e  h a s t h e  
r i g h t  t o  f a i r ,  l a w f u l  a n d  r e a so n a b l e  a d m i n i st r a t i ve  a ct i o n ;  a n d  r e a so n s f o r  a d m i n i st r a t i ve  a ct i o n  t h a t  a f f e ct s t h e m  n e g a t i ve l y .

Public Finance Management Act, 1999 (Act 1 of 1999) 
To regulate financial management in the Treasury to ensure that all revenue, expenditure, assets and liabilities of the Treasury are 
managed efficiently and effectively; to provide for the responsibilities of persons entrusted with financial management in the Treasury 
and to provide for matters connected therewith. To fulfill all Treasury responsibilities with respect to other Departments and public 
e n t i t i e s.  

Preferential Procurement Policy Framework Act, 2000 and Regulations
Th e  Act  g i ve s e f f e ct  t o  se ct i o n  21 7 ( 3 )  o f  t h e  Co n st i t u t i o n  b y p r o vi d i n g  a  f r a m e w o r k f o r  t h e  i m p l e m e n t a t i o n  o f  t h e  p r o cu r e m e n t  p o l i cy 
co n t e m p l a t e d  i n  se ct i o n  21 7 ( 2)  o f  t h e  Co n st i t u t i o n .  Th e  Act  a n d  r e g u l a t o r y f r a m e w o r k i s a p p l i ca b l e  t o  a l l  o r g a n s o f  st a t e ,  a n d  t h e  st a t e  
m u st  a d va n ce  p r e vi o u sl y d i sa d va n t a g e d  p e r so n s.

The Gauteng Finance Management Supplementary Act, 2018
Th e  Op e n  Te n d e r  Pr o ce ss ( OTP)  w a s i n t r o d u ce d  t o  p r o m o t e  a cco u n t a b i l i t y ,  t r a n sp a r e n cy ,  i n t e g r i t y a n d  p u b l i c scr u t i n y r e g a r d i n g  
a l l  d e ci si o n s m a d e  o n  t e n d e r s.  Th e  Ga u t e n g  Pr o vi n ci a l  Go ve r n m e n t  m u st  d e m o n st r a t e  i n  p r a ct i ce  t h a t  i t  i s co m m i t t e d  t o  e r a d i ca t e  
co r r u p t i o n  f r o m  t h e  p r o cu r e m e n t  p r o ce sse s.  A cr i t i ca l  e l e m e n t  o f  t h e  OTP i m p l e m e n t e d  i n  Ga u t e n g  i s t o  co n d u ct  t e n d e r  a d j u d i ca t i o n  
p r o ce sse s i n  p u b l i c.  It  i s f o r  t h i s r e a so n  t h a t  t h e  r e g u l a t o r y f r a m e w o r k p e r t a i n i n g  t o  t h e  OTP w a s p r o m u l g a t e d .  As cu st o d i a n s o f  t h i s 
f u n ct i o n  a n d  r e g u l a t o r y f r a m e w o r k,  t h e  d e p a r t m e n t  m u s t  m a ke  r e g u l a t i o n s,  i n st r u ct i o n s a n d  e n su r e  co m p l i a n ce  w i t h  t h i s f r a m e w o r k.

Occupational Health and Safety Act,1993 (Act No. 85 of 1993)
Th e  a ct  g o ve r n s t h e  m a n a g e m e n t  o f  h e a l t h  a n d  sa f e t y i n  a l l  o r g a n i sa t i o n s.  

The Disaster Management Act, 2002 (Act No. 57 of 2002)
Th i s a ct  p r o vi d e s f o r  a n  i n t e g r a t e d  a n d  co o r d i n a t e d  d i sa st e r  m a n a g e m e n t  a p p r o a ch  i n  So u t h  Af r i ca  t h a t  f o cu se s o n  p r e ve n t i n g  a n d  
r e d u ci n g  t h e  r i sk o f  d i sa st e r s,  m i t i g a t i n g  t h e i r  se ve r i t y ,  e m e r g e n cy  p r e p a r e d n e ss,  r a p i d  a n d  e f f e ct i ve  r e sp o n se  t o  d i sa st e r s a n d  p o st -
d i sa st e r  r e co ve r y .
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Th e  Ga u t e n g  In f r a st r u ct u r e  F i n a n ci n g  Ag e n cy ( GIF A)  i s  m a n d a t e d  t o  d e ve l o p  i n f r a st r u ct u r e  p r o j e ct  co n ce p t s a n d  i d e a s t o  b a n ka b l e  
proposals. GIFA also provides innovative infrastructure financing solutions and facilitates funding sources through partnerships of 
private investors, development finance institutions and government. This mandate supports one of the objectives of the Gauteng 
Pr o vi n c i a l  Tr e a su r y ,  w h i ch  i s t o  e n su r e  b a l a n ce d  b u d g e t i n g  a n d  su st a i n a b l e  f u n d i n g  f o r  l e g i sl a t i ve  m a n d a t e s a n d  st r a t e g i c p r i o r i t i e s 
of the province. GPT has transferred R68.768  million to GIFA in the 2024/25 financial year. 

Na m e  o f  En t i t y Le g i sl a t i ve  M a n d a t e F i n a n ci a l  Re l a t i o n sh i p Na t u r e  o f  Op e r a t i o n s

Ga u t e n g  In f r a st r u ct u r e  
F i n a n ci n g  Ag e n cy ( GIF A)

Th e  GIF A i s e st a b l i sh e d  a s a  g o ve r n m e n t  
co m p o n e n t  i n  t e r m s o f  se ct i o n  7 ( 5) ( d )  o f  
t h e  Pu b l i c Se r vi ce  Act ,  1 9 9 4 f o l l o w i n g  t h e  
Pr e si d e n t ’ s Pr o cl a m a t i o n  No .  6 9  o f  201 4 
(Government Gazette No. 38088), within 
t h e  p o r t f o l i o  o f  t h e  M EC r e sp o n si b l e  f o r  
F i n a n ce  i n  t h e  Pr o vi n ce  w i t h  a  m a n d a t e  t o :
-  su p p o r t  p r o vi n ci a l  d e p a r t m e n t s a n d  
m u n i ci p a l i t i e s w i t h  p l a n n i n g ,  m a n a g e m e n t  
a n d  o t h e r  t e ch n i ca l  e xp e r t i se  t o  r o l l  
out infrastructure more efficiently and 
e f f e ct i ve l y;  
-  a d d r e ss ch a l l e n g e s a r o u n d  i n f r a st r u ct u r e  
d e l i ve r y ca p a ci t y a n d  ski l l s w h e r e  i t  l a cks i n  
g o ve r n m e n t ;  
-  f a ci l i t a t e  a n d  co o r d i n a t e  a l t e r n a t i ve  
f u n d i n g  m e a n s f o r  ke y st r a t e g i c e co n o m i c 
i n f r a st r u ct u r e  p r o j e ct s.  
-  d e ve l o p  st r a t e g i c so ci a l  i n f r a st r u ct u r e  
projects for funding through the fiscus.

GPT p r o v i d e s GIF A w i t h  t r a n sf e r  p a ym e n t s 
f o r  t h e i r  b u d g e t

D e ve l o p  a n d  i m p l e m e n t  b a n ka b l e  
i n f r a st r u ct u r e  p r o j e ct s p r e p a r e d  f o r  
alternative financing mechanisms and 
financed through capital investment raised 
f r o m  a l t e r n a t i ve  so u r ce s o f  f u n d i n g

En t i t y Re p o r t i n g  t o  t h e  M EC
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1 .  Au d i t o r  Ge n e r a l ’ s Re p o r t :  Pr e d e t e r m i n e d  Ob j e ct i ve s

Re f e r  t o  p a g e  9 2 o f  t h e  Re p o r t  o f  t h e  Au d i t o r  Ge n e r a l ,  p u b l i sh e d  a s Pa r t  F :  F i n a n ci a l  In f o r m a t i o n .

2.  Ov e r vi e w  o f  D e p a r t m e n t a l  Pe r f o r m a n ce

2.1 Service Delivery Environment

The financial year, 2024/25, was a bridge between the 6th and 7th administrations, with some output revisions made to align with the 
p r i o r i t i e s o f  t h e  7 t h  a d m i n i st r a t i o n .  Th e  r e vi se d  2024/25 APP co n so l i d a t e d  a l l  e f f o r t s t o  e n su r e  t h a t  g o ve r n m e n t  st a r t s t o  d e l i ve r  o n  
the mandate of the 7th Administration with specific outputs revised and new ones included to align with new priorities of government. 
This was done while continuing to ensure that Gauteng Provincial Government records significant progress towards the realization 
o f  Gr o w i n g  Ga u t e n g  To g e t h e r ,  Vi si o n  203 0 p l a n .  Th e  GGT 203 0 st r a t e g y r e m a i n e d  a s t h e  b l u e p r i n t  g u i d i n g  t h e  w o r k o f  t h e  p r o vi n c i a l  
g o ve r n m e n t .  

In  co n t r i b u t i n g  t o w a r d s t h e  a ch i e ve m e n t  o f  t h e  e n d - o f - t e r m  ke y p r i o r i t i e s,  t h e  GPT w a s i n t e n t i o n a l  i n  f o r m u l a t i n g  p e r f o r m a n ce  
i n d i ca t o r s i n  t h e  2024/25 a n n u a l  p e r f o r m a n ce  p l a n  t h a t  a r e  d i r e ct l y l i n ke d  t o  t h e  r e a l i sa t i o n  o f  t h e se  ke y p r i o r i t i e s a n d  w e r e  m o n i t o r e d  
a n d  r e p o r t e d  o n  a t  va r i o u s a cco u n t a b i l i t y ,  m o n i t o r i n g ,  o v e r si g h t ,  a n d  m a n a g e m e n t  st r u ct u r e s.

In  su p p o r t  o f  t h e  GGT 203 0 Pr i o r i t y 1  o f  t h e  e co n o m y ,  j o b s a n d  In f r a st r u ct u r e ,  t h e  Ga u t e n g  Pr o vi n ci a l  Tr e a su r y co n t i n u e d  t o  d r i ve  
e f f o r t s i n  e n su r i n g  t h e  l e ve r a g i n g  o f  p u b l i c p r o cu r e m e n t  i n  t h e  p r o vi n c e .  Th e  Pr o vi n ci a l  Su p p l y Ch a i n  M a n a g e m e n t  p r o g r a m m e  
w i t h i n  t h e  GPT  co n t i n u e d  t o  m o n i t o r  p r o cu r e m e n t  sp e n d  b y GPG d e p a r t m e n t s t o  e n su r e  6 0%  o f  t h e  b u d g e t  o n  g o o d  a n d  se r vi ce s 
i s p r o cu r e d  f r o m  t o w n sh i p - b a se d  b u si n e sse s.  Th e  d e p a r t m e n t  a l so  co n t i n u e d  t o  m o n i t o r  e xp e n d i t u r e  b y d e p a r t m e n t s t o  e n su r e  
p r e f e r e n t i a l  p r o cu r e m e n t  f r o m  e n t e r p r i se s o w n e d  o r  m a n a g e d  b y w o m e n  ( 40% ) ,  yo u t h  ( 3 0% )  a n d  p e r so n s w i t h  d i sa b i l i t i e s ( 7 % ) .  
Th e  GPT a l so  c o n t r i b u t e d  t o  t h e  GGT 203 0 Pr i o r i t y 5 o f  A ca p a b l e ,  e t h i ca l  a n d  d e ve l o p m e n t a l  st a t e ,  a n d  d o e s so  b y e n su r i n g  a n  
h o n e st  a n d  ca p a b l e  st a t e  w i t h  p r o f e ssi o n a l  a n d  m e r i t o c r a t i c p u b l i c se r va n t s.  In  t h i s r e g a r d ,  t h e  GPT i m p l e m e n t e d  t h e  Cl e a n  Au d i t  
st r a t e g y  t o  e n su r e  i m p r o ve d  a u d i t  o u t co m e s f o r  GPG i n st i t u t i o n s.

2.2 Service Delivery Improvement Plan

Th e  p u r p o se  o f  d e ve l o p i n g  a  SD IP i s t o  f a ci l i t a t e  t h e  c o m m i t m e n t  o f  st a t e  i n st i t u t i o n s t o  co n t i n u o u s se r vi ce  d e l i ve r y i m p r o ve m e n t  
m e ch a n i sm s t o  i m p r o ve  t h e  n a t u r e  o r  q u a l i t y o f  t h e  a ct u a l  se r vi ce  b e i n g  p r o vi d e d  a n d  t h e  w a y t h e  se r vi ce  i s d e l i ve r e d .  GPT h a s a n  
a p p r o ve d  SD IP p l a n  a n d  t h e  r e l e va n t  u n i t s r e p o r t  p r o g r e ss o n  t h e  p l a n  e a ch  q u a r t e r  a s p e r  t h e  d i r e ct i ve  b y t h e  D e p a r t m e n t  o f  Pu b l i c 
Se r vi ce  a n d  Ad m i n i st r a t i o n .

The table below reflects the SDIP annual report that was compiled against the annual targets for 2024/25 financial year.  

Main services and standards
M a i n  se r vi ce s Beneficiaries Cu r r e n t /a ct u a l  st a n d a r d  o f  

se r vi ce
D e si r e d  st a n d a r d  o f  se r vi ce Act u a l  a ch i e ve m e n t

In cr e a se  sp e n d i n g  o n  t o w n sh i p  
su p p l i e r s

To w n sh i p  e n t e r p r i se s In cr e a se  TER sp e n d  t o  6 0% 40% 6 . 9 %

Pa yi n g  su p p l i e r s o n  t i m e Pa ym e n t  o f  su p p l i e r s w i t h i n  3 0 
d a ys o f  r e ce i p t  o f  va l i d  i n vo i ce

%  o f  su p p l i e r  p a ym e n t  m a d e  
w i t h i n  3 0 d a ys

1 00%  p a ym e n t  o f  su p p l i e r s 
w i t h i n  3 0 d a ys o f  r e ce i p t  o f  
va l i d  i n vo i ce

1 00%  ( 7 3 2/7 3 2)  o f  su p p l i e r s 
p a i d  w i t h i n  3 0 d a ys o f  r e ce i p t  
o f  va l i d  i n vo i ce s
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Batho Pele arrangements with beneficiaries (Consultation access, etc.)

Access and consultations

Cu r r e n t /a ct u a l  a r r a n g e m e n t s D e si r e d  a r r a n g e m e n t s Act u a l  a ch i e ve m e n t s

In - p e r so n  co n t a ct
Ph o n e
Em a i l

Our office hours are from Mondays to Fridays 
b e t w e e n  07 : 3 0 –  1 6 : 3 0 p m  

Em a i l :  GPTCo m m u n i ca t i o n s@ g a u t e n g . g o v . za

In f o r m a t i o n  ca n  b e  a cce sse d  t h r o u g h  o u r  w e b si t e  
w w w . g a u t e n g . g o v . za

Th e  d e p a r t m e n t  w a s a cce ssi b l e  t h r o u g h  i t s p h ysi ca l  
address at 18 Rissik Street, telephone and emails 

GPT h o l d s co n st a n t  e n g a g e m e n t s w i t h  r e l e va n t  
st a ke h o l d e r s a s p e r  p l a n

8 training workshops will be conducted with suppliers

1 6  IGR e n g a g e m e n t s co n d u ct e d  w i t h  m u n i ci p a l i t i e s

8 training workshops conducted with suppliers 
1 01  IGR e n g a g e m e n t s h e l d  i n  t h e  2024/2025

Service delivery information tool
Cu r r e n t /a ct u a l  i n f o r m a t i o n  t o o l s D e si r e d  i n f o r m a t i o n  t o o l s Act u a l  a ch i e ve m e n t s

H e l p  D e s k In c r e a s e d  s u p p l i e r  o n l i n e  r e g i s t r a t i o n s  o n  CSD Su p p l i e r  Se l f  Se r v i c e  f o r  o n l i n e  r e g i s t r a t i o n  i s  n o w  
i m p l e m e n t e d  a s  p a r t  o f  t h e  Na t i o n a l  Tr e a s u r y  Ce n t r a l  
Su p p l i e r  D a t a b a s e

Website Ad ve r t i se m e n t  a n d  a w a r d s o f  b i d s p u b l i sh e d  t h r o u g h  
t h e  e - Te n d e r  Po r t a l

Ad ve r t i se m e n t  a n d  a w a r d s o f  b i d s p u b l i sh e d  t h r o u g h  
t h e  e - Te n d e r  Po r t a l

Q u a r t e r l y Pe r f o r m a n ce  Re p o r t s Al l  Q u a r t e r l y a n d  a n n u a l  p e r f o r m a n ce  r e p o r t s 
p u b l i sh e d  o n  i n t r a n e t  a n d  w e b si t e

Al l  Q u a r t e r l y a n d  a n n u a l  p e r f o r m a n ce  r e p o r t s 
p u b l i sh e d  o n  i n t r a n e t  a n d  w e b si t e  f o r  2024/25 
financial year

Complaints mechanism
Cu r r e n t /a ct u a l  co m p l a i n t s m e ch a n i sm D e si r e d  co m p l a i n t s m e ch a n i sm Act u a l  a ch i e ve m e n t s

Co m p l a i n t s m a n a g e m e n t  syst e m Im p l e m e n t  co m p l a i n t s m a n a g e m e n t  syst e m Th e  D e p a r t m e n t  u n d e r t a ke  w i t h i n  2 w o r ki n g  d a ys t o  
a ckn o w l e d g e  r e ce i p t  o f  t h e  co m p l a i n t .

 Al l  r e ce i ve d  co m p l a i n t s a r e  r e vi e w e d  a n d  r e f e r r e d  t o  
t h e  r e l e va n t  p r o g r a m m e s f o r  r e so l u t i o n .
Th e  d e p t  co m m i t s t o  r e so l ve  a l l  co m p l a i n t s w i t h i n  21  
w o r ki n g  d a ys o f  a ckn o w l e d g e m e n t  o f  r e ce i p t s

2.3 Organisational Environment

Al l  p l a n n e d  a ct i vi t i e s w e r e  i m p l e m e n t e d  w i t h i n  t h e  a va i l a b l e  d e p a r t m e n t a l  r e so u r ce s w h i l e  t h e r e  w e r e  m i n o r  ch a n g e s t o  o p e r a t i o n s 
to ensure cost cutting measures are implemented in the department. The biggest impact of cost containment was in relation to filling 
of vacant posts, which required job evaluations to be conducted and the Office of the Premier (OoP) to concur with filling the post. 
Owing to the restricted filling of posts, the vacancy rate was above the statutory 10 percent. The table below shows the breakdown 
of human resources in the department by end of the 2024/25 financial year.   

D e scr i p t i o n Nu m b e r

To t a l  St a f f  Co m p l e m e n t * 837

Af r i ca n s 91.75% - (768/837)

Women 61.76% - (517/837)

Pe o p l e  w i t h  D i sa b i l i t i e s 1.91% - (16/837)

Va ca n cy Ra t e 15.2% - (150/987)
Ta b l e :  H u m a n  Re so u r ce  Ove r si g h t  *  a s a t  e n d  o f  M a r ch  2025

Th e  d e p a r t m e n t  f o cu se d  o n  i m p r o vi n g  i t s p e r f o r m a n ce  i n  a ch i e vi n g  t h e  p r o vi n ci a l  t a r g e t s o f  p r o cu r e m e n t  sp e n d  o n  t h e  d e si g n a t e d  
g r o u p s.  



22

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

2.4 Key Policy Developments and Legislative changes

Employment Equity Amendment Act 04 of 2022 (EE ACT)

Th e  EE Act  w a s a sse n t e d  t o  b y t h e  Pr e si d e n t  o n  6  Ap r i l  2022. Th e  n e w  se ct i o n  1 5A w i l l  i n t r o d u ce  se ct o r a l  n u m e r i ca l  t a r g e t s.  Th e  
p u r p o se  o f  t h i s a d d i t i o n  i s t o  e n su r e  t h e  e q u i t a b l e  r e p r e se n t a t i o n  o f  p e o p l e  f r o m  d e si g n a t e d  g r o u p s ( h i st o r i ca l l y d i sa d va n t a g e d  g r o u p s 
o f  p e o p l e  b a se d  o n  r a ce ,  g e n d e r ,  a n d  d i sa b i l i t y)  a t  a l l  o ccu p a t i o n a l  l e ve l s i n  t h e  w o r kf o r ce .

The EE Act of 1998 empowers the Employment and Labour Minister to regulate sector specific EE targets and to regulate compliance 
criteria to issue EE Compliance Certificates in terms of Section 53 of the EE Act.

The Compensation for Occupational Injuries and Diseases (COIDA) Amendment Act 10 of 2022 (assented to in April 2023)

Th e  a m e n d m e n t s t o  t h e  COID A Act  i n cl u d e  t h e  f o l l o w i n g :

•	 An expanded definition of workers’ dependents and beneficiaries to include their spouse(s), children, siblings, parents, and 
g r a n d p a r e n t s.

•	 D i se a se s a n d  p o st - t r a u m a t i c st r e ss d i so r d e r  r e su l t i n g  f r o m  t h e  w o r kp l a c e  a r e  n o w  i n cl u d e d  a n d  p r o vi d e s r e l i e f  t o  w o m e n  
e xp o se d  t o  g e n d e r - b a se d  vi o l e n ce  a t  w o r k.

•	 In t r o d u ct i o n  o f  a  m u l t i - d i sci p l i n a r y e m p l o ye e - b a se d  p r o ce ss o f  r e h a b i l i t a t i o n  a n d  r e i n t e g r a t i o n  o f  i n j u r e d  e m p l o ye e s o r  
e m p l o ye e s w h o  co n t r a ct e d  o ccu p a t i o n a l  d i se a se s.

Public Procurement Bill

Th e  o b j e ct i ve s o f  t h e  B i l l  se e k t o  g i ve  e f f e ct  t o  t h e  p r e scr i p t s o f  Se ct i o n  21 7  o f  t h e  Co n st i t u t i o n ,  b y:
a ) En su r i n g  t h a t  t h e  St a t e  u t i l i se s a n d  l e ve r a g e s p r o cu r e m e n t  t o :

•	 Ad va n ce  e co n o m i c o p p o r t u n i t i e s  f o r  p r e vi o u sl y d i sa d va n t a g e d  p e o p l e  a n d  w o m e n ,  t h e  yo u t h  a n d  p e r so n s w i t h  d i sa b i l i t i e s,  
sm a l l  b u si n e sse s;  a n d

•	 Pr o m o t e  l o ca l  p r o d u ct i o n .

b ) Pr o vi d i n g  f o r  p r o cu r e m e n t  t h a t ,  i n t e r - a l i a :

•	 Is d e ve l o p m e n t a l  i n  n a t u r e ;

•	 En su r e s va l u e  f o r  m o n e y i n  t h e  u se  o f  p u b l i c f u n d s;

•	 Asp i r e s t o  e xp a n d  t h e  p r o d u ct i ve  b a se  o f  t h e  e co n o m y .

c) D e ve l o p i n g  e co n o m i c ca p a ci t y i n  t h e  Re p u b l i c,  t h r o u g h  t h e  p r o vi si o n  o f  o p p o r t u n i t i e s f o r  l o ca l  su p p l i e r s t o  p a r t i ci p a t e  i n  
p r o cu r e m e n t ;  a n d  

d ) In co r p o r a t e s i n  t h e  p r o cu r e m e n t  syst e m :

•	 Ca t e g o r i e s o f  p r e f e r e n ce  i n  t h e  a l l o ca t i o n  o f  co n t r a ct s;  a n d

•	 Th e  p r o t e ct i o n  a n d  a d va n ce m e n t  o f  p e r so n s a n d  ca t e g o r i e s o f  p e r so n s d i sa d va n t a g e d  b y u n f a i r  d i scr i m i n a t i o n ;  a n d

e ) Cr e a t e  si n g l e  r e g u l a t o r y f r a m e w o r k f o r  p u b l i c p r o cu r e m e n t  t o  e l i m i n a t e  f r a g m e n t e d  p r o cu r e m e n t  p r e scr i p t s.
f ) Th i s B i l l  a p p l i e s t o  a l l  Na t i o n a l  &  Pr o vi n ci a l  D e p a r t m e n t s,  Co n st i t u t i o n a l  i n st i t u t i o n s,  m u n i ci p a l i t i e s a n d  m u n i ci p a l  o w n e d  

e n t i t i e s.  Th e  a f o r e sa i d ,  u p o n  b e co m i n g  l a w  w i l l  a p p l y t o  a l l  d e p a r t m e n t s,  co n st i t u t i o n a l  i n st i t u t i o n s,  m u n i ci p a l i t i e s o r  
m u n i ci p a l  o w n e d  e n t i t i e s.

The Constitution Twentieth Amendment Bill

Th e  a m e n d m e n t  r e q u i r e  n a t i o n a l  l e g i sl a t i o n  t o  e st a b l i sh  a  Cyb e r  Co m m i ssi o n e r  t h a t  w i l l :  
a ) e st a b l i sh  a n d  m a i n t a i n :

•	 su i t a b l e  cyb e r  se cu r i t y ca p a b i l i t i e s f o r  a l l  o r g a n s o f  st a t e  a n d  e n t i t i e s d e a l i n g  w i t h  p u b l i c i n f o r m a t i o n ;  

•	 ca p a b i l i t i e s t o  a ssi st  t h e  p o l i ce  se r vi ce  w i t h  t h e  n e ce ssa r y ca p a ci t y t o  co n d u ct  cyb e r  f o r e n si c i n ve st i g a t i o n s;  a n d  

•	 a  cyb e r  se cu r i t y h u b  f o r  t h e  r e p o r t i n g ,  m o n i t o r i n g  a n d  i n ve st i g a t i o n  o f  cyb e r  se cu r i t y i n ci d e n t s a n d  t h r e a t s i n  t h e  p r i va t e  a n d  
p u b l i c se ct o r s;
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•	 a d vi se  a l l  i n st i t u t i o n s r e sp o n si b l e  f o r  t h e  cr i t i ca l  i n f r a st r u ct u r e  o f  t h e  Re p u b l i c w i t h  r e g a r d  t o  cyb e r  se cu r i t y;  

•	 p r o m o t e ,  m o n i t o r  a n d  e va l u a t e  t h e  co m p l i a n ce  o f  a l l  o r g a n s o f  st a t e  a n d  o t h e r  e n t i t i e s w i t h  r e g a r d  t o :

•	 cyb e r  se cu r i t y ca p a b i l i t i e s a n d  st a n d a r d s;  a n d  

•	 n a t i o n a l  l e g i sl a t i o n  r e l a t i n g  t o  p r o t e ct i o n  o f  p e r s o n a l  o r  p u b l i c i n f o r m a t i o n  a n d  i n t e r ce p t i o n  o f  d a t a .

Public Service Amendment Bill

Th e  a m e n d m e n t  o f  t h e  Pu b l i c Se r vi ce  Act ,  1 9 9 4 i n co r p o r a t e s a sp e ct s r e l a t i n g  t o :

•	 t h e  d e vo l u t i o n  o f  a d m i n i st r a t i ve  p o w e r s f r o m  e x e cu t i ve  a u t h o r i t i e s t o  h e a d s o f  d e p a r t m e n t ;

•	 a mechanism to deal with the recovery of overpayments of remuneration and benefits; 

•	 p r o vi d i n g  cl a r i t y o n  t h e  r o l e  o f  t h e  Pu b l i c Se r vi ce  Co m m i ssi o n  i n  r e sp e ct  o f  g r i e va n ce s;  a n d

•	 cl a r i f yi n g  t h e  r o l e  o f  t h e  Pr e si d e n t  a n d  t h e  Pr e m i e r  i n  r e sp e ct  o f  t h e  a p p o i n t m e n t  a n d  ca r e e r  i n ci d e n t s o f  h e a d s o f  d e p a r t m e n t s.  

Public Administration Management Amendment Bill

Th e  B i l l  se e ks t o  a m e n d  t h e  Pu b l i c Ad m i n i st r a t i o n  M a n a g e m e n t  Act ,  201 4,  so  a s t o  f u r t h e r  p r o vi d e  f o r  t h e  t r a n sf e r  a n d  se co n d m e n t  
of employees; to provide clarification regarding the prohibition against employees conducting business with organs of state; to 
p r o vi d e  f o r  t h e  Na t i o n a l  Sch o o l  o f  Go ve r n m e n t  t o  b e  co n st i t u t e d  a s a  n a t i o n a l  d e p a r t m e n t ;  t o  p r o vi d e  f o r  t h e  r e m o va l  o f  e m p l o ym e n t  
d i sp a r i t i e s a cr o ss t h e  p u b l i c a d m i n i st r a t i o n ;  t o  p r o vi d e  f o r  t h e  co - o r d i n a t i o n  o f  t h e  m a n d a t i n g  p r o ce ss f o r  co l l e ct i ve  b a r g a i n i n g  i n  t h e  
p u b l i c a d m i n i st r a t i o n .

Gauteng Township Economic Development Amendment Bill

Th e  a m e n d m e n t  o f  t h e  Ga u t e n g  To w n sh i p  Eco n o m i c D e ve l o p m e n t  Act ,  2022 se e ks t o  p r o vi d e  f o r  t h e  f o l l o w i n g :

•	 t h e  p r o ce d u r e  f o r  t h e  d e si g n a t i o n  o f  t o w n sh i p  e n t e r p r i se  zo n e s a n d  t o w n sh i p  e n t e r p r i se  p r e ci n ct s;

•	 t h e  p r o vi si o n  o f  a  r e g i st e r  o f  t o w n sh i p - b a se d  e n t e r p r i se s;  a n d

•	 t h e  e xp a n si o n  o f  r e g u l a t i o n - m a ki n g  p o w e r s o f  t h e  r e sp o n si b l e  M e m b e r .

GUIDELINES/INSTRUCTIONS APPLICABLE TO THE DEPARTMENT

N/A
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3 .  Ac h i e ve m e n t  o f  In st i t u t i o n a l  Im p a ct s a n d  Ou t co m e s

PROGRESS TOWARDS ACHIEVEMENT OF INSTITUTIONAL IMPACTS AND OUTCOMES

STRATEGIC LINK AGES GPT STRATEGIC PLAN GPT STRATEGIC REPORTING

M e d i u m  Te r m  St r a t e g i c 
F r a m e w o r k ( M TSF )  Pr i o r i t y 

Gr o w i n g  Ga u t e n g  To g e t h e r  
( GGT)  Pr i o r i t y 

Ou t co m e  a s p e r  a p p r o ve d  
D e p t  St r a t  Pl a n

Summarised Dept Performance during the 2023/24 financial year

Eco n o m i c t r a n sf o r m a t i o n  a n d  
j o b  cr e a t i o n

Eco n o m y ,  j o b s a n d  
i n f r a st r u ct u r e

Enhanced sound finances in 
t h e  p r o vi n ce

Th i s o u t co m e  f o cu sse s o n  t h r e e  ke y a r e a s w h i ch  i n cl u d e s i m p r o vi n g  
fiscal management and increased compliance that promotes clean 
g o ve r n a n ce  a n d  a cco u n t a b i l i t y;  i n t e g r a t i n g  a n d  syn e r g i si n g  b u d g e t  
a n d  p l a n n i n g  p r o ce sse s;  a n d  i m p r o vi n g  r e ve n u e  co l l e ct i o n .  In  
ensuring sound finances in the province, the Department tabled 
t h e  sp a t i a l l y r e f e r e n ce d  M TEF  b u d g e t  t o g e t h e r  w i t h  t h e  w i t h  t h e  
so ci o - e co n o m i c r e vi e w  a n d  o u t l o o k f o r  t h e  p r o vi n ce  ( SERO) .   

Th e  Pr o vi n ci a l  o w n  r e ve n u e  co l l e ct i o n  e xce e d e d  t h e  t a r g e t  a n d  t h i s 
w a s d u e  t o  GPT o ve r  co l l e ct i o n s f r o m  i n t e r e st  r e ve n u e .

To  co n se r ve  f u n d s f o r  g o o d s a n d  se r vi ce s a n d  ca p i t a l  i n ve st m e n t  
a n d  t o  e n su r e  t h a t  t h e  cr o w d i n g  o u t  b y co m p e n sa t i o n  o f  e m p l o ye e s 
o f  e xi st i n g  r e so u r ce s  d o e s n o t  m a t e r i a l i se ,  co n t i n u o u s m o n i t o r i n g  
of this expenditure has resulted in the wage bill being at 58.9% 
a g a i n st  t h e  h i g h  t a r g e t  o f  6 0% .   In  e n su r i n g  t h a t  ca sh  r e q u i si t i o n s 
b y GPG d e p a r t m e n t s r e m a i n  w i t h i n  a va i l a b l e  ca sh  r e so u r ce s 
a n d  t o  i m m u n i ze  t h e  p r o vi n ce  f r o m  l i q u i d i t y e xp o su r e ,  ca sh  
d i sb u r se m e n t s t o  d e p a r t m e n t s d i d  n o t  e xce e d  a p p r o p r i a t e d  f u n d s.

Su st a i n a b l e  l o ca l  g o ve r n m e n t  
finances

Th e  ke y f o cu s f o r  t h i s o u t co m e  i s t o  e n su r e  ca p a ci t y b u i l d i n g  
and capability in strengthening financial management practices 
o f  m u n i ci p a l i t i e s.  To  a ch i e ve  t h i s o u t co m e ,  q u a r t e r l y M F M A 
assessments were conducted on the 8 delegated municipalities to 
d e t e r m i n e  M F M A co m p l i a n ce  b y t h e  d e l e g a t e d  m u n i ci p a l i t i e s a n d  
i d e n t i f y a r e a s o f  i m p r o ve m e n t .

F u r t h e r  t o  t h e  M F M A a sse ssm e n t s,  b u d g e t  a sse s sm e n t s w e r e  
co n d u ct e d  o n  d r a f t ,  a p p r o ve d  a n d  a d j u st m e n t s b u d g e t s t o  
d r i ve  i m p l e m e n t a t i o n  o f  f u n d e d  b u d g e t s  i n  l o ca l  m u n i ci p a l i t i e s.  
F i ve   st r u ct u r e d  a n d  t a r g e t e d  t r a i n i n g  i n i t i a t i ve s f o r  d e l e g a t e d  
m u n i ci p a l i t i e s i n  Ga u t e n g  w e r e  a l so  co n d u ct e d ,  t h i s w a s e sse n t i a l  
i n  e n su r i n g  t h a t  m u n i ci p a l i t i e s a r e  ca p a ci t a t e d  o n  b e st  a sse t  
m a n a g e m e n t  p r a ct i ce s.  

Th e  D e p a r t m e n t  h e l d  i n t e r g o ve r n m e n t a l  r e l a t i o n s ( IGR)  
e n g a g e m e n t s w i t h  r e l e va n t  st a ke h o l d e r s a n d  a s r e su l t  1 01  
engagements were conducted in the 2024/25 financial year, 
t h e  e n g a g e m e n t s w e r e  a i m e d  a t  a d d r e ssi n g  t h e  d e b t  a n d  g r a n t  
m a n a g e m e n t  ch a l l e n g e s f a ce d  b y m u n i ci p a l i t i e s.

Re d u ce d  yo u t h  u n e m p l o ym e n t Th e  ke y f o cu s o f  t h i s o u t co m e  i s o n  p r o vi d i n g  w o r k e x p e r i e n ce  a n d  
ski l l s t o  t h e  u n e m p l o ye d  g r a d u a t e s t o  a f f o r d  t h e m  a n  o p p o r t u n i t y t o  
b e  e m p l o ya b l e  a n d  t h u s co n t r i b u t i n g  t o  e m p l o ym e n t .  To  a ch i e ve  t h i s 
o u t co m e ,  t h e  d e p a r t m e n t  h a s a d o p t e d  a  m u l t i p r o n g e d  a p p r o a ch  t o  
yo u t h  d e ve l o p m e n t  ( i n t e r n sh i p /l e a r n e r sh i p )  sp a n n i n g  se ve r a l  ke y 
p r o g r a m m e s,  n a m e l y ,  Su p p l y Ch a i n  M a n a g e m e n t ,  In t e r n a l  Au d i t ,  
Co r p o r a t e  Se r vi ce s,  F i n a n ci a l  Go ve r n a n ce  a n d  M u n i ci p a l  F i n a n ci a l  
Go ve r n a n ce .

Th e  f o cu s o f  yo u t h  d e ve l o p m e n t  p r o g r a m m e s i s t o  e xp o se  t h e  
g r a d u a t e s t o  r e a l - t i m e ,  h a n d s- o n  w o r k e xp e r i e n ce  t o  b e  b e t t e r  
p r e p a r e d  f o r  t h e  l a b o u r  m a r ke t  a n d  t o  a cq u i r e  p r o f e ssi o n a l  
accounting and audit related qualifications. In the year under 
r e vi e w ,  a  t o t a l  o f  9 5 yo u t h  w e r e  p l a ce d  b y t h e  d e p a r t m e n t  o n  t h e se  
d e ve l o p m e n t  p r o g r a m m e s.   

Ca p a b l e ,  e t h i ca l  a n d  
d e ve l o p m e n t a l  st a t e

B u i l d i n g  a  ca p a b l e ,  e t h i ca l  a n d  
d e ve l o p m e n t a l  st a t e

In cr e a se d  co m p l i a n ce  w i t h  
l e g i sl a t e d  p r e scr i p t s

Th e  f o cu s o f  t h i s o u t co m e  i s t o  p r o m o t e  a n d  e n f o r ce  t r a n sp a r e n cy 
a n d  e f f e ct i ve  Su p p l y Ch a i n  M a n a g e m e n t  ( SCM )  i n  t h e  p r o vi n ce .  Th i s 
i s d o n e  t o  p r o m o t e  a n d  e n co u r a g e  a  cu l t u r e  o f  g o o d  g o ve r n a n ce  
i n  t h e  p r o vi n ce  t h r o u g h  i n d e p e n d e n t ,  o b j e ct i ve  a ssu r a n ce  a n d  
co n su l t i n g  se r vi ce s t h a t  a d d  va l u e  t o  t h e  o p e r a t i o n s o f  GPG.  
F u r t h e r ,  t h i s i s a ch i e ve d  t h r o u g h  t h e  a sse ssm e n t  o f  g o ve r n a n ce  
r i sk m a n a g e m e n t  a n d  co n t r o l s t o  e n su r e  co m p l i a n ce  w i t h  l e g i sl a t e d  
p r e scr i p t s.  To  i m p r o ve  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s t h e  
d e p a r t m e n t  co n t i n u e d  t o  i m p l e m e n t  SCM  co m p l i a n ce  a sse ssm e n t s 
for all 14 departments and for 8 entities and further produced SCM 
co m p l i a n ce  r e g i st e r s f o r  t h o se  d e p a r t m e n t s a n d  e n t i t i e s.  

GPT i m p r o ve d  i n t e r n a l  co n t r o l s,  g o ve r n a n ce  a n d  r i sk m a n a g e m e n t  
p r o ce sse s i n  GPG t h r o u g h  t h e  i m p l e m e n t a t i o n  o f  i n t e r n a l  a u d i t s 
and 93% of reports were issued by the end of financial year. All 
action plans for internal audit findings for departments and entities 
w e r e  t r a cke d .  
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Progress Towards Achievement of Institutional Impacts and Outcomes cont.
PROGRESS TOWARDS ACHIEVEMENT OF INSTITUTIONAL IMPACTS AND OUTCOMES

STRATEGIC LINK AGES GPT STRATEGIC PLAN GPT STRATEGIC REPORTING

M e d i u m  Te r m  St r a t e g i c 
F r a m e w o r k ( M TSF )  Pr i o r i t y 

Gr o w i n g  Ga u t e n g  To g e t h e r  
( GGT)  Pr i o r i t y 

Ou t co m e  a s p e r  a p p r o ve d  
D e p t  St r a t  Pl a n

Summarised Dept Performance during the 2023/24 financial year

Ca p a b l e ,  e t h i ca l  a n d  
d e ve l o p m e n t a l  st a t e  co n t .

B u i l d i n g  a  ca p a b l e ,  e t h i ca l  a n d  
d e ve l o p m e n t a l  st a t e

In cr e a se d  co m p l i a n ce  w i t h  
l e g i sl a t e d  p r e scr i p t s

Th e  d e p a r t m e n t  e n su r e d  t h a t  1 9  Au d i t  Co m m i t t e e  a p p r o ve d  a u d i t  
p l a n s w e r e  i ssu e d  t o  d e p a r t m e n t s a n d  t r a d i n g  e n t i t i e s a n d  1 00%  
of Auditor General’s management letter findings were followed up 
t h r o u g h  a  f o l l o w - u p  a u d i t .  

The Department has conducted 8 training workshops for township-
b a se d  su p p l i e r s.  Th e  t r a i n i n g  o f f e r e d  t o  t o w n sh i p - b a se d  e n t e r p r i se s 
e q u i p s t h e m  w i t h  t h e  n e ce ssa r y ski l l s t o  b e  a b l e  i n cr e a se  t h e i r  
p a r t i ci p a t i o n  i n  GPG t e n d e r  p r o ce sse s.  SM M Es a r e  a l so  t r a i n e d  o n  
h o w  t o  r e g i st e r  o n  t h e  Ce n t r a l  Su p p l i e r  D a t a b a se  a n d  h o w  t h e y ca n  
a cce ss o p p o r t u n i t i e s o f f e r e d  i n  GPG.  

In  e n su r i n g  co m p l i a n ce  t o  3 0 d a ys p a ym e n t  p o l i cy ,  GPT m o n i t o r s 
d e p a r t m e n t s co m p l i a n ce  t o  3 0 d a ys  p a ym e n t s b y p r o d u ci n g  t h e  
r e p o r t s q u a r t e r l y i n cl u d i n g  sp e n d i n g  r e p o r t s b y t o w n s h i p  su p p l i e r s.  
F u r t h e r ,  GPT a l so  m o n i t o r e d  t h e  i m p l e m e n t a t i o n  o f  o p e n  t e n d e r  
p r o ce ss a n d  q u a r t e r l y r e p o r t s w e r e  p r o d u ce d  i n cl u d i n g  r e p o r t s 
o n  m o n i t o r i n g  o f  p r o cu r e m e n t  p l a n s.   In  su p p o r t i n g  p a ym e n t  o f  
suppliers on time, for the financial year the department ensured 
t h a t  1 00%  o f  su p p l i e r  i n vo i ce s a r e  su b m i t t e d  e l e ct r o n i ca l l y a g a i n st  
t h e  t a r g e t  o f  9 0% .  Th e  GPT a l so  m a n a g e d  t o  p a y 1 00%  o f  va l i d  
i n vo i ce s r e ce i ve d  w i t h i n  3 0 d a ys.  

D e p a r t m e n t s a n d  e n t i t i e s e xp e n d i t u r e  w a s m o n i t o r e d  d u r i n g  
the financial year and in line with the requirements for in year 
monitoring (IYM) of financial performance, the Department 
p r o d u ce d  co n so l i d a t e d  IYM  Re p o r t s f o r  d e p a r t m e n t s a n d  
i n d i vi d u a l  e n t i t i e s IYM s a n d  su b m i t t e d  t o  Na t i o n a l  Tr e a su r y i n  
l i n e  w i t h  p r e scr i b e d  t i m e f r a m e s.  Th e  d e p a r t m e n t  co n d u ct e d  t h e  
so ci o - e co n o m i c r e vi e w  a n d  o u t l o o k f o r  t h e  Pr o vi n ce  a n d  p r o d u ce d  
t h e  SERO r e p o r t  w h i ch  w a s t a b l e d  a t  Le g i sl a t u r e  w i t h  t h e  M a i n  
B u d g e t .  Si m i l a r l y ,  t h e  M TB PS w a s a l so  t a b l e d  t o g e t h e r  w i t h  t h e  
a d j u st m e n t  b u d g e t  a t  Le g i sl a t u r e .  

4.  In st i t u t i o n a l  Pr o g r a m m e  Pe r f o r m a n ce  In f o r m a t i o n

PROGRAMME 1: ADMINISTRATION

Purpose
To  p r o vi d e  e f f e ct i ve  a n d  e t h i ca l  l e a d e r sh i p ,  m a n a g e m e n t  a n d  a d m i n i st r a t i ve  su p p o r t  t o  e n a b l e  t h e  d e p a r t m e n t  t o  d e l i ve r  o n  i t s 
m a n d a t e .

Th e  Ad m i n i st r a t i o n  p r o g r a m m e  i s d i vi d e d  i n t o  va r i o u s su b - p r o g r a m m e s t h a t  e n a b l e s i t  t o  a ch i e ve  i t s o u t co m e s.  Th e  su b - p r o g r a m m e s 
a r e  a s f o l l o w s:  

Office of the Member of Executive Council
•	 Pu r p o se :  To  p r o v i d e  p r o a ct i ve  p o l i t i ca l ,  st r a t e g i c a n d  a d m i n i st r a t i ve  su p p o r t  t o  t h e  M EC.

Office of the Head of Department
•	 Pu r p o se :  To  e xe cu t e  t h e  m a n d a t e  o f  t h e  Tr e a s u r y

Chief Directorate: Financial Management Services
•	 Purpose: To ensure sound financial management in the GPT.

Chief Directorate: Corporate Management
•	 Pu r p o se :  To  e n su r e  co m p l i a n ce  t o  g o o d  g o ve r n a n ce  p r i n ci p l e s b y p r o vi d i n g  co r p o r a t e  se r vi ce s t o  t h e  d e p a r t m e n t .

Chief Directorate: Strategy Management and Transformation Program
•	 Pu r p o se :  To  m a n a g e  a n d  co o r d i n a t e  t h e  i m p l e m e n t a t i o n  o f  st r a t e g i c m a n a g e m e n t  se r vi ce s.
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Outcomes
•	 In cr e a se d  co m p l i a n ce  w i t h  l e g i sl a t e d  t r a n scr i p t s

•	 Re d u ce d  yo u t h  u n e m p l o ym e n t

Key Achievements

During the 2024 audit by the Auditor General of South Africa, the department achieved unqualified audit outcomes with no other 
m a t t e r s.   In  co m p l i a n ce  w i t h  t h e  r e q u i r e m e n t  t o  p a y su p p l i e r s w i t h i n  3 0 d a ys,  t h e  d e p a r t m e n t  e n su r e d  t h a t  a l l  p a ym e n t s t o  i n vo i c e s 
w e r e  p a i d  w i t h i n  3 0 d a ys.  

Th e  d e p a r t m e n t  f o cu se d  o n  yo u t h  d e ve l o p m e n t  p r o g r a m m e s t o  e xp o se  g r a d u a t e s t o  r e a l - t i m e  h a n d s- o n  w o r k e xp e r i e n ce  t o  b e  
b e t t e r  p r e p a r e d  f o r  t h e  l a b o u r  m a r ke t .  As p a r t  o f  i t s co n t r i b u t i o n  t o  r e d u ce  yo u t h  u n e m p l o ym e n t ,  t h e  d e p a r t m e n t  h a s e n su r e d  t h a t  
9 5 yo u t h  a r e  p l a ce d  o n  d e ve l o p m e n t  p r o g r a m m e s.  Th i s  i n cl u d e s i n t e r n sh i p s,  l e a r n e r sh i p s a n d  p r o vi si o n  o f  e xt e r n a l  b u r s a r i e s b y t h e  
d e p a r t m e n t  t o  d e se r vi n g  st u d e n t s.  Th e  d e p a r t m e n t  h a s co n d u ct e d  4 w o r ksh o p s t o  p r o m o t e  a w a r e n e ss o n  t r a n sf o r m a t i o n  a g e n d a  
m a t t e r s a n d  p r o d u ce d  4 q u a r t e r l y r e p o r t s t o  m o n i t o r  t h e  i m p l e m e n t a t i o n  o f  GEYOD I p r o g r a m m e s.  

Indicators and Targets Revised

Th e r e  w a s n o  r e vi si o n  t o  i n d i ca t o r s a n d  t a r g e t s f o r  Pr o g r a m m e  1 .

Final APP Indicators and Targets
Ou t co m e Ou t p u t Ou t p u t  In d i ca t o r Au d i t e d  Act u a l  

Pe r f o r m a n ce  
2022/2023

Au d i t e d  Act u a l  
Pe r f o r m a n ce  
2023 /2024

Pl a n n e d  
An n u a l  Ta r g e t  

2024/2025

* Act u a l  
Ach i e ve m e n t  
2024/2025 

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2024/2025

Re a so n s f o r  
D e vi a t i o n s

In cr e a se d  
co m p l i a n ce  
w i t h  l e g i sl a t e d  
t r a n scr i p t s

Annual financial 
st a t e m e n t s f r e e  
f r o m  m a t e r i a l  
m i sst a t e m e n t s;  
n o  m a t e r i a l  
findings on 
p e r f o r m a n ce  
i n f o r m a t i o n  
( p r e - d e t e r m i n e d  
o b j e ct i ve s )  o r  
n o n - co m p l i a n ce  
w i t h  l e g i sl a t i o n

AG a u d i t
o u t co m e

Unqualified 
a u d i t  o u t co m e

Unqualified
Unqualified 
a u d i t  o p i n i o n  
w i t h  n o  o t h e r  
m a t t e r s i n  t h e  
a u d i t  r e p o r t  

Unqualified 
a u d i t  o p i n i o n  
w i t h  n o  o t h e r  
m a t t e r s i n  t h e  
a u d i t  r e p o r t

Unqualified 
a u d i t  o p i n i o n  
w i t h  n o  o t h e r  
m a t t e r s i n  t h e  
a u d i t  r e p o r t  

No n e No n e

Al l  va l i d  
i n vo i ce s p a i d  
w i t h i n
3 0 d a ys

%  o f  su p p l i e r  
p a ym e n t s p a i d  
w i t h i n  3 0 d a ys 
a f t e r  r e ce i p t  o f  
va l i d  i n vo i ce

100% ( 7 3 9 /7 3 9 ) 100% (861/861) 1 00% 1 00%  ( 7 3 2/7 3 2) None None

An  a p p r o v e d  
2025/26  An n u a l  
Pe r f o r m a n ce  
Pl a n  su b m i t t e d  
t o  GPL a s p e r  
t h e  p r e scr i b e d  
t i m e l i n e s

Number of 
APPs submitted 
to GPL on due 
date

2 2 1 2 1 Th e  APP w a s 
r e vi se d  t o  
a cco m m o d a t e  
n e w  p r i o r i t i e s 
f o r  GPG

An  a p p r o v e d  
2025/2026  K e y 
D e p a r t m e n t a l  
Ri sk Re g i st e r  
p r o d u ce d

Number of 
approved 
departmental 
risk register

1 1 1 1 None None

F o u r  
t r a n sf o r m a t i o n  
a g e n d a  
w o r ksh o p s 
co n d u ct e d  o n  
t r a n sf o r m a t i o n  
a g e n d a  m a t t e r s

Nu m b e r  o f  
w o r ksh o p s 
a n d /o r  t r a i n i n g  
co n d u ct e d  
t o  p r o m o t e  
a w a r e n e ss o n  
t r a n sf o r m a t i o n  
a g e n d a  m a t t e r s

4 4 4 4 None None

F o u r  r e p o r t s 
su b m i t t e d  t o  
Oo P t o
m o n i t o r  t h e  
i m p l e m e n t a t i o n  
o f
GEYOD I 
p r o g r a m m e s

Nu m b e r  
o f  r e p o r t s 
su b m i t t e d  t o
Oo P t o  m o n i t o r  
t h e
i m p l e m e n t a t i o n  
o f  GEYOD I
p r o g r a m m e s

4 4 4 4 None None



27

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

Final APP Indicators and Targets cont.
Ou t co m e Ou t p u t Ou t p u t  In d i ca t o r Au d i t e d  Act u a l  

Ach i e ve m e n t  
2020/2021

Au d i t e d  Act u a l  
Ach i e ve m e n t  
2021 /2022

Pl a n n e d  
An n u a l  Ta r g e t  

2022/2023

* Act u a l  
Ach i e ve m e n t  
2022/2023  

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2022/2023

Re a so n s f o r  
D e vi a t i o n s

50%  o f  w o m e n  
a p p o i n t e d  a t  
SM S
l e ve l

%  o f  w o m e n  
a p p o i n t e d  a t  
SM S l e ve l

46% (31/68) 46 %  ( 3 5/7 6 ) 50% 48% (36/75) -2% Th e r e  w a s 
a  d e l a y i n  
finalising 
r e cr u i t m e n t  
p r o ce ss f o r  
e a r m a r ke d  
p o si t i o n  t o  
a d d r e ss 
d e vi a t i o n

Re d u ce d
yo u t h
u n e m p l o ym e n t

Yo u t h  i n  
d e ve l o p m e n t  
p r o g r a m m e s 
co m p r i si n g  1 0%  
of filled staff 
e st a b l i sh m e n t

%  o f  yo u t h  i n  
d e ve l o p m e n t  
p r o g r a m m e s 
a g a i n st  
filled staff 
e st a b l i sh m e n t

11% (87/826) 12% (93/803) 1 0% 11% (95/840) 1 % Th e  p r o j e ct i o n  
a l l o w e d  f o r  
sl i g h t  o ve r -
a ch i e ve m e n t  t o  
su p p o r t  yo u t h  
d e ve l o p m e n t .

Strategy to Overcome Areas of Under Performance
To  a d d r e ss t h e  a p p o i n t m e n t  o f  w o m e n  i n  SM S l e ve l ,  t h e  p r o ce ss f o r  a p p o i n t m e n t  i s st i l l  u n d e r w a y a n d  t h e  d e p a r t m e n t  w i l l  co n t i n u e  
t a r g e t i n g  f e m a l e s i n  SM S p o si t i o n s.

Linking Performance with Budgets
Pr o g r a m m e  1 :   AD M INISTRATION

2024/25 2023 /24

Ad j u s t e d
Ap p r o p r i a t i o n

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l  

Ap p r o p r i a t i o n
Ac t u a l  

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
Ap p r o p r i a t i o n

Ac t u a l
Ex p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000

Sub programme
1. Office of the MEC 8 595 (183) - 8 412 8 411 1 1 00, 0% 8 355 8 269
2. Office of the HOD 1 4 47 1 182 - 1 4 6 53 1 3  7 29 2 1 00, 0%  13 731 13 729 
3 .  Co r p o r a t e  M a n a g e m e n t  96 512  428  2 300  99 240 99 237 3 1 00, 0%  105 333 105 078 
4.  F i n a n c i a l  M a n a g e m e n t     

Se r v i c e s  ( CF O)  41 637 22  11 164  52 823 48 840  3 983 92,5%  40 510 38 648 
5.  St r a t e g y  M a n a g e m e n t  a n d  

Tr a n s f o r m a t i o n  Pr o g r a m  12 127  (449) -  11 678  11 677 1 1 00, 0% 10 803 10 801 

Total for sub programmes 173 342 - 13 464 186 806 182 816 3 990 97,9% 178 732 176 525 

PROGRAMME 2: SUSTAINABLE FISCAL RESOURCE MANAGEMENT

SFRM Programme Support

Purpose
To enforce the effective and efficient administration of fiscal resources at provincial institutions.

Th e  Su st a i n a b l e  F i sca l  Re so u r c e  M a n a g e m e n t  p r o g r a m m e  i s d i vi d e d  i n t o  va r i o u s su b - p r o g r a m m e s t h a t  e n a b l e  i t  t o  a ch i e ve  i t s 
o u t co m e s.  Th e  su b - p r o g r a m m e s a r e  a s f o l l o w s:

Chief Directorate: Economic and Fiscal Policy Oversight
•	 Pu r p o se :  To  p r o vi d e  so ci o - e co n o m i c r e se a r ch  a n d  a n a l ysi s a s w e l l  a s e n su r e  e f f e ct i ve  o ve r si g h t  o ve r  r e ve n u e .

Chief Directorate: Budget Management
•	 Pu r p o se :  To  d e ve l o p  a n d  m a n a g e  t h e  i m p l e m e n t a t i o n  o f  p o l i cy f r a m e w o r ks.

Chief Directorate: Infrastucture Management
•	 Pu r p o se :  To  e n h a n ce  a n d  m o n i t o r  i n f r a st r u ct u r e  p e r f o r m a n ce  o f  p r o vi n ci a l  d e p a r t m e n t s,  e n t i t i e s a n d  m u n i ci p a l i t i e s.
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Chief Directorate: Financial Assets and Liabilities Management
•	 Purpose: To promote and enforce transparency and effective management of provincial financial assets portfolio.

Chief Directorate: Public Finance
•	 Purpose: To monitor and report on financial and non-financial performance in provincial institutions.

Outcomes
•	 Enhanced sound finances in the province

•	 In cr e a se d  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s

Key Achievements
The wage bill was maintained at 58.9% against the target of 60% and further, the department tabled 1 MTEF spatially referenced and 
1  sp a t i a l l y r e f e r e n ce d  a d j u st m e n t  b u d g e t  t o g e t h e r  w i t h  t h e  so ci o - e co n o m i c r e vi e w  a n d  o u t l o o k f o r  t h e  p r o vi n ce  ( SERO)  w i t h  m a i n  
b u d g e t .  Ca sh  d i sb u r se m e n t s t o  d e p a r t m e n t s d i d  n o t  e xce e d  a p p r o p r i a t i o n .  Th e  M e d i u m - Te r m  B u d g e t  Po l i cy St a t e m e n t  ( M TB PS)  
w a s t a b l e d  t o g e t h e r  w i t h  t h e  a d j u st m e n t  b u d g e t  a t  Le g i sl a t u r e  a n d  a  se c o n d  a d j u st m e n t  w a s su b se q u e n t l y t a b l e d  d u e  t o  r e d u ct i o n  
of grant allocation for the Department of Human Settlements. In ensuring sound finances in the province , the department continued 
t h e  i m p l e m e n t a t i o n  o f  t h e  En h a n ce d  Re ve n u e  St r a t e g y a n d  i n  2024/25 Pr o vi n ci a l  o w n  r e ve n u e  co l l e ct i o n  e xce e d e d  t a r g e t ,  m a i n l y 
r e ve n u e  m a i n l y d u e  t o  i n t e r e st  g e n e r a t e d  f r o m  f a vo r a b l e  su r p l u s.   

Indicators and Targets Revised
Th e r e  w a s n o  r e vi si o n  t o  i n d i ca t o r s a n d  t a r g e t s f o r  Pr o g r a m m e  2
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Final APP Indicators and Targets
Ou t co m e Ou t p u t Ou t p u t  In d i ca t o r Au d i t e d  Act u a l  

Ach i e ve m e n t   
2022/2023

Au d i t e d  Act u a l  
Ach i e ve m e n t  
2023 /2024 

Pl a n n e d  
An n u a l  Ta r g e t  

2024/2025

* Act u a l  
Ach i e ve m e n t  
2024/2025

R’ 000

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2024/2025

Re a so n s f o r  
D e vi a t i o n s

En h a n ce d  
so u n d
finances in the 
p r o vi n ce

GPG w a g e
b i l l  co n t a i n e d  
a t  n o t  m o r e  
t h a n  6 0%  o f  
GPG a l l o c a t e d  
b u d g e t

%  o f  GPG w a g e  
b i l l  a g a i n st  
a l l o ca t e d  
b u d g e t

56% (R86, 478,
168/R155, 346,
7 7 6

57 %  ( R9 2,  43 6 ,
387/ R163, 496,
1 46 )

6 0%  o r  l e ss 58.9% 
(R99 373 708) / 
R168 763 737 )

No n e No n e

M TEF  b u d g e t  
a n d  a d j u s t m e n t  
b u d g e t  t a b l e d

Nu m b e r  o f  
sp a t i a l l y 
r e f e r e n ce d  
M TEF  b u d g e t  
a n d  a d j u st m e n t  
b u d g e t  t a b l e d  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e f r a m e s

1  sp a t i a l l y 
r e f e r e n ce d  
M TEF  b u d g e t  
t a b l e d

1  M TEF  
sp a t i a l l y 
r e f e r e n ce d  
b u d g e t  t a b l e d  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e f r a m e s

1  M TEF  
sp a t i a l l y 
r e f e r e n ce d  
b u d g e t  t a b l e d  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e f r a m e s

1  M TEF  
sp a t i a l l y 
r e f e r e n ce d  
b u d g e t  t a b l e d  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e f r a m e s

No n e No n e

2 sp a t i a l l y 
r e f e r e n ce d  
a d j u st m e n t  
b u d g e t s t a b l e d

1  sp a t i a l l y 
r e f e r e n ce d  
a d j u st m e n t  
b u d g e t  t a b l e d

1  sp a t i a l l y 
r e f e r e n ce d  
a d j u st m e n t  
b u d g e t  t a b l e d  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e f r a m e s

1  sp a t i a l l y 
r e f e r e n ce d  
a d j u st m e n t  
b u d g e t  t a b l e d  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e f r a m e s a n d  
2n d  a d j u st m e n t  
b u d g e t  t a b l e d

1 2n d  a d j u st m e n t  
w a s t a b l e d  d u e  
t o  r e d u ct i o n  
o f  g r a n t  
a l l o ca t i o n s f o r  
D H S b y NT

Asse ssm e n t
r e p o r t s o f
t h e  su b m i t t e d  
p l a n n i n g  
d o cu m e n t s 
co m p l e t e d  a n d  
su b m i t t e d  t o
t h e  
d e p a r t m e n t s
b e f o r e  t h e
p r e scr i b e d
l e g i sl a t e d
t i m e f r a m e

%  o f  
a sse ssm e n t  
r e p o r t s o f  t h e  
su b m i t t e d  
p l a n n i n g  
d o cu m e n t s 
co m p l e t e d  a n d  
su b m i t t e d  t o  t h e  
d e p a r t m e n t s 
b e f o r e  t h e  
p r e scr i b e d  
l e g i sl a t e d  
t i m e f r a m e

1 00%  ( 1 7 /1 7 ) 1 00%  ( 1 3 /1 3 ) 1 00% 1 00%  ( 1 4/1 4)  No n e No n e

Ca sh  d i sb u r se d  
t o  d e p a r t m e n t s 
d o  n o t  e xc e e d  
a p p r o p r i a t i o n

Ca sh  d i sb u r se d  
t o  d e p a r t m e n t s 
t o  n o t  e xce e d  
a p p r o p r i a t i o n

Ca sh  d i sb u r se d  
t o  d e p a r t m e n t s 
( R1 55,  3 46 ,  
7 7 6 )  d i d  
n o t  e xce e d  
a p p r o p r i a t i o n  
( R1 55,  3 46 ,  
7 7 6 )

Ca sh  d i sb u r se d  
t o  d e p a r t m e n t s 
( R1 6 3 ,  49 6 ,  
1 46 )  d i d  
n o t  e xce e d  
a p p r o p r i a t i o n  
( R1 6 3 ,  49 6 ,  
1 46 )

Ca sh  d i sb u r se d  
t o  d e p a r t m e n t s 
t o  n o t  e xce e d  
a p p r o p r i a t i o n

Ca sh  d i sb u r se d  
t o  d e p a r t m e n t s 
R168 742 052) 
d i d  n o t  e xce e d  
a p p r o p r i a t i o n  
(R168 763 737)

No n e No n e

AG Au d i t  
o u t co m e  f o r  
t h e  Pr o vi n ci a l  
Re ve n u e  F u n d  
M a n a g e m e n t  
Re p o r t

AG Au d i t  
o u t co m e  f o r  
t h e  Pr o vi n ci a l  
Re ve n u e  F u n d

Unqualified 
a u d i t  o p i n i o n  
w i t h  n o  o t h e r  
m a t t e r s

Unqualified 
a u d i t  o p i n i o n  
w i t h  n o  o t h e r  
m a t t e r s

Unqualified 
a u d i t  o p i n i o n  
w i t h  n o  o t h e r  
m a t t e r s

Unqualified 
a u d i t  o p i n i o n  
w i t h  n o  o t h e r  
m a t t e r s

No n e No n e

In cr e a se  i n  
p r o vi n ci a l  
o w n  r e ve n u e  
co l l e ct i o n

%  In cr e a se  i n  
p r o vi n ci a l
o w n  r e ve n u e  
co l l e ct i o n

3 . 9 %  
(R285, 834/ 
R7 , 249 ,  9 3 0)

1 3 %  
( R9 9 2, 7 04 / 
R7 ,  53 5, 7 6 2

Ap p r o p r i a t i o n  
Gr o w t h +  1 %  
In cr e a se  i n  
p r o vi n ci a l  
o w n  r e ve n u e  
co l l e ct i o n

5%  
(R437 641 / R8 
008 985)

4% Th e r e  w a s o ve r  
co l l e ct i o n  o f  
r e ve n u e  m a i n l y 
d u e  t o  m o t o r  
ve h i cl e  l i ce n se s 
a n d  i n t e r e st  
g e n e r a t e d  f r o m  
f a vo u r a b l e  
su r p l u s
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Final APP Indicators and Targets cont.
Ou t co m e Ou t p u t Ou t p u t  In d i ca t o r Au d i t e d  Act u a l  

Ach i e ve m e n t   
2022/2023

Au d i t e d  Act u a l  
Ach i e ve m e n t  
2023 /2024 

Pl a n n e d  
An n u a l  Ta r g e t  

2024/2025

* Act u a l  
Ach i e ve m e n t  
2024/2025

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2024/2025

Re a so n s f o r  
D e vi a t i o n s

In cr e a se d  
co m p l i a n ce  
w i t h  l e g i sl a t e d  
p r e scr i p t s

SERO t a b l e d  a t
p r o vi n ci a l
l e g i sl a t u r e
t o g e t h e r
w i t h  t h e  M a i n
B u d g e t

Nu m b e r  o f
SERO t a b l e d
a t  p r o vi n ci a l
l e g i sl a t u r e  
t o g e t h e r  w i t h
t h e  M a i n  
B u d g e t

1 1 1  SERO 
p u b l i ca t i o n  
t a b l e d  a t  
p r o vi n ci a l  
l e g i sl a t u r e  
t o g e t h e r  w i t h  
t h e  M a i n  
B u d g e t

1  SERO 
p u b l i ca t i o n  
t a b l e d  a t  
p r o vi n ci a l  
l e g i sl a t u r e  
t o g e t h e r  w i t h  
t h e  M a i n  
B u d g e t

No n e No n e

M TB PS t a b l e d  
a t  p r o vi n c i a l  
l e g i sl a t u r e  
t o g e t h e r  w i t h  
t h e
Ad j u st m e n t
B u d g e t

Nu m b e r  o f
M TB PS t a b l e d  
a t
p r o vi n ci a l
l e g i sl a t u r e
t o g e t h e r  w i t h
t h e  Ad j u st m e n t
B u d g e t

1 1 1  M TB PS 
t a b l e d  a t  
p r o vi n ci a l  
l e g i sl a t u r e  
t o g e t h e r  w i t h  
t h e  Ad j u st m e n t  
B u d g e t

1  M TB PS 
t a b l e d  a t  
p r o vi n ci a l  
l e g i sl a t u r e  
t o g e t h e r  w i t h  
t h e  Ad j u st m e n t  
B u d g e t

No n e No n e

Pr o vi n ci a l
Ga ze t t e s o n
a l l o ca t i o n s
t o  sch o o l s
a n d  h o sp i t a l s
p u b l i sh e d

Nu m b e r  o f  
Pr o vi n ci a l
Ga ze t t e s o n  
a l l o ca t i o n s t o
sch o o l s a n d  
h o sp i t a l s
p u b l i sh e d

2 Ga ze t t e s 2 Ga ze t t e s o n  
a l l o ca t i o n s t o  
sch o o l s a n d  
h o sp i t a l s

2 Ga ze t t e s 
o n  a l l o ca t i o n s 
t o  sch o o l s 
a n d  h o sp i t a l s 
p u b l i sh e d

2 Ga ze t t e s 
o n  a l l o ca t i o n s 
t o  sch o o l s 
a n d  h o sp i t a l s 
p u b l i sh e d

No n e No n e

IYM  r e p o r t s f o r
d e p a r t m e n t s
a n d  e n t i t i e s

Nu m b e r  o f  
l e g i sl a t e d
p r o vi n ci a l  
r e p o r t s 
p r o d u ce d  
a cco r d i n g  t o  t h e  
Na t i o n a l
Tr e a su r y ( NT)  
t i m e f r a m e s
( i . e . ,  
D e p a r t m e n t a l  
IYM
r e p o r t s a n d  
En t i t i e s IYM
r e p o r t s)

1 2 IYM  
su b m i ssi o n s
f o r  d e p a r t m e n t s

1 2 
Co n so l i d a t e d  
IYM  r e p o r t s f o r  
d e p a r t m e n t s

1 2 
Co n so l i d a t e d  
IYM  r e p o r t s f o r  
d e p a r t m e n t s

1 2 
Co n so l i d a t e d  
IYM  r e p o r t s f o r  
d e p a r t m e n t s

No n e No n e

4 IYM  
su b m i ssi o n s
f o r  e n t i t i e s

40 In d i vi d u a l  
IYM  r e p o r t s f o r  
e n t i t i e s

40 In d i vi d u a l  
IYM  r e p o r t s f o r  
e n t i t i e s

40 In d i vi d u a l  
IYM  r e p o r t s f o r  
e n t i t i e s

No n e No n e

Ap p o i n t m e n t  o f  
d e b t  co l l e ct i o n  
a g e n cy

Nu m b e r  o f  
d e b t  co l l e ct i o n  
a g e n ci e s 
a p p o i n t e d

Ne w  In d i ca t o r Ne w  In d i ca t o r 1  d e b t  
co l l e ct i o n  
a g e n cy 
a p p o i n t e d

0 d e b t  
co l l e ct i o n  
a g e n cy 
a p p o i n t e d

- 1 Th e r e  w a s a  
d e l a y i n  t h e  
a p p o i n t m e n t  
o f  a  d e b t  
co l l e ct i o n  
a g e n cy d u e  t o  
a  n e e d  t o  r e -
a d ve r t i se

Re vi e w e d  
a n n u a l  t e r r i f  f e e

Nu m b e r  o f  
a n n u a l  t a r i f f  f e e  
r e vi e w e d

Ne w  In d i ca t o r Ne w  In d i ca t o r 2 t a r i f f f e e s 
r e vi e w e d  
a n n u a l l y

2 t a r i f f  f e e s 
r e vi e w e d

No n e No n e

Strategy to Overcome Areas of Under Performance

Pr o ce ss t o  b e  e xp e d i t e d  f o r  a p p o i n t m e n t  o f  d e b t  co l l e c t i o n  a g e n cy ,  p r o cu r e m e n t  p r o ce ss a t  B EC st a g e  a n d  a p p o i n t m e n t  o f  d e b t  
collection agency to be finalised in Q1 2025/26. 
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Linking Performance with Budgets
Pr o g r a m m e  2:   SUSTAINAB LE F ISCAL RESOURCE M ANAGEM ENT

2024/25 2023 /24

Ad j u s t e d
Ap p r o p r i a t i o n

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

Ap p r o p r i a t i o n
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
Ap p r o p r i a t i o n

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1 .  Pr o g r a m m e  Su p p o r t /
    Office of the DDG 7 0 409 960  1 200 72 569  72 567 2 1 00, 0% 78 422  78 420 
2.  B u d g e t  M a n a g e m e n t 28 795 888  913 30 596 30 593 3 1 00, 0% 33 131  33 130 
3 .  Ec o n o m i c  a n d  F i s c a l  Po l i c y
    Ov e r s i g h t 13 004  (451) - 12 553 12 551 2 1 00, 0% 12 703  12 701 
4.  In f r a s t r u c t u r e  M a n a g e m e n t  17 683  (568) - 17 115 17 112 3 1 00, 0%  15 554 15 553 
5.  F i n a n c i a l  As s e t  a n d
    Li a b i l i t i e s  M a n a g e m e n t 16 497  (770) - 15 727 15 726 1 1 00, 0%  14 584 14 553 
6 .  Pu b l i c  F i n a n c e 18 315 59 - 18 256  18 255 1 1 00, 0%  15 636 14 808 
Total for sub programmes 164 703 - - 166 816 166 804 12 100,0% 170 030 169 165

PROGRAMME 3: FINANCIAL GOVERNANCE

FG Programme Support

Purpose
To promote accountability through substantive reflection of financial activities as well as compliance with financial standards, norms 
a n d  st a n d a r d s a s co n t a i n e d  i n  t h e  PF M A.

Th e  F i n a n ci a l  Go ve r n a n ce  Pr o g r a m m e  i s d i vi d e d  i n t o  va r i o u s su b - p r o g r a m m e s t h a t  e n a b l e  i t  t o  a ch i e ve  i t s se t  o u t co m e s.  Th e  su b -
p r o g r a m m e s a r e  a s f o l l o w s:

Directorate: Compliance
•	 Pu r p o se :  To  p r o vi d e  a d vi so r y se r vi ce s,  m o n i t o r  a n d  e n f o r ce  co m p l i a n ce  w i t h  t h e  PF M A.

Directorate: Transversal Financial Information Management Systems and SAP ERP Process and System Support
•	 Purpose: To provide oversight and management of transversal financial systems and ensure compliance in the implementation 

o f  n e w  p r o vi n c i a l  a u t o m a t i o n  p r o ce sse s.

Chief Directorate: Transversal Internal Audit and Risk Management 
•	 Pu r p o se :  To  m a n a g e  a n d  p r o vi d e  o ve r si g h t  o n  p r o vi n ci a l  a u d i t  a n d  r i sk m a n a g e m e n t  se r vi ce s.

Chief Directorate: Provincial Accounting Services
•	 Purpose: To enforce the effective implementation of accounting practices and prepare accurate consolidated financial 

st a t e m e n t s.

Outcome
•	 In cr e a se d  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s

Key Achievements
GPT ensured the submission of annual financial statements by departments and entities in line with legislated requirements.  
M o n i t o r i n g  t h e  p a ym e n t  o f  su p p l i e r s i s e sse n t i a l  t o  e n su r e  co m p l i a n ce  w i t h  3 0 d a ys su p p l i e r  p a ym e n t  p o l i cy ,  i n  t h i s r e g a r d ,  t h e  
D e p a r t m e n t  m o n i t o r e d  p a ym e n t  o f  su p p l i e r s b y p r o vi n ci a l  d e p a r t m e n t s w i t h  GPT m a n a g i n g  t o  p a y 1 00%  o f  r e ce i ve d  va l i d  i n vo i c e s 
within the stipulated 30 days. In ensuring efficiencies in the process of paying suppliers on time, the Department ensured that 100% 
o f  su p p l i e r  i n vo i ce s w e r e  su b m i t t e d  e l e ct r o n i ca l l y a g a i n st  t h e  t a r g e t  o f  9 0% .  In  ca p a ci t a t i n g  GPG d e p a r t m e n t s a n d  e n t i t i e s,  t h e  
D e p a r t m e n t  h a s  co n d u ct e d  5 t r a i n i n g  se ssi o n s,   3  f o r  d e p a r t m e n t s a n d  a n o t h e r  2 f o r  e n t i t i e s.  Th e  d e p a r t m e n t  h a s co o r d i n a t e d  a u d i t  
co m m i t t e e  m e e t i n g s w i t h i n  GPG a n d  e n su r e d  t h a t  a l l  p l a n n e d  cl u st e r  m e e t i n g s w e r e  h e l d  i n  a cco r d a n ce  w i t h  t h e  Au d i t  Co m m i t t e e  
ca l e n d a r .
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Indicators and Targets Revised

Th e r e  w a s n o  r e vi si o n  t o  i n d i ca t o r s a n d  t a r g e t s f o r  Pr o g r a m m e  3 .

Final APP Indicators and Targets
Ou t co m e Ou t p u t Ou t p u t  In d i ca t o r Au d i t e d  Act u a l  

Pe r f o r m a n ce
2022/2023

Au d i t e d  Act u a l  
Pe r f o r m a n ce
2023 /2024

Pl a n n e d  
An n u a l  Ta r g e t  

2024/2025

* Act u a l  
Ach i e ve m e n t  
2024/2025

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2024/2025

Re a so n s f o r  
D e vi a t i o n s

In cr e a se d
co m p l i a n ce  w i t h
l e g i sl a t e d  
p r e scr i p t s

AF S su b m i t t e d  
b y a l l  
d e p a r t m e n t s

%  o f  An n u a l  
F i n a n ci a l  
St a t e m e n t s 
su b m i t t e d  
b y GPG 
d e p a r t m e n t s

1 00%  ( 1 4/1 4) 1 00%  ( 1 4/1 4) 1 00% 1 00%  ( 1 4/1 4) No n e No n e

AF S su b m i t t e d  
b y a l l  
d e p a r t m e n t s

%  o f  An n u a l  
F i n a n ci a l  
St a t e m e n t s 
su b m i t t e d  b y 
GPG e n t i t i e s

1 00%  ( 7 /7 ) 1 00%  ( 1 4/1 4) 1 00% 1 00%  ( 1 5/1 5) No n e No n e

Co n so l i d a t e d
An n u a l  
F i n a n ci a l
St a t e m e n t s 
t a b l e d  w i t h i n  
p r e scr i b e d  
t i m e l i n e s

Co n so l i d a t e d  
An n u a l  
F i n a n ci a l  
St a t e m e n t s 
t a b l e d  a t  
Le g i sl a t u r e  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e l i n e s

21 /22 
Co n so l i d a t e d  
An n u a l  
F i n a n ci a l  
St a t e m e n t s 
t a b l e d  a t  
Le g i sl a t u r e  
i n  l i n e  w i t h  
p r e scr i b e d  
t i m e l i n e s

22/23  
Co n so l i d a t e d  
An n u a l  
F i n a n ci a l  
St a t e m e n t s 
t a b l e d  a t  
Le g i sl a t u r e  i n  
l i n e  w i t h
p r e scr i b e d  
t i m e l i n e s

23 /24 
Co n so l i d a t e d  
An n u a l  
F i n a n ci a l  
St a t e m e n t s 
t a b l e d  a t  
Le g i sl a t u r e  i n  
l i n e  w i t h
p r e scr i b e d  
t i m e l i n e s

23 /24 
Co n so l i d a t e d  
An n u a l  
F i n a n ci a l  
St a t e m e n t s 
t a b l e d  a t  
Le g i sl a t u r e  i n  
l i n e  w i t h
p r e scr i b e d  
t i m e l i n e s

No n e No n e

Q u a r t e r l y 
Re p o r t
o n  3 0- d a y s 
p a ym e n t  
co m p l i a n c e  
p r o d u ce d

Nu m b e r  o f  
d e p a r t m e n t a l  
3 0- d a y 
su p p l i e r s’  
p a ym e n t  
co m p l i a n ce
r e p o r t s 
p r o d u ce d

4 4 4 4 No n e No n e

Su p p l i e r  
i n vo i ce s
su b m i t t e d
e l e ct r o n i c a l l y

%  o f  su p p l i e r  
i n vo i ce s 
su b m i t t e d  
e l e ct r o n i ca l l y 

98% (281 710/ 
286 899)

99.7%(318 111/ 
318 974)

9 0% 100%(328 898/ 
328 898)

1 0% In cr e a se d  
e l e ct r o n i c 
i n vo i ce  
su b m i ssi o n  
( EIS)  d u e  t o  
m a n d a t o r y 
r e q u i r e m e n t s 
t h a t  a l l  
su p p l i e r s d o i n g  
b u si n e ss w i t h  
GPG sh o u l d  
b e  r e g i st e r e d  
f o r  EIS 

An n u a l  t r a i n i n g s
co n d u ct e d

Nu m b e r  o f  
t a r g e t e d  
t r a i n i n g  
w o r ksh o p s 
p r o vi d e d  t o  
GPG
d e p a r t m e n t s 
a n d  e n t i t i e s

N/A 1  t r a i n i n g  
se ssi o n  
f o r  GPG 
d e p a r t m e n t s

1  t r a i n i n g  
se ssi o n  f o r  
e n t i t i e s

1  t r a i n i n g  
se ssi o n  
f o r  GPG 
d e p a r t m e n t s

3  t r a i n i n g  
se ssi o n s 
f o r  GPG 
d e p a r t m e n t s 

2 Th e r e  w a s a  
r e q u e st  f o r  
a d d i t i o n a l  
t r a i n i n g  t o  
a d d r e ss a u d i t  
findings and 
e st a b l i sh m e n t  
o f  n e w  
d e p a r t m e n t

1  t r a i n i n g  
se ssi o n  f o r  
e n t i t i e s

2 t r a i n i n g  
se ssi o n s f o r  
e n t i t i e s

1

Au d i t  
Co m m i t t e e  
cl u st e r  
m e e t i n g s h e l d  
i n
a cco r d a n c e  
w i t h  t h e  Au d i t  
Co m m i t t e e  
ca l e n d a r

Nu m b e r  o f  
a u d i t  co m m i t t e e  
cl u st e r
m e e t i n g s h e l d  
p e r  q u a r t e r

N/A N/A 25 25 No n e No n e

Strategy to Overcome Areas of Under Performance
N/A
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Linking Performance with Budgets
Pr o g r a m m e  3 :   F INANCIAL GOVERNANCE

2024/5 2023 /24

Ad j u s t e d
Ap p r o p r i a t i o n

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

Ap p r o p r i a t i o n
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
Ap p r o p r i a t i o n

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1. Programme Support/ Office
    o f  t h e  D D G 1 989 - -  1 989  1 654 335 83,2%  2 272 2 128 

2.  Pr o v i n c i a l  Ac c o u n t i n g
    Se r v i c e s 65 271  (846) - 64 425 63 933 492 99,2% 61 771 60 197 

3 .  Tr a n s v e r s a l  In t e r n a l  Au d i t
    a n d  Ri s k  M a n a g e m e n t 19 194  846 - 20 040 20 015 25 99,9% 19 491  18 949 

4.  No r m s  a n d  St a n d a r d s 4 745 - - 4 745 4 101 644 86,4% 4 034 3 869 
5.  F i n a n c i a l  In f o r m a t i o n
    M a n a g e m e n t  Sy s t e m s 43 088 -  (3 213) 39 875  37 818  2 057 94,8% 35 548 34 941 

Total for sub programmes 134 287 - (3 213) 131 074 127 521 3 553 97,3% 123 116 120 084

PROGRAMME 4: PROVINCIAL SUPPLY CHAIN MANAGEMENT

PSCM Programme Support

Purpose
To  p r o m o t e  a n d  e n f o r ce  t r a n sp a r e n cy a n d  e f f e ct i ve  Su p p l y Ch a i n  M a n a g e m e n t .

Th e  Pr o vi n ci a l  Su p p l y Ch a i n  M a n a g e m e n t  Pr o g r a m m e  i s d i vi d e d  i n t o  va r i o u s su b - p r o g r a m m e s t h a t  e n a b l e  i t  t o  a ch i e ve  i t s  o u t co m e s.  
Th e  su b - p r o g r a m m e s a r e  a s f o l l o w s:

Chief Directorate: Supply Chain Management Norms and Standards, Governance, Compliance and Monitoring & Evaluation
•	 Pu r p o se :  To  e st a b l i sh  u n i f o r m  SCM  p o l i cy ,  n o r m s &  st a n d a r d s,  g o ve r n a n ce  m e ch a n i sm s a n d  e n f o r ce  co m p l i a n ce .

Chief Directorate: Supply Chain Management Client Support
•	 Pu r p o se :  To  p r o vi d e  SCM  cl i e n t  su p p o r t  w i t h i n  t h e  GPG.

Chief Directorate: Contract Management and Strategic Procurement
•	 Pu r p o se :  To  e st a b l i sh  SCM  t r a n sve r sa l  co n t r a ct  m a n a g e m e n t  m e ch a n i sm s a n d  st r a t e g i c p r o cu r e m e n t  m e ch a n i sm s.

Outcome
•	 In cr e a se d  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s

Key Achievements

To  i n cr e a se  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s a n d  e n su r e  t r a n sp a r e n cy a n d  e f f e ct i ve  su p p l y ch a i n  m a n a g e m e n t  p r o ce sse s i n  
the Province, the department conducted SCM compliance assessments on all 14 departments and 8 entities and issued SCM 
co m p l i a n ce  r e g i st e r s f o r  d e p a r t m e n t s a n d  e n t i t i e s.  Th e  D e p a r t m e n t  p l a ys a n  o ve r si g h t  f u n ct i o n  w i t h i n  GPG a n d  h a s m o n i t o r e d  t h e  
p a ym e n t  o f  t o w n sh i p  su p p l i e r s a n d  p r o d u ce d  r e p o r t s o n  a  q u a r t e r l y b a si s.  Th e  d e p a r t m e n t  co n t i n u e d  i t s su p p l i e r  d e ve l o p m e n t  d r i ve  
and 8 workshops were conducted for the financial year.   The department monitored the implementation of Open Tender by the 
d e p a r t m e n t s a n d  e n t i t i e s q u a r t e r l y a n d  p r o d u ce d  r e p o r t s o n  m o n i t o r i n g  t h e  i m p l e m e n t a t i o n  p l a n s b y d e p a r t m e n t s a n d  t r a d i n g  e n t i t i e s.

Indicators and Targets Revised

Th e r e  w a s n o  r e vi si o n  t o  i n d i ca t o r s a n d  t a r g e t s f o r  Pr o g r a m m e  4.  
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Final APP Indicators and Targets
Ou t co m e Ou t p u t Ou t p u t  

In d i ca t o r
Au d i t e d  Act u a l  
Pe r f o r m a n ce

2022/23

Au d i t e d  Act u a l  
Ach i e ve m e n t

2023 /24

Pl a n n e d  
An n u a l  Ta r g e t  

2024/2025

* Act u a l  
Ach i e ve m e n t  

2024/25

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2024/2025

Re a so n s f o r  
D e vi a t i o n s

In cr e a se d
co m p l i a n ce  w i t h
l e g i sl a t e d  
p r e scr i p t s

SCM
co m p l i a n c e
r e g i st e r s
p r o d u ce d

Nu m b e r  o f  
SCM
Co m p l i a n ce  
r e g i st e r s 
p r o d u ce d  
f o r  1 4 
d e p a r t m e n t s

4 56 56 56 No n e No n e

Nu m b e r  o f  
SCM
Co m p l i a n ce  
r e g i st e r s 
produced for 8 
p u b l i c e n t i t i e s

4 3 2 3 2 3 2 No n e No n e

Sp e n d i n g  
r e p o r t s o n  
t o w n sh i p  
su p p l i e r s

Nu m b e r  o f  
r e p o r t s
p r o d u ce d  o n  
6 0%
sp e n d  o n  
t o w n sh i p  
su p p l i e r s

4 4 4 4 No n e No n e

Tr a i n i n g  
p r o vi d e d  t o  
Ga u t e n g  
t o w n sh i p - b a se d  
su p p l i e r s

Nu m b e r  
o f  t r a i n i n g  
w o r ksh o p s 
p r o vi d e d  t o  
Ga u t e n g  
t o w n sh i p -
b a se d  
su p p l i e r s

1 1 8 8 8 No n e No n e

Re p o r t s o n  
m o n i t o r i n g  
i m p l e m e n t a t i o n  
o f  Op e n  Te n d e r  
( OTP)  p r o d u ce d

Nu m b e r  
o f  r e p o r t s 
p r o d u ce d  o n  
m o n i t o r i n g  
i m p l e m e n t a t i o n  
o f  Op e n  Te n d e r  
Pr o ce ss ( OTP)  
b y d e p a r t m e n t s

N/A 4 4 4 No n e No n e

Nu m b e r  
o f  r e p o r t s 
p r o d u ce d  o n  
m o n i t o r i n g  
i m p l e m e n t a t i o n  
o f  Op e n  Te n d e r  
Pr o ce ss ( OTP)  
b y p u b l i c 
e n t i t i e s

N/A 4 4 4 No n e No n e

Re p o r t s o n
m o n i t o r i n g
i m p l e m e n t a t i o n
o f  p r o cu r e m e n t
p l a n s p r o d u ce d

Nu m b e r  
o f  r e p o r t s  
p r o d u c e d  o n  
m o n i t o r i n g  
i m p l e m e n t a t i o n  
o f  p r o c u r e m e n t  
p l a n s  b y  
d e p a r t m e n t s

N/A 2 2 2 No n e No n e

Strategy to Overcome Areas of Under Performance
N/A
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Linking Performance with Budgets
Pr o g r a m m e  4:   PROVINCIAL SUPPLY CH AIN M ANAGEM ENT

2024/25 2023 /24

Ad j u s t e d
Ap p r o p r i a t i o n

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

Ap p r o p r i a t i o n
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
Ap p r o p r i a t i o n

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1. Programme Support/ Office
    o f  t h e  D D G 17 921 ( 23 0) (4 980)  12 711 12 290 421 96,7% 8 397 8 357 
2.  SCM  Po l i c y ,  No r m s  a n d
    St a n d a r d s 17 647 - - 17 647 16 669 978 94,5%  18 613 15 296 
3 .  SCM  Cl i e n t  Su p p o r t 41 781 23 0 - 42 011 42 011 - 1 00, 0% 42 963 39 827 
4.  Co n t r a c t  M a n a g e m e n t  a n d  

St r a t e g i c  Pr o c u r e m e n t 35 307 - - 35 307 33 920 1 387 96,1% 32 935 31 575 

Total for sub programmes 112 656 - (4 980) 107 676 104 890 2 786 97,4% 102 908 95 055

PROGRAMME 5: MUNICIPAL FINANCIAL MANAGEMENT

MFM Programme Support

Purpose
To ensure efficient and effective management in Municipalities and municipal entities and coordinate the provisioning of capacity 
b u i l d i n g .

Th e  M u n i ci p a l  F i n a n ci a l  M a n a g e m e n t  p r o g r a m m e  i s d i vi d e d  i n t o  va r i o u s su b - p r o g r a m m e s t h a t  e n a b l e s i t  t o  a ch i e ve  i t s  o u t co m e s.  
Th e  su b - p r o g r a m m e s a r e  a s f o l l o w s:

Chief Directorate: Local Government Financial Services
•	 Purpose: Ensure optimal and sustainable budget management and monitor the effective and efficient compliance with 

financial assets and liabilities management.

Chief Directorate: Municipal Accounting, Reporting and Asset Management
•	 Purpose: Monitor compliance with financial management and annual reporting frameworks. Enhance, monitor and enforce 

t r a n sp a r e n t  a n d  e f f e ct i ve  a sse t  m a n a g e m e n t  a n d  co o r d i n a t e ,  m o n i t o r  a n d  r e p o r t  o n  M F M A i m p l e m e n t a t i o n .

Chief Directorate: Municipal Compliance and Financial Management Support
•	 Purpose: Ensure municipal compliance on financial management.

Outcome
•	 Sustainable local government finance

Key Achievements
Th e  D e p a r t m e n t  h e l d  i n t e r g o ve r n m e n t a l  r e l a t i o n s ( IGR)  e n g a g e m e n t s w i t h  r e l e va n t  st a ke h o l d e r s a n d  a s r e su l t  1 01  e n g a g e m e n t s 
were held in the 2024/25 financial year. Quarterly MFMA compliance assessments were conducted on all 8 delegated municipalities to 
a sse ss t h e i r  M F M A co m p l i a n ce .  Th e  d e p a r t m e n t  co n d u ct e d  5 t r a i n i n g  i n i t i a t i ve s w i t h  m u n i ci p a l i t i e s,  a s p e r  t a r g e t ,  p r o vi d i n g  m u n i ci p a l  
officials with the best practices aimed at addressing the debt and grant management challenges faced by municipalities.  
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Indicators and Targets Revised
Ou t co m e Ou t p u t Ou t p u t  

In d i ca t o r
Au d i t e d  
Act u a l  

Pe r f o r m a n ce  
2022/2023

Au d i t e d  
Act u a l  

Pe r f o r m a n ce
2023 /2024

Pl a n n e d  
An n u a l  Ta r g e t

2024/2025

* Act u a l  
Ach i e ve m e n t  
2024/2025 
u n t i l  d a t e  o f  
r e - t a b l i n g

D e vi a t i o n  
f r o m  p l a n n e d  

t a r g e t  t o  
Act u a l  

Ach i e ve m e n t  
2024/2025

Re a so n s f o r  
D e vi a t i o n s

Re a so n s f o r  
r e vi si o n s t o  
t h e  Ou t p u t s 

/ Ou t p u t  
i n d i ca t o r s / 

An n u a l  
Ta r g e t s

Su st a i n a b l e  
l o ca l  
g o ve r n m e n t  
finances

B u d g e t  
F u n d i n g  p l a n  
Im p l e m e n t -
a t i o n  r e p o r t s 
p r o d u ce d

Number of 
assessment 
reports on the 
implementation 
of the 
submitted 
budget 
funding plans 
of delegated 
municipalities 
with unfunded 
budgets

N/A N/A 28 1 4 - 1 4 Asse ssm e n t s 
f o r  f u n d i n g  
p l a n s a r e  
co n d u ct e d  
q u a r t e r l y f o r  
a l l  r e l e va n t  
m u n i ci p a l i t i e s 
a n d  t h e  
a ch i e ve m e n t  
i s i n  l i n e  w i t h  
p l a n  u p  t o  
e n d  o f  2n d  
q u a r t e r    

There are 
dependencies 
on the 
municipality 
to submit their 
funding plans 
to GPT in 
order for the 
assessment 
to be 
conducted. 
GPT will 
conduct 
assessments 
on all funding 
plans 
received



3 7

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

Final APP Indicators and Targets
Ou t co m e Ou t p u t Ou t p u t  In d i ca t o r Au d i t e d  Act u a l  

Pe r f o r m a n ce
2022/23

Au d i t e d  Act u a l  
Pe r f o r m a n ce

2023 /24

Pl a n n e d  
An n u a l  Ta r g e t  

2024/2025

* Act u a l  
Ach i e ve m e n t  

2024/25

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2024/2025

Re a so n s f o r  
D e vi a t i o n s

Su st a i n a b l e  
l o ca l  
g o ve r n m e n t  
finances

An n u a l  IGR
e n g a g e m e n t s 

Nu m b e r  o f  IGR 
e n g a g e m e n t s 
w i t h  r e l e va n t  
st a ke h o l d e r s

3 0 1 6 1 01 1 01 No n e No n e

An n u a l  t r a i n i n g s
co n d u ct e d

Nu m b e r  o f  
st r u ct u r e d  
ca p a ci t y 
b u i l d i n g  
i n i t i a t i ve s 
p r o vi d e d  t o  
m u n i ci p a l i t i e s i n  
Ga u t e n g .

9 1 0 5 5 No n e No n e

M F M A
Co m p l i a n c e  
a sse ssm e n t s 
co n d u ct e d

Nu m b e r  o f  
a sse ssm e n t s 
co n d u ct e d  
o n  M F M A 
co m p l i a n ce  
b y d e l e g a t e d  
m u n i ci p a l i t i e s i n  
Ga u t e n g

3 2 3 2 3 2 3 2 No n e No n e

B u d g e t
a sse ssm e n t s 
co n d u ct e d

Nu m b e r  o f  
m u n i ci p a l  
b u d g e t  
a sse ssm e n t s 
co n d u ct e d  
f o r  d e l e g a t e d  
m u n i ci p a l i t i e s

1 6 24 24 24 No n e No n e

B u d g e t  
F u n d i n g  p l a n  
Im p l e m e n t a t i o n  
r e p o r t s 
p r o d u ce d

%  o f  
a sse ssm e n t  
r e p o r t s o n  t h e  
i m p l e m e n t a t i o n  
o f  t h e  su b m i t t e d  
b u d g e t  
f u n d i n g  p l a n s 
o f  d e l e g a t e d  
m u n i ci p a l i t i e s 
w i t h  u n f u n d e d  
b u d g e t s

N/A N/A 1 00% 100% (28/28) No n e No n e

Pu b l i sh e d  
p r o vi n ci a l  
g r a n t s

Nu m b e r  o f  
g a ze t t e s 
p u b l i sh e d   o n  
p r o vi n ci a l  
g r a n t s a l l o ca t e d  
t o  Ga u t e n g  
M u n i ci p a l i t i e s

5 3 3 3 No n e No n e

M F H SP 
p r o g r e ss 
r e p o r t s 
p r o d u ce d  f o r  
d e l e g a t e d  
m u n i ci p a l i t i e s 
t o  e n su r e  
i m p r o ve m e n t  o f  
co m p l i a n c e  t o  
M F M A

Nu m b e r  o f  
co n so l i d a t e d  
M F H SP 
p r o g r e ss 
r e p o r t s 
p r o d u ce d  f o r  
d e l e g a t e d  
m u n i ci p a l i t i e s

N/A N/A 4 4 No n e No n e

Pu b l i sh e d  
M u n i ci p a l  
Eco n o m i c  
Re vi e w  Ou t l o o k 
( M ERO)  t o  
i m p r o ve  t h e  
m u n i ci p a l  
p l a n n i n g  a n d  
b u d g e t i n g  
p r o ce sse s

Nu m b e r  
o f  M ERO 
p u b l i sh e d  o n  
a l l o ca t i o n  o f  
r e so u r ce s a n d  
p o l i cy d e ci si o n s

N/A N/A 1 0 - 1 Th e  
p r o cu r e m e n t  
p r o ce ss t o o k 
l o n g e r  t h a n  
a n t i ci p a t e d  
a n d  t h e r e  
w e r e  d e l a ys i n  
finalising the 
d e si g n  p r o ce ss

Strategy to Overcome Areas of Under Performance 
Th e  p r o ce ss h a s b e e n  e xp e d i t e d ,  t h e  M ERO i s t o  b e  p u b l i sh e d  i n  Q 1  2025/26  a n d  p r o ce sse s h a ve  b e e n  i m p l e m e n t e d  t o  e n su r e  
b e t t e r  p l a n n i n g  o f  p r o j e ct s t o  m i n i m i se  d e l a ys a n d  m e e t  d e a d l i n e s.  
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Linking Performance with Budgets
Pr o g r a m m e  5:   M UNICIPAL F INANCIAL M ANAGEM ENT

2024/25 2023 /24

Ad j u s t e d
Ap p r o p r i a t i o n

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

Ap p r o p r i a t i o n
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
Ap p r o p r i a t i o n

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1 .  Pr o g r a m m e  Su p p o r t /
    Office of the DDG 29 621  (46)  (5 385)  24 190 23 464  726 97,0%  24 587  24 522 
2.  Lo c a l  Go v e r n m e n t  F i n a n c i a l
    Se r v i c e s 21 331  (23)  (815)  20 493  19 257  1 236 94,0%  20 203  19 696 
3 .  M u n i c i p a l  Ac c o u n t i n g  a n d
    As s e t  M a n a g e m e n t 16 735 58 - 16 793  16 144  649 96,1%  16 008  14 660 
4.  M u n i c i p a l  Co m p l i a n c e  a n d
    F i n a n c i a l  M a n a g e m e n t
    Su p p o r t 15 631 1 1 - 15 642  15 478  164 99,0%  17 840  11 704 
Total for sub programmes 83 318 - (6 200) 77 118 74 343 2 775 96,4% 78 638 70 582

PROGRAMME 6: GAUTENG AUDIT SERVICES

GAS Programme Support

Purpose
To  r e n d e r  a u d i t  se r vi ce s i n  t h e  GPG d e p a r t m e n t s.  

Th e  Ga u t e n g  Au d i t  Se r vi ce s Pr o g r a m m e  i s d i vi d e d  i n t o  va r i o u s su b - p r o g r a m m e s t h a t  e n a b l e  i t  t o  a ch i e ve  i t s o u t co m e s.  Th e  su b -
p r o g r a m m e s a r e  a s f o l l o w s:

Directorate: Internal Audit Quality and Assurance
•	 Pu r p o se :  Co n d u ct  q u a l i t y a ssu r a n ce  r e vi e w s t o  e n su r e  a u d i t  co m p l i a n ce  w i t h  t h e  i n t e r n a t i o n a l  st a n d a r d s f o r  t h e  p r o f e ssi o n a l  

p r a ct i ce  o f  i n t e r n a l  a u d i t i n g  o f  t h e  In st i t u t e  o f  In t e r n a l  Au d i t o r s a n d  r e p o r t  t o  t h e  r e l e va n t  Au d i t  Co m m i t t e e s a b o u t  i n t e r n a l  
co n t r o l  i n  t h e  GPG.

Chief Directorate: Risk and Compliance Audit Services Clusters 1,2,3
•	 Pu r p o se :  M a n a g e  a n d  e n su r e  p e r f o r m a n ce  o f  r i sk a n d  co m p l i a n ce  a u d i t  f o r  t h e  GPG.

Chief Directorate: Risk and Compliance Audit Services Clusters 4,5,6
•	 Pu r p o se :  M a n a g e  a n d  e n su r e  p e r f o r m a n ce  o f  r i sk a n d  co m p l i a n ce  a u d i t  f o r  t h e  GPG.

Chief Directorate: Performance and Computer Audit Services
•	 Pu r p o se :  M a n a g e  a n d  co n d u ct  p e r f o r m a n ce  a n d  co m p u t e r  a u d i t s  f o r  GPG.

Outcome
•	 In cr e a se d  co m p l i a n ce  w i t h  l e g i sl a t e d  p r e scr i p t s

Key Achievements

All action plans for internal audit findings for departments and entities were tracked. The department ensured that 19 Audit Committee 
approved audit plans were issued to departments and trading entities and 100% of Auditor General’s management letter findings 
w e r e  f o l l o w e d  u p  t h r o u g h  a  f o l l o w - u p  a u d i t .

Indicators and Targets Revised
Th e r e  w a s n o  r e vi si o n  t o  i n d i ca t o r s a n d  t a r g e t s f o r  Pr o g r a m m e  6 .
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Final APP Indicators and Targets
Ou t co m e Ou t p u t Ou t p u t  In d i ca t o r Au d i t e d  Act u a l  

Pe r f o r m a n ce
2022/23

Au d i t e d  Act u a l  
Pe r f o r m a n ce

2023 /24

Pl a n n e d  
An n u a l  Ta r g e t  

2024/2025

* Act u a l  
Ach i e ve m e n t  

2024/25

D e vi a t i o n  
f r o m  Pl a n n e d  

Ta r g e t  t o  Act u a l  
Ach i e ve m e n t  
2023 /2024

Re a so n s f o r  
D e vi a t i o n s

In cr e a se d
co m p l i a n ce  w i t h
l e g i sl a t e d  
p r e scr i p t s

Ap p r o ve d  a u d i t
r e p o r t s i ss u e d  
a g a i n st  t h e  
a p p r o ve d  a u d i t  
p l a n s

%  o f  a u d i t  
r e p o r t s i ssu e d  
t o  d e p a r t m e n t s 
a n d  t r a d i n g  
e n t i t i e s a g a i n st  
t h e  a p p r o ve d  
a u d i t  p l a n s

9 5%  ( 242/255) 9 3 %  ( 246 /26 5) 9 5% 9 3 %
( 243 /26 1 )

-2% Th e r e  w e r e  
d e l a ys i n  t h e  
a p p o i n t m e n t  o f  
a  B o d ysh o p  t o  
o u t so u r ce  a u d i t  
a s si g n m e n t s

Au d i t  
Co m m i t t e e
a p p r o ve d  a u d i t  
p l a n s

Nu m b e r  
o f  Au d i t  
Co m m i t t e e  
a p p r o ve d  a u d i t  
p l a n s i ssu e d  
t o  d e p a r t m e n t s 
a n d  t r a d i n g  
e n t i t i e s

1 9 1 9 1 9 1 9 No n e No n e

Re co m m e n -
d a t i o n s t r a cke d  
a s i m p l e m e n t e d  
a t
d e p a r t m e n t s 
a n d  t r a d i n g  
e n t i t i e s

%  o f  i n t e r n a l  
a u d i t  
r e co m m e n d -
a t i o n s t r a cke d  
a t  d e p a r t m e n t s 
a n d  t r a d i n g  
e n t i t i e s

1 00%  
(1068/1068)

1 00%  
( 1 241 /1 241 )

1 00% 1 00%
(1387/1387)

No n e No n e

F o l l o w - u p  
r e p o r t s i ss u e d  
o n  Au d i t o r  
Ge n e r a l ’ s 
findings to 
d e p a r t m e n t s 
a n d  t r a d i n g  
e n t i t i e s

%  o f  i n t e r n a l  
a u d i t  r e p o r t s 
i ssu e d  o n  
Au d i t o r  
Ge n e r a l ’ s 
m a n a g e m e n t  
report findings 
f o l l o w e d  u p  
t h r o u g h  a  
f o l l o w - u p  a u d i t

1 00%  ( 1 9 /1 9 ) 100% (18/18) 1 00% 1 00%  ( 1 9 /1 9 ) No n e No n e

An n u a l  In t e r n a l  
Co n t r o l  
Asse ssm e n t s

Nu m b e r  
o f  a n n u a l  
i n t e r n a l  co n t r o l  
a sse ssm e n t s 
co m p i l e d

1 9 1 9 1 9 1 9 No n e No n e

Strategy to Overcome Areas of Under Performance 

Th e  b o d ysh o p  w a s a p p o i n t e d  i n  Q 3  2024/25,  a u d i t s w e r e  co n d u ct e d  a n d  w i t h  m o r e  f o cu s p l a ce d  o n  b e t t e r  p l a n n i n g  a n d  m o r e  
resources allocated to ensure all the outstanding audit reports will be issued by Q1 of 2025/26 financial year and with the bodyshop 
i n  p l a ce ,  se r vi ce  p r o vi d e r s w i l l  b e  a p p o i n t e d  i n  a  t i m e l y m a n n e r  i n  l i n e  w i t h  p l a n n e d  t i m e f r a m e s.

Linking Performance with Budgets
Pr o g r a m m e  6 :   GAUTENG AUD IT SERVICES

2024/25 2023 /24

Ad j u s t e d
Ap p r o p r i a t i o n

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

Ap p r o p r i a t i o n
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
Ap p r o p r i a t i o n

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1. Programme Support/ Office 

o f  t h e  D D G 22 716 ( 1 7 1 )  (1 184)  21 361 14 737  6 624 69,0%  22 445  21 577 
2.  Ri s k  a n d  Co m p l i a n c e  Au d i t  

Se r v i c e s  ( Cl u s t e r  1 ,  2,  3 ) 44 295 40 -  44 335  42 898  1 437 96,8%  44 893  41 568 
3 .  Ri s k  a n d  Co m p l i a n c e  Au d i t  

Se r v i c e s  ( Cl u s t e r  4,  5,  6 ) 32 124 23 - 32 147 30 300  1 847 94,3%  32 314  29 446 
4.  Pe r f o r m a n c e  a n d  Co m p u t e r  

Au d i t  Se r v i c e s 44 277 108 - 44 385  43 098 1 287 97,1%  42 389  41 232 

Total for sub programmes 143 412 - (1 184) 142 228 131 033 11 195 92,1% 142 041 133 823
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5.  Tr a n sf e r  Pa ym e n t s

Transfer Payments to Public Entity

Na m e  o f  Pu b l i c En t i t y K e y Ou t p u t s o f  t h e  Pu b l i c 
En t i t y

Am o u n t  t r a n sf e r r e d  t o  t h e  
Pu b l i c En t i t y

R000

Am o u n t  Sp e n t  b y Pu b l i c En t i t y
R000

Ach i e ve m e n t s o f  t h e  Pu b l i c 
En t i t y

Ga u t e n g  In f r a st r u ct u r e  
F i n a n ci n g  Ag e n cy

D e ve l o p  a n d  i m p l e m e n t  
b a n ka b l e  i n f r a st r u ct u r e  
p r o j e ct s p r e p a r e d  f o r  
alternative financing 
mechanisms and financed 
t h r o u g h  ca p i t a l  i n ve st m e n t  
r a i se d  f r o m  a l t e r n a t i ve  so u r ce s 
o f  f u n d i n g

68 768 64 108 2 p r o j e ct s a t  i n i t i a t i o n  st a g e  -  
PWV 15 Freeway and 
Ga u t e n g  B r o a d  Ne t w o r k 
( GB N)

4 p r o j e ct s a t  f e a si b i l i t y 
st u d y -  Ga u t e n g  Pr o vi n ci a l  
Le g i sl a t u r e ,  AID C Ra i l  &  
F r e i g h t / Pyr a m i d ,  St a t e -
o w n e d  B a n k a n d  St a t e - o w n e d  
Ph a r m a ce u t i ca l  Co .

6  p r o j e ct s a t  m a r ke t  r e l e a se  -  
COJ: AWTT, Gauteng Schools 
Pr o g r a m m e ,  Se d i b e n g  Ag r o -
p r o ce ssi n g  H u b  ( VF PM ) ,  
M e r a f o n g  B i o - e n e r g y Pa r k,  
West Rand Agri-Parks, 
K r u g e r sd o r p  Ga m e  Re se r ve  
Th e m e  Pa r k

2 p r o j e ct s a t  p r o cu r e m e n t  -  
K o p a n o n g  Pr e ci n ct  a n d  
M e r a f o n g  So l a r  F a r m  Cl u st e r

3 projects at financial close 
-  Ro o f t o p  So l a r  PV –  Ph a se  
1 ,  In n o va t i o n  H u b :  EB  2 a n d  
In n o va t i o n  H u b :  EB 3

2 p r o j e ct s a t  i m p l e m e n t a t i o n  
-  Je w e l l e r y M a n u f a ct u r i n g  
Precinct (JMP) and West Rand 
Lo g i st i cs H u b
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1 .  In t r o d u ct i o n

Ch a p t e r  1 3 ,  Se ct i o n  21 5( 1 )  o f  t h e  Co n st i t u t i o n  st a t e s t h a t ,  “ Na t i o n a l ,  Pr o vi n ci a l ,  a n d  M u n i ci p a l  b u d g e t s a n d  b u d g e t a r y p r o ce sse s 
must promote transparency, accountability, and the effective financial management of the economy, debt and the public sector”. 
Th e se  p r i n ci p l e s  a r e  e m b e d d e d  i n  t h e  r e sp o n si b i l i t i e s o f  b o t h ,  t h e  In t e r n a l  Au d i t  a n d  Ri sk M a n a g e m e n t  f u n ct i o n s,  t o  e va l u a t e  co n t r o l s,  
r i sk m a n a g e m e n t  a n d  g o ve r n a n ce  p r o ce sse s.

Th e  Au d i t  Co m m i t t e e  a n d  t h e  Ri sk a n d  Et h i cs M a n a g e m e n t  Co m m i t t e e  a r e  a l so  e st a b l i sh e d  t o  p r o vi d e  a ssu r a n ce  o n  co m p l i a n ce  a n d  
g o ve r n a n ce  i ssu e s  a s o ve r si g h t  st r u ct u r e s.  Th e  D e p a r t m e n t  h a s a  f u n ct i o n a l  g o ve r n a n ce  syst e m ,  w i t h  t h e  h i g h e st  d e ci s i o n - m a ki n g  
authority being the Executive Management Team (EMT) that oversees the effective and efficient management of the Department. 

2.  Ri sk M a n a g e m e n t

D e p a r t m e n t a l  Ri sk M a n a g e m e n t  Pr o ce sse s a r e  g u i d e d  b y i t s Ri sk M a n a g e m e n t  Po l i ci e s a n d  Ri sk M a n a g e m e n t  F r a m e w o r k;  t h e se  
a r e  r e vi e w e d  o n  a  r e g u l a r  b a si s t o  e n su r e  a l i g n m e n t  t o  r i sk m a n a g e m e n t  st a n d a r d s.  In  l i n e  w i t h  t h e  Tr e a su r y Re g u l a t i o n  3  2. 1 ;  t h e  
Department identifies emerging risks on a regular basis; these are assessed and managed on an ongoing basis. 

The Accounting Officer has appointed a Risk and Ethics Management Committee (the Committee) to assist her in discharging 
responsibilities pertaining to risk management and ethics management. The Committee met four times during the financial year under 
r e vi e w  a n d  p r o vi d e d  o ve r si g h t  t o  t h e  r i sk a n d  e t h i cs m a n a g e m e n t  p r o ce sse s.  On  a  q u a r t e r l y b a si s,  t h e  Ch a i r  o f  t h e  REM C r e p o r t s t o  
t h e  AO a n d  t h e  Au d i t  Co m m i t t e e ,  e sca l a t i n g  m a t t e r s n e e d i n g  i n t e r ve n t i o n  w h e r e  a p p l i ca b l e .  

3 .  F r a u d  a n d  Co r r u p t i o n  

Th e r e  i s co n t i n u o u s co m m u n i ca t i o n  o f  m e ssa g e s r e g a r d i n g  w h a t  f r a u d  a n d  co r r u p t i o n  a r e  a n d  t h e  p r o ce d u r e s t o  b e  f o l l o w e d  w h e n  
reporting fraud and corruption, such as awareness during induction, webinars that were conducted during the financial year.

D e p a r t m e n t  co n d u ct e d  F r a u d  Ri sk Re vi e w  w h i ch  i s u se d  f o r  u p d a t i n g  t h e  f r a u d  p r e ve n t i o n  p l a n .  In  a d d i t i o n  t o  t h a t ,  D a t a  An a l ysi s o n  
officials registered on CSD conducted during the year by the audit, and there were no officials found/identified to have been doing 
b u si n e ss w i t h  t h e  st a t e .

D e p a r t m e n t  o b t a i n e d  1 00%  co m p l i a n ce  o n  F i n a n ci a l  D i scl o su r e s,  a s a l l  SM S M e m b e r s a n d  Ot h e r  D e si g n a t e d  Ca t e g o r i e s  co m p l e t e d  
a n d  su b m i t t e d  t h e i r  e - D i scl o su r e s.

Officials within the Department were encouraged to complete the On-Line Ethics Management Course during the financial year. 

4. Minimising Conflict of Interest

Chapter 3 of the Public Service Regulations requires that all Senior Management Service (SMS) members must declare their financial 
i n t e r e st s a n d  su b m i t  t h e se  b y t h e  e n d  o f  Ap r i l  o f  e a ch  ye a r  a n d  t h a t  t h e  Exe cu t i ve  Au t h o r i t y sh o u l d  su b m i t  t h e se  t o  t h e  Pu b l i c Se r vi ce  
Co m m i ssi o n  b y t h e  e n d  o f  M a y .   Th e  GPT w a s i n  f u l l  co m p l i a n ce  w i t h  b o t h  l e g i sl a t e d  d e a d l i n e s f o r  t h e  ye a r  u n d e r  r e vi e w .

In addition to that, Assistant Directors and Other Designated Categories were required to declare their financial interest during the 
financial tear and GPT was in full compliance with the legislated deadlines.

The Accounting Officer has in line with the directive on PSR 2016 submitted a report to the DPSA on the outcome on financial 
d i scl o su r e s b y a l l  ca t e g o r i e s t i m e o u sl y .  



45

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

5.  Co d e  o f  Co n d u ct

Th e  r e vi si o n  o f  Pu b l i c Se r vi ce  Re g u l a t i o n s i n  201 6  h a s r e su l t e d  i n  ch a n g e s t o  t h e  Pu b l i c- Se ct o r  Co d e  o f  Co n d u ct .

The Department enrolled officials with the National School of Governance for an Ethics Online Course which covers an in-depth study 
o f  t h e  Pu b l i c Se r vi ce  Co d e  o f  Co n d u ct .  

6 .  H e a l t h ,  Sa f e t y a n d  En vi r o n m e n t a l  Issu e s

Th e  D e p a r t m e n t  h a s a  f u n ct i o n a l  OH S Co m m i t t e e  m a d e  u p  o f  co m p e t e n t  a n d  d u l y a p p o i n t e d  r e p r e se n t a t i ve s,  w h o  m o n i t o r  t h e  
implementation and compliance to OHS provisions. Monthly inspections are conducted and identified hazards are addressed. In March 
2022,  t h e  D e p a r t m e n t  o f  Em p l o y m e n t  a n d  La b o u r  co n d u ct e d  i n sp e ct i o n  a n d  i ssu e d  o u t  t e n  ( 1 0)  d i r e ct i o n  n o t i ce  ( 6  co n t r a ve n t i o n ,  
3 improvements, 1 prohibition) of which all ten (10) of the notices are now resolved. The building office building (Imbumba House) 
was evacuated from 18 September 2023 until further notice, after it was declared non-compliant to Occupational Health and Safety 
st a n d a r d s o w i n g  t o  t h e  l e a ka g e  f r o m  t h e  r o o f t o p  a n d  e f f e ct s o f  su ch  o n  t h e  w a l l s a n d  ce i l i n g s.  F o l l o w i n g  r e p o r t s t h e  w e e kl y OH S 
st a ke h o l d e r  m e e t i n g s w i t h  GD ID  i n d i ca t i n g  t h a t  t h e  OH S Re m e d i a l  w o r ks a n d  r e p a i r s a t  t h e  r o o f t o p  w e r e  co m p l e t e d  a s  a t  1 2t h  M a y 
2025,  t h e  d e p a r t m e n t  e sca l a t e d  a  r e q u e st  t o  GD ID  H OD  t o  a d vi se  o n  t h e  a ct u a l  st a t u s o f  b u i l d i n g  r e n o va t i o n s a n d  r e p a i r s w o r ks a s 
w e l l  a s t h e  d a t e  o f  r e - o ccu p a t i o n .  

B u si n e ss co n t i n u i t y m e a su r e s a r e  st i l l  i n  p l a ce  i n vo ke d  b y i m p l e m e n t i n g  a n d  a d o p t i n g  a  h yb r i d  w o r ki n g  m o d e l  t o  a cco m m o d a t e  t h e  
cr i t i ca l  f u n ct i o n s t h a t  ca n n o t  b e  p e r f o r m e d  f r o m  h o m e .  Cr i t i ca l  e m p l o ye e s a r e  h o u se d  i n  d i f f e r e n t  d e p a r t m e n t s/ e n t i t y o n  r o t a t i o n  
b a si s w h i l e  o t h e r s a r e  w o r ki n g  h yb r i d  ( h o m e /cl i e n t ’ s p r e m i se s) .  Th e  d e p a r t m e n t  st r e n g t h e n e d  t h e  p r o vi si o n s o f  t o o l s o f  t r a d e  f o r  t h e  
e m p l o ye e s w o r ki n g  f r o m  h o m e .  Pr o g r e ss i s b e i n g  m o n i t o r e d  a t  Exe cu t i ve  M a n a g e m e n t  l e ve l  a n d  b y t h e  o ve r si g h t  b o d i e s.  

7 .  Po r t f o l i o  Co m m i t t e e s

Th e  D e p a r t m e n t  e n g a g e d  w i t h  t h e  F i n a n ce  Po r t f o l i o  Co m m i t t e e  o n  t h e  f o l l o w i n g  m a t t e r s:

•	 2023 /24 Pr o vi n ci a l  Ad j u st m e n t  B i l l
•	 D i vi si o n  o f  Re ve n u e  Am e n d m e n t  B i l l  2024
•	 2024/25 Q u a r t e r l y Re p o r t s
•	 2023 /24 An n u a l  Re p o r t
•	 2024/25 Q u a r t e r l y St a t e  o f  F i n a n ce s Re p o r t s
•	 2024/25 D e p a r t m e n t a l  Vo t e  1 4 B u d g e t
•	 2024/25 Pr o vi n ci a l  Ap p r o p r i a t i o n  B i l l  

An y i ssu e s r a i se d  b y t h e  Co m m i t t e e  w e r e  a d d r e sse d  t h r o u g h  Le g i sl a t u r e  p r o ce sse s.  

8. Prior Modifications to Audit Reports

The Department obtained a clean audit outcome, there were no prior modifications to audit reports. 

9 .  In t e r n a l  Co n t r o l  Un i t

Th e  e f f e ct i ve  i m p l e m e n t a t i o n  o f  i n t e r n a l  co n t r o l s r e m a i n s ce n t r a l  t o  t h e  D e p a r t m e n t ’ s a b i l i t y t o  a ch i e ve  i t s o b j e ct i ve s.  Th e se  co n t r o l s 
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su p p o r t  su st a i n a b l e  p e r f o r m a n ce  b y i d e n t i f yi n g  a n d  m i t i g a t i n g  r i sks t h a t  co u l d  i m p a ct  o p e r a t i o n s.

During the reporting period, the Internal Control Unit coordinated audit-related activities to enhance efficiency and reduce risk exposure, 
contributing to the production of reliable and compliant financial statements. Supported by Internal Audit and other stakeholders, 
quarterly assessments were conducted to identify control deficiencies and implement corrective actions. Internal Audit also performed 
independent reviews of significant findings, providing assurance to the Accounting Officer and oversight bodies on the effectiveness 
o f  co n t r o l s.  Au d i t  r e co m m e n d a t i o n s w e r e  co n t i n u o u sl y m o n i t o r e d  t o  e n su r e  o n g o i n g  i m p r o ve m e n t .

The Department maintains a robust internal control system to safeguard key functions, including public finance management, fund 
transfers, payments, and asset protection. A clear organizational structure, defined responsibilities, and consistent communication 
o f  p o l i c i e s h a ve  su p p o r t e d  i m p r o ve d  co m p l i a n ce .  Th e  Un i t  a l so  su p p o r t e d  t h e  f a ci l i t a t i o n  o f  a u d i t s a n d  i m p l e m e n t e d  p r e ve n t i ve  a n d  
co r r e ct i ve  m e a su r e s t o  a d d r e ss n o n co m p l i a n ce  a n d  p r o ce ss.  

1 0.  In t e r n a l  Au d i t  a n d  Au d i t  Co m m i t t e e

Internal Audit  
•	 Key activities and objectives of the internal audit
- Purpose and mandate
Th e  p u r p o se  o f  t h e  i n t e r n a l  a u d i t  f u n ct i o n  i s t o  st r e n g t h e n  g o ve r n a n ce ,  r i sk m a n a g e m e n t ,  a n d  co n t r o l  p r o ce sse s,  i t s e f f e ct s e xt e n d  
b e yo n d  t h e  o r g a n i za t i o n .  In t e r n a l  a u d i t  co n t r i b u t e s t o  a n  o r g a n i za t i o n ’ s o ve r a l l  st a b i l i t y a n d  su st a i n a b i l i t y b y a ssu r i n g  i t s  o p e r a t i o n a l  
efficiency, reliability of reporting, compliance with laws and/or regulations, safeguarding of assets, and ethical culture. various risk-
b a se d  a u d i t s a r e  co m p l e t e d  b y t h e  In t e r n a l  Au d i t  F u n ct i o n .  

Th e  In t e r n a l  Au d i t  F u n ct i o n ’ s e xi s t e n ce  i s d e r i ve d  f r o m  a n  In t e r n a l  Au d i t  m a n d a t e .   Ga u t e n g  Au d i t  Se r vi ce s d e r i ve s i t s m a n d a t e  f r o m  
the PFMA and the Treasury Regulations. The PFMA Section 38 (1) requires that the Accounting Officer for a Department, trading 
e n t i t y o r  co n st i t u t i o n a l  i n st i t u t i o n ,  m u st  e n su r e  t h a t  t h a t  D e p a r t m e n t ,  Tr a d i n g  En t i t y o r  Co n st i t u t i o n a l  In st i t u t i o n  h a s a n d  m a i n t a i n s  a  
syst e m  o f  i n t e r n a l  a u d i t  u n d e r  t h e  co n t r o l  a n d  d i r e ct i o n  o f  a n  Au d i t  Co m m i t t e e  co m p l yi n g  w i t h  a n d  o p e r a t i n g  f o l l o w i n g  r e g u l a t i o n s a n d  
i n st r u ct i o n s p r e scr i b e d  i n  t e r m s o f  se ct i o n s 7 6  a n d  7 7 .

- Vision and strategy
The Internal Audit vision is a desired future state, i.e., in the next three to five years. The vision is designed to inspire Internal Auditors 
to continuously improve. The strategic objectives define achievable targets to attain the vision. The supporting initiatives outline more 
specific tactics and steps for achieving each strategic objective.
An  i n t e r n a l  a u d i t  st r a t e g y i s a  p l a n  o f  a ct i o n  d e si g n e d  t o  a ch i e ve  a  l o n g - t e r m  o r  o ve r a l l  o b j e ct i ve .  Th e  i n t e r n a l  a u d i t  st r a t e g y i n cl u d e s 
a  vi s i o n ,  st r a t e g i c o b j e c t i ve s,  a n d  su p p o r t i n g  i n i t i a t i ve s f o r  t h e  i n t e r n a l  a u d i t  f u n ct i o n .  An  i n t e r n a l  a u d i t  st r a t e g y h e l p s g u i d e  t h e  i n t e r n a l  
audit function toward the fulfilment of the internal audit mandate.

- Charter, methodology, and internal audit plans
Th e  In t e r n a l  Au d i t  Ch a r t e r  i s a  f o r m a l  d o cu m e n t  t h a t  se t s o u t  t h e  n a t u r e ,  r o l e ,  r e sp o n si b i l i t y ,  st a t u s,  a n d  a u t h o r i t y o f  Ga u t e n g  Au d i t  
Se r vi ce s.  ( GAS) .  It  p r o vi d e s t h e  Ch i e f  Au d i t  Exe cu t i ve  ( CAE) ,  t h e  St a f f ,  a n d  M a n a g e m e n t  o f  t h e  GPG d e p a r t m e n t s a n d  t r a d i n g  e n t i t i e s 
w i t h  a  b r o a d  o ve r vi e w  f r a m e w o r k f o r  t h e  f u n ct i o n s o f  i n t e r n a l  a u d i t .  An d  t h e  In t e r n a l  Au d i t  Ch a r t e r  i s a p p r o ve d  b y t h e  Au d i t  Co m m i t t e e .  
An  In t e r n a l  Au d i t  M e t h o d o l o g y i s a  st r u ct u r e d  a p p r o a ch  t h a t  i n t e r n a l  a u d i t o r s u se  t o  e n su r e  t h e i r  w o r k i s t h o r o u g h ,  co n si st e n t ,  a n d  
co m p l i a n t  w i t h  s t a n d a r d s.  A f o r m a l  d o cu m e n t  t h a t  g i ve s g u i d a n ce  o n  h o w  t h e  a u d i t  p r o ce ss sh o u l d  b e  f o l l o w e d  w h e n  p e r f o r m i n g  t h e  
In t e r n a l  Au d i t  w o r k.  An d  t h e  M e t h o d o l o g y i s a p p r o ve d  b y t h e  Ch i e f  Au d i t  Exe cu t i ve .
An internal audit plan is a structured document that identifies areas of the department that will be audited, the scope of the audit, 
assesses the risks facing the department, defining the scope of the audit, specifying the audit approach to be used, developing an 
a u d i t  sch e d u l e ,  i d e n t i f yi n g  r e so u r ce s  t o  p e r f o r m  t h e  a u d i t  a n d  e st a b l i sh  a  cl e a r  r e p o r t i n g  a n d  d o cu m e n t a t i o n  p r o ce ss.  Th e  In t e r n a l  
Au d i t  Pl a n  h a s b e e n  ve r y w e l l  e xe cu t e d  i n  t h e  ye a r  u n d e r  r e vi e w .

- Independence and objectivity
In d e p e n d e n ce  r e l a t e s t o  t h e  Ch i e f  Au d i t  Exe cu t i ve  r e p o r t i n g  f u n ct i o n a l l y t o  t h e  Au d i t  Co m m i t t e e  a n d  a d m i n i st r a t i ve l y t o  t h e  H e a d  o f  
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D e p a r t m e n t  -  Ga u t e n g  Pr o vi n ci a l  Tr e a su r y .  Th i s st r u ct u r e  a l l o w s GAS t o  h a ve  d i r e ct  a cce ss t o  t h e  Au d i t  Co m m i t t e e  w h i l e  m a i n t a i n i n g  
i t s o p e r a t i o n a l  i n d e p e n d e n ce  f r o m  M a n a g e m e n t .  Ga u t e n g  Au d i t  Se r vi ce s  h a s b e e n  i n d e p e n d e n t  i n  p e r f o r m i n g  i t s w o r k.  
Ob j e ct i vi t y r e l a t e s t o  t h e  Ga u t e n g  Au d i t  Se r vi ce ,  In t e r n a l  a u d i t o r s m a i n t a i n i n g  a n  u n b i a se d  m e n t a l  a t t i t u d e  t h a t  a l l o w s  Au d i t o r s t o  
p e r f o r m  a u d i t  e n g a g e m e n t s o b j e ct i ve l y a n d  i n  su ch  a  m a n n e r  t h a t  t h e y b e l i e ve  i n  t h e i r  w o r k r e su l t s,  t h a t  n o  q u a l i t y co m p r o m i se s a r e  
m a d e ,  a n d  t h a t  t h e y d o  n o t  su b o r d i n a t e  t h e i r  j u d g m e n t  o n  a u d i t  m a t t e r s t o  o t h e r s.  In t e r n a l  Au d i t o r  w e r e  o b j e ct i ve  i n  p e r f o r m i n g  t h e i r  
w o r k i n  t h e  ye a r  u n d e r  r e vi e w .  

- Internal audit modality
In t e r n a l  Au d i t o r s  u se  t h e i r  In t e r n a l  Au d i t  p r o f e ssi o n a l  j u d g m e n t  w h e n  co n d u ct i n g  t h e i r  w o r k.  In t e r n a l  Au d i t o r s a r e  p r o f e ssi o n a l s  i n  
p e r f o r m i n g  t h e i r  d u t i e s.  In t e r n a l  Au d i t o r s u se  d u e  p r o f e s si o n a l  ca r e  d u r i n g  t h e  p e r f o r m a n ce  o f  t h e i r  d u t i e s.

- Staffing
Gauteng Audit Services possesses staffing resources with vast knowledge, experience, and adequate competency needed that 
e n su r e  t h a t  a ssu r a n ce  a u d i t s a n d  a d vi so r y w o r k a r e  p e r f o r m e d  i n  a l i g n m e n t  w i t h  t h e  d e p a r t m e n t ’ s e xp e ct a t i o n s a n d  co n f o r m a n ce  
with standards. GAS staff possess relevant Internal Audit qualifications and certifications to perform the Internal Audit work. 

- Quality assurance and improvement program
Th e  Q u a l i t y Assu r a n ce  a n d  Im p r o ve m e n t  Pr o g r a m  i s a  p r o g r a m m e  e st a b l i sh e d  t o  e va l u a t e  a n d  e n su r e  t h e  In t e r n a l  Au d i t  F u n ct i o n  
co n f o r m s w i t h  t h e  Gl o b a l  In t e r n a l  Au d i t  St a n d a r d s,  a ch i e ve s p e r f o r m a n ce  o b j e ct i ve s,  a n d  p u r su e s co n t i n u o u s i m p r o ve m e n t .  Th e  
p r o g r a m  i n cl u d e s i n t e r n a l  a n d  e xt e r n a l  a sse ssm e n t s.  Ga u t e n g  Au d i t  Se r vi ce s h a s a  Q u a l i t y Assu r a n ce  u n i t  t h a t  e n su r e s t h a t  t h e  
Internal Assessment is conducted, the ongoing review of the audit process is done every financial year, and the External Assessment 
is done every five years. 

- Stakeholder relationships
Ga u t e n g  Au d i t  Se r vi ce s m a i n t a i n s st a ke h o l d e r  r e l a t i o n sh i p s co n t i n u o u sl y ,  t h r o u g h  h a vi n g  o n g o i n g  e n g a g e m e n t s w i t h  va r i o u s 
Management Officials in GPG departments, Audit Committee Members, and the Auditor General. Stakeholder relationship is a 
co n t i n u o u s e xe r ci se  t h a t  GAS co n t i n u e s t o  m a i n t a i n  g o o d  r e l a t i o n s w i t h  va r i o u s st a ke h o l d e r s t h r o u g h o u t  t h e  p r o vi n ce .

•	 Specify a summary of audit work done:
- Planned and completed audits

Nu m b e r Pl a n n e d  Au d i t s Cu r r e n t  St a t u s

1 . M u n i ci p a l  Su p p o r t  –  Au d i t  Ou t co m e s Co m p l e t e d

2. Tr a n sve r sa l  Ri sk M a n a g e m e n t Co m p l e t e d

3 . Pr o vi n ci a l  Su p p l y Ch a i n  M a n a g e m e n t  ( PSCM )  –  Co n t r a ct  M a n a g e m e n t Co m p l e t e d

4. F o l l o w - Up  o n  Au d i t o r - Ge n e r a l ’ s ( AG)  F i n d i n g s Co m p l e t e d

5. Re vi e w  o f  D r a f t  An n u a l  Pe r f o r m a n ce  Re p o r t Co m p l e t e d

6 . Pe r f o r m a n ce  o f  t h e  D e p a r t m e n t  a g a i n st  p r e d e t e r m i n e d  o b j e ct i ve s Q 1 Co m p l e t e d

7 . Pe r f o r m a n ce  o f  t h e  D e p a r t m e n t  a g a i n st  p r e d e t e r m i n e d  o b j e ct i ve s Q 2 Co m p l e t e d

8. D a t a  An a l ysi s –  SAP ESS &  PERSAL l e a ve  r e co n ci l i a t i o n Co m p l e t e d

9 . IT g e n e r a l  co n t r o l s r e vi e w Co m p l e t e d

1 0. D a t a  An a l ysi s –  ETH ICS / F IN / H R ( 1  Ja n  2024 –  3 0 Ju n e  2024) Co m p l e t e d

1 1 . 2025- 26  IT r i sk a sse ssm e n t Co m p l e t e d

1 2. D a t a  An a l ysi s –  ETH ICS / F IN / H R ( 1  Ju l y 2024 –  3 1  D e ce m b e r  2024)       Co m p l e t e d

- Planned and completed audits
Th e r e  w e r e  n o  a d - h o c p r o j e ct s.

- Internal audit recommendations
Th e  D e p a r t m e n t  w a s e n co u r a g e d  t o st r e n g t h e n  g o ve r n a n ce ,  r i sk m a n a g e m e n t ,  a n d  i n t e r n a l  co n t r o l  p r o ce sse s.   Re co m m e n d a t i o n s 
were aligned to the root causes identified.

- Value add
Value add findings are incorporated in the audits that we conduct for the Department. 
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- Limitations
The Internal Audit team did not experience any scope limitations in the financial year.

Audit Committee

Key activities and objectives of the audit committee

Purpose and mandate

Th e  Au d i t  Co m m i t t e e  i s  e st a b l i sh e d  i n  t e r m s o f  t h e  Pu b l i c F i n a n ce  M a n a g e m e n t  Act  a n d  Na t i o n a l  Tr e a su r y Re g u l a t i o n s  t o  p r o vi d e  
oversight responsibility on financial and non-financial performance of GPG departments, internal control systems, risk management, 
ICT,  g o ve r n a n ce  a n d  t o  g i ve  co u n se l  t o  t h e  d e p a r t m e n t s o n  a n y co m p l i a n ce  w i t h  l e g a l  r e g u l a t i o n s.

Independence

The Audit Committee is an independent governance structure established and constituted in terms of section 38(1)(a)(ii) and 77 of 
t h e  Pu b l i c F i n a n ce  M a n a g e m e n t  Act  ( PF M A)  a n d  p a r a g r a p h  3 . 1  o f  t h e  Tr e a su r y Re g u l a t i o n s.

Protecting the independence of the internal audit function

Th e  Au d i t  Co m m i t t e e  e n su r e  a n d  p r o t e ct  t h e  i n d e p e n d e n ce  o f  t h e  i n t e r n a l  a u d i t  b y r e vi e w i n g  a n d  a p p r o vi n g  t h e i r  t h r e e  ( 03 )  ye a r s 
a u d i t  p l a n  a n d  m o n i t o r  q u a r t e r l y p r o g r e ss a n d  i m p l e m e n t a t i o n  o f  t h e  p l a n s.  Th e  Au d i t  Co m m i t t e e  e va l u a t e  In t e r n a l  Au d i t  f u n ct i o n  a t  
least annually to determine its efficiency and effectiveness.

Performance against statutory duties

Th e  Au d i t  Co m m i t t e e  p e r f o r m  i n  t e r m s o f  t h e  Ch a r t e r  ( Te r m s o f  Re f e r e n ce )  w h i ch  i s a l i g n e d  t o  t h e  Pu b l i c F i n a n ce  M a n a g e m e n t  Act  
a n d  Tr e a su r y Re g u l a t i o n s.  Th e i r  d u t i e s a n d  r e sp o n si b i l i t i e s a r e  st i p u l a t e d  i n  t h e  a b o ve - m e n t i o n e d  r e g u l a t i o n s a n d  a r e  m o n i t o r e d  
regularly to ensure its efficient and effectiveness.

Composition of the audit committee

Th e  Au d i t  Co m m i t t e e  co m p r i se  o f  t h r e e  ( 03 )  i n d e p e n d e n t  m e m b e r s,  o f  w h i ch  o n e  ( 01 )  i s a p p o i n t e d  a s t h e  Ch a i r p e r so n .  

Meeting attendance

There were five (05) Audit Committee Meetings held during the period under review. Attendance by Audit Committee members is as 
p e r  t h e  t a b l e  b e l o w .

• Combined assurance

Th e  Au d i t  Co m m i t t e e  r e vi e w  t h e  e f f e ct i ve n e ss o f  t h e  Co m b i n e d  Assu r a n c e  M o d e l  a n d  i t s i m p l e m e n t a t i o n  o n  a  q u a r t e r l y b a si s.
Th e  Au d i t  Co m m i t t e e  e n su r e  so u n d  r e l a t i o n sh i p s w i t h  a l l  a ssu r a n c e  p r o vi d e r s,  o ve r si g h t  st r u ct u r e s a n d  o t h e r  st a ke h o l d e r s t o  a ch i e ve  
a n  e f f e ct i ve  co m b i n e d  a ssu r a n ce  syst e m .

Resolution of audit committee recommendations

The Audit Committee Meeting resolutions for 2024/2025 financial year were addressed to satisfactory.

Audit committee performance evaluation

Th e  Au d i t  Co m m i t t e e  e va l u a t i o n  o u t co m e  f o r  t h e  p e r i o d  u n d e r  r e vi e w  w a s e f f e ct i ve ,  m e a n i n g  t h e  Au d i t  Co m m i t t e e  w e r e  o b se r ve d  a s 
a d d i n g  va l u e  t o  t h e  Ga u t e n g  Go ve r n m e n t  D e p a r t m e n t s.  
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Th e  t a b l e  b e l o w  d i scl o se s r e l e va n t  i n f o r m a t i o n  o n  t h e  a u d i t  co m m i t t e e  m e m b e r s:

Na m e Qualifications Pr o f e ssi o n a l  
Affiliation (e.g. 

SAICA,  IIA,  
IOD ( SA) )

Appointment: Term of Office No .  o f  
m e e t -
i n g s 

a t t e n d -
e d

2024/25

H a s t h e  AC 
m e m b e r  
d e cl a r e d  

p r i va t e  a n d  
b u si n e ss 
i n t e r e st s 
i n  e ve r y 

m e e t i n g ?
( Ye s/ No )

Is t h e  AC 
m e m b e r  

a n  
e m p l o ye e  

o f  a n  
o r g a n  o f

st a t e ?  
( Ye s / No )

No .  o f  o t h e r  
ACs t h a t  

t h e  m e m b e r  
se r ve d  o n  
d u r i n g  t h e  
r e p o r t i n g  

p e r i o d  
( w h e t h e r  i n  
t h e  p u b l i c 

se ct o r  o r  n o t )

No .  o f  o t h e r  
g o ve r n a n ce  
st r u ct u r e s t h e  
m e m b e r  se r ve d  
o n  d u r i n g  t h e  
r e p o r t i n g  p e r i o d ,  
e . g .  B o a r d s,  
Ri s k Co m m i t t e e ,  
IT Co m m i t t e e ,  
e t c,  w h e t h e r  i n  
t h i s  o r  a n y o t h e r  
i n st i t u t i o n ( s)

St a r t  d a t e En d  D a t e

M r .  Vi sh n u  
Na i cke r  
( Ch a i r p e r so n )

• B a ch e l o r  o f  
Co m m e r ce  
( Acco u n t i n g  
a n d  
Eco n o m i cs)

• H i g h e r  D i p l o m a  
i n  Ta xa t i o n

• B u si n e ss 
M a n a g e m e n t  
D i p l o m a

• Syst e m s 
Ad m i n i st r a t i o n  
D i p l o m a

• H a r va r d  
Su st a i n a b l e  
B u si n e ss 
St r a t e g y

• Certificate

IOD SA–
Certified 
D i r e ct o r
IRM SA–  F e l l o w

1 1  Au g u st  2020 3 1  Ju l y 2026 05 Ye s No 0 1

M s.  Si zo  
M zi zi  
( M e m b e r )

• Ce r t  D i r ;  
IOD SA

• ACG;  CGISA
• Po st  Gr a d u a t e  

D i p l o m a  i n  
Co r p o r a t e  La w

• Po st  Gr a d u a t e
• Certificate 

i n  Co r p o r a t e  
Go ve r n a n ce

• ACM A CGM A;  
CIM A

• B Co m  H o n s 
( F i n a n ci a l  
M a n a g e m e n t )

• B Te ch :  
Co st  a n d  
M a n a g e m e n t  
Acco u n t i n g

• H i g h e r  D i p l o m a  
i n

• Ed u ca t i o n  
( Eco n o m i c 
Sci e n ce s)

IOD SA 

CIM A

CGISA

01  Au g u st  2022 3 1  Ju l y 2025 04 Ye s No 3 1

M r .  Lu ya n d a  
M a n g q u ku  
( M e m b e r )

• Ch a r t e r e d  
Acco u n t a n t  
( So u t h  Af r i ca )

• M a st e r  o f  
B u si n e ss 
Le a d e r sh i p

• Ad va n ce d  
Co m p a n y La w  
I& II

• H o n o u r s 
B a ch e l o r  o f  
Acco u n t i n g  
Sci e n ce s

• B a ch e l o r  o f  
Co m m e r ce  
H o n o u r s 
( Acco u n t i n g )

SAICA 1 1  Au g u st  2020 3 1  Ju l y 2026 04 No No 7 1
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Remuneration of audit committee members

Rates

Th e  Au d i t  Co m m i t t e e  M e m b e r s a r e  r e m u n e r a t e d  f o r  p r e p a r a t i o n  a n d  a ct u a l  d u r a t i o n  h o u r s o f  t h e  M e e t i n g s,  ca p p e d  a t  1 2 h o u r s.  Th e  
h o u r l y r e m u n e r a t i o n  r a t e s a r e  R3 07 6  a n d  R21 53  f o r  Ch a i r p e r so n  a n d  M e m b e r  r e sp e ct i ve l y .  A sp e ci a l  o r  a d  h o c m e e t i n g  i s r e m u n e r -
a t e d  a t  R5500 f o r  Ch a i r p e r so n  a n d  R5000 f o r  a  m e m b e r .

Whether audit committee members who worked or are working for an organ of state are being remunerated

Al l  Au d i t  Co m m i t t e e  M e m b e r  w i t h i n  t h e  Cl u st e r  02 a r e  n o t  w o r ki n g  f o r  a n  o r g a n  o f  t h e  st a t e .

Total audit committee expenditure for the reporting period.

Th e  t o t a l  Cl u st e r  02 Au d i t  Co m m i t t e e  e xp e n d i t u r e  f o r  t h e  2024/2025 r e p o r t i n g  p e r i o d  a m o u n t e d  t o  R444 3 6 1  i n cl u si ve  r e m u n e r a t i o n  
f o r  a l l  sch e d u l e d ,  i n - co m m i t t e e s o r  a d  h o c m e e t i n g s.
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1 1 .  Re p o r t  o f  t h e  Au d i t  Co m m i t t e e  -  Cl u st e r  02

Gauteng Provincial Treasury

We are pleased to present our report for the financial year ended 31 March 2025, set out in three parts:

Part 1:  Audit Committee Reflections – 2024/205

The Audit Committee is an independent governance structure established in accordance with Section 38(1)(a)(ii) and Section 77 of 
t h e  Pu b l i c  F i n a n ce  M a n a g e m e n t  Act ,  a s w e l l  a s p a r a g r a p h  3 . 1  o f  t h e  Na t i o n a l  Tr e a su r y Re g u l a t i o n s.  It s p r i m a r y m a n d a t e  i s t o  p r o vi d e  
oversight over the financial and non-financial performance of Gauteng Provincial Government departments, with a focus on internal 
co n t r o l s,  r i sk m a n a g e m e n t ,  ICT g o ve r n a n ce ,  a n d  co m p l i a n ce  w i t h  a p p l i ca b l e  l e g a l  a n d  r e g u l a t o r y r e q u i r e m e n t s.

Committee members formally declare any actual or potential conflicts of interest upon appointment and are required to disclose any 
i n t e r e st s r e l a t i n g  t o  t h e  m e e t i n g  a g e n d a  a t  t h e  b e g i n n i n g  o f  e a ch  co m m i t t e e  m e e t i n g .  Th e se  d e cl a r a t i o n s a r e  a p p r o p r i a t e l y r e co r d e d  
i n  t h e  m e e t i n g  m i n u t e s.

The Chief Audit Executive reports functionally to the Audit Committee and administratively to the Accounting Officer of the Gauteng 
Pr o vi n ci a l  Tr e a su r y .  Th e  Co m m i t t e e  i s r e sp o n si b l e  f o r  r e v i e w i n g  a n d  a p p r o vi n g  In t e r n a l  Au d i t  Pl a n s a n d  m o n i t o r i n g  t h e i r  i m p l e m e n t a t i o n  
t h r o u g h  q u a r t e r l y p r o g r e ss r e p o r t s.  It  a l so  p r o vi d e s st r a t e g i c o ve r si g h t  a n d  su p p o r t  t o  t h e  In t e r n a l  Au d i t  f u n ct i o n ,  i n cl u d i n g  h o l d i n g  
i n d i vi d u a l  e n g a g e m e n t s t o  a d d r e ss m a t t e r s r a i se d  d u r i n g  a u d i t s.

An  i n d e p e n d e n t  3 6 0- d e g r e e  e va l u a t i o n  o f  t h e  Au d i t  Co m m i t t e e ’ s p e r f o r m a n ce  w a s co n d u ct e d  f o r  t h e  r e p o r t i n g  p e r i o d .  Th e  o u t co m e  
confirmed the Committee’s effectiveness and its contribution to enhancing governance across GPG departments. Any shortcomings 
identified during this process were escalated to the Provincial Audit Committee meetings and addressed within appropriate timeframes.

The Audit Committee confirms that it has fulfilled its statutory responsibilities in line with the PFMA and Treasury Regulations. It has 
a d o p t e d  a n d  co m p l i e d  w i t h  i t s f o r m a l  Ch a r t e r ,  g u i d e d  b y t h e  p r i n ci p l e s o f  t h e  Gl o b a l  In t e r n a l  Au d i t  St a n d a r d s™,  a n d  h a s o p e r a t e d  
i n d e p e n d e n t l y a n d  w i t h o u t  r e st r i ct i o n  t h r o u g h o u t  t h e  r e p o r t i n g  p e r i o d .

Part 2:  Audit Committee Composition and Meeting Attendance

Th e  a u d i t  co m m i t t e e  co n si st s o f  t h r e e  ( 03 )  m e m b e r s.  Th e  co m m i t t e e  i s w e l l - co n st i t u t e d ,  f e a t u r i n g  a  b a l a n ce d  g r o u p  o f  i n d e p e n d e n t  
members who possess a diverse mix of qualifications, skills, and experiences. The committee convened five (05) times during the 
ye a r  f o r  t h e  o r d i n a r y m e e t i n g s.

In cl u d e  e a ch  m e m b e r ' s m e e t i n g  a t t e n d a n ce  d e t a i l s i n  t a b u l a r  f o r m  a s se t  o u t  b e l o w :

Na m e
( Po si t i o n )

Qualifications Is t h e  AC m e m b e r  
a n  e m p l o ye e  o f  a n  

o r g a n  o f  st a t e ?  ( Ye s 
/ No )

Nu m b e r  o f  o r d i n a r y 
m e e t i n g s a t t e n d e d

Nu m b e r  o f  sp e ci a l  
m e e t i n g s a t t e n d e d

M r .  Vi sh n u  Na i cke r  
( Ch a i r p e r so n )

•	 B a ch e l o r  o f  Co m m e r ce  ( Acco u n t i n g  a n d  Eco n o m i cs)  
•	 H i g h e r  D i p l o m a  i n  Ta xa t i o n  
•	 B u si n e ss M a n a g e m e n t  D i p l o m a
•	 Syst e m s Ad m i n i st r a t i o n  D i p l o m a

No 5 0

M s.  Si zo  M zi zi
( M e m b e r )

•	 Po st  Gr a d u a t e  D i p l o m a  i n  Co r p o r a t e  La w
•	 Post Graduate Certificate in Corporate Governance
•	 Professional Qualification: CIMA (ACMA CGMA)
•	 B Co m  H o n s ( F i n a n ci a l  M a n a g e m e n t )
•	 B Te ch :  Co st  a n d  M a n a g e m e n t  Acco u n t i n g
•	 H i g h e r  D i p l o m a  i n  Ed u ca t i o n  ( Eco n o m i c Sci e n ce s)

No 4 0

M r .  Lu ya n d a  M a n g q u ku
( M e m b e r )

•	 Ch a r t e r e d  Acco u n t a n t  ( So u t h  Af r i ca )
•	 M a st e r  o f  B u si n e ss Le a d e r sh i p
•	 Ad va n ce d  Co m p a n y La w  I& II
•	 H o n o u r s B a ch e l o r  o f  Acco u n t i n g  Sci e n ce s
•	 B a ch e l o r  o f  Co m m e r ce  H o n o u r s ( Acc o u n t i n g )

No 4 0
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Part 3:  Audit Committee Focus Areas

•	 Effectiveness of the internal control systems

F o l l o w i n g  t h e  a u d i t s co n d u ct e d  a n d  su b se q u e n t  r e vi e w s ,  t h e  o ve r a l l  a sse ssm e n t  o f  t h e  i n t e r n a l  co n t r o l  d e si g n  i s t h a t  i t  i s a d e q u a t e ;  
h o w e ve r ,  t h e r e  a r e  ce r t a i n  a r e a s  w h e r e  i t s e f f e ct i ve n e ss i s l a cki n g .  Th e  Au d i t  Co m m i t t e e  w i l l  co n t i n u e  t o  m o n i t o r  t h e  D e p a r t m e n t ' s 
progress in enhancing the effectiveness of controls specifically in the following areas:

- Pr o vi n ci a l  Su p p l y Ch a i n  M a n a g e m e n t  –  Co n t r a ct  M a n a g e m e n t
- Tr a n sve r sa l  Ri sk M a n a g e m e n t
- Re vi e w  o f  IT Ge n e r a l  Co n t r o l s

Furthermore, the Audit Committee strongly encourages management to timely implement the findings identified by Internal Audit.

•	 Effectiveness of the Internal Audit Function (IAF)

Ga u t e n g  Au d i t  Se r vi ce s d e r i ve s i t s m a n d a t e  f r o m  t h e  In t e r n a l  Au d i t  Ch a r t e r ,  t h e  Pu b l i c F i n a n ce  M a n a g e m e n t  Act  ( PF M A) ,  a n d  
Treasury Regulations. According to Section 38 (1) of the PFMA, the Accounting Officer for a department, trading entity, or constitutional 
i n st i t u t i o n  m u st  e n su r e  t h a t  t h e r e  i s a  syst e m  o f  i n t e r n a l  a u d i t  i n  p l a ce ,  u n d e r  t h e  co n t r o l  a n d  d i r e ct i o n  o f  a n  Au d i t  Co m m i t t e e .  Th i s 
syst e m  m u st  co m p l y w i t h  a n d  o p e r a t e  i n  a cco r d a n ce  w i t h  t h e  r e g u l a t i o n s a n d  i n st r u ct i o n s o u t l i n e d  i n  Se ct i o n s 7 6  a n d  7 7 .

Tr e a su r y Re g u l a t i o n  3 . 2 st i p u l a t e s t h a t  e ve r y i n st i t u t i o n  t o  w h i ch  t h e se  r e g u l a t i o n s a p p l y m u st  h a ve  a n  In t e r n a l  Au d i t  F u n ct i o n .  Th i s 
f u n ct i o n  e n h a n ce s t h e  d e p a r t m e n t ' s a b i l i t y t o  cr e a t e ,  p r o t e ct ,  a n d  su st a i n  va l u e  b y p r o vi d i n g  m a n a g e m e n t  a n d ,  u l t i m a t e l y ,  t h e  Au d i t  
Co m m i t t e e  w i t h  i n d e p e n d e n t ,  r i sk- b a se d ,  a n d  o b j e ct i ve  a ssu r a n ce ,  a s w e l l  a s a d vi ce ,  i n si g h t s,  a n d  f o r e si g h t .

Th e  Au d i t  Co m m i t t e e  h a s co n cl u d e d  t h a t  t h e  p e r f o r m a n ce  a n d  e f f e ct i ve n e ss o f  t h e  i n t e r n a l  a u d i t  f u n ct i o n  a r e  sa t i sf a ct o r y .  It  h a s 
r e vi e w e d  a n d  a p p r o ve d  t h e  a n n u a l  i n t e r n a l  a u d i t  p l a n s,  e va l u a t e d  t h e  i n d e p e n d e n ce  a n d  p e r f o r m a n ce  o f  t h e  i n t e r n a l  a u d i t  f u n ct i o n ,  
co n si d e r e d  t h e  r e p o r t s f r o m  t h e  i n t e r n a l  a u d i t o r s r e g a r d i n g  t h e  d e p a r t m e n t ' s i n t e r n a l  co n t r o l  syst e m s,  a n d  a sse sse d  t h e  a d e q u a cy o f  
co r r e ct i ve  a ct i o n s t a ke n  b y m a n a g e m e n t  i n  r e sp o n se  t o  i ssu e s r a i se d  b y t h e  i n t e r n a l  a u d i t .

•	 Activities of the IAF

Th e  f o l l o w i n g  p r o ce sse s a n d  co n t r o l  e n vi r o n m e n t s w e r e  r e vi e w e d  b y In t e r n a l  Au d i t  d u r i n g  t h e  ye a r  u n d e r  r e vi e w :  

- M u n i ci p a l  Su p p o r t  –  Au d i t  Ou t co m e s
- Tr a n sve r sa l  Ri sk M a n a g e m e n t
- Pr o vi n ci a l  Su p p l y Ch a i n  M a n a g e m e n t  ( PSCM )  –  Co n t r a ct  M a n a g e m e n t
- F o l l o w - Up  o n  Au d i t o r - Ge n e r a l ’ s ( AG)  F i n d i n g s
- Re vi e w  o f  D r a f t  An n u a l  Pe r f o r m a n ce  Re p o r t
- Pe r f o r m a n ce  o f  t h e  D e p a r t m e n t  a g a i n st  p r e d e t e r m i n e d  o b j e ct i ve s Q 1
- Pe r f o r m a n ce  o f  t h e  D e p a r t m e n t  a g a i n st  p r e d e t e r m i n e d  o b j e ct i ve s Q 2
- D a t a  An a l ysi s –  SAP ESS &  PERSAL l e a ve  r e co n ci l i a t i o n
- IT g e n e r a l  co n t r o l s r e vi e w
- D a t a  An a l ysi s –  ETH ICS / F IN / H R ( 1  Ja n  2024 –  3 0 Ju n e  2024)
- 2025- 26  IT r i sk a sse ssm e n t
- D a t a  An a l ysi s –  ETH ICS / F IN / H R ( 1  Ju l y 2024 –  3 1  D e ce m b e r  2024)

•	 Effectiveness of risk management 

The Audit Committee received quarterly reports on the department’s risk management activities. While the Committee acknowledges 
a n d  co m m e n d s t h e  d e p a r t m e n t ' s e f f o r t s t o  st r e n g t h e n  i t s r i sk m a n a g e m e n t  p r o ce sse s,  i t  n o t e s t h a t  ce r t a i n  a r e a s st i l l  r e q u i r e  f u r t h e r  
i m p r o ve m e n t .  M a n a g e m e n t  i s u r g e d  t o  a ssu m e  f u l l  a cco u n t a b i l i t y  f o r  t h e  e f f e ct i ve  i m p l e m e n t a t i o n  o f  t h e  En t e r p r i se  Ri sk M a n a g e m e n t  
process and to provide ongoing support to the Chief Risk Officer in driving improved performance. Furthermore, the department 
sh o u l d  e n su r e  t h a t  r i sk m a n a g e m e n t  p r i n ci p l e s a r e  f u l l y i n t e g r a t e d  i n t o  i t s d e ci si o n - m a ki n g  p r o ce sse s.  

•	 Adequacy, reliability, and accuracy of financial and performance information 

The Audit Committee assessed the quality, accuracy, reliability, and relevance of both quarterly and annual financial reports. The 
committee is satisfied with the content and quality of the financial and non-financial quarterly reports submitted by the Accounting 
Officer of the department during the year under review. Furthermore, the committee confirms that these reports comply with the 
st a t u t o r y r e p o r t i n g  f r a m e w o r k.
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•	 Accounting and auditing concerns identifi ed as a result of internal and external audits

Th e  Au d i t  Co m m i t t e e  co n d u ct e d  se p a r a t e  i n - co m m i t t e e  m e e t i n g s  w i t h  M a n a g e m e n t ,  t h e  Au d i t o r  Ge n e r a l  o f  So u t h  Af r i ca ,  a n d  In t e r n a l  
Audit as needed to address the fi ndings raised by the auditors. Management implemented action plans to address the audit fi ndings. 
For those fi ndings that have not yet been resolved, Management has established measures with specifi c due dates to ensure they 
a r e  a d d r e sse d .

•	 Compliance with legal and regulatory provisions 

During the year, the Audit Committee, Management, Internal Audit, and Auditor-General of South Africa identifi ed a number of 
i n st a n ce s o f  n o n - co m p l i a n ce  w i t h  e n a b l i n g  l a w s a n d  r e g u l a t i o n s.  As a  r e su l t ,  t h e  Au d i t  Co m m i t t e e  su g g e st e d  t h e  e st a b l i sh m e n t  a n d  
i m p l e m e n t a t i o n  o f  a n  e f f e ct i ve  co m p l i a n ce  m a n a g e m e n t  syst e m  t o  a d d r e ss i ssu e s o f  n o n - co m p l i a n ce  w i t h  l a w s a n d  r e g u l a t i o n s.

•	 The quality of the in-year management and monthly/quarterly reports submitted in terms of legislation

Th e  Au d i t  Co m m i t t e e  w o u l d  l i ke  t o  co m m e n d  t h e  d e p a r t m e n t  f o r  r e p o r t i n g  m o n t h l y a n d  q u a r t e r l y t o  Tr e a su r y a s i s r e q u i r e d  b y t h e  
PF M A.  Th e  Au d i t  Co m m i t t e e  r e co m m e n d s t h a t  t h e  d e p a r t m e n t  f u l l y co m p l y w i t h  se ct i o n  40( 1 )  o f  t h e  PF M A,  p a r t i cu l a r l y r e g a r d i n g  
management’s review and monitoring of fi nancial reports and performance information reports

•	 Combined Assurance 

Th e  Co m b i n e d  Assu r a n ce  F r a m e w o r k e xi st s w i t h i n  t h e  d e p a r t m e n t .  M a n a g e m e n t  r e p o r t s q u a r t e r l y t o  t h e  Au d i t  Co m m i t t e e  o n  
t h e  c o o r d i n a t e d  a p p r o a ch  t h a t  i n t e g r a t e s t h e  Ri sk M a n a g e m e n t  a n d  a ssu r a n ce  a ct i vi t i e s w i t h i n  t h e  d e p a r t m e n t  t o  o p t i m i se  t h e  
e f f e c t i ve n e ss o f  co n t r o l s .

•	 Evaluation of the annual fi nancial statements

B e f o r e  su b m i ssi o n  t o  t h e  AGSA f o r  a u d i t i n g ,  t h e  Au d i t  Co m m i t t e e  co n d u ct e d  a  t h o r o u g h  r e vi e w  a n d  r e co m m e n d e d  t h e  d e p a r t m e n t ' s 
An n u a l  F i n a n ci a l  St a t e m e n t s.  Th e  Au d i t  Co m m i t t e e  a g r e e s w i t h  a n d  a cce p t s t h e  Au d i t o r - Ge n e r a l  o f  So u t h  Af r i ca ' s co n cl u si o n s 
r e g a r d i n g  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s a n d  r e co m m e n d s t h a t  t h e  a u d i t e d  An n u a l  F i n a n ci a l  St a t e m e n t s b e  a cce p t e d  a n d  r e a d  
a l o n g si d e  t h e  Au d i t o r - Ge n e r a l ' s r e p o r t .

•	 External Audit 

Th e  Au d i t o r  Ge n e r a l  o f  So u t h  Af r i ca ,  a s a n  i n d e p e n d e n t  a ssu r a n ce  p r o vi d e r ,  a t t e n d e d  a l l  Au d i t  Co m m i t t e e  m e e t i n g s d u r i n g  t h e  
fi nancial year and participated in the process. The Audit Strategy and Engagement Letter were presented and endorsed by the Audit 
Co m m i t t e e ,  i n cl u d i n g  t h e  a u d i t  f e e s.  Th e  Au d i t o r  Ge n e r a l  o f  So u t h  Af r i ca  e n g a g e d  t h e  Au d i t  Co m m i t t e e  t o  p r o vi d e  p r o g r e ss u p d a t e s 
on the audit prior to fi nalisation of the Audit and Management Reports for the department. 

•	 Auditor-General’s Report

The overall audit outcome of the Gauteng Provincial Treasury is unqualifi ed without fi ndings (clean). The Audit Committee commend 
the Department for maintain the same audit outcome as the previous fi nancial year.

•	 Conclusion

Th e  Au d i t  Co m m i t t e e  w i sh e s t o  e xp r e ss i t s si n ce r e  a p p r e ci a t i o n  t o  t h e  H o n o u r a b l e  M EC,  t h e  H e a d  o f  D e p a r t m e n t ,  a n d  t h e  e n t i r e  
departmental team for their continued commitment and support throughout the fi nancial year. The Committee also acknowledges the 
va l u a b l e  co n t r i b u t i o n s o f  t h e  Au d i t o r - Ge n e r a l  o f  So u t h  Af r i ca ,  t h e  In t e r n a l  Au d i t  u n i t  a n d  o t h e r  a ssu r a n ce  p r o vi d e r s,  w h o se  w o r k w a s 
i n st r u m e n t a l  i n  st r e n g t h e n i n g  g o ve r n a n ce ,  a cco u n t a b i l i t y ,  a n d  o ve r si g h t  p r o ce sse s.

B o t h  t h e  p o l i t i ca l  a n d  a d m i n i st r a t i ve  l e a d e r sh i p  d e m o n st r a t e d  u n w a ve r i n g  d e d i ca t i o n  a n d  p l a ye d  a  cr i t i ca l  r o l e  i n  f o st e r i n g  a  cu l t u r e  
o f  g o o d  g o ve r n a n ce  a n d  co n t i n u o u s i m p r o ve m e n t .  Th e i r  co l l a b o r a t i ve  e f f o r t s w e r e  ke y t o  a d va n ci n g  t h e  d e p a r t m e n t ’ s st r a t e g i c 
objectives and enhancing fi nancial and performance management. The Audit Committee commends this leadership and encourages 
t h e  d e p a r t m e n t  t o  su st a i n  t h i s m o m e n t u m  g o i n g  f o r w a r d .

Mr. Vishnu Naicker
Chairperson of the Audit Committee
Gauteng Provincial Treasury
Date: 7 August 2025
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1 2.  B B B EE Co m p l i a n ce  Pe r f o r m a n ce  In f o r m a t i o n

Has the Department / Public Entity applied any relevant Code of Good Practice (B-BBEE Certificate Levels 1 – 8) with regards to 

t h e  f o l l o w i n g :

Cr i t e r i a Re sp o n se  
Ye s / No

D i scu ssi o n
( i n cl u d e  a  d i scu ssi o n  o n  yo u r  r e sp o n se  a n d  i n d i ca t e  w h a t  

m e a su r e s h a ve  b e e n  t a ke n  t o  co m p l y)

Determining qualification criteria for the issuing of licences, 
co n ce s si o n s o r  o t h e r  a u t h o r i sa t i o n s i n  r e sp e ct  o f  e co n o m i c a ct i vi t y i n  
t e r m s o f  a n y l a w ?

No GPT d i d  n o t  i ssu e  l i ce n ce s co n ce ssi o n s o r  o t h e r  a u t h o r i sa t i o n s i n  
r e sp e ct  o f  e co n o m i c a ct i vi t y i n  t e r m s o f  a n y l a w .

D e ve l o p i n g  a n d  i m p l e m e n t i n g  a  p r e f e r e n t i a l  p r o cu r e m e n t  p o l i cy? Ye s Al l  GPT p r o cu r e m e n t  i s d o n e  i n  l i n e  PPPF A a n d  i t s r e g u l a t i o n s a n d  
t h e se  a r e  e m b e d d e d  i n  t h e  GPT Pr e f e r e n t i a l  Pr o cu r e m e n t  Po l i cy a n d  
SCM  p o l i cy

Determining qualification criteria for the sale of state-owned 
e n t e r p r i se s?

No GPT d i d  n o t  se l l  a n d  w a s n o t  i n vo l ve d  i n  t h e  sa l e  o f  st a t e - o w n e d  
e n t e r p r i se s.

D e ve l o p i n g  cr i t e r i a  f o r  e n t e r i n g  i n t o  p a r t n e r sh i p s w i t h  t h e  p r i va t e  
se ct o r ?

No GPT h a s n o t  e n t e r e d  i n t o  p a r t n e r sh i p s w i t h  t h e  p r i va t e  se ct o r .

D e t e r m i n i n g  cr i t e r i a  f o r  t h e  a w a r d i n g  o f  i n ce n t i ve s,  g r a n t s a n d  
i n ve st m e n t  sch e m e s i n  su p p o r t  o f  B r o a d  B a se d  B l a ck Eco n o m i c 
Em p o w e r m e n t ?

No No t  Ap p l i ca b l e
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1 .  In t r o d u ct i o n

Th e  i n f o r m a t i o n  co n t a i n e d  i n  t h i s p a r t  o f  t h e  a n n u a l  r e p o r t  h a s b e e n  p r e scr i b e d  b y t h e  M i n i st e r  f o r  t h e  Pu b l i c Se r vi ce  a n d  
Ad m i n i st r a t i o n  f o r  a l l  d e p a r t m e n t s i n  t h e  p u b l i c se r vi ce .

2.  Ove r vi e w  o f  H u m a n  Re so u r ce s

The Status of Human Resources in the Department
As at 31 March 2025, the total number of posts was 987 of which 837 were filled and 150 vacant. The overall vacancy rate for the 
D e p a r t m e n t  w a s 1 5, 20% .  Th e  n u m b e r  o f  e m p l o ye e s w i t h  d i sa b i l i t y w a s 1 6 .  Th i s r e p r e se n t s 1 . 9 1 %  o f  t h e  GPT st a f f  co m p l e m e n t .

Workforce Planning and Key Strategies to Attract and Recruit a Skilled and Capable Workforce
The department submitted the HR Plan approved in 2020/21 for 2024/25 financial year as it was still valid. All vacant positions in the 
D e p a r t m e n t  w e r e  a d ve r t i se d  t o  e n co u r a g e  o p e n  co m p e t i t i o n .  H e a d h u n t i n g  w a s u t i l i se d  i n  i n st a n ce s w h e r e  su i t a b l e  ca n d i d a t e s co u l d  
n o t  b e  a t t r a ct e d  t h r o u g h  t h e  n o r m a l  r e cr u i t m e n t  p r o ce ss .

The Department provided training opportunities to staff members to obtain new qualifications and improve their skills and knowledge. 
An  i n t e r n sh i p  p r o g r a m m e  w a s e st a b l i sh e d  t o  p r o vi d e  yo u n g  g r a d u a t e s w i t h  o p p o r t u n i t i e s t o  g a i n  kn o w l e d g e  a n d  e xp e r i e n ce  i n  t h e  
w o r kp l a ce ,  i n  o r d e r  t o  b e  a b l e  t o  co m p e t e  f o r  j o b s i n  t h e  l a b o u r  m a r ke t .  

Employee Performance Management
A total of 859 out of 861 employee performance agreements were captured, translating to 99% concluded performance agreements 
in line with prescripts. 2023/24 annual assessment were finalised. 

3 .  H u m a n  Re so u r ce s Ove r si g h t  St a t i st i cs

3.1. Personnel Related Expenditure

3.1.1 Personnel Expenditure by Programme for the period 1 April 2024 and 31 March 2025

Pr o g r a m m e To t a l  
Exp e n d i t u r e  ( R’ 000)

Pe r so n n e l
 Exp e n d i t u r e  ( R’ 000)

Tr a i n i n g  
Exp e n d i t u r e  ( R’ 000)

Pr o f e s s i o n a l  a n d  
Sp e c i a l  Se r v i c e s  

Ex p e n d i t u r e  ( R’ 000)

Pe r so n n e l  
e xp e n d i t u r e  a s a  %  
o f  t o t a l  e xp e n d i t u r e

Ave r a g e  
p e r so n n e l  co st  p e r  
e m p l o ye e  ( R’ 000)

Ad m i n i st r a t i o n  182 816 1 3 0 6 52 3 23 0 7 1 . 25 49 3

Su st a i n a b l e  
F i sca l  Re so u r ce  
M a n a g e m e n t

166 804 80 155 44 0 48.08 9 6 6

F i n a n ci a l  
Go ve r n a n ce  1 27  521 1 1 6  226 48 0   9 1 . 09 6 9 6

Pr o vi n ci a l  
Su p p l y Ch a i n  
M a n a g e m e n t  

104 890 9 4 3 6 9 3 9 9 0   89.89 6 9 9

M u n i ci p a l  
F i n a n ce  
M a n a g e m e n t

7 4 3 43 55 6 6 0 21 1 0   74.87 819

Ga u t e n g  Au d i t  
Se r vi ce s 1 3 1  03 3 127 185 298 0   9 7 . 06 7 6 2

Total 787 407 604 247 1 323 0  76.68 683
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3.1.2 Personnel Costs by Salary Band for the period 1 April 2024 and 31 March 2025

Sa l a r y B a n d Pe r so n n e l  e xp e n d i t u r e  ( R’ 000) %  o f  t o t a l  
p e r so n n e l  co st

No .  o f  
e m p l o ye e s

Ave r a g e  p e r so n n e l  co st  p e r  
e m p l o ye e  ( R’ 000)

Co n t r a ct  ( l e ve l s 1 3 - 1 6 ) 1 7  03 1 2.82 9 1 892

Co n t r a ct  ( l e ve l s 3 - 5) 7 9 7 0. 1 3 2 3 9 9

Contract (levels 6-8) 527 0. 09 6 88

Co n t r a ct  ( l e ve l s 9 - 1 2) 3 807 0. 6 3 3 1  26 9

Co n t r a ct  ( l e ve l s 1 - 2) 6 0 0. 01 1 6 0

Co n t r a ct  o t h e r 5 57 2 0. 9 2 48 1 1 6

Lo w e r  ski l l e d  ( l e ve l s 1 - 2) 9  03 4 1 . 50 40 226

Ski l l e d  ( l e ve l s 3 - 5) 7  3 1 7 1 . 21 25 29 3

H i g h l y ski l l e d  p r o d u ct i o n  
(levels 6-8) 1 46  3 6 1 24. 22 286 51 2

H i g h l y ski l l e d  su p e r vi si o n  
( l e ve l s 9 - 1 2) 3 20 223 53 . 00 398 805

Se n i o r  a n d  To p  m a n a g e m e n t
( l e ve l s 1 3 - 1 6 ) 9 0 41 2 1 4. 9 6 6 6 1  3 7 0

Le g i sl a t o r s 2 1 1 4 0. 3 5 1 2 1 1 5

Pe r i o d i c 9 9 2 0. 1 6 6 1 6 5

Total 604 247 1 00. 00 891 678

3.1.3 Salaries, Overtime, Home Owners’ Allowance and Medical Aid by Programme for the period 1 April 2024 and 31 March 2025 

Pr o g r a m m e

Sa l a r i e s Ove r t i m e H o m e  Ow n e r s’  Al l o w a n ce M e d i ca l  Ai d

Am o u n t
( R’ 000)

Sa l a r i e s a s %  
o f  Pe r so n n e l  

Co st s
Am o u n t
( R’ 000)

Ove r t i m e  a s %  
o f  Pe r so n n e l  

Co st s
Am o u n t
( R’ 000)

H OA a s %  
o f  Pe r so n n e l  

Co st
Am o u n t  
( R’ 000)

M e d i ca l  Ai d  a s 
%  o f  Pe r so n n e l  

Co st s

Ad m i n i st r a t i o n  1 20 09 7 9 1 . 9 2 381 0. 29 3  47 1 2. 6 6 6  7 02 5. 1 3

Su st a i n a b l e  
F i sca l  Re so u r ce  
M a n a g e m e n t

7 6  6 1 6 95.58 252 0. 3 1 1  450 1.81 1 837 2. 29

F i n a n ci a l  Go ve r n a n ce 108 280 9 3 . 1 6 1 06 0. 09 2 7 59 2. 3 7 5 080 4. 3 7

Pr o vi n ci a l  Su p p l y 
Ch a i n  M a n a g e m e n t 86 599 9 1 . 7 7 26 0. 03 2 59 0 2. 7 4 5 1 54 5. 46

M u n i ci p a l  F i n a n ce  
M a n a g e m e n t 53 268 9 5. 7 0 0 0.00 9 9 9 1 . 7 9 1  3 9 3 2. 50

Ga u t e n g  Au d i t  
Se r vi ce s 1 1 9  7 29 9 4. 1 4 0 0.00 2 7 51 2. 1 6 4 7 06 3 . 7 0

Total 564 589 9 3 . 44 765 0.13 14 020 2.32 24 872 4.12

3.1.4 Salaries, Overtime, Home Owners’ Allowance and Medical Aid by Salary Band for the period 1 April 2024 and 31 March 2025

Sa l a r y b a n d s

Sa l a r i e s Ove r t i m e H o m e  Ow n e r s’  Al l o w a n ce M e d i ca l  Ai d

Am o u n t
( R’ 000)

Sa l a r i e s a s %  
o f  Pe r so n n e l  

Co st

 Am o u n t
( R’ 000)

Ove r t i m e  a s %  
o f  Pe r so n n e l  

Co st

Am o u n t  
( R’ 000)

H OA a s %  
o f  Pe r so n n e l  

Co st

Am o u n t
( R’ 000)

M e d i ca l  Ai d  a s 
%  o f  Pe r so n n e l  

Co st s

Lo w e r  Ski l l e d  ( l e ve l s 
1 - 2)  6  56 7 1 . 09 0 0. 00 7 1 2 0. 1 2 1  7 55 0. 29

Ski l l e d  ( l e ve l s 3 - 5)   5 9 3 1 0.98 59 0. 01 428 0. 07 898 0. 1 5

H i g h l y s ki l l e d  
production (levels 6-8) 1 3 0 23 7 21 . 55 29 4 0. 05 5 6 9 7 0. 9 4 1  01 3 3 1.68

H i g h l y s ki l l e d  
su p e r vi s i o n
( l e ve l s 9 - 1 2)

3 02 3 1 5 50. 03 3 9 2 0. 06 6  1 09 1 . 01 1 1 406 1.89

Se n i o r  m a n a g e m e n t  
( l e ve l  1 3 - 1 6 ) 89 212 1 4. 7 6 0 0. 00 598 0. 1 0 6 02 0. 1 0

Co n t r a ct  ( l e ve l s 1 - 2) 6 0 0. 01 0 0. 00 0 0. 00 0 0. 00
Co n t r a ct  ( l e ve l s 3 - 5) 7 9 7 0. 1 3 0 0. 00 0 0. 00 0 0. 00
Contract (levels 6-8) 500 0.08 20 0. 00 7 0. 00 0 0. 00
Co n t r a ct  ( l e ve l s 9 - 1 2) 3 807 0. 6 3 0 0. 00 0 0. 00 0 0. 00
Co n t r a ct  ( l e ve l s 1 3 - 1 6 ) 1 6  524 2. 7 3 0 0. 00 46 9 0.08 38 0. 01
Co n t r a ct  o t h e r 5 57 2 0. 9 2 0 0. 00 0 0. 00 0 0. 00
Le g i l sa t o r s 2 07 5 0. 3 4 0 0. 00 0 0. 00 3 9 0. 01

Pe r i o d i c 9 9 2 0. 1 6 0 0. 00 0 0. 00 0 0. 00
Total 564 589 93.44 765 0.13 14020 2.32 24 871 4.12
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3.2 Employment and Vacancies

3.2.1 Employment and Vacancies by Programme as on 31 March 2025

Pr o g r a m m e Nu m b e r  o f  Po st s o n  a p p r o ve d  
e st a b l i sh m e n t Nu m b e r  o f  Po st s F i l l e d Va ca n cy Ra t e  ( % ) Nu m b e r  o f  e m p l o ye e s 

a d d i t i o n a l  t o  t h e  Est a b l i sh m e n t

Ad m i n i st r a t i o n ,
Pe r m a n e n t 250 21 7 1 3 . 20 49

F i n a n ci a l  Go ve r n a n ce ,
Pe r m a n e n t 202 1 6 7 1 7 . 3 3 0

Ga u t e n g  Au d i t  Se r vi ce s.
Pe r m a n e n t 187 1 6 7 1 0. 7 0 0

M u n i ci p a l  F i n a n ce  
M a n a g e m e n t ,  Pe r m a n e n t 89 68 23 . 6 0 0

Pr o vi n ci a l  Su p p l y Ch a i n  
M a n a g e m e n t ,  Pe r m a n e n t 1 6 0 1 3 5 1 5. 6 3 0

Su st a i n a b l e  F i sca l  Re so u r ce  
M a n a g e m e n t ,  Pe r m a n e n t 9 9 83 1 6 . 1 6 0

Total 987 837 15.20 49

3.2.2. Employment and Vacancies by Salary Band as on 31 March 2025

Sa l a r y B a n d Nu m b e r  o f  Po st s o n  a p p r o ve d  
e st a b l i sh m e n t Nu m b e r  o f  Po st s F i l l e d Va ca n cy Ra t e  %

( In cl u d i n g  f r o ze n  p o st s)  
Nu m b e r  o f  e m p l o ye e s 

a d d i t i o n a l  t o  t h e  Est a b l i sh m e n t

Clerical Support Workers 1 3 5 1 1 4 1 5. 56 0

El e m e n t a r y 6 3 6 0 4. 7 6 0

M a n a g e r s 554 46 5 1 6 . 06 0

Pr o f e ssi o n a l s 138 1 1 6 1 5. 9 4 1

Te ch n i ci a n s a n d  Asso ci a t e  
Te ch n i ca l  Occu p a t i o n s 9 6 81 1 5. 6 3 0

Ot h e r 1 1 0 48

Total 987 837 15.20 49
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3.2.3 Employment and Vacancies by Critical Occupations as on 31 March 2025

Cr i t i ca l  Occu p a t i o n s Nu m b e r  o f  Po st s o n  
a p p r o ve d  Est a b l i sh m e n t Nu m b e r  o f  Po st s F i l l e d Va ca n cy Ra t e

%

Nu m b e r  o f  e m p l o ye e s 
a d d i t i o n a l  t o  t h e  
Est a b l i sh m e n t

Ad d i ct i o n s co u n se l l o r 1 1 0 0

Ad m i n i st r a t i o n  cl e r ks 4 4 0 0

Administration officer 18 1 3 27.78% 0

Ad m i n i st r a t i ve  a n d  Go ve r n a n ce  p o l i cy m a n a g e r 1 1 0. 00% 0

Chief financial officer 1 1 0. 00% 0

Co m m u n i ca t i o n  a n d  m a r ke t i n g  m a n a g e r 1 1 0. 00% 0

Co m m u n i ca t i o n  co o r d i n a t o r 1 3 1 0 23.08% 0

Co m m u n i t y d e ve l o p m e n t  m a n a g e r 1 1 0. 00% 0

Co m p u t e r  n e t w o r k t e ch n i ci a n 4 3 25. 00% 0

D a t a b a se  d e si g n e r  a n d  a d m i n i st r a t o r 4 3 25. 00% 0

Eco n o .  g r o w t h  a n d  p r o m o t i o n  &  g l o b a l  r e l a t i o n s m a n a g e r 38 3 1 18.42% 0

Em p l o ye e  w e l l n e ss p r a ct i t i o n e r 4 4 0. 00% 0

F i l i n g  a n d  r e g i st r y cl e r k 8 7 1 2. 50% 0

F i n a n ce  cl e r k 6 6 58 1 2. 1 2% 0

F i n a n ce  m a n a g e r 28 23 17.86% 0

F i n a n ci a l  a cco u n t a n t 2 1 50. 00% 0

F o o d  t r a d e  a ssi st a n t 5 5 0. 00% 0

Ge n e r a l  a cco u n t a n t 2 2 0. 00% 0

H a n d yp e r so n 1 1 0. 00% 0

H e a d  o f  Pr o vi n ci a l  D e p a r t m e n t 1 1 0. 00% 0

H u m a n  Re so u r ce s cl e r k 1 1 0. 00% 0

H u m a n  Re so u r ce  m a n a g e r 3 3 0. 00% 0

H u m a n  Re so u r ce  p r a ct i t i o n e r 18 1 5 1 6 . 6 7 % 0

Industrial/ Labour Relations officer 2 2 0. 00% 0

In f o r m a t i o n  t e ch n o l o g y &  syst e m s m a n a g e r 1 1 0. 00% 0

In t e r n a l  a u d i t  m a n a g e r 18 1 4 22. 22% 0

In t e r n a l  a u d i t o r 78 68 12.82% 0

Le g a l  cl e r k 3 2 3 3 . 3 3 % 0

Le g a l  r e l a t e d  m a n a g e r 1 1 0. 00% 0

Managers not elsewhere classified 4 3 25. 00% 0

M e sse n g e r s 9 8 1 1 . 1 1 % 0

M i d d l e  m a n a g e r :  H u m a n  Re so u r ce  &  o r g a n i sa t i o n  
d e ve l o p m e n t  r e l a t e d 1 0 9 1 0. 00% 0

M i d d l e  m a n a g e r :  a d m i n i st r a t i ve  r e l a t e d 1 9 1 4 26 . 22% 1

Middle manager: finance and economics related 29 3 244 1 6 . 7 2% 0

M i d d l e  m a n a g e r :  i n f o r m a t i o n  t e ch n o l o g y r e l a t e d 5 5 0. 00% 0

M i d d l e  m a n a g e r :  i n t e r n a l  a u d i t  r e l a t e d 88 81 7 . 9 5% 0

M i d d l e  m a n a g e r :  l e g a l  r e l a t e d 1 0 1 00. 00% 0

M i d d l e  m a n a g e r :  co m m u n i ca t i o n  &  i n f o r m a t i o n  r e l a t e d 8 6 25. 00% 0

Office cleaner 48 46 4. 1 7 % 0

Or g a n i sa t i o n a l  d e ve l o p m e n t  p r a ct i t i o n e r 4 2 50. 00% 0

Ot h e r  m i d d l e  m a n a g e r 8 7 1 2. 50% 0

Ot h e r  o ccu p a t i o n s 1 1 0. 00% 0

Pe r so n a l  a ssi st a n t 50 3 9 22. 00% 0

Ph ysi ca l  a sse t  m a n a g e r 1 1 0. 00% 0

Po l i cy a n a l yst 1 1 0. 00% 0

Po l i cy a n d  p l a n n i n g  m a n a g e r s 2 2 0. 00% 0

Professionals not elsewhere classified 2 2 0. 00% 0

Ri sk a n d  i n t e g r i t y m a n a g e r 3 1 6 6 . 6 7 % 0

Ri sk a n d  i n t e g r i t y sp e ci a l i st 1 1 0. 00% 0

Risk officer 3 1 6 6 . 6 7 % 0
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3.2.3 Employment and Vacancies by Critical Occupations as on 31 March 2025 cont.

Cr i t i ca l  Occu p a t i o n s Nu m b e r  o f  Po st s o n  
a p p r o ve d  Est a b l i sh m e n t Nu m b e r  o f  Po st s F i l l e d Va ca n cy Ra t e

%

Nu m b e r  o f  e m p l o ye e s 
a d d i t i o n a l  t o  t h e  
Est a b l i sh m e n t

Sa f e t y/  h e a l t h  &  e n vi r o n m e n t  a n d  q u a l i t y( SH E& Q ) 1 1 0. 00% 0

St r a t e g y/  m o n i t o r i n g  &  e va l u a t i o n  m a n a g e r 3 2 3 3 . 3 3 % 0

Su p p l y ch a i n  cl e r k 1 1 0. 00% 0

Su p p l y ch a i n  m a n a g e r 1 5 1 2 20. 00% 0

Su p p l y ch a i n  p r a ct i t i o n e r 7 4 6 5 1 2. 1 6 % 0

Sw i t ch b o a r d  o p e r a t o r 2 2 0. 00% 0

Syst e m s a d m i n i st r a t o r 2 1 50. 00% 0

Grand total 987 837 15.20% 1

3.3 Filling of SMS Posts

3.3.1 SMS Post Information as on 31 March 2025

SM S Le ve l To t a l  n u m b e r  o f  f u n d e d  
SM S p o st s 

To t a l  n u m b e r  o f  SM S 
posts filled % of SMS posts filled To t a l  n u m b e r  o f  SM S 

p o st s va ca n t  %  o f  SM S p o st s va ca n t

D i r e ct o r - Ge n e r a l / H e a d  
o f  D e p a r t m e n t 1 1 1 00. 00 0 0

Sa l a r y Le ve l  1 5 5 3 6 0. 00 2 40

Sa l a r y Le ve l  1 4 1 9 18 9 4. 7 4 1 5. 26

Sa l a r y Le ve l  1 3 6 5 53 81.54 1 2 18.46

Total 90 75 83.33 15 1 6 . 6 6

3.3.2 SMS Post Information as at 30 September 2024

SM S Le ve l To t a l  n u m b e r  o f  f u n d e d  
SM S p o st s 

To t a l  n u m b e r  o f   SM S 
posts filled % of SMS posts filled To t a l  n u m b e r  o f  SM S 

p o st s va ca n t  %  o f  SM S p o st s va ca n t  

D i r e ct o r - Ge n e r a l / H e a d  
o f  D e p a r t m e n t 1 1 1 00. 00 0 0

Sa l a r y Le ve l  1 5 5 3 6 0. 00 2 40

Sa l a r y Le ve l  1 4 1 9 18 9 4. 7 4 1 5. 26

Sa l a r y Le ve l  1 3 6 5 54 83.08 1 1 1 6 . 9 2

Total 90 76 84.44 14 15.56

3.3.3 Advertising and Filling of SMS Posts for the period 1 April 2024 to 31 March 2025

SM S Le ve l

Ad ve r t i si n g F i l l i n g  o f  Po st s

Nu m b e r  o f  va ca n ci e s p e r  l e ve l  
a d ve r t i se d  i n  6  m o n t h s 

o f  b e co m i n g  va ca n t

Number of vacancies per level filled in 6 
m o n t h s o f  b e co m i n g  va ca n t

Number of vacancies per level not filled 
in 6 months but filled in 12 months 

Sa l a r y Le ve l  1 5 0 0 0

Sa l a r y Le ve l  1 4 0 0 0
Sa l a r y Le ve l  1 3 5 3 0
Total 5 3 0
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3.3.4 Reasons For Not Having Complied with the Filling of Funded Vacant SMS - Advertised Within 6 Months and Filled 
Within 12 Months After Becoming Vacant for the period 1 April 2024 to 31 March 2025

Re a so n s f o r  va ca n ci e s n o t  a d ve r t i se d  w i t h i n  si x m o n t h s

The introduction of cost containment measures for advertising and filling vacant and funded positions led to delays in the process

Reasons for vacancies not filled within twelve months

D e l a y s  i n  a d o p t i n g  p r o v i n c i a l  s t a n d a r d  o p e r a t i n g  p r o c e d u r e s  f o r  t h e  i m p l e m e n t a t i o n  o f  D PSA Ci r c u l a r  49  o f  2023

3.3.5 Disciplinary Steps Taken For Not Complying with the Prescribed Timeframes for Filling SMS Posts Within 12 Months 
for the period 1 April 2024 to 31 March 2025

Re a so n s f o r  va ca n ci e s n o t  a d ve r t i se d  w i t h i n  si x m o n t h s

In the latter part of the financial, the introduction of cost containment measures for advertising and filling vacant and funded positions delayed the process

Reasons for vacancies not filled within six months

No disciplinary action was taken as reasons for not filling the positions within the stipulated timeframes were beyond the control of the department.

3.4 Job Evaluation

Th e  f o l l o w i n g  t a b l e  su m m a r i se s  t h e  n u m b e r  o f  j o b s t h a t  w e r e  e va l u a t e d  d u r i n g  t h e  ye a r  u n d e r  r e vi e w .  Th e  t a b l e  a l s o  p r o vi d e s 
st a t i st i cs o n  t h e  n u m b e r  o f  p o st s t h a t  w e r e  u p g r a d e d  o r  d o w n g r a d e d .

3.4.1 Job Evaluation by Salary band for the period 1 April 2024 to 31 March 2025

Sa l a r y B a n d

Nu m b e r  o f  
Po st s o n  
a p p r o ve d  

e st a b l i sh m e n t

Nu m b e r  o f  j o b s 
e va l u a t e d

%  o f  Po st s 
e va l u a t e d  p e r  
sa l a r y b a n d

Po st s u p g r a d e d Po st s d o w n g r a d e d

Nu m b e r
%  o f  p o st s 
e va l u a t e d

Nu m b e r
%  o f  p o st s 

d o w n g r a d e d

Lo w e r  Ski l l e d  ( Le ve l s 1 - 2) 48 0 0 0 0 0 0

Ski l l e d  ( Le ve l s 3 - 5) 25 0 0 0 0 0 0

H i g h l y ski l l e d  p r o d u ct i o n  
(Levels 6-8) 

3 51 0 0 0 0 0 0. 57

H i g h l y ski l l e d  su p e r vi si o n  
( Le ve l s 9 - 1 2)

47 2 0 0 0 0 0 0

Se n i o r  M a n a g e m e n t  Se r vi ce  
B a n d  A

6 5 53 81,54 0 0 0 0

Se n i o r  M a n a g e m e n t  Se r vi ce  
B a n d  B

1 9 0 0 0 0 0 0

Se n i o r  M a n a g e m e n t  Se r vi ce  
B a n d  C

5 4 80 0 0 0 0

Se n i o r  M a n a g e m e n t  Se r vi ce  
B a n d  D

2 0 0 0 0 0 0

Total 987 944 95,64 0 0 2 0.57

3.4.2 Profile of Employees Whose Positions Were Upgraded Due to Their Posts Being Upgraded for the period 1 April 
2024 to 31 March 2025 

Ge n d e r Af r i ca n Asi a n Co l o u r e d White To t a l

F e m a l e 0 0 0 0 0

M a l e 0 0 0 0 0

Total 0 0 0 0 0
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3.4.3 Employees with Salary Levels Higher than those Determined by Job Evaluation by Occupation for the period 1 
April 2024 to 31 March 2025 

Occu p a t i o n Nu m b e r  o f  e m p l o ye e s Jo b  e va l u a t i o n  l e ve l Re m u n e r a t i o n  l e ve l Re a so n  f o r  d e vi a t i o n

Lo w e r  Ski l l e d  ( Le ve l  2) 5 2 4

Se t t i n g  o f  h i g h e r  sa l a r y i n  
t e r m s o f  t h e  Pu b l i c Se r vi ce  
Re g u l a t i o n s,  2001 ,  Pa r t  V. C5 
a n d  C6 .

Ski l l e d  ( Le ve l  3 ) 1 4 5 Re so l u t i o n  3  o f  2009

Ski l l e d  ( Le ve l  4) 2 4 6

Se t t i n g  o f  h i g h e r  sa l a r y i n  
t e r m s o f  t h e  Pu b l i c Se r vi ce  
Re g u l a t i o n s,  2001 ,  Pa r t  V. C5 
a n d  C6 .

H i g h l y ski l l e d  p r o d u ct i o n  
( Le ve l  6 ) 1 6 7

Se t t i n g  o f  h i g h e r  sa l a r y i n  
t e r m s o f  t h e  Pu b l i c Se r vi ce  
Re g u l a t i o n s,  2001 ,  Pa r t  V. C5 
a n d  C6 .

H i g h l y ski l l e d  p r o d u ct i o n  
( Le ve l  7 ) 22 7 8

Se t t i n g  o f  h i g h e r  sa l a r y i n  
t e r m s o f  t h e  Pu b l i c Se r vi ce  
Re g u l a t i o n s,  2001 ,  Pa r t  V. C5 
a n d  C6 .  Re so l u t i o n  3  o f  2009

H i g h l y ski l l e d  su p e r vi si o n  
( Le ve l  9 ) 6 0 9 1 0 Re so l u t i o n  3  o f  2009  a n d  

Co o r d i n a t i o n

H i g h l y ski l l e d  su p e r vi si o n  
( Le ve l  1 1 ) 1 9 1 1 1 2 Re so l u t i o n  3  o f  2009  a n d  

Co o r d i n a t i o n

Se n i o r  M a n a g e m e n t 2 1 3 1 4

Se t t i n g  o f  h i g h e r  sa l a r y i n  
t e r m s o f  t h e  Pu b l i c Se r vi ce  
Re g u l a t i o n s,  2001 ,  Pa r t  V. C5 
a n d  C6 .  Re g u l a t i o n  44

Se n i o r  M a n a g e m e n t 1 1 4 1 5

Se t t i n g  o f  h i g h e r  sa l a r y i n  
t e r m s o f  t h e  Pu b l i c Se r vi ce  
Re g u l a t i o n s,  2001 ,  Pa r t  V. C5 
a n d  C6 .

Total 113

Total number of employees 
whose salaries exceeded 
the level determined by job 
evaluation

113

Percentage of total 
employed 13.50%

3.4.4 Profile of Employees Who Have Salary Levels Higher than those Determined by Job Evaluation for the period 1 
April 2024 to 31 March 2025 

Gender African Asian Coloured White Total

F e m a l e 49 3 5 7 6 4

M a l e 3 7 1 5 6 48

Total 86 4 10 13 113

Employees with a disability 0 0 2 0 1
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3.5 Employment Changes 

3.5.1 Annual Turnover Rates by Salary Band for the period 1 April 2024 to 31 March 2025

Sa l a r y B a n d
Nu m b e r  o f  e m p l o ye e s a t  

B e g i n n i n g  o f  Pe r i o d  
( 1  Ap r i l  2022)

Ap p o i n t m e n t s a n d  t r a n sf e r s 
i n t o  t h e  d e p a r t m e n t

Te r m i n a t i o n s a n d  t r a n sf e r s o u t  
o f  t h e  d e p a r t m e n t Tu r n o ve r  Ra t e  %

Lo w e r  ski l l e d  ( Le ve l s 1 - 2) ,  Pe r m a n e n t 41 1 2   4.88

Ski l l e d  ( Le ve l s 3 - 5) ,  Pe r m a n e n t 23 2 0 0. 00

Highly skilled production (Levels 6-8), 
Pe r m a n e n t 3 05 2 1 5 4. 9 2

H i g h l y ski l l e d  su p e r vi si o n  
( Le ve l s 9 - 1 2) ,  Pe r m a n e n t 405 2 1 0 2. 47

Se n i o r  M a n a g e m e n t  B a n d  A,  
Pe r m a n e n t 44 1 1 2. 27

Se n i o r  M a n a g e m e n t  B a n d  B ,  
Pe r m a n e n t 18 0 0 0. 00

Se n i o r  M a n a g e m e n t  B a n d  C,  
Pe r m a n e n t 2 0 0 0. 00

Se n i o r  M a n a g e m e n t  B a n d  D ,  
Pe r m a n e n t 1 0 0 0. 00

Ot h e r ,  Pe r m a n e n t 1 0 0 0. 00

Co n t r a ct  ( Le ve l s 1 - 2) ,  Pe r m a n e n t 1 0 1 1 00. 00

Co n t r a ct  ( Le ve l s 3 - 5) ,  Pe r m a n e n t 5 2 4 80.00

Contract (Levels 6-8), Permanent 3 0 3   1 00. 00

Co n t r a ct  ( Le ve l s 9 - 1 2) ,  Pe r m a n e n t 5 3 5   1 00. 00

Co n t r a ct  B a n d  A,  Pe r m a n e n t 7 0 2   28.57

Co n t r a ct  B a n d  B ,  Pe r m a n e n t 1 1 0 0. 00

Co n t r a ct  B a n d  C,  Pe r m a n e n t 3 0 0 0. 00

Co n t r a ct  B a n d  D ,  Pe r m a n e n t 1 0 0 0. 00

Total 866 14 43 4.97
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3.5.2 Annual Turnover Rates by Critical Occupation for the period 1 April 2024 to 31 March 2025

Cr i t i ca l  Occu p a t i o n s
Nu m b e r  o f  e m p l o ye e s 

a t  b e g i n n i n g  o f  p e r i o d - 1  
Ap r i l  2024

Ap p o i n t m e n t s a n d  
t r a n sf e r s i n t o  t h e  

d e p a r t m e n t

Te r m i n a t i o n s a n d  
t r a n sf e r s o u t  o f  t h e  

d e p a r t m e n t
Tu r n o ve r  r a t e

Ad d i ct i o n s Co u n se l l o r 1 0 0 0. 00

Ad m i n i st r a t i o n  cl e r ks 4 0 0 0. 00

Administration officer 1 6 0 1 6 . 25

Ad m i n i st r a t i ve  a n d  Go ve r n a n ce  p o l i cy m a n a g e r 1 0 0 0. 00

Chief Financial Officer 1 0 0 0. 00

Co m m u n i ca t i o n  a n d  m a r ke t i n g  m a n a g e r 1 0 0 0. 00

Co m m u n i ca t i o n  co o r d i n a t o r 1 1 0 1 9 . 09

Co m m u n i t y d e ve l o p m e n t  m a n a g e r 1 1 1 1 00. 00

Co m p u t e r  n e t w o r k t e ch n i ci a n 3 0 0 0. 00

D a t a b a se  d e si g n e r  a n d  a d m i n i st r a t o r 3 0 3 1 00. 00

Eco n o .  g r o w t h  a n d  p r o m o t i o n  &  g l o b a l  r e l a t i o n s m a n a g e r 3 4 0 0 0. 00

Em p l o ye e  w e l l n e ss p r a ct i t i o n e r 3 1 0 0. 00

F i l i n g  a n d  r e g i st r y cl e r k 8 1 2 25. 00

F i n a n ce  cl e r k 6 1 0 3 4. 9 2

F i n a n ce  m a n a g e r 24 0 0 0. 00

F i n a n ci a l  a cco u n t a n t 1 0 0 0. 00

F i n a n ci a l  a n d  r e l a t e d  p r o f e ssi o n a l s 2 0 0 0. 00

F i n a n ci a l  cl e r ks a n d  cr e d i t  co n t r o l l e r s 1 0 0 0. 00

F o o d  t r a d e  a ssi st a n t 5 1 1 20. 00

Ge n e r a l  a cco u n t a n t 1 0 0 0. 00

H a n d yp e r so n 1 0 0 0. 00

Head of Department/ Chief Executive Officer 1 0 0 0. 00

H u m a n  Re so u r ce s cl e r k 1 0 0 0. 00

H u m a n  Re so u r ce  m a n a g e r 3 0 0 0. 00

H u m a n  Re so u r ce  p r a ct i t i o n e r 1 7 0 2 1 1 . 7 6

Industrial/ Labour Relations officer 1 0 0 0. 00

In f o r m a t i o n  t e ch n o l o g y &  syst e m s m a n a g e r 1 0 0 0. 00

In t e r n a l  a u d i t  m a n a g e r 1 4 0 0 0. 00

In t e r n a l  a u d i t o r 7 1 0 3 4. 23

Le g a l  cl e r k 2 0 0 0. 00

Le g a l  r e l a t e d  m a n a g e r 1 0 0 0. 00

Managers not elsewhere classified 4 2 3 7 5. 00

M a t h e m a t i ci a n s a n d  r e l a t e d  p r o f e ssi o n a l s 1 0 0 0. 00

M e sse n g e r s 8 1 1 1 2. 50

M i d d l e  m a n a g e r :  H u m a n  Re so u r ce  &  o r g a n i sa t i o n  
d e ve l o p m e n t  r e l a t e d 7 2 0 0. 00

M i d d l e  m a n a g e r :  a d m i n i st r a t i ve  r e l a t e d 1 6 0 1 6 . 25

Middle manager: finance and economics related 248 0 8 3 . 23

M i d d l e  m a n a g e r :  i n f o r m a t i o n  t e ch n o l o g y r e l a t e d 5 0 0 0. 00

M i d d l e  m a n a g e r :  i n t e r n a l  a u d i t  r e l a t e d 81 1 1 1 . 23

M i d d l e  m a n a g e r :  co m m u n i ca t i o n  &  i n f o r m a t i o n  r e l a t e d 7 0 1 1 4. 29

Office cleaner 47 2 3 6.38

Or g a n i sa t i o n a l  d e ve l o p m e n t  p r a ct i t i o n e r 3 0 1 3 3 . 3 3

Ot h e r  m i d d l e  m a n a g e r 7 1 1 1 4. 29

Ot h e r  o ccu p a t i o n s 1 0 0 0. 00

Pe r so n a l  a ssi st a n t 41 0 2 4.88

Ph ysi ca l  a sse t  m a n a g e r 1 0 0 0. 00

Po l i cy a n a l yst 1 0 0 0. 00

Professionals not elsewhere classified 2 0 0 0. 00

Ri sk a n d  i n t e g r i t y m a n a g e r 2 0 0 0. 00
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3.5.2 Annual Turnover Rates by Critical Occupation for the period 1 April 2024 to 31 March 2025 cont.

Cr i t i ca l  Occu p a t i o n s
Nu m b e r  o f  Em p l o ye e s 

a t  B e g i n n i n g  o f  Pe r i o d  -  
1  Ap r i l  2024

Ap p o i n t m e n t s a n d  
t r a n sf e r s i n t o  t h e  

d e p a r t m e n t

Te r m i n a t i o n s a n d  
t r a n sf e r s o u t  o f  t h e  

d e p a r t m e n t
Tu r n o ve r  r a t e

Risk officer 3 0 0 0. 00

Sa f e t y/  h e a l t h  &  e n vi r o n m e n t  a n d  q u a l i t y( SH E& Q )  
p r a ct i t i o n e r 1 0 0 0. 00

St r a t e g y/  m o n i t o r i n g  &  e va l u a t i o n  m a n a g e r 2 1 1 50. 00

Su p p l y ch a i n  cl e r k 1 0 0 0. 00

Su p p l y ch a i n  m a n a g e r 1 3 0 1 7 . 6 9

Su p p l y ch a i n  p r a ct i t i o n e r 6 7 0 2 2. 9 9

Sw i t ch b o a r d  o p e r a t o r 2 0 0 0. 00

Total 866 14 43 4.97

3.5.3 Reasons Why Staff Left the Department for the period 1 April 2024 to 31 March 2025
Te r m i n a t i o n  Typ e Nu m b e r %  o f  To t a l  Re si g n a t i o n s

Re si g n a t i o n 1 4 3 2. 56

Exp i r y o f  co n t r a ct 1 5 34.88

Re t i r e m e n t 4 9 . 3 0

Tr a n sf e r  t o  o t h e r  Pu b l i c Se r v i ce  D e p a r t m e n t s 5 1 1 . 6 3

D e a t h 4 9 . 3 0

D i sm i ssa l 1 2. 3 3

Total 43 100.00

Total number of employees who left as a % of 
total employment
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3.5.4 Promotions by Critical Occupation for the period 1 April 2024 to 31 March 2025

Cr i t i ca l  Occu p a t i o n s

Nu m b e r  o f  
e m p l o ye e s a t  

b e g i n n i n g  o f  p e r i o d - 1  
Ap r i l  2024

Pr o m o t i o n s t o  
a n o t h e r  sa l a r y l e ve l

Sa l a r y l e ve l  
p r o m o t i o n s a s a  %  
o f  e m p l o ye e s b y 

o ccu p a t i o n

Pr o g r e ssi o n s t o  
a n o t h e r  n o t ch  w i t h i n  

a  sa l a r y l e ve l

No t ch  p r o g r e ssi o n  
a s a  %  o f  e m p l o ye e s 

b y o ccu p a t i o n

Ad d i ct i o n s co u n se l l o r 1 0 0 1 1 00%

Ad m i n i st r a t i o n  cl e r ks 4 0 0 3 7 5%

Administration officer 1 6 0 0 9 56 %

Ad m i n i st r a t i ve  a n d  Go ve r n a n ce  p o l i cy 
m a n a g e r 1 0 0 1 1 00%

Chief financial officer 1 0 0 1 1 00%

Co m m u n i ca t i o n  a n d  m a r ke t i n g  m a n a g e r 1 0 0 1 1 00%

Co m m u n i ca t i o n  co o r d i n a t o r 1 1 0 0 5 45%

Co m m u n i t y d e ve l o p m e n t  m a n a g e r 1 0 0 1 1 00%

Co m p u t e r  n e t w o r k t e ch n i ci a n 3 0 0 3 1 00%

D a t a b a se  d e si g n e r  a n d  a d m i n i st r a t o r 3 0 0 1 3 3 %

Eco n o .  g r o w t h  a n d  p r o m o t i o n  &  g l o b a l  
r e l a t i o n s m a n a g e r 3 4 0 0 21 6 2%

Em p l o ye e  w e l l n e ss p r a ct i t i o n e r 3 0 0 1 3 3 %

F i l i n g  a n d  r e g i st r y cl e r k 8 0 0 4 50%

F i n a n ce  cl e r k 6 1 0 0 40 6 6 %

F i n a n ce  m a n a g e r 24 0 0 18 7 5%

F i n a n ci a l  a cco u n t a n t 1 0 0 1 1 00%

F i n a n ci a l  a n d  r e l a t e d  p r o f e ssi o n a l s 2 0 0 0 0%

F i n a n ci a l  cl e r ks a n d  cr e d i t  co n t r o l l e r s 1 0 0 0 0%

F o o d  t r a d e  a ssi st a n t 5 0 0 4 80%

Ge n e r a l  a cco u n t a n t 1 0 0 1 1 00%

H a n d yp e r so n 1 0 0 1 1 00%

Head of Department/Chief Executive Officer 1 0 0 0 0%

H u m a n  Re so u r ce s cl e r k 1 0 0 1 1 00%

H u m a n  Re so u r ce  m a n a g e r 3 0 0 3 1 00%

H u m a n  Re so u r ce  p r a ct i t i o n e r 1 7 0 0 1 2 7 1 %

Industrial/ Labour Relations officer 1 0 0 1 1 00%

In f o r m a t i o n  t e ch n o l o g y &  syst e m s m a n a g e r 1 0 0 9 1 00%

In t e r n a l  a u d i t  m a n a g e r 1 4 0 0 1 4 6 4%

In t e r n a l  a u d i t o r 7 1 0 0 0 20%

Le g a l  cl e r k 2 0 0 0 0%

Le g a l  r e l a t e d  m a n a g e r 1 0 0 0 0%

Managers not elsewhere classified 4 0 0 1 25%

M a t h e m a t i ci a n s a n d  r e l a t e d  p r o f e ssi o n a l s 1 0 0 0 0%

M e sse n g e r s 8 0 0 5 6 3 %

M i d d l e  m a n a g e r :  H u m a n  Re so u r ce  &  
o r g a n i sa t i o n  d e ve l o p m e n t  r e l a t e d 7 0 0 5 7 1 %

M i d d l e  m a n a g e r :  a d m i n i st r a t i ve  r e l a t e d 1 6 0 0 1 0 6 3 %

Middle manager: finance and economics 
r e l a t e d 248 0 0 1 49 6 0%

M i d d l e  m a n a g e r :  i n f o r m a t i o n  t e ch n o l o g y 
r e l a t e d 5 0 0 3 6 0%

M i d d l e  m a n a g e r :  i n t e r n a l  a u d i t  r e l a t e d 81 0 0 52 6 4%

M i d d l e  m a n a g e r :  co m m u n i ca t i o n  &  i n f o r m a t i o n  
r e l a t e d 7 0 0 6 86%

Office cleaner 47 0 0 3 9 83%

Or g a n i sa t i o n a l  d e ve l o p m e n t  p r a ct i t i o n e r 3 0 0 1 3 3 %

Ot h e r  m i d d l e  m a n a g e r 7 0 0 4 57 %

Ot h e r  o ccu p a t i o n s 1 0 0 0 0%

Pe r so n a l  a ssi st a n t 41 0 0 29 7 1 %

Ph ysi ca l  a sse t  m a n a g e r 1 0 0 0 0%

Po l i cy a n a l yst 1 0 0 0 0%
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3.5.4 Promotions by Critical Occupation for the period 1 April 2024 to 31 March 2025 cont.

Cr i t i ca l  Occu p a t i o n s

Nu m b e r  o f  
e m p l o ye e s a t  

b e g i n n i n g  o f  p e r i o d - 1  
Ap r i l  2024

Pr o m o t i o n s t o  
a n o t h e r  sa l a r y l e ve l

Sa l a r y l e ve l  
p r o m o t i o n s a s a  %  
o f  e m p l o ye e s b y 

o ccu p a t i o n

Pr o g r e ssi o n s t o  
a n o t h e r  n o t ch  w i t h i n  

a  sa l a r y l e ve l

No t ch  p r o g r e ssi o n  
a s a  %  o f  e m p l o ye e s 

b y o ccu p a t i o n

Professionals Not Elsewhere Classified 2 0 0 2 1 00%

Ri sk a n d  i n t e g r i t y m a n a g e r 2 0 0 0 0%

Risk officer 3 0 0 2 6 7 %

Sa f e t y/  h e a l t h  &  e n vi r o n m e n t  a n d  
q u a l i t y( SH E& Q )  Pr a ct i t i o n e r 2 0 0 0 0%

St r a t e g y/  m o n i t o r i n g  &  e va l u a t i o n  m a n a g e r 2 0 0 1 50%

Su p p l y ch a i n  cl e r k 1 0 0 1 1 00%

Su p p l y ch a i n  m a n a g e r 1 3 0 0 7 54%

Su p p l y ch a i n  p r a ct i t i o n e r 6 7 0 0 42 6 3 %

Sw i t ch b o a r d  o p e r a t o r 2 0 0 0 0%

Total 866 0 0   517 60%

3.5.5 Promotion by Salary Band for the period 1 April 2024 to 31 March 2025

Sa l a r y B a n d Nu m b e r  o f  Em p l o ye e s 
1  Ap r i l  2024

Pr o m o t i o n s t o  a n o t h e r  
Sa l a r y Le ve l

Sa l a r y b a n d s Pr o m o t i o n s 
a s a  %  o f  Em p l o ye e s b y 

sa l a r y l e ve l

Pr o g r e ssi o n s t o  a n o t h e r  
No t ch  w i t h i n  Sa l a r y Le ve l

No t ch  p r o g r e ssi o n s a s 
a  %  o f  Em p l o ye e s b y 

sa l a r y b a n d s

Lo w e r  ski l l e d  ( Le ve l s 
1 - 2) ,  Pe r m a n e n t 41 0 0 3 5 85.40

Ski l l e d  ( Le ve l s 3 - 5) ,  
Pe r m a n e n t 23 0 0 18 78.30

H i g h l y ski l l e d  p r o d u ct i o n  
(Levels 6-8), Permanent 3 05 0 0 1 6 2 53 . 1 0

H i g h l y ski l l e d  su p e r vi si o n  
( Le ve l s 9 - 1 2) ,  Pe r m a n e n t 405 0 0 255 6 3 . 00

Se n i o r  m a n a g e m e n t  
( Le ve l s > =  1 3 ) ,  
Pe r m a n e n t

6 5 0 0 40 6 1 . 50

Co n t r a ct  ( Le ve l s 1 - 2) ,  
Pe r m a n e n t 1 0 0 0 0

Co n t r a ct  ( Le ve l s 3 - 5) ,  
Pe r m a n e n t 5 0 0 0 0

Contract (Levels 6-8), 
Pe r m a n e n t  3 0 0 0 0

Co n t r a ct  ( Le ve l s 9 - 1 2) ,  
Pe r m a n e n t 5 0 0 1 20. 00

Co n t r a ct  ( Le ve l s > =  1 3 ) ,  
Pe r m a n e n t 1 2 0 0 6 50. 00

Ot h e r 1 0 0 0 0. 00

Total 866 0 0 517 59.70
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3.6 Employment Equity

3.6.1 Total Number of Employees (Including Employees with Disabilities) Per Occupational Categories for the period 
1 April 2024 to 31 March 2025

Occu p a t i o n a l  Ca t e g o r y
M a l e F e m a l e

To t a l
Af r i ca n Co l o u r e d In d i a n White Af r i ca n Co l o u r e d In d i a n  White

Legislators, senior officials and 
m a n a g e r s 4 0 0 0 1 1 0 1 0 16

Pr o f e ssi o n a l s 55 5 0 5 84 0 0 2 151

Te ch n i ci a n s a n d  a sso ci a t e  
p r o f e ssi o n a l s 3 3 0 1 0 6 9 1 1 1 106

Cl e r ks 1 1 1 1 0 1 9 3 1 0 36

Se r vi ce  a n d  sa l e s w o r ke r s 3 0 0 0 1 0 0 0 4

La b o u r e d  a n d  r e l a t e d  w o r ke r s 1 1 0 0 0 1 1 0 0 0 22

Clerical Support Workers 1 7 0 1 0 6 3 7 3 5 96

El e m e n t a r y 21 0 0 0 3 5 0 0 0 56

M a n a g e r s 1 1 7 1 4 1 3 4 6 3 4 270

Pr o f e ssi o n a l s 1 4 0 0 0 27 0 0 0 41

Te ch n i ci a n s a n d  a sso ci a t e  
p r o f e ssi o n a l s 1 2 1 1 0 22 2 1 0 39

Total 292 14 5 9 476 19 10 12 837

Employees with disabilities 5 2 0 0 7 1 0 1 16

3.6.2 Total Number of Employees (Including Employees with Disabilities) Per Occupational Bands for the period 1 April 
2024 to 31 March 2025

Occu p a t i o n a l  b a n d
M a l e F e m a l e

To t a l
Af r i ca n Co l o u r e d In d i a n White Af r i ca n Co l o u r e d In d i a n White

To p  M a n a g e m e n t ,  Pe r m a n e n t 2 1 0 0 0 0 0 0 3
Se n i o r  M a n a g e m e n t ,  Pe r m a n e n t  29 3 1 0 28 1 0 1 63
Professionally qualified and 
e xp e r i e n ce d  sp e ci a l i st s a n d  m i d -
m a n a g e m e n t ,  Pe r m a n e n t

1 00 6 1 7 1 25 5 3 6 253

Ski l l e d  t e ch n i ca l  a n d  a ca d e m i ca l l y 
qualified workers, junior 
m a n a g e m e n t ,  su p e r vi so r s,  f o r e m a n  
a n d  su p e r i n t e n d e n t s,  Pe r m a n e n t

1 3 0 4 3 2 27 3 1 3 7 5 437

Se m i - sk i l l e d  a n d  d i scr e t i o n a r y 
d e ci si o n  m a ki n g ,  Pe r m a n e n t 1 0 0 0 0 1 5 0 0 0 25

Unskilled and defined decision 
m a ki n g ,  Pe r m a n e n t 1 5 0 0 0 26 0 0 0 41

Co n t r a c t  ( To p  m a n a g e m e n t ) ,  
Pe r m a n e n t 0 0 0 0 1 0 0 0 1

Co n t r a c t  ( Se n i o r  M a n a g e m e n t ) ,  
Pe r m a n e n t  3 0 0 0 5 0 0 0 8

Contract (Professionally qualified), 
Pe r m a n e n t 2 0 0 0 1 0 0 0 3

Co n t r a ct  ( Se m i - Ski l l e d ) ,  Pe r m a n e n t 0 0 0 0 2 0 0 0 2

Le g i sl a t u r e 1 0 0 0 0 0 0 0 1

Total 292 14 5 9 476 19 10 12 837
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3.6.3 Recruitment for the period 1 April 2024 to 31 March 2025

Occu p a t i o n a l  B a n d
M a l e F e m a l e

To t a l
Af r i ca n Co l o u r e d In d i a n White Af r i ca n Co l o u r e d In d i a n White

To p  M a n a g e m e n t ,  Pe r m a n e n t 0 0 0 0 0 0 0 0 0

Se n i o r  M a n a g e m e n t ,  Pe r m a n e n t  0 0 0 0 1 0 0 0 1

Professionally qualified and 
e xp e r i e n ce d  sp e ci a l i st s a n d  m i d -
m a n a g e m e n t ,  Pe r m a n e n t

1 0 0 0 2 0 0 0 3

Se m i - ski l l e d  a n d  d i scr e t i o n a r y 
d e ci si o n  m a ki n g ,  Pe r m a n e n t 1 0 0 0 1 0 0 0 2

Unskilled and defined decision 
m a ki n g ,  Pe r m a n e n t 0 0 0 0 1 0 0 0 1

Co n t r a ct  ( To p  m a n a g e m e n t ) ,  
Pe r m a n e n t 1 0 0 0 0 0 0 0 1

Co n t r a ct  ( Se n i o r  M a n a g e m e n t ) ,  
Pe r m a n e n t  0 0 0 0 1 0 0 0 1

Contract (Professionally qualified), 
Pe r m a n e n t 2 0 0 0 1 0 0 0 3

Co n t r a ct  ( Se m i - Ski l l e d ) 0 0 0 0 2 0 0 0 2

Total 5 0 0 0 9 0 0 0 14

3.6.4 Promotions for the period 1 April 2024 to 31 March 2025

Occu p a t i o n a l  B a n d
M a l e F e m a l e

To t a l
Af r i ca n Co l o u r e d In d i a n White Af r i ca n Co l o u r e d In d i a n White

To p  M a n a g e m e n t ,  Pe r m a n e n t 0 0 0 0 0 0 0 0 0

Se n i o r  M a n a g e m e n t ,  Pe r m a n e n t 0 0 0 0 0 0 0 0 0

Professionally qualified and 
e xp e r i e n ce d  sp e ci a l i st s a n d  m i d -
m a n a g e m e n t ,  Pe r m a n e n t

0 0 0 0 0 0 0 0 0

Se m i - ski l l e d  a n d  d i scr e t i o n a r y 
d e ci si o n  m a ki n g ,  Pe r m a n e n t 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0

Employees with disabilities 0 0 0 0 0 0 0 0 0

3.6.5 Terminations for the period 1 April 2024 to 31 March 2025

Occu p a t i o n a l  B a n d s
M a l e F e m a l e

To t a l
Af r i ca n Co l o u r e d In d i a n White Af r i ca n Co l o u r e d In d i a n White

To p  M a n a g e m e n t 0 0 0 0 1 0 0 0 1

Se n i o r  M a n a g e m e n t 2 0 0 0 0 0 0 0 2

Professionally qualified and 
e xp e r i e n ce d  sp e ci a l i st s a n d  m i d -
m a n a g e m e n t

5 0 0 0 3 0 1 0 9

Ski l l e d  t e ch n i ca l  a n d  a ca d e m i ca l l y 
qualified workers, junior management, 
su p e r vi so r s,  f o r e m a n  a n d  
su p e r i n t e n d e n t s

8 0 1 0 1 1 2 0 1 23

Se m i - ski l l e d ,  Pe r m a n e n t 2 0 0 0 3 0 0 0 5

Un ski l l e d 1 0 0 0 2 0 0 0 3

Total 18 0 1 0 20 2 1 1 43

Employees with Disabilities 0 0 0 0 0 0 0 0
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3.6.6 Disciplinary Action for the Period 01 April 2024 to 31 March 2025
D i sci p l i n a r y a ct i o n M a l e F e m a l e To t a l

Af r i ca n Co l o u r e d In d i a n White Af r i ca n Co l o u r e d In d i a n White

Total 4 1 0 0 2 0 1 0 8

3.6.7 Skills Development for the Period 01 April 2024 to 31 March 2025

Occu p a t i o n a l  ca t e g o r y
M a l e F e m a l e

To t a l
Af r i ca n Co l o u r e d In d i a n White Af r i ca n Co l o u r e d In d i a n White

Legislators, senior officials and 
m a n a g e r s 1 0 0 0 0 9 0 0 0 19

Pr o f e ssi o n a l s 18 0 0 1 3 4 0 0 0 53
Te ch n i ci a n s a n d  a sso ci a t e  
p r o f e ssi o n a l s 45 0 0 0 1 46 3 0 0 194

Cl e r ks 5 0 0 0 8 0 0 0 13

El e m e n t a r y o ccu p a t i o n s 3 0 0 0 9 0 0 0 12

Total 81 0 0 1 206 3 0 0 291
Employees with disabilities 0 0 0 0 0 0 0 0 0

3.7 Signing of Performance Agreements by SMS Members

3.7.1 Signing of Performance Agreements by SMS members as on 31 May 2024

SM S Le ve l To t a l  n u m b e r  o f  f u n d e d  
SM S p o st s

To t a l  n u m b e r  o f   SM S 
m e m b e r s

To t a l  n u m b e r  o f   si g n e d  
p e r f o r m a n ce  a g r e e m e n t s

Si g n e d  p e r f o r m a n ce  
a g r e e m e n t s a s %  o f  t o t a l  
n u m b e r  o f  SM S m e m b e r s

D i r e ct o r - Ge n e r a l / H e a d  o f  
D e p a r t m e n t 1 1 1 1 00

Sa l a r y Le ve l  1 5 5 3 3 1 00

Sa l a r y Le ve l  1 4 1 9 18 1 7 9 4

Sa l a r y Le ve l  1 3 6 5 53 53 1 00

Total 90 75 74 99

*  SM S Pe r f o r m a n ce  a g r e e m e n t s w e r e  su b m i t t e d  3 1  Au g u st  2024 i n  l i n e  D PSA ci r cu l a r  7  o f  2024,  d u e  t o  Na t i o n a l  El e ct i o n s.  On e  
SM S M e m b e r  su b m i t t e d  a f t e r  d u e  d a t e  d u e  t o  d i sa g r e e m e n t  o n  K e y Re su l t s Ar e a .

3.7.2 Reasons for Not Having Concluded Performance Agreements for All SMS Members as on 31 August 2024
Re a s o n s  

Non-compliance

3.7.3 Disciplinary Steps Taken Against SMS Members for not Having Concluded Performance Agreements as on 31 
August 2024

Re a s o n s  

The employee will forfeit pay progression as per Chapter 4 of SMS Handbook.
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3.8 Performance Rewards

3.8.1 Performance Rewards by Race, Gender and Disability for the Period 01 April 2024 to 31 March 2025

Ra ce  a n d  Ge n d e r

Beneficiary Profile Co st

Nu m b e r  o f  
beneficiaries

Nu m b e r  o f  
e m p l o ye e s

%  o f  t o t a l  w i t h i n  
g r o u p Co st  ( R’ 000) Ave r a g e  co st  p e r  

e m p l o ye e

African

  M a l e 0 3 05 0 0 0

  F e m a l e 0 487 0 0 0

Asian

  M a l e 0 6 0 0 0

  F e m a l e 0 1 1 0 0 0

Coloured

  M a l e 0 1 4 0 0 0

  F e m a l e 0 21 0 0 0

White

  M a l e 0 9 0 0 0

  F e m a l e  0 1 3 0 0 0

Employees with Disabilities 0 1 6 0 0 0

Total 0 866 0 0 0

3.8.2 Performance Rewards by Salary Band for Personnel Below Senior Management Service for the Period 01 April 
2024 to 31 March 2025

Sa l a r y b a n d

Beneficiary Profile Co st To t a l  co st  a s 
a  %  o f  t h e  

t o t a l  p e r so n n e l  
e xp e n d i t u r e

Nu m b e r  o f  
beneficiaries

Nu m b e r  o f  
e m p l o ye e s

%  o f  t o t a l  w i t h i n  
sa l a r y b a n d s

To t a l  Co st  
( R’ 000)

Ave r a g e  co st  p e r  
e m p l o ye e

Lo w e r  ski l l e d  ( l e ve l  1 - 2) 0 41 0 0 0 0

Ski l l e d  ( l e ve l  3 - 5) 0 23 0 0 0 0

Highly skilled production (level 6-8) 0 3 07 0 0 0 0

H i g h l y ski l l e d  su p e r vi si o n  ( l e ve l  9 - 1 2) 0 404 0 0 0 0

Co n t r a ct  ( Le ve l  1 - 2) 0 1 0 0 0 0

Co n t r a ct  ( Le ve l  3 - 5) 0 5 0 0 0 0

Contract (Level 6-8) 0 3 0 0 0 0

Co n t r a ct  ( Le ve l  9 - 1 2) 0 5 0 0 0 0
Le g i sl a t u r e 0 1 0 0 0 0

Total 0 790 0 0 0 0
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3.8.3 Performance Rewards by Critical Occupation for the Period 01 April 2024 to 31 March 2025

Cr i t i ca l  Occu p a t i o n s Nu m b e r  o f  
beneficiaries

Nu m b e r  o f  
e m p l o ye e s a t  

b e g i n n i n g  o f  p e r i o d - 1  
Ap r i l  2024

%  o f  t o t a l  w i t h i n  
o ccu p a t i o n To t a l  Co st  ( R’ 000) Ave r a g e  co st  p e r  

e m p l o ye e

Ad d i ct i o n s co u n se l l o r 0 1 0 0 0

Ad m i n i st r a t i o n  cl e r ks 0 4 0 0 0

Administration officer 0 1 6 0 0 0

Ad m i n i st r a t i ve  a n d  Go ve r n a n ce  p o l i cy 
m a n a g e r 0 1 0 0 0

Chief financial officer 0 1 0 0 0

Co m m u n i ca t i o n  a n d  m a r ke t i n g  m a n a g e r 0 1 0 0 0

Co m m u n i ca t i o n  co o r d i n a t o r 0 1 1 0 0 0

Co m m u n i t y d e ve l o p m e n t  m a n a g e r 0 1 0 0 0

Co m p u t e r  n e t w o r k t e ch n i ci a n 0 3 0 0 0

D a t a b a s e  d e si g n e r  a n d  a d m i n i st r a t o r 0 3 0 0 0

Eco n o .  g r o w t h  a n d  p r o m o t i o n  &  g l o b a l  
r e l a t i o n s m a n a g e r 0 3 4 0 0 0

Em p l o ye e  w e l l n e ss p r a ct i t i o n e r 0 3 0 0 0

F i l i n g  a n d  r e g i st r y cl e r k 0 8 0 0 0

F i n a n ce  cl e r k 0 6 1 0 0 0

F i n a n ce  m a n a g e r 0 24 0 0 0

F i n a n ci a l  a cco u n t a n t 0 1 0 0 0

F o o d  t r a d e  a ssi st a n t 0 5 0 0 0

Ge n e r a l  a cco u n t a n t 0 2 0 0 0

H a n d yp e r so n 0 1 0 0 0

H e a d  o f  Pr o vi n ci a l  D e p a r t m e n t 0 2 0 0 0

H u m a n  Re so u r ce s cl e r k 0 1 0 0 0

H u m a n  Re so u r ce  m a n a g e r 0 3 0 0 0

H u m a n  Re so u r ce  p r a ct i t i o n e r 0 1 7 0 0 0

Industrial/ Labour Relations officer 0 2 0 0 0

In f o r m a t i o n  t e ch n o l o g y &  syst e m s m a n a g e r 0 1 0 0 0

In t e r n a l  a u d i t  m a n a g e r 0 1 4 0 0 0

In t e r n a l  a u d i t o r 0 7 1 0 0 0

Le g a l  cl e r k 0 2 0 0 0

Le g a l  r e l a t e d  m a n a g e r 0 1 0 0 0

Managers not elsewhere classified 0 4 0 0 0

M e sse n g e r s 0 8 0 0 0

M i d d l e  m a n a g e r :  H u m a n  Re so u r ce  &  
o r g a n i sa t i o n  d e ve l o p m e n t  r e l a t e d 0 7 0 0 0

M i d d l e  m a n a g e r :  a d m i n i st r a t i ve  r e l a t e d 0 1 5 0 0 0

Middle manager: finance and economics 
r e l a t e d 0 248 0 0 0

M i d d l e  m a n a g e r :  i n f o r m a t i o n  t e ch n o l o g y 
r e l a t e d 0 5 0 0 0

M i d d l e  m a n a g e r :  i n t e r n a l  a u d i t  r e l a t e d 0 81 0 0 0

M i d d l e  m a n a g e r :  co m m u n i ca t i o n  &  i n f o r m a t i o n  
r e l a t e d 0 7 0 0 0

Office cleaner 0 47 0 0 0

Or g a n i s a t i o n a l  d e ve l o p m e n t  p r a ct i t i o n e r 0 3 0 0 0

Ot h e r  m i d d l e  m a n a g e r 0 7 0 0 0

Ot h e r  o c cu p a t i o n s 0 1 0 0 0

Pe r so n a l  a ssi st a n t 0 41 0 0 0

Ph ysi ca l  a sse t  m a n a g e r 0 1 0 0 0

Po l i cy a n a l yst 0 1 0 0 0

Professionals not elsewhere classified 0 2 0 0 0

Ri sk a n d  i n t e g r i t y m a n a g e r 0 2 0 0 0
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3.8.3 Performance Rewards by Critical Occupation for the Period 01 April 2024 to 31 March 2025 cont.

Cr i t i ca l  Occu p a t i o n s Nu m b e r  o f  
beneficiaries

Nu m b e r  o f  
e m p l o ye e s a t  

b e g i n n i n g  o f  p e r i o d - 1  
Ap r i l  2024

%  o f  t o t a l  w i t h i n  
o ccu p a t i o n To t a l  Co st  ( R’ 000) Ave r a g e  co st  p e r  

e m p l o ye e

Ri sk a n d  i n t e g r i t y sp e ci a l i st 0 1 0 0 0

Risk officer 0 3 0 0 0

Sa f e t y/  h e a l t h  &  e n vi r o n m e n t  a n d  
q u a l i t y( SH E& Q )  Pr a ct i t i o n e r 0 1 0 0 0

St r a t e g y/  m o n i t o r i n g  &  e va l u a t i o n  m a n a g e r 0 2 0 0 0

Su p p l y c h a i n  cl e r k 0 1 0 0 0

Su p p l y c h a i n  m a n a g e r 0 1 3 0 0 0

Su p p l y c h a i n  p r a ct i t i o n e r 0 6 7 0 0 0

Sw i t ch b o a r d  o p e r a t o r 0 2 0 0 0

Syst e m s  a d m i n i st r a t o r 0 1 0 0 0

Total 0 866 0 0 0

3.8.4 Performance Related Rewards (Cash Bonus), by Salary Band for Senior Management Service for the Period 01 
April 2024 to 31 March 2025

Sa l a r y B a n d

Beneficiary Profile Co st To t a l  co st  a s 
a  %  o f  t h e  

t o t a l  p e r so n n e l  
e x p e n d i t u r e

Nu m b e r  o f  
beneficiaries

Nu m b e r  o f  
e m p l o ye e s

%  o f  t o t a l  w i t h i n  
sa l a r y b a n d s To t a l  Co st  ( R’ 000) Ave r a g e  co st  p e r  

e m p l o ye e

B a n d  A 0 53 0 0 0 0, 00

B a n d  B 0 18 0 0 0 0, 00

B a n d  C 0 4 0 0 0 0, 00
B a n d  D 0 1 0 0 0 0, 00
Total 0 76 0 0 0 0,00

3.9 Foreign Workers

Th e  t a b l e s  b e l o w  s u m m a r i s e  t h e  e m p l o y m e n t  o f  f o r e i g n  n a t i o n a l s  i n  t h e  d e p a r t m e n t  i n  t e r m s  o f  s a l a r y  b a n d  a n d  m a j o r  o c c u p a t i o n .  

3.9.1 Foreign Workers by Salary Band for the period 1 April 2024 to 31 March 2025

Sa l a r y b a n d
01  Ap r i l  2024 3 1  M a r ch  2025 Ch a n g e

Nu m b e r %  o f  t o t a l Nu m b e r %  o f  t o t a l Nu m b e r %  Ch a n g e

Se n i o r  M a n a g e m e n t
( Le ve l s  1 3 - 1 6 ) 1 1 00. 00 1 1 00. 00 0 0

Total 1 100.00 1 100.00 0 0

3.9.2 Foreign Workers by Major Occupation for the period 1 April 2024 to 31 March 2025

M a j o r  o ccu p a t i o n
01  Ap r i l  2024 3 1  M a r ch  2025 Ch a n g e

Nu m b e r %  o f  t o t a l Nu m b e r %  o f  t o t a l Nu m b e r %  Ch a n g e

Se n i o r  M a n a g e m e n t
( Le ve l s  1 3 - 1 6 ) 1 1 00. 00 1 1 00. 00 0 0

Total 1 100.00 1 100.00 0 0
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3.10. Leave Utilisation

3.10.1 Sick Leave for the Period 1 January 2024 to 31 December 2024

Sa l a r y b a n d To t a l  d a ys
%  D a ys w i t h  

M e d i ca l  
certification

Nu m b e r  o f  
Em p l o ye e s u si n g  

si ck l e a ve

%  o f  t o t a l  
e m p l o ye e s u si n g  

si ck l e a ve

Ave r a g e  d a ys p e r  
e m p l o ye e

Est i m a t e d  Co st  
( R’ 000)

Co n t r a c t  ( Le ve l s 1 3 - 1 6 ) 7 7 1 . 40 4   0. 7 0 2 40

Co n t r a c t  ( Le ve l s 3 - 5) 3 1 00. 00 1   0. 20 3 3

Contract (Levels 6-8) 1 0.00 1   0. 20 1 2

Co n t r a c t  o t h e r 6 9   63.80 22 4. 1 0 3 23

H i g h l y s ki l l e d  p r o d u ct i o n  ( l e ve l s 
6-8) 1  1 1 4   81.80 180 3 3 . 7 0 6 2  056

H i g h l y s ki l l e d  su p e r vi si o n  ( l e ve l s 
9  - 1 2) 1 438 7 6 . 6 0 249 46 . 6 0 6 4 3 7 0

Lo w e r  s ki l l e d  ( l e ve l s 1 - 2) 251   9 6 . 40 3 3 6 . 20 8 1 7 5

Se n i o r  m a n a g e m e n t  
( l e ve l s 1 3 - 1 6 ) 1 9 1   89.50 3 1 5.80 6 986

Ski l l e d  ( l e ve l s 3 - 5) 6 5 83.10 1 3 2. 40 5 68

Total 3 139 80.60 534 100.00 6 7 722

3.10.2 Disability Leave (Temporary and Permanent) for the Period 1 January 2024 to 31 December 2024

Sa l a r y b a n d To t a l  d a ys
%  D a ys w i t h  

M e d i ca l  
certification

Nu m b e r  o f  
Em p l o ye e s u si n g  
d i sa b i l i t y l e a ve

%  o f  t o t a l  
e m p l o ye e s u si n g  
d i sa b i l i t y l e a ve

Ave r a g e  d a ys p e r  
e m p l o ye e

Est i m a t e d  Co st  
( R’ 000)

H i g h l y ski l l e d  p r o d u ct i o n  ( Le ve l s 
6-8) 1 7 2. 00 1 00 8 57 . 1 0 22 3 21

H i g h l y ski l l e d  su p e r vi si o n  ( Le ve l s 
9 - 1 2) 41 . 00 1 00 3 21 . 40 1 4 1 1 3

Lo w e r  ski l l e d  ( Le ve l s 1 - 2) 1 01 . 00 1 00 3 21 . 40 3 4 7 0

Total 314.00 100 14 100.00 22 505

Th e  t a b l e  b e l o w  su m m a r i se s t h e  u t i l i sa t i o n  o f  a n n u a l  l e a ve .  Th e  w a g e  a g r e e m e n t  co n cl u d e d  w i t h  t r a d e  u n i o n s i n  t h e  PSCB C i n  2000 
r e q u i r e s m a n a g e m e n t  o f  a n n u a l  l e a ve  t o  p r e ve n t  h i g h  l e ve l s o f  a ccr u e d  l e a ve  b e i n g  p a i d  a t  t h e  t i m e  o f  t e r m i n a t i o n  o f  se r vi ce .

3.10.3 Annual Leave for the Period 1 January 204 to 31 December 2024
Sa l a r y b a n d To t a l  d a ys t a ke n Nu m b e r  o f  Em p l o ye e s u si n g  

a n n u a l  l e a ve Ave r a g e  p e r  e m p l o ye e

Co n t r a ct  ( Le ve l s 1 3 - 1 6 ) 248 1 2 21

Co n t r a ct  ( Le ve l s 3 - 5) 20 3 7

Contract (Levels 6-8) 3 1 3 1 0

Co n t r a ct  ( Le ve l s 9 - 1 2) 1 1 4 3

Co n t r a ct  o t h e r 838 87 1 0

Highly skilled production (Levels 6-8) 7  26 1 308 24

H i g h l y ski l l e d  su p e r vi si o n  ( Le ve l s 9 - 1 2) 1 0 545 41 2 26

Lo w e r  ski l l e d  ( Le ve l s 1 - 2) 894 41 22

Se n i o r  m a n a g e m e n t  ( Le ve l s  1 3 - 1 6 ) 1  6 7 2 6 6 25

Ski l l e d  ( Le ve l s 3 - 5) 53 0 23 23

Total 22 050 959 23
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3.10.4 Capped Leave for the Period 1 January 2024 to 31 December 2024

Sa l a r y b a n d To t a l  d a ys o f  ca p p e d  l e a ve  
t a ke n

Nu m b e r  o f  Em p l o ye e s u si n g  
ca p p e d  l e a ve

Ave r a g e  n u m b e r  o f  d a ys 
t a ke n  p e r  e m p l o ye e

Ave r a g e  ca p p e d  l e a ve  p e r  
e m p l o ye e  a s o n  
3 1  M a r ch  2024

Co n t r a ct  ( Le ve l  1 3 - 1 6 ) 0 0 0   0. 00

Co n t r a ct  ( Le ve l  3 - 5) 0 0 0   0. 00

Co n t r a ct  ( Le ve l  9 - 1 2) 0 0 0   0. 00

Co n t r a ct  Ot h e r 0 0 0   0. 00

H i g h l y ski l l e d  p r o d u ct i o n
(Levels 6-8) 0 0 0   6 03 . 6 5

H i g h l y ski l l e d  su p e r vi si o n  
( Le ve l s 9 - 1 2) 0 0 0 1  27 1 . 6 5

Lo w e r  ski l l e d  ( Le ve l s 1 - 2) 0 0 0 0.00

Se n i o r  m a n a g e m e n t  
( Le ve l s 1 3 - 1 6 ) 0 0 0 23 7 . 21

Ski l l e d  ( Le ve l s 3 - 5) 0 0 0 0.00

Total 0 0 0 2 112.51

* * * Th e  a ve r a g e  ca p p e d  l e a ve  p e r  e m p l o ye e  i s ca l cu l a t e d  b y d i vi d i n g  t h e  n u m b e r  o f  e m p l o ye e s w i t h  ca p p e d  p e r  sa l a r y b a n d  b y t h e  
number of capped leave available in that salary band at the end of the financial year. The calculation is only shown in full in the 
o r i g i n a l  o ve r si g h t  r e p o r t  a n d  n o t  r e q u i r e d  f o r  p u r p o se s o f  t h i s t a b l e .

3.10.5 Leave Payouts for the Period 1 April 2024 and 31 March 2025

Re a so n To t a l  a m o u n t  ( R’ 000) Nu m b e r  o f  e m p l o ye e s Ave r a g e  p e r  e m p l o ye e  
( R’ 000)

Le a ve  p a yo u t  f o r  2023 /24 d u e  t o  t e r m i n a t i o n  o f  se r vi ce 1  449 48 48

Total 1 449 48 48

• Nu m b e r  o f  e m p l o ye e s p a i d  i n cl u d e s In t e r n s a n d  Le a r n e r s.

3.11 HIV/AIDS & Health Promotion Programmes

3.11.1 Steps Taken to Reduce the Risk of Occupational Exposure
Units/categories of employees identified to be at high risk of contracting HIV & 
r e l a t e d  d i se a se s ( i f  a n y)  

K e y st e p s t a ke n  t o  r e d u ce  t h e  r i sk 

• Yo u t h  ( yo u n g  e m p l o ye e s)
• In t e r n s a n d  l e a r n e r s
• F i r st  Ai d e r s
• Cl e a n e r s

• On g o i n g  H IV/AID Ss a w a r e n e ss se ssi o n
• Pr o m o t i o n  o f  Vo l u n t a r y H TS ( H IV t e st i n g  Se r vi ce  ( co u n s e l l i n g  a n d

t e st i n g ) .
• Ed u ca t i o n  o n  b e h a vi o u r  ch a n g e
• Aw a r e n e ss a n d  Ed u ca t i o n  o n  Pr EP a n d  a d h e r e n ce  t o  t r e a t m e n t
• Co n d o m  d i st r i b u t i o n  a n d  t h e  p r o m o t i o n  o f  co n si st e n ce  u se  o f

co n d o m s
• St i g m a  a n d  d i scr i m i n a t i o n  m i t i g a t i o n
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3.11.2 Details of Health Promotion and HIV/AIDS Programmes 
Q u e st i o n Ye s No D e t a i l s,  i f  ye s

1 . H a s t h e  d e p a r t m e n t  d e si g n a t e d  a  m e m b e r  o f  t h e  SM S t o  i m p l e m e n t  
t h e  p r o v i si o n s co n t a i n e d  i n  Ch a p t e r  4,  Pa r t  3 ,  Re g u l a t i o n  55 o f  t h e  Pu b l i c 
Se r vi ce  Re g u l a t i o n s,  201 6 ?  If  so ,  p r o vi d e  h e r /h i s n a m e  a n d  p o si t i o n .

Ye s M s M m a kg a b o  M a sh a b e l a
Director: HRD, ER & EHWP

2. Does the department have a dedicated unit, or has it designated specific 
st a f f  m e m b e r s t o  p r o m o t e  t h e  h e a l t h  a n d  w e l l - b e i n g  o f  yo u r  e m p l o ye e s ?  If  
so ,  i n d i c a t e  t h e  n u m b e r  o f  e m p l o ye e s w h o  a r e  i n vo l ve d  i n  t h i s t a sk a n d  t h e  
a n n u a l  b u d g e t  t h a t  i s a va i l a b l e  f o r  t h i s p u r p o se .   

Ye s Nu m b e r  o f  e m p l o ye e s:  6
Ove r a l l  b u d g e t  f o r  u n i t :  R 429 000

3 .  H a s t h e  d e p a r t m e n t  i n t r o d u ce d  a n  Em p l o ye e  Assi st a n ce  o r  H e a l t h  
Pr o m o t i o n  Pr o g r a m m e  f o r  yo u r  e m p l o ye e s?  If  so ,  i n d i ca t e  t h e  ke y 
e l e m e n t s/ se r vi ce s o f  t h i s Pr o g r a m m e .  

Ye s Th e r a p e u t i c a n d  p sych o so ci a l  su p p o r t  w e r e  p r o vi d e d  t o  
e m p l o ye e s a n d  t h e i r  i m m e d i a t e  f a m i l y m e m b e r s t h r o u g h  i n t e r n a l  
EHWP and Zinakekele (outsourced service provider).

4.  H a s t h e  d e p a r t m e n t  e st a b l i sh e d  ( a )  co m m i t t e e ( s)  a s co n t e m p l a t e d  i n  
Ch a p t e r  4,  Pa r t  3 ,  Re g u l a t i o n  55 o f  t h e  Pu b l i c Se r vi ce  Re g u l a t i o n s,  201 6 ?  
If  so ,  p l e a s e  p r o vi d e  t h e  n a m e s o f  t h e  m e m b e r s o f  t h e  co m m i t t e e  a n d  t h e  
st a ke h o l d e r ( s)  t h a t  t h e y r e p r e se n t .

Ye s M s Le d i l e  D l a n g a l a l a
M r .  Th a b o  M o l o i
M s.  M i r a n d a  H e n r y
M s.  On i ca  M a zi b u ko
M s.  Le r a t o  B i l a n ku l u
M r .  M a zw a m a h l e  Gw e b u
M s.  An d i sw a  Th a n t a m i so
M r .  Th a b a n g  Le t sh o l o
M s.  M a r g a r e t  Nh l a p o
M s.  Nj a b u l o  Nt u l i
M s.  M m a sa p e  Ph a sh a

Ms. Refiloe Halata
M s.  H l e zi p h i kh o n a  D h l a m i n i
M s Pa t r i ci a  Ri kh o t so
M s D i m a ka t so  M a kg o b a
M s Tu m e l o  M o l a t h e g i
M s Th e l m a  M a p h a ka
Ms Sibongile Zwane
M s Vu yi w e  La vi sa
M s Id a h  M o g a l e
M s Ti i se t so  M o sa t e

5.  H a s t h e  d e p a r t m e n t  r e vi e w e d  i t s e m p l o ym e n t  p o l i ci e s a n d  p r a ct i ce s  t o  
e n su r e  t h a t  t h e se  d o  n o t  u n f a i r l y d i scr i m i n a t e  a g a i n st  e m p l o ye e s o n  t h e  
b a si s o f  t h e i r  H IV st a t u s?  If  so ,  l i st  t h e  e m p l o ym e n t  p o l i ci e s/ p r a ct i ce s s o  
r e vi e w e d .

Ye s Em p l o ye e  h e a l t h  a n d  w e l l n e ss p o l i ci e s a r e  a p p l i ca b l e ,  e xcl u d i n g .   
SH ERQ  M a n a g e m e n t  p o l i cy t h a t  i s u n d e r  r e vi e w .

6 .  H a s t h e  d e p a r t m e n t  i n t r o d u ce d  m e a su r e s t o  p r o t e ct  H IV- p o si t i ve  
e m p l o ye e s o r  t h o se  p e r ce i ve d  t o  b e  H IV- p o si t i ve  f r o m  d i scr i m i n a t i o n ?  If  so ,  
l i st  t h e  k e y e l e m e n t s o f  t h e se  m e a su r e s.  

Ye s Th e  D e p a r t m e n t a l  H IV/AID S,  TB  & STI’ s p o l i cy a d h e r e s t o  a n t i -
d i scr i m i n a t o r y va l u e s a n d  d o e s n o t  co e r ce  e m p l o ye e s t o  d i scl o se  
their diagnosis. Secondly, the Employee Health & Wellness unit 
adheres to strict confidentiality code to ensure employees are 
p r o t e ct e d

7 .  D o e s t h e  d e p a r t m e n t  e n co u r a g e  i t s e m p l o ye e s t o  u n d e r g o  Vo l u n t a r y 
Co u n se l l i n g  a n d  Te st i n g ?  If  so ,  l i st  t h e  r e su l t s t h a t  yo u  h a ve  yo u  a ch i e ve d .  

Ye s Go ve r n m e n t  Em p l o ye e s M e d i ca l  Sch e m e  a n d  o t h e r  st a ke h o l d e r s 
co n d u ct  H IV Co u n s e l l i n g  a n d  Te st i n g  ( H CT)  d u r i n g  H e a l t h  
Scr e e n i n g  Ca m p a i g n s i n  t h e  d e p a r t m e n t .

8. Has the department developed measures/indicators to monitor & evaluate 
t h e  i m p a ct  o f  i t s h e a l t h  p r o m o t i o n  p r o g r a m m e ?  If  so ,  l i st  t h e se  m e a su r e s/
i n d i ca t o r s.

Ye s Th e  m e a su r e s a r e  b a se d  o n  m e d i ca l  r e p o r t s r e ce i ve d  f r o m  t h e  
outsourced EHWP service provider and GEMS after conducting 
h e a l t h  scr e e n i n g s.

Q u a r t e r l y r e p o r t s a r e  g e n e r a t e d  a n d  su b m i t t e d  t o  D PSA w i t h  
indicates achievements, gaps, and proposed solutions to identified 
g a p s.  

3.12 Labour Relations

3.12.1 Collective Agreements for the Period 01 April 2024 to 31 March 2025
Total number of Collective agreements None

3.12.2 Misconduct and Disciplinary Hearings Finalised for the Period 01 April 2024 to 31 March 2025 
Ou t co m e  o f  D i sci p l i n a r y H e a r i n g s Nu m b e r %  o f  To t a l

Ve r b a l  w a r n i n g 2 20
Written warning 4 40
F i n a l  w r i t t e n  w a r n i n g 3 3 0
D i sm i ssa l 1 1 0
Total 10 100

**The table accounts for all misconduct finalised (either through a hearing or progressive steps)

3.12.3 Types of Misconduct Addressed at Disciplinary Hearings for the Period 01 April 2024 to 31 March 2025
Typ e  o f  M i sco n d u ct Nu m b e r %  o f  To t a l

Pr o cu r e m e n t  i r r e g u l a r i t i e s 1 1 00

Total 1 100

* *  Th e  t a b l e  o n l y a cco u n t s f o r  m i sco n d u ct  su b j e ct e d  t o  a  d i sci p l i n a r y h e a r i n g .  It  d o e s n o t  i n cl u d e  p r o g r e ssi ve  d i sci p l i n e .
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3.12.4 Grievances Logged for the Period 1 April 2024 and 31 March 2025
Gr i e va n ce s Nu m b e r %  o f  To t a l

Nu m b e r  o f  g r i e va n ce s r e so l v e d 3 3 7 . 50
Nu m b e r  o f  g r i e va n ce s n o t  r e so l ve d 5 6 2. 50
Total number of grievances lodged 8 100.00

*Grievances are captured reflect a number of individuals involved as per Resolution B 1 (C), Public Service Commission guidelines 
on new grievance rules.

3.12.5 Disputes Logged with Councils for the Period 1 April 2024 and 31 March 2025
D i sp u t e s Nu m b e r %  o f  To t a l

Nu m b e r  o f  d i sp u t e s u p h e l d 0 0

Nu m b e r  o f  d i sp u t e s d i sm i sse d 0 0

Nu m b e r  o f  d i sp u t e s w i t h d r a w n 1 50

Nu m b e r  o f  d i sp u t e s p e n d i n g  o u t co m e 1 50

Nu m b e r  o f  d i sp u t e s se t t l e d 0 0

Total number of disputes lodged 2 100

3.12.6 Strike Actions for the Period 1 April 2024 and 31 March 2025
To t a l  n u m b e r  o f  p e r so n s w o r ki n g  d a ys l o s t                                                                                       00

To t a l  co st s w o r ki n g  d a ys l o st                                                                                                                                            00

Am o u n t  r e co ve r e d  a s a  r e su l t  o f  n o  w o r k n o  p a y ( R’ 000) R0

3.12.7 Precautionary Suspensions for the Period 1 April 2024 to 31 March 2025
Nu m b e r  o f  p e o p l e  su sp e n d e d 0

Nu m b e r  o f  p e o p l e  w h o se  su sp e n si o n  e xce e d e d  3 0 d a ys 0

Ave r a g e  n u m b e r  o f  d a ys su sp e n d e d 0

Co st  o f  s u sp e n si o n  ( R’ 000) R0

3.13 Skills Development

3.13.1 Training Needs Identified for the Period 01 April 2024 to 31 March 2025

Occu p a t i o n a l  ca t e g o r y Ge n d e r
Nu m b e r  o f  

e m p l o ye e s a s a t  
1  Ap r i l  2024

Training needs identified at start of the reporting period

Le a r n e r sh i p s
Ski l l s 

Pr o g r a m m e s 
&  o t h e r  sh o r t  

co u r se s

Ot h e r  f o r m s o f  
t r a i n i n g To t a l

Legislators, senior officials and 
m a n a g e r s

F e m a l e 3 5 0 20 0 6 5

M a l e 42 0 1 5 0 43

Pr o f e ssi o n a l s
F e m a l e 178 0 21 1 0 289

M a l e 1 3 4 0 1 47 0 1 6 7

Te ch n i ci a n s a n d  a sso ci a t e  
p r o f e ssi o n a l s

F e m a l e 87 0 6 0 0 7 2

M a l e 6 6 0 43 0 27

Cl e r ks 
F e m a l e 1 43 0 81 0 42

M a l e 48 0 3 2 0 9

Se r vi ce  a n d  sa l e s w o r ke r s
F e m a l e 55 0 40 0 7

M a l e 21 0 1 2 0 5

El e m e n t a r y o ccu p a t i o n s
F e m a l e 3 4 0 1 7 0 0

M a l e 23 0 1 3 0 0

Sub Total
Female 532 0 429 0 161

Male 334 0 262 0 108

Total 866 0 691 0 691
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3.13.2 Training Provided for the Period 01 April 2024 to 31 March 2025

Occu p a t i o n a l  ca t e g o r y Ge n d e r
Nu m b e r  o f  

e m p l o ye e s a s a t  
1  Ap r i l  2024

Tr a i n i n g  p r o vi d e d  w i t h i n  t h e  r e p o r t i n g  p e r i o d

Le a r n e r sh i p s

Ski l l s 
Pr o g r a m m e s 
&  o t h e r  sh o r t  

co u r se s

Ot h e r  f o r m s o f  
t r a i n i n g To t a l

Legislators, senior officials and 
m a n a g e r s

F e m a l e 3 5 0 9 0 9

M a l e 42 0 1 0 0 1 0

Pr o f e ss i o n a l s
F e m a l e 178 4 3 4 0 3 4

M a l e 1 3 4 0 1 9 0 1 9

Te ch n i c i a n s a n d  a sso ci a t e  
p r o f e ss i o n a l s

F e m a l e 87 0 1 23 0 1 23

M a l e 6 6 0 3 4 0 3 4

Cl e r ks 
F e m a l e 1 43 0 8 0 8

M a l e 48 0 5 0 5

Se r vi ce  a n d  sa l e s w o r ke r s
F e m a l e 55 0 29 0 29

M a l e 21 0 1 2 0 1 2

El e m e n t a r y o ccu p a t i o n s
F e m a l e 3 4 0 6 0 6

M a l e 23 0 2 0 2

Sub Total
Female 532 4 209 0 209

Male 334 0 82 0 82

Total 866 4 291 0 291

3.14 Injury on Duty

3.14.1 Injury on Duty for the Period 1 April 2024 - 31 March 2025
Na t u r e  o f  i n j u r y o n  d u t y Nu m b e r %  o f  t o t a l

Re q u i r e d  b a si c m e d i ca l  a t t e n t i o n  o n l y 3 1 00

Te m p o r a r y To t a l  D i sa b l e m e n t 0 0

Pe r m a n e n t  D i sa b l e m e n t 0 0

F a t a l 0 0
Total 3 100

3.15 Utilisation of Consultants

3.15.1 Report on Consultant Appointments Using Appropriated Funds for the Period 1 April 2023 to 31 March 2025

Pr o j e ct  t i t l e To t a l  n u m b e r  o f  co n su l t a n t s 
t h a t  w o r ke d  o n  p r o j e ct

D u r a t i o n
( w o r k d a ys) Co n t r a ct  va l u e  i n  Ra n d  

Pr o b i t y Au d i t 201 7  09 9 R5, 3 02, 9 45. 3 3  

In t e r n a l  Au d i t 1 7 3 55 R1 , 3 03 , 6 3 6 . 6 0 

ID M S-  En g i n e e r  ( Ci vi l / st r u ct u r a l  o r  m e ch a n i ca l ) 1 240 R9,848,958.87

ID M S- Or g a n i sa t i o n a l  D e ve l o p m e n t 1 240 R9,354,854.40

Au t o m a t i o n  o f  F i n a n ci a l  St a t e m e n t s 7 240 R3,165,928.00

Pr i ce  D a t a  An a l ysi s 9 240 R5,562,880.00

M sco a  Ad vi so r s 2 480 R1 4, 46 2, 400. 00 

Ge n e r a l  Ad vi so r s 8 1  9 20 R3 9 , 555, 000. 00 

To w n sh i p  Eco n o m y Re vi t a l i sa t i o n  ( TER) 6 240 R3,448,505.00 

M ERO 6 1 40 R998,249.00

Asse ss m e n t  o f  F i n a n ci a l  Pe r f o r m a n ce 1 1 40 R29 9 , 000. 00

Ad vi so r y Se r vi ce s 4 1 1 R3 52, 1 07 . 00
Acco u n t s Pa ya b l e  Su p p l i e r s In vo i ce s Pr o ce ssi n g  w i t h  Ro b o t i c 
Pr o ce ss  Au t o m a t i o n  Ca p a b i l i t i e s 5 188 R5,448,051.00
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3.15.2 Analysis of Consultant Appointments Using Appropriated Funds, in Terms of Historically Disadvantaged 
Individuals (HDIs) for the Period 1 April 2024 to 31 March 2025

Pr o j e ct  t i t l e Pe r ce n t a g e  o w n e r sh i p  b y H D I 
g r o u p s

Pe r ce n t a g e  m a n a g e m e n t  b y 
H D I g r o u p s

Nu m b e r  o f  co n s u l t a n t s f r o m  
H D I g r o u p s t h a t  w o r k o n  t h e  

p r o j e c t

Pr o b i t y Au d i t 7 0% 7 0% 201

In t e r n a l  Au d i t 7 0% 7 5% 1 7

ID M S-  En g i n e e r  ( Ci vi l / st r u c t u r a l  o r  m e ch a n i ca l ) 1 00% 1 00% 1

ID M S- Or g a n i sa t i o n a l  D e ve l o p m e n t 1 00% 1 00% 1

Au t o m a t i o n  o f  F i n a n ci a l  St a t e m e n t s 6 4% 0% 7

Pr i ce  D a t a  An a l ysi s 51 % 51 % 9

M sco a  Ad vi so r s 1 00% 1 00% 2

Ge n e r a l  Ad vi so r s 83% 83% 8

To w n sh i p  Eco n o m y Re vi t a l i sa t i o n  ( TER) 51 % 51 % 6

M ERO 42% 42% 6

Asse ssm e n t  o f  F i n a n ci a l  Pe r f o r m a n ce 1 00% 1 00% 1

Ad vi so r y Se r vi ce s 1 00% 1 00% 4
Acco u n t s Pa ya b l e  Su p p l i e r s  In vo i ce s Pr o ce ssi n g  w i t h  Ro b o t i c 
Pr o ce ss Au t o m a t i o n  Ca p a b i l i t i e s 1 00% 1 00% 5

3.15.3 Report on consultant appointments using Donor funds

Pr o j e ct  t i t l e To t a l  n u m b e r  o f  co n su l t a n t s 
t h a t  w o r ke d  o n  p r o j e ct

D u r a t i o n
( w o r k d a ys)

D o n o r  a n d  co n t r a ct  va l u e  i n  
Ra n d

N/A N/A N/A N/A

To t a l  n u m b e r  o f  p r o j e ct s To t a l  i n d i vi d u a l  co n su l t a n t s To t a l  d u r a t i o n
w o r k d a ys To t a l  co n t r a ct  va l u e  i n  Ra n d

N/A N/A N/A N/A

3.15.4 Analysis of Consultant Appointments using Donor funds, in terms of Historically Disadvantaged Individuals 
(HDIs) 

Pr o j e ct  t i t l e Pe r ce n t a g e  o w n e r sh i p  b y H D I 
g r o u p s

Pe r ce n t a g e  m a n a g e m e n t  b y 
H D I g r o u p s

Nu m b e r  o f  co n su l t a n t s f r o m  
H D I g r o u p s t h a t  w o r k o n  t h e  

p r o j e ct

N/A N/A N/A N/A

3.16 Severance Packages

3.16.1 Granting of Employee Initiated Severance Packages 
No  se ve r a n ce  p a cka g e s w e r e  i n i t i a t e d  o r  o f f e r e d  d u r i n g  t h e  ye a r  u n d e r  r e vi e w .
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1. Irregular, Fruitless and Wasteful, Unauthorised Expenditure and Material Losses

1.1. Irregular Expenditure

a) Reconciliation of Irregular Expenditure

 D e s c r i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Op e n i n g  b a l a n ce - -
Add: Irregular expenditure confirmed - -
Le ss:  Ir r e g u l a r  e xp e n d i t u r e  co n d o n e d - -
Le ss:  Ir r e g u l a r  e xp e n d i t u r e  n o t  co n d o n e d  a n d  r e m o ve d - -
Le ss:  Ir r e g u l a r  e xp e n d i t u r e  r e co ve r a b l e - -
Le ss:  Ir r e g u l a r  e xp e n d i t u r e  n o t  r e co ve r e d  a n d  w r i t t e n  o f f - -

Closing balance - -

Reconciling notes

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Ir r e g u l a r  e xp e n d i t u r e  t h a t  w a s u n d e r  a sse ssm e n t  i n  2023 /24 - -
Irregular expenditure that relates to 2023/24 and identified in 2024/25 - -
Ir r e g u l a r  e xp e n d i t u r e  f o r  t h e  cu r r e n t  ye a r - -

Total - -

b) Details of current and previous year irregular expenditure (under assessment, determination, and investigation)

Description1
2024/2025 2023 /2024

R' 000 R' 000

Ir r e g u l a r  e xp e n d i t u r e  t h a t  w a s u n d e r  a sse ssm e n t - -
Ir r e g u l a r  e xp e n d i t u r e  u n d e r  d e t e r m i n a t i o n - -
Ir r e g u l a r  e xp e n d i t u r e  u n d e r  i n ve st i g a t i o n - -

Total 2 - -

c) Details of current and previous year irregular expenditure condoned

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Ir r e g u l a r  e xp e n d i t u r e  co n d o n e d - -

Total - -

d) Details of current and previous year irregular expenditure removed - (not condoned)

 D e s c r i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Ir r e g u l a r  e xp e n d i t u r e  NOT co n d o n e d  a n d  r e m o ve d - -

Total - -

1  Gr o u p  si m i l a r  i t e m s
2  Total unconfirmed irregular expenditure (assessment), losses (determination), and criminal conduct (investigation)
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e) Details of current and previous year irregular expenditure recovered

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Ir r e g u l a r  e xp e n d i t u r e  r e co ve r e d - -

Total - -

f) Details of current and previous year irregular expenditure written off (irrecoverable)

 D e sc r i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Ir r e g u l a r  e xp e n d i t u r e  w r i t t e n  o f f - -

Total - -

Additional disclosure relating to Inter-Institutional Arrangements

g) Details of non-compliance cases where an institution is involved in an inter-institutional arrangement (where 
such institution is not responsible for the non-compliance)
 D e scr i p t i o n

Total

h) Details of non-compliance cases where an institution is involved in an inter-institutional arrangement (where 
such institution is responsible for the non-compliance)

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

- -
- -
- -
- -

Total - -

i) Details of current and previous year disciplinary or criminal steps taken as a result of irregular expenditure
 D i sci p l i n a r y st e p s t a ke n
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1.2. Fruitless and Wasteful Expenditure

a) Reconciliation of fruitless and wasteful expenditure

 D e s c r i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Op e n i n g  b a l a n ce 23 0 -
Add: Fruitless and wasteful expenditure confirmed - 23 0
Le ss:  F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  w r i t t e n  o f f - -
Le ss:  F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  r e co ve r a b l e - -

Closing balance 230 230

Reconciling notes

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  t h a t  w a s u n d e r  a sse ssm e n t  i n  2022/23 - -
Fruitless and wasteful expenditure that relates to 2022/23 and identified in 2023/24 - -
F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  f o r  t h e  cu r r e n t  ye a r - 23 0

Total - 230

b) Details of current and previous year fruitless and wasteful expenditure (under assessment, determination, and 
investigation)

Description3
2024/2025 2023 /2024

R' 000 R' 000

F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  u n d e r  a sse ssm e n t - -
F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  u n d e r  d e t e r m i n a t i o n - -
F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  u n d e r  i n ve st i g a t i o n 23 0 23 0

Total4 230 230

c) Details of current and previous year fruitless and wasteful expenditure recovered

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

F r u i t l e ss  a n d  w a st e f u l  e xp e n d i t u r e  r e co ve r e d - -

Total - -

d) Details of current and previous year fruitless and wasteful expenditure not recovered and written off

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

F r u i t l e ss  a n d  w a st e f u l  e xp e n d i t u r e  w r i t t e n  o f f - -

Total - -

3 Gr o u p  si m i l a r  i t e m s
4 Total unconfirmed fruitless and wasteful expenditure (assessment), losses (determination), and criminal conduct (investigation)
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e) Details of current and previous year disciplinary or criminal steps taken as a result of fruitless and wasteful 
expenditure
 D i sci p l i n a r y st e p s t a ke n

The department is currently conducting a disciplinary process for the officials.  It is pursuing criminal steps for the supplier involved  as well a process list the supplier 
i n  t h e  r e g i st e r  o f  r e st r i ct e d  su p p l i e r s t o  p r e ve n t  t h e m  d o i n g  a n y b u si n e ss w i t h  t h e  p u b l i c se ct o r

1.3. Unauthorised Expenditure

a) Reconciliation of unauthorised expenditure

 D e s c r i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Op e n i n g  b a l a n ce - -
Add: unauthorised expenditure confirmed - -
Le ss:  u n a u t h o r i se d  e xp e n d i t u r e  a p p r o ve d  w i t h  f u n d i n g - -
Le ss:  u n a u t h o r i se d  e xp e n d i t u r e  a p p r o ve d  w i t h o u t  f u n d i n g - -
Le ss:  u n a u t h o r i se d  e xp e n d i t u r e  r e co ve r a b l e - -
 Le s s :  u n a u t h o r i s e d  n o t  r e c o v e r e d  a n d  w r i t t e n  o f f  5 - -

Closing balance - -

Reconciling notes

 D e scr i p t i o n
2024/2025 2023 /2024

R' 000 R' 000

Un a u t h o r i se d  e xp e n d i t u r e  t h a t  w a s u n d e r  a sse ssm e n t  i n  2023 /24 - -
Unauthorised expenditure that relates to 2023/24 and identified in 2024/25 - -
Un a u t h o r i se d  e xp e n d i t u r e  f o r  t h e  cu r r e n t  ye a r - -

Total - -

b) Details of current and previous year unauthorised expenditure (under assessment, determination, and 
investigation)

Description6
2024/2025 2023 /2024

R' 000 R' 000

Un a u t h o r i se d  e xp e n d i t u r e  u n d e r  a sse ssm e n t - -
Un a u t h o r i se d  e xp e n d i t u r e  u n d e r  d e t e r m i n a t i o n - -
Un a u t h o r i se d  e xp e n d i t u r e  u n d e r  i n ve st i g a t i o n - -

Total7 - -

5 Th i s a m o u n t  m a y o n l y b e  w r i t t e n  o f f  a g a i n st  a va i l a b l e  sa vi n g s
6  Gr o u p  si m i l a r  i t e m s
7  Total unconfirmed unauthorised expenditure (assessment), losses (determination), and criminal conduct (investigation)
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1.4. Additional Disclosure Relating to Material Losses in Terms of PFMA Section 40(3)(b)(i) &(iii))

a) Details of current and previous year material losses through criminal conduct

M a t e r i a l  l o s s e s  t h r o u g h  c r i m i n a l  c o n d u c t
2024/2025 2023 /2024

R' 000 R' 000

Th e f t - -
Ot h e r  m a t e r i a l  l o sse s - -
Le ss:  Re co ve r e d - -
Le ss:  No t  r e co ve r e d  a n d  w r i t t e n  o f f - -

Total - -

b) Details of other material losses

Na t u r e  o f  o t h e r  m a t e r i a l  l o s s e s
2024/2025 2023 /2024

R' 000 R' 000

- -
- -
- -
- -

Total - -

c) Other material losses recovered

Na t u r e  o f  l o s s e s
2024/2025 2023 /2024

R' 000 R' 000

- -
- -
- -
- -

Total - -

d) Other material losses written off

Na t u r e  o f  l o s s e s
2024/2025 2023 /2024

R' 000 R' 000

- -
- -
- -
- -

Total - -
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2.  La t e  a n d /o r  No n - Pa ym e n t  o f  Su p p l i e r s

 D e scr i p t i o n Nu m b e r  o f  In vo i ce s
Co n so l i d a t e d  Va l u e

R' 000

Va l i d  i n vo i ce s r e ce i ve d 9 25 1 00 6 1 4

In vo i ce s  p a i d  within 3 0 d a ys o r  a g r e e d  p e r i o d 9 25 1 00 6 1 4

In vo i ce s  p a i d  after 3 0 d a ys o r  a g r e e d  p e r i o d - -

In vo i ce s  o l d e r  t h a n  3 0 d a ys o r  a g r e e d  p e r i o d  (unpaid and without dispute) - -

In vo i ce s  o l d e r  t h a n  3 0 d a ys o r  a g r e e d  p e r i o d  (unpaid and in dispute) 49 4 789

Invoices in dispute is due to relevant supporting documentation of completion not yet received. 

3 .  Su p p l y Ch a i n  M a n a g e m e n t

3.1. Procurement by Other Means

Pr o j e ct  D e scr i p t i o n Na m e  o f  Su p p l i e r Ty p e  o f  Pr o cu r e m e n t  
b y Ot h e r  M e a n s

Co n t r a ct  Nu m b e r Va l u e  o f  Co n t r a ct
R' 000

ACL So f t w a r e  Li ce n ce Su r t e ch  So l u t i o n s Si n g l e  so u r ci n g 4251 1 7 3 46 2 R 487,695.30              

Exh i b i t i o n  o f  sp a ce  a t  t h e  
p r o cu r e m e n t  In d a b a

Co m m e r ce  e d g e Si n g l e  so u r ci n g 4251193478 R 87,006.70                              

Pr e ss r e a d e r  se r vi ce s,  su p p l y 
o f  n e w sp a p e r s a n d  m a g a zi n e s 
f o r  a  p e r i o d  o f  1 2 M o n t h s

Ca l a n d r i a  1 59 Si n g l e  so u r ci n g 4251 221 550 R 1 3 9 , 9 50. 00                           

Total R 7 1 4 6 52. 00

3.2. Contract Variations and Expansions

Pr o j e c t  D e scr i p t i o n Na m e  o f  Su p p l i e r Contract Modification 
Typ e  

( Exp a n si o n  o r  
Va r i a t i o n )

Co n t r a ct  Nu m b e r Or i g i n a l  Co n t r a ct  
Va l u e

R’ 000

Va l u e  o f  p r e vi o u s 
co n t r a ct  e xp a n si o n /s 

o r  va r i a t i o n /s ( i f  
a p p l i ca b l e )  

R’ 000

Va l u e  o f  cu r r e n t  
co n t r a ct  e xp a n si o n  

o r  va r i a t i o n

R’ 000

H i r i n g  o f  a u d i o - vi su a l  
e q u i p m e n t

Se a n e h o  Pr o j e ct s 
( Pt y)  Lt d

Exp a n si o n 4251187079 R 49 , 9 9 9 , 00                       N/A                                 R 21 , 9 9 9 . 00                  

Total R 49,999.00 R0.00                                 R21,999.00
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Re p o r t  o f  t h e  Au d i t o r - Ge n e r a l  t o  Ga u t e n g  Pr o vi n ci a l  Le g i sl a t u r e  o n  vo t e  
n o . 1 4:  Ga u t e n g  Pr o vi n ci a l  Tr e a su r y

Report on the audit of the financial statements

Opinion

1 . I have audited the financial statements of the Gauteng Provincial Treasury set out on pages 98 to 130, which comprise the 
appropriation statement, the statement of financial position as at 31 March 2025, the statement of financial performance, 
statement of changes in net assets and cash flow statement for the year then ended, as well as notes to the annual financial 
statements, including a summary of significant accounting policies. 

2. In my opinion, the financial statements present fairly, in all material respects, the financial position of the Gauteng Provincial 
Treasury as at 31 March 2025, and its financial performance and cash flows for the year then ended in accordance with the 
Modified Cash Standards (MCS) as prescribed by the National Treasury and the requirements of the Public Finance Management 
Ac t  1  o f  1 9 9 9  ( PF M A)  a n d  t h e  D i vi si o n  o f  Re ve n u e  Act  24 o f  2024 ( D o r a ) .

Basis for opinion

3 . I co n d u ct e d  m y a u d i t  i n  a cco r d a n ce  w i t h  t h e  In t e r n a t i o n a l  St a n d a r d s o n  Au d i t i n g  ( ISAs) .  M y r e sp o n si b i l i t i e s u n d e r  t h o se  st a n d a r d s 
are further described in the responsibilities of the auditor-general for the audit of the annual financial statements section of my 
r e p o r t .  

4. I a m  i n d e p e n d e n t  o f  t h e  d e p a r t m e n t  i n  a cco r d a n ce  w i t h  t h e  In t e r n a t i o n a l  Et h i cs St a n d a r d s B o a r d  f o r  Acco u n t a n t s’  International 
code of ethics for professional accountants (including International Independence Standards) ( IESB A c o d e )  a s w e l l  a s o t h e r  
ethical requirements that are relevant to my audit in South Africa. I have fulfilled my other ethical responsibilities in accordance 
w i t h  t h e se  r e q u i r e m e n t s a n d  t h e  IESB A co d e .  

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.

Other matter

6 . I draw attention to the matter below. My opinion is not modified in respect of this matter.

Unaudited supplementary schedules

7 . The supplementary information set out on pages 131 to 133 does not form part of the financial statements and is presented as 
a d d i t i o n a l  i n f o r m a t i o n .  I h a ve  n o t  a u d i t e d  t h e se  a n n e xu r e s a n d ,  a cco r d i n g l y ,  I d o  n o t  e xp r e ss a n  o p i n i o n  o n  t h e m .

Responsibilities of the accounting officer for the financial statements

8. The accounting officer is responsible for the preparation and fair presentation of the annual financial statements in accordance 
with the MCS and the requirements of the PFMA and the Dora, and for such internal control as the accounting officer determines 
is necessary to enable the preparation of annual financial statements that are free from material misstatement, whether due to 
f r a u d  o r  e r r o r .  

9 . In preparing the annual financial statements, the accounting officer is responsible for assessing the department’s ability to 
co n t i n u e  a s a  g o i n g  co n ce r n ;  d i s cl o s i n g ,  a s a p p l i ca b l e ,  m a t t e r s r e l a t i n g  t o  g o i n g  co n ce r n ;  a n d  u si n g  t h e  g o i n g  co n ce r n  b a si s o f  
a cc o u n t i n g  u n l e s s t h e  a p p r o p r i a t e  g o ve r n a n ce  st r u ct u r e  e i t h e r  i n t e n d s t o  l i q u i d a t e  t h e  d e p a r t m e n t  o r  t o  ce a se  o p e r a t i o n s,  o r  h a s 
n o  r e a l i st i c a l t e r n a t i ve  b u t  t o  d o  so .

Responsibilities of the auditor-general for the audit of the financial statements

1 0. My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
m i s st a t e m e n t ,  w h e t h e r  d u e  t o  f r a u d  o r  e r r o r ;  a n d  t o  i ssu e  a n  a u d i t o r ’ s r e p o r t  t h a t  i n cl u d e s m y o p i n i o n .  Re a so n a b l e  a ssu r a n ce  
i s a  h i g h  l e ve l  o f  a ssu r a n ce  b u t  i s n o t  a  g u a r a n t e e  t h a t  a n  a u d i t  co n d u ct e d  i n  a cco r d a n ce  w i t h  t h e  ISAs w i l l  a l w a ys d e t e ct  a  
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m a t e r i a l  m i sst a t e m e n t  w h e n  i t  e x i st s.  M i sst a t e m e n t s  ca n  a r i se  f r o m  f r a u d  o r  e r r o r  a n d  a r e  co n si d e r e d  m a t e r i a l  i f ,  i n d i v i d u a l l y o r  i n  
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial 
st a t e m e n t s.  

1 1 . A further description of my responsibilities for the audit of the annual financial statements is included in the annexure to this 
a u d i t o r ’ s r e p o r t .  Th i s d e scr i p t i o n ,  w h i ch  i s l o ca t e d  a t  p a g e  9 6 ,  f o r m s p a r t  o f  m y a u d i t o r ’ s r e p o r t .

Report on the audit of the annual performance report

1 2. In  a cco r d a n ce  w i t h  t h e  Pu b l i c Au d i t  Act  25 o f  2004 ( PAA)  a n d  t h e  g e n e r a l  n o t i ce  i ssu e d  i n  t e r m s t h e r e o f ,  I m u st  a u d i t  a n d  r e p o r t  o n  
t h e  u se f u l n e ss a n d  r e l i a b i l i t y o f  t h e  r e p o r t e d  p e r f o r m a n ce  a g a i n st  p r e d e t e r m i n e d  o b j e ct i ve s f o r  se l e ct e d  p r o g r a m m e s p r e se n t e d  
in the annual performance report. The accounting officer is responsible for the preparation of the annual performance report. 

1 3 . I se l e ct e d  t h e  f o l l o w i n g  p r o g r a m m e s p r e se n t e d  i n  t h e  a n n u a l  p e r f o r m a n ce  r e p o r t  f o r  t h e  ye a r  e n d e d  3 1  M a r ch  2025 f o r  a u d i t i n g .  
I selected programmes that measure the department’s performance on its primary mandated functions and that are of significant 
n a t i o n a l ,  co m m u n i t y o r  p u b l i c i n t e r e st .

Programme Page numbers Purpose

Sustainable fiscal resource management 27  -  3 1 To enforce the effective and efficient administration of 
fiscal resources at provincial institutions

Municipal financial management 35 - 38
To ensure efficient and effective management in 
m u n i ci p a l i t i e s a n d  m u n i ci p a l  e n t i t i e s a n d  co o r d i n a t e  
t h e  p r o vi si o n i n g  o f  ca p a ci t y b u i l d i n g

1 4. I e va l u a t e d  t h e  r e p o r t e d  p e r f o r m a n ce  i n f o r m a t i o n  f o r  t h e  se l e ct e d  p r o g r a m m e s a g a i n st  t h e  cr i t e r i a  d e ve l o p e d  f r o m  t h e  p e r f o r m a n ce  
management and reporting framework, as defined in the general notice. When an annual performance report is prepared using 
t h e se  cr i t e r i a ,  i t  p r o vi d e s u se f u l  a n d  r e l i a b l e  i n f o r m a t i o n  a n d  i n si g h t s t o  u se r s o n  t h e  d e p a r t m e n t ’ s p l a n n i n g  a n d  d e l i ve r y o n  i t s 
m a n d a t e  a n d  o b j e ct i ve s.  

1 5. I p e r f o r m e d  p r o ce d u r e s t o  t e st  w h e t h e r :  

•	 t h e  i n d i ca t o r s u se d  f o r  p l a n n i n g  a n d  r e p o r t i n g  o n  p e r f o r m a n ce  ca n  b e  l i n ke d  d i r e ct l y t o  t h e  d e p a r t m e n t ’ s m a n d a t e  a n d  
t h e  a ch i e v e m e n t  o f  i t s p l a n n e d  o b j e ct i ve s

•	 a l l  t h e  i n d i ca t o r s r e l e va n t  f o r  m e a su r i n g  t h e  d e p a r t m e n t ’ s p e r f o r m a n ce  a g a i n st  i t s p r i m a r y m a n d a t e d  a n d  p r i o r i t i se d  
f u n ct i o n s a n d  p l a n n e d  o b j e ct i ve s a r e  i n cl u d e d

•	 the indicators are well defined to ensure that they are easy to understand and can be applied consistently, as well as 
verifiable so that I can confirm the methods and processes to be used for measuring achievements

•	 the targets can be linked directly to the achievement of the indicators and are specific, time bound and measurable to 
e n su r e  t h a t  i t  i s e a sy t o  u n d e r st a n d  w h a t  sh o u l d  b e  d e l i ve r e d  a n d  b y w h e n ,  t h e  r e q u i r e d  l e ve l  o f  p e r f o r m a n ce  a s w e l l  
a s h o w  p e r f o r m a n ce  w i l l  b e  e va l u a t e d

•	 t h e  i n d i ca t o r s a n d  t a r g e t s r e p o r t e d  o n  i n  t h e  a n n u a l  p e r f o r m a n c e  r e p o r t  a r e  t h e  sa m e  a s t h o se  co m m i t t e d  t o  i n  t h e  
a p p r o ve d  i n i t i a l  o r  r e vi se d  p l a n n i n g  d o cu m e n t s

•	 t h e  r e p o r t e d  p e r f o r m a n ce  i n f o r m a t i o n  i s p r e se n t e d  i n  t h e  a n n u a l  p e r f o r m a n ce  r e p o r t  i n  t h e  p r e scr i b e d  m a n n e r  a n d  i s 
co m p a r a b l e  a n d  u n d e r st a n d a b l e  

•	 t h e r e  i s a d e q u a t e  su p p o r t i n g  e v i d e n ce  f o r  t h e  a ch i e ve m e n t s r e p o r t e d  a n d  f o r  t h e  r e a so n s p r o vi d e d  f o r  a n y o ve r -  o r  
u n d e r a ch i e ve m e n t  o f  t a r g e t s.

1 6 . I performed the procedures for the purpose of reporting material findings only; and not to express an assurance opinion.

1 7 . I did not identify any material findings on the reported performance information for the selected programmes
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Other matters

18. I d r a w  a t t e n t i o n  t o  t h e  m a t t e r s b e l o w .  

Achievement of planned targets

1 9 . Th e  a n n u a l  p e r f o r m a n ce  r e p o r t  i n cl u d e s i n f o r m a t i o n  o n  r e p o r t e d  a ch i e ve m e n t s a g a i n st  p l a n n e d  t a r g e t s a n d  p r o vi d e s e xp l a n a t i o n s 
f o r  o ve r -  a n d  u n d e r a ch i e ve m e n t s.

20. Th e  t a b l e s t h a t  f o l l o w  p r o vi d e  i n f o r m a t i o n  o n  t h e  a ch i e ve m e n t  o f  p l a n n e d  t a r g e t s a n d  l i st  t h e  ke y i n d i ca t o r s t h a t  w e r e  n o t  
a ch i e ve d  a s r e p o r t e d  i n  t h e  a n n u a l  p e r f o r m a n ce  r e p o r t .  Th e  r e a so n s f o r  a n y u n d e r a ch i e ve m e n t  o f  t a r g e t s a r e  i n cl u d e d  i n  t h e  
a n n u a l  p e r f o r m a n ce  r e p o r t  o n  p a g e s 1 9  t o  40.  

Sustainable fiscal resource management

Targets achieved: 97%

Budget spent: 100%

Key indicator not achieved Planned target Reported achievement 

Number of debt collection agencies appointed 1 debt collection agency appointed 0 debt collection agency appointed

Municipal financial management

Targets achieved: 88%

Budget spent: 96%

Key indicator not achieved Planned target Reported achievement 

Number of MERO published on allocation of 
resources and policy decisions 1 0

Material misstatements

21 . I identified material misstatements in the annual performance report submitted for auditing. These material misstatements were in 
the reported performance information for Programme 2 – sustainable fiscal resource management and Programme 5 – municipal 
financial management. Management subsequently corrected all the misstatements, and I did not include any material findings 
i n  t h i s r e p o r t .

Report on compliance with legislation

22. In  a cco r d a n ce  w i t h  t h e  PAA a n d  t h e  g e n e r a l  n o t i ce  i ssu e d  i n  t e r m s t h e r e o f ,  I m u st  a u d i t  a n d  r e p o r t  o n  co m p l i a n ce  w i t h  a p p l i ca b l e  
legislation relating to financial matters, financial management and other related matters. The accounting officer is responsible for 
t h e  d e p a r t m e n t ’ s co m p l i a n ce  w i t h  l e g i sl a t i o n .  

23 . I performed procedures to test compliance with selected requirements in key legislation in accordance with the findings 
e n g a g e m e n t  m e t h o d o l o g y o f  t h e  Au d i t o r - Ge n e r a l  o f  So u t h  Af r i ca  ( AGSA) .  Th i s e n g a g e m e n t  i s n o t  a n  a ssu r a n ce  e n g a g e m e n t .  
Acco r d i n g l y ,  I d o  n o t  e xp r e ss a n  a ssu r a n ce  o p i n i o n  o r  co n cl u si o n .  

24. Th r o u g h  a n  e st a b l i sh e d  AGSA p r o ce ss,  I se l e ct e d  r e q u i r e m e n t s i n  ke y l e g i sl a t i o n  f o r  co m p l i a n ce  t e st i n g  t h a t  a r e  r e l e va n t  t o  
the financial and performance management of the department, clear to allow consistent measurement and evaluation, while 
also sufficiently detailed and readily available to report in an understandable manner. The selected legislative requirements are 
i n cl u d e d  i n  t h e  a n n e xu r e  t o  t h i s a u d i t o r ’ s r e p o r t .  

25. I d i d  n o t  i d e n t i f y a n y m a t e r i a l  n o n - co m p l i a n ce  w i t h  t h e  se l e ct e d  l e g i sl a t i ve  r e q u i r e m e n t s.

Other information in the annual report

26 . The accounting officer is responsible for the other information included in the annual report. The other information does not 
include the financial statements, the auditor’s report and those selected programmes presented in the annual performance report 
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that have been specifi cally reported on in this auditor’s report.

27 .  My opinion on the fi nancial statements and my reports on the audit of the annual performance report and compliance with 
l e g i sl a t i o n  d o  n o t  c o ve r  t h e  o t h e r  i n f o r m a t i o n  i n cl u d e d  i n  t h e  a n n u a l  r e p o r t  a n d  I d o  n o t  e xp r e ss a n  a u d i t  o p i n i o n  o r  a n y f o r m  o f  
a ssu r a n ce  co n cl u si o n  o n  i t .

28. My responsibility is to read this other information and, in doing so, consider whether it is materially inconsistent with the fi nancial 
st a t e m e n t s a n d  t h e  se l e ct e d  p r o g r a m m e s p r e se n t e d  i n  t h e  a n n u a l  p e r f o r m a n ce  r e p o r t  o r  m y kn o w l e d g e  o b t a i n e d  i n  t h e  a u d i t ,  o r  
o t h e r w i se  a p p e a r s t o  b e  m a t e r i a l l y m i sst a t e d .   

29 .   Th e  o t h e r  i n f o r m a t i o n  I o b t a i n e d  p r i o r  t o  t h e  d a t e  o f  t h i s a u d i t o r ’ s r e p o r t  i s t h e  d r a f t  a n n u a l  r e p o r t .  Th e  f o r e w o r d  b y M EC a n d  t h e  
a u d i t  co m m i t t e e  r e p o r t  a r e  e xp e ct e d  t o  b e  m a d e  a va i l a b l e  t o  u s a f t e r  3 1  Ju l y 2025.  

3 0.  If ,  b a se d  o n  t h e  w o r k I h a ve  p e r f o r m e d  o n  t h e  o t h e r  i n f o r m a t i o n  t h a t  I o b t a i n e d  p r i o r  t o  t h e  d a t e  o f  t h i s a u d i t o r ’ s r e p o r t ,  I co n cl u d e  
t h a t  t h e r e  i s a  m a t e r i a l  m i sst a t e m e n t  o f  t h i s o t h e r  i n f o r m a t i o n ,  I a m  r e q u i r e d  t o  r e p o r t  t h a t  f a ct .  I h a ve  n o t h i n g  t o  r e p o r t  i n  t h i s 
r e g a r d .  

3 1 .  When I do receive and read the foreword by MEC and the audit committee report, if I conclude that there is a material misstatement 
t h e r e i n ,  I a m  r e q u i r e d  t o  co m m u n i ca t e  t h e  m a t t e r  t o  t h o se  ch a r g e d  w i t h  g o ve r n a n ce  a n d  r e q u e st  t h a t  t h e  o t h e r  i n f o r m a t i o n  b e  
co r r e ct e d .  If  t h e  o t h e r  i n f o r m a t i o n  i s n o t  co r r e ct e d ,  I m a y h a ve  t o  r e t r a ct  t h i s a u d i t o r ’ s r e p o r t  a n d  r e - i ssu e  a n  a m e n d e d  r e p o r t  a s 
a p p r o p r i a t e .  H o w e ve r ,  i f  i t  i s co r r e ct e d  t h i s w i l l  n o t  b e  n e ce ssa r y .  

Internal control defi ciencies

3 2.  I considered internal control relevant to my audit of the annual fi nancial statements, annual performance report and compliance 
w i t h  a p p l i ca b l e  l e g i sl a t i o n ;  h o w e ve r ,  m y o b j e ct i ve  w a s n o t  t o  e xp r e ss a n y f o r m  o f  a ssu r a n ce  o n  i t .  

3 3 .  I did not identify any signifi cant defi ciencies in internal control.

Jo h a n n e sb u r g
3 1  Ju l y 2025
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An n e xu r e  t o  t h e  a u d i t o r ’ s r e p o r t

Th e  a n n e xu r e  i n cl u d e s t h e  f o l l o w i n g :

•	 t h e  a u d i t o r - g e n e r a l ’ s r e sp o n si b i l i t y f o r  t h e  a u d i t

•	 t h e  se l e ct e d  l e g i sl a t i ve  r e q u i r e m e n t s f o r  co m p l i a n ce  t e st i n g .

Auditor-general’s responsibility for the audit

Professional judgement and professional scepticism

As p a r t  o f  a n  a u d i t  i n  a cco r d a n ce  w i t h  t h e  ISAs,  I e xe r c i se  p r o f e ssi o n a l  j u d g e m e n t  a n d  m a i n t a i n  p r o f e ssi o n a l  sce p t i ci sm  t h r o u g h o u t  
my audit of the financial statements and the procedures performed on reported performance information for selected programmes 
a n d  o n  t h e  d e p a r t m e n t ’ s co m p l i a n ce  w i t h  se l e ct e d  r e q u i r e m e n t s i n  ke y l e g i sl a t i o n .

Financial statements

In addition to my responsibility for the audit of the financial statements as described in this auditor’s report, I also: 

•	 identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error; design 
and perform audit procedures responsive to those risks; and obtain audit evidence that is sufficient and appropriate 
t o  p r o vi d e  a  b a si s f o r  m y o p i n i o n .  Th e  r i sk  o f  n o t  d e t e ct i n g  a  m a t e r i a l  m i s st a t e m e n t  r e su l t i n g  f r o m  f r a u d  i s h i g h e r  t h a n  
f o r  o n e  r e su l t i n g  f r o m  e r r o r ,  a s f r a u d  m a y i n vo l ve  co l l u si o n ,  f o r g e r y ,  i n t e n t i o n a l  o m i ssi o n s,  m i sr e p r e se n t a t i o n s o r  t h e  
o ve r r i d e  o f  i n t e r n a l  co n t r o l

•	 o b t a i n  a n  u n d e r s t a n d i n g  o f  i n t e r n a l  co n t r o l  r e l e va n t  t o  t h e  a u d i t  i n  o r d e r  t o  d e si g n  a u d i t  p r o ce d u r e s t h a t  a r e  a p p r o p r i a t e  
i n  t h e  ci r c u m st a n ce s,  b u t  n o t  f o r  t h e  p u r p o se  o f  e xp r e ssi n g  a n  o p i n i o n  o n  t h e  e f f e ct i ve n e ss o f  t h e  d e p a r t m e n t ’ s i n t e r n a l  
co n t r o l

•	 e va l u a t e  t h e  a p p r o p r i a t e n e ss o f  a cco u n t i n g  p o l i ci e s u se d  a n d  t h e  r e a so n a b l e n e ss o f  a cco u n t i n g  e st i m a t e s  a n d  r e l a t e d  
d i scl o su r e s m a d e

•	 conclude on the appropriateness of the use of the going concern basis of accounting in the preparation of the financial 
st a t e m e n t s.  I a l so  co n cl u d e ,  b a se d  o n  t h e  a u d i t  e vi d e n ce  o b t a i n e d ,  w h e t h e r  a  m a t e r i a l  u n ce r t a i n t y e xi st s  r e l a t i n g  t o  
events or conditions that may cast significant doubt on the ability of the department to continue as a going concern. 
If  I co n cl u d e  t h a t  a  m a t e r i a l  u n c e r t a i n t y e xi st s,  I a m  r e q u i r e d  t o  d r a w  a t t e n t i o n  i n  m y a u d i t o r ’ s r e p o r t  t o  t h e  r e l a t e d  
disclosures in the financial statements about the material uncertainty or, if such disclosures are inadequate, to modify 
my opinion on the financial statements. My conclusions are based on the information available to me at the date of this 
a u d i t o r ’ s r e p o r t .  H o w e ve r ,  f u t u r e  e ve n t s o r  co n d i t i o n s m a y ca u se  a  d e p a r t m e n t  t o  ce a se  o p e r a t i n g  a s a  g o i n g  co n ce r n

•	 evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and 
determine whether the financial statements represent the underlying transactions and events in a manner that achieves 
f a i r  p r e se n t a t i o n .

Communication with those charged with governance

I communicate with the accounting officer regarding, among other matters, the planned scope and timing of the audit and significant 
audit findings, including any significant deficiencies in internal control that I identify during my audit. 

I also provide the accounting officer with a statement that I have complied with relevant ethical requirements regarding independence 
and to communicate with them all relationships and other matters that may reasonably be thought to bear on my independence and, 
where applicable, actions taken to eliminate threats or safeguards applied.
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Compliance with legislation – selected legislative requirements

The selected legislative requirements are as follows:

Selected legislation and regulations Sections or regulations

Pu b l i c F i n a n ce  M a n a g e m e n t  Act  1  o f  1 9 9 9 Se ct i o n  1; 38(1)(b); 38(1)(c)(i); 38(1)(c)(ii); 
Se ct i o n  38(1)(d); 38(1)(h)(iii); 38(1)(j); 39(1)(a);
Se ct i o n  3 9 ( 2) ( a ) ;  40( 1 ) ( a ) ;  40( 1 ) ( b ) ;  40( 1 ) ( c) ( i ) ;
Se ct i o n  43 ( 1 ) ;  43 ( 4) ;  44( 1 ) ;  44( 2) ;  45( b )

Tr e a su r y Re g u l a t i o n s,  2005 Re g u l a t i o n  4. 1 . 1 ;  4. 1 . 3 ;  5. 1 . 1 ;  5. 2. 1 ;  5. 2. 3 ( a ) ;
Re g u l a t i o n  5. 2. 3 ( d ) ;  5. 3 . 1 4;  6 . 3 . 1 ( a ) ;  6 . 3 . 1 ( b ) ;
Re g u l a t i o n  6 . 3 . 1 ( c) ;  6 . 3 . 1 ( d ) ;  6 . 4. 1 ( b ) ;  7 . 2. 1 ;
Re g u l a t i o n  8.1.1; 8.2.1; 8.2.3; 8.4.1; 9.1.1; 9.1.4;
Re g u l a t i o n  1 0. 1 . 1 ( a ) ;  1 0. 1 . 2;  1 1 . 4. 1 ;  1 1 . 4. 2;
Re g u l a t i o n  1 1 . 5. 1 ;  1 2. 5. 1 ;  1 5. 1 0. 1 . 2( c) ;  1 6 A3 . 2;
Re g u l a t i o n  1 6 A3 . 2( a ) ;  1 6 A6 . 1 ;  1 6 A6 . 2( a ) ;
Re g u l a t i o n  1 6 A6 . 2( b ) ;  1 6 A6 . 3 ( a ) ;  1 6 A6 . 3 ( b ) ;
Re g u l a t i o n  1 6 A6 . 3 ( c) ;   1 6 A 6 . 3 ( e ) ;  1 6 A6 . 4;
Re g u l a t i o n  1 6 A6 . 5;  1 6 A6 . 6 ;  1 6 A7 . 1 ;  1 6 A7 . 3 ;
Re g u l a t i o n  16A7.6; 16A8.2(1); 16A8.2(2);
Re g u l a t i o n  16A8.3; ; 16A8.4; 16A9.1(b)(ii);
Re g u l a t i o n  ;  1 6 A 9 . 1 ( d ) ;  1 6 A 9 . 1 ( e ) ;  1 6 A9 . 1 ( f ) ;
Re g u l a t i o n  16A9.2; 16A9.2(a)(ii); 17.1.1; 18.2;
Re g u l a t i o n  19.8.4

Construction Industry Development Board Act 38 of 2000 Se ct i o n  18(1)

Co n st r u ct i o n  In d u st r y D e ve l o p m e n t  B o a r d  Re g u l a t i o n s,  2004 Re g u l a t i o n  1 7 ;  25( 7 A)

D i vi si o n  o f  Re ve n u e  Act  5 o f  2023 Se ct i o n  1 1 ( 6 ) ( a ) ;  1 2( 5) ;  1 6 ( 1 ) ;  1 6 ( 3 ) ;  1 6 ( 3 ) ( a ) ( i ) ;
Se ct i o n  1 6 ( 3 ) ( a ) ( i i ) ( b b )

Se co n d  a m e n d m e n t  Na t i o n a l  Tr e a su r y In st r u ct i o n  No .  5 o f  202/21 Pa r a g r a p h  1

Er r a t u m  Na t i o n a l  Tr e a su r y In st r u ct i o n  No .  5 o f  202/21 Pa r a g r a p h  2

Na t i o n a l  H e a l t h  Act  6 1  o f  2003 Se ct i o n  1 3

Na t i o n a l  Tr e a su r y i n s t r u ct i o n  No  5 o f  2020/21 Pa r a g r a p h  4.8; 4.9; 5.3

Na t i o n a l  Tr e a su r y In s t r u ct i o n  No .  1  o f  2021 /22 Pa r a g r a p h  4. 1

Na t i o n a l  Tr e a su r y In s t r u ct i o n  No .  4 o f  201 5/1 6 Pa r a g r a p h  3 . 4

Na t i o n a l  Tr e a su r y SCM  In st r u ct i o n  No .  4A o f  201 6 /1 7  Pa r a g r a p h  6

Na t i o n a l  Tr e a su r y SCM  In st r u ct i o n  No .  03  o f  2021 /22 Pa r a g r a p h  4. 1 ;  4. 2 ( b ) ;  4. 3 ;  4. 4( a ) ;  4. 1 7 ;  7 . 2;  7 . 6

Na t i o n a l  Tr e a su r y SCM  In st r u ct i o n  No .  1 1  o f  2020/21 Pa r a g r a p h  3 . 4( a ) ;  3 . 4( b ) ;  3 . 9

Na t i o n a l  Tr e a su r y SCM  In st r u ct i o n  No .  2 o f  2021 /22 Pa r a g r a p h  3 . 2. 1 ;  3 . 2. 4;  3 . 2. 4( a ) ;  3 . 3 . 1 ;

Practice Note 11 of 2008/9 Pa r a g r a p h  2. 1 ;  3 . 1  ( b )

Pr a ct i ce  No t e  5 o f  2009 /1 0 Pa r a g r a p h  3 . 3

Pr a ct i ce  No t e  7  o f  2009 /1 0 Pa r a g r a p h  4. 1 . 2

Pr e f e r e n t i a l  Pr o cu r e m e n t  Po l i cy F r a m e w o r k Act  5 o f  2000 Se ct i o n  1 ;  2. 1 ( a ) ;  2. 1 ( f )

Pr e f e r e n t i a l  Pr o cu r e m e n t  Re g u l a t i o n ,  2022 Re g u l a t i o n   4. 1 ;  4. 2;  4. 3 ;  4. 4;  5. 1 ;  5. 2;  5. 3 ;  5. 4

Pr e f e r e n t i a l  Pr o cu r e m e n t  Re g u l a t i o n ,  201 7 Re g u l a t i o n  4. 1 ;  4. 2;  5. 1 ;  5. 3 ;  5. 6 ;  5. 7 ;  6 . 1 ;  6 . 2;  6 . 3 ;
Re g u l a t i o n  6.5; 6.6; 6.8; 7.1; 7.2; 7.3; 7.5; 7.6; 7.8;
Re g u l a t i o n  8.2; 8.5; 9.1; 10.1; 10.2; 11.1; 11.2;

Pr e ve n t i o n  a n d  Co m b a t i n g  o f  Co r r u p t  Act i vi t i e s Act  1 2 o f  2004 Se ct i o n  3 4( 1 )

State Information Technology Agency Act 88 of 1998 Se ct i o n  7 ( 3 )
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Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Ap p r o p r i a t i o n  p e r  p r o g r a m m e

2024/25 2023 /24

Ap p r o v e d  
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
B u d g e t

Ac t u a l
Ex p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000

Pr o g r a m m e

1 .  Ad m i n i s t r a t i o n 1 7 3  3 42 - 1 3  46 4 186 806 182 816 3  9 9 0 9 7 . 9 178 732 1 7 6  525 

2.  Su s t a i n a b l e  F i s c a l  Re s o u r c e  
M a n a g e m e n t 1 6 4 7 03  -  2 1 1 3  166 816 166 804 1 2 1 00. 0 1 7 0 03 0 1 6 9  1 6 5 

3 .  F i n a n c i a l  Go v e r n a n c e 134 287 -  ( 3  21 3 ) 1 3 1  07 4  1 27  521  3  553  9 7 . 3 1 23  1 1 6  120 084 

4.  Pr o v i n c i a l  Su p p l y  Ch a i n  
M a n a g e m e n t  1 1 2 6 56  -  (4 980) 1 07  6 7 6  104 890 2 786 9 7 . 4 102 908 9 5 055 

5.  M u n i c i p a l  F i n a n c i a l  
Go v e r n a n c e  83 318 -  ( 6  200)  77 118 7 4 3 43   2 7 7 5 9 6 . 4 78 638 70 582 

6 .  Ga u t e n g  Au d i t  Se r v i c e s 1 43  41 2 -  (1 184) 142 228 1 3 1  03 3   1 1  1 9 5 9 2. 1 1 42 041  133 823 

Subtotal 811 718 - -  811 718  787 407 24 311 97.0 795 465 765 234 

Statutory Appropriation - - - - - - - - -

TOTAL  811 718 - -  811 718  787 407 24 311 97.0 795 465 765 234 

2024/25 B  n
F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e
F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e

Total (brought forward)

Reconciliation to the statement of Financial Performance

ADD

D e p a r t m e n t a l  r e c e i p t s 1 1 54 3 9 6 1 7 25 9 43

NRF  Re c e i p t s

Ai d  a s s i s t a n c e

Actual amounts per statement of financial performance (total revenue) 1 966 114 2 521 408

AD D

Ai d  a ssi st a n ce

Pr i o r  ye a r  u n a u t h o r i se d  e xp e n d i t u r e  a p p r o ve d  w i t h o u t  f u n d i n g

Actual amounts per statement of financial performance (total expenditure) 787 407 765 234
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Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Appropriation per economic classification

2024/25 2023 /24

Ap p r o v e d  
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
B u d g e t

Ac t u a l
Ex p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000

Economic classification 

Current payments 736 018 (2 747)  (5 384) 727 887 707 565 20 322 97.2 709 378 681 081 

   Co m p e n s a t i o n  o f  e m p l o y e e s 624 408  ( 7  6 1 3 ) ( 1  200) 6 1 5 59 5 6 04 247  11 348 98.2 59 4 29 9  56 6  451  

   Go o d s  a n d  s e r v i c e s 1 1 1  6 1 0 4 866  (4 184) 1 1 2 29 2 103 318 8 974 9 2. 0 1 1 5 07 9  1 1 4 6 3 0 

   In t e r e s t  a n d  r e n t  o n  l a n d

Transfers and subsidies 69 466 2 726  1 200 73 392 73 377 15 100.0 79 186 78 990 

   Pr o v i n c e s  a n d  m u n i c i p a l i t i e s
   D e p a r t m e n t a l  a g e n c i e s  a n d  

a c c o u n t s 6 7  1 22 2 1 00 1  200 7 0 422 7 0 422 - 1 00. 00 74 868 74 868 

   Non-profit institutions

   H o u s e h o l d s 2 3 44 6 26  - 2 9 7 0 2 9 55 1 5 9 9 . 5 4 318 4 1 22 

Payments for capital assets 6 233 - 4 184 10 417 6 443 3 974 61.9 6 900 5 162 

   M a c h i n e r y  a n d  e q u i p m e n t 6  23 3  - 4 184 1 0 41 7  6  443  3  9 7 4 6 1 . 9 6  9 00 5 1 6 2 

Payments for financial assets 1 21 - 22 22 - 100.0  1 1

Total 811 718 - - 811 718 787 407 24 311 97.0 795 465 765 234 
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Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Pr o g r a m m e  1 :   AD M INISTRATION

2024/25 2023 /24

Ap p r o v e d  
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l  B u d g e t Ac t u a l  

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 
a p p r o p r i a t i o n

F i n a l
B u d g e t

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000

Sub programme
1. Office of the Member of the 

Ex e c u t i v e  Co u n c i l  ( M EC) 8 595  (183) - 8 412 8 411 1 1 00. 0 8 355 8 269 
2. Office of the Head of 

D e p a r t m e n t  ( H OD ) 1 4 47 1  182 - 1 4 6 53  1 4 6 51  2 1 00. 0 1 3  7 3 1  1 3  7 29  
3 .  Co r p o r a t e  M a n a g e m e n t 9 6  51 2 428 2 3 00 9 9  240 9 9  23 7  3 1 00. 0 1 05 3 3 3  105 078 
4.  F i n a n c i a l  M a n a g e m e n t  

Se r v i c e s  ( CF O) 41  6 3 7  22 1 1  1 6 4 52 823 48 840 3 983 9 2. 5 40 51 0 38 648 
5.  St r a t e g y  M a n a g e m e n t  a n d  

Tr a n s f o r m a t i o n  Pr o g r a m 1 2 1 27  ( 449 ) - 11 678 1 1  6 7 7  1 1 00. 0 10 803 10 801 

Total for sub programmes 173 342 - 13 464 186 806 182 816 3 990 97.9 178 732 176 525 

Economic classification
Current payments 163 728 (302) 9 280 172 706 172 691 15 100.0 170 031 169 745 
Co m p e n s a t i o n  o f  e m p l o y e e s 1 3 4 6 7 1  ( 4 01 6 ) - 1 3 0 6 55 1 3 0 6 52 3 1 00. 0 1 21  9 9 5 121 801 
Go o d s  a n d  s e r v i c e s 29  057   3  7 1 4 9 280 42 051  42 03 9  1 2 1 00. 0 48 036 47  9 44 

Transfers and subsidies 3 381 302 - 3 683  3 682 1 100.0 1 800 1 617 
D e p a r t m e n t a l  a g e n c i e s  a n d
a c c o u n t s 1  6 54 - - 1  6 54 1  6 54 - 1 00. 0 - -
H o u s e h o l d s 1  7 27  3 02 - 2 029  2 028 1 1 00. 0 1 800 1  6 1 7  

Payments for capital assets 6 233 - 4 184 10 417 6 443  3 974 61.9 6 900 5 162 
M a c h i n e r y  a n d  e q u i p m e n t 6  23 3  - 4 184 1 0 41 7  6  443  3  9 7 4 6 1 . 9 6  9 00 5 1 6 2 

Payments for financial 
assets - - - - - - - 1 1

Total 173 342 - 13 464 186 806 182 816 3 990 97.9 178 732 176 525 
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Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Pr o g r a m m e  2:   SUSTAINAB LE F ISCAL RESOURCE M ANAGEM ENT

2024/25 2023 /24

Ap p r o v e d  
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 

b u d g e t

F i n a l
B u d g e t

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1 .  Programme Support/ Office 

o f  t h e  D e p u t y  D i r e c t o r  
Ge n e r a l 7 0 409  9 6 0 1  200 7 2 56 9  7 2 56 7  2 1 00. 0 78 422  78 420 

2.  B u d g e t  M a n a g e m e n t 28 795  888 9 1 3  3 0 59 6  3 0 59 3  3 1 00. 0 3 3  1 3 1  3 3  1 3 0 
3 .  Ec o n o m i c  a n d  F i s c a l  Po l i c y
    Ov e r s i g h t 1 3  004 ( 451 ) -  1 2 553  1 2 551  2 1 00. 0 1 2 7 03  1 2 7 01  
4.  In f r a s t r u c t u r e  M a n a g e m e n t 17 683 (568) - 1 7  1 1 5 1 7  1 1 2 3 1 00. 0 1 5 554 1 5 553  
5.  F i n a n c i a l  As s e t  a n d
    Li a b i l i t i e s  M a n a g e m e n t 1 6  49 7  ( 7 7 0) - 1 5 7 27  1 5 7 26  1 1 00. 0 14 584 1 4 553  
6 .  Pu b l i c  F i n a n c e 18 315 ( 59 ) - 18 256 18 255 1 1 00. 0 1 5 6 3 6  14 808 
Total for sub programmes 164 703 - 2 113 166 816 166 804 12 100.0 170 030 169 165 

Economic classification
Current payments 99 117 (2 215) 913 97 815 97 805 10 100.0 95 137 94 272 
Co m p e n s a t i o n  o f  e m p l o y e e s 83 547 (3 388) - 80 159 80 155 4 1 00. 0 7 5 3 3 9 7 4 47 7  
Go o d s  a n d  s e r v i c e s 1 5 57 0 1  1 7 3  9 1 3 1 7  6 56  1 7  6 50 6 1 00. 0 19 798 1 9  7 9 5 

Transfers and subsidies 65 586 2 215 1 200 69 001 68 999 2 100.0  74 893 74 893 
Pr o v i n c e s  a n d  m u n i c i p a l i t i e s

D e p a r t m e n t a l  a g e n c i e s  a n d
a c c o u n t s 65 468 2 1 00 1  200 68 768  68 768 - 1 00. 0 74 868 74 868 
H o u s e h o l d s  118 1 1 5 - 23 3 23 1 2 9 9 . 1 25 25

Payments for capital assets - - - - - - - - -

Payments for financial 
assets - - - - - - - - -

Total 164 703 - 2 113 166 816 166 804 12 100.0 170 030 169 165 



1 03

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Pr o g r a m m e  3 :   F INANCIAL GOVERNANCE

2024/25 2023 /24

Ad j u s t e d
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 

b u d g e t

F i n a l
B u d g e t

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1 .  Programme Support/ Office 

o f  t h e  D e p u t y  D i r e c t o r  
Ge n e r a l

1 989 - -  1 989  1  6 54 3 3 5 83.2  2  27 2  2 128 

2.  Pr o v i n c i a l  Ac c o u n t i n g
    Se r v i c e s 6 5 27 1   (846) - 6 4 425  6 3  9 3 3  49 2 9 9 . 2 6 1  7 7 1  6 0 1 9 7  

3 .  Tr a n s v e r s a l  In t e r n a l  Au d i t
    a n d  Ri s k  M a n a g e m e n t 1 9  1 9 4  846 - 20 040 20 01 5  25 9 9 . 9 1 9  49 1  18 949 

4.  Co m p l i a n c e 4 7 45 - -  4 7 45  4 1 01   6 44 86.4  4 03 4 3 869 
5.  Tr a n s v e r s a l  F i n a n c i a l  

In f o r m a t i o n  M a n a g e m e n t  
Sy s t e m s  a n d  SAP ERP 
Pr o c e s s

43 088 - ( 3  21 3 )  39 875 37 818 2 057 94.8  35 548 3 4 9 41  

Total for sub programmes 134 287 -  (3 213) 131 074  127 521  3 553 97.3 123 116  120 084 

Economic classification

Current payments 134 016 (150)  (3 213) 130 653 127 101  3 552 97.3  122 516 119 485 
Co m p e n s a t i o n  o f  e m p l o y e e s 1 1 7  9 9 0  ( 1 3 3 ) -  117 857 1 1 6  226   1  6 3 1 98.6  114 185 1 1 1  454 
Go o d s  a n d  s e r v i c e s 1 6  026   ( 1 7 ) ( 3 21 3 )  1 2 7 9 6  10 875  1  9 21 85.0  8 331  8 031 

Transfers and subsidies  270 133 -  403 402 1 99.8  600  599 
H o u s e h o l d s  27 0 1 3 3 -  403  402 1 99.8  6 00  59 9  

Payments for capital assets - - - - - - - - -

Payments for financial 
assets 1 17 - 18 18 - 100.0 - -

Total 134 287 - (3 213) 131 074 127 521  3 553 97.3 123 116  120 084 
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Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Pr o g r a m m e  4:   PROVINCIAL SUPPLY CH AIN M ANAGEM ENT

2024/25 2023 /24

Ad j u s t e d
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 

b u d g e t

F i n a l
B u d g e t

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1 .  Programme Support/ Office 

o f  t h e  D e p u t y  D i r e c t o r  
Ge n e r a l 1 7  9 21   ( 23 0) (4 980) 1 2 7 1 1  1 2 29 0 421 9 6 . 7  8 397 8 357 

2.  Su p p l y  Ch a i n  M a n a g e m e n t ,  
No r m s  a n d  St a n d a r d s ,  
Go v e r n a n c e ,  Co m p l i a n c e ,  
M o n i t o r i n g 1 7  6 47  - - 1 7  6 47  1 6  6 6 9  978 9 4. 5 18 613 1 5 29 6  

3 .  SCM  Cl i e n t  Su p p o r t 41 781 23 0 - 42 01 1  42 01 1  - 1 00. 0 42 9 6 3  39 827 
4.  Co n t r a c t  M a n a g e m e n t  a n d  

St r a t e g i c  Pr o c u r e m e n t 3 5 3 07  - - 3 5 3 07  3 3  9 20  1 387 9 6 . 1 3 2 9 3 5 3 1  57 5 

Total for sub programmes 112 656 - (4 980)  107 676 104 890 2 786 97.4  102 908 95 055 

Economic classification
Current payments 112 653  (39) (4 980) 107 634 104 849 2 785 97.4 101 536 93 684 
Co m p e n s a t i o n  o f  e m p l o y e e s 96 834  ( 3 9 ) - 9 6  7 9 5 9 4 3 6 9   2 426  9 7 . 5 9 6  03 5 88 184 
Go o d s  a n d  s e r v i c e s 15 819 - (4 980) 10 839 10 480 3 59 9 6 . 7  5 501  5 500 

Transfers and subsidies 3 39 - 42 41 1 97.6  1 372 1 371 
Pr o v i n c e s  a n d  m u n i c i p a l i t i e s
H o u s e h o l d s 3 3 9 - 42 41 1 9 7 . 6 1  3 7 2 1  3 7 1  

Payments for capital assets - - - - - - - - -

Payments for financial 
assets  - - - - - - - - -

Total 112 656 - (4 980) 107 676 104 890 2 786 97.4 102 908 95 055 
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Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Pr o g r a m m e  5:   M UNICIPAL F INANCIAL GOVERNANCE

2024/25 2023 /24

Ad j u s t e d
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 

b u d g e t

F i n a l
B u d g e t

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1 .  Programme Support/ Office 

o f  t h e  D e p u t y  D i r e c t o r  
Ge n e r a l 29  6 21   ( 46 ) (5 385) 24 1 9 0 23  46 4  7 26  9 7 . 0 24 587  24 522 

2.  Lo c a l  Go v e r n m e n t  F i n a n c i a l
    Se r v i c e s 21  3 3 1   ( 23 ) (815) 20 49 3  1 9  257  1  23 6  9 4. 0 20 203   1 9  6 9 6  
3 .  M u n i c i p a l  Ac c o u n t i n g  
    a n d  As s e t  M a n a g e m e n t 1 6  7 3 5 58 - 1 6  7 9 3  1 6  1 44 6 49 9 6 . 1 16 008 1 4 6 6 0 
4.  M u n i c i p a l  Co m p l i a n c e  a n d
    F i n a n c i a l  M a n a g e m e n t
    Su p p o r t  1 5 6 3 1  1 1 - 1 5 6 42 15 478 1 6 4 9 9 . 0 17 840  1 1  7 04 

Total for sub programmes 83 318 - (6 200) 77 118 74 343  2 775 96.4 78 638 70 582 
Economic classification

Current payments 83 289 (41) (6 200) 77 048 74 274  2 774 96.4  78 397 70 341 

Co m p e n s a t i o n  o f  e m p l o y e e s 59  1 6 9  ( 3 7 )  ( 1  200) 57  9 3 2  55 6 6 0 2 27 2 9 6 . 1 57  56 3  49  559  
Go o d s  a n d  s e r v i c e s 24 1 20  ( 4) ( 5 000) 1 9  1 1 6  18 614  502 9 7 . 4 20 834 20 782 

Transfers and subsidies 29 37 - 66 65 1 98.5 241  241
H o u s e h o l d s 29 3 7 - 6 6  6 5 1 98.5 241 241

Payments for capital assets - - - - - - - - -
Payments for financial 
assets - 4 - 4 4 - 100.0 - -

Total 83 318 -  (6 200) 77 118 74 343  2 775 96.4 78 638 70 582 
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Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Pr o g r a m m e  6 :   GAUTENG AUD IT SERVICES

2024/25 2023 /24

Ad j u s t e d
B u d g e t

Sh i f t i n g  o f  
F u n d s Vi r e m e n t F i n a l

B u d g e t
Ac t u a l

Ex p e n d i t u r e Va r i a n c e
Ex p e n d i t u r e
as % of final 

b u d g e t

F i n a l
B u d g e t

Ac t u a l
e x p e n d i t u r e

R' 000 R' 000 R' 000 R' 000 R' 000 R' 000 % R' 000 R' 000
Sub programme
1 .  Programme Support/ Office 

o f  t h e  D e p u t y  D i r e c t o r  
Ge n e r a l  22 7 1 6   ( 1 7 1 )  (1 184) 21  3 6 1  1 4 7 3 7   6  6 24 6 9 . 0 22 445 21  57 7  

2.  Ri s k  a n d  Co m p l i a n c e  Au d i t  
Se r v i c e s  ( Cl u s t e r  1 ,  2,  3 ) 44 29 5  40 - 44 3 3 5 42 898  1  43 7  96.8  44 893  41 568 

3 .  Ri s k  a n d  Co m p l i a n c e  Au d i t  
Se r v i c e s  ( Cl u s t e r  4,  5,  6 ) 3 2 1 24 23 - 3 2 1 47  3 0 3 00  1 847 9 4. 3 3 2 3 1 4  29  446  

4.  Pe r f o r m a n c e  a n d  Co m p u t e r  
Au d i t  Se r v i c e s 44 27 7  108 - 44 385 43 098 1 287 9 7 . 1 42 389  41  23 2 

Total for sub programmes 143 412 -  (1 184) 142 228 131 033 11 195 92.1  142 041 133 823 

Economic classification

Current payments 143 215 -  (1 184) 142 031 130 845 11 186 92.1 141 761 133 554 

Co m p e n s a t i o n  o f  e m p l o y e e s 1 3 2 1 9 7  - - 1 3 2 1 9 7   127 185 5 01 2 9 6 . 2 129 182 1 20 9 7 6  
Go o d s  a n d  s e r v i c e s 11 018 - (1 184)  9 834 3  6 6 0 6  1 7 4 3 7 . 2 1 2 57 9   12 578 

Transfers and subsidies 1 9 7  - - 197  188 9 9 5. 4 280 269
H o u s e h o l d 1 9 7  - - 1 9 7 188 9 9 5. 4 280 26 9

Payments for capital assets - - - - - - - - -

Payments for financial 
assets - - - - - - - - -

Total 143 412 - (1 184) 142 228 131 033 11 195 92.1 142 041  133 823 



1 07

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

No t e s t o  t h e  Ap p r o p r i a t i o n  St a t e m e n t
F o r  t h e  Ye a r  e n d e d  3 1  M a r ch  2025

1. Detail of transfers and subsidies as per Appropriation Act (after Virement)

D e t a i l  o f  t h e se  t r a n sa ct i o n s ca n  b e  vi e w e d  i n  t h e  n o t e  o n  Tr a n sf e r s a n d  Su b si d i e s,  a n d  An n e xu r e  1 A- H  o f  t h e  An n u a l
F i n a n ci a l  St a t e m e n t s.

2. Detail on payments for financial assets

Detail of these transactions per programme can be viewed in the note on Payments for financial assets to the Annual Financial 
St a t e m e n t s .

3. Explanations of material variances from Amounts Voted (after Virement):

3.1  Per programme

F i n a l  B u d g e t Ac t u a l  Ex p e n d i t u r e        Va r i a n c e Va r i a n c e  a s  a  %  o f  
F i n a l  B u d g e t

R’ 000 R’ 000 R’ 000 %

Administration 186 806 182 816  3 990 2

Th e  p r o g r a m m e  e x p e n d i t u r e  i s  i n  l i n e  w i t h  b u d g e t .

Sustainable Fiscal Resource
Management 166 816 166 804  12 0

Th e  p r o g r a m m e  e x p e n d i t u r e  i s  i n  l i n e  w i t h  b u d g e t .

Finance Governance 131 074  127 521 3 553 3

Th e  p r o g r a m m e  e x p e n d i t u r e  i s  i n  l i n e  w i t h  b u d g e t .

Provincial Supply Chain Management 107 676 104 890  2 786 3

Th e  p r o g r a m m e  e x p e n d i t u r e  i s  i n  l i n e  w i t h  b u d g e t .

Municipal Financial Governance  77 118  74 343 2 775 4

Th e  p r o g r a m m e  e x p e n d i t u r e  i s  i n  l i n e  w i t h  b u d g e t .

Gauteng Audit Services  142 228 131 033 11 195 8

Th e  p r o g r a m m e  e x p e n d i t u r e  i s  i n  l i n e  w i t h  b u d g e t .

TOTAL 811 718 787 407 24 311 3
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3.2 Per economic classification

    F i n a l  B u d g e t Ac t u a l  Ex p e n d i t u r e          Va r i a n c e Va r i a n c e  a s  a  %  
o f  F i n a l  B u d g e t

R’ 000 R’ 000 R’ 000 %

Current payments
Co m p e n s a t i o n  o f  e m p l o y e e s 6 1 5 59 5 6 04 247  11 348 2%

Go o d s  a n d  s e r v i c e s 1 1 2 29 2 103 318 8 974 8%

Transfers and subsidies
Pr o v i n c e s  a n d  m u n i c i p a l i t i e s - - - -
D e p a r t m e n t a l  a g e n c i e s  a n d  a c c o u n t s 7 0 422 7 0 422 - 0%

H o u s e h o l d s 2 9 7 0 2 9 55 1 5 1 %

Payments for capital assets
M a c h i n e r y  a n d  e q u i p m e n t  1 0 41 7  6  443  3  9 7 4 38%

Payments for financial assets 22 22 - 0%

TOTAL 811 718 787 407 24 311 3%

The department has spent 97% of the budget at the end of the financial year. The 3% variance is due to vacant posts that are not 
yet filled, unrealised projected expenditure on computer services and consultants. unspent funds will be surrendered back to the 
provincial revenue fund.

No t e s t o  t h e  Ap p r o p r i a t i o n  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2023
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St a t e m e n t  o f  F i n a n ci a l  Pe r f o r m a n ce
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Note 2024/25 2023/24
R'000 R'000

REVENUE
An n u a l  a p p r o p r i a t i o n 1 811 718 7 9 5 46 5 
D e p a r t m e n t a l  r e v e n u e 2 1  1 54 3 9 6 1  7 25 9 43  
TOTAL REVENUE 1 966 114 2 521 408 

EXPENDITURE

Current expenditure

Co m p e n s a t i o n  o f  e m p l o y e e s 3 6 04 245 56 6  451  
Go o d s  a n d  s e r v i c e s 4 1 03  3 1 7 1 1 4 6 3 0 
 Total current expenditure 707 562 681 081

Transfers and subsidies

Tr a n s f e r s  a n d  s u b s i d i e s 6 7 3  3 7 7 78 991

 Total transfers and subsidies

Expenditure for capital assets

Ta n g i b l e  a s s e t s 7 6  444 5 1 6 1  
 Total expenditure for capital assets 6 444 5 161

Payments for fi nancial assets 5 22 -

TOTAL EXPENDITURE 787 407 765 233 

SURPLUS/(DEFICIT)  FOR THE YEAR 1 178 709 1 756 175 

Reconciliation of Net Surplus/(Defi cit) for the year

Vo t e d  f u n d s 24 3 1 3 3 0 23 2 

     An n u a l  a p p r o p r i a t i o n 24 3 1 3 3 0 23 2 

D e p a r t m e n t a l  r e v e n u e  a n d  PRF  Re c e i p t s 11 1  1 54 3 9 6 1  7 25 9 43  

Ai d  a s s i s t a n c e

SURPLUS/(DEFICIT) FOR THE YEAR 1 178 709 1 756 175 

811 718 
1  1 54 3 9 6
1 966 114

6 04 245
1 03  3 1 7
707 562

7 3  3 7 7
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24 3 1 3
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7 9 5 46 5 
1  7 25 9 43  
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56 6  451  
1 1 4 6 3 0 
681 081
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5 1 6 1  
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-

765 233 

1 756 175 

3 0 23 2 

3 0 23 2 

1  7 25 9 43  

1 756 175 
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St a t e m e n t  o f  F i n a n ci a l  Po si t i o n
As At  3 1  M a r ch  2025

Note 2024/25 2023/24
R'000 R'000

ASSETS 

Current assets 275 516 179 142 
Ca s h  a n d  c a s h  e q u i v a l e n t s 8 27 3  1 9 7 1 7 5 6 9 3  
Re c e i v a b l e s 9 2 3 1 9 3  449  

Non-current assets - -

TOTAL ASSETS 275 516 179 142 

LIABILITIES

Current liabilities 274 296 177 274 
Vo t e d  f u n d s  t o  b e  s u r r e n d e r e d  t o  t h e  Re v e n u e  F u n d 10 24 3 1 3 3 0 23 1  
D e p a r t m e n t a l  r e v e n u e  a n d  NRF  Re c e i p t s  t o  b e  s u r r e n d e r e d  t o  t h e  Re v e n u e  F u n d 11 249  7 40 1 46  541  
Pa y a b l e s 12 243 502

Non-current liabilities

Pa ya b l e s - -

TOTAL LIABILITIES 274 296 177 274 

NET ASSETS 1 220 1 868

Represented by:

Re c o v e r a b l e  r e v e n u e 1  220 1 868 

TOTAL 1 220 1 868 

275 516
27 3  1 9 7

2 3 1 9

-

275 516

274 296
24 3 1 3

249  7 40
243

-

274 296

1 220

1  220

1 220

179 142 
1 7 5 6 9 3  

3  449  

-

179 142 

177 274 
3 0 23 1  

1 46  541  
502

-

177 274 

1 868

1 868 

1 868 
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St a t e m e n t  o f  Ch a n g e s i n  Ne t  Asse t s
F o r  t h e  ye a r  e n d e d  3 1  m a r ch  2025

Note 2024/25 2023/24
R'000 R'000

Recoverable revenue
   Op e n i n g  b a l a n c e 1 868 1  27 9
   Tr a n s f e r s : (648) 589
        D e b t s  r e c o v e r e d  ( i n c l u d e d  i n  d e p a r t m e n t a l  r e v e n u e ) (1 784) ( 7 3 5)
        D e b t s  r a i s e d 1  1 3 6 1  3 24
   Cl o s i n g  b a l a n c e 1 220  1 868

TOTAL 1 220  1 868

1 868
(648)

(1 784)
1  1 3 6
1 220  

1 220  

1  27 9
589

( 7 3 5)
1  3 24
1 868

1 868
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Ca sh  F l o w  St a t e m e n t
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Note 2024/25 2023/24
R'000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES

Re c e i p t s 1 966 114 2 521 408 
     An n u a l  a p p r o p r i a t e d  f u n d s  r e c e i v e d 1.1 811 718       7 9 5 46 5 
     D e p a r t m e n t a l  r e v e n u e  r e c e i v e d 2 2 3 9 0 1  3 50 
     In t e r e s t  r e c e i v e d 2.2 1  1 52 006  1  7 24 59 3  
Ne t  ( i n c r e a s e ) /d e c r e a s e  i n  n e t  w o r k i n g  c a p i t a l 871  ( 257 )  
Su r r e n d e r e d  t o  Re v e n u e  F u n d (1 081 428) (1 582 693) 
Cu r r e n t  p a y m e n t s ( 7 07  56 2)  (681 081) 
Payments for fi nancial assets 5  ( 22)  -
Tr a n s f e r s  a n d  s u b s i d i e s  p a i d ( 7 3  3 7 7 ) (78 991) 
Net cash fl ow available from operating activities 13 1 04 59 6  178 386 

CASH FLOWS FROM INVESTING ACTIVITIES
Pa y m e n t s  f o r  c a p i t a l  a s s e t s 7 ( 6  444) ( 5 1 6 1 )
Net cash fl ow available from investing activities (6 444) (5 161)

CASH FLOWS FROM FINANCING ACTIVITIES
In c r e a s e /( d e c r e a s e )  i n  n e t  a s s e t s (648) 588
 In cr e a se /( d e cr e a se )  i n  n o n - cu r r e n t  p a ya b l e s - -
Net cash fl ows from fi nancing activities (648) 588

Ne t  i n c r e a s e /( d e c r e a s e )  i n  c a s h  a n d  c a s h  e q u i v a l e n t s 9 7  504 173 813
 Ca sh  a n d  ca sh  e q u i va l e n t s a t  b e g i n n i n g  o f  p e r i o d 1 7 5 6 9 3 1 880
Cash and cash equivalents at end of period 14 273 197 175 693

1 966 114
811 718       

2 3 9 0
1  1 52 006

871
(1 081 428)

( 7 07  56 2)
 ( 22)  

( 7 3  3 7 7 )
1 04 59 6

( 6  444)
(6 444)

(648)
-

(648)

9 7  504
1 7 5 6 9 3
273 197

2 521 408 
7 9 5 46 5 

1  3 50 
 1  7 24 59 3  

 ( 257 )  
(1 582 693) 

 (681 081) 
-

(78 991) 
 178 386 

( 5 1 6 1 )
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588
-

588

173 813
1 880

175 693
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No t e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s
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PART A: ACCOUNTING POLICIES

Summary of significant accounting policies 

The financial statements have been prepared in accordance with the following policies, which have been applied consistently 
in all material aspects, unless otherwise indicated. Management has concluded that the financial statements present fairly the 
d e p a r t m e n t ’ s p r i m a r y a n d  se co n d a r y i n f o r m a t i o n .   

Th e  h i st o r i ca l  co st  co n ve n t i o n  h a s b e e n  u se d ,  e xce p t  w h e r e  o t h e r w i se  i n d i ca t e d .   M a n a g e m e n t  h a s u se d  a sse ssm e n t s  a n d  
estimates in preparing the annual financial statements.  These are based on the best information available at the time of 
p r e p a r a t i o n .

Where appropriate and meaningful, additional information has been disclosed to enhance the usefulness of the financial 
st a t e m e n t s a n d  t o  co m p l y w i t h  t h e  st a t u t o r y r e q u i r e m e n t s o f  t h e  Pu b l i c F i n a n ce  M a n a g e m e n t  Act  ( PF M A) ,  Act  1  o f  1 9 9 9  ( a s 
a m e n d e d  b y Act  29  o f  1 9 9 9 ) ,  a n d  t h e  Tr e a su r y Re g u l a t i o n s i ssu e d  i n  t e r m s o f  t h e  PF M A a n d  t h e  a n n u a l  D i vi si o n  o f  Re ve n u e  
Act .

1 Basis of preparation 

The financial statements have been prepared in accordance with the Modified Cash Standard.  
2 Going concern 

The financial statements have been prepared on a going concern basis.
3 Presentation currency

Am o u n t s h a ve  b e e n  p r e se n t e d  i n  t h e  cu r r e n cy  o f  t h e  So u t h  Af r i ca n  Ra n d  ( R)  w h i ch  i s a l so  t h e  f u n ct i o n a l  cu r r e n cy o f  t h e  
d e p a r t m e n t .  

4 Rounding 

Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand (R’000).
5 Foreign currency translation

Cash flows arising from foreign currency transactions are translated into South African Rands using the spot exchange 
r a t e s p r e va i l i n g  a t  t h e  d a t e  o f  p a ym e n t  / r e ce i p t .

6 Comparative information
6.1 Prior period comparative information 

Prior period comparative information has been presented in the current year’s financial statements.  Where necessary 
figures included in the prior period financial statements have been reclassified to ensure that the format in which the 
information is presented is consistent with the format of the current year’s financial statements.

6.2 Current year comparison with budget 

A comparison between the approved, final budget and actual amounts for each programme and economic classification is 
i n cl u d e d  i n  t h e  a p p r o p r i a t i o n  st a t e m e n t .   

7 Revenue
7.1 Appropriated funds

Ap p r o p r i a t e d  f u n d s co m p r i se s o f  d e p a r t m e n t a l  a l l o ca t i o n s a s w e l l  a s d i r e ct  ch a r g e s a g a i n st  t h e  r e ve n u e  f u n d  ( i . e .  st a t u t o r y 
a p p r o p r i a t i o n ) .

Appropriated funds are recognised in the statement of financial performance on the date the appropriation becomes 
effective.  Adjustments made in terms of the adjustments budget process are recognised in the statement of financial 
p e r f o r m a n ce  o n  t h e  d a t e  t h e  a d j u st m e n t s b e co m e  e f f e ct i ve .

Ap p r o p r i a t e d  f u n d s a r e  m e a su r e d  a t  t h e  a m o u n t s r e ce i va b l e .

Th e  n e t  a m o u n t  o f  a n y a p p r o p r i a t e d  f u n d s d u e  t o  / f r o m  t h e  r e l e va n t  r e ve n u e  f u n d  a t  t h e  r e p o r t i n g  d a t e  i s r e co g n i se d  a s 
a payable / receivable in the statement of financial position.    

7.2 Departmental revenue 

Departmental revenue is recognised in the statement of financial performance when received and is subsequently paid 
i n t o  t h e  r e l e va n t  r e ve n u e  f u n d ,  u n l e ss st a t e d  o t h e r w i se .

An y a m o u n t  o w i n g  t o  t h e  r e l e va n t  r e ve n u e  f u n d  a t  t h e  r e p o r t i n g  d a t e  i s r e co g n i se d  a s a  p a ya b l e  i n  t h e  st a t e m e n t  o f  
financial position. 
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7.3 Accrued departmental revenue 

Accruals in respect of departmental revenue (excluding tax revenue) are recorded in the notes to the financial statements 
w h e n :

•	 it is probable that the economic benefits or service potential associated with the transaction will flow to the department; 
a n d

•	 t h e  a m o u n t  o f  r e ve n u e  ca n  b e  m e a su r e d  r e l i a b l y .

Th e  a ccr u e d  r e ve n u e  i s m e a su r e d  a t  t h e  f a i r  v a l u e  o f  t h e  co n si d e r a t i o n  r e ce i va b l e .

Accr u e d  t a x r e ve n u e  ( a n d  r e l a t e d  i n t e r e st  a n d  / p e n a l t i e s)  i s m e a su r e d  a t  a m o u n t s r e ce i va b l e  f r o m  co l l e ct i n g  a g e n t s.

Write-offs are made according to the department’s debt write-off policy

8 Expenditure
8.1 Compensation of employees

8.1.1 Salaries and wages

Salaries and wages are recognised in the statement of financial performance on the date of payment.  

8.1.2 Social contributions

Social contributions made by the department in respect of current employees are recognised in the statement of financial 
p e r f o r m a n ce  o n  t h e  d a t e  o f  p a ym e n t .   

Social contributions made by the department in respect of ex-employees are classified as transfers to households in the 
statement of financial performance on the date of payment.

8.2 Other expenditure

Ot h e r  e xp e n d i t u r e  ( su ch  a s g o o d s a n d  se r vi ce s,  t r a n sf e r s a n d  su b si d i e s a n d  p a ym e n t s f o r  ca p i t a l  a sse t s)  i s r e co g n i se d  i n  
the statement of financial performance on the date of payment.  The expense is classified as a capital expense if the total 
co n si d e r a t i o n  p a i d  i s m o r e  t h a n  t h e  ca p i t a l i sa t i o n  t h r e sh o l d .   

Donations made in kind are recorded in the notes to the financial statements on the date of transfer and are measured 
a t  co st  o r  f a i r  va l u e .

8.3 Accruals and payables not recognised 

Accruals and payables not recognised are recorded in the notes to the financial statements at cost at the reporting date.

8.4 Leases

8.4.1 Operating leases

Op e r a t i n g  l e a se  p a ym e n t s m a d e  d u r i n g  t h e  r e p o r t i n g  p e r i o d  a r e  r e co g n i se d  a s cu r r e n t  e xp e n d i t u r e  i n  t h e  st a t e m e n t  o f  
financial performance on the date of payment.

The operating lease commitments are recorded in the notes to the financial statements. 

8.4.2 Finance leases 

F i n a n ce  l e a se  p a ym e n t s m a d e  d u r i n g  t h e  r e p o r t i n g  p e r i o d  a r e  r e co g n i se d  a s ca p i t a l  e xp e n d i t u r e  i n  t h e  st a t e m e n t  o f  
financial performance on the date of payment.  Finance lease payments received are recognised as departmental revenue.

The finance lease commitments are recorded in the notes to the financial statements and are not apportioned between 
t h e  ca p i t a l  a n d  i n t e r e st  p o r t i o n s.   

At commencement of the finance lease term, finance lease assets acquired are recorded and measured at:

• t h e  f a i r  va l u e  o f  t h e  l e a se d  a sse t ;  o r  i f  l o w e r ,

• t h e  p r e se n t  va l u e  o f  t h e  m i n i m u m  l e a se  p a ym e n t s.

F i n a n ce  l e a se  a sse t s a cq u i r e d  p r i o r  t o  1  Ap r i l  2024,  a r e  r e co r d e d  a n d  m e a su r e d  a t  t h e  p r e se n t  va l u e  o f  t h e  m i n i m u m  l e a se  
p a ym e n t s.
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9. Cash and cash equivalents

Cash and cash equivalents are stated at cost in the statement of financial position.  

Bank overdrafts are shown separately on the face of the statement of financial position as a current liability.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, deposits held, other 
sh o r t - t e r m  h i g h l y l i q u i d  i n ve st m e n t s a n d  b a n k o ve r d r a f t s.

10. Prepayments and advances

Prepayments and advances are recognised in the statement of financial position when the department receives or 
d i sb u r se s t h e  ca sh .   

Pr e p a ym e n t s a n d  a d va n ce s a r e  i n i t i a l l y a n d  su b se q u e n t l y m e a su r e d  a t  co st .
Pr e p a ym e n t s a n d  a d va n ce s e xp e n se d  b e f o r e  1  Ap r i l  2024 a r e  r e co r d e d  u n t i l  t h e  g o o d s a n d  se r vi ce s a r e  r e ce i ve d .

11. Loans and receivables

Loans and receivables are recognised in the statement of financial position at cost plus accrued interest, where interest 
is charged, less amounts already settled or written-off.  Write-offs are made according to the department’s write-off policy.

12. Financial assets

12.1 Financial assets (not covered elsewhere)

A financial asset is recognised initially at its cost plus transaction costs that are directly attributable to the acquisition or 
issue of the financial asset.

At the reporting date, a department shall measure its financial assets at cost, less amounts already settled or written-off, 
e xce p t  f o r  r e c o g n i se d  l o a n s a n d  r e ce i va b l e s,  w h i ch  a r e  m e a su r e d  a t  co st  p l u s a ccr u e d  i n t e r e st ,  w h e r e  i n t e r e st  i s ch a r g e d ,  
l e ss a m o u n t s a l r e a d y se t t l e d  o r  w r i t t e n - o f f .

12.2 Impairment of financial assets

Where there is an indication of impairment of a financial asset, an estimation of the reduction in the recorded carrying 
value, to reflect the best estimate of the amount of the future economic benefits expected to be received from that asset, 
is recorded in the notes to the financial statements.

13. Payables

Payables recognised in the statement of financial position are recognised at cost.

14. Capital Assets
14.1 Immovable capital assets

Immovable assets reflected in the asset register of the department are recorded in the notes to the financial statements at 
co st  o r  f a i r  va l u e  w h e r e  t h e  co st  ca n n o t  b e  d e t e r m i n e d  r e l i a b l y .  Im m o va b l e  a sse t s a cq u i r e d  i n  a  n o n - e xch a n g e  t r a n sa ct i o n  
a r e  r e co r d e d  a t  f a i r  va l u e  a t  t h e  d a t e  o f  a cq u i si t i o n .   Im m o va b l e  a sse t s a r e  su b se q u e n t l y ca r r i e d  i n  t h e  a sse t  r e g i st e r  a t  
co st  a n d  a r e  n o t  cu r r e n t l y su b j e ct  t o  d e p r e ci a t i o n  o r  i m p a i r m e n t .

Su b se q u e n t  e xp e n d i t u r e  o f  a  ca p i t a l  n a t u r e  f o r m s p a r t  o f  t h e  co st  o f  t h e  e xi st i n g  a sse t  w h e n  r e a d y f o r  u se .

Additional information on immovable assets not reflected in the assets register is provided in the notes to financial 
st a t e m e n t s.

14.2 Movable capital assets

Movable capital assets are initially recorded in the notes to the financial statements at cost.  Movable capital assets 
a cq u i r e d  t h r o u g h  a  n o n - e xch a n g e  t r a n sa ct i o n  i s m e a su r e d  a t  f a i r  va l u e  a s a t  t h e  d a t e  o f  a cq u i si t i o n .

Where the cost of movable capital assets cannot be determined reliably, the movable capital assets are measured at fair 
va l u e  a n d  w h e r e  f a i r  va l u e  ca n n o t  b e  d e t e r m i n e d ;  t h e  m o va b l e  a sse t s a r e  m e a su r e d  a t  R1 .   

Al l  a sse t s a cq u i r e d  p r i o r  t o  1  Ap r i l  2002 ( o r  a  l a t e r  d a t e  a s a p p r o ve d  b y t h e  OAG)  m a y b e  r e co r d e d  a t  R1 .

M o va b l e  ca p i t a l  a sse t s a r e  su b se q u e n t l y ca r r i e d  a t  co st  a n d  a r e  n o t  su b j e ct  t o  d e p r e ci a t i o n  o r  i m p a i r m e n t .

B i o l o g i ca l  a sse t s a r e  su b se q u e n t l y ca r r i e d  a t  f a i r  va l u e . Su b se q u e n t  e xp e n d i t u r e  t h a t  i s o f  a  ca p i t a l  n a t u r e  f o r m s p a r t  o f  
t h e  co st  o f  t h e  e xi st i n g  a sse t  w h e n  r e a d y f o r  u se .   
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15. Provisions and Contingents
15.1 Provisions

Provisions are recorded in the notes to the financial statements when there is a present legal or constructive obligation 
to forfeit economic benefits as a result of events in the past and it is probable that an outflow of resources embodying 
economic benefits or service potential will be required to settle the obligation and a reliable estimate of the obligation 
ca n  b e  m a d e .  Th e  p r o vi si o n  i s m e a su r e d  a s t h e  b e st  e st i m a t e  o f  t h e  f u n d s r e q u i r e d  t o  se t t l e  t h e  p r e se n t  o b l i g a t i o n  a t  t h e  
r e p o r t i n g  d a t e .

15.2 Contingent liabilities

Contingent liabilities are recorded in the notes to the financial statements when there is a possible obligation that arises 
from past events, and whose existence will be confirmed only by the occurrence or non-occurrence of one or more 
u n ce r t a i n  f u t u r e  e ve n t s n o t  w i t h i n  t h e  co n t r o l  o f  t h e  d e p a r t m e n t  o r  w h e n  t h e r e  i s a  p r e se n t  o b l i g a t i o n  t h a t  i s n o t  r e co g n i se d  
because it is not probable that an outflow of resources will be required to settle the obligation or the amount of the 
o b l i g a t i o n  ca n n o t  b e  m e a su r e d  r e l i a b l y .

15.3 Capital commitments
Capital commitments are recorded at cost in the notes to the financial statements.

16. Unauthorised expenditure

Unauthorised expenditure is measured at the amount of the confirmed unauthorised expenditure. 

Un a u t h o r i se d  e xp e n d i t u r e  i s r e co g n i se d  i n  t h e  st a t e m e n t  o f  ch a n g e s i n  n e t  a sse t s u n t i l  su ch  t i m e  a s t h e  e xp e n d i t u r e  i s 
e i t h e r :

•	 a p p r o ve d  b y t h e  Pr o vi n ci a l  Le g i sl a t u r e  w i t h  f u n d i n g  a n d  t h e  r e l a t e d  f u n d s a r e  r e ce i ve d ;  o r

•	 a p p r o ve d  b y t h e  Pr o vi n ci a l  Le g i s l a t u r e  w i t h o u t  f u n d i n g  a n d  i s w r i t t e n  o f f  a g a i n st  t h e  a p p r o p r i a t i o n  i n  t h e  st a t e m e n t  o f  
financial performance; or

•	 t r a n sf e r r e d  t o  r e ce i va b l e s f o r  r e co ve r y .

Unauthorised expenditure recorded in the notes to the financial statements comprise of

•	 unauthorised expenditure that was under assessment in the previous financial year;

•	 unauthorised expenditure relating to previous financial year and identified in the current year; and

•	 Un a u t h o r i se d  e xp e n d i t u r e  i n cu r r e d  i n  t h e  cu r r e n t  ye a r .

17. Fruitless and wasteful expenditure

Fruitless and wasteful expenditure receivables are recognised in the statement of financial position when recoverable.  The 
r e ce i va b l e  i s m e a su r e d  a t  t h e  a m o u n t  t h a t  i s e xp e ct e d  t o  b e  r e co ve r e d  a n d  i s d e - r e co g n i se d  w h e n  se t t l e d  o r  su b se q u e n t l y 
w r i t t e n - o f f  a s i r r e co ve r a b l e .

Fruitless and wasteful expenditure is recorded in the notes to the financial statements when and at amounts confirmed, 
a n d  co m p r i se s o f :

•	 fruitless and wasteful expenditure that was under assessment in the previous financial year;

•	 fruitless and wasteful expenditure relating to previous financial year and identified in the current year; and

•	 f r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  i n cu r r e d  i n  t h e  cu r r e n t  ye a r .

18. Irregular expenditure
Losses emanating from irregular expenditure are recognised as a receivable in the statement of financial position when 
r e co ve r a b l e .   Th e  r e ce i va b l e  i s m e a su r e d  a t  t h e  a m o u n t  t h a t  i s e xp e ct e d  t o  b e  r e co ve r e d  a n d  i s d e - r e co g n i se d  w h e n  
se t t l e d  o r  su b se q u e n t l y w r i t t e n - o f f  a s i r r e co ve r a b l e .

Irregular expenditure is recorded in the notes to the financial statements when and at amounts confirmed and comprises 
o f :  
•	 irregular expenditure that was under assessment in the previous financial year;

•	 irregular expenditure relating to previous financial year and identified in the current year; and

•	 i r r e g u l a r  e xp e n d i t u r e  i n cu r r e d  i n  t h e  cu r r e n t  ye a r .
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19. Changes in accounting estimates and errors
Ch a n g e s i n  a cco u n t i n g  p o l i ci e s a r e  a p p l i e d  i n  a cco r d a n ce  w i t h  M CS r e q u i r e m e n t s.

Ch a n g e s i n  a cco u n t i n g  e st i m a t e s a r e  a p p l i e d  p r o sp e ct i ve l y i n  a cco r d a n ce  w i t h  M CS r e q u i r e m e n t s.

Co r r e ct i o n  o f  e r r o r s i s a p p l i e d  r e t r o sp e ct i ve l y i n  t h e  p e r i o d  i n  w h i ch  t h e  e r r o r  h a s o ccu r r e d  i n  a cco r d a n ce  w i t h  M CS 
requirements, except to the extent that it is impracticable to determine the period-specific effects or the cumulative effect 
o f  t h e  e r r o r .   In  su ch  ca se s t h e  d e p a r t m e n t  sh a l l  r e st a t e  t h e  o p e n i n g  b a l a n ce s o f  a sse t s,  l i a b i l i t i e s a n d  n e t  a sse t s f o r  t h e  
e a r l i e st  p e r i o d  f o r  w h i ch  r e t r o sp e ct i ve  r e st a t e m e n t  i s p r a ct i ca b l e .

20. Events after the reporting date
Events after the reporting date that are classified as adjusting events have been accounted for in the financial 
statements.  The events after the reporting date that are classified as non-adjusting events after the reporting date have 
been disclosed in the notes to the financial statements.  

21. Recoverable revenue
Amounts are recognised as recoverable revenue when a payment made in a previous financial year becomes 
recoverable from a debtor in the current financial year.  Amounts are either transferred to the Provincial Revenue Fund 
when recovered or are transferred to the statement of financial performance when written-off.

22. Related party transactions

Related party transactions within the MEC’s portfolio are recorded in the notes to the financial statements when the 
t r a n sa ct i o n  i s n o t  a t  a r m ’ s l e n g t h .  

The full compensation of key management personnel is recorded in the notes to the financial statements.

23. Employee benefits

The value of each major class of employee benefit obligation (accruals, payables not recognised and provisions) is 
recorded in the Employee benefits note.

Accruals and payables not recognised for employee benefits are measured at cost or fair value at the reporting date.

The provision for employee benefits is measured as the best estimate of the funds required to settle the present 
o b l i g a t i o n  a t  t h e  r e p o r t i n g  d a t e .

24. Transfer of functions

Tr a n sf e r  o f  f u n ct i o n s a r e  a cco u n t e d  f o r  b y t h e  a cq u i r e r  b y r e co g n i si n g  o r  r e co r d i n g  a sse t s a cq u i r e d  a n d  l i a b i l i t i e s a ssu m e d  
a t  t h e i r  ca r r yi n g  a m o u n t s a t  t h e  d a t e  o f  t r a n sf e r .   

Tr a n sf e r  o f  f u n ct i o n s a r e  a cco u n t e d  f o r  b y t h e  t r a n sf e r o r  b y d e r e co g n i si n g  o r  r e m o vi n g  a sse t s a n d  l i a b i l i t i e s a t  t h e i r  
ca r r yi n g  a m o u n t s a t  t h e  d a t e  o f  t r a n sf e r .
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PART B: EXPLANATORY NOTES

1. Annual Appropriation 

1.1 Annual Appropriation
In c l u d e d  a r e  f u n d s  a p p r o p r i a t e d  i n  t e r m s  o f  t h e  Ap p r o p r i a t i o n  Ac t  ( a n d  t h e  Ad j u s t m e n t s  Ap p r o p r i a t i o n  Ac t )  f o r  Na t i o n a l  D e p a r t m e n t s  ( Vo t e d  f u n d s )  a n d  Pr o v i n c i a l  D e p a r t m e n t s :

2024/25 2023 /24

F i n a l  B u d g e t Ac t u a l  F u n d s  
Re c e i v e d

F u n d s  n o t  
r e q u e s t e d / n o t  

r e c e i v e d
F i n a l  B u d g e t Ap p r o p r i a t i o n  

r e c e i v e d

F u n d s  n o t  
r e q u e s t e d / n o t  

r e c e i v e d
Pr o g r a m m e s R’ 000 R’ 000 R’ 000 R’ 000 R’ 000 R’ 000
Ad m i n i s t r a t i o n 1 7 3  3 42 1 7 3  3 42 - 174 486 174 486 -
Su s t a i n a b l e  F i s c a l  Re s o u r c e
M a n a g e m e n t 1 6 4 7 03  1 6 4 7 03  - 1 7 0 03 0 1 7 0 03 0 -

F i n a n c i a l  Go v e r n a n c e 134 287 134 287 - 1 24 9 02 1 24 9 02 -
Pr o v i n c i a l  Su p p l y  Ch a i n  M a n a g e m e n t 1 1 2 6 56  1 1 2 6 56  - 1 05 1 24 1 05 1 24 -
M u n i c i p a l  F i n a n c i a l  Go v e r n a n c e 83 318 83 318 - 78 882 78 882 -
Ga u t e n g  Au d i t  Se r v i c e s 1 43  41 2 1 43  41 2 - 1 42 041  1 42 041  -

Total 811 718 811 718 - 795 465 795 465 -

Note 2024/25 2023/24
R'000 R'000

2. Departmental revenue 

Sa l e s  o f  g o o d s  a n d  s e r v i c e s  o t h e r  t h a n  c a p i t a l  a s s e t s 2.1 51 6 526
In t e r e s t ,  d i v i d e n d s  a n d  r e n t  o n  l a n d 2.2 1  1 52 006 1  7 24 59 3
 F i n e s,  p e n a l t i e s a n d  f o r f e i t s 2.3 68 89
Transactions in fi nancial assets and liabilities 2.4 1 806 7 3 5
Total revenue collected 1 154 396 1 725 943
Total 1 154 396 1 725 943

2.1 Sales of goods and services other than capital assets

Sa l e s o f  g o o d s a n d  se r vi ce s p r o d u ce d  b y t h e  d e p a r t m e n t  51 6 526
 Sa l e s b y m a r ke t  e st a b l i sh m e n t - -
     Ot h e r  sa l e s  51 6 526
Total 2 516 526

2.2 Interest, dividends and rent on land

 In t e r e st 1  1 52 006 1  7 24 59 3
Total 2 1 152 006 1 724 593

2.3 Fines, penalties and forfeits

 F o r f e i t s 68 89
Total 2 68 89
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Note 2024/25 2023/24
R'000 R'000

2.4 Transactions in fi nancial assets and liabilities

Ot h e r  Re c e i p t s  i n c l u d i n g  Re c o v e r a b l e  Re v e n u e 2 1 806 7 3 5
Total 1 806 735

3. Compensation of employees

3.1 Analysis of balance

B a s i c  s a l a r y 434 801 408 327 
Pe r f o r m a n c e  a w a r d 51 189
Se r v i c e  B a s e d 31 387 28 456 
Co m p e n s a t i v e /c i r c u m s t a n t i a l 1  6 52 1  3 7 5 
Pe r i o d i c  p a y m e n t s  1  7 57  1 866 
Ot h e r  n o n - p e n s i o n a b l e  a l l o w a n c e s 53  9 6 4 50 7 7 4 
Total 523 612 490 987 

3.2 Social contributions

Employer contributions
Pe n s i o n 55 6 55 53  29 4 
M e d i c a l 24 872 22 06 9  
UIF - -
B a r g a i n i n g  c o u n c i l 1 06 1 01
Total 80 633 75 464 

Total compensation of employees 604 245 566 451 

Av e r a g e  n u m b e r  o f  e m p l o y e e s 9 1 0 9 04
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Note 2024/25 2023/24
R'000 R'000

4. Goods and services

Ad m i n i st r a t i ve  f e e s 1  1 7 7 1  6 43  
Ad ve r t i si n g 8 902 1 2 9 1 0 
M i n o r  a sse t s ( m a ch i n e r y &  e q u i p m e n t ) 54 1 50
B u r sa r i e s ( e m p l o ye e s) 3  56 0 6  09 2 
Ca t e r i n g 1  23 5  1  3 05 
Co m m u n i ca t i o n 3 282 2 9 50 
Co m p u t e r  se r vi ce s 4.1 15 817  1 2 046  
Co n su l t a n t s:  B u si n e ss a n d  a d vi so r y se r vi ce s 4.5 38 674 41  9 27  
Le g a l  se r vi ce s 728 1 383 
Co n t r a ct o r s 1  03 5 1  3 3 7  
Ag e n cy a n d  su p p o r t  / o u t so u r ce d  se r vi ce s  158 1 9 0
Au d i t  co st  –  e xt e r n a l  ( r e g u l a t o r y a u d i t s) 4 21 7 3  9 9 9  
F l e e t  se r vi ce s 1  449 1  3 47  
Co n su m a b l e s 4.2 1  46 3  3 168 
Op e r a t i n g  l e a se s 9  059 8 940 
Pr o p e r t y p a ym e n t s ( m u n i ci p a l  se r vi ce s) 7  7 06 5 833 
Tr a ve l  a n d  su b si st e n ce 4.3 9 05 1 498 
Ve n u e s a n d  f a ci l i t i e s 1  3 1 5 2 46 2 
Tr a i n i n g  a n d  d e ve l o p m e n t 1  3 23 3  1 7 9  
Ot h e r  o p e r a t i n g  e xp e n d i t u r e 4.4 1 258 2 27 1  
Total 103 317 114 630 

4.1 Computer services

SITA c o m p u t e r  s e r v i c e s 6  49 1 6  9 29
Ex t e r n a l  c o m p u t e r  s e r v i c e  p r o v i d e r s 9  3 26 5 1 1 7
Total 4 15 817 12 046

4.2 Consumables

Co n s u m a b l e  s u p p l i e s 9 1 3 1  3 7 3  
     Un i f o r m  a n d  c l o t h i n g  - 47 3
     H o u s e h o l d  s u p p l i e s 608 6 23
     Co m m u n i c a t i o n  a c c e s s o r i e s 1 3 7 1
     IT c o n s u m a b l e s 1 6 2 258
     Ot h e r  c o n s u m a b l e s 6 18
Stationery, printing and offi ce supplies 550 1  7 9 5 
Total 1 463 3 168 

4.3 Travel and subsistence

Lo c a l 884 1  457
F o r e i g n 21 41
Total 4 905 1 498



1 21

GAUTENG PROVINCIAL TREASURY     |     ANNUAL REPORT 2024/25

No t e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

Note 2024/25 2023/24
R'000 R'000

4.4 Other operating expenditure

Pr o f e s s i o n a l  b o d i e s ,  m e m b e r s h i p  a n d  s u b s c r i p t i o n  f e e s 9 22 9 6 7
Re s e t t l e m e n t  c o s t s - 205
Ot h e r  3 3 6 1  09 9
Total 4 1 258 2 271
Total 2 676 3 061

4.5 Consultants and Business Advisory 4

Consultants
Pr o b i t y Au d i t o r s 5 6 9 3 3  7 51
In t e r n a l  Au d i t o r s 1  3 04 1 0 09 0
Re se a r ch  a n d  a d vi so r y 22 6 42 25 025

Automation of fi nancial statements - 1  09 0
M u n i ci p a l  h a n d s- o n  su p p o r t 1 7  402 1 7  7 49
M u n i ci p a l  F i n a n ci a l  Asse s sm e n t  Re p o r t 29 9 -
In f r a st r u ct u r e  D e l i ve r y M a n a g e m e n t  Su p p o r t 6  21 7 4 505
Ot h e r  a d vi so r y se r vi ce s 5 084 1 681

Re m u n e r a t i o n  o f  Au d i t  Co m m i t t e e  m e m b e r s 2 6 7 6 3  06 1
Total 38 675 41 927

5. Payments for fi nancial assets

D e b t s  w r i t t e n  o f f 5.1 22 -
Total 22 -

6. Transfers and subsidies

D e p a r t m e n t a l  a g e n c i e s  a n d  a c c o u n t s Annex 1B 7 0 422 74 868
H o u s e h o l d s Annex 1G 2 9 55 4 1 23
Total 73 377 78 991

7.  Expenditure for capital assets 

Tangible capital assets 6  443 5 1 6 1
     M a c h i n e r y  a n d  e q u i p m e n t 24 6  443 5 1 6 1
Intangible capital assets - -
Total 6 443 5 161
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7.1 Analysis of funds utilised to acquire capital assets 2024/25

Voted Funds
R'000

Aid assistance
R'000

Total
R'000

Name of entity
Tangible capital assets 6  443 - 6  443
     M a c h i n e r y  a n d  e q u i p m e n t 6  443 - 6  443
Intangible capital assets - - -
Total 6 443 - 6 443

7.2 Analysis of funds utilised to acquire capital assets 2023/24

Voted Funds
R'000

Aid assistance
R'000

Total
R'000

Name of entity
Tangible capital assets 5 161 - 5 161
     M a c h i n e r y  a n d  e q u i p m e n t 5 1 6 1 - 5 1 6 1
Intangible capital assets - - -
     So f t w a r e - - -
Total 5 161 - 5 161

Note 2024/25 2023/24
R'000 R'000

8. Cash and cash equivalents

Co n s o l i d a t e d  Pa y m a s t e r  Ge n e r a l  Ac c o u n t 27 3  41 1 1 7 5 6 7 3  
D i s b u r s e m e n t s ( 23 4) -
Ca s h  o n  h a n d  20 20

Total 273 197 175 693 

9. Receivables

2024/25 2023/24

Note Current Non-current Total Current Non-current Total
R’000 R’000 R’000 R’000 R’000 R’000

Cl a i m s  r e c o v e r a b l e 9.1 9 7 7 - 9 7 7 1  06 0 - 1  06 0
 Tr a d e  r e ce i va b l e s - - - - - -
 Re co ve r a b l e
 e xp e n d i t u r e - - - - - -

St a f f  d e b t 9.2 1  3 20 - 1  3 20 2 3 7 7 - 2 3 7 7  
Ot h e r  r e c e i v a b l e s 9.3 22 - 22 1 2 - 1 2
Total 2 319 - 2 319 3 449 - 3 449 

27 3  41 1
( 23 4)

 20

273 197

1 7 5 6 7 3  
-

20

175 693 
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Note 2024/25 2023/24
R'000 R'000

9.1 Claims recoverable

Na t i o n a l  d e p a r t m e n t s 51 57
Pr o v i n c i a l  d e p a r t m e n t s 9 26 1  003
Total 9 977 1 060

9.2 Staff debt

 B u r sa r y d e b t ,  l e a ve  w i t h o u t  p a y ,  l e a ve  o ve r - g r a n t ,  m i su se  o f  st a t e  ve h i cl e s 1  3 20 2 3 7 7
Total 9 1 320 2 377

9.3 Other receivables

SAL:  Ta x  D e b t 1 1
 SAL:  Re ve r sa l  Co n t r o l  Acc 21 1 1
Total 9 22 12

10. Voted funds to be surrendered to the Revenue Fund

Op e n i n g  b a l a n c e 3 0 23 1  3 189 
Pr i o r  p e r i o d  e r r o r
As  r e s t a t e d 3 0 23 1  3 189 
Transferred from statement of fi nancial performance (as restated) 24 3 1 3 3 0 23 1  
Ad d :  Un a u t h o r i s e d  e x p e n d i t u r e  f o r  t h e  c u r r e n t  y e a r - -
Vo t e d  f u n d s  n o t  r e q u e s t e d /n o t  r e c e i v e d 1.1 - -
Pa i d  d u r i n g  t h e  y e a r ( 3 0 23 1 ) (3 189) 
Closing balance 24 313 30 231 

11. Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund

Op e n i n g  b a l a n c e 1 46  541  1 02
Pr i o r  p e r i o d  e r r o r
As  r e s t a t e d 1 46  541  1 02
Transferred from statement of fi nancial performance (as restated) 1  1 54 3 9 6 1  7 25 9 43  
Ow n  r e v e n u e  i n c l u d e d  i n  a p p r o p r i a t i o n  -  -
Pa i d  d u r i n g  t h e  y e a r ( 1  051  1 9 7 ) ( 1  57 9  504)  
Closing balance 249 740 146 541 

12. Payables – current

Cl e a r i n g  a c c o u n t s 12.1 - 200
Ot h e r  p a y a b l e s 12.2 243 3 02
Total 243 502
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Note 2024/25 2023/24
R'000 R'000

12.1 Clearing accounts

 Description
 SAL:  GEH S Re f u n d  Co n t r o l  Acc - 200
Total 12 - 200

12.2 Other payables

 Description
 Sa l :  F i n a n ce  Ot h e r  In st i t u t i o n :  CL - 23 1
 Sa l :  Re ve r sa l  co n t r o l  a cc - 1 4
 Sa l :  In co m e  Ta x:  CL 7 57
 Sa l :  Au t o m a t i c Cl e a r i n g  B u r e a u  ( ACB )  Re ca l l s 23 6 -
Total 12 243 302

13. Net cash fl ow available from operating activities

Net surplus/(defi cit) as per Statement of Financial Performance 1 178 709 1  7 56  1 7 5 
Ad d  b a c k  n o n -  c a s h /c a s h  m o v e m e n t s  n o t  d e e m e d  o p e r a t i n g  a c t i v i t i e s ( 1  07 4 1 1 3 ) (1 577 789)
( In c r e a s e ) /d e c r e a s e  i n  r e c e i v a b l e s 1  1 3 0  (382) 
( In c r e a s e ) /d e c r e a s e  i n  p r e p a y m e n t s  a n d  a d v a n c e s - 7
 ( In cr e a se ) /d e cr e a se  i n  o t h e r  cu r r e n t  a sse t s - -
( In c r e a s e ) /d e c r e a s e  i n  p a y a b l e s  -  c u r r e n t ( 259 )  118 
Pr o c e e d s  f r o m  s a l e  o f  c a p i t a l  a s s e t s - -
 Pr o ce e d s f r o m  sa l e  o f  i n ve st m e n t s - -
 (Increase)/decrease in other fi nancial assets - -
Ex p e n d i t u r e  o n  c a p i t a l  a s s e t s 6  444  5 1 6 1  
Su r r e n d e r s  t o  Re v e n u e  F u n d (1 081 428) (1 582 693) 
 Su r r e n d e r s t o  RD P F u n d /D o n o r s - -
 Vo t e d  f u n d s n o t  r e q u e st e d /n o t  r e ce i ve d - -
 Net cash fl ow generated by operating activities 104 596  178 386 

14. Reconciliation of cash and cash equivalents for cash fl ow purposes

Co n s o l i d a t e d  Pa y m a s t e r  Ge n e r a l  a c c o u n t 27 3  41 1 1 7 5 6 7 3  
D i s b u r s e m e n t s ( 23 4) -
Ca s h  o n  h a n d  20 20
Total 273 197 175 693 

15. Contingent liabilities and contingent assets

15.1 Contingent liabilities

Liable to
Cl a i m s  a g a i n s t  t h e  d e p a r t m e n t Annex 3B 3 3  1 53 3 7  9 9 9
In t e r g o v e r n m e n t a l  p a y a b l e s Annex 5 - 3 7 3
Total 3 3  1 53 38 372
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Note 2024/25 2023/24
R'000 R'000

16. Capital Commitments

M a c h i n e r y  a n d  e q u i p m e n t 6 488                 4 3 21
Total 6 488                 4 321

17. Accruals and payables not recognised

17.1 Accruals

2024/25 2023/24
30 Days 30+ Days Total Total

Listed by economic classifi cation R’000 R’000 R’000 R’000
Go o d s  a n d  s e r v i c e s 5 7 3 0 - 5 7 3 0 5 857
Total 5 730 - 5 730 5 857

Listed by programme level
Su s t a i n a b l e  F i n a n c i a l  Re s o u r c e  M a n a g e m e n t 1  21 7 523
Pr o v i n c i a l  Su p p l y  Ch a i n  M a n a g e m e n t 1 3 2 798
F i n a n c i a l  Go v e r n a n c e - 1 6
Ad m i n i s t r a t i o n 3 482 3  3 22
M u n i c i p a l  F i n a n c e  Go v e r n a n c e 899 876
 Ga u t e n g  Au d i t  Se r vi ce s - 3 22
Total 5 730 5 857

17.2 Payables not recognised

2024/25 2023/24

30 Days 30+ Days Total Total
Listed by economic classifi cation R’000 R’000 R’000 R’000
Go o d s  a n d  s e r v i c e s 1  6 6 5 - 1  6 6 5 1  9 43
Ot h e r - - - -
Total 1 665 - 1 665 1 943

Listed by programme level
Su s t a i n a b l e  F i n a n c i a l  Re s o u r c e  M a n a g e m e n t 206 -
Pr o v i n c i a l  Su p p l y  Ch a i n  M a n a g e m e n t 23 9 9 5
F i n a n c i a l  Go v e r n a n c e - -
Ad m i n i s t r a t i o n 1  1 6 0 1 558
M u n i c i p a l  F i n a n c e  Go v e r n a n c e 6 0 -
Ga u t e n g  Au d i t  Se r v i c e s - 29 0
Total 1 665 1 943

Included in the above totals are the following:
Confi rmed balances with other departments Annex 5 1  403 41 2
Confi rmed balances with other government entities Annex 5 6 1 7 9 6 1
Total 2 020 1 373
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Note 2024/25 2023/24
R'000 R'000

18. Employee benefi ts

Le a v e  e n t i t l e m e n t 47 843 3 2 7 3 4 
Se r v i c e  b o n u s 1 6  053 15 483 
Pe r f o r m a n c e  a w a r d s - -
Ca p p e d  l e a v e 4 863 4 6 3 1  
Ot h e r 6 7 3 -
Total 69 432 52 848 

Included in the above totals are the following:
Confi rmed balances with other departments Annex 5 9 5 -
Confi rmed balances with other government entities Annex 5 - -
Total 95 -

*Included in leave entitlement is negative leave balances to the amount of R160 100

19. Lease commitments

19.1 Operating leases 

2024/25

Specialised military 
equipment Land Buildings and other 

fi xed structures
Machinery and 

equipment Total

R’000 R’000 R’000

No t  l a t e r  t h a n  1  y e a r - - 189 3  9 1 9 4 108
La t e r  t h a n  1  y e a r  a n d  n o t  l a t e r  t h a n  5 y e a r s - - - 1 57 1 57
 La t e r  t h a n  5 ye a r s - - - - -
Total lease commitments - - 189 4 076 4 265

2023/24

Specialised military 
equipment Land Buildings and other 

fi xed structures
Machinery and 

equipment Total

R’000 R’000 R’000

No t  l a t e r  t h a n  1  y e a r - - 3 781 6 878 1 0 6 59
La t e r  t h a n  1  y e a r  a n d  n o t  l a t e r  t h a n  5 y e a r s - - - 3 876 3 876
 La t e r  t h a n  5 ye a r s - - - - -
Total lease commitments - - 3 781 10 754 14 535
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-
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-

No t e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025
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2024/25 2023/24
R'000 R'000

20. Accrued departmental revenue

 In t e r e st ,  d i vi d e n d s a n d  r e n t  o n  l a n d 49  1 21 142 482
Total 49 121 142 482

20.1 Analysis of accrued departmental revenue

Op e n i n g  b a l a n c e 142 482 148 556 
Le s s :   a m o u n t s  r e c e i v e d 142 482 148 556 
 Le ss:  se r vi ce s r e ce i ve d  i n  l i e u  o f  ca sh - -
Ad d :   a m o u n t s  r e c o r d e d 49  1 21 142 482 
Ot h e r - -
Closing balance 49 121 142 482 

21. Unauthorised, Irregular and Fruitless and wasteful expenditure

 Un a u t h o r i se d  e xp e n d i t u r e  -  cu r r e n t  ye a r - -
 Ir r e g u l a r  e xp e n d i t u r e  -  cu r r e n t  ye a r - -
 F r u i t l e ss a n d  w a st e f u l  e xp e n d i t u r e  -  cu r r e n t  ye a r - 23 0
Total - 230

22. Related party transactions

By virtue of being under the same MEC, The Gauteng Provincial Treasury is related to the Gauteng Department of Economic Development, its related entities and 
Gauteng Infrastructure Funding Agency. There were no related party transactions during the period under review between The Gauteng Provincial Treasury and The 
Gauteng Department of Economic Development and its entities. 

During the 2024/25 fi nancial year GIFA received an annual transfer payment from Gauteng Provincial Treasury (GPT). This transfer payment is used to cover the operating 
costs and project preparation facility of the GIFA for the year. 

The Gauteng Infrastructure Financing Agency (GIFA) has been transferred from GPT to the Department of Infrastructure Development (DID), as pronounced through 
the Gauteng Premier’s Notice No. 3 of 2024 published in Provincial Gazette, Extraordinary, No. 364 dated 1 October 2024 and the President’s proclamation notice in 
Government Gazette, No. 51556 dated 15 November 2024). As per the proclamations, GIFA was transferred as an intact entity and with all its functions unchanged.

*Transactions relating to transfers and subsidies to other government entities have been disclosed under Annexure 1B of the fi nancial statements.

23. Key management personnel

Political offi ce bearers 2 1 00 2 1 6 1
Offi cials:
Le v e l  1 5 t o  1 6 1 1  7 1 6 1 1  03 4
Le v e l  1 4 26  9 7 1 25 806        
 F a m i l y m e m b e r s o f  ke y m a n a g e m e n t  p e r so n n e l - -
Total 40 787 39 001
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24. Movable Tangible Capital Assets

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2025

2024/25
Opening 
balance

Value 
adjustments Additions Disposals Closing 

Balance
R’000 R’000 R’000 R’000 R’000

MACHINERY AND EQUIPMENT 64 319 - 6 443 403 70 359
Tr a n s p o r t  a s s e t s 584 - -  584 
Co m p u t e r  e q u i p m e n t 44 815 6 098 403 50 51 0
Furniture and office equipment 1 4 9 6 6  45 - 1 5 01 1  
Ot h e r  m a c h i n e r y  a n d  e q u i p m e n t  3  9 54 3 00 - 4 254
TOTAL MOVABLE TANGIBLE CAPITAL ASSETS 64 319      - 6 443 403 70 359

Movable Tangible Capital Assets under investigation

Number Value 

R’000

Included in the above total of the movable tangible capital assets per the asset register that are under investigation:

M a c h i n e r y  a n d  e q u i p m e n t 4 1 57

Total 4 157

24.1 MOVEMENT IN TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2024

2023/24
Opening 
balance

Prior period 
error Additions Disposals Closing Balance

R’000 R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 60 242 -  5 348 1 271  64 319 
Tr a n s p o r t  a s s e t s 1  3 3 0 - - 7 46 584
Co m p u t e r  e q u i p m e n t  40 3 52 - 4 9 42 47 9 44 815 
Furniture and office equipment  1 4 7 3 9  - 23 5 8 1 4 9 6 6  
Ot h e r  m a c h i n e r y  a n d  e q u i p m e n t  3 821 - 1 7 1 38  3  9 54 
TOTAL MOVABLE TANGIBLE CAPITAL ASSETS 60 242 - 5 348 1 271 64 319

24.2 Minor assets

MOVEMENT IN MINOR CAPITAL ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2025

2024/25
Specialised 

military 
equipment

Intangible 
assets

Heritage 
assets

Machinery 
and 

equipment
Biological 

assets

Finance 
lease 

assets
Total

R’000 R’000 R’000 R’000 R’000 R’000
Op e n i n g  b a l a n c e - 2 - 7 27 3 - - 7  27 5
Va l u e  a d j u s t m e n t s - -
Ad d i t i o n s - - - 54 - - 54
D i s p o s a l s - -
TOTAL MINOR ASSETS - 2 - 7 327 - - 7 329
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Specialised 
military 

equipment

Intangible 
assets

Heritage 
assets

Machinery 
and 

equipment
Biological 

assets
Finance 

lease 
assets

Total

Nu m b e r  o f  R1  m i n o r  a sse t s - - - - - - -

Nu m b e r  o f  m i n o r  a sse t s a t  co st - 2 - 3  7 7 4 - - 3  7 7 6

TOTAL NUMBER OF MINOR ASSETS - 2 - 3 774 - - 3 776

MOVEMENT IN MINOR CAPITAL ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2024

Specialised
military assets 

Intangible 
assets

Heritage 
assets

Machinery 
and 

equipment
Biological 

assets

Finance 
lease 

assets
Total

R’000 R’000 R’000 R’000 R’000 R’000
Op e n i n g  b a l a n c e - 2 - 6  6 6 2 - - 6  6 6 4
Pr i o r  p e r i o d  e r r o r - - - - - - -
Ad d i t i o n s - - - 6 1 1 - - 6 1 1
D i s p o s a l s - - - - - - -
TOTAL MINOR ASSETS - 2 - 7 273 - - 7 275

Specialised
military assets

Intangible 
assets

Heritage 
assets

Machinery 
and 

equipment
Biological 

assets
Finance 

lease 
assets

Total

Nu m b e r  o f  R1  m i n o r  a sse t s

Nu m b e r  o f  m i n o r  a sse t s a t  co st - 2 - 3  7 54 - 3  7 56

TOTAL NUMBER OF MINOR ASSETS - 2 - 3 754 - 3 756

24.3 Movable tangible assets written off

MOVABLE CAPITAL ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2025

2024/25

Specialised
military assets

Intangible 
assets

Heritage 
assets

Machinery 
and 

equipment
Biological 

assets
Finance 

lease 
assets

Total

Asse t s w r i t t e n  o f f - - - 403 - - 403

TOTAL MOVABLE ASSETS WRITTEN OFF - - - 403 - - 403

MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2024

2023/24

Specialised
military assets

Intangible 
assets

Heritage 
assets

Machinery 
and 

equipment
Biological 

assets
Finance 

lease 
assets

Total

Asse t s w r i t t e n  o f f - - - 3 6 7 - - 3 6 7

TOTAL MOVABLE ASSETS WRITTEN OFF - - - 367 - - 367

No t e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025
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No t e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

25. Intangible Capital Assets

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2025

2024/25

Opening 
balance Additions Disposals Closing 

Balance
R’000 R’000 R’000 R’000

SOFTWARE 308 - - 308
TOTAL INTANGIBLE CAPITAL ASSETS 308 - - 308

25.1 MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2024

Opening 
balance

Prior period 
error Additions Disposals Closing Balance

R’000 R’000 R’000 R’000 R’000

SOFTWARE 308 - - - 308
TOTAL INTANGIBLE CAPITAL ASSETS 308 - - - 308

26. Broad Based Black Economic Empowerment Performance

In f o r m a t i o n  o n  co m p l i a n ce  w i t h  t h e  B - B B EE Act  i s i n cl u d e d  i n  t h e  a n n u a l  r e p o r t  u n d e r  t h e  se ct i o n  t i t l e d  B - B B EE Co m p l i a n ce  Pe r f o r m a n ce  In f o r m a t i o n .  
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ANNEXURE 1B
STATEM ENT OF  TRANSF ERS TO D EPARTM ENTAL AGENCIES AND  ACCOUNTS

2024/25 2023/24

DEPARTMENTAL AGENCY OR 
ACCOUNT

TRANSFER ALLOCATION TRANSFER

Adjusted
Budget

Roll
Overs Adjustments Total

Available
Actual

Transfer

% of
Available 

funds
Transferred

Final Budget Actual 
transfer

R'000 R'000 R'000 R'000 R'000 % R'000

Ga u t e n g  In f r a s t r u c t u r e  F i n a n c i n g  Ag e n c y  
( GIF A) * 68 768 - - 68 768 68 768 1 00 74 868 74 868

F i n a n ci a l  &  Acco u n t i n g  Se ct o r  
Ed u ca t i o n  a n d  Tr a i n i n g  ( F ASSET) 1  6 54 - - 1  6 54 1  6 54 1 00 - -

Total 70 422 - - 70 422 70 422 100 74 868 74 868

* The Gauteng Infrastructure Financing Agency (GIFA) has been transferred from GPT to the Department of Infrastructure Development 
(DID), as pronounced through the Gauteng Premier’s Notice No. 3 of 2024 published in Provincial Gazette, Extraordinary, No. 364 
dated 1 October 2024 and the President’s proclamation notice in Government Gazette, No. 51556 dated 15 November 2024). As per 
the proclamations, GIFA was transferred as an intact entity and with all its functions unchanged.

ANNEXURE 1G
STATEM ENT OF  TRANSF ERS TO H OUSEH OLD S

HOUSEHOLD

2024/25
2023/24

TRANSFER ALLOCATION EXPENDITURE

Adjusted
Appropriation

Act

Roll
Overs Adjustments Total

Available
Actual

Transfer

% of
Available 

funds
Transferred

Final Budget Actual 
transfer

R'000 R'000 R'000 R'000 R'000 % R'000 R'000

Transfers
In j u r y o n  d u t y 8 - - 8 8 1 00 1 1 5 1 1 5
Le a v e  g r a t u i t y 1 450 - - 1  450 1  450 1 00 2 829 2 829
Ex t e r n a l  B u r s a r i e s 1 49 7 - - 1  49 7 1  49 7 1 00 1 1 7 9 1  1 7 9
Total 2 955 - - 2 955 2 955 100 4 123 4 123

Subsidies

Total 2 955 - - 2 955 2 955 100 4 123 4 123

TOTAL 2 955 - - 2 955 2 955 100 4 123 4 123

Un a u d i t e d  An n e xu r e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s 
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025
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ANNEXURE 3B
STATEM ENT OF  CONTINGENT LIAB ILITIES AS AT 3 1  M ARCH  2025

Nature of Liability

Opening 
Balance

1 April 2024

Liabilities 
incurred 

during the 
year

Liabilities 
paid/

cancelled/
reduced 

during the 
year

Liabilities 
recoverable

Closing 
Balance
31 March 

2025

R'000 R'000 R'000 R'000

Claims against the department
1 .  La b o u r  co u r t  m a t t e r  o n  t h e  u p g r a d e  o f  p o st s,  w h i ch  w a s d i sm i sse d  b y t h e  
B a r g a i n i n g  Co u n ci l 3 2 000 - - - 3 2 000

2. Terminated contract with a supplier, claims of damages for loss of profits 1  07 6 - - - 1  07 6

3 .  Cl a i m s i n  r e l a t i o n  t o  a n  a l l e g e d  m o t o r  ve h i cl e  a cci d e n t  7 7 - - - 7 7

4.  D i sp u t e d  i n vo i ce s b y p r o b i t y a u d i t  p r o vi d e r s 4 846 - 4 846 - -

Subtotal 37 999 - 4 846 - 33 153

Environmental liability - - - - -

TOTAL 37 999 - 4 846 - 33 153

ANNEXURE 4
CLAIM S RECOVERAB LE

Government Entity

Confirmed balance outstanding Unconfirmed balance outstanding Total

31/03/2025 31/03/2024 31/03/2025 31/03/2024 31/03/2025 31/03/2024

R’000 R’000 R’000 R’000 R’000 R’000

Department

Ga u t e n g  D e p a r t m e n t  o f  
E- Go ve r n m e n t 880 880 - - 880 880

Gauteng Department of 
Health 1 3 42 - 3 0 1 3 7 2

Office of the Chief Justice 51 - - - 51 -

Gauteng Department of 
Infrastructure Development 22 - - - 22 -

Gauteng Department of Social 
Development 1 1 57 - - 1 1 57

Su b t o t a l 9 7 7 9 7 9 - 3 0 9 7 7 1  009

Other Government Entities - -

TOTAL 977 979 - 30 977 1 009

Un a u d i t e d  An n e xu r e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025
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Un a u d i t e d  An n e xu r e s t o  t h e  An n u a l  F i n a n ci a l  St a t e m e n t s
F o r  Th e  Ye a r  En d e d  3 1  M a r ch  2025

ANNEXURE 5
INTERGOVERNM ENT PAYAB LES

Government Entity

Confirmed balance 
outstanding

Unconfirmed balance 
outstanding Total Cash-in-transit at year end 

2024/25

31/03/2025 31/03/2024 31/03/2025 31/03/2024 31/03/2025 31/03/2024 Payment 
date up 

to six (6) 
working 

days after 
year end

Amount
R’000 R’000 R’000 R’000 R’000 R’000

DEPARTMENTS

Current

D e p a r t m e n t  o f  E- Go ve r n m e n t 1 403 407 - - 1 403 407 - -

Correctional Services 2 - - - 2 - - -

South African Police Services 9 3 - - - 9 3 - - -

Gauteng Department of 
Transport - 5 - 3 7 3 - 378 - -

Subtotal 1 498 412 - - 1 498 785 - -

Non-current - - - - - - - -
Subtotal - - - - - - - -

Total Departments 1 498 412 - 373 1 498 785 - -
OTHER GOVERNMENT 
ENTITIES
Current
Ga u t e n g  GG Tr a n sp o r t 617 961 - - 617 961 - -
Subtotal 617 961 - - 617 961 - -
Non-current - - - - - - - -
Subtotal - - - - - - - -
Total Other Government 
Entities 617 961 - - 617 961 - -

TOTAL 2 115 1 373 - - 2 115 1 746 - -
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