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Foreword by the MEC

Mr Lebogang Maile

MEC: Finane and Economic Dee lopment

The 2024/25 financial year was a transition period from the 6th Administration to the 7th Administration. It was a time when the
Gauteng Prov ncial Treaa ry (GPT) cone lidated efforts to delie r on the mandate of the prewv ous term of goe rnment, while ens ring
that plans were put in place and actions taken to realise the priorities of the 7th Administration for the benefit of the people of Gauteng.

As part of the work to ensure sound management of finances, the department actualised the implementation of the enhanced GPG
Ree nue Strategy. This is bea us own proiv nt al ree nue ao unts for 5% of the oe rall Proiv nt al Budget, but it plag a c ut al role
in ens ring that we o ntinue to fund our priorities at the time when trang ers from National Goe rnment are det ining.

In the financial year under review, the department took a decisive step of honouring the instalment of the provincial government’s
portion of the e-Toll debt by making the first payment of R3.8 billion to National Treasury. We reiterated our message to the public that
we are committed to managing public finances in a prudent manner to ensure that payment of e-Toll debt does not negatively impact
on our ability to proiv de ree ure sto k y priorities 8 b as health, edua tion, 8 tale rve s and hous ng.

In line with this commitment of sound financial management, we maintained the provincial wage bill at 58.9%, which was below the
high target of 60% to ens re that the budget for o mpena tion of emplog es does not t owd out res ure s required for the prov 5 on
of quality public 8 rve s to our people.

As part of efforts to promote tranp areng andinc eae o mpliance with rules and regulations the department o ntinued to implement
SCM compliance assessments for all 14 departments and for 8 entities. GPT improved internal controls, governance and risk
management proe 8 s in the Gauteng Prov nt al Goe rnment through the implementation of internal audits and ens ring that all
findings of the Auditor-General were followed up through a follow-up audit.

To ens re that townk ip 8 ppliers hae ae s to opportunities the departmentcis ct os d the provne provding loa | bus nes
owners with training on the Central Supplier Database, the P-Card and the Electronic Invoice System. Weekly How To Tender
work ops were als o ndut ed to prov de sn all bus nee s with k owledge, k lls and ins ght on how to ae s opportunities in the
public & t or.

GPT o ntinued to monitor GPG department’'s o mpliane with the legislated 30 dag payn ent requirement for all & lid ino ices
8 bmitted by ens ring that 100% of & pplier ine ie s were 8 bmitted elet ronia Ily. The GPT als managed to pay 100% of & lid
ing ie sree ie dwithin 30 dag

As a contribution to the fight against youth unemployment, a multipronged approach to youth development (internship/learnership)
was implemented during the g ar under rev ew, res Iting in the plae ment of a total of 95 g ung people in thes dee lopment
programmes in the department.

- 4 f’i:?

Mr. Lebogang Maile
MEC: Finane and Eo nomic Dee lopment
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Report of the Accounting Officer

Ms Ncumisa Mnyani

Head of Department: Gauteng Prov nc al Treas ry

Overview of the Operations of the Department

The financial year, 2024/25, was a bridge between the 6th and 7th administrations, with some output revisions made to align with the
priorities of the 7th adminis ration. The rev e d 2024/25 APP o ne lidated all efforts to ens re that goe rnment & arts to delie r on
the mandate of the 7th Administration with specific outputs revised and new ones included to align with new priorities of government.
This was done while continuing to ensure that Gauteng Provincial Government records significant progress towards the realization of
Growing Gauteng Together, Vis on 2030 plan.

Performane agains the 2024/25 priorities as per the Strategic Plan is outlined below:

Enhanced sound finances in the province

This outcome focusses on three key areas which includes improving fiscal management and increased compliance that promotes
tean goe rnane and ao untability integrating and g nergis ng budget and planning proe 8 s and improwv ng ree nue o llet ion.
In ensuring sound finances in the province, the Department tabled the spatially referenced MTEF budget together with the socio-
economic review and outlook for the province (SERO). The optimisation and diversification of own revenue collection is critical in
augmenting the equitable b are and o nditional grant funding alloa tions that the Provne ree ie s The Prov nt al own ree nue
o llet ion eg eded the target and this was mainly due to oe r o llet ion on e hit e lie ne s by the Department of Roads and
Tranp ort and interes ree nue from faw urable balane s

Too ne re funds forgoods ande rive sanda pitaline § ment and to ens re that the ¢ owding out by o mpena tion of emplog es
of existing resources does not materialise, continuous monitoring of this expenditure has resulted in the wage bill being at 58.9%
agains the high target of 60%. In ens ring that @ B requis tions by GPG departments remain within aa ilable @ B resoure s and
to immunie the prov ne from liquidity ep os re, a B dib ure ments to departments did not eg ed appropriated funds

Increased compliance with legilslated prescripts

The focus of this outo me is to promote and enfore tranp arency and effet ie Supply Chain Management (SCM) in the prov nce.
This is done to promote and eno urage a a lture of good goe rnane in the provne through independent, objet ie as rane
and o na Iting 8 rve s that add & lue to the operations of GPG. Further, this is ab iee d through the as = ent of goe rnane
rik management and o ntrols to ensure o0 mpliane with legik ated pres ipts To improe o mpliane with legik ated pres ipts the
department continued to implement SCM compliance assessments for all 14 departments and for 8 entities and further produced
SCM o mpliane regis ers for thoe departments and entities

GPT improe d internal o ntrols governane and rik management proe 8 s in GPG through the implementation of internal audits
and 93% of reports were issued by the end of financial year. All action plans for internal audit findings for departments and entities
were trak d. The department ena red that 19 Audit Committee approe d audit plans were ia ed to departments and trading entities
and 100% of Auditor General’s management letter findings were followed up through a follow-up audit.

The Department has conducted 8 training workshops for township-based suppliers. The training offered to township-based enterprises
equips them with the nee a ry k llsto be able to inc eas their partic pation in GPG tender proe 8 s SMMEs are ale trained on

;
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how to regit er on the Central Supplier Databae and how they can ae s opportunities offered in GPG. In ens ring o mpliane to
30 dag payn ent polig , GPT monitors departments o mpliane to 30 dag payn ents by produt ng the reports quarterly int uding
p ending reports by townk ip & ppliers Further, GPT ale monitored the implementation of open tender proe s and quarterly
reports were produe d int uding reports on monitoring of proa rement plans In 8 pporting payn ent of & ppliers on time, for the
financial year the department ensured that 100% of supplier invoices are submitted electronically against the target of 90%. The GPT
ale managed to pay 100% of & lid ine ie sree ie d within 30 dag

Departments and entities expenditure was monitored during the financial year and in line with the requirements for in year monitoring
(I'YM) of financial performance, the Department produced consolidated IYM Reports for departments and individual entities IYMs and
8 bmitted to National Treas ry in line with pres ibed timeframes The department o ndut ed the 8 £ 0-eo nomic reiv ew and outlook
for the Prov ne and produe dthe SERO report whib was tabled at Legik ature with the Main Budget. Similarly, the MTBPS was als
tabled together with the adjus ment budget at Legik ature. Ae 0 nd adjus ment was tabled due to redut ion of grant alloa tions for
the Department of Human Settlement (DHS) by National Treas ry (NT).

Sustainable local government finances

The key focus for this outcome is to ensure capacity building and capability in strengthening financial management practices of
munit palities To ab iee this outo me, quarterly Munit pal Finane Management At (MFMA) as & ents were 0 ndut ed on the
8 delegated municipalities to determine MFMA compliance by the delegated municipalities and identify areas of improvement. Further
tothe MFMAas ®m ents budgetas ® entswere o ndut ed on draft, approe d and adjus ment budgets to drie implementation
of funded budgets in loa | munit palities Fie & rut ured and targeted training initiatie s for delegated munit palities in Gauteng were
als o ndut ed.

The Department held intergoe rnmental relations (IGR) engagements with relea nt 5 ak holders and as res It 101 engagements
were conducted in the 2024/25 financial year, the engagements were aimed at addressing the debt and grant management challenges
fae d by munit palities

Reduced youth unemployment

The k yfoa s ofthis outo me is on prov ding work ep eriene and k llIs to the unemplog d graduates to afford them an opportunity to
be emplog ble and thus o ntributing to employn ent. To ab iee this outo me, the department has adopted a multipronged approah
top uth dee lopment (internk ip/learnerk ip) p anning & e ral key programmes namely, Supply Chain Management, Internal Audit,
Corporate Serve s Finant al Goe rnane and Munit pal Finant al Goe rnane . The foa s of gy uth dee lopment programmes is to
ep os the graduates to real-time, hands on work ep eriene to be better prepared for the labour mark tand to ag uire profes onal
accounting and audit related qualifications. In the year under review, a total of 95 youth were placed by the department on these
dee lopment programmes
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Overview of the Financial Results of the Department

Departmental Receipts

2024/2025 2023/2024

Departmental Ree ipts Es imate At ual Amount (Oe r)/Under Es imate At ual Amount (Over)/Under
Collet ed Collet ion Collet ed Collet ion
R’000 R’000 R'000 R’000 R’000 R'000
Sale of goods and & rive s other 621 516 105 929 527 402
than a pital as ts

Fines penalties and forfeits 68 (68) 89 (89)
Interes , div dends and rent on 713 355 1152 006 (438 651) 669 526 1724 593 (1 055 067)
land

Sale of a pital as ts

Finant al trana tionsinas ts 463 1806 (1344) 443 735 (292)
and liabilities
Total 714 439 1154 396 (439 958) 670 898 1725944 (1 055 046)

Ree nue at the GPT o ns & s of parkng fees o mmis ion on ina rane and garnih ee orders interes on bank ao unts and & aff
debt collections. The actual revenue collected was 162% more than what was projected for the end of the financial year. The Gauteng
Prov ntc al Goe rnment’'s lower p ending res lted in ¥ elding higher than antic pated postie balane s in the provncal res re s
causing the over collection on interest, dividends and rent on land. The over collection on financial transactions in assets and liabilities
is due to debtors that hae paid more than what was antit pated.

Programme Expenditure

2024/2025 2023/2024

Programme Name Final Appropriation At ual (Oe r)/Under Final At ual (Oe r)/Under
ER enditure ER enditure Appropriation ER enditure ER enditure

R’000 R’000 R’000 R’000 R’000 R’000

Adminis ration 173 342 182816 3990 178 732 176 525 2207
Sus ainable Fia | Res ure 164 703 166 804 12 170 030 169 165 865
Management

Finant al Goe rnane 134 287 127 521 3553 123116 120 084 3032
Proi nt al Supply Chain 112 656 104 890 2786 102 908 95 055 7853
Management

Munit pal Finant al Goe rnane 83 318 74343 2775 78 638 70582 8056
Gauteng Audit Serive s 143 412 131033 11195 142 041 133823 8218
Total 811718 787 407 24 311 795 465 765 234 30231

The department’s total expenditure for 2024/25 amounted to R787.4 million, representing 97% of the approved budget. The 3%
variance is attributable to vacant posts that are yet to be filled, as well as unrealised projected expenditure on computer services and
o na ltants

All programmes remained largely within budget while delie ring on their planned objet ie s Unp ent funds will be 8 rrendered to the
Prov nt al Ree nue Fund. Key highlights int ude:

Administration: Continued to proi de robus & pport and oe rs ght for departmental operations

Sustainable Fiscal Resource Management: Achieved all planned targets, ensuring fiscal sustainability and effective resource
management.

Financial Governance: Maintained strong governance and accountability in financial operations.
Provincial Supply Chain Management: Ensured efficient procurement processes and strengthened supply chain oversight.

Municipal Financial Governance: Supported municipalities in improving financial management practices.
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Gauteng Audit Services: Delie red high-quality audite rve s o ntributing to tranp arency and ao untability ac os the prov nce.

Virements / roll overs
The department b ifted budget within programmes to align ree ure sto programme ep enditure atg ar-end. This was done
inao rdane with e tion 43 of the Public Finane Management At (PFMA).

Unauthorised, fruitless and wasteful expenditure
None to report.

Strategic focus over the short to medium term period

As we have reached the end of the 2019 — 2024 political term, it was critical that the department’s plan fulfils the priorities in the
GGT 2030, the elen ted priorities and thoe highlighted in the GPG mid-term reiv ew of performane report. In o ntributing towards
the ab iee ment of thes end-of-term k y priorities artio lated aboe , the GPT was intentional in formulating performane india tors
in the 2024/25 annual performane plan that were diret ly link d to the realia tion of thes [ y priorities whib were monitored and
reported on at & rious ac untability, monitoring, oe rs ght, and management & rut ures

As the new politia | term gets underway, the department has aligned its plans and k y outo mes in line with the national and
prov nt al priorities of the new adminit ration.

Public Private Partnerships (PPPs)

The Department does not hae any regis ered PPPs as it only plag a regulatory and oe rs ght role in this area for the Prov nt al
goe rnment and munit palites Through its goe rnment entity, namely GIFA, the Department plag a c itia | role in preparing
infras rut ure projet s for potential funding.

Discontinued key activities / activities to be discontinued

The Gauteng Infrastrut ure Finant ng Ageng (GIFA) has been trant erred from GPT to the Department of Infras rut ure Dee lopment
(DID), as pronoune d through the Gauteng Premier’s Notie No. 3 of 2024 publis ed in Prov nt al Gae tte, Ex raordinary, No. 364
dated 1 Ot ober 2024 and the Pres dent’s prot amation notie in Goe rnment Gae tte, No. 51556 dated 15 Noe mber 2024). As per
the prot amations GIFA was trané erred as an intat entity and with all its funt ions unb anged.

New or proposed key activities (Future plans of the department)

There are no new or propos d at iv ties in the department.

Supply Chain Management

There are no uns lic ted bid propoa Is o nt uded for the g ar under reis ew.

Procurement of goods and services is centralised in the procurement unit within the office of the Chief Financial Officer. This enables
the unit to ens re that proa rementis done in ao rdane with the legik atie framework The proa rement unit ale regularly meets
with end us rs to adive on proao rement matters to ensure that SCM proe 8 s and proe dures whib are in plae are adhered to
and to pree ntirregular ep enditure.

Proa rement in the department has purely been drie n by our approe d demand plan whib is prepared, implemented and monitored
in-line with the PFMA.

Gifts and Donations Received in Kind from Non-Related Parties
For the 2024/2025 financial year, the department did not receive any gifts/sponsorship/donations and no declarations relating to
Department made.

Exemptions and deviations received from NT
There were no eg mptions that were ree ie d by the department from the National Treas ry.

Events after the reporting period
There are no reportable matters falling under ee nts oa rring after the reporting period.

10
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Statement of Responsibility and Confirmation of Accuracy for the Annual Report

To the Best of My Knowledge and Belief, | Confirm the Following:

To the best of my knowledge and belief, | confirm the following:

All information and amounts dis os d throughout the annual report are 0 ns & ent.

The annual report is 0 mplete, aa rate and is free from any omis ons

The annual report has been prepared in ac rdane with the guidelines on the annual report as is  ed by National Treas ry.

The Annual Financial Statements (Part F) have been prepared in accordance with the modified cash standard and the relevant
framework and guidelines is ed by the National Treas ry.

The Accounting Officer is responsible for the preparation of the annual financial statements and for the judgements made in this
information.

The Accounting Officer is responsible for establishing and implementing a system of internal control that has been designed to
prov de reas nable as rane as to the integrity and reliability of the performane information, the human res ure s information and
the annual financial statements.

The external auditors are engaged to express an independent opinion on the annual financial statements.

In my opinion, the annual report fairly reflects the operations, the performance information, the human resources information and the
financial affairs of the department for the financial year ended 31 March 2025.

Yours faithfully

Ao

Ms Ncu |_sa/Mnyani
Head of Department
Date: 30 May 2025

12



GAUTENG PROVINCIAL TREASURY | ANNUAL REPORT 2024/25

Strategic Oe rvew

Vision
Pioneers in fiscal prudence and good governance.

Mission
A Treasury that drives world class financial support through tight fiscal controls, upheld by a culture of good corporate governance
for our & ak holders

Impact Statement
Optimally resourced provincial priorities and enhanced fiscal control which promote good governance in the delivery of services to
Gauteng ctie ns

The financial year, 2024/25, was year of consolidating efforts to ensure that government deliver on the mandate of serving the public
better by delie ring quality basc & rve s to o mmunities in Gauteng. This entailed s pporting departments to implement the Fie
Elea ted Priorities whib are as follows

¢ Eo nomicreo e ry and reo nt rut ion.

e Strengthening the battle agains t ime, o rruption, & ndali:m , and oe ro ming lawles es
e Changing the livng o nditions in townk ips informal e ttlements and hos els (TISH).

e Prioritia tion of the health and wellnes of people; and

e Strengthening the a pac ty of the & ate.

Values

Performance Driven - We are dedicated and committed to constantly deliver outstanding results and strive to always exceed
ep et ations

Ethical — We do the right thing, in an honest, fair and responsible manner and execute our work with integrity

Accountable — We hold ourselves responsible for and answerable for our actions and work

Innovative — We seek out the best-in-class practices and procedures to execute our mandate and strive to be trendsetters and
pioneers in financial management

Respect — We are a unified and compassionate team that respects and cares about the wellbeing of our employees and
& ak holders

13



GAUTENG PROVINCIAL TREASURY |  ANNUAL REPORT 2024/25

Legib atie and Other Mandates

Legislative Mandates

Gauteng Prov nt al Treas ry Derie s its Mandate From the Following Legik ation:

The Constitution of the Republic of South Africa (Act 108 of 1996)
The Mandate and eni ronment within whib National, Provntc al and Loa | Goe rnment Finant al Departments and Treas ries
operate, is specifically described in Chapter 13: General Financial Matters.

Division of Revenue Act
To prov de for the equitable divson of ree nue rais d nationally, inc use of o nditional grants amongs the three p heres of
goe rnment and matters int dental thereto.

Basic Conditions of Employment Act, 1997 (Act 75 of 1997)
The Basic Conditions of Employn ent At , 1997 gie s effet to the right to fair labour prat ie s referred to in 8 tion 23(1) of the
Cons itution by et ablie ing and mak ng prov & on for the regulation of bas ¢ 0 nditions of employn ent.

The Public Service Act,1994 (Act No. 103 of 1994)
To provide for the organia tion and adminis ration of the Treas ry and for human ree ure management, this int udes the regulation
of conditions of employment, terms of office, discipline, retirement and discharge of staff members of the Treasury.

Labour Relations Act, 1995 (Act 66 of 1995)
To regulate and guide the Treasury in recognizing and fulfilling its role in effecting labour harmony and the democratization of the
worfR lae .

Employment Equity Act, 1998 (Act 55 of 1998)
To regulate the proe 8 s and proe dures of the Treas ryin ab ievng a die re and o mpetent work ore broadly repres ntatie of
the demographis of Gauteng and eliminating unfair disc imination in employn ent towards implementing employn ent equity.

Borrowing Powers of Provincial Government Act, 1996 (Act 48 of 1996)
To provide norms and o nditions whib the Treas ry mus adhere to in negotiating loans for the Prov nt al Goe rnment.

Intergovernmental Fiscal Relations Act, 1997 (Act 97 of 1997)

To define the role of the Minister of Finance and Economic Development and that of the Treasury as representatives of the Provincial
Government, in promoting co-operation between other spheres of government on fiscal, budgetary and financial matters; to provide
ing ght into the pres ibed proe & s for the determination of the equitable b are and alloa tion of ree nue raie d nationally and for
matters in o nnet ion therewith.

Municipal Finance Management Act (2004)
To support and monitor financial management in municipalities.

Municipality Systems Act (2000) and Development Facilitation Act (1995)
To & pport and monitor munic pal IDP proe 8 s

Preferential Procurement Policy Framework Act (2000)
To provide a framework for the implementation of the preferential proa rement polig .

Promotion of Access to Information Act (PAIA), 2000 (Act 2 of 2000)

To gie effet to the o ntitutional right of ae s to any information held by the State and any information that is held by another
pers n and that is required for the eg rc e or protet ion of any rights and to prov de for matters o nnet ed therewith.

14
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The Promotion of Administrative Justice Act (PAJA), 2000 (Act No.3 of 2000)
The PAA is the law pas d to "gie effet " to the right to jus adminit ratie at ion in the Bill of Rights Thisa g ee rg ne has the
right to fair, lawful and reae nable adminis ratie at ion; and reae ns for adminis ratie at ion that affet s them negatie ly.

Public Finance Management Act, 1999 (Act 1 of 1999)

To regulate financial management in the Treasury to ensure that all revenue, expenditure, assets and liabilities of the Treasury are
managed efficiently and effectively; to provide for the responsibilities of persons entrusted with financial management in the Treasury
and to provide for matters connected therewith. To fulfill all Treasury responsibilities with respect to other Departments and public
entities

Preferential Procurement Policy Framework Act, 2000 and Regulations

The At gie s effet to e tion 217(3) of the Cons itution by prov ding a framework for the implementation of the proa rement polig
o0 ntemplated in e tion 217(2) of the Cons itution. The At and regulatory framework is applia ble to all organs of & ate, and the & ate
mus ade ne preivoubky dia da ntaged pers ns

The Gauteng Finance Management Supplementary Act, 2018

The Open Tender Proe s (OTP) was introdue d to promote ao untability, tranp areng , integrity and public 8 utiny regarding
all det 5 ons made on tenders The Gauteng Prov ntc al Goe rnment mus demons rate in prat ie that it is o mmitted to eradia te
o rruption from the proa rement proe 8 s Ac itia | element of the OTP implemented in Gauteng is to o ndut tender adjudia tion
proe & s in public Itis for this reas n that the regulatory framework pertaining to the OTP was promulgated. As o & odians of this
funt ion and regulatory framework the department must mak regulations ins rut ions and ens re o mpliane with this framework

Occupational Health and Safety Act,1993 (Act No. 85 of 1993)
The at goe rns the management of health and a fety in all organia tions

The Disaster Management Act, 2002 (Act No. 57 of 2002)

This at prov des for an integrated and o ordinated dia & er management approab in South Afria that fon & s on pree nting and
redut ng the rik of dia & ers mitigating their 8 @ rity, emergeng preparednes rapid and effet ie rep ons to dia & ers and pos -
dia serreo e ry.

15
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Organia tional Strut ure

Chief Diret orate:
Strategy Management

: e Office of Chief .
Sus ainable Finant al RS the Chief Diret orate: Gauteng Munic pal

Fia |Res ure Goe rnane Supply Chain Finant al Corporate (A RUENISEL
Serve s Goe rnane

Managemen . :
Management AL EE Officer Serve s
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Entity Reporting to the MEC

The Gauteng Infras rut ure Financ ng Ageng (GIFA) is mandated to dee lop infras rut ure projet o ne pts and ideas to bank ble
proposals. GIFA also provides innovative infrastructure financing solutions and facilitates funding sources through partnerships of
private investors, development finance institutions and government. This mandate supports one of the objectives of the Gauteng
Prov ncial Treas ry, whib is to ena re balane d budgeting and 8 & ainable funding for legik atie  mandates and & rategic priorities
of the province. GPT has transferred R68.768 million to GIFA in the 2024/25 financial year.

Name of Entity Legik atie  Mandate Finant al Relationb ip Nature of Operations

Gauteng Infras rut ure The GIFA s et ablis ed as a goe rnment GPT provides GIFA with tran er pagn ents  Dee lop and implement bank ble
Finant ng Ageng (GIFA) o mponent in terms of & t ion 7(5)(d) of for their budget infras rut ure projet s prepared for
the Public Serve At , 1994 following the alternative financing mechanisms and

financed through capital investment raised

Pres dent’s Prot amation No. 69 of 2014 from alternatie & ure s of funding

(Government Gazette No. 38088), within
the portfolio of the MEC rep ons ble for
Finane in the Prov ne with a mandate to:
- 8 pport prov nt al departments and
munit palities with planning, management
and other teb nia | ep ertie to roll

out infrastructure more efficiently and

effet ie ly

- addres b allenges around infras rut ure
delie ry e pacty and k lls whereitlak in
goe rnment;

- fat litate and o ordinate alternatie
funding means for k y & rategic eo nomic
infras rut ure projet s

- dee lop & rategic 8 t al infras rut ure
projects for funding through the fiscus.
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1. Auditor General's Report: Predetermined Objet ie s

Refer to page 92 of the Report of the Auditor General, publie ed as Part F: Finant al Information.

2. Overv ew of Departmental Performane

2.1 Service Delivery Environment

The financial year, 2024/25, was a bridge between the 6th and 7th administrations, with some output revisions made to align with the
priorities of the 7th adminis ration. The reve d 2024/25 APP o ne lidated all efforts to ens re that goe rnment & arts to delie r on
the mandate of the 7th Administration with specific outputs revised and new ones included to align with new priorities of government.
This was done while continuing to ensure that Gauteng Provincial Government records significant progress towards the realization
of Growing Gauteng Together, Vis on 2030 plan. The GGT 2030 & rategy remained as the blueprint guiding the work of the prow ncial
goe rnment.

In o ntributing towards the ah iee ment of the end-of-term k y priorities the GPT was intentional in formulating performane
india tors in the 2024/25 annual performane plan that are diret ly link d to the realia tion of thes & y priorities and were monitored
and reported on at & rious ao untability, monitoring, overs ght, and management & rut ures

In 8 pport of the GGT 2030 Priority 1 of the eo nomy, jobs and Infras rut ure, the Gauteng Prov nt al Treas ry o ntinued to drie
efforts in ens ring the lee raging of public proa rement in the prov nce. The Prov nt al Supply Chain Management programme
within the GPT o ntinued to monitor proa rement p end by GPG departments to ens re 60% of the budget on good and e rve s
is proa red from townk ip-bas d busnes s The department ale o ntinued to monitor ep enditure by departments to ena re
preferential pron rement from enterprie s owned or managed by women (40%), g uth (30%) and pere ns with dia bilities (7%).
The GPT als contributed to the GGT 2030 Priority 5 of A a pable, ethia | and dee lopmental & ate, and does & by ens ring an
hones and a pable & ate with profes onal and meritocratic public 8 ra nts In this regard, the GPT implemented the Clean Audit
6 rategy to ena re improe d audit outo mes for GPG ins itutions

2.2 Service Delivery Improvement Plan

The purpos of dee loping a SDIP is to fat litate the commitment of & ate ins itutions to o ntinuous & rve delie ry improe ment
meb anim s to improe the nature or quality of the at ual 8 rve being prov ded and the way the 8 rive is delie red. GPT has an
approe d SDIP plan and the relea nt units report progres on the plan eab quarter as per the diret ie by the Department of Public
Serive and Adminis ration.

The table below reflects the SDIP annual report that was compiled against the annual targets for 2024/25 financial year.

Main services and standards

Current/at ual  andard of Deb red s andard of 8 rive At ual ab iee ment
s rve

Inc eas p ending on townk ip Townk ip enterprie s Inc eas TER p end to 60% 40% 6.9%
8 ppliers
Pay ng 8 ppliers on time Payn ent of 8 ppliers within 30 % of & pplier payn ent made 100% pawyn ent of 8 ppliers 100% (732/732) of 8 ppliers
dag of ree iptofa lidine ie within 30 dag within 30 dag of ree ipt of paid within 30 dag of ree ipt
8 lid ino ie of & lid ino ie s
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Batho Pele arrangements with beneficiaries (Consultation access, efc.)

Access and consultations

Current/at ual arrangements Des red arrangements At ual ab iee ments

In-pere n o ntat Our office hours are from Mondays to Fridays The department was ae & ble through its phg a |
Phone between 07:30 — 16:30 pm address at 18 Rissik Street, telephone and emails
Email

Email: GPTCommunia tion€) gauteng.gov.a

Information @ n be ae & d through our webs te
www.gauteng.gov.a

GPT holds o ns ant engagements with relea nt 8 training workshops will be conducted with suppliers 8 training workshops conducted with suppliers

b ak holders as per plan ;
perp 16 IGR engagements o ndut ed with munit palities 101 IGR engagements held in the 2024/2025

Service delivery information tool

Current/at ual information tools Des red information tools At ual ab iee ments

Help Desk Increased supplier online registrations on CSD Supplier Self Service for online registration is now
implemented as part of the National Treasury Central
Supplier Database

Website Ade rtie ment and awards of bids publis ed through  Ade rtie ment and awards of bids publis ed through
the e-Tender Portal the e-Tender Portal

Quarterly Performane Reports All Quarterly and annual performane reports All Quarterly and annual performane reports
publib ed on intranet and webk te publib ed on intranet and webs te for 2024/25

financial year

Complaints mechanism

Current/at ual o mplaints meb anim Deb red o mplaints meb anim At ual ab iee ments

Complaints management§ em Implement o mplaints management$ em The Department undertak within 2 work ng dag to
akh owledge ree ipt of the o mplaint.

Allree ie d o mplaints are rev ewed and referred to
the relea nt programmes for res lution.

The dept o mmits tores le all o mplaints within 21
work ng dag of ak owledgement of ree ipts

2.3 Organisational Environment

All planned at iv ties were implemented within the aa ilable departmental res ure s while there were minor b anges to operations
to ensure cost cutting measures are implemented in the department. The biggest impact of cost containment was in relation to filling
of vacant posts, which required job evaluations to be conducted and the Office of the Premier (OoP) to concur with filling the post.
Owing to the restricted filling of posts, the vacancy rate was above the statutory 10 percent. The table below shows the breakdown
of human resources in the department by end of the 2024/25 financial year.

Des iption Number

Total Staff Complement* 837

Afria ns 91.75% - (768/837)
Women 61.76% - (517/837)
People with Dia bilities 1.91% - (16/837)
Vaa nyg Rate 15.2% - (150/987)

Table: Human Res ure Oe rsght * as at end of Marh 2025

The department fon & d on improi ng its performane in ab iev ng the prov nt al targets of proa rement p end on the des gnated
groups
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2.4

Key Policy Developments and Legislative changes

Employment Equity Amendment Act 04 of 2022 (EE ACT)

The EE At was as nted to by the Pres dent on 6 April 2022.The new & t ion 15A will introdue e t oral numeria | targets The
purpos of this addition is to ena re the equitable repree ntation of people from des gnated groups (his oria lly dia da ntaged groups
of people bas d on rae , gender, and dia bility atall oa pational lee Is in the work ore .

The EE Act of 1998 empowers the Employment and Labour Minister to regulate sector specific EE targets and to regulate compliance
criteria to issue EE Compliance Certificates in terms of Section 53 of the EE Act.

The Compensation for Occupational Injuries and Diseases (COIDA) Amendment Act 10 of 2022 (assented to in April 2023)

The amendments to the COIDA At int ude the following:

An expanded definition of workers’ dependents and beneficiaries to include their spouse(s), children, siblings, parents, and
grandparents

Die as s and pos -traumatic 5 res dis rder reg lting from the worR lace are now int uded and prov des relief to women
ep os dto gender-bas dvolene atwork

Introdut ion of a multi-dis plinary emplog e-bas d proe s of rehabilitation and reintegration of injured emplog es or
emplog es who o ntrat ed oa pational die as s

Public Procurement Bill

The objet ie s of the Bille ek to gie effet to the pres ipts of Set ion 217 of the Cons itution, by

a)

b)

Ens ring that the State utilis s and lee rages proa rement to:

Ada ne eo nomic opportunities for prev ouby dia da ntaged people and women, the g uth and pers ns with dia bilities
m allbusnes s and

Promote loa | produt ion.

Prov ding for proa rement that, inter-alia:

Is dee lopmental in nature;
Ens res ®w lue for money in the ue of public funds

Ap ires to ep and the produt ie bae of the eo nomy.

Dee loping eo nomic a pat ty in the Republic through the prov 5 on of opportunities for loa | 8 ppliers to partic pate in
proa rement; and
Ino rporates in the proa rementg em:

Categories of preferene in the alloa tion of o ntrat s and

The protet ion and ada ne ment of pers ns and a tegories of pere ns dia da ntaged by unfair dis imination; and

Create b5 ngle regulatory framework for public proa rement to eliminate fragmented proa rement pres ipts

This Bill applies to all National & Prow nt al Departments Cons itutional ins itutions munitc palities and munic pal owned
entities The aforea id, upon beo ming law will apply to all departments o ns itutional int itutions munic palities or
munic pal owned entities

The Constitution Twentieth Amendment Bill

The amendment require national legik ation to et ablis a Cp er Commis oner that will:

a)

22

et ablie and maintain:

g itablep ere o rity a pabilities for all organs of & ate and entities dealing with public information;
a pabilities to as & the polie & rve withthenee a rya pattytoo ndut § erforenscine & igations and

ab ere a rity hub for the reporting, monitoring and ine & igation of§ er e a rity int dents and threats in the pria te and
public 8 t ors
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e adve allins itutions rep onk ble for the c itia | infras rut ure of the Republic with regardtop ere a rity

e promote, monitor and ew luate the o mpliane of all organs of & ate and other entities with regard to:
e P ere a rity a pabilities and s andards and

e national legibk ation relating to protet ion of personal or public information and intere ption of data.

Public Service Amendment Bill

The amendment of the Public Serve At , 1994 ino rporates ap et s relating to:

* the dew lution of adminis ratie powers from exea tie authorities to heads of department;
* amechanism to deal with the recovery of overpayments of remuneration and benefits;
e prov ding t arity on the role of the Public Serve Commis oninrep et of griea ne s and

e tarify ng the role of the Pres dent and the Premierinrep et of the appointmentand a reerint dents of heads of departments

Public Administration Management Amendment Bill

The Bille ek to amend the Public Adminis ration Management At , 2014, 8 as to further prov de for the trang er and 8 o ndment
of employees; to provide clarification regarding the prohibition against employees conducting business with organs of state; to
prov de for the National Sb ool of Goe rnment to be o ns ituted as a national department; to prov de for the remos | of employn ent
dip arities ac os the public adminis ration; to prov de for the o -ordination of the mandating proe s for o llet ie bargaining in the
public adminis ration.

Gauteng Township Economic Development Amendment Bill

The amendment of the Gauteng Townh ip Eo nomic Dee lopment At , 2022 8 ek to prov de for the following:

e the proe dure for the des gnation of townk ip enterprie nes and townk ip enterprie prec nt s
e the prov 5 on of a regit er of townk ip-bae d enterprie s and

e the ep anb on of regulation-mak ng powers of the rep ons ble Member.

GUIDELINES/INSTRUCTIONS APPLICABLE TO THE DEPARTMENT

N/A
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3. Achiee ment of Ins itutional Impat s and Outo mes

PROGRESS TOWARDS ACHIEVEMENT OF | TUTIONAL IMPACTS AND OMES

STRATEGIC LINKAGES GPT STRATEGIC PLAN GPT STRATEGIC REPORTING

Medium Term Strategi Growing Gauteng Together Outo me as per approe d Summarised Dept Performance during the 2023/24 financial year
Framework (MTSF) Priority (GGT) Priority Dept Strat Plan

Eo nomic trané ormation and ~ Eo nomy, jobs and Enhanced sound finances in Thisouto mefoa &8 sonthreek yareaswhib intudesimprov ng

job ¢ eation infras rut ure the prov ne fiscal management and increased compliance that promotes clean
goe rnane and ao untability integrating and g ergis ng budget
and planning proe 8 s and improvng ree nue o lletion. In
ensuring sound finances in the province, the Department tabled
the p atially referene d MTEF budget together with the with the
® C0-eo nomic rev ew and outlook for the prowv ne (SERO).

The Prov nc al own ree nue o llet ion e eded the target and this
was due to GPT oe r o llet ions from interes ree nue.

To o ne re funds for goods and e rive s and a pital ine & ment
and to ens re that the ¢ owding out by o mpena tion of emplog es
of ek sing res ure s does not materialis , 0 ntinuous monitoring
of this expenditure has resulted in the wage bill being at 58.9%
agains the high target of 60%. In ena ring that e B requis tions
by GPG departments remain within am ilable a b ree ure s
and to immunie the provne from liquidity ep os re, a h

dib ure ments to departments did not eg ed appropriated funds

Sus ainable loa | goe rnment  The k y foa s for this outo me is to ens re a pacty building

finances and capability in strengthening financial management practices
of munit palities To ah iee this outo me, quartery MFMA
assessments were conducted on the 8 delegated municipalities to
determine MFMA o mpliane by the delegated munit palities and
identify areas of improe ment.

Further to the MFMA as = ents budget as sm ents were
o ndut ed on draft, approe d and adjus ments budgets to
drie implementation of funded budgets in loa | munic palities
Fie srutured and targeted training initiatie s for delegated
munit palities in Gauteng were ale o ndut ed, this was es ntial
in ens ring that munic palities are a pactated on bes aes t
management prat ie s

The Department held intergoe rnmental relations (IGR)
engagements with relea nt & ak holders and as res It 101
engagements were conducted in the 2024/25 financial year,
the engagements were aimed at addres ng the debt and grant
management b allenges fae d by munit palities

Redue d g uth unemployn ent The k yfoa s of this outo me is on prowv ding work experiene and
k lIs to the unemplog d graduates to afford them an opportunity to
be emplog ble and thus o ntributing to employn ent. Toah iee this
outo me, the department has adopted a multipronged approab to
9 uth dee lopment (internk ip/learnerb ip) p anning e & ral k y
programmes namely, Supply Chain Management, Internal Audit,
Corporate Serve s Finant al Goe rnane and Munit pal Finant al
Goe rnane .

The foa s of p uth dee lopment programmes is to ep os the
graduates to real-time, hands on work ep eriene to be better
prepared for the labour mark t and to aq uire profes onal
accounting and audit related qualifications. In the year under
rev ew, a total of 95 p uth were plae d by the department on thes
dee lopment programmes

Capable, ethia | and Building a e pable, ethia |and Inc eae d o mpliane with The foa s of this outo me is to promote and enfore tranp areny

dee lopmental & ate dee lopmental & ate legik ated pres ipts and effet ie  Supply Chain Management (SCM) inthe prov ne . This
is done to promote and eno urage a a lture of good goe rnane
in the provne through independent, objetie as rane and
o na lting e rve s that add & lue to the operations of GPG.
Further, this is ab iee d through the a8 = ent of goe rnane
rie managementand o ntrols to ens re o mpliane with legik ated
pres ipts To improe o mpliane with legik ated pres ipts the
department o ntinued to implement SCM o mpliane as = ents
for all 14 departments and for 8 entities and further produced SCM
o mpliane regis ers for thos departments and entities

GPT improe d internal o ntrols goe rnane and rik management
proe 8 s in GPG through the implementation of internal audits
and 93% of reports were issued by the end of financial year. All
action plans for internal audit findings for departments and entities
were trag d.
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Progress Towards Achievement of Institutional Impacts and Outcomes cont.
PROGRESS TOWARDS ACHIEVEMENT OF INSTITUTIONAL IMPACTS AND OUTCOMES

STRATEGIC LINKAGES GPT STRATEGIC PLAN GPT STRATEGIC REPORTING

Medium Term Strategic Growing Gauteng Together Outo me as per approe d Summarised Dept Performance during the 2023/24 financial year
Framework (MTSF) Priority (GGT) Priority Dept Strat Plan

Capable, ethia | and Building a e pable, ethia land Inc eae d o mpliane with The department ens red that 19 Audit Committee approe d audit

dee lopmental & ate o nt. dee lopmental & ate legik ated pres ipts plans were is ed to departments and trading entities and 100%
of Auditor General’'s management letter findings were followed up
through a follow-up audit.

The Department has conducted 8 training workshops for township-
bas ds& ppliers The training offered to townk ip-bae d enterprie s
equips them with the nee a ry k lls to be able inc eas their
partic pation in GPG tender proe 8 s SMMEs are ale trained on
how to regis er on the Central Supplier Databas and how they a n
ae s opportunities offered in GPG.

In ens ring o mpliane to 30 dag pawyn ent polig , GPT monitors
departments o mpliane to 30 dag pawn ents by produt ng the
reports quarterly int uding p ending reports by township & ppliers
Further, GPT ale monitored the implementation of open tender
proe s and quarterly reports were produe d intuding reports
on monitoring of proa rement plans In 8 pporting payn ent of
suppliers on time, for the financial year the department ensured
that 100% of 8 pplier inv ie s are & bmitted elet ronia lly agains
the target of 90%. The GPT ale managed to pay 100% of & lid
inv ie sree ie d within 30 dag

Departments and entities ep enditure was monitored during

the financial year and in line with the requirements for in year
monitoring (IYM) of financial performance, the Department
produe d o ne lidated IYM Reports for departments and

indiv dual entities IYMs and 8 bmitted to National Treas ry in

line with pres ibed timeframes The department o ndut ed the

® C0-e0 nomic reiv ew and outlook for the Prov ne and produe d
the SERO report whib was tabled at Legik ature with the Main
Budget. Similarly, the MTBPS was ale tabled together with the
adjus ment budget at Legik ature.

4. Ins itutional Programme Performane Information

PROGRAMME 1: ADMINISTRATION

Purpose
To proiv de effet ie and ethia | leaderk ip, management and adminis ratie & pport to enable the department to delie r on its
mandate.

The Adminis ration programme is div ded into & rious 8 b-programmes that enables itto ab iee its outo mes The 8 b-programmes
are as follows

Office of the Member of Executive Council
. Purpos : To provide proat ie politia |, & rategic and adminis ratie 8 pport to the MEC.

Office of the Head of Department
. Purpos : To er o te the mandate of the Treasury

Chief Directorate: Financial Management Services
. Purpose: To ensure sound financial management in the GPT.

Chief Directorate: Corporate Management
. Purpos : To ens re o mpliane to good goe rnane princ ples by prov ding o rporate 8 rive s to the department.

Chief Directorate: Strategy Management and Transformation Program
. Purpos : To manage and o ordinate the implementation of & rategic managemente rive s
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Outcomes
. Inc eas d 0 mpliane with legik ated trans ipts

. Redue d g uth unemployn ent
Key Achievements

During the 2024 audit by the Auditor General of South Africa, the department achieved unqualified audit outcomes with no other
matters In o mpliane with the requirement to pay 8 ppliers within 30 dag the department ens red that all payn ents to ing ices
were paid within 30 dag

The department fona & d on g uth dee lopment programmes to ep os graduates to real-time hands on work ep eriene to be
better prepared for the labour mark t. As part of its o ntribution to redue g uth unemployn ent, the department has ens red that
95 g uth are plae d on dee lopment programmes This int udes internk ips learnerh ips and proi & on of ek ernal bursaries by the
department to des rvng & udents The department has o ndut ed 4 work ops to promote awarenes on tranf ormation agenda

matters and produe d 4 quarterly reports to monitor the implementation of GEYODI programmes

Indicators and Targets Revised

There was no rev 5 on to india tors and targets for Programme 1.

Final APP Indicators and Targets

Audited At ual
Performane
2022/2023

Audited At ual
Performane
2023/2024

*At ual
Ab iee ment
2024/2025

Reas ns for
Dev ations

Dev ation
from Planned
Target to At ual
Ab iee ment
2024/2025

Planned
Annual Target
2024/2025

Outo me Output

Output India tor

Inc eas d
o mpliane
with legik ated
trans ipts

26

Annual financial
b atements free
from material
mis atements
no material
findings on
performane
information
(pre-determined
objet ie s) or
non-o mpliane
with legik ation

Alla lid

ino ie s paid
within

30 dag

An approved
2025/26 Annual
Performane
Plan 8 bmitted
to GPL as per
the pres ibed
timelines

An approved
2025/2026 Key
Departmental
Rik Regis er
produe d

Four

tran§ ormation
agenda

work ops

o ndut ed on
trank ormation
agenda matters

Four reports

8 bmitted to
OoP to

monitor the
implementation
of

GEYODI
programmes

AG audit
outo me

% of 8 pplier
payn ents paid
within 30 dag
after ree ipt of
a lid ino ie

Number of
APPs submitted
to GPL on due
date

Number of
approved
departmental
risk register

Number of
work ops
and/or training
o ndut ed

to promote
awarenes on
tran§ ormation
agenda matters

Number

of reports

8 bmitted to
OoP to monitor
the
implementation
of GEYODI
programmes

Unqualified
audit outo me

100% (739/739)

Unqualified
Unqualified
audit opinion
with no other
matters in the
audit report

100% (861/861)

Unqualified
audit opinion
with no other
matters in the
audit report

100%

Unqualified
audit opinion
with no other
matters in the
audit report

100% (732/732)

None

None

None

None

None

None

None

The APP was

reve dto

ao mmodate
new priorities

for GPG

None

None

None



Final APP Indicators and Targets cont.

Outo me

Output India tor

Audited At ual
Ab iee ment
2020/2021

Audited At ual
Ab iee ment
2021/2022

Planned

Annual Target
2022/2023

GAUTENG PROVINCIAL TREASURY

*At ual
Ab iee ment
2022/2023

Dev ation
from Planned
Target to At ual
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Reae ns for
Dev ations

Ab iee ment
2022/2023

50% of women % of women 46% (31/68) 46% (35/76) 50% 48% (36/75) -2% There was
appointed at appointed at adelay in
SMS SMS lee | finalising
lee | rec uitment
proe s for
earmark d
pos tion to
addres
dev ation
Redue d Youth in % of g uth in 11% (87/826) 12% (93/803) 10% 11% (95/840) 1% The projet ion
p uth dee lopment dee lopment allowed for
unemployn ent  programmes programmes kight oe r-
0 mprisng 10%  againg ab iee ment to
of filled staff filled staff g pporty uth
et ablie ment et abliB ment dee lopment.

Strategy to Overcome Areas of Under Performance

To addres the appointment of women in SMS lee |, the proe s for appointment is & ill underway and the department will 0 ntinue
targeting females in SMS pos tions

Linking Performance with Budgets
Programme 1: ADMINISTRATION

2024/25 2023/24

Actual
Expenditure

R'000

Adjusted Shifting of
Appropriati Funds

R'000

Sub programme

1. Office of the MEC 8 595 (183) - 8412 8411 100,0% 8 355 8 269
2. Office of the HOD 14 471 182 - 14 653 13729 100,0% 13731 13729
3. Corporate Management 96 512 428 2300 99 240 99 237 3 100,0% 105 333 105 078
4. Financial Management

Services (CFO) 41 637 22 11 164 52 823 48 840 3983 92,5% 40510 38 648
5. Strategy Management and

Transformation Program 12 127 (449) - 11 678 11 677 1 100,0% 10 803 10801
Total for sub programmes 173 342 - 13 464 186 806 182 816 3990 97,9% 178 732 176 525

PROGRAMME 2: SUSTAINABLE FISCAL RESOURCE MANAGEMENT
SFRM Programme Support

Purpose
To enforce the effective and efficient administration of fiscal resources at provincial institutions.

The Sus ainable Fia
outo mes The 8 b-programmes are as follows

| Res urce Management programme is div ded into & rious 8 b-programmes that enable it to ab iee its

Chief Directorate: Economic and Fiscal Policy Oversight
. Purpos : To prov de & t 0-eo nomic ree arb and analg s as well as ens re effet ie oe rs ght oe rree nue.

Chief Directorate: Budget Management
. Purpos : To dee lop and manage the implementation of polig framework

Chief Directorate: Infrastucture Management
. Purpos : To enhane and monitor infras rut ure performane of prov nt al departments entities and munic palities
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Chief Directorate: Financial Assets and Liabilities Management
. Purpose: To promote and enforce transparency and effective management of provincial financial assets portfolio.

Chief Directorate: Public Finance
. Purpose: To monitor and report on financial and non-financial performance in provincial institutions.

Outcomes
. Enhanced sound finances in the province

. Inc eas d o mpliane with legik ated pres ipts

Key Achievements

The wage bill was maintained at 58.9% against the target of 60% and further, the department tabled 1 MTEF spatially referenced and
1 p atially referene d adjus ment budget together with the & t 0-eo nomic rev ew and outlook for the provne (SERO) with main
budget. Cab dib ure ments to departments did not eg ed appropriation. The Medium-Term Budget Polig Statement (MTBPS)
was tabled together with the adjus ment budget at Legik ature and a 8 cond adjus ment was 8 be quently tabled due to redut ion
of grant allocation for the Department of Human Settlements. In ensuring sound finances in the province , the department continued
the implementation of the Enhane d Ree nue Strategy and in 2024/25 Prow nt al own ree nue o llet ion eg eded target, mainly
ree nue mainly due to interes generated from fae rable s rplus

Indicators and Targets Revised
There was no rev & on to india tors and targets for Programme 2
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Final APP Indicators and Targets

*At ual
Ab iee ment
2024/2025
R’000

Reae ns for
Dev ations

Dev ation
from Planned
Target to At ual
Ab iee ment
2024/2025

Audited At ual
Ab iee ment
2022/2023

Audited At ual
Ab iee ment
2023/2024

Planned
Annual Target
2024/2025

Outo me Output

Output India tor

Enhane d

e und
finances in the
prov ne

GPG wage

bill o ntained
at not more
than 60% of
GPG allocated
budget

MTEF budget
and adjustment
budget tabled

As = ent
reports of
the 8 bmitted
planning

doo ments
o mpleted and
8 bmitted to
the
departments
before the
pres ibed
legik ated
timeframe

Cah dib ure d
to departments
do not e eed
appropriation

AG Audit

outo me for
the Prov nt al
Ree nue Fund
Management
Report

Inc eas in
prov nt al
own ree nue
o llet ion

% of GPG wage
bill agains

alloa ted
budget

Number of

p atially
referene d
MTEF budget
and adjus ment
budget tabled
in line with

pres ibed
timeframes

% of

as ®m ent
reports of the
8 bmitted
planning

doo ments

o mpleted and
8 bmitted to the
departments
before the
pres ibed
legib ated
timeframe

Cah dib ure d
to departments
tonoter ed
appropriation

AG Audit

outo me for
the Prov nt al
Ree nue Fund

% Inc eas in
prov nt al
own ree nue
o llet ion

56% (R86, 478,
168/R155, 346,
776

1p atially
referene d
MTEF budget
tabled

2 p atially
referene d
adjus ment
budgets tabled

100% (17/17)

Cah dib ure d
to departments
(R155, 346,
776) did

noter ed
appropriation
(R155, 346,
776)

Unqualified
audit opinion
with no other
matters

3.9%
(R285, 834/
R7, 249, 930)

57% (R92, 436,
387/ R163, 496,
146)

1 MTEF

p atially
referene d
budget tabled
in line with
pres ibed
timeframes

1p atially
referene d
adjus ment
budget tabled

100% (13/13)

Cabh dib ure d
to departments
(R163, 496,
146) did

noter ed
appropriation
(R163, 496,
146)

Unqualified
audit opinion
with no other
matters

13%
(R992, 704 /
R7, 535, 762

60% or les

1 MTEF

p atially
referene d
budget tabled
in line with
pres ibed
timeframes

1p atially
referene d
adjus ment
budget tabled
in line with
pres ibed
timeframes

100%

Cabh dib ure d
to departments
tonoteg ed
appropriation

Unqualified
audit opinion
with no other
matters

Appropriation
Growth+ 1%
Inc eas in
prov ntc al
own ree nue
o llet ion

58.9%
(R99 373 708) /
R168 763 737 )

None

1 MTEF

p atially
referene d
budget tabled
in line with
pres ibed
timeframes

None

1p atially 1
referene d

adjus ment

budget tabled

in line with

pres ibed
timeframes and

2" adjus ment
budget tabled

100% (14/14)  None

Cabh dib ure d None
to departments

R168 742 052)

did noter ed
appropriation

(R168 763 737)

Unqualified None
audit opinion
with no other

matters

5% 4%
(R437 641/ R8
008 985)

None

None

2nd adjus ment
was tabled due
to redut ion

of grant

alloa tions for
DHS by NT

None

None

None

There was oe r
o llet ion of
ree nue mainly
due to motor

e hitelie ne s
and interes
generated from
fav urable

8 rplus
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Final APP Indicators and Targets cont.

Outo me Output Output India tor | Audited At ual Audited At ual Planned *At ual Dev ation Reae ns for
Ab iee ment Ab iee ment Annual Target Ab iee ment from Planned Dev ations
2022/2023 2023/2024 2024/2025 2024/2025 Target to At ual
Ab iee ment
2024/2025
Inc eas d SERO tabled at Number of 1 1 1 SERO 1 SERO None None
o mpliane proi nt al SERO tabled publia tion publia tion
with legik ated legib ature at prov nt al tabled at tabled at
pres ipts together legik ature prov nt al prov nt al
with the Main together with legik ature legik ature
Budget the Main together with together with
Budget the Main the Main
Budget Budget
MTBPS tabled Number of 1 1 1 MTBPS 1 MTBPS None None
at prov ncial MTBPS tabled tabled at tabled at
legib ature at prov ntc al prov nc al
together with prov nt al legib ature legib ature
the legib ature together with together with
Adjus ment together with the Adjus ment  the Adjus ment
Budget the Adjus ment Budget Budget
Budget
Proi nt al Number of 2 Gae ttes 2 Gae ttes on 2 Gae ttes 2 Gae ttes None None
Gae ttes on Proi nt al alloa tions to on alloa tions on alloa tions
alloa tions Gae ttes on B ools and toh ools tob ools
tob ools alloa tions to hop itals and hop itals and hop itals
and hop itals b ools and publib ed publib ed
publis ed hop itals
publib ed
IYM reports for ~ Number of 12 IYM 12 12 12 None None
departments legik ated 8 bmis ons Cons lidated Cons lidated Cons lidated
and entities prov nt al for departments  IYM reports for  IYM reports for  IYM reports for
reports departments departments departments
produe d
ao rding to the
National
Treas ry (NT)
timeframes 41YM 40 Indiv dual 40 Indiv dual 40 Indiv dual None None
(i.e., 8 bmis ons IYM reports for ~ IYM reports for  IYM reports for
Departmental for entities entities entities entities
IYM
reports and
Entities IYM
reporty
Appointment of  Number of New India tor New India tor 1 debt 0 debt -1 There was a
debt o llet ion debt o llet ion o llet ion o llet ion delay in the
ageny agent es ageng ageng appointment
appointed appointed appointed of a debt
o llet ion
ageny due to
a need to re-
ade rtie
Rei ewed Number of New India tor New India tor 2 tariff-fees 2 tariff fees None None
annual terrif fee  annual tariff fee rev ewed rev ewed
rev ewed annually

Strategy to Overcome Areas of Under Performance

Proe s to be ep edited for appointment of debt o llection ageng , proa rement proe s at BEC & age and appointment of debt
collection agency to be finalised in Q1 2025/26.
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Linking Performance with Budgets
Programme 2: SUSTAINABLE FISCAL RESOURCE MANAGEMENT

2024/25 2023/24

. o : Expenditure
AdJUSFe(.j Sl e Virement Flna}l : Actugl Variance as % of final
Appropriati Funds Appropriation | Expenditure

R000 R'000 R'000 R'000 R000 R000 R'000 R'000

Sub programme
1. Programme Support/

Office of the DDG 70 409 960 1200 72 569 72 567 2 100,0% 78 422 78 420
2. Budget Management 28 795 888 913 30 596 30593 3 100,0% 33131 33130
3. Economic and Fiscal Policy

Oversight 13 004 (451) - 12553 12551 2 100,0% 12703 12701
4. Infrastructure Management 17 683 (568) - 17 115 17 112 3 100,0% 15554 15553
5. Financial Asset and

Liabilities Management 16 497 (770) - 15727 15726 1 100,0% 14584 14 553
6. Public Finance 18 315 59 - 18 256 18 255 1 100,0% 15 636 14 808
Total for sub programmes 164 703 - - 166 816 166 804 12 100,0% 170 030 169 165

PROGRAMME 3: FINANCIAL GOVERNANCE
FG Programme Support

Purpose
To promote accountability through substantive reflection of financial activities as well as compliance with financial standards, norms
and s andards as o ntained in the PFMA.

The Finant al Goe rnane Programme is div ded into & rious 8 b-programmes that enable it to ab iee its e touto mes The 8 b-
programmes are as follows

Directorate: Compliance
. Purpos : To prov de adve ry e rve s monitor and enfore o mpliane with the PFMA.

Directorate: Transversal Financial Information Management Systems and SAP ERP Process and System Support
. Purpose: To provide oversight and management of transversal financial systems and ensure compliance in the implementation
of new prov ncial automation proe 8 s

Chief Directorate: Transversal Internal Audit and Risk Management
. Purpos : To manage and prov de oe rs ght on prov nt al audit and rik managements rive s

Chief Directorate: Provincial Accounting Services
. Purpose: To enforce the effective implementation of accounting practices and prepare accurate consolidated financial
5 atements

Outcome
. Inc eas d o mpliane with legik ated pres ipts

Key Achievements

GPT ensured the submission of annual financial statements by departments and entities in line with legislated requirements.
Monitoring the payn ent of 8 ppliers is es ntial to ena re o mpliane with 30 dag & pplier payn ent polig , in this regard, the
Department monitored payn ent of & ppliers by prov nt al departments with GPT managing to pay 100% of ree ie d & lid ine ices
within the stipulated 30 days. In ensuring efficiencies in the process of paying suppliers on time, the Department ensured that 100%
of 8 pplier ine ie s were 8 bmitted elet ronia lly agains the target of 90%. In a pat tating GPG departments and entities the
Department has o ndut ed 5 training 8 5 ons 3 for departments and another 2 for entities The department has o ordinated audit
o mmittee meetings within GPG and ens red that all planned t us er meetings were held in ao rdane with the Audit Committee
a lendar.
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Indicators and Targets Revised

There was no rei 5 on to india tors and targets for Programme 3.

Final APP Indicators and Targets

Audited At ual
Performane
2022/2023

Audited At ual
Performane
2023/2024

*At ual
Ab iee ment
2024/2025

Reae ns for
Dev ations

Dev ation
from Planned
Target to At ual
Ab iee ment
2024/2025

Planned
Annual Target
2024/2025

Outo me

Output India tor

Inc eas d
o mpliane with
legik ated
pres ipts

AFS 8 bmitted
by all
departments

AFS 8 bmitted
by all
departments

Cone lidated
Annual
Finant al
Statements
tabled within
pres ibed
timelines

Quarterly
Report

on 30-days
payn ent

o mpliance
produe d

Supplier

ino ie s

8 bmitted
elet ronically

Annual trainings
o ndut ed

Audit
Committee
tuser
meetings held
in

ao rdance
with the Audit
Committee

a lendar

% of Annual
Finant al
Statements
8 bmitted
by GPG
departments

% of Annual
Finant al
Statements
8 bmitted by
GPG entities

Cone lidated
Annual
Finant al
Statements
tabled at
Legibk ature
in line with
pres ibed
timelines

Number of
departmental
30-day

8 ppliers
pamn ent

o mpliane
reports
produe d

% of 8 pplier
ino ie s

8 bmitted
elet ronia lly

Number of
targeted
training
work ops
proi ded to
GPG
departments
and entities

Number of
audit o mmittee
tuser
meetings held
per quarter

100% (14/14)

100% (7/7)

21/22

Cons lidated
Annual
Finant al
Statements
tabled at
Legib ature
in line with
pres ibed
timelines

98% (281 710/
286 899)

N/A

N/A

Strategy to Overcome Areas of Under Performance

N/A

32

100% (14/14)

100% (14/14)

22/23

Cons lidated
Annual
Financ al
Statements
tabled at
Legik ature in
line with

pres ibed
timelines

4

99.7%(318 111/
318 974)

1 training

8 B on

for GPG
departments

1 training
e 5 on for
entities

N/A

100%

100%

23/24

Cons lidated
Annual
Finant al
Statements
tabled at
Legik ature in
line with

pres ibed
timelines

4

90%

1 training

8 5 on

for GPG
departments

1 training
e 5 on for
entities

25

100% (14/14)

100% (15/15)

23/24

Cons lidated
Annual
Finant al
Statements
tabled at
Legib ature in
line with

pres ibed
timelines

4

100%(328 898/

328 898)

3 training
8 B ons
for GPG
departments

2 training
8 B ons for
entities

25

None

None

None

None

10%

None

None

None

None

None

Inc eas d
elet ronic

ino ie

8 bmis on
(EIS) due to
mandatory
requirements
that all

8 ppliers doing
bus nes with
GPG b ould
be regit ered
for EIS

There was a
reques for
additional
training to
addres audit
findings and
et abliB ment
of new
department

None
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Linking Performance with Budgets
Programme 3: FINANCIAL GOVERNANCE

2024/5 2023/24

Adjusted | Shifting of : Final Actual : Expenditure Final Actual
o Virement o . Variance as % of fi o .
Appropriation Funds Appropriation | Expenditure appropriatio Appropriation | expenditure

R'000 R'000 R'000 R'000 R'000 R'000 R'000

Sub programme

N

- Flreglitim SUpeei 07 c2 1989 - - 1989 1654 335 83,2% 2272 2128
of the DDG
2. gm".'"c'a' (EERUITIITE 65 271 (846) ; 64 425 63933 492 99,2% 61771 60197
ervices
3. Transversal Internal Audit 19 194 846 ; 20040 20015 25 99,9% 19491 18949
and Risk Management
4. Norms and Standards 4745 . ; 4745 4101 644 86,4% 4034 3869
5. Financial Information o
Management Sysiems 43088 - (3213) 39 875 37818 2057 94,8% 35548 34941
Total for sub programmes 134 287 - (3213) 131 074 127 521 3553 97,3% 123116 120084

PROGRAMME 4: PROVINCIAL SUPPLY CHAIN MANAGEMENT
PSCM Programme Support

Purpose
To promote and enfore tranp areng and effet ie Supply Chain Management.

The Prov nt al Supply Chain Management Programme is div ded into & rious 8 b-programmes that enable it to ab iee its outo mes
The 8 b-programmes are as follows

Chief Directorate: Supply Chain Management Norms and Standards, Governance, Compliance and Monitoring & Evaluation
. Purpos : To et ablih uniform SCM polig , norms & 5 andards goe rnane meh anisn s and enfore 0 mpliane .

Chief Directorate: Supply Chain Management Client Support
. Purpos : To prov de SCM tient & pport within the GPG.

Chief Directorate: Contract Management and Strategic Procurement
. Purpos : To es abli SCMtrang ra | o ntrat management meb anim s and & rategic proa rement meb anim s

Outcome
. Inc eas d o mpliane with legik ated pres ipts

Key Achievements

To inc eae 0 mpliane with legik ated pres ipts and ens re tranp areng and effet ie & pply b ain management proe &8 s in
the Province, the department conducted SCM compliance assessments on all 14 departments and 8 entities and issued SCM
o mpliane regis ers for departments and entities The Department plag an oe rs ght funt ion within GPG and has monitored the
payn ent of townk ip 8 ppliers and produe d reports on a quarterly bas s The department o ntinued its 8 pplier dee lopment drie

and 8 workshops were conducted for the financial year. The department monitored the implementation of Open Tender by the
departments and entities quarterly and produe d reports on monitoring the implementation plans by departments and trading entities

Indicators and Targets Revised

There was no rei 5 on to india tors and targets for Programme 4.
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Final APP Indicators and Targets

Audited At ual
Performane
2022/23

Audited At ual
Ab iee ment
2023/24

Outo me

Output

Output
India tor

Inc eas d SCM Number of 4 56
o mpliane with o mpliance SCM
legik ated regis ers Compliane
pres ipts produe d regis ers
produe d
for 14
departments
Number of 4 32
SCM
Compliane
regis ers
produced for 8
public entities
Spending Number of 4 4
reports on reports
townh ip produe don
8 ppliers 60%
p end on
townh ip
8 ppliers
Training Number 11 8
prov ded to of training
Gauteng work ops
townk ip-bas d prov ded to
8 ppliers Gauteng
townhk ip-
bas d
8 ppliers
Reports on Number N/A 4
monitoring of reports
implementation  produe d on
of Open Tender  monitoring

(OTP) produe d implementation
of Open Tender
Proe s (OTP)
by departments

Number N/A 4
of reports

produe d on

monitoring

implementation

of Open Tender

Proe s (OTP)

by public

entities

Number N/A 2
of reports

produced on

monitoring

implementation

of procurement

plans by

departments

Reports on
monitoring
implementation
of proa rement
plans produe d

Strategy to Overcome Areas of Under Performance
N/A

34

Planned
Annual Target
2024/2025

56

32

*At ual
Ab iee ment
2024/25

56

32

Dev ation
from Planned
Target to At ual
Ab iee ment
2024/2025

None

None

None

None

None

None

None

Reae ns for
Dev ations

None

None

None

None

None

None

None



GAUTENG PROVINCIAL TREASURY | ANNUAL REPORT 2024/25

Linking Performance with Budgets
Programme 4: PROVINCIAL SUPPLY CHAIN MANAGEMENT

2024/25 2023/24

Expenditure Final Actual

Appropriation | expenditure

I UL e Virement Sl G Variance as % of final

Appropriation Funds Appropriation | Expenditure appropriation

R'000 R'000 R'000 R'000 R000 R'000 R'000 R'000

Sub programme
1. Programme Support/ Office

of the DDG 17 921 (230) (4 980) 12 711 12 290 421 96,7% 8397 8 357
2. SCM Palicy, Norms and

Standards 17 647 - - 17 647 16 669 978 94,5% 18 613 15 296
3. SCM Client Support 41 781 230 - 42 011 42 011 - 100,0% 42 963 39 827
& Gzl Ll stsr el 35307 ; ; 35307 33920 1387 96,1% 32935 31575

Strategic Procurement
Total for sub programmes 112 656 - (4 980) 107 676 104 890 2786 97,4% 102 908 95 055

PROGRAMME 5: MUNICIPAL FINANCIAL MANAGEMENT
MFM Programme Support

Purpose
To ensure efficient and effective management in Municipalities and municipal entities and coordinate the provisioning of capacity
building.

The Munit pal Finant al Management programme is div ded into & rious 8 b-programmes that enables it to ab iee its outo mes
The 8 b-programmes are as follows

Chief Directorate: Local Government Financial Services
. Purpose: Ensure optimal and sustainable budget management and monitor the effective and efficient compliance with
financial assets and liabilities management.

Chief Directorate: Municipal Accounting, Reporting and Asset Management
. Purpose: Monitor compliance with financial management and annual reporting frameworks. Enhance, monitor and enforce
tranp arent and effet ie ae t management and o ordinate, monitor and report on MFMA implementation.

Chief Directorate: Municipal Compliance and Financial Management Support
. Purpose: Ensure municipal compliance on financial management.

Outcome
. Sustainable local government finance

Key Achievements

The Department held intergoe rnmental relations (IGR) engagements with relea nt 5 ak holders and as res It 101 engagements
were held in the 2024/25 financial year. Quarterly MFMA compliance assessments were conducted on all 8 delegated municipalities to
as s their MFMAo mpliane . The department o ndut ed 5 training initiatie s with munit palities as per target, prov ding munic pal
officials with the best practices aimed at addressing the debt and grant management challenges faced by municipalities.
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Indicators and Targets

Outo me Output

Sus ainable Budget
loa | Funding plan
goe rnment Implement-
finances ation reports
produe d
36
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Revised

Output
India tor

Number of
assessment
reports on the
implementation
of the
submitted
budget
funding plans
of delegated
municipalities
with unfunded
budgets

Audited
At ual
Performane
2022/2023

N/A

Audited
At ual
Performane
2023/2024

*At ual
Ab iee ment
2024/2025
until date of

Planned
Annual Target
2024/2025

re-tabling

N/A 28 14

Reas ns for
Dev ations

Dev ation
from planned
target to
At ual
Ab iee ment
2024/2025

As = ents
for funding
plans are

o ndut ed
quarterly for
all relea nt
munitc palities
and the

ah iee ment
is in line with
plan up to
end of 2nd
quarter

Reas ns for
rev 5 ons to
the Outputs
/ Output
india tors /
Annual
Targets

There are
dependencies
on the
municipality
to submit their
funding plans
to GPT in
order for the
assessment
to be
conducted.
GPT will
conduct
assessments
on all funding
plans
received




Final APP Indicators and Targets

Outo me

Output

Output India tor

Audited At ual
Performane

2022/23

Audited At ual
Performane
2023/24

Planned
Annual Target
2024/2025

GAUTENG PROVINCIAL TREASURY

*At ual

Ab iee ment

2024/25

Dev ation
from Planned

|  ANNUAL REPORT 2024/25

Reae ns for
Dev ations

Target to At ual
Ab iee ment

2024/2025

Sus ainable Annual IGR Number of IGR 30 16 101 101 None None
loa | engagements engagements
goe rnment with relem nt
finances 6 ak holders
Annual trainings  Number of 9 10 5 5 None None
o ndut ed b rut ured
a pacty
building
initiatie s
prov ded to
munic palities in
Gauteng.
MFMA Number of 32 32 32 32 None None
Compliance as m ents
as m ents o ndut ed
o ndut ed on MFMA
o mpliane
by delegated
munit palities in
Gauteng
Budget Number of 16 24 24 24 None None
as m ents munitc pal
o ndut ed budget
as ®m ents
o ndut ed
for delegated
munitc palities
Budget % of N/A N/A 100% 100% (28/28) None None
Funding plan as = ent
Implementation  reports on the
reports implementation
produe d of the 8 bmitted
budget
funding plans
of delegated
munit palities
with unfunded
budgets
Publis ed Number of 5 B 3 3 None None
prov nt al gae ttes
grants publis ed on
prov nt al
grants alloa ted
to Gauteng
Munit palities
MFHSP Number of N/A N/A 4 4 None None
progres o ne lidated
reports MFHSP
produe d for progres
delegated reports
munit palities produe d for
to ens re delegated
improe mentof munic palities
o mpliance to
MFMA
Publis ed Number N/A N/A 1 0 -1 The
Munitc pal of MERO proo rement
Eo nomic publib ed on proe s took
Reis ew Outlook alloa tion of longer than
(MERO) to res ure s and antic pated
improe the polig det 5 ons and there
munitc pal were delag in
planning and finalising the
budgeting deb gn proe s
proe 8 s

Strategy to Overcome Areas of Under Performance
The proe s has been ep edited, the MERO is to be publib ed in Q1 2025/26 and proe 8 s hae been implemented to ens re
better planning of projet s to minimie delag and meet deadlines
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Linking Performance with Budgets
Programme 5: MUNICIPAL FINANCIAL MANAGEMENT

2024/25 2023/24

Adjusted Shifting of . Final Actual . Exﬂe"d't.“ = Final Actual
o Virement o . Variance as % of final o .
Appropriation Funds Appropriation | Expenditure appropria propriation | expenditure

R000 R'000 R'000 R'000 R000 R000 R'000 R'000

Sub programme
1. Programme Support/

Office of the DDG 29 621 (46) (5 385) 24 190 23 464 726 97,0% 24 587 24 522
2. Local Government Financial

Services 21331 (23) (815) 20 493 19 257 1236 94,0% 20 203 19 696
3. Municipal Accounting and

Asset Management 16 735 58 - 16 793 16 144 649 96,1% 16 008 14 660

4. Municipal Compliance and
Financial Management
Support 15631 11 - 15 642 15478 164 99,0% 17 840 11 704

Total for sub programmes 83 318 - (6 200) 77118 74 343 2775 96,4% 78 638 70 582

PROGRAMME 6: GAUTENG AUDIT SERVICES
GAS Programme Support

Purpose
To render audit &8 rve s in the GPG departments

The Gauteng Audit Serive s Programme is div ded into & rious 8 b-programmes that enable it to ab iee its outo mes The 8 b-
programmes are as follows

Directorate: Internal Audit Quality and Assurance
. Purpos : Condut qualityas rane revewstoens re audito mpliane with the international 8 andards for the profes onal
prat ie of internal auditing of the Ins itute of Internal Auditors and report to the relea nt Audit Committees about internal
o ntrol in the GPG.

Chief Directorate: Risk and Compliance Audit Services Clusters 1,2,3
d Purpos : Manage and ens re performane of rik and o mpliane audit for the GPG.

Chief Directorate: Risk and Compliance Audit Services Clusters 4,5,6
d Purpos : Manage and ens re performane of rik and o mpliane audit for the GPG.

Chief Directorate: Performance and Computer Audit Services
. Purpos : Manage and o ndut performane and o mputer audits for GPG.

Outcome
. Inc eas d o mpliane with legik ated pres ipts

Key Achievements

All action plans for internal audit findings for departments and entities were tracked. The department ensured that 19 Audit Committee
approved audit plans were issued to departments and trading entities and 100% of Auditor General's management letter findings
were followed up through a follow-up audit.

Indicators and Targets Revised
There was no rev 5 on to india tors and targets for Programme 6.
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Final APP Indicators and Targets

Audited At ual
Performane
2022/23

Audited At ual
Performane
2023/24

*At ual
Ab iee ment
2024/25

Reas ns for
Dev ations

Dev ation
from Planned
Target to At ual
Ab iee ment
2023/2024

Planned
Annual Target
2024/2025

Outo me Output

Output India tor

Inc eas d Approe d audit % of audit 95% (242/255)  93% (246/265)  95% 93% -2% There were
o mpliane with reportsis ued  reportsis e (243/261) delag in the
legik ated agains the to departments ‘
pres ipts approe daudit  andtrading. L
pians ﬁ]ntllles agalgs aBodi opto
auedﬁ%’?;%es oute ure audit
asb gnments
Audit Number 19 19 19 19 None None
Committee cgoﬁl\#gitn co
approe d audit .
plans approe d aud
0 departments
and trading
entities
‘I}ett_) mr?eré- ’ %g_ftinternal 100% 100% 100% 100% None None
ations tral audi 1387/1387
e | B e (1068/1068) (1241/1241) ( )
at ations trak d
departments at departments
and trading and trading
entities entities
Follow-up % of internal 100% (19/19) 100% (18/18) 100% 100% (19/19) None None
reports is ued audit reports
on Auditor is edon
General's Auditor
findings to General's
departments management
and trading report findings
entities followed up
through a
follow-up audit
Annual Internal ~ Number 19 19 19 19 None None
Control pftanmial -
internal o ntro
As ® ents a & ents
o mpiled

Strategy to Overcome Areas of Under Performance

The bodla op was appointed in Q3 2024/25, audits were o ndut ed and with more foa s plae d on better planning and more
resources allocated to ensure all the outstanding audit reports will be issued by Q1 of 2025/26 financial year and with the bodyshop
in plae , 8 rve provders will be appointed in a timely manner in line with planned timeframes

Linking Performance with Budgets

me 6: GAUTENG AUDIT SERVICES

2024/25

2023/24

Final
Appropriation

Expenditure
as % of final
appropriation

Actual
expenditure

Actual
Expenditure

Final
Appropriation

Adjusted
Appropriation

Shifting of

Variance
Funds

Virement

R000 R'000 R'000 R'000 R000 R000 R'000 R'000

Sub programme
1. Programme Support/ Office

of the DDG 22716 71 (1184) 21361 14 737 6624 69,0% 22 445 21577
2. Risk and Compliance Audit

Services (Cluster 1, 2, 3) 44 295 40 - 44 335 42 898 1437 96,8% 44 893 41 568
3. Risk and Compliance Audit

Services (Cluster 4, 5, 6) 32124 23 - 32147 30 300 1847 94,3% 32314 29 446
4. Performance and Computer

Audit Services 44 277 108 - 44 385 43 098 1287 97,1% 42389 41232
Total for sub programmes 143 412 - (1 184) 142 228 131 033 11 195 92,1% 142 041 133 823
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5. Trank er Payn ents

Transfer Payments to Public Entity

Amount trans erred to the

Key Outputs of the Public

Amount Spent by Public Entity

Ab iee ments of the Public
Entity

Name of Public Entity . Public Entity

=111% R000

Gauteng Infras rut ure Dee lop and implement 68 768
Finant ng Ageng bank ble infras rut ure

projet s prepared for
alternative financing
mechanisms and financed
through a pital ine & ment
rais d from alternatie e ure s
of funding

40

64 108 2 projet s at initiation & age -

PWV 15 Freeway and
Gauteng Broad Network
(GBN)

4 projet s at feas bility

6 udy - Gauteng Prowv nt al
Legib ature, AIDC Rail &
Freight/ Py amid, State-
owned Bank and State-owned
Pharmae utia | Co.

6 projet s at mark treleas -
COJ: AWTT, Gauteng Schools
Programme, Sedibeng Agro-
proe 8 ng Hub (VFPM),
Merafong Bio-energy Park
West Rand Agri-Parks,
Krugerd orp Game Res re
Theme Park

2 projet s at proa rement -
Kopanong Pret nt and
Merafong Solar Farm Clus er

3 projects at financial close
- Rooftop Solar PV — Phase
1, Innow tion Hub: EB 2 and
Innow tion Hub: EB3

2 projet s at implementation

- @ wellery Manufat uring
Precinct (JMP) and West Rand
Logis is Hub
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1. Introdut ion

Chapter 13, Set ion 215(1) of the Cons itution & ates that, “National, Prov nt al, and Munit pal budgets and budgetary proe 8 s
must promote transparency, accountability, and the effective financial management of the economy, debt and the public sector”.
Thes print ples are embedded in the rep onk bilities of both, the Internal Audit and RiE Management funt ions to ea luate o ntrols
rik management and goe rnane proe 8 S

The Audit Committee and the Rik and Ethis Management Committee are ale et ablis ed to provde as rane ono mpliane and
goe rnane ig es as oe rsght & rut ures The Department has a funt ional goe rnane $ em, with the highes det sion-mak ng
authority being the Executive Management Team (EMT) that oversees the effective and efficient management of the Department.

2. Rik Management

Departmental Rik Management Proe & s are guided by its Rik Management Polic es and Rik Management Framework thee
are reiv ewed on a regular bas s to ens re alignment to rik management  andards In line with the Treas ry Regulation 3 2.1; the
Department identifies emerging risks on a regular basis; these are assessed and managed on an ongoing basis.

The Accounting Officer has appointed a Risk and Ethics Management Committee (the Committee) to assist her in discharging
responsibilities pertaining to risk management and ethics management. The Committee met four times during the financial year under
reiv ew and prov ded oe rs ght to the rik and ethis management proe 8 s On a quarterly bas s the Chair of the REMC reports to
the AO and the Audit Committee, ea lating matters needing intere ntion where applia ble.

3. Fraud and Corruption

There is 0 ntinuous 0 mmunia tion of mea ges regarding what fraud and o rruption are and the proe dures to be followed when
reporting fraud and corruption, such as awareness during induction, webinars that were conducted during the financial year.

Department o ndut ed Fraud Rik Rev ew whib is ue d for updating the fraud pree ntion plan. In addition to that, Data Analg s on
officials registered on CSD conducted during the year by the audit, and there were no officials found/identified to have been doing
bus nes with the & ate.

Department obtained 100% o mpliane on Finantc al Dis os res as all SMS Members and Other Deb gnated Categories o0 mpleted
and 8 bmitted their e-Dik 08 res

Officials within the Department were encouraged to complete the On-Line Ethics Management Course during the financial year.

4. Minimising Conflict of Interest

Chapter 3 of the Public Service Regulations requires that all Senior Management Service (SMS) members must declare their financial
interes s and 8 bmitthee by the end of April of eab ¢ ar and thatthe Eg o tie Authority B ould 8 bmit thes to the Public Serve
Commis on by the end of May. The GPT was in full 0 mpliane with both legik ated deadlines for the g ar under rewv ew.

In addition to that, Assistant Directors and Other Designated Categories were required to declare their financial interest during the
financial tear and GPT was in full compliance with the legislated deadlines.

The Accounting Officer has in line with the directive on PSR 2016 submitted a report to the DPSA on the outcome on financial
dib o8 res by all a tegories timeoub y.
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5. Code of Condut

The rev 5 on of Public Serv e Regulations in 2016 has res lted in b anges to the Publie Set or Code of Condut .

The Department enrolled officials with the National School of Governance for an Ethics Online Course which covers an in-depth study
of the Public Serve Code of Condut .

6. Health, Safety and Env ronmental ls es

The Department has a funt ional OHS Committee made up of o mpetent and duly appointed repree ntatie s who monitor the
implementation and compliance to OHS provisions. Monthly inspections are conducted and identified hazards are addressed. In March
2022, the Department of Employment and Labour o ndut ed inp et ion and is ed out ten (10) diret ion notie (6 o ntrae ntion,
3 improvements, 1 prohibition) of which all ten (10) of the notices are now resolved. The building office building (Imbumba House)
was evacuated from 18 September 2023 until further notice, after it was declared non-compliant to Occupational Health and Safety
5 andards owing to the leak ge from the rooftop and effet s of 8 b on the walls and e ilings Following reports the weeky OHS
5 ak holder meetings with GDID india ting that the OHS Remedial work and repairs at the rooftop were o mpleted as at 12" May
2025, the department ea lated a reques to GDID HOD to adive on the at ual & atus of building renoa tions and repairs work as
well as the date of re-oa pation.

Bus nes o ntinuity meas res are s ill in plae inw k& d by implementing and adopting a hi rid work ng model to ao mmodate the
c itia | funt ions that a nnot be performed from home. Critia | emplog es are hous d in different departments entity on rotation
bas s while others are work ng hip rid (home/t ient’s premis ¥ . The department & rengthened the prov & ons of tools of trade for the
emplog es work ng from home. Progres is being monitored at Er o tie Management lee | and by the oe rs ght bodies

7. Portfolio Committees
The Department engaged with the Finane Portfolio Committee on the following matters

e 2023/24 Prov nt al Adjus ment Bill

e Divson of Ree nue Amendment Bill 2024

e 2024/25 Quarterly Reports

*  2023/24 Annual Report

e 2024/25 Quarterly State of Finane s Reports
e 2024/25 Departmental Vote 14 Budget

e 2024/25 Prov nt al Appropriation Bill

Any ig esrais d by the Committee were addres d through Legik ature proe 8 s

8. Prior Modifications to Audit Reports

The Department obtained a clean audit outcome, there were no prior modifications to audit reports.

9. Internal Control Unit

The effet ie implementation of internal o ntrols remains e ntral to the Department’s ability to ab iee its objet ie s Thee o ntrols
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8 pport 8 & ainable performane by identifiy ng and mitigating rik  that o uld impat operations

During the reporting period, the Internal Control Unit coordinated audit-related activities to enhance efficiency and reduce risk exposure,
contributing to the production of reliable and compliant financial statements. Supported by Internal Audit and other stakeholders,
quarterly assessments were conducted to identify control deficiencies and implement corrective actions. Internal Audit also performed
independent reviews of significant findings, providing assurance to the Accounting Officer and oversight bodies on the effectiveness
of o ntrols Audit reo mmendations were o ntinuouk y monitored to ens re ongoing improe ment.

The Department maintains a robust internal control system to safeguard key functions, including public finance management, fund
transfers, payments, and asset protection. A clear organizational structure, defined responsibilities, and consistent communication
of policies hae 8 pported improe d o mpliane . The Unit ale & pported the fat litation of audits and implemented pree ntie and
O rret ie meas res to addres nono mpliane and proe s

10. Internal Audit and Audit Committee

Internal Audit

* Key activities and objectives of the internal audit

- Purpose and mandate

The purpoe of the internal audit funt ion is to & rengthen goe rnane , rik management, and o ntrol proe 8 s its effet s ek end
bey nd the organia tion. Internal audit o ntributes to an organia tion’s oe rall & ability and & & ainability by as ring its operational
efficiency, reliability of reporting, compliance with laws and/or regulations, safeguarding of assets, and ethical culture. various risk-
bae d audits are 0 mpleted by the Internal Audit Funt ion.

The Internal Audit Funt ion’s ek stene is derie d from an Internal Audit mandate. Gauteng Audit Serv e s derie s its mandate from
the PFMA and the Treasury Regulations. The PFMA Section 38 (1) requires that the Accounting Officer for a Department, trading
entity or o ns itutional ins itution, mus ens re that that Department, Trading Entity or Cons itutional Ins itution has and maintains a
$ em of internal audit under the o ntrol and diret ion of an Audit Committee o mpli ng with and operating following regulations and
ins rut ions pres ibed in terms of 8 tions 76 and 77.

- Vision and strategy

The Internal Audit vision is a desired future state, i.e., in the next three to five years. The vision is designed to inspire Internal Auditors
to continuously improve. The strategic objectives define achievable targets to attain the vision. The supporting initiatives outline more
specific tactics and steps for achieving each strategic objective.

An internal audit & rategy is a plan of at ion des gned to ab iee along-term or oe rall objet ie . The internal audit & rategy int udes
a v sion, & rategic objectie s and 8 pporting initiatie s for the internal audit funt ion. An internal audit & rategy helps guide the internal
audit function toward the fulfilment of the internal audit mandate.

- Charter, methodology, and internal audit plans

The Internal Audit Charter is a formal doo ment that e ts out the nature, role, rep ons bility, 5 atus and authority of Gauteng Audit
Serve s (GAS). It prov des the Chief Audit Eg o tie (CAE), the Staff, and Management of the GPG departments and trading entities
with a broad oe riv ew framework for the funt ions of internal audit. And the Internal Audit Charter is approe d by the Audit Committee.
An Internal Audit Methodology is a & rut ured approab that internal auditors us to ens re their work is thorough, o ns & ent, and
o mpliant with standards A formal doo ment that gie s guidane on how the audit proe s k ould be followed when performing the
Internal Audit work And the Methodology is approe d by the Chief Audit Eg a tie .

An internal audit plan is a structured document that identifies areas of the department that will be audited, the scope of the audit,
assesses the risks facing the department, defining the scope of the audit, specifying the audit approach to be used, developing an
audit B edule, identify ng ree ure s to perform the audit and et ablis a t ear reporting and doa mentation proe s The Internal
Audit Plan has been e ry well eg o ted in the g ar under rei ew.

- Independence and objectivity
Independene relates to the Chief Audit ER o tie reporting funt ionally to the Audit Committee and adminis ratie ly to the Head of
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Department - Gauteng Proi nt al Treas ry. This & rut ure allows GAS to hae diret ae s to the Audit Committee while maintaining
its operational independene from Management. Gauteng Audit Seriv e s has been independent in performing its work

Objet iv ty relates to the Gauteng Audit Seriv e , Internal auditors maintaining an unbiae d mental attitude that allows Auditors to
perform audit engagements objet ie ly and ina b a manner that they beliee in their work res Its that no quality o mpromie s are
made, and that they do not 8 bordinate their judgment on audit matters to others Internal Auditor were objet ie¢ in performing their
work in the g ar under rev ew.

- Internal audit modality
Internal Auditors us their Internal Audit profes onal judgment when o ndut ing their work Internal Auditors are profes onals in
performing their duties Internal Auditors ue due profess onal a re during the performane of their duties

- Staffing

Gauteng Audit Services possesses staffing resources with vast knowledge, experience, and adequate competency needed that
ens re that as rane audits and adive ry work are performed in alignment with the department’'s ep et ations and o nformane
with standards. GAS staff possess relevant Internal Audit qualifications and certifications to perform the Internal Audit work.

- Quality assurance and improvement program

The Quality As  rane and Improe ment Program is a programme et ablie ed to ea luate and ens re the Internal Audit Funt ion
o nforms with the Global Internal Audit Standards ab iee s performane objet ie s and purs es o ntinuous improe ment. The
program int udes internal and ek ernal a8 & ents Gauteng Audit Serve s has a Quality As rane unit that ens res that the
Internal Assessment is conducted, the ongoing review of the audit process is done every financial year, and the External Assessment
is done every five years.

- Stakeholder relationships

Gauteng Audit Serve s maintains & ak holder relationk ips o ntinuouky, through hav ng ongoing engagements with & rious
Management Officials in GPG departments, Audit Committee Members, and the Auditor General. Stakeholder relationship is a
0 ntinuous er rce that GAS o ntinues to maintain good relations with & rious & ak holders throughout the prov ne .

e Specify a summary of audit work done:
- Planned and completed audits

m Planned Audits Current Status

1. Munit pal Support — Audit Outo mes Completed
2. Trang ra | Rik Management Completed
3. Proi nt al Supply Chain Management (PSCM) — Contrat Management Completed
4. Follow-Up on Auditor-General’'s (AG) Findings Completed
5. Rev ew of Draft Annual Performane Report Completed
6. Performane of the Department agains predetermined objet ie s Q1 Completed
7. Performane of the Department agains predetermined objet ie s Q2 Completed
8. Data Analg s — SAP ESS & PERSAL leae reo nt liation Completed
9. IT general o ntrols rev ew Completed
10. DataAnalg s—ETHICS/FIN/HR (1a n 2024 —304d ne 2024) Completed
11. 2025-26 ITrik a8 = ent Completed
12. Data Analg s —ETHICS/FIN/HR (14 ly 2024 — 31 Dee mber 2024) Completed

- Planned and completed audits
There were no ad-hoc projet s

- Internal audit recommendations
The Department was eno uraged to & rengthen goe rnane , rik management, and internal o ntrol proe 8 s Reo mmendations

were aligned to the root causes identified.

- Value add
Value add findings are incorporated in the audits that we conduct for the Department.
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- Limitations
The Internal Audit team did not experience any scope limitations in the financial year.

Audit Committee
Key activities and objectives of the audit committee
Purpose and mandate

The Audit Committee is et ablis ed in terms of the Public Finane Management At and National Treas ry Regulations to prov de
oversight responsibility on financial and non-financial performance of GPG departments, internal control systems, risk management,
ICT, goe rnane andto gie o une |to the departments on any o mpliane with legal regulations

Independence

The Audit Committee is an independent governance structure established and constituted in terms of section 38(1)(a)(ii) and 77 of
the Public Finane Management At (PFMA) and paragraph 3.1 of the Treas ry Regulations

Protecting the independence of the internal audit function

The Audit Committee ens re and protet the independene of the internal audit by rev ewing and approv ng their three (03) g ars
audit plan and monitor quarterly progres and implementation of the plans The Audit Committee ea luate Internal Audit funt ion at
least annually to determine its efficiency and effectiveness.

Performance against statutory duties

The Audit Committee perform in terms of the Charter (Terms of Referene ) whib is aligned to the Public Finane Management At
and Treas ry Regulations Their duties and rep ons bilities are & ipulated in the aboe -mentioned regulations and are monitored
regularly to ensure its efficient and effectiveness.

Composition of the audit committee

The Audit Committee o mprie of three (03) independent members of whib one (01) is appointed as the Chairpers n.

Meeting attendance

There were five (05) Audit Committee Meetings held during the period under review. Attendance by Audit Committee members is as
per the table below.

¢ Combined assurance

The Audit Committee rev ew the effet ie nes of the Combined As rance Model and its implementation on a quarterly bas s
The Audit Committee ens re ® und relationk ips with allas rance prov ders oe rs ght & rut ures and other & ak holders to ah iee
an effet ie o mbinedas rane § em.

Resolution of audit committee recommendations

The Audit Committee Meeting resolutions for 2024/2025 financial year were addressed to satisfactory.

Audit committee performance evaluation

The Audit Committee ew luation outo me for the period under reiv ew was effet ie , meaning the Audit Committee were obs re d as
adding & lue to the Gauteng Goe rnment Departments
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The table below dib 0e s relea nt information on the audit o mmittee members

Mr. Vie nu
Naie r
(Chairpers n)

Ms Sin
Mz i
(Member)

Mr. Lug nda
Mangqul
(Member)

Qualifications

Bah elor of
Commere
(Ao unting
and

Eo nomip

Higher Diploma

in Taa tion
Bus nes
Management
Diploma

Sg ems
Adminis ration
Diploma
Hara rd

Sus ainable
Bus nes
Strategy
Certificate

Cert Dir;
IODSA

ACG; CGISA
Pos Graduate
Diploma in
Corporate Law
Pos Graduate
Certificate

in Corporate
Goe rnane
ACMA CGMA;
CIMA

BCom Hons
(Finant al
Management)
BTeb :

Cos and
Management
Ao unting

Higher Diploma

in

Edue tion
(Eo nomic
St ene ¥

Chartered
Ao untant
(South Afria )
Mas er of
Bus nes
Leaderh ip
Ada ne d
Company Law
1&11

Honours

Bah elor of
Ao unting
Stene s
Bah elor of
Commere
Honours

(Ao unting)

No. of
meet-
ings
attend-
ed
2024/25

Profes onal
Affiliation (e.g.
SAICA, lIA,
I0D(SA))

Appointment: Term of Office

Start date End Date

IODSA-
Certified
Diret or
IRMSA- Fellow

11 Augus 2020 310 ly2026 05

IODSA 01Augus 2022 310 ly2025 04
CIMA

CGISA

SAICA 11 Augus 2020 314 ly2026 04

GAUTENG PROVINCIAL TREASURY |

Has the AC
member
det ared

pria te and
bus nes
interes s

inee ry
meeting?
(Yes No)

Yes

Yes

No

Is the AC
member
an
emplog e
of an

organ of
b ate?
(Yes / No)

No

No

No

No. of other
ACs that
the member
e re don
during the
reporting
period
(whether in
the public
e t or or not)

ANNUAL REPORT 2024/25

No. of other
goe rnane

6 rut ures the
member e re d
on during the
reporting period,
e.g. Boards
Risk Committee,
IT Committee,
etc whether in
this or any other
ins itution(p
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Remuneration of audit committee members

Rates

The Audit Committee Members are remunerated for preparation and at ual duration hours of the Meetings a pped at 12 hours The
hourly remuneration rates are R3076 and R2153 for Chairpers n and Member rep et ie ly. Ap et al or ad hoc meeting is remuner-
ated at R5500 for Chairperse n and R5000 for a member.

Whether audit committee members who worked or are working for an organ of state are being remunerated

All Audit Committee Member within the Clus er 02 are not work ng for an organ of the & ate.

Total audit committee expenditure for the reporting period.

The total Clus er 02 Audit Committee ep enditure for the 2024/2025 reporting period amounted to R444 361 int us e remuneration
forall b eduled, in-o mmittees or ad hoc meetings
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11. Report of the Audit Committee - Clus er 02

Gauteng Provincial Treasury

We are pleased to present our report for the financial year ended 31 March 2025, set out in three parts:

Part 1: Audit Committee Reflections — 2024/205

The Audit Committee is an independent governance structure established in accordance with Section 38(1)(a)(ii) and Section 77 of
the Public Finane Management At , as well as paragraph 3.1 of the National Treas ry Regulations Its primary mandate is to prov de
oversight over the financial and non-financial performance of Gauteng Provincial Government departments, with a focus on internal
o ntrols rik management, ICT goe rnane , and o mpliane with applia ble legal and regulatory requirements

Committee members formally declare any actual or potential conflicts of interest upon appointment and are required to disclose any
interes s relating to the meeting agenda at the beginning of eabh o mmittee meeting. Thee det arations are appropriately reo rded
in the meeting minutes

The Chief Audit Executive reports functionally to the Audit Committee and administratively to the Accounting Officer of the Gauteng
Prov nt al Treas ry. The Committeeisrep ons ble for reviewing and approv ng Internal Audit Plans and monitoring their implementation
through quarterly progres reports It als prowv des & rategic oe rs ght and 8 pport to the Internal Audit funt ion, int uding holding
indiv dual engagements to addres matters rais d during audits

An independent 360-degree ea luation of the Audit Committee’s performane was 0 ndut ed for the reporting period. The outo me
confirmed the Committee’s effectiveness and its contribution to enhancing governance across GPG departments. Any shortcomings
identified during this process were escalated to the Provincial Audit Committee meetings and addressed within appropriate timeframes.

The Audit Committee confirms that it has fulfilled its statutory responsibilities in line with the PFMA and Treasury Regulations. It has
adopted and o mplied with its formal Charter, guided by the print ples of the Global Internal Audit Standard®" and has operated
independently and without res rit ion throughout the reporting period.

Part 2: Audit Committee Composition and Meeting Attendance

The audit 0 mmittee o nk & s of three (03) members The o mmittee is well-o ns ituted, featuring a balane d group of independent
members who possess a diverse mix of qualifications, skills, and experiences. The committee convened five (05) times during the
g ar for the ordinary meetings

Int ude eab member's meeting attendane details in tabular form as e t out below:

Name Qualifications Is the AC member Number of ordinary Number of p et al
(Pos tion) an emplog e of an meetings attended meetings attended

organ of & ate? (Yes
/ No)

Mr. Vie nu Naie r
(Chairpers n)

Bah elor of Commere (Ao unting and Eo nomig No 5 0
Higher Diploma in Ta& tion

Bus nes Management Diploma

Sg ems Adminis ration Diploma

Ms Sip Mk
(Member)

Pos Graduate Diploma in Corporate Law No 4 0
Post Graduate Certificate in Corporate Governance

Professional Qualification: CIMA (ACMA CGMA)

BCom Hons (Finant al Management)

BTeh : Cos and Management Ao unting

Higher Diploma in Edua tion (Eo nomic St ene ¥

Chartered Ao untant (South Afria ) No 4 0
Mas er of Bus nes Leaderh ip

Ada ne d Company Law I&II

Honours Bab elor of Ao unting St ene s

Bah elor of Commere Honours (Ac ounting)

Mr. Lug nda Mangquld
(Member)
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Part 3: Audit Committee Focus Areas
e Effectiveness of the internal control systems

Following the audits 0 ndut ed and & be quent rev ews, the oe rallas & ent of the internal o ntrol des gn is that it is adequate;
howee r, there are e rtain areas where its effet ie nes is lak ng. The Audit Committee will 0 ntinue to monitor the Department's
progress in enhancing the effectiveness of controls specifically in the following areas:

- Provnt al Supply Chain Management — Contrat Management
- Trang ra | Rik Management
- Revew of IT General Controls

Furthermore, the Audit Committee strongly encourages management to timely implement the findings identified by Internal Audit.
e Effectiveness of the Internal Audit Function (IAF)

Gauteng Audit Serve s derie s its mandate from the Internal Audit Charter, the Public Finane Management At (PFMA), and
Treasury Regulations. According to Section 38 (1) of the PFMA, the Accounting Officer for a department, trading entity, or constitutional
ins itution mus ens re that thereisa g em of internal audit in plae , under the o ntrol and diret ion of an Audit Committee. This
$ emmus o mply with and operate in ao rdane with the regulations and ins rut ions outlined in Set ions 76 and 77.

Treas ry Regulation 3.2 & ipulates that ee ry ins itution to whib thee regulations apply mus hae an Internal Audit Funt ion. This
funt ion enhane s the department's ability to c eate, protet , and 8 & ain & lue by prov ding management and, ultimately, the Audit
Committee with independent, rik bas d, and objet ie as rane , as well as adv e , ins ghts and forek ght.

The Audit Committee has o nt uded that the performane and effet ie nes of the internal audit funt ion are a ti§ at ory. It has
rei ewed and approe d the annual internal audit plans ew luated the independene and performane of the internal audit funt ion,
o nb dered the reports from the internal auditors regarding the department's internal o ntrol ems andas & d the adequag of
o rretie at ionstak n by managementinrep ons tois esrais d by the internal audit.

e Activities of the IAF

The following proe 8 s and o ntrol env ronments were rev ewed by Internal Audit during the g ar under rev ew:

- Munit pal Support — Audit Outo mes

- Trane ra | Rik Management

- Provnt al Supply Chain Management (PSCM) — Contrat Management
- Follow-Up on Auditor-General’'s (AG) Findings

- Rev ew of Draft Annual Performane Report

- Performane of the Department agains predetermined objet ie s Q1
- Performane of the Department agains predetermined objet ie s Q2
- DataAnalp s— SAP ESS & PERSAL leag reo nt liation

- IT general o ntrols rei ew

- DataAnalg s—ETHICS/FIN/HR (14a n 2024 —300 ne 2024)

- 2025-261Trik a8 = ent

- DataAnalg s—ETHICS/FIN/HR (10 ly 2024 — 31 Dee mber 2024)

e Effectiveness of risk management

The Audit Committee received quarterly reports on the department’s risk management activities. While the Committee acknowledges
and o mmends the department's efforts to & rengthen its rik management proe 8 s it notes that e rtain areas & ill require further
improe ment. Managementis urgedtoas me fullao untability for the effet ie implementation of the Enterprie  RiE Management
process and to provide ongoing support to the Chief Risk Officer in driving improved performance. Furthermore, the department
b ould ens re that rik management print ples are fully integrated into its det 5 on-mak ng proe 8 s

e Adequacy, reliability, and accuracy of financial and performance information

The Audit Committee assessed the quality, accuracy, reliability, and relevance of both quarterly and annual financial reports. The
committee is satisfied with the content and quality of the financial and non-financial quarterly reports submitted by the Accounting
Officer of the department during the year under review. Furthermore, the committee confirms that these reports comply with the
& atutory reporting framework
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* Accounting and auditing concerns identified as a result of internal and external audits

The Audit Committee o ndut ed 8 parate in-o mmittee meetings with Management, the Auditor General of South Afria , and Internal
Audit as needed to address the findings raised by the auditors. Management implemented action plans to address the audit findings.
For those findings that have not yet been resolved, Management has established measures with specific due dates to ensure they
are addres d.

e Compliance with legal and regulatory provisions

During the year, the Audit Committee, Management, Internal Audit, and Auditor-General of South Africa identified a number of
ins ane s of non-o mpliane with enabling laws and regulations As a rea It, the Audit Committee 8 gges ed the et ablie ment and
implementation of an effet ie o mpliane management§ emto addres ia es of non-o mpliane with laws and regulations

*  The quality of the in-year management and monthly/quarterly reports submitted in terms of legislation

The Audit Committee would lik to o mmend the department for reporting monthly and quarterly to Treaa ry as is required by the
PFMA. The Audit Committee reo mmends that the department fully o mply with & t ion 40(1) of the PFMA, partia larly regarding
management’s review and monitoring of financial reports and performance information reports

e Combined Assurance

The Combined As rane Framework ek s s within the department. Management reports quarterly to the Audit Committee on
the coordinated approah that integrates the Rik Management and ag rane at ivties within the department to optimis the
effectie nes of o ntrols.

¢ Evaluation of the annual financial statements

Before &8 bmis on to the AGSA for auditing, the Audit Committee o ndut ed a thorough reiv ew and reo mmended the department's
Annual Finant al Statements The Audit Committee agrees with and ae pts the Auditor-General of South Afria 's 0 nt usons
regarding the Annual Finant al Statements and reo mmends that the audited Annual Finant al Statements be ae pted and read
alongs de the Auditor-General's report.

¢ External Audit

The Auditor General of South Afria , as an independent as rane prov der, attended all Audit Committee meetings during the
financial year and participated in the process. The Audit Strategy and Engagement Letter were presented and endorsed by the Audit
Committee, int uding the audit fees The Auditor General of South Afria  engaged the Audit Committee to prov de progres updates
on the audit prior to finalisation of the Audit and Management Reports for the department.

e Auditor-General’s Report

The overall audit outcome of the Gauteng Provincial Treasury is unqualified without findings (clean). The Audit Committee commend
the Department for maintain the same audit outcome as the previous financial year.

e Conclusion

The Audit Committee wik es to ep res its 6 ne re appret ation to the Honourable MEC, the Head of Department, and the entire
departmental team for their continued commitment and support throughout the financial year. The Committee also acknowledges the
g luable o ntributions of the Auditor-General of South Afria , the Internal Audit unit and other as rane prov ders whos work was
ins rumental in & rengthening goe rnane , ao untability, and oe rs ght proe 8 s

Both the politia | and adminit ratie leaderh ip demons rated unwae ring dedia tion and plag d a c itia | role in fos ering a a lture
of good goe rnane and o ntinuous improe ment. Their o llaboratie efforts were & y to ada nt ng the department’s & rategic
objectives and enhancing financial and performance management. The Audit Committee commends this leadership and encourages
the department to & & ain this momentum going forward.

Mr. V}ghnu Naicker

Chairperson of the Audit Committee
Gauteng Provincial Treasury

Date: 7 August 2025
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12. BBBEE Compliane Performane Information

Has the Department / Public Entity applied any relevant Code of Good Practice (B-BBEE Certificate Levels 1 — 8) with regards to

the following:

Dis & on
Rep one

Criteria Yes / No (intude adie & ononyg urrep one and india te what
meas res hae beentak ntoo mply

Determining qualification criteria for the issuing of licences, No GPT did notis elie ne so ne & ons or other authoria tions in
0 ne sbons or other authoria tions in rep et of eo nomic at i ty in rep et of eo nomic at iv ty in terms of any law.
terms of any law?

Dee loping and implementing a preferential proa rement poli@¢ Yes All GPT proa rement is done in line PPPFA and its regulations and
thee are embedded in the GPT Preferential Proo rement Polig and
SCM polig

Determining qualification criteria for the sale of state-owned No GPT did not & Il and was not ine le din the a le of & ate-owned

enterprie 8 enterprie s

Dee loping c iteria for entering into partnerk ips with the pria te No GPT has not entered into partnerk ips with the pria te 8 t or.

8 tor?

Determining c iteria for the awarding of ine ntie s grants and No Not Applia ble

ine s menth emes in & pport of Broad Bas d Blak Eo nomic

Empowerment?
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1. Introdut ion

The information o ntained in this part of the annual report has been pres ibed by the Minis er for the Public Serve and
Adminis ration for all departments in the publice rve .

2. Oe rvew of Human Ree ure s

The Status of Human Resources in the Department
As at 31 March 2025, the total number of posts was 987 of which 837 were filled and 150 vacant. The overall vacancy rate for the
Department was 15,20%. The number of emplog es with dia bility was 16. This repres nts 1.91% of the GPT & aff o0 mplement.

Workforce Planning and Key Strategies to Attract and Recruit a Skilled and Capable Workforce

The department submitted the HR Plan approved in 2020/21 for 2024/25 financial year as it was still valid. All vacant positions in the
Department were ade rtis d to eno urage open o mpetition. Headhunting was utilie d in ins ane s where 8 itable a ndidates o uld
not be attrat ed through the normal rec uitment proe s .

The Department provided training opportunities to staff members to obtain new qualifications and improve their skills and knowledge.
An internk ip programme was et ablib ed to prov de g ung graduates with opportunities to gain k owledge and egp eriene in the
worR lae , in order to be able to 0 mpete for jobs in the labour mark t.

Employee Performance Management
A total of 859 out of 861 employee performance agreements were captured, translating to 99% concluded performance agreements
in line with prescripts. 2023/24 annual assessment were finalised.

3. Human Res ure s Ow rb ght Statit is
3.1. Personnel Related Expenditure

Personnel Expenditure by Programme for the period 1 April 2024 and 31 March 2025

Professional and Pers nnel Ae rage
Programme LCE FHEE) Ol g Special Services ep enditure as a % pers nnelo & per
=) Gtz (KLY =) EE(RE) ) 1= Ol (HEY) Expenditure (R'000) of total ep enditure emplog e (R'000)
493

Adminis ration 182 816 130 652 0 71.25

Sus ainable
Fia |Rese ure 166 804 80 155 44 0 48.08 966
Management

Finant al

127 521 116 226 48 0 91.09 696
Goe rnane

Prov nt al
Supply Chain 104 890 94 369 399 0 89.89 699
Management

Munic pal
Finane 74 343 55 660 211 0 74.87 819
Management

Gauteng Audit
Serve s

Total 787 407 604 247 1323 0 76.68 683

131033 127 185 298 0 97.06 762
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Personnel Costs by Salary Band for the period 1 April 2024 and 31 March 2025

% of total No. of Ae rage pere nnelo & per
Salary S e = S (R 000) e?npll)oy & (R’OOO) :

Contrat (lee Is 13-16) 17 031 2.82 9 1892
Contrat (lee Is 3-5) 797 0.13 2 399
Contract (levels 6-8) 527 0.09 6 88
Contrat (lee Is 9-12) 3807 0.63 3 1269
Contrat (lee Is 1-2) 60 0.01 1 60
Contrat other 5572 0.92 48 116
Lower k lled (lee Is 1-2) 9034 1.50 40 226
Sklled (lee Is 3-5) 7317 1.21 25 293
5’;%';'% %_é')ed produc ion 146 361 24.22 286 512
('fé%“'é ’;_1",5)" 9 [EE 320 223 53.00 398 805
(Slggi‘l’sr "i‘gfilg‘)’p G R 00 412 14.96 66 1370
Legik ators 2114 0.35 1 2115
Periodic 992 0.16 6 165
Total 604 247 100.00 891 678

Salaries, Overtime, Home Owners’ Allowance and Medical Aid by Programme for the period 1 April 2024 and 31 March 2025

Programme

Salaries as % Oe rtime as % HOA as % Media | Aid as
?Qggg)t of Pere nnel ?Qggg)t of Pere nnel '?gggg)t of Pere nnel ,(L\é'noogg)t % of Pers nnel
Cos s Cosk s Cos Cos s

Adminis ration 120 097 91.92 381 0.29 3471 2.66 6 702 5.13
Sus ainable
Fia |Res ure 76 616 95.58 252 0.31 1450 1.81 1837 2.29
Management
Finant al Goe rnane 108 280 93.16 106 0.09 2759 2.37 5080 4.37
Prov nt al Supply
Chain Management 86 599 91.77 26 0.03 2590 2.74 5154 5.46
Munit pal Finane
Management 53 268 95.70 0 0.00 999 1.79 1393 2.50
Gauteng Audit
ST o 119 729 94.14 0 0.00 2751 2.16 4706 3.70
Total 564 589 93.44 765 0.13 14 020 2.32 24 872 4.12

Salaries, Overtime, Home Owners’ Allowance and Medical Aid by Salary Band for the period 1 April 2024 and 31 March 2025

Salary bands

Salaries as % Oe rtime as % HOA as % Media | Aid as
?énggg)t of Pers nnel : of Pers nnel ﬁ?ggg)t of Pers nnel ?Qggg)t % of Pers nnel
Cos Cos Cos Cot s
kf’é’;’er Sklled (lee s 6 567 1.09 0 0.00 712 0.12 1755
Sk lled (lee Is 3-5) 5931 0.98 59 0.01 428 0.07 898 0.15
:‘gm}’cﬁgr']"‘ifévels 68) 130 237 21.55 294 0.05 5697 0.94 10133 1.68
Highly sk lled
8 peri/ sion 302 315 50.03 392 0.06 6109 1.01 11406 1.89
(lee Is 9-12)
fl’::"l”l';i’;‘;‘geme"t 89 212 14.76 0 0.00 598 0.10 602 0.10
Contrat (lee Is 1-2) 60 0.01 0 0.00 0 0.00 0 0.00
Contrat (lee Is 3-5) 797 0.13 0 0.00 0 0.00 0 0.00
Contract (levels 6-8) 500 0.08 20 0.00 7 0.00 0 0.00
Contrat (lee Is 9-12) 3807 0.63 0 0.00 0 0.00 0 0.00
Contrat (lee Is 13-16) 16 524 2.73 0 0.00 469 0.08 38 0.01
Contrat other 5572 0.92 0 0.00 0 0.00 0 0.00
Legila tors 2075 0.34 0 0.00 0 0.00 39 0.01
Periodic 992 0.16 0 0.00 0 0.00 0 0.00
Total 564 589 93.44 765 0.13 14020 2.32 24871 4.12
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3.2 Employment and Vacancies

Employment and Vacancies by Programme as on 31 March 2025

Number of Pos s on approe d ® Number of emplog es
et abliB ment MU O S S Ell Vel 07 RG] additional to the Es ablis ment

Adminis ration,

Permanent 250 13.20 49
Finant al Goe rnane , 202 167 17.33 0
Permanent

Gauteng Audit Serve s 187 167 10.70 0
Permanent

Munit pal Finane 89 68 23.60 0
Management, Permanent

Proi nt al Supply Chain 160 135 15.63 0
Management, Permanent

Sus ainable Fia | Res ure

Management, Permanent e G L &
Total 987 837 15.20 49

Employment and Vacancies by Salary Band as on 31 March 2025

Number of Pos s on approe d : Vaa ng Rate % Number of emplog es
SR et ablis ment M 7 E A S AL (Int uding froe n pos ¥ additional to the Es ablis ment

Clerical Support Workers 135 114 15.56 0
Elementary 63 60 4.76 0
Managers 554 465 16.06 0
Profes onals 138 116 15.94 1
Teb nicans and Ae T ate

Teb nia | Oo pations a8 ol e Y
Other 1 1 0 48
Total 987 837 15.20 49
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3.2.3  Employment and Vacancies by Critical Occupations as on 31 March 2025

Number of emplog es

Critia 1 Oa pations apl:g(:r;b:ré)é Zlc))lti;bs :]r;m Number of Pos s Filled vae n(;) A additiopal to the
Es abliB ment
Addit ions o une llor 1 1 0 0
Adminis ration t erk 4 4 0 0
Administration officer 18 13 27.78% 0
Adminis ratie and Goe rnane polig manager 1 1 0.00% 0
Chief financial officer 1 1 0.00% 0
Communia tion and mark ting manager 1 1 0.00% 0
Communia tion o ordinator 18 10 23.08% 0
Community dee lopment manager 1 1 0.00% 0
Computer network teb nit an 4 3 25.00% 0
Databae des gner and adminis rator 4 3 25.00% 0
Eo no. growth and promotion & global relations manager 38 31 18.42% 0
Emplog e wellnes prat itioner 4 4 0.00% 0
Filing and regis ry t erk 8 7 12.50% 0
Finane terk 66 58 12.12% 0
Finane manager 28 23 17.86% 0
Finant al a0 untant 2 1 50.00% 0
Food trade as & ant 5 5 0.00% 0
General a0 untant 2 2 0.00% 0
Handp ers n 1 1 0.00% 0
Head of Prov nt al Department 1 1 0.00% 0
Human Res ure st erk 1 1 0.00% 0
Human Ree ure manager 3 3 0.00% 0
Human Res ure prat itioner 18 15 16.67% 0
Industrial/ Labour Relations officer 2 2 0.00% 0
Information teb nology & 8 ems manager 1 1 0.00% 0
Internal audit manager 18 14 22.22% 0
Internal auditor 78 68 12.82% 0
Legal t erk 3 2 33.33% 0
Legal related manager 1 1 0.00% 0
Managers not elsewhere classified 4 3 25.00% 0
Mes ngers 9 8 11.11% 0
Z/I;:d:gpn:n?l:gr::a tI;I;(Jimam Res ure & organia tion 10 9 10.00% 0
Middle manager: adminis ratie related 19 14 26.22% 1
Middle manager: finance and economics related 293 244 16.72% 0
Middle manager: information teb nology related 5 5 0.00% 0
Middle manager: internal audit related 88 81 7.95% 0
Middle manager: legal related 1 0 100.00% 0
Middle manager: © mmunie tion & information related 8 6 25.00% 0
Office cleaner 48 46 4.17% 0
Organia tional dee lopment prat itioner 4 2 50.00% 0
Other middle manager 8 7 12.50% 0
Other oo pations 1 1 0.00% 0
Pers nal as & ant 50 39 22.00% 0
Phi a las tmanager 1 1 0.00% 0
Polig analg 1 1 0.00% 0
Polig and planning managers 2 2 0.00% 0
Professionals not elsewhere classified 2 2 0.00% 0
Rik and integrity manager 3 1 66.67% 0
Rik and integrity p et alis 1 1 0.00% 0
Risk officer B 1 66.67% 0
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3.2.3  Employment and Vacancies by Critical Occupations as on 31 March 2025 cont.

Number of emplog es

Critia | Oo pations apﬁ?on;bgrg :s;gs r(::ent Number of Pos s Filled Ve n;o IRETE additiopal to the
Es ablis ment
Safety health & eniv ronment and quality SHE&Q) 1 1 0.00%
Strategy monitoring & ew luation manager 3 2 33.33%
Supply b ain t erk 1 1 0.00%
Supply b ain manager 15 12 20.00%
Supply b ain prat itioner 74 65 12.16%
Swith board operator 2 2 0.00%
Sg ems adminis rator 2 1 50.00%
Grand total 987 837 15.20% 1

3.3 Filling of SMS Posts

3.1 SMS Post Information as on 31 March 2025

SMS Lee | Total number of funded Total number of SMS % of SMS posts filled Total number of SMS % of SMS pos s & & nt
SMS pos s posts filled poss® a nt

Diret or-General/ Head

of Department LKLY

Salary Lee |15 5 3 60.00 2 40
Salary Lee |14 19 18 94.74 1 5.26
Salary Lee |13 65 53 81.54 12 18.46
Total 90 75 83.33 15 16.66

SMS Post Information as at 30 September 2024

SMS Lee | Total number of funded Total numbe_r of SMS % of SMS posts filled Total number of SMS % of SMS pos s & & nt
SMS pos s posts filled poss® a nt

Diret or-General/ Head

of Department 100.00

Salary Lee |15 5 3 60.00 2 40
Salary Lee |14 19 18 94.74 1 5.26
Salary Lee |13 65 54 83.08 11 16.92
Total 90 76 84.44 14 15.56

3.3.3  Advertising and Filling of SMS Posts for the period 1 April 2024 to 31 March 2025

SMS Lee | Number of & a nt es per lee |
ade rtis d in 6 months

Number of vacancies per level filled in 6 Number of vacancies per level not filled

of beo ming & @& nt months of beo ming & a nt in 6 months but filled in 12 months
Salary Lee |15 0 0
Salary Lee |14 0 0 0
Salary Lee |13 5 3 0
Total 5 B 0

62




GAUTENG PROVINCIAL TREASURY | ANNUAL REPORT 2024/25

3.34 Reasons For Not Having Complied with the Filling of Funded Vacant SMS - Advertised Within 6 Months and Filled
Within 12 Months After Becoming Vacant for the period 1 April 2024 to 31 March 2025

Reas ns for & a nt es not ade rtis d within 5 x months

The introduction of cost containment measures for advertising and filling vacant and funded positions led to delays in the process

Reasons for vacancies not filled within twelve months

Delays in adopting provincial standard operating procedures for the implementation of DPSA Circular 49 of 2023

3.3.5  Disciplinary Steps Taken For Not Complying with the Prescribed Timeframes for Filling SMS Posts Within 12 Months
for the period 1 April 2024 to 31 March 2025

Reas ns for & a nt es not ade rtis d within 5 x months

In the latter part of the financial, the introduction of cost containment measures for advertising and filling vacant and funded positions delayed the process

Reasons for vacancies not filled within six months

No disciplinary action was taken as reasons for not filling the positions within the stipulated timeframes were beyond the control of the department.

3.4 Job Evaluation

The following table 8 mmarie s the number of jobs that were ew luated during the g ar under rev ew. The table also prov des
5 atis is  on the number of pos s that were upgraded or downgraded.

3.4.1 Job Evaluation by Salary band for the period 1 April 2024 to 31 March 2025

Number of
. % of Pos s Pos s upgraded Pos s downgraded

Pos s on Number of jobs

Salary Band luated
S approe d ed luated e Number % of pot s Number % of pos s
s il e a lary band e luated downgraded
Lower Sk lled (Lee Is 1-2) 48 0 0 0 0 0 0
Sklled (Lee Is 3-5) 25 0 0 0 0 0 0
Highly k lled produt ion
351 0 0.57
(Levels 6-8) ° 0 0 0 0
Highly E lled 8 perivson
472 0 0 0 0 0 0
(Lee Is 9-12)
Senior M t Seriv e
enior Management Seri/ 65 53 8154 0 0 0 0
Band A
Senior Management Seri e 19 0 0 0 0 0 0
Band B
Senior Management Serv e
Y 5 4 80 0 0 0 0
Band C
Senior Management Serv e
' . 2 0 0 0 0 0 0
Band D
Total 987 944 95,64 0 0 2 0.57

3.4.2 Profile of Employees Whose Positions Were Upgraded Due to Their Posts Being Upgraded for the period 1 April
2024 to 31 March 2025

0 0 0 0

Female 0
Male 0 0 0 0 0
Total 0 0 0 0 0
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3.4.3  Employees with Salary Levels Higher than those Determined by Job Evaluation by Occupation for the period 1
April 2024 to 31 March 2025

Number of emplog es 0 b ea luation lee | Remuneration lee | Reas n for dev ation

Setting of higher a lary in
terms of the Public Serv e

Lagerldlied e 12) = 2 4 Regulations 2001, Part V.C5
and C6.
Sklled (Lee | 3) 1 4 5 Res lution 3 of 2009
Setting of higher a lary in
terms of the Public Serv e
Silleelitas 14 2 4 g Regulations 2001, Part V.C5
and C6.
Setting of higher a lary in
Highly k& lled produt ion 1 6 7 terms of the Public Serv e
(Lee 16) Regulations 2001, Part V.C5
and C6.
Setting of higher a lary in
Highly & lled produt ion 22 7 8 terms of the Public Serv e
(Lee 17) Regulations 2001, Part V.C5
and C6. Res lution 3 of 2009
Highly k lled 8 pervson 60 9 10 Res lution 3 of 2009 and
(Lee 19) Coordination
Highly k lled & peri/ & on 19 n 12 Res lution 3 of 2009 and
(Lee 111) Coordination
Setting of higher a lary in
. terms of the Public Seriv e
Senior Management 2 13 14 Regulations 2001, Part V.C5
and C6. Regulation 44
Setting of higher a lary in
. terms of the Public Seriv e
Senior Management 1 14 15 Regulations 2001, Part V.C5
and C6.
Total 113
Total number of employees
whose salaries exceeded 113
the level determined by job
evaluation

Percentage of total

employed 125000

3.44 Profile of Employees Who Have Salary Levels Higher than those Determined by Job Evaluation for the period 1
April 2024 to 31 March 2025

49 3 5 7 64

Female

Male 37 1 5 6 48

Total 86 4 10 13 113

Employees with a disability 0 0 2 0 1
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3.5 Employment Changes

Annual Turnover Rates by Salary Band for the period 1 April 2024 to 31 March 2025

Number of emplog es at ] P
e : Appointments and trané ers | Terminations and tran§ ers out
Salary Band Be%'lnz";‘r% gfozg)r iod into the department of the department IurnoeRnRates
4.88

Lower k lled (Lee Is 1-2), Permanent

Sklled (Lee Is 3-5), Permanent 23 2 0 0.00
Highly skilled production (Levels 6-8),
Peanaem 305 2 15 4.92

Highly kE lled s pervson

(Lee Is 9-12), Permanent 405 2 10 24y
Senior Management Band A,

Permanent % 4 4 227
Senior Management Band B,

Permanent i © e uee
Senior Management Band C,

Permanent 2 0 0 0.00
Senior Management Band D,

Permanent 4 0 0 200
Other, Permanent 1 0 0 0.00
Contrat (Lee Is 1-2), Permanent 1 0 1 100.00
Contrat (Lee Is 3-5), Permanent 5 2 4 80.00
Contract (Levels 6-8), Permanent 3 0 3 100.00
Contrat (Lee Is 9-12), Permanent 5 3 5 100.00
Contrat Band A, Permanent 7 0 2 28.57
Contrat Band B, Permanent 1 1 0 0.00
Contrat Band C, Permanent 3 0 0 0.00
Contrat Band D, Permanent 1 0 0 0.00
Total 866 14 43 4.97
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3.5.2  Annual Turnover Rates by Critical Occupation for the period 1 April 2024 to 31 March 2025

Number of emplog es Appointments and Terminations and
Critia 1 Oa pations at beginning of period-1 trans ers into the trans ers out of the Turnoe r rate
April 2024 department department
Addit ions Coune llor 1 0 0 0.00
Adminis ration £ erk 4 0 0 0.00
Administration officer 16 0 1 6.25
Adminis ratie and Goe rnane polig manager 1 0 0 0.00
Chief Financial Officer 1 0 0 0.00
Communia tion and mark ting manager 1 0 0 0.00
Communia tion o ordinator 11 0 1 9.09
Community dee lopment manager 1 1 1 100.00
Computer network teb nit an 3 0 0 0.00
Databae des gner and adminis rator 0 8 100.00
Eo no. growth and promotion & global relations manager 34 0 0 0.00
Emplog e wellnes prat itioner 3 1 0 0.00
Filing and regis ry t erk 8 1 2 25.00
Finane Eterk 61 0 3 4.92
Finane manager 24 0 0 0.00
Finant al a0 untant 1 0 0 0.00
Finant al and related profes onals 2 0 0 0.00
Finant al terk and c edit o ntrollers 1 0 0 0.00
Food trade as & ant 5 1 1 20.00
General a0 untant 1 0 0 0.00
Handp ere n 1 0 0 0.00
Head of Department/ Chief Executive Officer 1 0 0 0.00
Human Res ure st erk 1 0 0 0.00
Human Res ure manager 3 0 0 0.00
Human Ree ure prat itioner 17 0 2 11.76
Industrial/ Labour Relations officer 1 0 0 0.00
Information teb nology & § ems manager 1 0 0 0.00
Internal audit manager 14 0 0 0.00
Internal auditor 71 0 3 4.23
Legal t erk 2 0 0 0.00
Legal related manager 1 0 0 0.00
Managers not elsewhere classified 4 2 3 75.00
Mathematit ans and related profes onals 1 0 0 0.00
Mee ngers 8 1 1 12.50
gnggd:gprrr:]zglr{atgr:;gtéman Res ure & organia tion 7 2 0 0.00
Middle manager: adminis ratie related 16 0 1 6.25
Middle manager: finance and economics related 248 0 8 823
Middle manager: information teb nology related 5 0 0 0.00
Middle manager: internal audit related 81 1 1 2%
Middle manager: © mmuniea tion & information related 7 0 1 14.29
Office cleaner a7 2 3 6.38
Organia tional dee lopment prat itioner 3 0 1 33.33
Other middle manager 7 1 1 14.29
Other on pations 1 0 0 0.00
Pers nal as & ant 41 0 2 4.88
Phi a las tmanager 1 0 0 0.00
Polig analg 1 0 0 0.00
Professionals not elsewhere classified 2 0 0 0.00
Rik and integrity manager 2 0 0 0.00
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3.6.2  Annual Turnover Rates by Critical Occupation for the period 1 April 2024 to 31 March 2025 cont.

Number of Emplog es Appointments and Terminations and
Critia | Oo pations at Beginning of Period - trané ers into the trané ers out of the Turnoe r rate
1 April 2024 department department

Risk officer 8 0 0 0.00
Safet_y. health & env ronment and quality SHE&Q) 1 0 0 0.00
prat itioner

Strategy monitoring & ew luation manager 2 1 1 50.00
Supply b ain t erk 1 0 0 0.00
Supply b ain manager 13 0 1 7.69
Supply b ain prat itioner 67 0 2 2.99
Swith board operator 2 0 0 0.00
Total 866 14 43 4.97

353 Reasons Why Staff Left the Department for the period 1 April 2024 to 31 March 2025

Reb gnation 14 32.56
Ep iry of o ntrat 15 34.88
Retirement 4 9.30
Trans er to other Public Servie Departments 5 11.63
Death 4 9.30
Dim ia | 1 2288
Total 43 100.00

Total number of employees who left as a % of
total employment
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3.5.4  Promotions by Critical Occupation for the period 1 April 2024 to 31 March 2025

Number of Salary lee |

o : emplog es at Promotions to promotions as a % SmelEE .to. Noth progres on
Gt (el [ beginning of period-1 | another a lary lee | of emplog es by ano;h:rlgtr);t:e:/rhm = ab;A)o?Jf epmeﬁ:gz &
April 2024 ou pation

Addit ions o une llor 1 0 0 1 100%
Adminis ration £ erk 4 0 0 3 75%
Administration officer 16 0 0 9 56%
Adminis ratie and Goe rnane polig 1 0 0 1 100%
manager

Chief financial officer 1 0 0 1 100%
Communia tion and mark ting manager 1 0 0 1 100%
Communiea tion o ordinator 11 0 0 5 45%
Community dee lopment manager 1 0 0 1 100%
Computer network teb nic an 0 0 3 100%
Databae dek gner and adminis rator 8 0 0 1 33%
i?aggﬁ Sgrrz\;vrt]t;g;d promotion & global 34 0 0 21 62%
Emplog e wellnes prat itioner 3 0 0 1 33%
Filing and regis ry t erk 8 0 0 4 50%
Finane terk 61 0 0 40 66%
Finane manager 24 0 0 18 75%
Finant al a0 untant 1 0 0 1 100%
Finant al and related profes onals 2 0 0 0 0%
Financ al t erk and c edit o ntrollers 1 0 0 0 0%
Food trade as & ant 5 0 0 4 80%
General ao untant 1 0 0 1 100%
Handp ers n 1 0 0 1 100%
Head of Department/Chief Executive Officer 1 0 0 0 0%
Human Res ure st erk 1 0 0 1 100%
Human Res ure manager 3 0 0 3 100%
Human Res ure prat itioner 17 0 0 12 71%
Industrial/ Labour Relations officer 1 0 0 1 100%
Information teb nology & § ems manager 1 0 0 9 100%
Internal audit manager 14 0 0 14 64%
Internal auditor 71 0 0 0 20%
Legal Et erk 2 0 0 0 0%
Legal related manager 1 0 0 0 0%
Managers not elsewhere classified 4 0 0 1 25%
Mathematit ans and related profes onals 1 0 0 0 0%
Mee ngers 8 0 0 5 63%
e v : : ;
Middle manager: adminis ratie related 16 0 0 10 63%
xilg?éz manager: finance and economics 248 0 0 149 60%
:\gg?elz manager: information teh nology 5 0 0 3 60%
Middle manager: internal audit related 81 0 0 52 64%
?‘/eliliglz manager: 0 mmunia tion & information 7 0 0 6 86%
Office cleaner 47 0 0 39 83%
Organia tional dee lopment prat itioner 3 0 0 33%
Other middle manager 7 0 0 4 57%
Other oo pations 1 0 0 0%
Pers nalas b ant 41 0 0 29 71%
Phg a laes tmanager 1 0 0 0%
Polig analg 1 0 0 0 0%
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3.6.4  Promotions by Critical Occupation for the period 1 April 2024 to 31 March 2025 cont.

Number of Salary lee | : .
. . Progres ons to Notb progres on
. : emplog es at Promotions to promotions as a % o
Critia | Oo  pations e : another notb within | as a % of emplog es
beginning of period-1 | another a lary lee | of emplog es by a8 lary leg | by oa pation
April 2024 oo pation Y Y P
Professionals Not Elsewhere Classified 2 0 0 2 100%
Rik and integrity manager 2 0 0 0 0%
Risk officer 3 0 0 2 67%

Safety health & env ronment and

quality SHE&Q) Prat itioner 2 & v g (9

Strategy monitoring & ea luation manager 2 0 0 1 50%
Supply b ain E erk 1 0 0 1 100%
Supply b ain manager 13 0 0 7 54%
Supply b ain prat itioner 67 0 0 42 63%
Swith board operator 2 0 0 0 0%

Total 866 0 0 517 60%

355 Promotion by Salary Band for the period 1 April 2024 to 31 March 2025

Salary bands Promotions
as a % of Emplog es by
a lary lee |

Notb progres ons as
a % of Emplog es by
a lary bands

Number of Emplog es Promotions to another Progres ons to another

Salary Band Noth within Salary Lee |

1 April 2024 Salary Lee |

Lower k lled (Lee Is

1-2), Permanent 41 0 0 85 85.40
Sklled (Lee Is 3-5), 23 0 0 18 78.30
Permanent

Highly k lled produt ion

(Levels 6-8), Permanent 305 0 0 162 53.10
Highly k lled 8 periv 5 on

(Lee Is 9-12), Permanent LS Y Y e SEHOY
Senior management

(Lee Is >=13), 65 0 0 40 61.50
Permanent

Contrat (Lee Is 1-2), 1 0 0 0 0
Permanent

Contrat (Lee Is 3-5), 5 0 0 0 0
Permanent

Contract (Levels 6-8), 3 0 0 0 0
Permanent

Contrat (Lee Is 9-12), 5 0 0 1 20.00
Permanent

Contrat (Lee Is >=13), 12 0 0 6 50.00
Permanent

Other 1 0 0 0 0.00
Total 866 0 0 517 59.70
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3.6 Employment Equity

3.6.1 Total Number of Employees (Including Employees with Disabilities) Per Occupational Categories for the period
1 April 2024 to 31 March 2025

Female

v [ Comrea | o | e | e | oo | e | e
4 0 0 0 0 1 0

Legislators, senior officials and

managers = 16
Profes onals 55 5) 0 5 84 0 0 2 151
;‘f:fe'i‘sibg:;sa"d a tate o 0 1 0 69 1 1 1 106
Clerk 11 1 1 0 19 & 1 0 36
Serve and a les work rs 3 0 0 0 1 0 0 0 4

Laboured and related work rs 11 0 0 0 11 0 0 0 22
Clerical Support Workers 17 0 1 0 63 7 3 5 96
Elementary 21 0 0 0 G5) 0 0 0 56
Managers 11 7 1 4 134 6 3 4 270
Profes onals 14 0 0 0 27 0 0 0 41
;fgfer.gb::;:”d as tate 12 1 1 0 22 2 1 0 39
Total 292 14 5 9 476 19 10 12 837
Employees with disabilities 5 2 0 0 7 1 0 1 16

3.6.2  Total Number of Employees (Including Employees with Disabilities) Per Occupational Bands for the period 1 April
2024 to 31 March 2025

Female

T T R R
X R T e R
2 1 0 0 0 0 0 0

Top Management, Permanent &
Senior Management, Permanent 29 3 1 0 28 1 0 1 63
Professionally qualified and

ep eriene d p et alis s and mid- 100 6 1 7 125 5 3 6 253

management, Permanent

Sklled teh nia | and aa demia Ily
qualified workers, junior

) 130 4 B} 2 273 13 7 5 437
management, 8 perve rs foreman
and 8 perintendents Permanent
Sgrql-k illed and dis etionary 10 0 0 0 15 0 0 0 25
det 5 on mak ng, Permanent
Unskilled and defined decision 15 0 0 0 26 0 0 0 a1
mak ng, Permanent
Contract (Top management), 0 0 0 0 1 0 0 0 1
Permanent
Contract (Senior Management), 3 0 0 0 5 0 0 0 8
Permanent
Contract (Professionally qualified), 2 0 0 0 1 0 0 0 3
Permanent
Contrat (Semi-Sk lled), Permanent 0 0 0 0 2 0 0 0 2
Legik ature 1 0 0 0 0 0 0 0 1
Total 292 14 5) 9 476 19 10 12 837
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3.6.3 Recruitment for the period 1 April 2024 to 31 March 2025

Oa pational Band

Top Management, Permanent
Senior Management, Permanent

Professionally qualified and
ep eriene d p et alis s and mid-
management, Permanent

Semi-k lled and dis etionary
det 5 on mak ng, Permanent

Unskilled and defined decision
mak ng, Permanent

Contrat (Top management),
Permanent

Contrat (Senior Management),
Permanent

Contract (Professionally qualified),
Permanent

Contrat (Semi-Sk lled)
Total

v caowes | o | e | ire v | Coowes | e | e |
0 0 0 0 0 0 0 0

0

0

Male

0

3.6.4 Promotions for the period 1 April 2024 to 31 March 2025

Oa pational Band

Top Management, Permanent
Senior Management, Permanent

Professionally qualified and
ep eriene d p et alis s and mid-
management, Permanent

Semi-k lled and dis etionary
det 5 on mak ng, Permanent

Total

Employees with disabilities

i [ Comrea | | e | e v | Goorea | o | v |
0 0 0 0 0 0 0 0

0

0

Male

0

0

0

3.6.5  Terminations for the period 1 April 2024 to 31 March 2025

Oa pational Bands

Top Management
Senior Management

Professionally qualified and
ep eriene d p et alis s and mid-
management

Sklled teh nia | and aa demia Ily
qualified workers, junior management,
8 perve rs foreman and

8 perintendents

Semi-k lled, Permanent
Unk lled
Total

Employees with Disabilities

e T e
0 0 0 0 1 0 0 0

2

18

0

o o o o

Male

0

ONIEN O O

0

o o o o

1

0

0

11

20

GAUTENG PROVINCIAL TREASURY

Female

0

Female

0

Female

0

o N O O

0

0

0

o= O o

0

0

0

ANNUAL REPORT 2024/25

14

1
2

23

43
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D|SC|pI|nary Action for the Period 01 April 2024 to 31 March 2025

I T T T =T T T

Total 1 0 0 2 0 1 0 8

3.6.7  Skills Development for the Period 01 April 2024 to 31 March 2025

e T e

Oa pational a tegory Total
Legislators, senior officials and 19
managers
Profes onals 18 0 0 1 34 0 0 0 58
Teb nic ans and as tcate 45 0 0 0 146 3 0 0 194
profes onals
Clerk 5 0 0 0 8 0 0 0 i3
Elementary oo pations 3 0 0 0 9 0 0 0 12
Total 81 0 0 1 206 3 0 0 291
Employees with disabilities 0 0 0 0 0 0 0 0 0

3.7 Signing of Performance Agreements by SMS Members

3.7.1  Signing of Performance Agreements by SMS members as on 31 May 2024

Signed performane
agreements as % of total
number of SMS members

Total number of funded Total number of SMS Total number of & gned

SMS Lee | SMS pos s members performane agreements

Diret or-General/ Head of

Department 1 1 L 100
Salary Lee |15 5 3 3 100
Salary Lee |14 19 18 17 94
Salary Lee |13 65 58] 53 100
Total 90 75 74 99

* SMS Performane agreements were 8 bmitted 31 Augus 2024 in line DPSAtra lar 7 of 2024, due to National Elet ions One
SMS Member s bmitted after due date due to dia greement on Key Res lIts Area.

3.7.2 Reasons for Not Having Concluded Performance Agreements for All SMS Members as on 31 August 2024

[REESH

Non-compliance

3.7.3  Disciplinary Steps Taken Against SMS Members for not Having Concluded Performance Agreements as on 31
August 2024

[REERS

The employee will forfeit pay progression as per Chapter 4 of SMS Handbook.
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3.8 Performance Rewards

3.8.1 Performance Rewards by Race, Gender and Disability for the Period 01 April 2024 to 31 March 2025

Beneficiary Profile

Rae and Gender Number of Number of % of total within Ae rage o 5 per
Cos (R’000)
beneficiaries emplog es group emplog e

African

Male 0 305 0 0 0

Female 0 487 0 0 0
Asian

Male 0 6 0 0 0

Female 0 11 0 0 0
Coloured

Male 0 14 0 0 0

Female 0 21 0 0 0
White

Male 0 9 0 0 0

Female 0 13 0 0 0
Employees with Disabilities 0 16 0 0 0
Total 0 866 0 0 0

3.8.2  Performance Rewards by Salary Band for Personnel Below Senior Management Service for the Period 01 April
2024 to 31 March 2025

a % of the
Salary band Number of Number of % of total within Total Cos Ae rage o &5 per total pers nnel
beneficiaries emplog es a lary bands (R’000) emplog e ep enditure

Lower k lled (lee |1-2) 0 0 0 0
Sk lled (lee | 3-5) 0 23 0 0 0 0
Highly skilled production (level 6-8) 0 307 0 0 0 0
Highly E lled 8 pervEon (lee | 9-12) 0 404 0 0 0 0
Contrat (Lee |1-2) 0 1 0 0 0 0
Contrat (Lee | 3-5) 0 5 0 0 0 0
Contract (Level 6-8) 0 3 0 0 0 0
Contrat (Lee |9-12) 0 5] 0 0 0 0
Legib ature 0 1 0 0 0 0
Total 0 790 0 0 0 0
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3.8.3 Performance Rewards by Critical Occupation for the Period 01 April 2024 to 31 March 2025

Number of
| ot i | PN | aicos (oo | A% HED
April 2024

Addit ions o une llor 0 1 0 0 0
Adminis ration £ erk 0 4 0 0 0
Administration officer 0 16 0 0 0
girr?;r;zrratie and Goe rnane polig 0 1 0 0 0
Chief financial officer 0 1 0 0 0
Communia tion and mark ting manager 0 1 0 0 0
Communiea tion o ordinator 0 11 0 0 0
Community dee lopment manager 0 1 0 0 0
Computer network teb nic an 0 3 0 0 0
Database deb gner and adminis rator 0 3 0 0 0
Ea?at?gﬁ grn:\grrt:;;grd promotion & global 0 34 0 0 0
Emplog e wellnes prat itioner 0 3 0 0 0
Filing and regis ry t erk 0 8 0 0 0
Finane terk 0 61 0 0 0
Finane manager 0 24 0 0 0
Finantc al a0 untant 0 1 0 0 0
Food trade as & ant 0 5 0 0 0
General a0 untant 0 2 0 0 0
Handp ere n 0 1 0 0 0
Head of Prov nt al Department 0 2 0 0 0
Human Res ure sterk 0 1 0 0 0
Human Res ure manager 0 3 0 0 0
Human Ree ure prat itioner 0 17 0 0 0
Industrial/ Labour Relations officer 0 2 0 0 0
Information teb nology & § ems manager 0 1 0 0 0
Internal audit manager 0 14 0 0 0
Internal auditor 0 71 0 0 0
Legal t erk 0 2 0 0 0
Legal related manager 0 1 0 0 0
Managers not elsewhere classified 0 4 0 0 0
Mee ngers 0 8 0 0 0
Middle manager: Human Ree ure &
organia tion dee lopment related v U g v Y
Middle manager: adminis ratie related 0 15 0 0 0
:\gilgtt:gz manager: finance and economics 0 248 0 0 0
?gilgttielz manager: information teh nology 0 5 0 0 0
Middle manager: internal audit related 0 81 0 0 0
?:ilgféz manager: 0 mmunia tion & information 0 7 0 0 0
Office cleaner 0 47 0 0 0
Organisational dee lopment prat itioner 0 8 0 0 0
Other middle manager 0 7 0 0 0
Other oca pations 0 1 0 0 0
Pers nalas 6 ant 0 41 0 0 0
Phg a las tmanager 0 1 0 0 0
Polig analg 0 1 0 0 0
Professionals not elsewhere classified 0 2 0 0 0
Rik and integrity manager 0 2 0 0 0
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3.8.3  Performance Rewards by Critical Occupation for the Period 01 April 2024 to 31 March 2025 cont.

Number of
T | gt S | S | tomcos (rooo | A 920 8 g
April 2024
Rik and integrity p et alis 0 1 0 0 0
Risk officer 0 & 0 0 0
SafeW health & eni ronment and 0 1 0 0 0
quality SHE&Q) Prat itioner
Strategy monitoring & ew luation manager 0 2 0 0 0
Supply chain t erk 0 1 0 0 0
Supply chain manager 0 13 0 0 0
Supply chain prat itioner 0 67 0 0 0
Swith board operator 0 2 0 0 0
S ems adminis rator 0 1 0 0 0
Total 0 866 0 0 0

3.8.4  Performance Related Rewards (Cash Bonus), by Salary Band for Senior Management Service for the Period 01
April 2024 to 31 March 2025

Beneficiary Profile Cos Totalo & as
SRR Number of Number of % of total 5 totil%eor:hnenel
Band A 0 53 0 0 0 0,00
Band B 0 18 0 0 0 0,00
Band C 0 4 0 0 0 0,00
Band D 0 1 0 0 0 0,00
Total 0 76 0 0 0 0,00

3.9 Foreign Workers

The tables below summarise the employment of foreign nationals in the department in terms of salary band and major occupation.

3.9.1 Foreign Workers by Salary Band for the period 1 April 2024 to 31 March 2025

Salary band

Senior Management 1 100.00 1 100.00 0 0

(Lee Is 13-16)
Total 1 100.00 1 100.00 0 0

3.9.2  Foreign Workers by Major Occupation for the period 1 April 2024 to 31 March 2025

1

100.00 1 100.00 0 0

Major oo pation

Senior Management
(Lee Is 13-16)

Total 1 100.00 1 100.00 0 0
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3.10. Leave Utilisation

3.10.1 Sick Leave for the Period 1 January 2024 to 31 December 2024

% Dag with Number of % of total ) GTRGES D Ef imated Cos
Salary band Total dag Media | Emplog es us ng emplog es us ng 9 ¥ P .
o . . emplog e (R’000)
certification Bk leae Bk leae
Contract (Lee Is 13-16) 7
Contract (Lee Is 3-5) 3 100.00 1 0.20 3 3
Contract (Levels 6-8) 1 0.00 1 0.20 1 2
Contract other 69 63.80 22 4.10 3 23
2_‘3;"3’ sllisel presizion i [ 1114 81.80 180 33.70 6 2 056
gu_glrg SISEElR peirban (e B 1438 76.60 249 46.60 6 4370
Lower sk lled (lee Is 1-2) 251 96.40 B8] 6.20 8 175
Senior management
(lee Is 13-16) 191 89.50 31 5.80 6 986
Sk lled (lee Is 3-5) 65 83.10 13 2.40 5 68
Total 3139 80.60 534 100.00 6 7722

3.10.2 Disability Leave (Temporary and Permanent) for the Period 1 January 2024 to 31 December 2024

% Dag with Number of % of total 0 GHReES D Ef imated Cos
Salary band Total dag Media | Emplog es us ng emplog es us ng en% ki ye P (R'000)
certification dia bility leae dia bility leae plog
:_'g;"y S s el (e (e [ 172.00 100 8 57.10 22 321
Highly k lled & perivson (Lee Is 41.00 100 3 21.40 14 113
9-12)
Lower kB lled (Lee Is 1-2) 101.00 100 3 21.40 34 70
Total 314.00 100 14 100.00 22 505

The table below 8 mmarie s the utilia tion of annual leae . The wage agreement o nt uded with trade unions in the PSCBC in 2000
requires management of annual leae to pree nt high lee Is of ac ued leae being paid at the time of termination of 8 rve .

3.10.3 Annual Leave for the Period 1 January 204 to 31 December 2024

Salary band Total day take n Number of Emplog es us ng A rage per emplog e
annual leae
248 12 21

Contrat (Lee Is 13-16)

Contrat (Lee Is 3-5) 20 3] 7
Contract (Levels 6-8) 31 3 10
Contrat (Lee Is 9-12) 11 4 3
Contrat other 838 87 10
Highly skilled production (Levels 6-8) 7 261 308 24
Highly E lled 8 perivBon (Lee Is 9-12) 10 545 412 26
Lower k lled (Lee Is 1-2) 894 41 22
Senior management (Lee Is 13-16) 1672 66 25
Sklled (Lee Is 3-5) 530 23 23
Total 22 050 959 23
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3.10.4 Capped Leave for the Period 1 January 2024 to 31 December 2024

Ae rage a pped leae
emplog e as on
31 Marh 2024

Total dag of a pped leae Number of Emplog es us ng Ae rage number of dag

Salary band tak n a pped leae tak n per emplog e

Contrat (Lee |13-16) 0.00
Contrat (Lee | 3-5) 0.00
Contrat (Lee |9-12) 0.00
Contrat Other 0.00
Highly E lled produt ion

(Levels 6-8) 0 0 0 603.65
Highly & lled & periv 5 on

(Lee Is 9-12) 0 0 0 1271.65
Lower k lled (Lee Is 1-2) 0 0 0 0.00
Senior management

(Lee Is 13-16) 0 0 0 237.21
Sklled (Lee Is 3-5) 0 0 0 0.00
Total 0 0 0 2112.51

**The ag rage a pped leae per emplog e is a la lated by div ding the number of emplog es with a pped per a lary band by the
number of capped leave available in that salary band at the end of the financial year. The calculation is only shown in full in the
original oe rs ght report and not required for purpos s of this table.

3.10.5 Leave Payouts for the Period 1 April 2024 and 31 March 2025

Leae pap utfor 2023/24 due to termination of 8 rve 1449 48

Total 1449 48 48

¢ Number of emplog es paid int udes Interns and Learners

3.11 HIV/AIDS & Health Promotion Programmes

3.11.1 Steps Taken to Reduce the Risk of Occupational Exposure

Units/categories of employees identified to be at high risk of contracting HIV & | Key & eps tak n to redue the rik
related die ase s (if any

. Youth (¢ ung emplog ey . Ongoing HIV/AIDSs awarenes & 5 on
. Interns and learners . Promotion of Voluntary HTS (HIV tes ing Serve (o unselling and
. Firs Aiders tes ing).
. Cleaners . Edua tion on behav our b ange

. Awarenes and Edua tion on PrEP and adherene to treatment

. Condom dis ribution and the promotion of 0 ns& ene us of

o0 ndoms
. Stigma and dis imination mitigation
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3.11.2 Details of Health Promotion and HIV/AIDS Programmes

1.Has the department des gnated a member of the SMS to implement Ms Mmal abo Mak abela

the provis ons o ntained in Chapter 4, Part 3, Regulation 55 of the Public Director: HRD, ER & EHWP
Serve Regulations 20167 If 8 , prow de her/his name and pos tion.

2. Does the department have a dedicated unit, or has it designated specific Yes Number of emplog es 6

& aff members to promote the health and well-being of g ur emplog es? If Oe rall budget for unit: R 429 000

8 , indicate the number of emplog es who are ino le d in this tak and the
annual budget that is am ilable for this purpoe .

3. Has the department introdue d an Emplog e As & ane or Health Yes Therapeutic and pi  0e tal 8 pport were prov ded to
Promotion Programme for g ur emplog e8 Ife ,india tethek y emplog es and their immediate family members through internal
elements e rive s of this Programme. EHWP and Zinakekele (outsourced service provider).
4. Has the department et ablib ed (a) o mmittee() as o ntemplated in Yes Ms Ledile Dlangalala Ms. Refiloe Halata
Chapter 4, Part 3, Regulation 55 of the Public Serive Regulations 2016? Mr. Thabo Moloi Ms Hlez phik ona Dhlamini
If & , please proi de the names of the members of the o mmittee and the Ms Miranda Henry Ms Patric a Rik ote
5 ak holder(} that they repres nt. MS it [yt . B EIEL i WEL Gl
s Lerato Bilank lu Ms Tumelo Molathegi
Mr. Maw amahle Gwebu Ms Thelma Maphak
Ms Andig/ a Thantamie Ms Sibongile Zwane
Mr. Thabang Leth olo Ms Vuy we Lav a
Ms Margaret Nhlapo Ms Idah Mogale
Ms Njabulo Ntuli Ms Tiie te Moa te
Ms Mmaa pe Phah a
5. Has the department rev ewed its employn ent polic es and prat ie s to Yes Emplog e health and wellnes polic es are applia ble, ek uding.
ens re that thee do not unfairly dis iminate agains emplog es on the SHERQ Management polig that is under rei ew.
bas s of their HIV s atug If & , lis the employn ent polic es prat ie s so
rev ewed.
6. Has the department introdue d meas res to protet HIV-pob tie Yes The Departmental HIV/AIDS, TB &STI's polig adheres to anti-
emplog es or thos pere ie dto be HIV-postie from dis imination? Ife , dis iminatory & lues and does not o ere emplog es to dis os
lis the key elements of thee meas res their diagnosis. Secondly, the Employee Health & Wellness unit
adheres to strict confidentiality code to ensure employees are
protet ed
7. Does the department eno urage its emplog es to undergo Voluntary Yes Goe rnment Emplog es Media | Sh eme and other & ak holders
Coune lling and Tes ing? If 8 , lis the res Itsthaty uhae v uab iee d. o ndut HIV Counselling and Tesing (HCT) during Health
St eening Campaigns in the department.
8. Has the department developed measures/indicators to monitor & evaluate Yes The meas res are bas d on media | reports ree ie d from the
the impat of its health promotion programme? If & , lis thee meas res outsourced EHWP service provider and GEMS after conducting
india tors health 8 eenings

Quarterly reports are generated and 8 bmitted to DPSA with
indicates achievements, gaps, and proposed solutions to identified
gaps

3.12 Labour Relations

3.12.1 Collective Agreements for the Period 01 April 2024 to 31 March 2025

Total number of Collective agreements None

3.12.2 Misconduct and Disciplinary Hearings Finalised for the Period 01 April 2024 to 31 March 2025

Outo me of Dis plinary Hearings % of Total

Verbal warning 2 20
Written warning 4 40
Final written warning 3 30
Dim ia | 1 10
Total 10 100

**The table accounts for all misconduct finalised (either through a hearing or progressive steps)

3.12.3 Types of Misconduct Addressed at Disciplinary Hearings for the Period 01 April 2024 to 31 March 2025

Proo rement irregularities 1 100
Total 1 100

** The table only ao unts for mie ndut 8 bjet ed to a dis plinary hearing. It does not int ude progres e dis pline.
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3.12.4 Grievances Logged for the Period 1 April 2024 and 31 March 2025

Number of griea ne s res Ived 3 37.50
Number of griea ne s notree le d 5] 62.50
Total number of grievances lodged 8 100.00

*Grievances are captured reflect a number of individuals involved as per Resolution B 1 (C), Public Service Commission guidelines
on new grievance rules.

3.12.5 Disputes Logged with Councils for the Period 1 April 2024 and 31 March 2025

Number of dip utes upheld 0 0
0
50

Number of dip utes dim is d

Number of dip utes withdrawn

0
100

0
1

Number of dip utes pending outo me 1 50
Number of dip utes & ttled 0
2

Total number of disputes lodged

3.12.6  Strike Actions for the Period 1 April 2024 and 31 March 2025
Total number of pers ns work ng dag lost 00
Total 0 & s work ng dag los 00

Amount reo e red as a res It of no work no pay (R'000) RO

3.12.7 Precautionary Suspensions for the Period 1 April 2024 to 31 March 2025

Number of people 8 p ended

Number of people whos 8 p enson er eded 30 dag

Ae rage number of dag 8 p ended 0
Cos of sup ens on (R'000) RO

3.13 Skills Development

3.13.1 Training Needs Identified for the Period 01 April 2024 to 31 March 2025

Training needs identified at start of the reporting period

Number of SKils
Oa pational a tegory Gender emplog es as at .
1 April 2024 Learnerh ips ng%rgr”l]amgrst Othter;ifr?irnrgs of
o urg s
Legislators, senior officials and Female 35 0 20 0 65
TR 2 Male 42 0 15 0 43
. Female 178 0 211 0 289
Profes onals
Male 134 0 147 0 167
Teh nicans and as ¢ ate Female 87 0 60 0 72
profes onals Male 66 0 43 0 27
Female 143 0 81 0 42
Clerk
Male 48 0 32 0 9
. Female 55 0 40 0 7
Serve anda leswork rs
Male 21 0 12 0 5
. Female 34 0 17 0 0
Elementary oo pations
Male 23 0 13 0 0
Female 532 0 429 0 161
Sub Total
Male 334 0 262 0 108
Total 866 0 691 0 691
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3.13.2 Training Provided for the Period 01 April 2024 to 31 March 2025

Training prov ded within the reporting period

Oa pational e tego AUmBErol Skl
p gory Gender emplog es as at =
1 April 2024 Learnerh ins Programmes Other forms of
P & other B ort training
o ure s
Legislators, senior officials and Female 35 0 9 0 9
managers Male 42 0 10 0 10
Female 178 4 34 0 34
Profes ionals
Male 134 0 19 0 19
Teh nicians and as ¢ ate Female 87 0 123 0 123
profes ionals Male 66 0 34 0 34
Female 143 0 0 8
Clerk
Male 48 0 0 5
Female 55 0 29 0 29
Serve anda leswork rs
Male 21 0 12 0 12
X Female 34 0 6 0 6
Elementary oo pations
Male 23 0 2 0 2
Female 532 4 209 0 209
Sub Total
Male 334 0 82 0 82
Total 866 4 291 0 291

3.14 Injury on Duty

3.14.1 Injury on Duty for the Period 1 April 2024 - 31 March 2025

Required bas ¢ media | attention only 3 100
Temporary Total Dia blement 0
Permanent Dia blement 0
Fatal 0
Total 3 100

3.15 Utilisation of Consultants

3.15.1 Report on Consultant Appointments Using Appropriated Funds for the Period 1 April 2023 to 31 March 2025

Projet title Toiﬂaqlévn;?s r(;):)?] r?:)jtlett? s (\AIIDOL:LaS;); Contrat & lue in Rand
Probity Audit 201 7099 R5,302,945.33
Internal Audit 17 355 R1,303,636.60
IDMS- Engineer (Civ I/ & rut ural or meb ania 1) 1 240 R9,848,958.87
IDMS-Organia tional Dee lopment 1 240 R9,354,854.40
Automation of Finant al Statements 7 240 R3,165,928.00
Prie DataAnalg s 9 240 R5,562,880.00
Me aAdve rs 2 480 R14,462,400.00
General Adv e rs 8 1920 R39,555,000.00
Townk ip Eo nomy Rev talia tion (TER) 6 240 R3,448,505.00
MERO 6 140 R998,249.00
As s ment of Finant al Performane 1 140 R299,000.00
Adie ry Serive s 4 11 R352,107.00
Ao unts Pag ble Suppliers Ine ie s Proe 5 ng with Robotic 5 188 R5,448,051.00

Proe s Automation Capabilities
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3.15.2 Analysis of Consultant Appointments Using Appropriated Funds, in Terms of Historically Disadvantaged
Individuals (HDIs) for the Period 1 April 2024 to 31 March 2025

Number of 0 nsultants from

Projet title REIe ntagegc:\gﬂssrh ip by HDI REIe ntaﬁglrg‘rag:g:ment by HDI groups thgt work on the
project

Probity Audit 70% 70%

Internal Audit 70% 75% 17
IDMS- Engineer (Civ I/ & ructural or meb ania I) 100% 100% 1
IDMS-Organia tional Dee lopment 100% 100% 1
Automation of Finant al Statements 64% 0% 7
Prie DataAnalg s 51% 51% 9
Ms aAdivs rs 100% 100% 2
General Adiv s rs 83% 83% 8
Townk ip Eo nomy Rev talia tion (TER) 51% 51% 6
MERO 42% 42% 6
As ® entof Finant al Performane 100% 100% 1
Adve ry Serve s 100% 100% 4
Ao unts Pag ble Suppliers Ine ie s Proe 5 ng with Robotic 100% 100% 5

Proe s Automation Capabilities

3.15.3 Report on consultant appointments using Donor funds

Proiet: title Total number of o na Itants Duration Donor and o ntrat & lue in
! that work d on projet (work dag Rand
N/A N/A N/A

N/A

Total number of projet s Total indiv dual 0 n8 Itants WL EHIELE Total o ntrat & lue in Rand
work dag
N/A N/A N/A N/A

3.15.4 Analysis of Consultant Appointments using Donor funds, in terms of Historically Disadvantaged Individuals
(HDIs)

Number of 0 na Itants from

Projet title Pere ntage ownerh ip by HDI Pere ntage management by HDI groups that work on the
groups HDI groups .
projet
N/A N/A N/A N/A

3.16 Severance Packages

3.16.1 Granting of Employee Initiated Severance Packages
Noe e rane pak ges were initiated or offered during the g ar under reiv ew.
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1. Irregular, Fruitless and Wasteful, Unauthorised Expenditure and Material Losses

1.1. Irregular Expenditure

a) Reconciliation of Irregular Expenditure

2024/2025 2023/2024
Description
R'000 R'000

Add: Irregular expenditure confirmed - -

Opening balane

Les Irregular ep enditure o ndoned - -
Les lIrregular ep enditure not o ndoned and remoe d - -
Les Irregular ep enditure reo e rable - -
Les Irregular ep enditure not reo e red and written off - -

Closing balance - -

Reconciling notes

. 2024/2025 2023/2024
Des iption

R'000 R'000
Irregular ep enditure that was under as & ent in 2023/24 - -
Irregular expenditure that relates to 2023/24 and identified in 2024/25 - -
Irregular ep enditure for the o rrentg ar - -

Total - -

b) Details of current and previous year irregular expenditure (under assessment, determination, and investigation)

o 2024/2025 2023/2024
Description®
R'000 R'000

Irregular ep enditure that was under as & ent

Irregular ep enditure under determination - -
Irregular ep enditure under ine & igation - -

Total 2 - -

O

) Details of current and previous year irregular expenditure condoned

o 2024/2025 2023/2024
Des iption
R'000 R'000

Irregular ep enditure o ndoned - -

Total - -

d) Details of current and previous year irregular expenditure removed - (not condoned)

o 2024/2025 2023/2024
Description
R'000 R'000

Irregular ep enditure NOT o ndoned and remoe d

Total - -

Group B milar items
Total unconfirmed irregular expenditure (assessment), losses (determination), and criminal conduct (investigation)

N =

©
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@

) Details of current and previous year irregular expenditure recovered

2024/2025 2023/2024
Des iption
R'000 R'000

Irregular ep enditure reo e red

Total - -

=

Details of current and previous year irregular expenditure written off (irrecoverable)

2024/2025 2023/2024
Des ription
R'000 R'000

Irregular ep enditure written off - -

Total - -

Ad(ditional disclosure relating to Inter-Institutional Arrangements

Q) Details of non-compliance cases where an institution is involved in an inter-institutional arrangement (where
such institution is_not responsible for the non-compliance)

Des iption

Total

h) Details of non-compliance cases where an institution is involved in an inter-institutional arrangement (where

such institution is responsible for the non-compliance)
o 2024/2025 2023/2024
Des iption

Total - -

i) Details of current and previous year disciplinary or criminal steps taken as a result of irregular expenditure

Dis plinary & eps tak n
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1.2 Fruitless and Wasteful Expenditure

QD

) Reconciliation of fruitless and wasteful expenditure

. 2024/2025 2023/2024
Description

R'000 R'000

230 -

Opening balane

Add: Fruitless and wasteful expenditure confirmed - 230
Les Fruitles and was eful ep enditure written off - -
Les Fruitles and was eful ep enditure reo & rable - -
Closing balance 230 230

Reconciling notes

- 2024/2025 2023/2024
Des iption

R'000 R'000
Fruitles and was eful ep enditure that was under ae8 s entin 2022/23 - -
Fruitless and wasteful expenditure that relates to 2022/23 and identified in 2023/24 - -

Fruitles and was eful ep enditure for the o rrentg ar - 230
Total - 230
b) Details of current and previous year fruitless and wasteful expenditure (under assessment, determination, and

investigation)

- 2024/2025 2023/2024
Description®

R'000 R'000
Fruitles and was eful ep enditure under ae = ent - -
Fruitles and was eful ep enditure under determination - -

Fruitles and was eful ep enditure under ine & igation 230 230
Total* 230 230
c) Details of current and previous year fruitless and wasteful expenditure recovered

o 2024/2025 2023/2024
Des iption
R'000 R'000

Fruitles and was eful ep enditure reo e red - -

Total - -

d) Details of current and previous year fruitless and wasteful expenditure not recovered and written off

o 2024/2025 2023/2024
Des iption
R'000 R'000

Fruitles and was eful ep enditure written off

Total - -

w

Group & milar items
Total unconfirmed fruitless and wasteful expenditure (assessment), losses (determination), and criminal conduct (investigation)

'S

©
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e) Details of current and previous year disciplinary or criminal steps taken as a result of fruitless and wasteful
expenditure

Dis plinary & eps tak n

The department is currently conducting a disciplinary process for the officials. It is pursuing criminal steps for the supplier involved as well a process list the supplier
in the regis er of res rit ed & ppliers to pree nt them doing any bus nes with the public 8 t or

1.3. Unauthorised Expenditure

a) Reconciliation of unauthorised expenditure

. 2024/2025 2023/2024
Description

R'000 R'000

Opening balane - -

Add: unauthorised expenditure confirmed - -

Les unauthorie d ep enditure approe d with funding - -
Les unauthorie d ep enditure approe d without funding - -
Les unauthorie d ep enditure reo e rable - -
Less: unauthorised not recovered and written off ® - -

Closing balance - -

Reconciling notes

2024/2025 2023/2024
R'000 R'000
Unauthorie d ep enditure that was under as m ent in 2023/24 - -

Unauthorised expenditure that relates to 2023/24 and identified in 2024/25 - -
Unauthorie d ep enditure for the o rrentg ar - -

Des iption

Total - -

b) Details of current and previous year unauthorised expenditure (under assessment, determination, and

investigation)
2024/2025 2023/2024
R'000 R'000

Unauthorie d ep enditure under determination - =

Description®

Unauthorie d ep enditure underas ® ent

Unauthorie d ep enditure under ine & igation - -
Total” - -

w

This amount may only be written off agains aa ilable a ¥ ngs
Group B milar items
Total unconfirmed unauthorised expenditure (assessment), losses (determination), and criminal conduct (investigation)

SN
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1.4. Additional Disclosure Relating to Material Losses in Terms of PFMA Section 40(3)(b)(i) &(iii))

a) Details of current and previous year material losses through criminal conduct

2024/2025 2023/2024

Material losses through criminal conduct
R'000 R'000

Theft - -
Other material los s - -

Les Reo e red - -
Les Notreo e red and written off - -

Total - -

b) Details of other material losses

2024/2025 2023/2024
Nature of other material losses
R'000 R'000

Total - -

c) Other material losses recovered

2024/2025 2023/2024
Nature of losses
R'000 R'000

Total - -

d) Other material losses written off

2024/2025 2023/2024
Nature of losses
R'000 R'000

Total - -
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2. Late and/or Non-Payn ent of Suppliers

Cone lidated Value

Des iption Number of I ie s

R'000
Valid ino ie sree ie d 925 100614
Inv ie s paid within 30 dag or agreed period 925 100 614

Inv ie s paid after 30 dag or agreed period - -
Inv ie s older than 30 dag or agreed period (unpaid and without dispute) - -

Inv ie s older than 30 dag or agreed period (unpaid and in dispute) 49 4789

Invoices in dispute is due to relevant supporting documentation of completion not yet received.

3. Supply Chain Management

3.1. Procurement by Other Means
Projet Des iption Name of Supplier Type of Proa rement Contrat Number Value of Contrat
by Other Means R'000
ACL Software Lie ne Surteb Solutions Single & urt ng 4251173462 R 487,695.30
ER ibition of p ae atthe Commere edge Single & urc ng 4251193478 R 87,006.70
proa rement Indaba
Pres readere rve s 8 pply  Calandria 159 Single & urt ng 4251221550 R 139,950.00

of newp apers and magaz nes
for a period of 12 Months

Total R 714 652.00

3.2. Contract Variations and Expansions

Project Des iption Name of Supplier Contract Modification Contrat Number Original Contrat Value of prev ous Value of o rrent
Tp e Value | o ntrat ep anson/s 0 ntrat ep anson
(Ep anson or or & riation/s (if or riation

Variation) R’000 applia ble)
R’000

R’000
Hiring of audio-v & al Seaneho Projet s Ep anson 4251187079 R 49,999,00 N/A R 21,999.00

equipment (Pty Ltd
Total R 49,999.00 R0.00 R21,999.00
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Report of the Auditor-General to Gauteng Prov nc al Legik ature on v te
no.14: Gauteng Prov nc al Treas ry

Report on the audit of the financial statements

Opinion

1. | have audited the financial statements of the Gauteng Provincial Treasury set out on pages 98 to 130, which comprise the
appropriation statement, the statement of financial position as at 31 March 2025, the statement of financial performance,
statement of changes in net assets and cash flow statement for the year then ended, as well as notes to the annual financial
statements, including a summary of significant accounting policies.

2. In my opinion, the financial statements present fairly, in all material respects, the financial position of the Gauteng Provincial
Treasury as at 31 March 2025, and its financial performance and cash flows for the year then ended in accordance with the
Modified Cash Standards (MCS) as prescribed by the National Treasury and the requirements of the Public Finance Management
Act 1 of 1999 (PFMA) and the Div 5 on of Ree nue At 24 of 2024 (Dora).

Basis for opinion

3. 1o ndut ed myauditinao rdane with the International Standards on Auditing (ISA¥ . My rep ons bilities under thos & andards
are further described in the responsibilities of the auditor-general for the audit of the annual financial statements section of my
report.

4. | am independent of the department in ao rdane with the International Ethis Standards Board for Ao untants International
code of ethics for professional accountants (including International Independence Standards) (IESBA code) as well as other
ethical requirements that are relevant to my audit in South Africa. | have fulfiled my other ethical responsibilities in accordance
with thes requirements and the IESBA o de.

5. | believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my opinion.

Other matter

6. |draw attention to the matter below. My opinion is not modified in respect of this matter.
Unaudited supplementary schedules

7. The supplementary information set out on pages 131 to 133 does not form part of the financial statements and is presented as
additional information. | hae not audited thee annex res and, ao rdingly, | do not ep res an opinion on them.

Responsibilities of the accounting officer for the financial statements

8. The accounting officer is responsible for the preparation and fair presentation of the annual financial statements in accordance
with the MCS and the requirements of the PFMA and the Dora, and for such internal control as the accounting officer determines
is necessary to enable the preparation of annual financial statements that are free from material misstatement, whether due to
fraud or error.

9. In preparing the annual financial statements, the accounting officer is responsible for assessing the department’s ability to
0 ntinue as a going o ne rn; dist osing, as applia ble, matters relating to going o ne rn; and us ng the going o ne rn bas s of
ac ounting unless the appropriate goe rnane & rut ure either intends to liquidate the department orto e ae operations or has

no realis ic alternatie buttodose .

Responsibilities of the auditor-general for the audit of the financial statements

10. My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
mist atement, whether due to fraud or error; and to is e an auditor’s report that int udes my opinion. Reas nable as rane
is a high lee | of as rane but is not a guarantee that an audit o ndut ed in ac rdane with the ISAs will alwag detet a
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material mis atement whenitexis s Mis atementsa n aris from fraud or error and are o ns dered material if, individually or in
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
5 atements

11. A further description of my responsibilities for the audit of the annual financial statements is included in the annexure to this
auditor’s report. This des iption, whib is loa ted at page 96, forms part of my auditor’s report.

Report on the audit of the annual performance report

12. Inao rdane withthe Public AuditAt 25 of 2004 (PAA) and the general notie is ed in terms thereof, | mus audit and report on
the us fulnes and reliability of the reported performane agains predetermined objet ie s for & let ed programmes pres nted
in the annual performance report. The accounting officer is responsible for the preparation of the annual performance report.

13. 18 let ed the following programmes pres nted in the annual performane report for the ¢ ar ended 31 Marh 2025 for auditing.
| selected programmes that measure the department’s performance on its primary mandated functions and that are of significant
national, 0 mmunity or public interes .

Programme Page numbers Purpose

To enforce the effective and efficient administration of

Sustainable fiscal resource management 27-31 ) T
fiscal resources at provincial institutions

To ensure efficient and effective management in
Municipal financial management 35-38 munic palities and munit pal entities and o ordinate
the prow B oning of a pat ty building

14. lew luatedthereported performane information forthe s let ed programmes agains the c iteriadee loped from the performane
management and reporting framework, as defined in the general notice. When an annual performance report is prepared using
thes c iteria, it prov des ue ful and reliable information and ins ghts to us rs on the department’s planning and delie ry on its
mandate and objet ie s

15. | performed proe dures to tes whether:

¢ theindia tors us d for planning and reporting on performane a n be link d diret ly to the department’s mandate and
the ab ievement of its planned objet ie s

e all the india tors relea nt for meas ring the department’s performane agains its primary mandated and prioritis d
funt ions and planned objet ie s are int uded

* the indicators are well defined to ensure that they are easy to understand and can be applied consistently, as well as
verifiable so that | can confirm the methods and processes to be used for measuring achievements

* the targets can be linked directly to the achievement of the indicators and are specific, time bound and measurable to
ens re that it is eag to unders and what & ould be delie red and by when, the required lee | of performane as well
as how performane will be ea luated

¢ the india tors and targets reported on in the annual performance report are the a me as thoe o mmitted to in the
approe d initial or rev 8 d planning doa ments

* the reported performane information is pree nted in the annual performane report in the pres ibed manner and is
0 mparable and unders andable

e there is adequate 8 pporting evidene for the ab iee ments reported and for the reas ns prov ded for any oe r- or
underah iee ment of targets

16. | performed the procedures for the purpose of reporting material findings only; and not to express an assurance opinion.

17. |1did not identify any material findings on the reported performance information for the selected programmes
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Other matters

18. | draw attention to the matters below.

Achievement of planned targets

19. Theannual performane reportint udes information on reported ab iee ments agains planned targets and prov des ep lanations
for oe r- and underab iee ments

20. The tables that follow prov de information on the ab iee ment of planned targets and lis the k y india tors that were not
abh iee d as reported in the annual performane report. The reas ns for any underab iee ment of targets are int uded in the
annual performane report on pages 19 to 40.

Sustainable fiscal resource management

Targets achieved: 97%

Budget spent: 100%

Key indicator not achieved Planned target Reported achievement

Number of debt collection agencies appointed 1 debt collection agency appointed 0 debt collection agency appointed

Municipal financial management

Targets achieved: 88%
Budget spent: 96%

Key indicator not achieved Planned target Reported achievement

Number of MERO published on allocation of

. . 1 0
resources and policy decisions

Material misstatements

21. lidentified material misstatements in the annual performance report submitted for auditing. These material misstatements were in
the reported performance information for Programme 2 — sustainable fiscal resource management and Programme 5 — municipal
financial management. Management subsequently corrected all the misstatements, and | did not include any material findings
in this report.

Report on compliance with legislation

22. Inao rdane with the PAA and the general notie ig ed in terms thereof, | mus audit and report on 0 mpliane with applia ble
legislation relating to financial matters, financial management and other related matters. The accounting officer is responsible for
the department’s 0 mpliane with legik ation.

23. | performed procedures to test compliance with selected requirements in key legislation in accordance with the findings
engagement methodology of the Auditor-General of South Afria (AGSA). This engagement is not an as rane engagement.
Ao rdingly, I donotep res anas rane opinion or 0 nt uson.

24. Through an et ablis ed AGSA proe s | 8 let ed requirements in k y legik ation for o mpliane tes ing that are relea nt to
the financial and performance management of the department, clear to allow consistent measurement and evaluation, while
also sufficiently detailed and readily available to report in an understandable manner. The selected legislative requirements are
int uded in the annex re to this auditor’s report.

25. 1did not identify any material non-o mpliane with the s let ed legik atie requirements

Other information in the annual report

26. The accounting officer is responsible for the other information included in the annual report. The other information does not
include the financial statements, the auditor’s report and those selected programmes presented in the annual performance report
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that have been specifically reported on in this auditor’s report.

27. My opinion on the financial statements and my reports on the audit of the annual performance report and compliance with
legik ation do not coe r the other information int uded in the annual report and | do not ep res an audit opinion or any form of
as rane o ntusononit.

28. My responsibility is to read this other information and, in doing so, consider whether it is materially inconsistent with the financial
s atements and the s let ed programmes pree nted in the annual performane report or my k owledge obtained in the audit, or
otherwie appears to be materially mis ated.

29. The other information | obtained prior to the date of this auditor’s report is the draft annual report. The foreword by MEC and the
audit o mmittee report are ep et ed to be made aa ilable to us after 31 4 ly 2025.

30. If, bas donthe work | hae performed on the other information that | obtained prior to the date of this auditor’s report, | 0 nt ude
that there is a material mis atement of this other information, | am required to report that fat . | hae nothing to report in this
regard.

31. When I doreceive and read the foreword by MEC and the audit committee report, if | conclude that there is a material misstatement
therein, | am required to 0 mmunia te the matter to thoe b arged with goe rnane and requet that the other information be
o rret ed. If the other information is not o rret ed, | may hae to retrat this auditor’s report and re-is e an amended report as
appropriate. Howee r, if it is 0 rret ed this will not be nee a ry.

Internal control deficiencies

32. | considered internal control relevant to my audit of the annual financial statements, annual performance report and compliance
with applia ble legik ation; howee r, my objet ie was notto ep res any form of as rane onit.

33. 1did not identify any significant deficiencies in internal control.

Auditor Genera

d hanneb urg
314 ly 2025

.,

“‘:
Q

AUDITOR-GENERAL
SOUTH AFRICA

Auditing to build public confidence
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Annen re to the auditor’s report

The annen re int udes the following:

e the auditor-general’s rep ons bility for the audit

e the s let ed legik atie requirements for o mpliane tek ing.

Auditor-general’s responsibility for the audit
Professional judgement and professional scepticism

As part of an audit in ao rdane with the ISAs | e rcis profes onal judgement and maintain profes onal e ptic n throughout
my audit of the financial statements and the procedures performed on reported performance information for selected programmes
and on the department’s o mpliane with 8 let ed requirements in k y legik ation.

Financial statements

In addition to my responsibility for the audit of the financial statements as described in this auditor’s report, | also:

J identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error; design
and perform audit procedures responsive to those risks; and obtain audit evidence that is sufficient and appropriate
to prov de a bas s for my opinion. The rik of not detet ing a material mist atement res Iting from fraud is higher than
for one res lting from error, as fraud may ine le o llus on, forgery, intentional omis ons mis epres ntations or the
oe rride of internal o ntrol

e obtain an understanding of internal o ntrol relea nt to the audit in order to des gn audit proe dures that are appropriate
in the t rcums ane s but not for the purpos of ep res ng an opinion on the effet ie nes of the department’s internal
o ntrol

* ed luate the appropriatenes of ao unting polic es us d and the reas nablenes ofao unting et imates and related
dis os res made

. conclude on the appropriateness of the use of the going concern basis of accounting in the preparation of the financial
s atements | ale o ntude, bas d on the audit ev dene obtained, whether a material une rtainty ek & s relating to
events or conditions that may cast significant doubt on the ability of the department to continue as a going concern.
If | o ntude that a material uncertainty ekt s | am required to draw attention in my auditor’s report to the related
disclosures in the financial statements about the material uncertainty or, if such disclosures are inadequate, to modify
my opinion on the financial statements. My conclusions are based on the information available to me at the date of this
auditor’s report. Howee r, future ee nts or o nditions may a ue a departmentto e as operating as a going o ne rn

J evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
determine whether the financial statements represent the underlying transactions and events in a manner that achieves

fair pres ntation.

Communication with those charged with governance

| communicate with the accounting officer regarding, among other matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control that | identify during my audit.

| also provide the accounting officer with a statement that | have complied with relevant ethical requirements regarding independence
and to communicate with them all relationships and other matters that may reasonably be thought to bear on my independence and,
where applicable, actions taken to eliminate threats or safeguards applied.
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Compliance with legislation — selected legislative requirements

The selected legislative requirements are as follows:

Selected legislation and regulations Sections or regulations

Public Finane Management At 1 of 1999 Set ion 1; 38(1)(b); 38(1)(c)(i); 38(1)(c)(ii);

Set ion 38(1)(d); 38(1)(h)(iii); 38(1)(j); 39(1)(a);
Set ion 39(2)(a); 40(1)(a); 40(1)(b); 40(1)(x (i);
Set ion 43(1); 43(4); 44(1); 44(2); 45(b)

Treas ry Regulations 2005 Regulation 4.1.1; 4.1.3; 5.1.1; 5.2.1; 5.2.3(a);
Regulation 5.2.3(d); 5.3.14; 6.3.1(a); 6.3.1(b);
Regulation 6.3.1(} ; 6.3.1(d); 6.4.1(b); 7.2.1;
Regulation 8.1.1; 8.2.1; 8.2.3; 8.4.1; 9.1.1; 9.1.4;
Regulation 10.1.1(a); 10.1.2; 11.4.1; 11.4.2;
Regulation 11.5.1; 12.5.1; 15.10.1.2(} ; 16A3.2;
Regulation 16A3.2(a); 16A6.1; 16A6.2(a);
Regulation 16A6.2(h); 16A6.3(a); 16A6.3(b);
Regulation 16A6.3(} ; 16A 6.3(e); 16A6.4;
Regulation 16A6.5; 16A6.6; 16A7.1; 16A7.3;
Regulation 16A7.6; 16A8.2(1); 16A8.2(2);
Regulation 16A8.3; ; 16A8.4; 16A9.1(b)(ii);
Regulation ; 16A 9.1(d); 16A 9.1(e); 16A9.1(f);
Regulation 16A9.2; 16A9.2(a)(ii); 17.1.1; 18.2;
Regulation 19.8.4

Construction Industry Development Board Act 38 of 2000 Set ion 18(1)
Cons rut ion Indus ry Dee lopment Board Regulations 2004 Regulation 17; 25(7A)
Div 5 on of Ree nue At 5 of 2023 Set ion 11(6)(a); 12(5); 16(1); 16(3); 16(3)(a)(i);

Set ion 16(3)(a)(i)(bb)

Seo nd amendment National Treaa ry Ins rut ion No. 5 of 202/21 Paragraph 1

Erratum National Treas ry Ins rut ion No. 5 of 202/21 Paragraph 2

National Health At 61 of 2003 Set ion 13

National Treas ry instrut ion No 5 of 2020/21 Paragraph 4.8; 4.9; 5.3

National Treas ry Instrut ion No. 1 of 2021/22 Paragraph 4.1

National Treas ry Instrut ion No. 4 of 2015/16 Paragraph 3.4

National Treas ry SCM Ins rut ion No. 4A of 2016/17 Paragraph 6

National Treas ry SCM Ins rut ion No. 03 of 2021/22 Paragraph 4.1; 4.2 (b); 4.3; 4.4(a); 4.17; 7.2, 7.6
National Treas ry SCM Ins rut ion No. 11 of 2020/21 Paragraph 3.4(a); 3.4(b); 3.9

National Treas ry SCM Ins rut ion No. 2 of 2021/22 Paragraph 3.2.1; 3.2.4; 3.2.4(a); 3.3.1;

Practice Note 11 of 2008/9 Paragraph 2.1; 3.1 (b)

Prat ie Note 5 of 2009/10 Paragraph 3.3

Prat ie Note 7 of 2009/10 Paragraph 4.1.2

Preferential Proa rement Polig  Framework At 5 of 2000 Set ion 1; 2.1(a); 2.1(f)

Preferential Proo rement Regulation, 2022 Regulation 4.1;4.2;4.3;4.4;5.1;5.2;5.3;5.4
Preferential Proa rement Regulation, 2017 Regulation 4.1; 4.2; 5.1; 5.3; 5.6; 5.7; 6.1; 6.2; 6.3;

Regulation 6.5; 6.6; 6.8;7.1; 7.2, 7.3, 7.5, 7.6; 7.8;
Regulation 8.2; 8.5; 9.1; 10.1; 10.2; 11.1; 11.2;

Pree ntion and Combating of Corrupt At iv ties At 12 of 2004 Set ion 34(1)

State Information Technology Agency Act 88 of 1998 Set ion 7(3)

97



ANNUAL FINANCIAL STATEMENTS

For The Year Ended 31 Marh 2025

Appropriation Statement 99

Notes To The Appropriation Statement 107
Statement Of Finant al Performane 109
Statement Of Finant al Pok tion 110
Statement Of Changes In Net Ae ts 111

Cabk Flow Statement 112

Notes To The Annual Finantc al Statements 113
Part A: Ao unting Polices 113

Part B: Ep lanatory Notes 118

Unaudited Annex res to the Annual Finant al Statements 131



GAUTENG PROVINCIAL TREASURY | ANNUAL REPORT 2024/25

Appropriation Statement
For The Year Ended 31 Marh 2025

Appropriation per programme

2024/25 2023/24

Expenditure

Programme
1. Administration 173 342 - 13 464 186 806 182 816 3990 97.9 178 732 176 525
2. Sustainable Fiscal Resource

Management 164 703 - 2113 166 816 166 804 12 100.0 170 030 169 165
3. Financial Governance 134 287 - (3213) 131074 127 521 3553 97.3 123 116 120 084
4. Provincial Supply Chain

Management 112 656 - (4 980) 107 676 104 890 2786 97.4 102 908 95 055
5. Municipal Financial

R E D 83318 - (6 200) 77 118 74 343 2775 96.4 78 638 70 582
6. Gauteng Audit Services 143 412 - (1184) 142 228 131 033 11 195 92.1 142 041 133 823
Subtotal 811 718 - - 811718 787 407 24311 97.0 795 465 765 234
Statutory Appropriation - - - - - - - - -
TOTAL 811 718 - - 811718 787 407 24 311 97.0 795 465 765 234

2024/25

Final Actual Final Actual
Budget Expenditure Budget Expenditure

Total (brought forward)

Reconciliation to the statement of Financial Performance
ADD

Departmental receipts 1154 396 1725943
NRF Receipts

Aid assistance

Actual amounts per statement of financial performance (total revenue) 1966 114 2521 408

ADD

Aid as b ane

Prior g ar unauthoris d ep enditure approe d without funding

Actual amounts per statement of financial performance (total expenditure) 787 407 765 234
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Appropriation Statement
For The Year Ended 31 Marh 2025

Appropriation per economic classification

2024/25 2023/24

. : Expenditure .
Approved Shifting of ; Final Actual ; o : Actual
Budget Funds Virement Budget Expenditure Variance :;pr/gr?rfigt?al Expenditure

34000] R'000 R'000 R'000 R'000
Economic classification
Current payments 736 018 (2747) (5384) 727 887 707 565 20 322 97.2 709 378 681 081
Compensation of employees 624 408 (7 613) (1 200) 615 595 604 247 11 348 98.2 594 299 566 451
Goods and services 111 610 4 866 (4 184) 112 292 103 318 8974 92.0 115 079 114 630

Interest and rent on land

Transfers and subsidies 69 466 2726 1200 73392 73 377 15 100.0 79 186 78990
Provinces and municipalities
Dzl ariss Gl 67 122 2100 1200 70 422 70 422 - 100.00 74 868 74 868
accounts
Non-profit institutions
Households 2344 626 - 2970 2 955 15 99.5 4318 4122
Payments for capital assets 6233 - 4184 10 417 6 443 3974 61.9 6 900 5162
Machinery and equipment 6233 - 4184 10 417 6 443 3974 61.9 6 900 5162
Payments for financial assets 1 21 - 22 22 - 100.0 1 1
Total 811718 - - 811718 787 407 24 311 97.0 795 465 765 234
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Appropriation Statement
For The Year Ended 31 Marh 2025

Programme 1: ADMINISTRATION

2024/25 2023/24

. Expenditure !
Approved Shifting of ; ! Actual ; ) Final Actual
Budget B Virement Final Budget Expenditure Variance as % of final Budget expenditure

Sub programme
1. Office of the Member of the

Executive Council (MEC) 8 595 (183) - 8412 8411 1 100.0 8 355 8 269
2. Office of the Head of
Department (HOD) 14 471 182 - 14 653 14 651 2 100.0 13731 13729
3. Corporate Management 96 512 428 2300 99 240 99 237 3 100.0 105 333 105 078
4. Financial Management
Services (CFO) 41 637 22 11 164 52 823 48 840 3983 92.5 40 510 38 648
5. Strategy Management and
Transformation Program 12 127 (449) - 11678 11 677 1 100.0 10 803 10 801
Total for sub programmes 173 342 - 13 464 186 806 182 816 3990 97.9 178 732 176 525
Economic classification
Current payments 163 728 (302) 9280 172 706 172 691 15 100.0 170 031 169 745
Compensation of employees 134 671 (4 016) - 130 655 130 652 3 100.0 121 995 121 801
Goods and services 29 057 3714 9280 42 051 42 039 12 100.0 48 036 47 944
Transfers and subsidies 3381 302 - 3683 3682 1 100.0 1800 1617
Departmental agencies and
accounts 1654 - - 1654 1654 - 100.0 - -
Households 1727 302 - 2029 2028 1 100.0 1800 1617
Payments for capital assets 6233 - 4184 10 417 6443 3974 61.9 6 900 5162
Machinery and equipment 6233 - 4184 10 417 6443 3974 61.9 6 900 5162
Payments for financial
- - - - - - - 1 1
assets
Total 173 342 - 13 464 186 806 182 816 3990 97.9 178 732 176 525
101



GAUTENG PROVINCIAL TREASURY | ANNUAL REPORT 2024/25

Appropriation Statement
For The Year Ended 31 Marh 2025

Programme 2: SUSTAINABLE FISCAL RESOURCE MANAGEMENT

2024/25 2023/24

) . xpenditure .
Approved Shifting of . Final Actual . ° . Final Actual
Funds NG Budget Expenditure fal 251D @TE] Budget expend

R'000 R'000 R'000 R'000 R'000 R'000 R'000

Sub programme

1. Programme Support/ Office
of the Deputy Director

General 70 409 960 1200 72 569 72 567 2 100.0 78 422 78 420
2. Budget Management 28795 888 913 30596 30593 3 100.0 33131 33130
3. Economic and Fiscal Policy

Oversight 13 004 (451) - 12 553 12 551 2 100.0 12703 12701
4. Infrastructure Management 17 683 (568) - 17 115 17 112 3 100.0 15 554 15 553
5. Financial Asset and

Liabilities Management 16 497 (770) - 15727 15726 1 100.0 14 584 14 553
6. Public Finance 18 315 (59) - 18 256 18 255 1 100.0 15 636 14 808
Total for sub programmes 164 703 - 2113 166 816 166 804 12 100.0 170 030 169 165
Economic classification
Current payments 99 117 (2 215) 913 97 815 97 805 10 100.0 95 137 94 272

Compensation of employees 83 547 (3388) - 80 159 80 155 4 100.0 75 339 74 477
Goods and services 15570 1173 913 17 656 17 650 6 100.0 19 798 19 795
Transfers and subsidies 65 586 2215 1200 69 001 68 999 2 100.0 74 893 74 893

Provinces and municipalities

Departmental agencies and
accounts 65 468 2100 1200 68 768 68 768 - 100.0 74 868 74 868

Households 118 115 - 233 231 2 99.1 25 25
Payments for capital assets - - - - - - - - -

Payments for financial
assets - - - - - - - - -

Total 164 703 = 2113 166 816 166 804 12 100.0 170 030 169 165
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Appropriation Statement
For The Year Ended 31 Marh 2025

Programme 3: FINANCIAL GOVERNANCE

2024/25 2023/24

Adjusted Shifting of . Final Actual . Exeendlt_u = Actual
Virement : Variance as % of final ;
Budget Funds Budget Expenditure budget expenditure

R'000 R000 R'000 R000 R000 R'000 R000 R000

Sub programme
1. Programme Support/ Office

of the Deputy Director 1989 - - 1989 1654 335 83.2 2 272 2128
General
2. Provincial Accounting
Saites 65271 (846) - 64 425 63 933 492 99.2 61771 60 197
3. Transversal Internal Audit
and Risk Management 19 194 846 - 20 040 20015 25 99.9 19 491 18 949
4. Compliance 4745 - - 4745 4101 644 86.4 4034 3869
5. Transversal Financial
Information Management
Systems and SAP ERP 43088 - (3213) 39875 37 818 2 057 94.8 35548 34941
Process
Total for sub programmes 134 287 - (3213) 131074 127 521 3553 97.3 123 116 120 084
Economic classification
Current payments 134 016 (150) (3213) 130 653 127101 3552 97.3 122 516 119 485
Compensation of employees 117 990 (133) - 117 857 116 226 1631 98.6 114 185 111 454
Goods and services 16 026 7) (3213) 12 796 10 875 1921 85.0 8331 8031
Transfers and subsidies 270 133 - 403 402 1 99.8 600 599
Households 270 133 - 403 402 1 99.8 600 599
Payments for capital assets - - - - - - - - -
Payments for financial 1 17 ) 18 18 : 100.0 ) :
assets
Total 134 287 - (3213) 131 074 127 521 3553 97.3 123 116 120 084
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Appropriation Statement
For The Year Ended 31 Marh 2025

mme 4: PROVINCIAL SUPPLY CHAIN MANAGEMENT

2024/25 2023/24

Adjusted | Shifting of : Final Actual : SR Actual
Virement : Variance as % of final ;
Budget Funds Budget Expenditure budget expenditure

R'000 R'000 R'000 R'000 R000 R000 R'000 R'000

Sub programme

1. Programme Support/ Office
of the Deputy Director
General 17 921 (230) (4 980) 12 711 12 290 421 96.7 8397 8 357

2. Supply Chain Management,
Norms and Standards,
Governance, Compliance,

Monitoring 17 647 - - 17 647 16 669 978 94.5 18613 15 296
3. SCM Client Support 41781 230 - 42 011 42 011 - 100.0 42 963 39 827
& gt‘r’gt‘;ag‘i’é Management and 35307 ; ; 35307 33920 1387 96.1 32935 31575
Total for sub programmes 112 656 - (4 980) 107 676 104 890 2786 97.4 102 908 95 055
Economic classification
Current payments 112 653 (39) (4 980) 107 634 104 849 2785 97.4 101 536 93 684

Compensation of employees 96 834 (39) - 96 795 94 369 2426 97.5 96 035 88 184
Goods and services 15819 - (4 980) 10 839 10 480 359 96.7 5501 5500
Transfers and subsidies 3 39 - 42 41 1 97.6 1372 1371
Provinces and municipalities
Households 3 39 - 42 41 1 97.6 1372 1371
Payments for capital assets - - - - - - - - -
Payments for financial _ ) ) : ) ) ) _ )
assets
Total 112 656 - (4 980) 107 676 104 890 2786 97.4 102 908 95 055
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Appropriation Statement
For The Year Ended 31 Marh 2025

Programme 5: NICIPAL FINANCIAL GOVERNANCE

2024/25 2023/24

Adjusted Shifting of . Final Actual : 2 arallE Final Actual
Virement : Variance as % of final
Budget Funds Budget Expenditure budget Budget expen e
R'000 R'000 R'000 R'000 R000 R'000 R'000 R'000

1. Programme Support/ Office

Sub programme

of the Deputy Director

General 29 621 (46) (5 385) 24 190 23 464 726 97.0 24 587 24 522
2. Local Government Financial

Services 21331 (23) (815) 20493 19 257 1236 94.0 20 203 19 696
3. Municipal Accounting

and Asset Management 16 735 58 - 16 793 16 144 649 96.1 16 008 14 660

4. Municipal Compliance and
Financial Management

Support 15631 11 - 15 642 15478 164 99.0 17 840 11 704
Total for sub programmes 83318 - (6 200) 77 118 74 343 2775 96.4 78 638 70 582
Economic classification
Current payments 83289 (41) (6 200) 77048 74 274 2774 96.4 78 397 70 341

Compensation of employees 59 169 (37) (1 200) 57 932 55 660 2272 96.1 57 563 49 559
Goods and services 24 120 4) (5 000) 19 116 18614 502 97.4 20 834 20782
Transfers and subsidies 29 37 - 66 65 1 98.5 241 241
Households 29 37 - 66 65 1 98.5 241 241

Payments for capital assets - - - - = o - - -

Payments for financial
assets

Total 83 318 = (6 200) 77118 74 343 2775 96.4 78 638 70 582

: 4 ; 4 4 = 100.0 - -
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Appropriation Statement
For The Year Ended 31 Marh 2025

Programme 6: GAUTENG AUDIT SERVIC

2024125 2023/24

Adjusted Shifting of . Final Actual : 2ITIE Final Actual
Virement . Variance as % of final
Budget Funds Budget Expenditure budget Budget expenditure
R'000 R'000 R'000 R'000 R000 R000 R'000 R'000

1. Programme Support/ Office

Sub programme

of the Deputy Director
General 22716 (171) (1184) 21361 14 737 6624 69.0 22 445 21577
2. Risk and Compliance Audit
Services (Cluster 1, 2, 3) 44 295 40 - 44 335 42 898 1437 96.8 44 893 41 568
3. Risk and Compliance Audit
Services (Cluster 4, 5, 6) 32124 23 - 32 147 30 300 1847 94.3 32314 29 446
4. Performance and Computer
Audit Services 44 277 108 - 44 385 43 098 1287 97.1 42 389 41232
Total for sub programmes 143 412 - (1184) 142 228 131 033 11 195 92.1 142 041 133 823
Economic classification
Current payments 143 215 - (1184) 142 031 130 845 11 186 92.1 141 761 133554
Compensation of employees 132 197 - - 132197 127 185 5012 96.2 129 182 120 976
Goods and services 11018 - (1184) 9834 3660 6174 37.2 12 579 12578
Transfers and subsidies 197 - - 197 188 9 95.4 280 269
Household 197 - - 197 188 9 95.4 280 269
Payments for capital assets - - - - - - - - -
Payments for financial ) _ _ ) _ _ _ . )
assets
Total 143 412 - (1184) 142 228 131033 11 195 92.1 142 041 133823
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Notes to the Appropriation Statement
For the Year ended 31 Marbh 2025

1. Detail of transfers and subsidies as per Appropriation Act (after Virement)

Detail of thes trana tions a n be v ewed in the note on Trang ers and Subs dies and Annex re 1A-H of the Annual
Finant al Statements

2, Detail on payments for financial assets

Detail of these transactions per programme can be viewed in the note on Payments for financial assets to the Annual Financial

Statements.
3. Explanations of material variances from Amounts Voted (after Virement):
3.1 Per programme

0,
Final Budget Actual Expenditure Variance ce as a % of
nal Budget

Administration 186 806 182 816 3990
The programme expenditure is in line with budget.

Sustainable Fiscal Resource

Management 166 816 166 804 12 0
The programme expenditure is in line with budget.
Finance Governance 131074 127 521 3553 3
The programme expenditure is in line with budget.
Provincial Supply Chain Management 107 676 104 890 2786 3
The programme expenditure is in line with budget.
Municipal Financial Governance 77 118 74 343 2775 4
The programme expenditure is in line with budget.
Gauteng Audit Services 142 228 131033 11195 8
The programme expenditure is in line with budget.
TOTAL 811718 787 407 24 311 3
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Notes to the Appropriation Statement
For The Year Ended 31 Marh 2023

3.2 Per economic classification

: . . Variance as a %

Current payments
Compensation of employees 615 595 604 247 11 348 2%
Goods and services 112 292 103 318 8974 8%

Transfers and subsidies

Provinces and municipalities - -
Departmental agencies and accounts 70422 70422 - 0%
Households 2970 2 955 15 1%

Payments for capital assets

Machinery and equipment 10 417 6443 3974 38%
Payments for financial assets 22 22 - 0%
TOTAL 811718 787 407 24 311 3%

The department has spent 97% of the budget at the end of the financial year. The 3% variance is due to vacant posts that are not
yet filled, unrealised projected expenditure on computer services and consultants. unspent funds will be surrendered back to the
provincial revenue fund.

108



GAUTENG PROVINCIAL TREASURY | ANNUAL REPORT 2024/25

Statement of Finant al Performane
For The Year Ended 31 Marh 2025

Note 2024/25 2023/24
R'000 R'000
REVENUE
Annual appropriation 1 811718 795 465
Departmental revenue 2 1154 396 1725943
TOTAL REVENUE 1966 114 2521 408
EXPENDITURE
Current expenditure
Compensation of employees 3 604 245 566 451
Goods and services 4 103 317 114 630
Total current expenditure 707 562 681 081
Transfers and subsidies
Transfers and subsidies 6 73377 | | 78 991
Total transfers and subsidies
Expenditure for capital assets
Tangible assets 7 6 444 | | 5161
Total expenditure for capital assets 6 444 5161
Payments for financial assets 5 22 -
TOTAL EXPENDITURE 787 407 765 233
SURPLUS/(DEFICIT) FOR THE YEAR 1178 709 1756 175
Reconciliation of Net Surplus/(Deficit) for the year
Voted funds 24 313 30232
Annual appropriation 24 313 | | 30 232
Departmental revenue and PRF Receipts 1 1154 396 1725943
Aid assistance
SURPLUS/(DEFICIT) FOR THE YEAR 1178 709 1756 175
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Statement of Finant al Pos tion
As At 31 Marbh 2025

Note 2024/25 2023/24
R'000 R'000

ASSETS
Current assets 275 516 179 142
Cash and cash equivalents 8 273 197 175693
Receivables 9 2319 3449
Non-current assets - -
TOTAL ASSETS 275 516 179 142
LIABILITIES
Current liabilities 274 296 177 274
Voted funds to be surrendered to the Revenue Fund 10 24 313 30231
Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund 1 249 740 146 541
Payables 12 243 502
Non-current liabilities
Pag bles - -
TOTAL LIABILITIES 274 296 177 274
NET ASSETS 1220 1 868
Represented by:
Recoverable revenue 1220 1868
TOTAL 1220 1868
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Statement of Changes in Net As ts
For the g ar ended 31 marh 2025

Note 2024/25 2023/24
R'000 R'000

Recoverable revenue
Opening balance 1868 1279
Transfers: (648) 589
Debts recovered (included in departmental revenue) (1784) (735)
Debts raised 1136 1324
Closing balance 1220 1868
TOTAL 1220 1868
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Cab Flow Statement
For The Year Ended 31 Marh 2025

Note 2024/25 2023/24
R'000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 1966 114 2521 408
Annual appropriated funds received 1.1 811718 795 465
Departmental revenue received 2 2390 1350
Interest received 2.2 1152 006 1724593
Net (increase)/decrease in net working capital 871 (257)
Surrendered to Revenue Fund (1081 428) (1582 693)
Current payments (707 562) (681 081)
Payments for financial assets 5 (22) =
Transfers and subsidies paid (73 377) (78 991)
Net cash flow available from operating activities 13 104 596 178 386

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets 7 (6 444) (5161)
Net cash flow available from investing activities (6 444) (5161)

CASH FLOWS FROM FINANCING ACTIVITIES
Increase/(decrease) in net assets (648) 588
Inc eas /(dec eas ) in non-a rrent pag bles - -
Net cash flows from financing activities (648) 588
Net increase/(decrease) in cash and cash equivalents 97 504 173 813
Cab anda b equia lents at beginning of period 175 693 1880
Cash and cash equivalents at end of period 14 273197 175 693
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Notes to the Annual Finantc al Statements
For The Year Ended 31 Marbh 2025

PART A: ACCOUNTING POLICIES

Summary of significant accounting policies

The financial statements have been prepared in accordance with the following policies, which have been applied consistently
in all material aspects, unless otherwise indicated. Management has concluded that the financial statements present fairly the
department’s primary and 8 0 ndary information.

The his oria 10 6 0 ne ntion has been us d, e pt where otherwie india ted. Managementhasue das & entsand
estimates in preparing the annual financial statements. These are based on the best information available at the time of
preparation.

Where appropriate and meaningful, additional information has been disclosed to enhance the usefulness of the financial
6 atements and to o mply with the & atutory requirements of the Public Finane Management At (PFMA), At 1 of 1999 (as
amended by At 29 of 1999), and the Treaa ry Regulations ia ed in terms of the PFMA and the annual Div & on of Ree nue

Basis of preparation

The financial statements have been prepared in accordance with the Modified Cash Standard.
Going concern

The financial statements have been prepared on a going concern basis.
Presentation currency

Amounts hae been pres nted in the o rreng of the South Afria n Rand (R) whib is als the funt ional a rreng of the
department.

Rounding
Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand (R’000).
Foreign currency translation

Cash flows arising from foreign currency transactions are translated into South African Rands using the spot exchange
rates prea iling at the date of payn ent/ ree ipt.

Comparative information

o ol I w N = 'S
N o

Prior period comparative information

Prior period comparative information has been presented in the current year’s financial statements. Where necessary
figures included in the prior period financial statements have been reclassified to ensure that the format in which the
information is presented is consistent with the format of the current year’s financial statements.

(o]
N

Current year comparison with budget

A comparison between the approved, final budget and actual amounts for each programme and economic classification is
int uded in the appropriation & atement.

Revenue
Appropriated funds

Appropriated funds o mprie s of departmental alloa tions as well as diret b arges agains the ree nue fund (i.e. 5 atutory
appropriation).

Appropriated funds are recognised in the statement of financial performance on the date the appropriation becomes
effective. Adjustments made in terms of the adjustments budget process are recognised in the statement of financial
performane on the date the adjus ments beo me effet ie .

Appropriated funds are meas red at the amounts ree ia ble.

The net amount of any appropriated funds due to / from the relea nt ree nue fund at the reporting date is reo gnis d as
a payable / receivable in the statement of financial position.

~
N

: NN ¢
'_\

Departmental revenue

Departmental revenue is recognised in the statement of financial performance when received and is subsequently paid
into the relea nt ree nue fund, unles & ated otherwis .

Any amount owing to the relea nt ree nue fund at the reporting date is reo gnis d as a pag ble in the & atement of
financial position.
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Accrued departmental revenue

Accruals in respect of departmental revenue (excluding tax revenue) are recorded in the notes to the financial statements
when:

e itis probable that the economic benefits or service potential associated with the transaction will flow to the department;
and

e the amount of ree nue a n be meas red reliably.

The ac ued ree nue is meas red at the fair value of the o nk deration ree ia ble.

Ac ued tax ree nue (and related interes and / penaltiep is meas red at amounts ree i& ble from o llet ing agents
Write-offs are made according to the department’s debt write-off policy

Expenditure

9 =
P w

Compensation of employees

o
I
[

Salaries and wages

Salaries and wages are recognised in the statement of financial performance on the date of payment.
Social contributions

Social contributions made by the department in respect of current employees are recognised in the statement of financial
performane on the date of payn ent.

Social contributions made by the department in respect of ex-employees are classified as transfers to households in the
statement of financial performance on the date of payment.

Other expenditure

Other ep enditure (8 b as goodsand e rve s trank ers and 8 bk dies and payn ents for a pital as t§ isreo gnie din
the statement of financial performance on the date of payment. The expense is classified as a capital expense if the total
o nb deration paid is more than the a pitalia tion threk old.

Donations made in kind are recorded in the notes to the financial statements on the date of transfer and are measured
ato & or faira lue.

[oo]
w

Accruals and payables not recognised
Accruals and payables not recognised are recorded in the notes to the financial statements at cost at the reporting date.
Leases

84|
8.4.1

Operating leases

Operating leae payn ents made during the reporting period are reo gnie d as o rrent ep enditure in the 5 atement of
financial performance on the date of payment.

The operating lease commitments are recorded in the notes to the financial statements.
<1272 Finance leases

Finane leas payn ents made during the reporting period are reo gnis d as a pital ep enditure in the & atement of
financial performance on the date of payment. Finance lease payments received are recognised as departmental revenue.

The finance lease commitments are recorded in the notes to the financial statements and are not apportioned between
the a pital and interes portions

At commencement of the finance lease term, finance lease assets acquired are recorded and measured at:
e the fair @ lue of the leas d as t; or if lower,
e the pres nta lue of the minimum leas payn ents

Finane leas ae tsaq uired priorto 1 April 2024, are reo rded and meas red at the pres nta lue of the minimum leas
payn ents




GAUTENG PROVINCIAL TREASURY | ANNUAL REPORT 2024/25

Notes to the Annual Finant al Statements
For The Year Ended 31 Marh 2025

Cash and cash equivalents
Cash and cash equivalents are stated at cost in the statement of financial position.
Bank overdrafts are shown separately on the face of the statement of financial position as a current liability.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, deposits held, other
B ort-term highly liquid ine & ments and bank oe rdrafts

Prepayments and advances

Prepayments and advances are recognised in the statement of financial position when the department receives or
dib ure sthea b .

Prepam ents and ada ne s are initially and 8 bs quently meas red ato &.
Prepayn ents and ada ne s ep ens d before 1 April 2024 are reo rded until the goods and s rve s are ree ie d.

Loans and receivables

Loans and receivables are recognised in the statement of financial position at cost plus accrued interest, where interest
is charged, less amounts already settled or written-off. Write-offs are made according to the department’s write-off policy.

Financial assets

P e = =
NN = ©
[y

Financial assets (not covered elsewhere)

A financial asset is recognised initially at its cost plus transaction costs that are directly attributable to the acquisition or
issue of the financial asset.

At the reporting date, a department shall measure its financial assets at cost, less amounts already settled or written-off,
eg ptforrecognie dloans andree ia bles whibh are meas redato & plusac ued interes , where interets is b arged,
les amounts already e ttled or written-off.

(2722 Impairment of financial assets

Where there is an indication of impairment of a financial asset, an estimation of the reduction in the recorded carrying
value, to reflect the best estimate of the amount of the future economic benefits expected to be received from that asset,
is recorded in the notes to the financial statements.

Payables

Payables recognised in the statement of financial position are recognised at cost.

Capital Assets

(24 Immovable capital assets
Immovable assets reflected in the asset register of the department are recorded in the notes to the financial statements at
o & orfaira lue wherethe o 5 a nnot be determined reliably. Immoa ble as tsaqg uiredin anon-ek ange trana tion

are reo rded at fair & lue at the date of ag uistion. Immowa ble as ts are 8 be quently a rried in the as t regis er at
o & and are nota rrently 8 bjet to depret ation or impairment.

Sube quent ep enditure of a a pital nature forms part of the o & of the ek ing as t when ready for use .

Additional information on immovable assets not reflected in the assets register is provided in the notes to financial
5 atements

= =

(i22 1 Movable capital assets

Movable capital assets are initially recorded in the notes to the financial statements at cost. Movable capital assets
aq uired through a non-ek ange trana t ion is meas red at fair & lue as at the date of aq uis tion.

Where the cost of movable capital assets cannot be determined reliably, the movable capital assets are measured at fair
& lue and where fair & lue a nnot be determined; the moa ble as ts are meas red at R1.

Allas ts aqg uired prior to 1 April 2002 (or a later date as approe d by the OAG) may be reo rded at R1.

Mow ble a pital as ts are 8 be quently a rried at o 6 and are not 8 bjet to depret ation or impairment.

Biologia | as ts are 8 be quently a rried at fair & lue. Subs quent ep enditure that is of a a pital nature forms part of
the o 5 of the eksing as twhen ready for us .
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15 Provisions and Contingents

15.1 Provisions

Provisions are recorded in the notes to the financial statements when there is a present legal or constructive obligation
to forfeit economic benefits as a result of events in the past and it is probable that an outflow of resources embodying
economic benefits or service potential will be required to settle the obligation and a reliable estimate of the obligation
a n be made. The prov 5 on is meas red as the bes et imate of the funds required to e ttle the pres nt obligation at the
reporting date.

57721 Contingent liabilities

Contingent liabilities are recorded in the notes to the financial statements when there is a possible obligation that arises
from past events, and whose existence will be confirmed only by the occurrence or non-occurrence of one or more
une rtain future ee nts not within the o ntrol of the department or when there is a pres nt obligation that is not reo gnis d
because it is not probable that an outflow of resources will be required to settle the obligation or the amount of the
obligation a nnot be meas red reliably.

il5ief | Capital commitments
Capital commitments are recorded at cost in the notes to the financial statements.

16 Unauthorised expenditure
Unauthorised expenditure is measured at the amount of the confirmed unauthorised expenditure.

Unauthorie d ep enditure is reo gnie d in the & atement of b anges in net as ts until 8 b time as the ep enditure is
either:

e approe d by the Prov nt al Legik ature with funding and the related funds are ree ie d; or

e approe d by the Prov nt al Legislature without funding and is written off agains the appropriation in the & atement of
financial performance; or

e tran erred to ree ia bles forreo e ry.
Unauthorised expenditure recorded in the notes to the financial statements comprise of

e unauthorised expenditure that was under assessment in the previous financial year;
e unauthorised expenditure relating to previous financial year and identified in the current year; and

e Unauthorie d ep enditure ina rred in the a rrentg ar.

17 Fruitless and wasteful expenditure

Fruitless and wasteful expenditure receivables are recognised in the statement of financial position when recoverable. The
ree i@ ble is meas red at the amount thatis ep et ed to be reo e red and is de-reo gnie d when s ttled ora bs quently
written-off as irreo e rable.

Fruitless and wasteful expenditure is recorded in the notes to the financial statements when and at amounts confirmed,
and o mpris s of:

e fruitless and wasteful expenditure that was under assessment in the previous financial year;
e fruitless and wasteful expenditure relating to previous financial year and identified in the current year; and
e fruitles and was eful ep enditure ina rred in the o rrentg ar.

Irregular expenditure

Losses emanating from irregular expenditure are recognised as a receivable in the statement of financial position when
reo e rable. The ree i@ ble is meas red at the amount that is ep et ed to be reo e red and is de-reo gnie d when
e ttled or 8 be quently written-off as irreo e rable.

Irregular expenditure is recorded in the notes to the financial statements when and at amounts confirmed and comprises
of:

e irregular expenditure that was under assessment in the previous financial year;

e irregular expenditure relating to previous financial year and identified in the current year; and

-
o : g

e irregular ep enditure ina rred inthe a rrentg ar.
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Notes to the Annual Finant al Statements
For The Year Ended 31 Marh 2025

Changes in accounting estimates and errors
Changes in ao unting polic es are applied in ao rdane with MCS requirements

Changes in ao unting et imates are applied prop et ie lyinao rdane with MCS requirements

Corret ion of errors is applied retrop et ie ly in the period in whib the error has oa rred inao rdane with MCS
requirements, except to the extent that it is impracticable to determine the period-specific effects or the cumulative effect
ofthe error. Ins b a & sthe department b all res ate the opening balane s of as ts liabilities and net as ts for the
earlies period for whib retrop et ie ret atement is prat ia ble.

Events after the reporting date

Events after the reporting date that are classified as adjusting events have been accounted for in the financial
statements. The events after the reporting date that are classified as non-adjusting events after the reporting date have
been disclosed in the notes to the financial statements.

Recoverable revenue

Amounts are recognised as recoverable revenue when a payment made in a previous financial year becomes
recoverable from a debtor in the current financial year. Amounts are either transferred to the Provincial Revenue Fund
when recovered or are transferred to the statement of financial performance when written-off.

Related party transactions

Related party transactions within the MEC’s portfolio are recorded in the notes to the financial statements when the
trana t ion is not at arm’s length.

The full compensation of key management personnel is recorded in the notes to the financial statements.

Employee benefits

The value of each major class of employee benefit obligation (accruals, payables not recognised and provisions) is
recorded in the Employee benefits note.
Accruals and payables not recognised for employee benefits are measured at cost or fair value at the reporting date.

The provision for employee benefits is measured as the best estimate of the funds required to settle the present
obligation at the reporting date.

Transfer of functions
Trané er of funt ions are ao  unted for by the ag uirer by reo gnis ng or reo rding as ts aq uired and liabilities as med
at their a rriy ng amounts at the date of trans er.

Trané er of funt ions are ao  unted for by the trant eror by dereo gnis ng or remov ng as ts and liabilities at their
a rriy ng amounts at the date of tran§ er.
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PART B: EXPLANATORY NOTES

1. Annual Appropriation

1.1 Annual Appropriation
Included are funds appropriated in terms of the Appropriation Act (and the Adjustments Appropriation Act) for National Departments (Voted funds) and Provincial Departments:

2024125 2023/24

Actual Funds Sl Appropriation
Final Budget . requested/ not Final Budget pprop! requested
Received : received :
received received

Programmes R'000 R'000 R’'000 R’'000 R’'000 R'000

Administration 173 342 173 342 174 486 174 486 -
Sustainable Fiscal Resource 164 703 164 703 - 170 030 170 030 .
Management
Financial Governance 134 287 134 287 - 124 902 124 902 -
Provincial Supply Chain Management 112 656 112 656 - 105 124 105 124 -
Municipal Financial Governance 83 318 83 318 - 78 882 78 882 -
Gauteng Audit Services 143 412 143 412 - 142 041 142 041 -
Total 811 718 811 718 - 795 465 795 465 -
Note 2024/25 2023/24
R'000 R'000
2. Departmental revenue
Sales of goods and services other than capital assets 2.1 516 526
Interest, dividends and rent on land 2.2 1 152 006 1724 593
Fines penalties and forfeits 2.3 68 89
Transactions in financial assets and liabilities 24 1806 735
Total revenue collected 1154 396 1725943
Total 1154 396 1725943
2.1 Sales of goods and services other than capital assets
Sales of goods and 8 rve s produe d by the department 516 526
Sales by mark t et ablis ment - -
Other a les 516| | 526
Total 2 516 526
2.2 Interest, dividends and rent on land
Interes 1152 006 1724 593
Total 2 1152 006 1724593
2.3 Fines, penalties and forfeits
Forfeits 68 89
Total 2 68 89
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Note 2024/25 2023/24
R'000 R'000
2.4 Transactions in financial assets and liabilities
Other Receipts including Recoverable Revenue 2 1806 735
Total 1806 735
3. Compensation of employees
3.1 Analysis of balance
Basic salary 434 801 408 327
Performance award 5il 189
Service Based 31387 28 456
Compensative/circumstantial 1652 1375
Periodic payments 1757 1866
Other non-pensionable allowances 53 964 50 774
Total 523 612 490 987
3.2 Social contributions
Employer contributions
Pension 55 655 53294
Medical 24 872 22 069
UIF - -
Bargaining council 106 101
Total 80 633 75 464
Total compensation of employees 604 245 566 451
Average number of employees 910 904
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Note 2024/25 2023/24
R'000 R'000
4. Goods and services
Adminis ratie fees 1177 1643
Ade rtis ng 8902 12 910
Minor as ts (mab inery & equipment) 54 150
Bura ries (emplog ey 3560 6 092
Catering 1235 1305
Communia tion 3282 2950
Computers rve s 4.1 15817 12 046
Cons ltants Busnes andadve rye rve s 4.5 38 674 41 927
Legale rve s 728 1383
Contrat ors 1035 1337
Ageng and s pport/oute ure de rve s 158 190
Audit o 5 — ek ernal (regulatory audity 4217 3999
Fleete rve s 1449 1347
Cons mables 4.2 1463 3168
Operating leas s 9 059 8940
Property payn ents (munic pale rive ¥ 7706 5833
Trae |and 8 bs s ene 4.3 905 1498
Venues and fat lities 1315 2 462
Training and dee lopment 1323 3179
Other operating ep enditure 4.4 1258 2271
Total 103 317 114 630
4.1 Computer services
SITA computer services 6491 6 929
External computer service providers 9326 5117
Total 4 15 817 12 046
4.2 Consumables
Consumable supplies 913 1373
Uniform and clothing = 473
Household supplies 608 623
Communication accessories 137 1
IT consumables 162 258
Other consumables 6 18
Stationery, printing and office supplies 550 1795
Total 1463 3168
4.3 Travel and subsistence
Local 884 1457
Foreign 21 41
Total 4 905 1498
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Note 2024/25 2023/24
R'000 R'000
4.4 Other operating expenditure
Professional bodies, membership and subscription fees 922 967
Resettlement costs - 205
Other 336 1099
Total 4 1258 2271
Total 2676 3061
4.5 Consultants and Business Advisory 4
Consultants
Probity Auditors 5693 3751
Internal Auditors 1304 10 090
Ree arb and adve ry 22 642 25025
Automation of financial statements - 1090
Munit pal hands on 8 pport 17 402 17 749
Munit pal Financ al As  se1 ent Report 299 -
Infras rut ure Delie ry Management Support 6217 4 505
Otheradve rys rive s 5084 1681
Remuneration of Audit Committee members 2676 3061
Total 38675 41 927
5. Payments for financial assets
Debits written off 5.1 22 -
Total 22 -
6. Transfers and subsidies
Departmental agencies and accounts Annex 1B 70 422 74 868
Households Annex 1G 2955 4123
Total SRS 78 991
7. Expenditure for capital assets
Tangible capital assets 6 443 5161
Machinery and equipment 24 6 443 | 5161
Intangible capital assets - -
Total 6 443 5161
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7.1 Analysis of funds utilised to acquire capital assets 2024/25

Voted Funds Aid assistance Total
R'000 R'000 R'000
Name of entity
Tangible capital assets 6443 - 6443
Machinery and equipment 6 443 | | - | | 6 443
Intangible capital assets - - -
Total 6 443 - 6443
7.2 Analysis of funds utilised to acquire capital assets 2023/24
Voted Funds Aid assistance Total
R'000 R'000 R'000
Name of entity
Tangible capital assets 5161 - 5161
Machinery and equipment | 5161 | | - | | 5161 |
Intangible capital assets - - -
Sofware | ] ] | ]
Total 5161 - 5161
2024/25 2023/24
R'000 R'000
8. Cash and cash equivalents
Consolidated Paymaster General Account 273411 175 673
Disbursements (234) -
Cash on hand 20 20
Total 273197 175 693

9. Receivables

2024/25 2023/24
Current Non-current Current Non-current
R’000 R’000 R’000 R’000
Claims recoverable 9.1 977 - 977 1 060 - 1060
Trade ree ia bles - - - - - -
Reo e rable : . . : : _
ep enditure
Staff debt 9.2 1320 - 1320 2377 - 2377
Other receivables 9.3 22 - 22 12 - 12
Total 2319 - 2319 3449 - 3449
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Note 2024/25 2023/24
R'000 R'000
9.1 Claims recoverable
National departments 51l &7
Provincial departments 926 1003
Total 9 977 1060
9.2 Staff debt
Bura ry debt, leag without pay, leae oe r-grant, mia 8 of & ate @ hit es 1320 2377
Total 9 1320 2377
9.3 Other receivables
SAL: Tax Debt l 1
SAL: Ree ra | Control Ac 21 1
Total 9 22 12
10. Voted funds to be surrendered to the Revenue Fund
Opening balance 30231 3189
Prior period error
As restated 30231 3189
Transferred from statement of financial performance (as restated) 24 313 30231
Add: Unauthorised expenditure for the current year - -
Voted funds not requested/not received 1.1 - -
Paid during the year (30 231) (3189)
Closing balance 24 313 30231
11. Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund
Opening balance 146 541 102
Prior period error
As restated 146 541 102
Transferred from statement of financial performance (as restated) 1154 396 1725943
Own revenue included in appropriation - =
Paid during the year (1 051 197) (1579 504)
Closing balance 249 740 146 541
12. Payables — current
Clearing accounts 12.1 - 200
Other payables 12.2 243 302
Total 243 502
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Note 2024/25 2023/24
R'000 R'000
12.1 Clearing accounts
Description
SAL: GEHS Refund Control Ac - 200
Total 12 - 200
12.2 Other payables
Description
Sal: Finane Other Ins itution: CL - 231
Sal: Ree ra | o ntrol ac - 14
Sal: Ino me Tax CL ] &7
Sal: Automatic Clearing Bureau (ACB) Rea lls 236 -
Total 12 243 302
13. Net cash flow available from operating activities
Net surplus/(deficit) as per Statement of Financial Performance 1178 709 1756 175
Add back non- cash/cash movements not deemed operating activities (1074 113) (1577 789)
(Increase)/decrease in receivables 1130 (382)
(Increase)/decrease in prepayments and advances - 7

(Inc eae )/dec eas inothera rrentas ts - -
(Increase)/decrease in payables - current (259) 118
Proceeds from sale of capital assets - -
Proe eds from a le of ine & ments - -
(Increase)/decrease in other financial assets - -
Expenditure on capital assets 6 444 5161
Surrenders to Revenue Fund (1081 428) (1582 693)
Surrenders to RDP Fund/Donors - -

Voted funds not reques ed/not ree ie d - -
Net cash flow generated by operating activities 104 596 178 386

14. Reconciliation of cash and cash equivalents for cash flow purposes

Consolidated Paymaster General account 273411 175673
Disbursements (234) =
Cash on hand 20 20
Total 273197 175 693

15. Contingent liabilities and contingent assets

15.1 Contingent liabilities

Liable to

Claims against the department Annex 3B B8MISE 37 999

Intergovernmental payables Annex 5 = 373

Total 33153 38372
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Note 2024/25 2023/24
R'000 R'000

16. Capital Commitments
Machinery and equipment 6 488 4321
Total 6 488 4321

17. Accruals and payables not recognised

17.1 Accruals

2024/25 2023/24

30+ Days Total

Listed by economic classification R’000 R’000
Goods and services 5730 - 5730 5857
Total 5730 - 5730 5857

Listed by programme level

Sustainable Financial Resource Management 1217 523
Provincial Supply Chain Management 132 798
Financial Governance - 16
Administration 3482 3322
Municipal Finance Governance 899 876
Gauteng Audit Serve s - 322
Total 5730 51857

17.2 Payables not recognised

2024/25 2023/24

30 Days 30+ Days Total

Listed by economic classification R’000 R’000 R’000
Goods and services 1665 - 1665 1943
Other - - - -
Total 1665 - 1665 1943

Listed by programme level

Sustainable Financial Resource Management 206 -
Provincial Supply Chain Management 239 95
Financial Governance - -
Administration 1160 1558
Municipal Finance Governance 60 -
Gauteng Audit Services - 290
Total 1665 1943

Included in the above totals are the following:

Confirmed balances with other departments Annex 5 1403 412

Confirmed balances with other government entities Annex 5 617 961

Total 2020 il Z78
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Note 2024/25 2023/24
R'000 R'000
18. Employee benefits
Leave entitlement 47 843 32734
Service bonus 16 053 15 483
Performance awards - -
Capped leave 4 863 4631
Other 673 -
Total 69 432 52 848
Included in the above totals are the following:
Confirmed balances with other departments Annex 5 95 -
Confirmed balances with other government entities Annex 5 = =
Total 95 -

*Included in leave entitlement is negative leave balances to the amount of R160 100

19. Lease commitments

19.1 Operating leases

Not later than 1 year

Later than 1 year and not later than 5 years

Laterthan 5 ¢ ars
Total lease commitments

Not later than 1 year

Later than 1 year and not later than 5 years

Laterthan 5 ¢ ars
Total lease commitments
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2024/25
Specialised military Buildings and other Machinery and
equipment fixed structures equipment
R’000 R’000
- 189 3919 4108
- - 157 157
- 189 4076 4 265

2023/24
Specialised military Buildings and other Machinery and
equipment fixed structures equipment
R’000 R’000
- 3781 6878 10 659
- - 3876 3876
- 3781 10 754 14 535
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2024/25 2023/24
R'000 R'000
20. Accrued departmental revenue
Interes , div dends and rent on land 49 121 142 482
Total 49 121 142 482
20.1 Analysis of accrued departmental revenue
Opening balance 142 482 148 556
Less: amounts received 142 482 148 556
Les s rve sree ie dinlieuofa b - -
Add: amounts recorded 49 121 142 482
Other = =
Closing balance 49 121 142 482
21. Unauthorised, Irregular and Fruitless and wasteful expenditure
Unauthorie d ep enditure - a rrentg ar = =
Irregular ep enditure - a rrentg ar - -
Fruitles and was eful ep enditure - o rrentg ar - 230
Total - 230

22. Related party transactions

By virtue of being under the same MEC, The Gauteng Provincial Treasury is related to the Gauteng Department of Economic Development, its related entities and

Gauteng Infrastructure Funding Agency. There were no related party transactions during the period under review between The Gauteng Provincial Treasury and The
Gauteng Department of Economic Development and its entities.

During the 2024/25 financial year GIFA received an annual transfer payment from Gauteng Provincial Treasury (GPT). This transfer payment is used to cover the operating
costs and project preparation facility of the GIFA for the year.

The Gauteng Infrastructure Financing Agency (GIFA) has been transferred from GPT to the Department of Infrastructure Development (DID), as pronounced through
the Gauteng Premier’s Notice No. 3 of 2024 published in Provincial Gazette, Extraordinary, No. 364 dated 1 October 2024 and the President’s proclamation notice in
Government Gazette, No. 51556 dated 15 November 2024). As per the proclamations, GIFA was transferred as an intact entity and with all its functions unchanged.

*Transactions relating to transfers and subsidies to other government entities have been disclosed under Annexure 1B of the financial statements.

23. Key management personnel

Political office bearers

2100 2161
Officials:
Level 15 to 16 11716 11 034
Level 14 26 971 25 806
Family members of B y management pers nnel - -
Total 40 787 39 001
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24. Movable Tangible Capital Assets

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2025

2024/25

aance  adusmens  Addiions  Disposals Balance

R’000 R’000 R’000 R’000 R’000

MACHINERY AND EQUIPMENT 64 319 - 6 443 403 70 359
Transport assets 584 - - 584
Computer equipment 44 815 6 098 403 50 510
Furniture and office equipment 14 966 45 - 15011
Other machinery and equipment 3954 300 - 4254
TOTAL MOVABLE TANGIBLE CAPITAL ASSETS 64 319 = 6 443 403 70 359

Movable Tangible Capital Assets under investigation

Included in the above total of the movable tangible capital assets per the asset register that are under investigation:

Machinery and equipment 4 157

Total 4 157

24.1 MOVEMENT IN TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2024

2023/24

(Ijo‘;?;r:rr];g EL pirr'g: Additions Disposals Closing Balance

R’000 R’000 R’000 R’000 R’000

MACHINERY AND EQUIPMENT 60 242 = 5348 1271 64 319
Transport assets 1330 - - 746 584
Computer equipment 40 352 - 4942 479 44 815
Furniture and office equipment 14 739 - 235 8 14 966
Other machinery and equipment 3821 - 171 38 3954
TOTAL MOVABLE TANGIBLE CAPITAL ASSETS 60 242 - 5348 1271 64 319

24.2 Minor assets

MOVEMENT IN MINOR CAPITAL ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2025

2024/25
Specialised . . Machine : : Finance
o Intangible Heritage ry Biological

military SR SeerTe _and assets lease

equipment equipment assets

R’000 R’000 R’000 R’000 R’000
Opening balance - 2 - 7273 - - 7275
Value adjustments -
Additions = - 54
Disposals - -
TOTAL MINOR ASSETS = 2 = 7327 = = 7329
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Specialised
military
equipment

Intangible
assets

Heritage
assets

Machinery
and

equipment

Biological
assets

Finance
lease
assets

Number of R1 minor as ts
Number of minoras tsato &

TOTAL NUMBER OF MINOR ASSETS

3774

= 3776

3774

- 3776

MOVEMENT IN MINOR CAPITAL ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2024

iSEEed  mangble  vemage Mgy molgiea T

equipment assets o

R’000 R’000 R’000 R’000 R’000

Opening balance - 2 - 6 662 - - 6 664
Prior period error - - - - - - -
Additions - - - 611 - - 611
Disposals - - - - - - -
TOTAL MINOR ASSETS = 2 = 7273 - - 7275

Number of R1 minor as ts
Number of minoras tsato &

TOTAL NUMBER OF MINOR ASSETS

24.3 Movable tangible assets written off

_Specialised
military assets

Intangible
assets

Heritage

assets

Machinery
and

equipment

3754

Biological
assets

Finance
lease
assets

3 756

3754

3 756

MOVABLE CAPITAL ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2025

2024/25
miltary sesets | Asers s S S
equipment et
As ts written off - - 403 - - 403
TOTAL MOVABLE ASSETS WRITTEN OFF - - 403 - - 403

MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2024

_Specialised
military assets

Intangible
assets

Heritage
assets

2023/24

Machinery
and

equipment

Biological
assets

Finance
lease
assets

Ae ts written off - - 367 - - 367
TOTAL MOVABLE ASSETS WRITTEN OFF - - 367 - - 367
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25. Intangible Capital Assets

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2025

2024/25
Opening Additions Disposals Sy
balance Balance
R’000 R’000 R’000 R’000
SOFTWARE 308 = = 308

TOTAL INTANGIBLE CAPITAL ASSETS 308 - - 308

25.1 MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2024

O e[ Additions Disposals Closing Balance
balance error
R’000 R’000 R’000 R’000 R’000
SOFTWARE 308 - - - 308
TOTAL INTANGIBLE CAPITAL ASSETS 308 = = - 308

26. Broad Based Black Economic Empowerment Performance

Information on o mpliane with the B-BBEE At is int uded in the annual report under the e t ion titled B-BBEE Compliane Performane Information.
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ANNEXURE 1B
STATEMENT OF TRANSFERS TO DEPARTMENTAL AGENCIES AND ACCOUNTS

TRANSFER ALLOCATION TRANSFER _

% of

DEPARTMENTAL AGENCY OR Adjusted Adiustments Total Actual Available | o b Actual
ACCOUNT Budget ! Available Transfer funds 9 transfer
Transferred

R'000 R'000 R'000 R'000 R'000 R'000
Gauteng Infrastructure Financing Agency 68 768 - - 68 768 68 768 100 74 868 74 868
(GIFA*
Finant al & Ao unting Set or
Edua tion and Training (FASSET) B ) ) 1654 1654 100 i i
Total 70 422 - - 70 422 70422 100 74 868 74 868

* The Gauteng Infrastructure Financing Agency (GIFA) has been transferred from GPT to the Department of Infrastructure Development
(DID), as pronounced through the Gauteng Premier’s Notice No. 3 of 2024 published in Provincial Gazette, Extraordinary, No. 364
dated 1 October 2024 and the President’s proclamation notice in Government Gazette, No. 51556 dated 15 November 2024). As per
the proclamations, GIFA was transferred as an intact entity and with all its functions unchanged.

ANNEXURE 1G
STATEMENT OF TRANSFERS TO HOUSEHOLDS

2024/25
2023/24
TRANSFER ALLO! ION EXPENDITU!

: % of
S Ap/:\)(rj:)l:)sr}zgion Adjustments Tc_)tal A RIS Final Budget R
Act Available Transfer funds transfer
Transferred
Transfers
Injury on duty 8 - - 8 8 100 115 115
Leave gratuity 1450 - - 1450 1450 100 2829 2829
External Bursaries 1497 - - 1497 1497 100 1179 1179
Total 2955 - - 2955 2955 100 4123 4123
Subsidies
Total 2955 - - 2955 2955 100 4123 4123
TOTAL 2955 - - 2955 2955 100 4123 4123
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ANNEXURE 3B
STATEMENT OF CONTINGENT LIABILITIES AS AT 31 MARCH 2025

Liabilities
Liabilities paid/ Closing
incurred cancelled/ Liabilities Balance
during the reduced recoverable 31 March
year during the 2025
year

Nature of Liability R'000 R'000 R'000 _ R'000

Claims against the department

Opening
Balance

1 April 2024

1. Labour o urt matter on the upgrade of pos s whib was dim is d by the

Bargaining Count | B0 : : : B2t
2. Terminated contract with a supplier, claims of damages for loss of profits 1076 - - - 1076
3. Claims in relation to an alleged motor @ hit e ac dent 7 - - - 7
4. Dip uted inw ie s by probity audit proi ders 4 846 - 4 846 - -
Subtotal 37 999 - 4 846 - 33153
Environmental liability - - - - -
TOTAL 37999 - 4 846 - 33153

ANNEXURE 4
CLAIMS RECOVERABLE

Confirmed balance outstanding Unconfirmed balance outstanding

: 31/03/2025 31/03/2024 31/03/2025 31/03/2024 31/03/2025 31/03/2024
Government Entity

R’000 R’000 R’000 R’000 R’000 R’000

Department
Gauteng Department of 880 880 : : 880 880
E-Goe rnment
Gauteng Department of 13 42 : 30 13 72
Health
Office of the Chief Justice 51 - - - 51 -
Gauteng Department of

22 - - - 22 -
Infrastructure Development
Gauteng Department of Social n 57 : : " 57
Development
Subtotal 977 979 - 30 977 1009
Other Government Entities - -
TOTAL 977 979 - 30 977 1009
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ANNEXURE 5
INTERGOVERNMENT PAYABLES

Confirmed balance Unconfirmed balance Total Cash-in-transit at year end
outstanding outstanding 2024/25

31/03/2025 31/03/2024 31/03/2025 31/03/2024 31/03/2025 31/03/2024 Payment

Government Entity date up

to six (6)

. . . . . . Kin Amount
R’000 R’000 R’000 R’000 R’000 R’000 LIS

days after

year end
DEPARTMENTS
Current
Department of E-Goe rnment 1403 407 - - 1403 407 - -
Correctional Services 2 - - - 2 - - -
South African Police Services 93 - - - 93 - - -
Gauteng Department of : 5 : 373 } 378 ) :
Transport
Subtotal 1498 412 - - 1498 785 - -
Non-current - - - - - - - -
Subtotal - - - - - - - -
Total Departments 1498 412 - 373 1498 785 - -
OTHER GOVERNMENT
ENTITIES
Current
Gauteng GG Tranp ort 617 961 - - 617 961 - -
Subtotal 617 961 - - 617 961 - -
Non-current - - - - - - - -
Subtotal - - - - - - - R
Tot:?\I_ Other Government 617 961 : . 617 061 . _
Entities
TOTAL 2115 1373 - - 2115 1746 - -
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