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GENERAL INFORMATION 

The KwaZulu-Natal Liquor Authority, trading as KwaZulu-Natal Liquor Au

thority, was established in terms of the KwaZulu-Natal Liquor Licensing 

Act, 2010 (Act no. 06 of 2010) . The KwaZulu-Natal Liquor Authority, estab

lished by accountable to the KwaZulu-Natal Department of Economic 

Development and Tourism, is mandated to control and regulate the retail 

sale and micro manufacture of liquor in the province of KwaZulu-Natal. 

The KwaZulu-Natal Liquor Authority officially commenced operating as a 

Public Entity on the 1st August 2012. The KwaZulu-Natal Liquor Authority is 

listed as a schedule 3C Public Entity in terms of the Public Finance Man

agement Act . The Public Entity is referred to as the KwaZulu-Natal Liquor 

Authority (KZNLA) . 

VISION 

To position the authority as a leading and 

distinguished Liquor Regulator in the country 

MISSION 

To ensure proper regulation and control of the retail sale 

and micro- manufacture of liquor in the province of KZN 

through effective policies, strategies and partnerships 

VALUES 

Caring 

Accountability 

Integrity 

Responsiveness 

Transparency 

Fairness 

Confidentiality 

Learning organisation 
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CORPORATE PROFILE 
The KwaZulu-Natal Liquor Authority, seeks to combine competing interests and serve the '"'"'""r,.•u 
public good, not only for those who produce, distribute and sell liquor but also for those who 
sume it as much as for those who don't but are inevitably affected by it in some way, either 
its economic benefits or otherwise negative effects of its abuse. 

The KZNLA has organisational presence in each of the Districts in the province. The District Offi 
are staffed by a small teams comprising of a District Social Responsibility Manager, an insnor-T/"\r.n 
and a Local Committee Secretary. The District offices have enabled the organisation to OTTOr-T"'·"" '" 
perform its mandate and ensure ease of access to its stakeholders, and critically the public. 

LEGISLATIVE MANDATE 

The KwaZulu-Natal Liquor Authority is established in terms of the KwaZulu-Natal Liquor Licensing 
No. 06 of 2010 to: 

• Consider, grant or reject liquor licence applications in the Province; 

• Issue licences in terms of Chapter 6 of this Act; 

• Enhance accessibility of liquor licences in the Province; 

• Ensure a uniform, fair, equitable and transparent process in the issuing of liquor licences; 

• Work with the responsible Member of the Executive Council, the Department, mun·lc.lr:: )a1rnes 
and the liquor industry in the Province in order to implement and promote national and pro 
vincialliquor policies and norms and standards; and 

• To implement and promote initiatives which address the objects of the Act as provided for in 
Section 2(b) and (d). 

The KZN Liquor Authority, enabled by the KZN Liquor Licensing Act 06 of 201 0, addresses the short
coming of the previous legislation by installing measures that address proper regulation and control 
of the liquor industry in terms of its economic contribution, whilst balancing the social economic 
impact and its effect on communities. 

Statutory mandate of the Liquor Authority 

The foremost aim of the Liquor Authority is to ensure that the objectives of the Liquor Licensing Act 
are accomplished. The Liquor Licensing Act lists the following as the objectives: 

• To provide for the regulation of the micro-manufacturing and retail sale of liquor; 

• To reduce the socio-economic and other costs of alcohol abuse; 

• To provide for public participation in the consideration of applicants for registration; 

• To promote the development of a responsible and sustainable retail and micro-manufacturing 
liquor industry in a manner that facilitates: 

The entry of new participants into the industry 

Diversity of ownership in the industry 

An ethos of social responsibility in the industry 

Stakeholder Analysis 

The KZN Liquor Authority identified a number of key stakeholders, and has furthermore, through 
District Offices, establish practical relationships with these critical stakeholders, for the purpose 
ensuring the key objectives of the organisation are achieved. The organisation acknowledges 
for the success and sustainability of the Sector, collaborative relationship with the liquor industry 
the community are required. The Authority understands that public, private and community 
nerships are critical for the organisation to remain relevant and effective. 



,011ae1rs include: 

nt departments (National, provincial and local) ; and Government structures such as 

Liquor traders and liquor trader associations 

nufacturers and Distributors 

ment agencies 

ster and other Cabinet Clusters 

STRATEGIC GOALS OF THE LIQUOR AUTHORITY 

The following key strategic goals are required to give effect to the statutory mandate and strategic 
objectives of the KZN Liquor Authority. These strategic goals and objectives serve over the Medium 
Term Expenditure Framework (MTEF) period to enable KZNLA to achieve on its mandate. 

Strategic Goals 

• To provide strategic direction and leadership to the organisation and the industry 

• To implement effective corporate governance processes in the Liquor Authority 

• To implement an effective liquor licensing process 

• To implement an effective compliance and enforcement process 

• To implement measures to uphold the social ethos of society as it is impacted by the liquor industry 

• To ensure sound financial viability and user-friendly information management systems. 
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FOREWORD 

MICHAEL MABUYAKHULU (MPP) 
MEC FOR ECONOMIC DEVELOPMENT AND TOURISM 

Unlike any other commodity, alcohol is a potentially dangerous and harmful substance when it 
is abused, and therefore, its sale must be properly regulated and controlled. It is for this purpose 
that the KwaZulu-Natal Liquor Authority is established, primarily to regulate the retail sale and micro 
manufacture of liquor in the province. 

Alcohol is undeniably a major contributor to social disorder. The South African Health Information 
Network using research undertaken by the medical Research Council indicates that alcohol in
toxication is associated with morbidities arising from intentional and non-intentional injuries. Associ
ated dangers of alcohol abuse also point to an increased risk of contracting sexually transmitted 
diseases. Recent protestation particularly from the advertising industry indicate that linkages and 
urgent requirement for accelerated public education and awareness campaigns as well as legisla
tive reforms in all spheres of governance. 
To complement these legislative reforms and the negative social impacts of alcohol and substance 
abuse, the work of the Inter-ministerial Committee on Alcohol and Substance Abuse (which is based 
on the World Health Organisation's standards); includes measures that will reduce exposure of chil
dren and the general population to alcohol abuse, further regulating of the number of licensed out
lets able to sell alcohol. The mission of the Liquor Authority is to reduce alcohol-related harm through 
combating the misuse and abuse of alcohol beverages and promoting only their responsible use. 
The Liquor Authority's interventions are usually conducted in partnership with other stakeholders who 
share similar objectives. 
Our government remains deeply concerned by the problems of alcohol misuse and abuse and ac
cepts a responsibility to make every effort to reduce alcohol-related harm. I believe that no single 
action is likely to reduce alcohol problems, but rather a mix of self-regulation, enforcement of exist
ing laws governing sale and consumption, and targeted interventions, combined with individuals 
taking personal responsibility for their drinking choices. 

On the upside I must recognize that the liquor industry makes a large contribution to employment, 
GOP, taxation and export earnings. The figures below from a recent Econometrics research study 
reveal the following : 

Sustained production to the value of R333 billion throughout the economy 
Supported more than 548 000 jobs throughout the economy 
Generated R41 .8 billion in government tax revenue ( 6.7% of total tax revenue) - direct impact to
talled R 19.5 billion. 

For every R 1 .00 in sales generated by the liquor industry and its direct suppliers are from previously 
disadvantaged backgrounds. 

For its part the liquor industry is also making a sterling contribution to socially desirable projects to 
stem the tide against alcohol abuse. As government whilst we welcome these initiatives we must 
begin to develop a collaborative relationship with a view to developing a coherent and sustainable 
education and awareness programme aimed at vulnerable groups most affected by alcohol. 

($~)_ ~o~ 
Mr. Michael Mabuyakhulu, MPP 7 
MEG for Economic Development & Tourism 
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BOARD OF DIRECTORS 

Adv. L. Makatini 
Board Chairperson 

Ms S. Pilley 
Deputy Chairperson 

Adjudication Committee 
Chairperson 

Mr S.E Gwala 
HR & Remunera tion 

Chairperson 

Brigadier AR Harry Ms S. Pilley Mrs. CN Khumalo 
CEO 

Mr BB Mbanjwa 
CFO Member Audit & Risk Committee 

Chairperson EX Officio Member EX Officio Member 

The KwaZulu-Natal Liquor Authority Board of Directors comprised of the following 

members during the 2012/13 financial year. 

NAME DESIGNATION APPOINTMENT DATE 
Adv. L. Makatini Chairperson 01 February 2013 

Ms S. Pillay 
Deputy Chairperson 01 February 2013 

Chairperson of Adjudication Committee April2013 

Board Member 01 Februa 2013 
Ms S. Pillay 

Chairperson of Audit and Risk Committee April2013 

Board Member 01 Februa 2013 
MrS.E Gwala Chairperson of HR and Remuneration Com-

April2013 
mittee 

Mrs. CN Khumalo Chief Executive Officer 

Mr BB Mbanjwa Chief Financial Officer 
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CHAIRPERSON'S STATEMENT 

ADV. LINDA MAKATINI 
CHAIRPERSON OF THE BOARD 

It gives me great pleasure to present the inaugural annual report of the Kwazulu-Natal Liquor 
Authority for the 2012/2013 financial year. The Members of the Authority were duly appointed 
by the Honourable MEC for Economic Development and Tourism in February 2013. Since our 
appointment we worked in earnest to familiarise ourselves with what the KwaZulu-Natal Liquor 
Licensing Act Act 06 of 2010 demands of us as the Accounting Authority. The Liquor Authority 
was however formally established on 01 August 2012. 

Taking cognizance of the enormous challenges that we face to build a winning province, the 
Liquor Authority has a very specific mandate, viz. to regulate and control the retail sale and 
micro-manufacture of liquor. 

During the review period, as chairperson, I am pleased to report that the current KZNLA Board 
members are robust and active in giving meaning to this all important legislative mandate. 

Sub committees Liquor Authority meet regularly and dynamic interaction with management 
as well as MEC Mabuyakhulu allow the Liquor Authority to address and respond to matters ef
fectively and timeously. 

The Liquor Authority notes the challenge of very serious budget cuts Province wide and within 
the Department Of Economic Development and Tourism, our major shareholder which inevita
bly impacts directly on the operations of the Authority. 

In spite of that the Authority remains committed to doing the best it can with limited resources. 
Our plan as the Authority will be to foster partnerships with other stakeholders to leverage re
sources where possible. 

In the following year 2013/14, we will focus on the introduction of the KZN Liquor Licensing Act 
no. 06 of 2010, which is due to be promulgated soon, as well as addressing the backlog of li
censes that have accumulated over the years. We will also focus on, illegal traders and devel
oping a strategy to address the negative impact of illegal operators in our townships. 

Our highly visible social responsibility programmes throughout the length and breadth of the 
province is making a huge difference in our communities. These programmes help in many 
ways to develop confidence and assertiveness in our communities. These programmes help in 
many ways to develop confidence and assertiveness in our communities. In terms of the 2010 
KZN Liquor Licensing Act, communities now have a direct say in the decision making processes 
of the Authority. 

The Public Finance Management Act, 1999 (Act 1 of 1999) requires the Accounting Authority 
to keep full and proper records of the financial affairs of the Liquor Authority. The annual finan
cial statements fairly present the state of affairs of the Authority, its business, financial results, 
performance against predetermined objectives and its financial position as at the end of the 
financial year. These have been presented in terms of the generally recognised accounting 
Practice (GRAP) . 



My special thanks and appreciation to MEC Mabuyakhulu for his unwavering support, o 
door policy and constant enthusiasm to engage. Sincere thanks to the CEO and exec 
management of the Authority for their assistance, support and advice. My most sincere tho 
and appreciation to the members of the Board for their support, keen interest, invaluable c 
bution and robust debate on key focus areas within the Liquor Authority's legislative mand 

ADV. L. MAKATINI 

BOARD CHAIRPESON 



I 24 



CEO'S REP 



CHIEF EXECUTIVE OFFICER'S REPORT 

MRS. CN KHUMALO 
CHIEF EXECUTIVE OFFICER 

It gives me immense pleasure to submit the maiden annual report since my appointment as the CEO 
by the Honourable Member of the Executive Council on 01 April2012.1t is indeed an honour to have 
been entrusted with the responsibility of heading an organisation as important as the KwaZulu-Natal 
Liquor Authority. 

The year under review has no doubt been a challenging one for the country in general and more 
particularly for the KZNLA. We set up the Authority in April last year and within four months the first 
five chapters of the new Kwazulu-Natal Liquor Licensing Act, Act 6 of 2010 came into being. On 01 
August 2012 the Liquor Authority was formally established with its head office in Durban and satellite 
offices in the District municipalities of the province. 

This is a significant achievement given the tremendous constraints that we were confronted with at 
a number of levels as we embarked on a journey to establish the infrastructural requirements for the 
new Authority. Concomitantly we undertook the absorption of administrative staff from the Depart
ment of Economic Development and Tourism whilst at the same time selected and recruited new 
staff. 

The new KwaZulu Liquor Licensing Act was assented to in December 2010 in the KwaZulu Natal Leg
islature. Slight amendments were made to the KwaZulu-Natal Liquor Licensing Act, Act 6 of 2010 at 
the behest of the DTL to ensure that national norms and standards are met and that the provincial 
legislation is in sync with the national liquor policy and the national liquor act. The KZNLA piloted 
the Amendment Bill in the KZN legislature last year and it is envisaged that the amendments will be 
passed shortly. In the interim Chapters 1 to 5 and sections in Chapter 1 0; of the new liquor law are 
being partly implemented as The Liquor Authority awaits the repeal notices for chapters 6 to 9 of the 
Liquor Act of 1989. The national Minister of Trade and Industry has to issue repeal notices before any 
implementation of these chapters of the act can take place. In this regard the new act can only be 
fully implemented once the national minister has fully repealed the Liquor Act of 1989. It is expected 
that the new Act will become fully operational in the second quarter of 2013/14, by which time the 
KZNLA will have a full staff complement of 92. 

We recognise that given the skewed manner in which liquor was regulated in the apartheid past we 
must explore creative and innovative ways in taking our message to grassroots communities whilst 
at the same time ensuring that we strengthen partnerships with industry players. In this regard the 
successful responsible trading programme is an excellent opportunity for all liquor traders to play 
their part. 

Chapter 4 of the KwaZulu-Natal Liquor Licensing Act, 2010, (Act. No. 06 of 2010,) spells out funding 
and financial management of the Liquor Authority. Section 27 .1 states that funds will be appropri
ated by the KZN Legislature to the Department of Economic Development and Tourism (DEDT) , the 
Authority's major shareholder and money accruing to the Liquor Authority from any other lawful 
source, including fees paid in terms of this Act . 

The Annual Report highlights the work undertaken by the business units of the Authority for the pe
riod under review. Going forward the Authority will be focusing on maximally executing its legislative 
mandate and will continue to manage its budget appropriation prudently. 



In conclusion I recognise the sterling efforts of our MEC in giving me good guidance and counsel 
the absence of the governance board which was only appointed in February, two months prior 
close of the financial year. My sincere thanks and appreciation go to the Chairperson and 
bers of the Board, the Executive Management team, managers and staff of the Liquor Authority 
their untiring commitment to ensuring the proper regulation and control of liquor in the province. 
also place on record my thanks and appreciation to Mr Desmond Golding, the HOD of Eco 
Development and Tourism and his team for the support received in the transition to a public e 

MRS. CN KHUMALO 

CHIEF EXECUTIVE OFFICER 
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PERFORMANCE INFORMATION 
ORGANISATIONAL BUSINESS UNITS 

CORPORATE SERVICES BUSINESS UNIT 

The Corporate Services business unit is headed by the Chief Financial Offer. The unit is responsible 
providing support services to the KZN Liquor Authority. Corporate Services consists of the 
sub-programmes: 

Financial Management; 

Human Resources; and 

Information Technology 

BUSINESS UNIT MANDATE 

The mandate of the business unit is interpreted as follows: 

KwaZulu Natal Liquor Licensing Act No. 06 of 201 0 

Corporate Services role is to ensure that the KwaZulu Natal Liquor Authority has sound institutional 
arrangement with capacity that will result into full attainment of the objectives of the Act as they 
are clearly outlined in Chapter 

Develop user friendly business processes and procedure manual that will unpack processes to be 
followed during the execution of the Act . 

Public Finance Management Act 

Ensure that the finances of the entity are managed through the prescribe processes which stems 
from this Act 

Labour Relations Act; Basic Conditions of Employment Act 

Ensure that the Human Capital issues are guided by these pieces of legislation and further develop 
policies and procedure manuals that will simplify the execution of these pieces of legislation. 

South African Qualification Authority Act; Skills Development Act; Skills 

Development Levies Act 

Ensure that the Human Capital is c apacitated in accordance with the stipulated guidelines from 
these pieces of legislation 

Promotion of Access to Information Act No.2 of 2000 

Ensure that through Information Technology, general public is able to access information about 
Entity. 

CORPORATE SERVICES VISION STATEMENT 

To ensure compliance with policies and procedures with an aim to provide guidance and su 
in order to ensure efficient and effective operation of the entity. 



BJECTIVES 

de the required human capital for the Liquor Authority 

e effective financial management to the Liquor Authority in compliance with the Share
Compact and the Public Finance Management Act 

ement an information technology strategy that supports the requirements of the Liquor 

Develop HR 
Policies and 
Procedures for 
the organiza
tion. 

Compile Job 
Description for 
all the staff at 
KZNLA 
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Conduct Re-

Partially com
pleted- In pro
gress 

search on best 
practices Partially com

Prepare draft poli- pleted 

HR Policies de
veloped 

cies. 
Consultation with 
all relevant stake
holders 
Approval of the 
policies. 

Implementation 
of the policies. 

Review existing 
job descriptions in 
conjunction with 
Head of Depart
ments 

Job descriptions Consolidation of 
developed Job Descriptions 

for KZNLA staff 

Ensure that all job 
descriptions are 
updated, signed 
and filed correctly 

Recruitment 
and Selection, 
Disciplinary Pol
icy and Proce
dure, Grievance 
Procedure, 
Leave Policy, 
Performance 
Management 
Policy and 
Motor Vehicle 
Allowance 
In 

None None 

It goes 
It goes parol- parallel 

N t C I t d lei to Job to Job 0 omp e e evaluation 
Process 

evaluation 
Process 



Submit proposal 
to CFO/CEO for 
motivation 
Identify relevant 
service provider 
to facilitate the Completed 
process 

Service provider 

Implementation Implementation 
has been ap-

of Job Evalua- of Job Evalua-
Establish the job pointed. Pro-

None None 
tion tion 

evaluation Com- ject has com-
mittee menced, HR is 
Ensure all jobs are engaging with 
graded in line the service pro-
with job profile vider. 
Consult with 
relevant stake-
holders to ensure 
effective commu-
nication. 

Social Respon-
sibility pro-
gramme- All 
vacancies filled . 

Compliance 
and Enforce-
ment- All va-
cancies filled 

Office of the 

Ensure that out-
CEO-All vacan-

standing and 
des filled 

Recruitment of Recruitment of 
future vacancies Marketing and 
are filled in ac- None None 

the KZNLA staff the KZNLA staff cordance to the 
communica-

EE Plan of the 
tions- filled 

organization Licensing and 
Administration 
- 24 posts has 
been filled. 8 
post outstand-
ing 

Finance and 
Administration-
1 1 posts have 
been filled. 2 
Outstandi 

Approval of the 
employee ben- Completed 
efits by CEO 

lmplementa- lmplementa- Completed Dis-
tion of benefits tion of benefits Finalize ben- covery medical None None 
administration administration efit administra- aid and pension 

tion process with fund is on board 
relevant service and finalized . 
provider 



Finalize policies 
and procedures 

on boarding 
pack for KZNLA Consolidate rele-
Developed vant policies onto 

the onboarding 
pack 

Develop on-
Consultation with 

boarding pack 
relevant stake- Completed 

for KZNLA 
holders 

Training and Completed 
induction of new 
and old personnel 
on the onboard-
ing pack. 

None None 

Consultation with 
relevant BU's to Completed 
discuss the issues 
pertaining to this 

Preparation of project. 
the district of- Completed 
flees Develop a 

checklist of items 
required for the 
offices. 

Not all new 

Capture all new 
assets are All assets 

Assets purchased 
bar coded will be bar 

Maintain an 
All asset move- for the Entity on 

Target Not met so this is coded by 

accurate fixed 
ment be re- the Asset register 

delaying the the 30 April 

Asset Register 
corded on the 

capturing on 2013 

asset register 
asset ister 

Receive all 
GDN's, invoices 

Target Met 
and Tag the as-

None None 

sets u nd 

Conduct a 
All new assets Approved Depre-

physical Asset 
are tagged or dation methods 

verification 
bar coded and be applied and Target Met None None 
captured on impairment tests 
Pastel system be carried out 

Educate and em-
phasize the impor-

Develop Asset 
Approval of the 

tance of compli- Target Met None None 

policy by CEO 
ance to this policy 

Management and Compli-
to all Business units 

Policies a nee of the 
business units Assets be pur-
with the policies chased using the 

approved supply 
Target Met None None 

chain policies 
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Develop a 
budget plan for 
the Unit 

Develop a 
Budget Policies 

Budget Monitor-
ing 

Development 
of Supply chain 
policy 

Database de
velopment 

Financial poli
cies & proce
dures 

All expenditures 
incurred by the 
Entity be set off 
on the budget 
allocated 

Drafting the 
policies, having 
them signed 
and approved 
by CEO 

Update and 
Confirmation 
the availability 
of funds before 
and after pay-
ments 

Supply chain 
Policy Devel-
oped 

Ensure compli-
once 

Supply data
base devel
oped 

Financial Poli
cies developed 
and approved 

Compile a budg-
et plan for each 

Target Met 
unit with the Sen-
ior Man ers 
Combine the 
budget from all 
units to make a Target Met 
final budget of 
thee 
Distribute the final 
budget to all 

Target Met 
budget controllers 
in each sections 

Budget Updates 
be sent to all sec-
tion heads on a 

Target Not Met 

monthly basis 

Virements only 
be approved in 
compliance with Target Not met 
the Budget policy 
and procedures 

Drafting the poli-
cies, having them Target Met 
signed and ap-

roved CEO 

Implementation 
of supply chain Target Met 
policy 

Invite suppliers 

Develop and Target Met 
capture suppliers 
on the database. 

Develop draft 
Financial policies 
and procedures 
in line with PFMA 
and Treasury 
Regulations. 

Submit for Ap
proval. 

Policies and pro
cedures drafted 
and submitted 
to CEO 

None 

None 

None 

Not having 
a fully func-
tional system 
delayed the 
process 

Proper pro-
cesses not 
being fol-
lowed 

None 

Not having a 
full functional 
database 
and short-
age of staff 

Not reach
ing enough 
suppliers 
because of 
non-existent 
of the web
site 

None 

None 

None 

None 

Not hav-
ing a fully 
functional 
system de-
layed the 

Proper 
processes 
not being 
followed 

None 

None 

Database 
develop
ment 

None 



Effective 
Management 
of Revenue 

Expenditure 
Management 

Revenue 
Recognized 
and disclosed 
in accordance 
with approved 
accounting 
policy 

Clear expendi
ture control and 
accountability 

All invoices 
are paid within 
thirty days 

Cash and cash Clear Cash 
equivalent management 

system 
management Bank State-
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ments recon
ciled monthly 

Petty Cash rec
onciled before 
replenishment 

To ensure that a 
proper system is 
implemented to 
record financial 
data & complete
ness of revenue is 
ascertained 
Clear reporting 
lines and dead
lines 

Overall man
agement of the 
Accounts Receiv
able function 
and procedure 

Overall manage
ment of the Ac
counts Payable 
Policy function 
and procedures 

Reconcile credi
tors accounts 

Process all invoic
es for payment 
within thirty days 
in accordance 
with PFMA 

Ensuring proper 
accounting of 
petty cash and 
general cash 
management 
within KZNLA 

Follow up on 
outstanding 
Revenue 

Perform monthly 
reconciliation of 
Accounts Re
ceivables 
Correctly al
locate all re
ceived revenue 

Payments are 
processed by 
the KZNLA effec
tive 1 November 
2012 

We are now op
erating on our 
own from the 1 sf 

November 2012. 
We are now 
managing our 

None 

None 

own petty cash. None 

Petty Cash 
cheques are be
ing issued in ac
cordance with 
KZNLA policy 

None 

None 

None 



Risk manage
ment 

Developed Risk 
management 
strategy 

Develop a Risk 
management 
strategy 
Implement the 
risk management 
strategy 

Engagements 

Unavailability 
of Treasury 
employees 
can halt the 
process how
ever after 
the strategic 
planning it 
was agreed 
that we may 
have to out
source this 
service. 

Engagement 
with Treasury 
is still being 
sought. 

with Treasury are Insurance 
ongoing is still not in 

place due to 
a number of 
outstanding 
requirements 
by the entity 

Unavail
ability of 
Treasury 
employees 
can halt 
the pro
cess how
ever after 
the strate
gic plan
ning it was 
agreed 
that we 
may have 
to out
source this 

Lack of service 
budget still a 
huge fac-
tor in order 
to ensure 
the strategy 
is drafted 
and imple-
mented in 
the absence 
of Treasury 
assistance. 



Payroll Man
agement 

Monthly Rec
onciliations of 
payroll reports 

SUB-PROGRAMME: INFORMATION TECHNOLOGY 

Develop draft IT 

IT Policies and 
IT Policies de- policies and pro-

Procedures 
veloped and cedures. Approv-
approved al of IT Policies 

and dures 

KZNLA Domain 
Liaise with SITA 

Registration of a name regis-
and Telkom for 

Domain Name 
tered 

Domain registra-
tion 

Website devel-
Appoint service 

Website Devel- oped 
provider to devel-

opment op Entity's web-
site and launch it. 

Liaise with Telkom 
Installation of Data and Voice and Electrician to 
data lines and lines installed provide Telkom's 
VOIP requirements 

Appoint service 
Establishment of IT Governance 
IT Governance framework es-

provider to devel-

framework tablished 
op IT Governance 
Framework 

Advertise a ten-

Development 
Disaster Re- der for DRP devel-

of Disaster Re-
covery Plan opment. Appoint 

covery Plan 
developed and service provider 
approved and approve a 

n 
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Since 
Novem-

Since ber 2012, 
November the entity 
2012, the is now on 
entity is now the VIP 
on the VIP payroll. In 

Check payroll payroll. In Nov 2012 
on a monthly Nov 2012 captur-
basis capturing ing was 
Ensure pay- was done by done by 
ment of salaries KPMG and KPMG and 
monthly since Dec since Dec 
Ensure pay- it is done it is done 
ment of returns internally internally 
monthly (HR) and the (HR) and 

first checker the first 
being the checker 
financial ac- being the 
countant financial 

account-
ant 

Policies and 
procedures ap- None None 
proved 

Domain name 
registered as None None 
KZNLQA 

Service provider 
appointed and None None 
an SLA has been 
drawn up 

Data line in- Depend-
stalled. Voice Dependency 
lines installed on DEDT 

ency on 

and the Cabinet Supply Chain 
DEDT Sup-
ply Chain 

and Switches processes 
are installed 

processes 

IT Governance 
framework will 
only be done 
once we have None None 
our system in 
place and we 
ful functional 

Tender adver-
tised and ser- None None 
vice provider 
appointed 



Acquisition IT Systems 
Purchase serv-
ers and software 

of Account- purchased and 
licenses for PASTEL 

Pastel Evolution 
ing, Human installed 

and VIP. Advertise 
and VIP Payroll 

None None 
Resource and 

tender for LLS, 
procured. 

Liquor Licensing 
appoint service 

Systems 
er 

Delays in 
Delays in 

Servers were DEDT Supply DEDT Sup-
Follow up on SITA procured ply chain 

Acquisition of 
Servers pur-

for acquisition through Do-
chain pro-

processes 
chased and cesses have 

Servers 
installed 

and installation of tacentrix and 
affected the 

have of-
servers have been 

timeframes 
fected the 

installed 
projected 

KEY ACHIEVEMENTS 

• 24 key Human Resources , Information Technology and Finance Policies developed and 

approved for implementation 
• Organisation Review and Job Evaluation process commenced 
• All executive management; middle management and critica l positions were fi lled 
• Budget for 2012/2013 has been adjusted in accordance with available funds after deduction of 

expenditure incurred through DEDT process was done. Budget for 2013/2014 has been 

developed 
• Process for development of supplier database commenced 

• Asset register developed 
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LICENSING AND ADMINISTRATION BUSINESS UNIT 
The business unit is responsible for receiving and processing liquor licensing applications and 1""\r""'',,_ 
secretariat services to both the Local Committee and Adjudication Committee of the K 
Natal Liquor Authority. We have 11 Local Committee Secretariats which are located in each of the 
11 district Municipalities in the Province to ensure easy accessibility of our services . 

Currently the Liquor Authority still administers the Liquor Act, 27 of 1989 and are in the process of fu 
promulgation of the KwaZulu-Natal Liquor Licensing Act (Act 6 of 201 0). 

BUSINESS UNIT MANDATE 

The Licensing and Administration business units' Mandate is derived from the KwaZulu-Natal 
Licensing Act, 2010 (Act 6 of 2010). 

The unit is responsible for receiving and processing liquor licence applications and provide se 
tariat services to both Local committee and adjudicating committee of the Kwazulu-Natal 
Authority. 

The mandate of the business unit is derived from the following legislations: 

Kwazulu-Natal Liquor Licensing Act (Act 06 of 2010) 

Liquor Act 59 of 2003 

Liquor Act 27 of 1989 

Liquor Products Act 60 of 1989 

Republic of South African Constitution (Act 108 of 1996) 

STRATEGIC OBJECTIVES 

• Develop and Implement an effective, efficient and measurable license application process 

• Develop and implement a fair and transparent set of evaluation criteria to be used by Local 
Committees and the Adjudication committee 

• Develop and implement a comprehensive registry and database that manages and controls 
information necessary to meet the requirements of the ACT. 



DE-

MEASURABLE OB-
PERFOR-

PLANNED MILESTONES 
VIATION 

COMMENT ON DE-
JECTIVE 

MANCE 
TARGETS ACHIEVED 

FROM 
VIATION 

INDICATOR PLANNED 
TARGET 

None There was a 
rush of applicants 
to lodge applica-
tions in terms of 

1989 Act before the 
coming into force 
of the KZN Liquor 

All applica- 2119 new appli-
Licensing Act, 2010 

tions re- cations received 
(Act no. 6 of 2010) . 

Total number of new ceived are from the begin-
With the appoint-

applications (Sec- processed ning of financial 
tion 19)received and table 

1900 
year to date were 

None ment of the liquor 

and processed for consid- forwarded to the 
license inspectors 

eration by Board for a deci-
the monitoring and 

the board sion 
enforcement of 
outlets has in-

creased and those 
who are trading 

illegally are being 
closed; which then 
increased the num-
ber of applications 

be in received . 
The presence of Liq-
uor License inspec-

665 Transfer of tors to constantly 
All applica- license applica- monitor liquor out-

tions re- tions received lets to ensure that 
Total number of new ceived are and processed the liquor outlet is 
applications(Section processed 

578 
from the begin-

None 
still operated by 

113)received and and tabled ning of financial the rightful owner 
processed for consid- year and were of the licence has 

eration by forwarded to the contributed to the 
the board Board for a deci- increase in the 

sion number of transfer 
applications submit-

ted to the Board 

The presence of Liq-
uor License inspec-

155 applications tors to constantly 
All applica- for removal of a monitor liquor out-

tions re- license received lets to ensure that 
Total number of new ceived are and processed the liquor outlet is 
applications(Section processed 

96 
from the begin-

None 
still operated by 

120)received and and table ning of financial the rightful owner 
processed for consid- year to date and of the licence has 

eration by were forwarded contributed to the 
the board to the Board for a increase in the 

decision number of transfer 
applications submit-

ted to the Board 
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All applica
tions re-
ceived are 

Total number of 
processed 

postponed applica- and table 
tions processed for consid

eration by 
the board 

1000 

Number of 
Total number of ap- licenses is- 3000 
plications granted sued 

219 5 correspond
ences received 
for the files which 
were postponed/ 
queried by the 
Board 

The following ap
plications were 
granted by the 
Board: 

Section 19 (new 
applications) 
= 692 

None 

Section 113 [Trans- None 
fers applications) 
= 10 

Section 120 (Re
moval applica
tions) = 5 

Total No. of ap
plications refused 
= 707 

The operational 
clean-up where a 
notices were pub
lished in different 
newspapers ca ll
ing for applicants 
whose applications 
were still outstand
ing due to insuf
ficient information 
supplied at the 
time of lodgement 
contributed to the 
increase in number 
of correspondence 
received . 

The Board in fulfilling 
Section 22 of the 
Act stil l have other 
responsibi lities, ~ 
amongst others to 
hold hearings and 
inspections in-loco 
to determine public 
interest. This has 
contributed in the 
Board not meeting 
the set target 

Furthermore, not a ll 
applications submit
ted complied with 
the requirements of 
the Act. This meant 
that applications 
can either be re
fused or postponed 
but could not be 
granted. 

In addition, the 
Board required 
permission to oc-
cupy in a form of a 
lease agreement 
from lngonyama 
Trust Board, a pro
cess which is very 
lengthy on its own 



Total number of 
applications post
poned 

Total number of 
inspections in loco 
and S 11 hearing 
conducted 
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Number of 
postponed 
matters by 
the Board 

Number of 
inspection 
and hear
ings con
ducted 

900 

50 

The following ap
plications were 
postponed by the 
Board: 

Section19 (new 
applications) 
= 781 

Section 113 (Trans- None 
fers applications) 
= 71 

Section 120 (Re
moval applica
tions) = 16 

Total No. of ap
plications post
poned =868 

146 inspection in 
loco were con
ducted in the pe
riod under review. 
The main reason 
that necessitated 
the Board going 
out on inspec
tion is mainly to 
confirm and be 
satisfied that : 

The proposed 
premises are and 
would be suitable 
for the purpose of None 
trading in liquor 

Proximity of the 
proposed premis
es and the con
duct of business 
would not disturb 
the proceedings 
of a place of wor
ship, school or dis
turb the residents 
in that specific 
area 

Public interest 

We still get applica
tions which are not 
compliant 

KZN is very vast and 
outlets are found to 
be far apart espe
cially in the rural 
areas which limits 
the Board in terms 
of the number of 
outlets which could 
be visited . 

Vagueness of ad
dressed also posed 
a challenge in 
terms of locating 
the outlets being 
sought. 

In terms of the 
hearings the Board 
was faced with 
challenges in terms 
of availability of 
parties involved, in 
most cases witness
es and objectors 



Total number of 
inspections in loco 
and S 11 hearing 
conducted 

Number of 
inspection 
and hear
ings con
ducted 

2 Section 11 hear
ings convened 
during the pe
riod under review 
were necessitated 
by the reports that 
were submitted 
by the relevant 
Designated Police 
Officers report 
and the nature 
of the contraven
tions and their 
seriousness. These 
contraventions 
among others 
ranged between 
brazen blatant 
disregard of the 
trading hours, None 
disturbance of the 
residents by play-
ing loud music 
until early hours 
of the morning, 
trading on closed 
days. 
4 Objection hear
ing were held in 
the period under 
review. These 
emanated from 
objections re
ceived from the 
public in relation 
to a particular ap
plication or liquor 
outlet. 

None 



Municipal District 

UThukela District Municipality 1573 

ilembe District Municipality 899 
eThekwini Metropolitan Municipality 3075 
UMgungundlovu District Municipality 218 

UThungulu District Municipality 824 

Ugu District Municipality 224 

UMzinyathi District Municipality 50 

Amajuba District Municipality 74 

Sisonke District Municipality 99 

Zululand District Municipality 88 

UMkhanyakude District Municipality 88 

7212 

SUMMARY OF LICENSES PER CATEGORY 

Category of Licenses Total 

ART 4 (OFF} 8 

BREWERS 4 

CLUB LIQUOR LICENCE 245 

GROCER'S WINE 266 

HOTEL LIQUOR LICENCE 186 

LIQUOR STORE LICENCE 1818 

PRODUCERS' 2 

RESTAURANT LIQUOR LICENCE 1208 

SECT 4 (ON} 13 

SORGHUM BEER (ON-CONSUMPTION} 6 

SORGHUM BEER BREWERS' 1 

SORGHUM BEER(OFF-CONSUMPTION} LICENCE 19 

SPEC LICENSE (ON CONSUMPTION} 1 

SPECIAL LIQUOR LICENCE (EMPLOYERS} 4 

SPECIAL LIQUOR LICENCE (ACCOMMODATION} 265 

SPECIAL LIQUOR LICENCE (OFF-CONSUMPTION} 65 

SPECIAL LIQUOR LICENCE (OTHER} 614 

SPECIAL LIQUOR LICENCE (TAVERN} 2068 

SPORTSGROUND LIQUOR LICENCE 4 

THEATRE 6 

WHOLESALE(NOT PUBLIC} 3 

WHOLESALE( PUBLIC} 1 

WINE FARMERS' 1 

(blank} 

SPECIAL LIQUOR LICENCE (EATING HOUSE} 404 

Grand Total 7212 
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Conversl ~on olll·ceoses at A Glance 

KEY ACHIEVEMENTS 

• Liquor Licensing staff is currently working on current applications 

• 
• 

Acquisition of the Franking Machine to manage our postage 

Appointment of 4 personnel for Controller- Front Office 

• Manual has been developed on how to process application in terms of the 201 0 Liquor Act 

• Moving of offices and human resources from Pietermaritzburg to Durban 

• Auditing and filing of liquor license files 
• Branding for the call centre is completed 
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COMPLIANCE AND ENFORCEMENT BUSINESS UNIT 
The unit is established in terms of Chapter 8 of the KZN Liquor Act 06 of 201 0. This chapter calls for 
appointment of inspectors to enforce compliance in the liquor industry. The Act also prescribes 
the inspectors to be appointed as Peace Officers in terms of Section 334 of the Criminal prr.r-orf• 

Act. 

BUSINESS UNIT MANDATE 

The mandate of the business unit is derived from Chapter 8 of the KZN Liquor Licensing Act, (Act 0 
of 2010), and stated as follows: 

• Overall enforcement of the Act 

• Section 81 - appointment of inspectors 

• Section 82 -functions of inspectors 

• Part 2- complaints and compliance 

• Confirm compliance with Section 42 and also conduct inspections in terms of Section 45 

STRATEGIC OBJECTIVES 

• Develop and Implement a responsive compliance system when dealing with applications. 

• Implement an effective process to detect and deal with identified cases of non-compliance by 
license holders and illegal operators 

• Implement an effective and efficient time-bound system to deal with complaints and general 
compliance monitoring. 



2012/13 APP was 
holder forum ers engagement = 37 based on 1 lnspec-
meeting held tor and subse-

and compli- quently 12 lnspec-
ance within tors were recruited 
the prescript in September 2012 
of applica- and thus the in-
ble liquor crease in manpow-
legislations. er lead to increase 

in work done 
No of licensed 500 Number of premises 3340 2012/13 APP was 
premises in- visited = 3840 based on 1 lnspec-
spected tor and subse-

quently 12 lnspec-
tors were recruited 
in September 2012 
and thus the in-
crease in manpow-
er lead to increase 
in work done 

Number of premises None The list of premises 
visited that are dor- handed to admin 
mant - not operating/ to deleted or the 
other type of business Board to suspend-
are currently running ed them 

Number of premises Premises contra- Education aware-
that are not complaint vening the fol- ness campaign 
with liquor act lowing section and also inten-
1238 39, s42 or leas- sify compliance 

ing the premises through integrated 
without (S 118) b litz 
auth I 

Number of premises None None 
next to the school = 
505 
Number of premises None None 
within petrol stations 
= 41 
Number of premises None None 
next to places of wor-

= 325 
Number of premises None None 
geo coded = 
305 
Number of complaints None None 
attended to = 32 
DPO reports collected None DPO report handed 
130 over to the Liquor 

ad min 
Premises visited and None None 
are complaint with 

uor act 
No of inspec- 3 llembe DM =1 3 Detailed reports 
tion blitz con- Sisonke DM = 1 provided of result 
ducted with UMkhanyakude DM of inspection blitz 
SAPS = 1 

UThungulu DM = 1 
EThekwini Metro = 2 
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BLITZS CONDUCTED IN 2012/13 FINANCIAL YEAR 

16/11/12 Madadeni/Osizweni 8 3 

30/11/12 Richards Bay 7 3 

14-15/12/12 Durban Centrai/Kwada- 18 8 
beka 

22/12/12 Mpumalanga 15 6 

25/01/13 Kwadukuza 15 6 

22/02/13 Kokstad 10 5 

KEY ACHIEVEMENTS 

• Increase number of premises that are identified as close to the schools ,places of worship 
and patrol stations 

• Visibility of liquor inspectors at a district level 
• Constant routine inspections on licensed premises 
• Collection of accurate data. 
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SOCIAL RESPONSIBILITY BUSINESS UNIT 

To be the business unit in the KwaZulu-Natal Liquor Authority that prides itself with aligning its n..-..... u ,. 

tions with the Vision, Mission, Values and key objectives of the KwaZulu-Natal Liquor authority 
in so doing support the Liquor Authority in achieving its vision of being the only leading and 
guished Liquor Regulator in the country. 

The above is ensured by: 

• Raising awareness and providing information on responsible liquor trade . 

• Promoting public participation in the regulatory process of the liquor industry 

• Conducting research on socio-economic effects of alcohol abuse and developing appro 
interventions to address the negative effects emanating from the research . 

• Promoting and advocating for responsible drinking. 

• Developing and implementing intervention programmes. 

BUSINESS UNIT MANDATE 

The business unit aims to encourage the ethos of social responsibility in the industry; and p 
mechanisms aimed at reducing the socio-economic and other effects of alcohol abuse, th 
education and awareness as well as strategic partnerships. 

BUSINESS UNIT'S STRATEGIC OBJECTIVES: 

• Establish I Maintain an integrated and coordinated social responsibility programme in respect 
of alcohol consumption 

• Implement a process to identify and monitor the unique effects caused by alcohol abuse and ~ 
liquor industry and formulate effective responses thereto 

• Implement an effective process to educate the community, potential and current traders re
garding the economic opportunities available in the liquor industry and the related obligations 



To raise 
awareness 
and provide 
information 
on respon-
sible liquor 
trade issues 

To raise 
awareness 
and provide 
information 
on respon
sible liquor 
trade issues 
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campaigns 
targeted at 
traders co-
ordinated/ 

anized 

No. of trad-
ers work-
shopped I 
trained 

No. of sta
tions and 
people 
accessed 
through print 
and elec
tronic media 
in millions 
Monthly 

30 30 0 

1200 1226 26 

1 .8 million 1 2 313 000 + - 11 mil
lion 

COMMENT ON DEVIATION 

None 

Ongoing trader education work
shops as the unit growth more 
effort has been placed and 
better co-ordination and reach 
as relationships are established 
(moving target) 

Initial target was on one radio 
station, however this was re
viewed during the year where 
other radio stations were then 
approached and utilized. This 
was propelled by the conversion 
education need. 

Through the usage of print me
dia and electronic media in the 
form of selected Community 
Newspapers, Ukhozi FM 7 million 
listeners, lgagasi 1.714 million 
listeners, East Coast Radio 1 .616 
million multi-racial listenership, 
Shine FM 860 000 listeners, New 
Castle Community Radio +- 1 0 
000 listeners , Maputaland FM 
+- 1 0 000 listeners; Zululand FM 
+- 1 00 000 listeners; lmbokodo 
FM +- 229 000 listeners; Ugu 
Youth Radio +- 146 000 listeners; 
lnanda FM +- 1 02 000 listerners; 
UMgungundlovu FM +- 103 000 
listeners; Newcastle FM 92 000 
listeners; lkhwezi FM +- 331 000 
listeners 
TOTAL REACHED IN NUMBERS = 
12 313 000 



To promote 
public partici-
potion in the 
regulatory 
process of 
the of the Liq-
uor industry 

To conduct 
research on 
socio-eco
nomic effects 
of alcohol 
and alcohol 
abuse 

To conduct 
research on 
socio-eco-

No. of part-
nerships 1 
programmes 

44 
with com-
munity struc-
tures 

No. of part-
nerships 1 
programmes 8 
with Gov-
ernment De-
partments 

No. of part-
nerships 1 

4 
programmes 
with Industry 

No. of cases 
attended by 1 00% 
the KZN-RDP 

nomic effects Annual 
of alcohol 

3 

and alcohol 
abuse 

16 28 

14 6 

4 0 

0 100% 

0 3 

Managed engagements with 
NGO's- SANCA.SADD, Sukuma 
Sakhe Structures, Provincial 
Drug Abuse Forum, Community 
Policing Forums etc. Due to the 
entity being new most engage-
ment could not be confirmed as 
organs of State needed formal 
introduction from the MEC for 
DEDT 

Due to the entity being new 
most engagement could not 
be confirmed as organs of State 
needed formal introduction from 
the MEC for DEDT 

Due to the entity being new 
most engagement could not 
be confirmed as organs of State 
needed formal introduction from 
the MEC for DEDT 

This target has not yet been 
achieved due to the entity still 
having been in its setup stages 
and research in this areas need 
proper funding and although 
the process of putting together 
terms of reference for three 
areas of research have been 
developed, entity is looking at 
partnering and alternative forms 
of being able to sought this re
search to inform future interven
tion in line with Alcohol use vs. 
abuse vs . consumption and eco
nomic benefits studies as well 
as the linkage to the scourge of 
all peripheral ills, e.g . contact 
violence; FAS etc . 

Terms of reference finalized and 
forwarded to SCM 

------' 



To promote No. of public 11 21 N/A Two major campaigns con-
and ad- campaigns ducted namely: Sobriety Week 
vocate for Awareness and the Festive 
responsible Season Awareness campaign 
drinking as well as six smaller Taxi Rank 

activations were held in all dis-
tricts except Zululand & UMkhan-
yakude. This included educating 
on the eminence of the new 
legislation and its implicit imple-
mentation implication. 

March -April we had 4 major 
conversion campaigns namely: 
Ugu; Sisonke; Amajuba and 
Uthukela these campaigns took 
the form of: a 3 day Mall activo-
tion; 1 x Primary School Visit; 1 x 
High School Visit; 1 x FET College 
Visit; 1 x Main Community Event 
and 1 x Place of Worship or Reli-
gious fraternity formation event 

We also had ventures with other 
departments a; universities and 
an organisation that specialises 
in philanthropic work visiting 
University of Zululand at a cam-

n called a Ma Tour 
No. of in- 440 81 359 Most engagements were to in-
formation troduce the Entity and the New 
sharing ses- Act prescripts, however trader 
sions & mini reluctance to new ACT affected 
workshops confirmation of workshops and 
with relevant attendance. 
stakeholders 

Develop No of youth 11 2 9 Budget constraints as the Entity 
and imple- targeted was still in its inception stage. 
ment Youth programmes 
intervention (higher 
Programmes education) 

promoting 
responsible 
drinking. 

Edutainment 132 21 111 Budget constraints as the Entity 
themed was still in its inception stage. 
on effects 
of alcohol 
and alcohol 
abuse 
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KEY ACHIEVEMENTS 

• Assisted in the setup of the physical infrastructure of the physical office, office design and 
fice Automisation tools and requirements Developed and re-crafted the entities corporate 
identity and guide 

• Industrial Theatre for Education; puppet show for education; Community Radio Stories 
scripts Conversion campaign book; Z-fold leaflet; billboards; Street poll Banners; Branded 
Vehicles 

• Researched best practice regulatory bodies Locally and internationally and formed part 
a delegation to Eastern Cape, Western Cape and Canada 

• Developed 5 succinct signature messages for the KwaZulu-Natal Liquor Authority upon 
which it's pillars of Responsible Licensing, Regulations and Control as well responsible drin 
ng rest and Developed Conversion Campaign Messages 

• Developed a Social Responsibility and Compliance Guide, Responsible Drinking Guide, 

Collateral for education, banners pull-ups , pamphlets and a Safe Drinking Place Charter 
handed out to all responsible compliant traders and still continuing 
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HUMAN RESOURCE MANAGEMENT 
OVERVIEW OF HR MATTERS 

Attracting and Retaining Talent 

Attracting and recruiting exceptional talent is a business imperative that is fundamental in our quest 
to develop a team that is superior to that of our best competitors. KZNLA strives to distinguish itself as 
an attractive business to work for. KZNLA 's approach to recruitment is as follows: 

• We follow a professional approach to recruitment with a high regard for ethics, integrity 
honesty 

• In our drive to achieve superior business performance we strive to attract the best talent 
only recruit people who have proven abilities, enthusiasm, passion and hunger to succeed. 

• We value diversity and regard it as one of our key strengths in leveraging and harnessing our 
verse South African talent. In this regard we recognise that special interventions are required 
rectify situations resulting from historically disadvantaged people in South Africa. 

• We recognise that our greatest asset lies in our people and it through our 
pie that we make things happen . As an evolving organisation we are charrv~t.,.r•.,-=~"' 

by a learning culture, which is reinforced by continually finding creative ways 
nessing, growing, developing and retaining the diverse talent within our org"'n''""'1''"''"• 

Career Development 

As the organisation, we regard career development as a shared responsibility between the individ
ual and the organisation . lt is a win-win process aimed at aligning individual aspirations with business 
needs. The individual is responsible for driving his/her career, whilst the organisation is responsible for 
creating an enabling environment. Different career development strategies will be employed for 
individuals based on potential and performance. 

Employee Performance Management Framework 

Having been in operation, for less than a year, KZNLA has introduced a performance management 
policy. The Performance Management policy aims to promote ongoing communication between 
management and employees focusing on providing assistance to improve employee performance 
by means of an effective performance management system, which accomplishes the following 
goals: 

• Provides direction and clarifies performance expectations so as to ensure personal motivation 
and job satisfaction. 

• Provides feedback and coaching to the staff member concerning job performance, focusing 
on achievements and areas of improvements. 

• Identifies training and professional development needs to ensure that individuals are being de
veloped to their full potential. 

• To ensure that a company's investment in people is maximised. 

• To identify, attract and retain the best people for the company's needs. 

Polley Development 

The KZNLA acknowledges that Policy decisions are the sole discretion of the Board of Directors 
the accounting structure of the organisation . The delay in the appointment of the Board, res 
in HR policies being developed for the approval of the Chief Executive Officer, for the purposes 
providing guidance of critical Human Resource matters within the organisation. The following 
cies were developed and approved by the CEO pending the review of the Board. 

• Disciplinary Policy 

• Grievance Policy 



Management 

Policy. 

Future HR Plans/Goals 

The Human Resource unit acknowledges the importance of setting standards and providing guid
ance on Human Resource matters for the well-being of employees and ultimately the organisation . 
The enti thus strives to ensure that such matters are thoroughly investigated and properly catered 
1BII8i1111Practises of the organisation. In order to achieve this, the organisation thus aims to develop
ing more Human Resource Policies, covering the following : 

• Training and Career Development 

Job Evaluation 

• Acting 

Temporary Employment 

Policy 

RE!S()URCI:S OVERSIGHT STATISTICS 

Performance Rewards 

The KZNLA haS a Performance Management Policy which has been approved for implementation. 
The delays iri the process have resulted in the delay in the implementation of the policy which will 
now be with effect from the 2013/2014 financial year. The organisation also had no budget avail
able to cater for performance rewards. 

Training Costs 

Budget challenges across the organisation posed serious challenges in the implementation of some 
programmes are required. With such, budget for training requirements was not available for the 
2012/13 financial year. Training activities, were thus not conducted. The organisation also did not 
have an approved Training and Development Policy. The Policy is planned for finalisation and im
plementation in the next financial year 2013/14. 

Employment and Vacancies 

2012113 2012/13 NO. 2012/13 %OF 
PROGRAMME APPROVED OF EMPLOYEES VACANCIES VACANCIES 

POSTS 

OFFICE OF THE CEO 08 08 0 0 

LICENSING AND AD-
31 23 8 25% MINISTRATION 

SOCIAL RESPONSIBIL-
15 14 0 0 ITY 

COMPLIANCE AND 
28 28 0 0 

ENFORCEMENT 

CORPORATE SERVICES 12 10 2 16% 

PROGRAMME 
2012/13 AP- 2012/13 NO. OF 2012/13 %0 

PROVED POSTS EMPLOYEES VACANCIES VACANCIES 

TOP MANAGEMENT 05 05 0 0 

BELOW MANAGEMENT 87 77 10 11.4% 
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The Organisation had all high level vacancies filled during the initial stages of establishing the 
isation. The organisation thus had not high level positions to be filled in the financia l year 2012/13. 
high level, specifica lly Executive management and middle management are currently oc c 
The organisation had not terminations nor resignations during the 2012/13 financia l year. The r.rr,nru.: 

sation however has policy which clearly outlines process for termination of service. 

Equity Target and Employment Equity Status 

TOP MANAGEMENT 3 0 0 0 2 0 0 0 

BELOW MANAGEMENT 26 3 0 40 2 2 1 

TOTAL PERMANENT 29 1 3 0 42 2 2 1 

TEMP EMPLOYEES 2 0 0 0 10 0 1 0 

GRAND TOTAL 31 3 0 52 2 3 

Organisation Disability Statistics 

DISABLED EMPLOYEES 

LEVELS MALE FEMALE 

---~---~ TOP MANAGEMENT 0 0 0 0 

BELOW MANAGEMENT 1 2 0 0 1-
I 

Reasons for employees leaving 

RESIGNATION 3 

DISMISSAL 1 

RETIREMENT 0 

ILL HEALTH 0 

EXPIRIY OF CONTRACT 55 

OTHER 0 

Total 59 

50 Temporary staff were appointed within the Compliance and Enforcement business unit to assist the 
organisation during a project undertaken to verify licensed premises. The duration of the project was one 
month and the contracts of the 50 employees was terminated accordingly. 

Dismissal 

The organisation had 1 Disciplinary Action in 2012/13 financial year. The lengthy process for the UIS<:::IDIIInat 
Action was carried over for finalization in 2013/14, due to the nature of the accusation which 
thorough research and investigation. 
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GOVERNANCE REPORT 
The KwaZulu-Natal Liquor Authority (KZNLA) , is a Public Entity governed by the KwaZulu-Natal 
Licensing Act no 06 of 2010, and is defined as a Schedule 3C Public Entity in terms of the Public 
nonce Management Act no 1 of 1999. The KZN Liquor Authority acknowledges the importance 
applying Corporate Governance Principles of the Protocol on Corporate Governance in the Public 
Sector, and the King Ill Report on Corporate Governance, in the execution of Governance activities 
in order to improve the operation of the Board of the KZNLA. 

The KZN Liquor Authority, since its commencement in August 2012, did not have a governance 
ture providing strategic direction to the entity. In the absence of the Board, the Executive Auth 
fulfilled the role of the Accounting Authority. This presented challenges in executing and fulfil 
some of Governance requirements as performed by the Governance Structure. 

THE BOARD 

The KZN Liquor Authority is headed and controlled by an effective and efficient Board, which 
appointed by the MEC for Economic Development and Tourism with Effect from the 1st 
2013. The Board constitutes a fundamental base of corporate governance in the Public Entity. 
Board acknowledges its responsibility for the performance of the organisation and is fully ................ v,..,, 
able to the KZN Liquor Authority for such performance. Furthermore, the Board plays a critical 
in providing Strategic direction to the organisation, for the better performance of the organ"·,, .,T,,.. .... 

BOARD CHARTER 

As recommended by the King Code, the KZN Liquor Authority has a draft charter which is pending 
review, approval and adoption by the Board. The Charter sets out the responsibilities of the Board 
Members, which are disclosed within the annual report . The charter confirms the board's respon
sibility for the adoption of strategic plans, monitoring of operational performance and manage
ment, determination of policy and processes to ensure the integrity of the KZN Liquor Authority's risk 
management and internal controls, communication policy, and director selection, orientation and 
evaluation. Accordingly, the Board Charter sets out the corporate governance policies of KZNLA 
as adopted by the Board. 

COMPOSITION OF THE BOARD 

In line with the Liquor Licensing ACT, the Board of KwaZulu-Natal Liquor Authority; appointed by the 
MEC for Economic Development and Tourism, in accordance to section 8(1) (a) of the KZN Liquor 
Licensing Act, 2010, consists of: 

Five members appointed by the MEC for Economic Development and Tourism 

The CEO as an ex officio member of the Board, as contemplated in section 22. 

The composition of the Board is in line with section 2 (a-d) of the KZN Liquor Licensing ACT no 06 of 
2010, which is outlined as follows: 

a) Two persons who are admitted as Attorneys or Advocates with at least five years' experience in 
the legal profession or the administration of justice; 

(b) One person who has knowledge and experience in the field of welfare, socioeconomic devel
opment, social services or health; 

(c) One person who has knowledge and experience in the liquor industry and not actively i 
nor having a financial interest therein, whether directly or indirectly; 3 February 2011 Extra 
Provincial Gazette of KwaZulu-Natal 21 

(d) One member of the South African Police Service of the rank of Lieutenant Colonel or ab 
nominated by the Lieutenant General of Police. 

----



rd of the Public Entity has absolute responsibility for the performance of the Public En
is fu lly accountable to the shareholder (Department of Economic Development and 

- DEDT) for such performance. As a result, the Board provides strategic direction to the 
tion, and in concurrence with the Executive Authority appoints the Chief Executive Of

d ensures that an effective succession plan for all directors and key executives is in place 
hered to . 

must retain full and effective control over the Public Entity and monitor management 
implementing Board plans and strategies. 

rd should ensure that the Public Entity is fully aware of and complies with applicable 
ulations, government policies and codes of business practice and communicates with 

and relevant stakeholders openly and promptly with substance prevailing over 
It, it is imperative that the board should have an agreed procedure in terms of 

ich a d ireator/s may, if necessary, solicit independent professional advice at the expense of 
Entity. 

~t)mlf'O members should ensure that they have unrestricted access to accurate, relevant and 
>'ticKAIIv iD ormation of the Public Entity and act on a fully informed basis, in good faith, with dili
genc e, skilr aod c are and in the best interest of the Public Entity, whilst taking account of the 
interests of the shareholder and other stakeholders, including employees, creditors, customers, 

Qliers and loc al communities. To this end, the board must monitor closely the process of dis-
closure Fld c ommunic ation and exercise objective judgment on the affairs of the Public Entity, 
independent of management. In so doing, each individual member of the board must keep 
confidential all confidential matters of the Public Entity. 

OBJECTIVES OF BOARD 

The objects of the Liquor Authority are to: 
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Consider, grant or reject liquor licence applications in the Province; 

Issue licences in terms of Chapter 6 of this Act; 

Enhance accessibility of liquor licences in the Province; 

Ensure a uniform, fair, equitable and transparent process in the issuing of liquor licences; 

Work with the responsible Member of the Executive Council, the Department, municipalities and 
the liquor industry in the Province in order to implement and promote national and provincial 
liquor policies and norms and standards; and 

To implement and promote initiatives which address the objects of the Act as provided for in 
Section 2(b) and (d) 



BOARD MEETINGS 
Since the appointment of members in February 2013, the KZN Liquor Authority Board, held one 
meeting, in the year of this report . Membership and attendance at Board Meetings in 2012/13: 

Chairperson 01/02/13 Legal None 

Deputy Adjudication 
MS S. Pillay 

Chairperson 01/02/13 Legal Committee 
Chai erson 

Social Services, 
Audit and Risk 

Ms S. Pillay Member 01/02/13 
Welfare 

Committee 
Chai erson 
HR and Remu-

Mr S.E. Gwala Member 01/02/13 neration Chair-
on 

Brigadier. A.R. 
Member 01/02/13 SAPS Member None A 

./ =ATTENDED A= APOLOGY 

COMMITTEES OF THE BOARD 

Guided by the recommendation of the King Code on Corporate Governance and the circum
stances of the Public Entity, the KZN Liquor Authority has established the fo llowing Board Commit
tees, which are appointed by the chairperson of the Board: 

Audit and Risk Committee 

The Audit and Risk committee is responsible for improving management reporting by overseeing 
audit functions, internal controls and the financial reporting process. The committee is further re
sponsible for monitoring and Managing Risk issues as delegated by the Board. The majority of the 
members of the Audit and Risk committee are financially literate. The Board has appointed an in
dependent non-executive director as a member of the Audit and Risk Committee. 

Membership of the Audit and Risk Committee: 

NAME DESIGNATION 

Ms. Sulosh Pillay 
BOARD MEMBER 

Mr. Thabani 
Zulu 
External Representative 

Mrs. Stella (C.N.) Khumalo 
CEO 
Mr. Bheki Mbanjwa 
CFO 

Human Resources and Remuneration Committee 

CHAIRPERSON 

MEMBER (External Representative) 

MEMBER 

MEMBER 

The Board has established a Human Resource and Remuneration Committee comprising of execu
tive management and non-executive directors. The Committee attends to all HR related ma 
and approves HR processes adopted by the organisation, whilst further determining the Remu 
tion for executive directors based on individual director's level of expertise and contribution to 
success of the Public Entity. The committee will review remuneration benchmarks on a regular 



of the HR and Remuneration Committee: 

Mr. Siphiwe Enock Gwala 
BOARD MEMBER 

Mrs. Stella (C.N.) Khumalo 
CEO 

Mr. Bheki Mbanjwa 
CFO 

Ms. Mbali Madondo 
HR MANAGER 

Adjudication Committee 

CHAIRPERSON 

MEMBER 

MEMBER 

MEMBER 

The committee is responsible for attending to specific matters relating to the functions of the Board 
considering and processing of all applications for Liquor Licensing in terms of the Liquor 

Licensing Act. 

Membership; of the Adjudication Committee: 

NAME DESIGNATION 

Ms. Silochini Pillay CHAIRPERSON 
DEPUTY CHAIRPESON 

Mrs. Stella (C.N.) Khumalo MEMBER 
CEO 

Ms. Busisiwe Shabalala MEMBER 
EXEC. MANAGER-Compliance & Enforcement 

Mr. Elliot Mashile MEMBER 
EXEC. MANAGER-Licensing and Administration 

Board Committees have draft Terms of Reference, which sufficiently describe committee member
ship, authority and duties. 

The appointment of members of Board Committees was officially finalised beyond the period of this 
report. Operation of the committees is thus not relevant for the reporting period. 

Board Member Remuneration 

The MEC for Economic Development and Tourism, with the guidance of the KZN MEC for Finance, 
agreed on adopting the guidelines developed by the Department of State Enterprise categorising 
the entities on the asset base and revenue earned in order to standardise remuneration level of 
Board members. This agreement thus stipulates rates at which Board members should be remuner
ated for the services provided. The KZN Liquor Authority, schedules quarterly Board Meetings, and 
members are then remunerated for attendance at the scheduled Board or quarterly committee 
meetings. Members who do not attend the set quarterly meeting as scheduled, are thus not paid 
the retainer for that quarter. Board members, are not remunerated for attendance of Special board 
or board committee meetings, as these are taken as over and above the scheduled meeting dates. 

Code of Conduct 

During the year under review, Disciplinary Policy was developed and approved by the CEO. The 
Disciplinary Policy stipulates the Code of Conduct for the Entity which also serves as a guide and 
makes provision for progressive disciplinary actions in each category of offence. 
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REPORT OF THE AUDIT AND RISK COMMITTEE 
The Audit and Risk Committee is an operating committee of the Board of KwaZulu-Natal Liquor 
thority, charged with oversight of financial reporting and discl~sure . The ~embers o! the 
are drawn from and appointed by the company 's. Board <?f dlrector.s, w1th the: Chairperson 
ing as the representative from the Board. The Audit and R1sk Comm1ttee officially commenced 
erating on the 2 JS1 May 2013. 

MEMBERSHIP 
The Audit and Risk Committee consists of the following members appointed by the Board: 

Ms. S. Pillay - chairperson, Mr. T. Zulu- independent external member, Mrs. C.N. Khumalo
Member, Mr. BB . Mbanjwa - ex-officio member 

The committee met twice to consider and finalise the Annual Financial Statements for submissi 
per the PFMA requirements. 

AUDIT COMMITTEE RESPONSIBILITY 

The Audit Committee reports that it has performed its duties and complied with its respon 
in accordance with the Public Finance Management Act and the Treasury Regulations. The 
Committee also reports that it has drafted Terms of Reference, which will be adopted as the 
and Risk Committee Charter which the committee will regulate its affairs in compliance with and 
discharge all its responsibilities as contained therein . 

RISK MANAGEMENT 

Following the Risk Assessment process undertaken during 2012/13, the Audit and Risk committee, 
endorsed the Risk Register and adopted the document, as approved by the KwaZulu Natal Liquor 
Board, for constant monitoring by the committee. The regular updating of the risk register is facili- ~ 
toted by management guided by KZN Treasury- Risk Unit, and reports are tabled quarterly at the 
scheduled meetings of the Audit and Risk Committee. 

EVALUATION OF FINANCIAL STATEMENTS 

The committee: 

• 

• 

• 

• 

• 

Considered all financial information, 

Considered the appropriateness of policies as developed 

Met separately with management to discuss the draft financial statements, external auditors to 
consider the findings on the audit report and the audit unit at Treasury to plan for internal audit 
processes for the Liquor Authority 

Made appropriate recommendations to the Board regarding corrective actions to be taken as 
a consequence of audit findings 

Reviewed and recommended for adoption by the Board financial information that is publicly 
disclosed within the annual report, i.e. The audited results of the year ended 31 March 2013 

We have reviewed the annual financial statements prepared by the Liquor Authority. The Audit 
Committee concurs and accepts the conclusions of the Auditor-General on the annual financial 
statements and is of the opinion that the audited annual financial statements be accepted and 
read together with the report of the Auditor-General. 

CHAIRPERSON: AUDIT AND RISK COMMITIEE 
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REPORT OF THE AUDITOR GENERAL 
For the year ended 31 March 2013 

REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL LEGISLATURE ON THE 

KWAZULU-NATAL LIQUOR AUTHORITY 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1. I have audited the financial statements of the KwaZulu-Natal Liquor Authority set out on pages 
XX to XX, which comprise the statement of financial position as at 31 March 2013, the statement 
of financial performance, statement of changes in net assets and the cash flow statement for 
the year then ended, and the notes, comprising a summary of significant accounting policies 
and other explanatory information. 

Accounting authority's responsibility for the financial statements 

2. The accounting authority is responsible for the preparation and fair presentation of these finan
cial statements in accordance with South African Standards of Generally Recognised Account
ing Practice (SA Standards of GRAP) and the requirements of the Public Finance Management 
Act of South Africa, 1999 (Act No. 1 of 1999) [PFMA) , and for such internal control as the account
ing authority determines is necessary to enable the preparation of financial statements that are 
free from material misstatement, whether due to fraud or error. 

Auditor-General's responsibility 

3. My responsibility is to express an opinion on the financial statements based on my audit . I con
ducted my audit in accordance with the Public Audit Act of South Africa, 2004 [Act No. 25 of 
2004) [PAA), the general notice issued in terms thereof and International Standards on Auditing. 
Those standards require that I comply with ethical requirements and plan and perform the audit 
to obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts and dis
closures in the financial statements. The procedures selected depend on the auditor's judge
ment, including the assessment of the risks of material misstatement of the financial statements, 
whether due to fraud or error. In making those risk assessments, the auditor considers internal 
control relevant to the entity's preparation of the financial statements in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the entity's internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates 
made by management, as well as evaluating the overall presentation of the financial state
ments. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my audit opinion. 

Opinion 

6. In my opinion, the financial statements present fairly, in all material respects, the financia l position 
of the KwaZulu-Natal Liquor Authority as at 31 March 2013, and its financial performance and 
cash flows for the year then ended in accordance with SA Standards of GRAP and the require
ments of the PFMA. 

Additional matter 

7. I draw attention to the matters below. My opinion is not modified in respect of this matter. 

Unaudited supplementary schedules 
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8. The supplementary information set out on pages XX to XX does not form part of the financial 
statements and is presented as additional information. I have not audited these schedules and, 
accordingly, I do not express an opinion thereon. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

9. In accordance with the PAA and the general notice issued in terms thereof, I report the following 
findings relevant to performance against predetermined objectives, compliance with laws and 
regulations and internal control, but not for the purpose of expressing an opinion. 

Predetermined objectives 

10. The annual performance report included in the annual report was not presented in time for audit 
and consequently my findings below are limited to the procedures performed on the strategic 
planning and performance management documents. 

11. The information was assessed to determine whether performance indicators and targets are 
measurable (i.e . well defined, verifiable, specific, measurable and time bound) and relevant as 
required by the National Treasury Framework for managing programme performance informa
tion (FMPPI) . 

Usefulness of performance information 

Measurability 

Performance targets not specific 

12. The FMPPI requires that performance targets be specific in clearly identifying the nature and re
quired level of performance. A total of 33% of the targets were not specific in clearly identifying 
the nature and the required level of performance. This was due to the fact that management 
was aware of the requirements of the FMPPI but did not receive the necessary training to enable 
application of the principles. 

Performance targets not measurable 

13. The National Treasury FMPPI requires that performance targets be measurable. The required per
formance could not be measured for a total of 36% of the targets. This was due to the fact that 
management was aware of the requirements of the FMPPI but did not receive the necessary 
training to enable application of the principles. 

Performance targets not time bound 

14. The National Treasury FMPPI requires that the time period or deadline for delivery be specified. A 
total of 46% of the targets were not time bound in specifying a time period or deadline for deliv
ery. This was due to the fact management was aware of the requirements of the FMPPI but did 
not receive the necessary training to enable application of the principles . 

Performance indicators not well defined 

15. The National Treasury FMPPI requires that indicators should have clear unambiguous data defini
tions so that data is collected consistently and is easy to understand and use. A total of 26% of 
the indicators were not well defined in that clear, unambiguous data definitions were not avail
able to allow for data to be collected consistently. This was due to the fact that management 
was aware of the requirements of the FMPPI but did not receive the necessary training to enable 
application of the principles. 

Compliance with laws and regulations 

16. I performed procedures to obtain evidence that the entity has complied with applicable laws 
and regulations regarding financial matters, financial management and other related matters. 
My findings on material non-compliance with specific matters in key applicable laws and regula
tions as set out in the general notice issued in terms of the PAA are as follows: 

Annual financial statements 

17. The financial statements submitted for auditing were not prepared in all material respects in 
accordance with the requirements of section 55(2) (a) of the PFMA. Material misstatements of 
expenditure and commitments identified by the auditors were subsequently corrected, resulting 
in the financial statements receiving an unqualified audit opinion. 
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Audit committee 

18. An audit committee was not in place as required by section 51 (1) (a) (ii) of the PFMA. 

Internal audit 

19. The accounting authority did not ensure that the internal audit function was established, as re
quired by section 51 (1) (a) (ii) of the PFMA and Treasury Regulations 27.2.2 and 27.2.3. 

Internal control 

20. I considered internal control relevant to my audit of the financial statements, annual report on 
predetermined objectives and compliance with laws and regulations. The matters reported be
low under the fundamentals of internal control are limited to the significant deficiencies that 
resulted in the findings on the annual performance report and the findings on compliance with 
laws and regulations included in this report . 

Leadership 

21 . The accounting authority did not exercise adequate oversight responsibility over compliance 
with the PFMA and Treasury Regulations and the timeous preparation of an annual performance 
report. 

Financial and performance management 

22. Management did not perform adequate reviews to ensure that performance indicators and tar
gets were specific, measurable, time-bound and well-defined and that the financial statements 
were free from material misstatements. 

Governance 

23. The accounting authority did not ensure that an audit committee and internal audit function 
was established. 

Pietermaritzburg 

31 July2013 

-·_ .. -· - ..... 
L ·' :.;> 

AUDITOR - GENERAL 

SOUTH AFRICA 

Auditing to build public confidence 
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KwaZulu ·Natal Liquor Authority 
Financial Statements for the 8 months ended 31 March 2013 

Accounting Authority's Responsibilities and Approval 

The members are required by the Public Finance Management Act (Act 1 of 1999), to maintain adequate accounting records 
and are responsible for the content and integrity of the financial statements and related financial information included in this 
report. It is the responsibility of the members to ensure that the financial statements fairly present the state of affairs of the 
entity as at the end of the financial year and the results of its operations and cash flows for the period then ended. The external 
auditors are engaged to express an independent opinion on the financial statements and was given unrestricted access to all 
financial records and related data. 

The financial statements have been prepared in accordance with Standards of Generally Recognised Accounting Practice 
(GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board. 

The financial statements are based upon appropriate accounting policies consistently applied and supported by reasonable 
and prudent judgements and estimates. 

The members acknowledge that they are ultimately responsible for the system of internal financial control established by the 
entity and place considerable importance on maintaining a strong control environment. To enable the members to meet these 
responsibilities, the accounting authority sets standards for internal control aimed at reducing the risk of error or deficit in a cost 
effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective 
accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored 
throughout the entity and all employees are required to maintain the highest eth ical standards in ensuring the entity's business 
is conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the entity is 
on identifying, assessing, managing and monitoring all known forms of risk across the entity. While operating risk cannot be 
fully eliminated, the entity endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical 
behaviour are applied and managed within predetermined procedures and constraints. 

The members are of the opinion , based on the information and explanations given by management, that the system of internal 
control provides reasonable assurance that the financial records may be relied on for the preparation of the financial 
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance 
against material misstatement or deficit. 

The members have reviewed the entity's cash flow forecast for the 8 months to 31 March 2013 and, in the light of this review 
and the current financial position , they are satisfied that the entity has or has access to adequate resources to continue in 
operational existence for the foreseeable future. 

The entity is wholly dependent on the Department of Economic Development and Tourism- KZN for continued funding of 
operations. The financial statements are prepared on the basis that the entity is a going concern and that the Provincial 
Treasury has neither the intention nor the need to liquidate or curtail materially the scale of the entity. 

Although the accounting authority are primarily responsible for the financial affairs of the entity, they are supported by the 
entity's external auditors. 

The financial statements set qut on pages 3, to 27, which have been prepared on the going concern basis, were approved by 
the accoun ·ng a hority on 31 May 2013 a d were signed on its behalf by: 

L~ 
Chairperson 
Adv.L. Makatini 
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ANNUAL FINANCIAL STATEMENTS 
ACCOUNTING AUTHORITY'S REPORT 

The members submit their report for the 8 months ended 31 March 2013. 

1. Incorporation 

The entity was incorporated on 01 August 2012 and obtained its certificate to commence business 
on the same day. The KwaZulu-Natal Authority went into operation on 1 November 2012. During 
this transition, the Department of Economic Development and Tourism assisted in certain activities 
including procurement of goods and services on KwaZulu-Natal Liquor Authority's behalf. 

2. Review of activities 

Main business and operations 

• The KwaZulu- Natal liquor Authority's main purpose is to promote an effective and efficient regu
latory system for the liquor industry. 

Thus its objective is to: 

• Manage and implement effective and efficient Liquor administrative processes in terms of the 
receiving and processing of Liquor license applications 

• To raise awareness and provide education on Liquor issues 

• To implement enforcement and compliance within the prescripts of the applicable liquor legisla-
tion, 

• Facilitate entry of the new entrants into the liquor industry 

The operating results and state of affairs of the entity are fully set out in the attached financial state
ments and do not in our opinion require any further comment. 

3. Going concern 

The financial statements have been prepared on the basis of accounting policies applicable to a 
going concern. This basis presumes that funds will be available to finance future operations and that 
the realisation of assets and settlement of liabilities, contingent obligations and commitments will oc
cur in the ordinary course of business . 

4. Subsequentevenh 

The members are not aware of any matter or circumstance arising since the end of the financial 8 
months. 

5. Accounting Authority 

The members of the entity during the 8 months and to the date of this report are as follows 

Board Members 

Name Designation 

Adv. L. Makatini Chairperson 

Ms. S. Pillay (Silochini) Deputy Chairperson 

Mr. SE. Gwala Board Member 

Mrs. MYK. Bossier Board Member 

Ms. S. Pillay (Sulosh) Board Member 

Executive Management 

Mrs. CN. Khumalo Chief Executive Officer 

Mr. BB. Mbanjwa Chief Financial Officer 

Ms. BG. Shabalala Executive Manager 

Mr. S. Manelli Executive Manager 

Mr. EM. Mashile Executive Manager 
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Date appointed 

01/02/2013 

01/02/2013 

01/02/2013 

01/12/2012 

01/02/2013 

01/04/2012 

01/08/2012 

01/04/2012 

01/04/2012 

01/04/2012 



KwaZulu - Natal Liquor Authority 
Financial Statements for the 8 months ended 31 March 2013 

Statement of Financial Position 

Figures in Rand Note(s) 2013 2012 

Assets 

Current Assets 
Deposits 6 43 870 
Prepayments 5 68 400 
Cash and cash equivalents 7 19 628 443 

19 740 713 

Non-Current Assets 
Property, plant and equipment 3 4 442 864 
Intangible assets 4 1 198 576 

5 641 440 

Total Assets 25 382 153 

Liabilities 

Current Liabilities 
Finance lease obligation 8 88 380 
Payables from exchange transactions 11 3 085 823 
Transfers payable (non-exchange) 12 16 442 
Unspent conditional grants and receipts 9 12 840 940 
Provisions 10 1 444 020 

17 475 605 

Non-Current Liabilities 
Finance lease obligation 8 62 762 

Total Liabilities 17 538 367 

Net Assets 7 843 786 

Net Assets 
Accumulated surplus 7 843 792 

Total Liabilities and reserves 25 620 208 
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KwaZulu - Natal Liquor Authority 
Financial Statements for the 8 months ended 31 March 2013 

Statement of Financial Performance 
8 months 

Figures in Rand Note(s) 2013 2012 

Revenue 
Donation assets 273 010 
Grants received 13 42 931 678 
Discount received 14 4 765 
Tender fees 14 3 870 
Liquor license income 14 5 006 186 
Interest received- investment 18 273 

Total Revenue 48 219 782 

Expenditure 
Board and Executive members remunerations 24 3 080 640 
Personnel Cost 17 9 309 922 
Administration cost 1 195 
Transfer payments 5 004 991 
Depreciation and amortisation 665 963 
Finance costs 9 386 
Repairs and maintenance 4 708 
General expenses 15 22 299 185 

Total Expenditure 40 375 990 

Surplus for the 8 months 7 843 792 
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KwaZulu - Natal Liquor Authority 
Financial Statements for the 8 months ended 31 March 2013 

Statement of Changes in Net Assets 

Figures in Rand 

Balance at 01 April 2012 
Surplus for the 8 months 

Balance at 31 March 2013 

Note(s) 

Accumulated 
surplus 

7 843 792 

7 843 792 



KwaZulu - Natal Liquor Authority 
Financial Statements for the 8 months ended 31 March 2013 

Cash Flow Statement 
8 months 

Figures in Rand Note(s) 2013 2012 

Cash flows from operating activities 

Receipts 
Grants 42 931 678 
Interest income 273 
Other receipts 5 287 831 

48 219 782 

Payments 
Employee costs (10 977 710) 
Suppliers (11 447 976) 
Finance costs (9 386) 

(22 435 072) 

Net cash flows from operating activities 20 25 784 710 

Cash flows from investing activities 

Purchase of property, plant and equipment 3 (4 874 285) 
Purchase of other intangible assets 4 (1433118) 

Net cash flows from investing activities (6 307 403) 

Cash flows from financing activities 

Finance lease payments 151 136 

Net increase in cash and cash equivalents 19 628 443 

Cash and cash equivalents at the end of the year 7 19 628 443 
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KwaZulu - Natal Liquor Authority 
Financial Statements for the 8 months ended 31 March 2013 

Accounting Policies 

1. Presentation of Financial Statements 

The financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting Practice 
(GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board. 

These financial statements have been prepared on an accrual basis of accounting and are in accordance with historical cost 
convention unless specified otherwise. They are presented in South African Rand. 

A summary of the significant accounting policies are disclosed below. 

1.1 Significant judgements and sources of estimation uncertainty 

In preparing the financial statements, management is required to make estimates and assumptions that affect the amounts 
represented in the financial statements and related disclosures. Use of available information and the application of judgement 
is inherent in the formation of estimates. Actual results in the future could differ from these estimates which may be material to 
the financial statements. Significant judgements include: leave provisions, useful lives and depreciation methods and asset 
impairment. Notes relating to the subject are included under the affected areas of the financial statements. 

1.2 Property, plant and equipment 

Property, plant and equipment are tangible non-current assets that are held for use in the production or supply of goods or 
services, rental to others, or for administrative purposes, and are expected to be used during more than one period. 

The cost of an item of property, plant and equipment is recognised as an asset when : 
it is probable that future economic benefits or service potential associated with the item will flow to the entity; and 
the cost of the item can be measured reliably. 

Property, plant and equipment is initially measured at cost. 

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to the 
location and condition necessary for it to be capable of operating in the manner intended by management. Trade discounts and 
rebates are deducted in arriving at the cost. 

Where an asset is acquired at no cost, or for a nominal cost, its cost is its fair value as at date of acquisition. 

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred 
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of 
property, plant and equipment, the carrying amount of the replaced part is derecognised. 

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it is located is also 
included in the cost of property, plant and equipment, where the entity is obligated to incur such expenditure, and where the 
obligation arises as a result of acquiring the asset or using it for purposes other than the production of inventories. 

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is in the location 
and condition necessary for it to be capable of operating in the manner intended by management. 

Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses. 

Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their estimated 
residual value. 

The useful lives of items of property, plant and equipment have been assessed as follows: 

Item 
Furniture and fixtures 
Motor vehicles 
Office equipment 
IT equipment 
Computer software 
Leased assets 

Rates 
between 16.6% and 50% 
20% 
between 16.6% and 33.3% 
33% 
50% 
over the period of the lease 

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic 
benefits or service potential expected from the use of the asset. 
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1.2 Property, plant and equipment (continued) 

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit when 
the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is 
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item. 

1.3 Intangible assets 

An asset is identified as an intangible asset when it: 
• is capable of being separated or divided from an entity and sold, transferred, licensed, rented or exchanged, 

either individually or together with a related contract, assets or liability; or 
• arises from contractual rights or other legal rights, regardless whether those rights are transferable or separate 

from the entity or from other rights and obligations. 

An intangible asset is recognised when: 
it is probable that the expected future economic benefits or service potential that are attributable to the asset will 
flow to the entity; and 

• the cost or fair value of the asset can be measured reliably. 

Intangible assets are initially recognised at cost. 

An intangible asset acquired at no or nominal cost, the cost shall be its fair value as at the date of acquisition . 

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses. 

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows: 

Item 
Computer software 

Intangible assets are derecognised: 
• on disposal; or 

Rates 
50% 

• when no future economic benefits or service potential are expected from its use or disposal. 

The gain or loss is the difference between the net disposal proceeds, if any, and the carrying amount. It is recognised in 
surplus or deficit when the asset is derecognised. 

1.4 Financial instruments 

Classification 

Financial instruments are recognised on the statement of financial position when the entity becomes party to the contractual 
provisions of the instrument. Financial instruments include cash and bank balances, receivables and trade payables. These 
financial instruments are generally carried at their estimated fair value, which is the amount for which an asset could be 
exchanged, or a liability settled, between knowledgeable and willing parties in an arm's length transaction. 

Financial assets 

The entity's principle financial instruments are cash at bank and cash on hand, trade receivables and other receivables. 

Financial liabilities 

The entity's principle financial liabilities are trade and other payables. 
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1.4 Financial instruments (continued) 

Initial recognition and measurement 

Financial instruments are recognised initially when the entity becomes a party to the contractual provisions of the instruments. 

The entity classifies financial instruments, or their component parts, on initial recognition as a financial asset, a financial liability 
or an equity instrument in accordance with the substance of the contractual arrangement. 

Financial instruments are measured initially at fair value costs when the entity is a party to contractual arrangement. 
Subsequent to initial recognition these instrumenta are measured as set out below. 

Trade and other receivables 

Trade and other receivables are stated at nominal value as reduced by appropriate allowances for estimated irrecoverable 
amounts. 

Trade and other payables 

Trade and other payable are stated at their nominal value. The carrying amount of these payables approximates fair value due 
to the short period to maturity of these instruments. 

Cash and cash equivalents 

Cash and cash equivalents are measured at fair value. The carrying amount approximates fair value due to the short period to 
maturity. Cash and cash equivalents comprise cash at bank and cash on hand. 

1.5 Leases 

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease is 
classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership. 

Finance leases - lessee 

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fair value 
of the leased property or, if lower, the present value of the minimum lease payments. The corresponding liability to the lessor is 
included in the statement of financial position as a finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease payments is the interest rate implicit in the lease. 

Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. The finance 
charge is allocated to each period during the lease term so as to produce a constant periodic rate of on the remaining balance 
of the liability. 

Any contingent rents are expensed in the period in which they are incurred. 

Operating leases - lessee 

Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The difference between 
the amounts recognised as an expense and the contractual payments are recognised as an operating lease asset or liability. 

1.6 Employee benefits 

Short-term employee benefits 

The cost of short-term employee benefits are recognised in the period in which the service is rendered. 

The provisions for employee entitlements to salaries and annual leave represent the amount which the organisation has a 
present obligation to pay as a result of employees' services provided for at reporting date. The provisions have been calculated 
at undiscounted amounts based on current salary rates. 
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1.6 Employee benefits (continued) 

Defined contribution plans 

Both the entity and employees contribute to a defined contribution fund. Benefits are provided to all eligible employees. 
Contributions to the provident fund operated for employees are charged against income as incurred. 

1.7 Provisions and contingencies 

Provisions are recognised when: 
the entity has a present obligation as a result of a past event; 
it is probable that an outflow of resources embodying economic benefits or service potential will be required to 
settle the obligation; and 
a reliable estimate can be made of the obligation. 

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present obligation at the 
reporting date. 

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are reversed if it is 
no longer probable that an outflow of resources embodying economic benefits or service potential will be required, to settle the 
obligation. 

Employee entitlement to annual leave is recognised when it accrues. A provision is made on the estimated liability for annual 
leave as a result of services rendered by employees up to the amount of the obligation . 

1.8 Revenue from exchange transactions 

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an 
increase in net assets, other than increases relating to contributions from owners. 

An exchange transaction is one in which the entity receives assets or services, or has liabilities extinguished, and directly gives 
approximately equal value (primarily in the form of goods, services or use of assets) to the other party in exchange. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in 
an arm's length transaction. 

1.9 Revenue from non-exchange transactions 

Non-exchange transactions are defined as transactions where the entity receives value from another entity without directly 
giving approximately equal value in exchange. 

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an 
increase in net assets, other than increases relating to contributions from owners. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable , willing parties in 
an arm's length transaction. 

1.10 Revenue recognition 

Revenue is recognised when it is probable that economic benefits associated with the transaction will flow to the Liquor 
Authority and can be reliably. 

Government grants are recognised when there is reasonable assurance that such grant will be received and all related 
conditions complied with. 

Revenue from nonexchange transactions is distinguished from revenue from exchange transactions. The corresponding trade 
and other receivable are split between trade and other receivables from exchange transactions and trade and other receivables 
from nonexchange transactions. 

1.11 Investment income 

Investment income is recognised on a time-proportion basis using the effective interest method . 
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1.12 Comparative figures 

No comparative figures have been disclosed as this is the first year the KwaZulu-Natal Liquor Authority was formed. 

1.13 Unauthorised expenditure 

Unauthorised expenditure means: 
overspending of a vote or a main division within a vote; and 

• expenditure not in accordance with the purpose of a vote or, in the case of a main division, not in accordance with 
the purpose of the main division . 

All expenditure relating to unauthorised expenditure is recognised as an expense in the statement of financial performance in 
the 8 months that the expenditure was incurred. The expenditure is classified in accordance with the nature of the expense, 
and where recovered, it is subsequently accounted for as revenue in the statement of financial performance. 

1.14 Fruitless and wasteful expenditure 

Fruitless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been 
exercised. 

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of financial 
performance in the 8 months that the expenditure was incurred. The expenditure is classified in accordance with the nature of 
the expense, and where recovered, it is subsequently accounted for as revenue in the statement of financial performance. 

1.15 Irregular expenditure 

Irregular expenditure as defined in section 1 of the PFMA is expenditure other than unauthorised expenditure, incurred in 
contravention of or that is not in accordance with a requirement of any applicable legislation, including-

(a) this Act; or 
(b) the State Tender Board Act, 1968 (Act No. 86 of 1968), or any regulations made in terms of the Act; or 
(c) any provincial legislation providing for procurement procedures in that provincial government. 

National Treasury practice note no. 4 of 2008/2009 which was issued in terms of sections 76(1) to 76(4) of the PFMA requires 
the following (effective from 1 April 2008): 

Irregular expenditure that was incurred and identified during the current financial and which was condoned before year end 
and/or before finalisation of the financial statements must also be recorded appropriately in the irregular expenditure register. In 
such an instance, no further action is also required with the exception of updating the note to the financial statements. 

Irregular expenditure that was incurred and identified during the current financial year and for which condonement is being 
awaited at year end must be recorded in the irregular expenditure register. No further action is required with the exception of 
updating the note to the financial statements. 

Where irregular expenditure was incurred in the previous financial year and is only condoned in the following financial year, the 
register and the disclosure note to the financial statements must be updated with the amount condoned. 

Irregular expenditure that was incurred and identified during the current financial year and which was not condoned by the 
National Treasury or the relevant authority must be recorded appropriately in the irregular expenditure register. If liability for the 
irregular expenditure can be attributed to a person, a debt account must be created if such a person is liable in law. Immediate 
steps must thereafter be taken to recover the amount from the person concerned. If recovery is not possible, the accounting 
officer or accounting authority may write off the amount as debt impairment and disclose such in the relevant note to the 
financial statements. The irregular expenditure register must also be updated accordingly. If the irregular expenditure has not 
been condoned and no person is liable in law, the expenditure related thereto must remain against the relevant 
programme/expenditure item, be disclosed as such in the note to the financial statements and updated accordingly in the 
irregular expenditure register. 

1.16 Conditional grants and receipts 

Revenue received from conditional grants, donations and funding are recognised as revenue to the extent that the entity has 
complied with any of the criteria, conditions or obligations embodied in the agreement. To the extent that the criteria, conditions 
or obligations have not been met a liabi lity is recognised. 

1 99 



KwaZulu - Natal Liquor Authority 
Financial Statements for the 8 months ended 31 March 2013 

Accounting Policies 

1.17 Budget information 

Entity are typically subject to budgetary limits in the form of appropriations or budget authorisations (or equivalent) , which is 
given effect through authorising legislation, appropriation or similar. 

General purpose financial reporting by entity shall provide information on whether resources were obtained and used in 
accordance with the legally adopted budget. 

The financial statements and the budget are on the same basis of accounting therefore a comparison with the budgeted 
amounts for the reporting period have been included in the financial statements. 

1.18 Related parties 

Parties are considered to be related to the entity if they have the ability to control or exercise significant influence over the entity 
(or vise versa) in making financial and operational decisions or if both parties are subject to common control. Related party 
relationships where control exists are disclosed irrespective of whether there have been transactions between the related 
parties. Related party disclosures for transactions that took place on terms and conditions considered to be "at arms length" 
and "in the ordinary course of business" are not disclosed. All other transactions with related parties not disclosed to be 
ordinary course of business" are disclosed in accordance with IPSAS 20 : "Related Party Disclosures". 
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Figures in Rand 2013 2012 

2. New standards and interpretations 

2.1 Standards and interpretations issued, but not yet effective 

The entity has not applied the following standards and interpretations, which have been published and are mandatory for 
the entity's accounting periods beginning on or after 01 April 2013 or later periods: 

GRAP 18: Segment Reporting 

Segments are identified by the way in which information is reported to management, both for purposes of assessing 
performance and making decisions about how future resources will be allocated to the various activities undertaken by the 
entity. The major classifications of activities identified in budget documentation will usually reflect the segments for which an 
entity reports information to management. 

Segment information is either presented based on service or geographical segments. Service segments relate to a 
distinguishable component of an entity that provides specific outputs or achieves particular operating objectives that are in 
line with the entity's overall mission. Geographical segments relate to specific outputs generated, or particular objectives 
achieved, by an entity within a particular region . 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. The effective date indicated is a provisional date and could change depending on the decision of the Minister of 
Finance. 

Directive 2- Transitional provisions for public entities, municipal entities and constitutional institutions, states that no 
comparative segment information need to be presented on initial adoption of this Standard. 

Directive 3 - Transitional provisions for high capacity municipalities states that no comparative segment information need to 
be presented on initial adoption of the Standard. Where items have no been recognised as a result of transitional provisions 
under the Standard of GRAP on Property, Plant and Equipment, recognition requirements of this Standard would not apply 
to such items until the transitional provision in that Standard expires. 

Directive 4 -Transitional provisions for medium and low capacity municipalities states that no comparative segment 
information need to be presented on initial adoption of the Standard. Where items have not been recognised as a result of 
transitional provisions un the Standard of GRAP on Property, Plant and Equipment and the Standard of GRAP on 
Agriculture, the recognition requirements of the Standard would not apply to such items until the transitional provision in that 
standard expires. 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. 

It is unlikely that the standard will have a material impact on the entity's financial statements. 

Subject to the requirements of paragraph .19, an entity shall present a comparison of the budget amounts for which it is 
held publicly accountable and actual amounts either as a separate additional financial statement or as additional budget 
columns in the financial statements currently presented in accordance with Standards of GRAP. The comparison of budget 
and actual amounts shall present separately for each level of legislative oversight: 

the approved and final budget amounts; 
the actual amounts on a comparable basis; and 
by way of note disclosure, an explanation of material differences between the budget for which the entity is held 
publicly accountable and actual amounts, unless such explanation is included in other public documents issued 
in conjunction with the financial statements, and a cross reference to those documents is made in the notes. 

Where an entity prepares its budget and financial statements on a comparable basis, it includes the comparison as an 
additional column in the primary financial statements. Where the budget and financial statements are not prepared on a 
comparable basis, a separate statement is prepared called the 'Statement of Comparison of Budget and Actual Amounts' . 
This statement compares the budget amounts with the amounts in the financial statements adjusted to be comparable to 
the budget. 

A comparable basis means that the budget and financial statements: 
are prepared using the same basis of accounting i.e. either cash or accrual ; 
include the same activities and entities; 

• use the same classification system; and 
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2. New standards and interpretations (continued) 
• are prepared for the same period. 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. 

It is unlikely that the standard will have a material impact on the entity's annual financial statements. 

Grap 103 defines heritage assets as assets which have a cultural , environmental , historical, natural, scientific, technological 
or artistic significance and are held indefinitely for the benefit of present and future generations. 

Certain heritage assets are described as inalienable items thus assets which are retained indefinitely and cannot be 
disposed of without consent as required by law or otherwise. 

A heritage asset should be recognised as an asset only if: 
it is probable that future economic benefits or service potential associated with the asset will to the entity; and 

• the cost of fair value of the asset can be measured reliably. 

The standard required judgment in applying the initial recognition criteria to the specific circumstances surrounding the 
entity and the assets. 

Grap 103 states that a heritage asset should be measured at its cost unless it is acquired through a non-exchange 
transaction which should then be measured at its fair value as at the date of acquisition . 

In terms of the standard, an entity has a choice between the cost and revaluation model as accounting policy for 
subsequent recognition and should apply the chosen policy to an entire class of heritage assets. 

The cost model requires a class of heritage assets to be carried at its cost less any accumulated impairment losses. 

The revaluation model required a class of heritage assets to be carried at its fair value at the date of the revaluation less 
any subsequent impairment losses. The standard also states that a restriction on the disposal of a heritage asset does not 
preclude the entity from determining the fair value. 

Grap 103 prescribes that when determining the fair value of a heritage asset that has more than one purpose, the fair value 
should reflect both the asset's heritage value and the value obtained from its use in the production or supply of goods or 
services or for administrative purposes. 

If a heritage asset's carrying amount is increased as a result of a revaluation , the increase should be credited directly to a 
revaluation surplus. However, the increase should be recognised in surplus or deficit to the extent that it reverses a 
revaluation decrease of the same heritage asset previously recognised in surplus or deficit. If a heritage asset's carrying 
amount is decreased as a result of a revaluation, the decrease should be recognised in surplus or deficit. However, the 
decrease should be debited directly to a revaluation surplus to the extent of any credit balance existing in the revaluation 
surplus in respect of that heritage asset. 

Grap 103 states that a heritage asset should not be depreciated but an entity should assess at each reporting date whether 
there is an indication that it may be impaired. 

In terms of the standard, compensation from third parties for heritage assets that have been impaired, lost or given up, 
should be included in surplus or deficit when the compensation becomes receivable . 

For a transfer from heritage assets carried at a revalued amount to property, plant and equipment, investment property, 
inventories or intangible assets, the asset's deemed cost for subsequent accounting should be its revalued amount at the 
date of transfer. The entity should treat any difference at that date between the carrying amount of the heritage asset and its 
fair value in the same way as a revaluation in accordance with this Standard. If an item of property, plant and equipment or 
an intangible asset carried at a revalued amount, or investment property carried at fair value is reclassified as a heritage 
asset carried at a revalued amount, the entity applies the applicable Standard of GRAP to that asset up to the date of 
change. The entity treats any difference at that date between the carrying amount of the asset and its fair value in 
accordance with the applicable Standard of GRAP relating to that asset. For a transfer from investment property carried at 
fair value, or inventories to heritage assets at a revalued amount, any difference between the fair value of the asset at that 
date and its previous carrying amount should be recognised in surplus or deficit. 

The carrying amount of a heritage asset should be derecognised: 
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2. New standards and interpretations (continued) 
• on disposal, or 
• when no future economic benefits or service potential are expected from its use or disposal. 

The gain or loss arising from the derecognition of a heritage asset should be determined as the difference between the net 
disposal proceeds, if any, and the carrying amount of the heritage asset. Such difference is recognised in surplus or deficit 
when the heritage asset is derecognised. 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. 

It is unlikely that the standard will have a material impact on the entity's annual financial statements. 

Non-cash-generating assets are assets other than cash-generating assets. 

When the carrying amount of a non-cash-generating asset exceeds its recoverable service amount, it is impaired. 

An entity assesses at each reporting date whether there is any indication that a non-cash-generating asset may be 
impaired. If any such indication exists, an entity estimates the recoverable service amount of the asset. 

The present value of the remaining service potential of a non-cash-generating asset is determined using one of the 
following approaches: 

• Depreciated replacement cost approach 
• Restoration cost approach 
• Service units approach 

If the recoverable service amount of a non-cash-generating asset is less than its carrying amount, the carrying amount of 
the asset is reduced to its recoverable service amount. This reduction is an impairment loss. An impairment loss is 
recognised immediately in surplus or deficit. Any impairment loss of a revalued non-cash-generating asset is treated as a 
revaluation decrease. 

An entity assess at each reporting date whether there is any indication that an impairment loss recognised in prior periods 
for a non-cash-generating asset may no longer exist or may have decreased. If any such indication exists, an entity 
estimates the recoverable service amount of that asset. 

A reversal of an impairment loss for a non-cash-generating asset is recognised immediately in surplus or deficit. Any 
reversal of an impairment loss of a revalued non-cash-generating asset is treated as a revaluation increase. 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. The effective date indicated is a provisional date and could change depending on the decision of the Minister of 
Finance. 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. 

It is unlikely that the standard will have a material impact on the entity's annual financial statements. 

Cash-generating assets are those assets held by an entity with the primary objective of generating a commercial return . 
When an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a commercial 
return . 

When the carrying amount of a cash-generating asset exceeds its recoverable amount, it is impaired. 

An entity assesses at each reporting date whether there is any indication that a cash-generating asset may be impaired. If 
any such indication exists, an entity estimates the recoverable amount of the asset. When estimating the value in use of an 
asset, an entity estimates the future cash inflows and outflows to be derived from continuing use of the asset and from its 
ultimate disposal and an entity applies the appropriate discount rate to those future cash flows. 

If the recoverable amount of a cash-generating asset is less than its carrying amount, the carrying amount of the asset is 
reduced to its recoverable amount. This reduction is an impairment loss. An impairment loss is recognised immediately in 
surplus or deficit. Any impairment loss of a revalued cash-generating asset is treated as a revaluation decrease. 
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2. New standards and interpretations (continued) 

If there is any indication that an asset may be impaired, the recoverable amount is estimated for the individual asset. If it is 
not possible to estimate the recoverable amount of the individual asset, an entity determines the recoverable amount of the 
cash-generating unit to which the asset belongs (the asset's cash-generating unit). 

If an active market exists for the output produced by an asset or group of assets, that asset or group of assets is identified 
as a cash-generating unit, even if some or all of the output is used internally. If the cash inflows generated by any asset or 
cash-generating unit are affected by internal transfer pricing, an entity use management's best estimate of future price(s) 
that could be achieved in arm's length transactions in estimating: 

• the future cash inflows used to determine the asset's or cash-generating unit's value in use; and 
• the future cash outflows used to determine the value in use of any other assets or cash-generating units that are 

affected by the internal transfer pricing . 

Cash-generating units are identified consistently from period to period for the same asset or types of assets, unless a 
change is justified. 

An impairment loss is recognised for a cash-generating unit if the recoverable amount of the unit is less than the carrying 
amount of the unit. The impairment is allocated to reduce the carrying amount of the cash-generating assets of the unit on a 
pro rata basis, based on the carrying amount of each asset in the unit. These reductions in carrying amounts are treated as 
impairment losses on individual assets. 

Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying amount of that non
cash-generating asset is allocated to the carrying amount of the cash-generating unit prior to estimation of the recoverable 
amount of the cash-generating unit. 

An entity assess at each reporting date whether there is any indication that an impairment loss recognised in prior periods 
for a cash-generating asset may no longer exist or may have decreased. If any such indication exists, an entity estimates 
the recoverable amount of that asset. 

A reversal of an impairment loss for a cash-generating asset is recognised immediately in surplus or deficit. Any reversal of 
an impairment loss of a revalued cash-generating asset is treated as a revaluation increase. 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. The effective date indicated is a provisional date and could change depending on the decision of the Minister of 
Finance. 

This Standard has been approved by the Board but its effective date has not yet been determined by the Minister of 
Finance. 

It is unlikely that the standard will have a material impact on the entity's annual financial statements. 

GRAP 106: Transfers of functions between entities not under common control 

The objective of this Standard is to establish accounting principles for the acquirer in a transfer of functions between entities 
not under common control. It requires an entity that prepares and presents financial statements under the accrual basis of 
accounting to apply this Standard to a transaction or other event that meets the definition of a transfer of functions. It 
includes a diagram and requires that entities consider the diagram in determining whether this Standard should be applied 
in accounting for a transaction or event that involves a transfer of functions or merger. 

It furthermore covers Definitions, Identifying a transfer of functions between entities not under common control , The 
acquisition method, Recognising and measuring the difference between the assets acquired and liabilities assumed and the 
consideration transferred , Measurement period, Determining what is part of a transfer of functions, Subsequent 
measurement and accounting , Disclosure, Transitional provisions as well as the Effective date of the standard. 

The effective date of the standard is for years beginning on or after 01 April 2014. 

The entity expects to adopt the standard for the first time in the 2014 financial statements. 

It is unlikely that the amendment will have a material impact on the entity's financial statements. 
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GRAP 107: Mergers 

The objective of this Standard is to establish accounting principles for the acquirer in a transfer of functions between entities 
not under common control. It requires an entity that prepares and presents financial statements under the accrual basis of 
accounting to apply this Standard to a transaction or other event that meets the definition of a transfer of functions. It 
includes a diagram and requires that entities consider the diagram in determining whether this Standard should be applied 
in accounting for a transaction or event that involves a transfer of functions or merger. 

It furthermore covers Definitions, Identifying a transfer of functions between entities not under common control, The 
acquisition method, Recognising and measuring the difference between the assets acquired and liabilities assumed and the 
consideration transferred, Measurement period, Determining what is part of a transfer of functions , Subsequent 
measurement and accounting, Disclosure, Transitional provisions as well as the Effective date of the standard. 

The effective date of the standard is for years beginning on or after 01 April 2014. 

The entity expects to adopt the standard for the first time in the 2014 financial statements. 

It is unlikely that the amendment will have a material impact on the entity's financial statements. 

GRAP 20: Related parties 

The objective of this standard is to ensure that a reporting entity's financial statements contain the disclosures necessary to 
draw attention to the possibility that its financial position and surplus or deficit may have been affected by the existence of 
related parties and by transactions and outstanding balances with such parties. 

An entity that prepares and presents financial statements under the accrual basis of accounting (in this standard referred to 
as the reporting entity) shall apply this standard in: 

identifying related party relationships and transactions; 
identifying outstanding balances, including commitments, between an entity and its related parties; 
identifying the circumstances in which disclosure of the items in (a) and (b) is required; and 
determining the disclosures to be made about those items. 

This standard requires disclosure of related party relationships, transactions and outstanding balances, including 
commitments, in the consolidated and separate financial statements of the reporting entity in accordance with the Standard 
of GRAP on Consolidated and Separate Financial Statements. This standard also applies to individual financial statements. 

Disclosure of related party transactions, outstanding balances, including commitments, and relationships with related 
parties may affect users' assessments of the financial position and performance of the reporting entity and its ability to 
deliver agreed services, including assessments of the risks and opportunities facing the entity. This disclosure also ensures 
that the reporting entity is transparent about its dealings with related parties. 

The standard states that a related party is a person or an entity with the ability to control or jointly control the other party, or 
exercise significant influence over the other party, or vice versa, or an entity that is subject to common control, or joint 
control. As a minimum, the following are regarded as related parties of the reporting entity: 

A person or a close member of that person's family is related to the reporting entity if that person : 
has control or joint control over the reporting entity; 
has significant influence over the reporting entity; 
is a member of the management of the entity or its controlling entity. 

An entity is related to the reporting entity if any of the following conditions apply: 
the entity is a member of the same economic entity (which means that each controlling entity, controlled 

entity and fellow controlled entity is related to the others); 
one entity is an associate or joint venture of the other entity (or an associate or joint venture of a member of 

an economic entity of which the other entity is a member); 
both entities are joint ventures of the same third party; 
one entity is a joint venture of a third entity and the other entity is an associate of the third entity; 
the entity is a post-employment benefit plan for the benefit of employees of either the entity or an entity 

related to the entity. If the reporting entity is itself such a plan, the sponsoring employers are related to the entity; 
the entity is controlled or jointly controlled by a person identified in (a) ; and 
a person identified in (a)(i) has significant influence over that entity or is a member of the management of 

that entity (or its controlling entity). 
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2. New standards and interpretations (continued) 

The standard furthermore states that related party transaction is a transfer of resources , services or obligations between the 
reporting entity and a related party, regardless of whether a price is charged. 

The standard elaborates on the definitions and identification of: 
Close member of the family of a person; 
Management; 
Related parties; 
Remuneration; and 
Significant influence 

The standard sets out the requirements, inter alia, for the disclosure of: 
Control ; 
Related party transactions; and 

• Remuneration of management 

The effective date of the standard is for years beginning on or after 01 April 2013. 

The entity expects to adopt the standard for the first time in the 2014 financial statements. 

It is unlikely that the standard will have a material impact on the entity's financial statements. 

IPSAS 20 specifically excludes any consideration provided to key management personnel solely as a reimbursement for 
expenditure incurred by those individuals for the benefit of the reporting entity. 

The effective date of the standard is for years beginning on or after 01 April 2009. 

The entity expects to adopt the standard for the first time in the 2009 financial statements. 
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3. Property, plant and equipment 

2013 

Cost I Accumulated Carrying value Cost I 

Furniture and fixtures 
Office equipment 
IT equipment 
Cellular phones (Leased) 

Total 

Valuation depreciation Valuation 

2 228 116 
488 641 

1 995 512 
162 016 

4 874 285 

and 
accumulated 
impairment 

(98 987) 
(18 971) 

(289 422) 
(24 041) 

(431 421) 

2 129 129 
469 670 

1 706 090 
137 975 

4442 864 

Reconciliation of property, plant and equipment- 2013 

Opening Additions 
balance 

Furniture and fixtures 2 228 116 
Office equipment 488 641 
Computer equipment 1 995 512 
Cellular Phones (Leased) 162 016 

4 874 285 

4. Intangible assets 

2013 

Cost I Accumulated Carrying value Cost I 
Valuation amortisation Valuation 

and 
accumulated 
impairment 

Computer software 1 433 118 (234 542) 1 198 576 

Reconciliation of intangible assets - 2013 

2013 2012 

2012 

Accumulated Carrying value 
depreciation 

and 
accumulated 
impairment 

Depreciation Total 

(98 987) 2 129 129 
(18 971) 469 670 

(289 422) 1 706 090 
(24 041) 137 975 

(431 421) 4442 864 

2012 

Accumulated Carrying value 
amortisation 

and 
accumulated 
impairment 

Opening 
balance 

Additions Amortisation Total 

Computer software 

5. Prepayments 

Prepayments relates to subscription fees paid in advance to Callibre (Pty) Ltd 

for the digital pen purchased. 

Prepayments 

6. Deposits 

Deposits - Rental 
Deposits - Other 

1 433 118 (234 542) 

68400 

27 428 
16 442 

43 870 

1 198 576 
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7. Cash and cash equivalents 

Cash and cash equivalents consist of: 

Cash on hand 
Bank balances 

8. Finance lease obligation 

Minimum lease payments due 
- within one year 
- in second to fifth year inclusive 

Present value of minimum lease payments 

Present value of minimum lease payments due 
-within one year 
- in second to fifth year inclusive 

Non-current liabilities 
Current liabilities 

2013 

2 161 
19 626 282 

19 628 443 

88 380 
62 762 

151 142 

79 527 
60 635 

140 162 

62 762 
88 380 

151 142 

2012 

The entity's obligations under finance leases relates to cellular phones and there are no restrictions imposed in terms of this 
lease. The lease covers the period from November 2012 to March 2015. 

9. Unspent conditional grants and receipts 

Unspent conditional grants and receipts comprises of: 

Unspent conditional grants and receipts 
Educational campaigns on the new Liquor Act 

10. Provisions 

Reconciliation of provisions - 2013 

Leave pay 
Audit fees 

12 840 940 

Opening Additions 
Balance 

1 215 466 
228 554 

1 444 020 

Provision for leave is calculated at current salary rate multiplied by number of avai lable leave credits. 

11. Payables from exchange transactions 

Trade payables and accruals 
SARS for interest and penalties 

12. Transfers payable {non-exchange) 

Transfers payable 
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12. Transfers payable {non-exchange) {continued) 

The liability relates to the income from Liquor license that was transferred in April 2013. 

13. Grants received 

Unconditional grants 
Conditional grants 

Department of Economic Development and Tourism 

Conditional grants 

Current-year receipts 
Conditions met - transferred to revenue 

2013 

40 772 617 
2 159 061 

42 931 678 

15 000 000 
(2 159 060) 

12 840 940 

2012 

In terms of the agreement of undertaking in respect of funding , this grant is used for educational campaigns on the new Liquor 
Act which will be coming into effect. Conditions still to be met- remain liabilities (see note 9). An amount of R4 576 582.76 was 
committed within year end. 

Operating grants 

Current year receipts 
Held by DEDT for goods and services rendered 
As per addendum- payments transferred to KZNLA 
As per addendum - Expenditure that DEDT will recognise as goods and 
services 

14. Other revenue 

Discount received 
Tender fee 
Other income 

25 797 227 
18 050 038 
(1 441 709) 
(1 632 939) 

40 772 617 

4 765 
3 870 

5 006 186 

5 014 821 

Other income refers to licensing fees received . This includes application fee, new licence and renewals. 
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15. General expenses 

Advertising 
Auditors remuneration 
Bank charges 
Cleaning 
Computer expenses 
Consulting and professional fees 
Fines and penalties 
Lease rentals on operating lease 
Operating expenditure paid by DEDT 
Postage and courier 
Printing and stationery 
Security 
Subscriptions and membership fees 
Telephone and fax 
Training 
Travel - local 
Travel - overseas 
Assets expensed 
Electricity 
Uniforms 
Catering 
Events 
Staff relocations 
Office set-up cost 

2013 

805 411 
304 800 

5 765 
1 379 

38 037 
376 378 

33 591 
17 113 

9 638 833 
55 322 

957 061 
88 000 
52 805 

172 486 
226 294 

2 324 484 
619 484 

37 272 
48 213 

173 672 
212 014 

5664016 
224 403 
222 352 

22 299185 

2012 

The Department of Economic Development and Tourism has been regulating and controlling the Liquor industry. It was 
promulgated that the KwaZulu - Natal Liquor Authority be registered in terms of the Company laws of the Republic of South 
Africa and a Provincial Public Entity are duly enlisted as such in terms of schedule 3C to the Public Finance Management Act, 
1999 (Act No. 1 of 1999) as amended. During this transition of operation into the newly formed entity ,the Department of 
Economic Development and Tourism had procured goods and services on behalf of the KwaZulu- Natal Liquor Authority from 
the period 1 April 2012 to March 2013 . however KwaZulu - Natal Liquor Authority was registered on 01 August 2012 and all 
expenditure for this period was disclosed . 

16. Operating surplus 

Operating surplus for the 8 months is stated after accounting for the following : 

Operating lease charges 
Premises 
• Contractual amounts 

Amortisation on intangible assets 
Depreciation on property, plant and equipment 
Employee costs 
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17. Employee related costs 

Basic 
UIF 
SDL 
Leave pay provision charge 
Backpay 
Service bonus 
Contract and temporary staff 
Other Salary Related Cost 

18. Investment revenue 

Interest revenue 
Bank 

19. Auditors' remuneration 

Fees 

20. Cash generated from operations 

Surplus 
Adjustments for: 
Depreciation and amortisation 
Movements in provisions 
Changes in working capital: 
Deposits 
Prepayments 
Payables from exchange transactions 
Transfers payable 
Unspent conditional grants and receipts 

2013 

7 068 783 
46 951 
88 295 

1 215 466 
356 075 

94 857 
388 073 

51 422 

9 309 922 

273 

304 800 

7 843 792 

665 963 
1 444 020 

(43 870) 
(68 400) 

3 085 823 
16 442 

12 840 940 

25 784 710 

2012 
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21. Commitments 

Operating leases 

Minimum lease payments due 
- within one year 
- in second to fifth year inclusive 

2013 

3 170 150 
4 337 537 

7 507 687 

2012 

The KwaZulu - Natal liquor Authority leases a building from Old Mutual Life Assurance Company (South Africa) Limited for a 
period of 2 years and 3 months, effective from 01 April 2013. The lease payment is R247 474.62 per month with an annual 
escalation clause of 9% . This excludes lease smoothing and with the lease smoothing effect the amount is R278 062.47. 

Minimum lease payments due 
- within one year 144 749 

The KwaZulu - Natal liquor Authority leases a building from Zelpy 1894 CC for a period of 1 year, effective from 01 March 2013. 
The lease payment is R13 159.02 per month . 

Grant Funding 

Conditional grants - committed 
Unconditional grants- committed 

At year end the entity committed itself to expenditures as follows: 

Social responsibility 
Corporate Services 
Licencing and administration 
Marketing and communications 
Office of the CEO 
Compliance and enforcements 

22. Contingencies 

4 576 582 
4 519 245 

9 095 827 

5 474 165 
2 359 723 

746 726 
272 800 
130 413 
112 000 

9 095 827 

KwaZulu - Natal Liquor Authority paid their PAVE, UIF and SDL on or before due dates however the Emp201 returns were not 
e-filed on due dates. SARS has raised interest and penalties thereon. The entity has disputed the charges however the dispute 
has not yet be resolved. SARS has issue a statement of account as at 28 February 2013 of which the entity has recognised in 
their books. Depending on the outcome of this dispute there could be further interest and penalties that is unknown. 
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23. Related parties 

The Department of Economic Development and Tourism has been regulating and controlling the Liquor industry. It was 
promulgated that the KwaZulu - Natal Liquor Authority be registered in terms of the Company laws of the Republic of South 
Africa and a Provincial Public Entity are duly enlisted as such in terms of schedule 3C to the Public Finance Management Act, 
1999 ( Act No. 1 of 1999) as amended. During this transition of operation into the newly formed entity, the Department of 
Economic Development and Tourism had procured goods and services on behalf of the KwaZulu - Natal Liquor Authority from 
the period 1 April2012 to March 2013. Expenditure from 01 April2012 to 31 July 2012 was recognised as goods and services 
by The Department of Economic Development and Tourism. 

Related party transactions 

Transactions paid by The Department of Economic Development and 
Tourism 
Purchase of assets 
Salaries 
Operating expenditure 

24. Members' emoluments 

Board members' and senior management's remuneration during the year. 

Executive Managers 

2013 

Basic Salary Contributions Contributions 

Chief Executive Officer: Mrs CN 
Khumalo 
Chief Financial Officer: Mr BB 
Mbanjwa 
Executive Manager: Ms BG Shabalala 
Executive Manager: Mr E.M. Mashile 
Executive Manager: Mr S. Manelli 

Board Members 

2013 

Adv. L. Makatini: Chairperson 
Ms. S. Pillay: Deputy Chairperson 
Mr S.E. Gwala: Board Member 
Ms. S. Pillay: Board Member 
Mrs. MYK. Sassier : Board Memeber 

25. Comparative figures 

618 437 

418 287 

374 890 
421 686 
384 532 

2 217 832 

to medical aid to pension 
funds 

13 871 51 521 

6 684 35 128 

4 560 48 560 
8 746 35 128 

35 128 

33 861 205 465 

Travel 

4 270 175 
1 066 382 
9 638 833 

14 975 390 

Other 
allowance 

87 001 

53 984 

16 667 79 914 
59 029 
39 352 

16 667 319 280 

Board 
Allowance 

104 463 
52 232 
21 220 
21 220 
88 400 

287 535 

No comparative figures have been presented as these are the first financial statements of the entity. 

Total 

770 830 

514 083 

524 591 
524 589 
459 012 

2 793105 

Total 

104 463 
52 232 
21 220 
21 220 
88400 

287 535 
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2013 2012 

26. Risk management 

The enti s activities expose it to a variety of financial risks: market risk (including currency risk, fair value interest rate risk, 
cash flow interest rate risk and price risk), credit risk and liquidity risk. 

s risk to liquidity is a result of the funds available to cover future commitments. The entity manages liquidity risk 
through an ongoing review of future commitments and credit facilities . 

Credit risk 

of cash deposits, cash equivalents, derivative financial instruments and trade debtors. The entity 
major banks with high quality credit standing and limits exposure to any one counter-party. 

a widespread customer base. Management evaluated credit risk relating to customers on an 
are independently rated, these ratings are used. Otherwise, if there is no independent rating, risk 

quality of the customer, taking into account its financial position, past experience and other factors. 
ual risk set based on internal or external ratings in accordance with limits set by the board. The utilisation of 

credit limits is regularly monitored. Sales to retail customers are settled in cash or using major credit cards. Credit guarantee 
insurance is purchased when deemed appropriate. 

27. Events after the reporting date 

At the reporting date, management was not aware of any post reporting events. 

28. Unauthorised expenditure 

No unauthorised expenditure has been identified. 

29. Fruitless and wasteful expenditure 

Interest and penalties for late submission of EMP 201 to SARS 39 213 

30. Irregular expenditure 

No irregular expenditure has been identified. 

31. Actual operating expenditure versus budgeted operating expenditure 

Refer to Appendix A for the comparison of actual operating expenditure versus budgeted expenditure. 

32. Actual capital expenditure versus budgeted capital expenditure 

Refer to Appendix B for the comparison of actual capital expenditure versus budgeted expenditure. 

33. Analysis of property, plant and Equipment 

Refer to Appendix C for analysis of property . plant and equipment. 

34. Segmented analysis of property, plant and equipment 

Refer to Appendix D for segmented analysis of property , plant and equipment. 

35. Analysis of grants received 

Refer to Appendix E for analysis of grants received 
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ACRONYMS 

-AUDITOR GENERAL 

-CHIEF EXECUTIVE OFFICER 

-CHIEF FINANCIAL OFFICER 

- DEPARTMENT OF ECONOMIC DEVELOPMENT AND TOURISM 

-DISASTER RECOVERY PLAN 

-HUMAN RESOURCES 

-INFORMATION TECHNOLOGY 

- KWAZULU NATAL LIQUOR AUTHORITY 

-LIQUOR LICENSING SYSTEM 

-MEMBER OF EXECUTIVE COUNCIL 

-MEDIUM TERM EXPENDITURE FRAMEWORK 

-NON GOVERNMENT ORGANISATION 

- SOUTH AFRICAN LOCAL GOVERNMENT ASSOCIATION 
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