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w
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n 
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e 
M
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lo
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ar

ea
 w

it
hi

n 
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e 
R7

1 
Ro

ad
 c

om
m

on
ly
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no

w
n 
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 t

he
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om
e 

of
 t

he
 s

ilv
er

 m
is

t 
w

it
h 
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ri

ou
s 

ac
ti
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ti

es
 f

ro
m

 h
ik

in
g 

w
it

hi
n 

th
e 

Es
ca

rp
m

en
t 

ar
ea

 w
it

h 
un

iq
ue

 w
at

er
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lls
, 

un
pa

ra
lle

le
d 

to
po

gr
ap

hy
 w

it
h 

pr
ot

ea
 f

lo
w

er
s 

an
d 

un
iq

ue
 g

ra
ss

 l
an

d 
id

ea
l 

fo
r 

ph
ot

og
ra

ph
y 

to
ur

is
m

.

In
 t

he
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re
a 
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 S

M
M

E 
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pp
or

t,
 t

he
 e

nt
it

y 
w
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 a

bl
e 

to
 s

ur
pa

ss
 it

s 
ta

rg
et

s 
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rg
el

y 
be
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us

e 
of

 t
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 in
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st
ry

 b
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ng
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pe
ra

ti
on

al
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ft
er

 t
he
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h 

re
al

it
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s 
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 C
O
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D 
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 p

an
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m
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In

 t
he
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ra
ll,

 t
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 r
el

at
io

ns
hi

p 
be

tw
ee

n 
th

e 
en

ti
ty

 a
nd

 t
he

 in
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st
ry

 h
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 im
pr

ov
ed

 
tr

em
en

do
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ly
 w

it
h 

re
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la
r 

up
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te
s 
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nd
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te

d 
on
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rt
er

ly
 b
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is
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O
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an
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at
io

na
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nv
ir

on
m

en
t 

 

Th
e 

en
ti

ty
 m

an
ag

ed
 t

o 
fi

ll 
th

e 
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it
ic

al
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an

t 
po

si
ti

on
s 

of
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ef

 E
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cu
ti

ve
 O

ff
ic

er
, 

Ch
ie

f 
M

ar
ke

ti
ng

 O
ff

ic
er

 a
nd

 S
en

io
r 

M
an

ag
er

 
Bu

dg
et
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nd

 T
re
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ur

y.
 T

he
 e

nt
it

y 
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s 
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bl
e 

to
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ch
ie

ve
 a

ll 
it

s 
se

t 
ta

rg
et

s 
fo

r 
th

e 
ye

ar
 u

nd
er
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ev

ie
w

. 
Th

e 
en

ti
ty

 w
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 a
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o 
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le
 t

o 
de

ve
lo

p 
th

e 
In

fo
rm

at
io

n 
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m
m

un
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at
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ns
 T
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ol
og
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(I
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) 
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ra

te
gy

. 
 T
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an
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 r

at
e 
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un
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d 
va

ca
nt

 p
os
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t 
th

e 
en
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ar
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t 
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ch
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s 
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f 
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ns

 a
nd

 p
ro

vi
de

nc
e.

 T
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 e
nt

it
y 

w
as

 a
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e 
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 r
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ol
ve

 a
ll 

th
e 

ou
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ta
nd

in
g 

is
su
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n 
ir
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gu

la
r 

an
d 
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s 
an

d 
w
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te
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en

di
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 Th

e 
en

ti
ty

 h
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 b
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n 
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 t

o 
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ta
te

 t
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an
ci

al
 M

an
ag

em
en

t 
di
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on
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it
h 

th
e 

an
ti

ci
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ti
on

 t
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t 
th

e 
en

ti
ty

 w
ill

 r
ea
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e 

a 
be

tt
er

 
pe

rf
or

m
an

ce
 o

ut
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m
e.

 T
he

 e
nt

it
y 
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s 
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co

rd
in

gl
y 

al
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ne
d 

it
s 
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ie
s 

w
it

h 
th

e 
ne

w
 r

eg
ul

at
io

ns
 o

n 
Su

pp
ly

 C
ha

in
 M

an
ag

em
en

t 
(S
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).

 
Th

e 
en

ti
ty

 h
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 a
ch

ie
ve

d 
it

s 
ex

pe
nd

it
ur

e 
ta

rg
et

 o
f 
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. 
Th

e 
de

ve
lo

pm
en

t 
of

 t
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 s
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ns
or
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ip

 p
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y 

by
 t
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nt
it

y 
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n 
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e 
m

an
ag
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en
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 p
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er
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w

it
h 
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e 

st
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de
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 a
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a 
th
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 in

 t
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 p
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t 
br

ou
gh

t 
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ou
t 

ch
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le
ng

es
 in

 t
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 p
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cu
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m
en

t 
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ac
e.

 
G
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ng

 f
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w
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 e

nt
it

y 
w
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 p

ut
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or
e 

fo
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s 
on

 t
im

eo
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 p
la
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in

g 
in

 d
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fe
re

nt
 s

ph
er
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pe
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ti
on

, 
in

cl
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iv
e 
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 t

he
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re
a 
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pr
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ur
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en
t 
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d 

pr
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t 

m
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en
t.

  
 Th

e 
ap

pr
ov

ed
 p

os
it

io
ns
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n 

th
e 

st
ru

ct
ur

e 
ar

e 
77
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 o
nl

y 
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 p
os

it
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 h
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e 
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 f
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ed
 d

ue
 t

o 
th

e 
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f 
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pl
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n.

 
Th

e 
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m
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ti
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s 
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w
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 o

ut
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f 
50

 p
os

it
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 2

5 
ar

e 
fe

m
al

e 
an

d 
25

 a
re

 m
al

e.
 T

he
 e

nt
it

y 
ha

s 
ap

po
in

te
d 
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o 

(2
) 

fe
m
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 a
t 

Se
ni

or
 M

an
ag

em
en

t 
Le

ve
l d

ur
in

g 
th

e 
ye

ar
 u

nd
er

 r
ev

ie
w
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 f
em
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e 
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em
en

t 
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l.

 T
he

 e
nt

it
y 
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m
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n 
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e 
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re
cr
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en
t 
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ou
th

s 
th

ro
ug

h 
th

e 
in

te
rn

sh
ip

 p
ro

gr
am

m
e 

th
at

 w
ill

 r
un

 o
ve

r 
a 

pe
ri

od
 o

f 
tw

o 
ye

ar
s,

 t
o 

th
is

 e
nd

, 
LT

A 
co

nt
in

ue
s 

w
it

h 
th

e 
re

cr
ui

tm
en

t 
of

 t
en

 (
10

) 
in

te
rn

s 
fo

r 
th

e 
ou

te
r 

ye
ar

s.
 In

 li
ne

 w
it

h 
th

e 
Em

pl
oy

m
en

t 
Eq

ui
ty

 P
la

n 
in

 p
la

ce
, 

ef
fo

rt
s 

w
ill

 b
e 

in
te

ns
if

ie
d 

in
 t

he
 q

ue
st

 t
o 

re
cr

ui
t 

pe
op

le
 li

vi
ng

 w
it

h 
di
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lit
y.

 
 Th
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ti
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 c
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m
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d 

w
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h 
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s 
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is
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e 
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 t
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 d
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en

t 
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fu
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 a
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pe

r 
th
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n 
N
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Ke
y 
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y 
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ve
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ts
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at
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e 
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ge

s 

Th
e 

en
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os
t 

of
 t

he
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 p
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s 
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 l
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e 

w
it

h 
th

e 
De

pa
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m
en

t 
of

 P
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is
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at
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n 
(D
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A)

 a
s 

w
el
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s 

th
e 

fi
na
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ia

l p
ol

ic
ie

s 
in

 li
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 w
it
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Pr
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in
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 N
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l T
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ur
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d 
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 t

he
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y 
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el
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PR

O
G

RE
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O

W
A
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S 
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H
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M
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T 
O

F 
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ST
IT

U
TI

O
N

A
L 

IM
PA
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S 

A
N

D
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U
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O
M
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Im
pa

ct
  

Re
se

ar
ch

 c
on

du
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ed
 o

n 
na

ti
on
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nd
 p

ro
vi

nc
ia

l l
ev

el
 s

in
ce

 lo
ck

do
w

n 
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 M
ar

ch
 2

02
0,

 c
le

ar
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 in
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te

d 
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 m

an
y 
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ur
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m

 b
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se
s 

w
er

e 
in

 g
re
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 d

is
tr

es
s 

w
it

h 
st
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f 

(e
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ec
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lly
 p

ar
t-

ti
m

e,
 s

ea
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na
l w

or
ke

rs
) 

re
tr

en
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ed
 o

r 
pu

t 
on

 u
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d 

le
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e.
 T
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s 
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ed

 in
 m

an
y 

pe
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le
 w

it
hi

n 
th

e 
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ur
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m
 i
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tr
y 

lo
si

ng
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e.
  

It
 i

s 
ho

w
ev
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 b

el
ie
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d 

th
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 s
in

ce
 t
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ri
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s 
a 
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en
t 
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or
, 

th
at

 w
it

h 
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 s

up
po

rt
 t
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 s

ec
to

r 
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n 
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 b
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k 
st
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ng
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. W

it
h 

th
e 

su
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or
t 

of
 t
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 N

at
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na
l D
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t 
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 T
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ri
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 (N
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 S
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th
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an
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ur
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m
 (

SA
T)

, 
th

e 
Pr

iv
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e 
se
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 r
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e 
pl
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s,
 b

ot
h 

m
y 
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m

en
t 

an
d 

Li
m
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 T
ou

ri
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ge
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y 

(L
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w
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d 
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it
h 

a 
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s 
to

 e
ng
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e 

w
it

h 
th

e 
in
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st

ry
 t

o 
im

pl
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en
t 

th
e 

de
ve

lo
pe

d 
an

d 
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op
te

d 
N

at
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na
l T
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ri
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 S

ec
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r 
Re

co
ve

ry
 P

la
n.

  T
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 f
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m
ew
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k 

w
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gu

id
ed

 b
y 

th
e 

U
N

W
TO

 C
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l o
f 
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ti
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M

it
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at
e 
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e 
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ci
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 o
f 
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el
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at
e 

Re
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ve
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 p
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d 
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1s
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il 
20
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, 
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el
l 
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 t

he
 t
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ri

sm
 s
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r 
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ve

ry
 p

la
n 

de
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lo
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en
t 
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 n

at
io

na
l 

le
ve

l 
dr

iv
en

 b
y 

th
e 

De
pa
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m

en
t 

of
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ri

sm
 

(N
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).
 

O
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m
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Im
pr

ov
ed

 g
ov

er
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nc
e,

 o
ve

rs
ig

ht
, 

an
d 

in
te

rg
ov

er
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en
ta

l c
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n,
  

A 
pr

of
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si
on

al
, 

m
er

it
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ra
ti

c,
 a

nd
 e

th
ic

al
 p

ub
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 a
dm

in
is

tr
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io
n 

m
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nt
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ne
d,

  
Im

pr
ov

ed
 f

in
an

ci
al

 g
ov

er
na

nc
e 

an
d 

 
In
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se
 t

he
 t

ou
ri

sm
 s

ec
to

r’
s 
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nt

ri
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ti
on

 t
o 

ec
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om
ic

 g
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w
th
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 Th
ro

ug
h 

th
e 

go
ve

rn
an

ce
 s

tr
uc
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re

 o
f 

th
e 

en
ti

ty
, 

st
ri

de
s 

w
er

e 
m
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e 

to
 e
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e 
th
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 c

le
an

 g
ov

er
na
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e 

an
d 
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m
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is

tr
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io
n 
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s 
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. 
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id
en

ce
 o

f 
th

e 
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e 
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 c
an

 b
e 

tr
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ed
 in

 t
he
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it
 o

ut
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m
e 

of
 t
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 e

nt
it

y 
w

hi
ch

 w
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n 
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ie
d 
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t 
op

in
io

n.
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 t
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s 
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ea
 w
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k 
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ue

s 
to

 b
e 
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 t
o 

im
pr

ov
e 

th
e 
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t 
ou
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 o

f 
th

e 
en

ti
ty

 t
o 

a 
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er
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it
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Bo
th

 
th
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e 
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m
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ot
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m
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ed
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co
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co
nd

uc
t 

an
d 

de
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ar
at

io
n 

of
 in

te
re

st
 o

n 
a 

re
gu

la
r 

ba
si

s.
 T

he
  

 Re
ga

rd
in

g 
th

e 
pr

og
re

ss
 m

ad
e 

to
w

ar
ds

 t
he

 a
ch

ie
ve

m
en

t 
of

 f
iv

e 
(5

) 
ye

a r
 t

ar
ge

ts
, 

th
e 

pr
og

ra
m

m
e 

pe
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or
m

ed
 m

or
e 

th
an

 e
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ec
te

d 
on

 
it

s 
ta

rg
et
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f 
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ak
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ol

de
r 

en
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m

en
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. 
Th

e 
ta
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et

 w
as
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 m
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d 
in
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01

9/
20

 f
in

an
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al
 y
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r.

 F
or

 t
he
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ea

rs
 2

02
1/

22
 t

o 
20

22
/2

3 
th

e 
en

ti
ty

 im
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em
en

te
d 
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en

ty
-s

ev
en

 (
27

) 
st

ak
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ol
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r 
en

ga
ge

m
en

ts
, 

w
it

h 
an

 o
ve

ra
ch

ie
ve

m
en

t 
of

 t
hr

ee
 (

3)
 t

ar
ge

ts
. 

Th
e 

en
ti

ty
 h

ad
 

a 
ta

rg
et

ed
 f

or
ty

 (
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) 
st
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de

r 
en
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ge

m
en
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 i

n 
a 
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od
 o

f 
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 y
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. 
Th

e 
st

ra
te
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c 

Pl
an

 w
as

 a
m

en
de

d 
du

e 
to

 d
ev

el
op

m
en

t 
of

 
ne

w
 p

ol
ic

ie
s,

 v
iz

, 
th

e 
Ec

on
om
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ec
on

st
ru

ct
io

n 
an

d 
Re

co
ve

ry
 P

la
n 
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 w

el
l 

as
 t

he
 T

ou
ri

sm
 S

ec
to

r 
Re

co
ve

ry
 P

la
n,

 a
nd

 t
he

 f
ol

lo
w

in
g 
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ut
 in
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ca
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 w
er

e 
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m
ov

ed
 f

ro
m

 t
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 S
tr

at
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ic
 P

la
n 

to
 t

he
 O

pe
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ti
on

al
 P

la
n,

 r
ed

uc
ti

on
 in

 in
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de
nt

s 
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 c
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n,

 a
ch

ie
ve

m
en

t 
of

 p
er

fo
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an
ce

 t
ar

ge
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 a
nd

 n
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r 

of
 s

tr
at

eg
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 r
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 m

it
ig

at
ed
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 Pr

og
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m
m
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2 
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rp

or
at

e 
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ic
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. 
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ra
m

m
e 
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 r
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 f
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 e
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e c

ti
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en
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 c
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s 

an
d 

IC
T 
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he
 e
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el
f 

w
it
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M
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F 

1 
ca
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 d
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m
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t 
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e.
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 c
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l 
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ng
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en
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on
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f 
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e 
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 d
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m

en
t 
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e 
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y 
an
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ke

ep
 t
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 A
ss

es
sm

en
t 

on
 0

2/
03

/2
02

3 
 

O
pe

ra
ti

on
al

 P
la

n 
on

 0
2/

03
/2

02
3 

  Th
e 

ro
le

 o
f 

th
e 

Bo
ar

d 
is

 a
s 

fo
llo

w
s:

 -
 

 In
 e

xe
cu

ti
ng

 it
s 

fi
du

ci
ar

y 
du

ti
es

, 
th

e 
Bo

ar
d 

ha
s 

en
su

re
d 

th
at

 it
 g

iv
es

 p
ro

pe
r 

gu
id

an
ce

 t
o 

th
e 

en
ti

ty
. 

In
 e

xe
rc

is
in

g 
it

s 
po

w
er

s,
 t

he
 B

oa
rd

 i
s 

en
jo

in
ed

 b
y 

se
ct

io
ns

 4
9 

– 
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f 

th
e 

Pu
bl

ic
 F

in
an

ce
 M

an
ag

em
en

t 
Ac

t 
1 

of
 1

99
9 

(P
FM

A)
 (

as
 

am
en

de
d)

. 
 

Th
e 

re
le

va
nt

 p
ro

vi
si

on
s 

of
 t

he
 P

FM
A 

ar
e 

de
ta

ile
d 

he
re

un
de

r 
as

 f
ol

lo
w

s:
 -
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 o
f 

th
e 

PF
M

A 
pr

ov
id

es
 a

m
on

gs
t 

ot
he

rs
 t

he
 f

ol
lo

w
in

g:
 -

 
 1)

 E
ve

ry
 p

ub
lic

 e
nt

it
y 

m
us

t 
ha

ve
 a

n 
au

th
or

it
y 

w
hi

ch
 m

us
t 

be
 a

cc
ou

nt
ab

le
 f

or
 t

he
 p

ur
po

se
s 

of
 t

hi
s 

Ac
t.

 
(2

) 
If

 t
he

 p
ub

lic
 e

nt
it

y—
 

(a
) 

ha
s 

a 
bo

ar
d 

or
 o

th
er

 c
on

tr
ol

lin
g 

bo
dy

, 
th

at
 b

oa
rd

 o
r 

co
nt

ro
lli

ng
 b

od
y 

is
 t

he
 a

cc
ou

nt
in

g 
au

th
or

it
y 

fo
r 

th
at

 e
nt

it
y;

 o
r 

(b
) 

do
es

 n
ot

 h
av

e 
a 

co
nt

ro
lli

ng
 b

od
y,

 t
he

 c
hi

ef
 e

xe
cu

ti
ve

 o
ff

ic
er

, 
or

 t
he

 o
th

er
 p

er
so

n 
in

 c
ha

rg
e 

of
 t

he
 p

ub
lic

 e
nt

it
y 

is
 t

he
 a

cc
ou

nt
in

g 
au

th
or

it
y 

fo
r t

ha
t 

pu
bl

ic
 e

nt
it

y 
un

le
ss

 s
pe

ci
fi

c 
le

gi
sl

at
io

n 
ap

pl
ic

ab
le

 to
 th

at
 p

ub
lic

 e
nt

it
y 

de
si

gn
at

es
 a

no
th

er
 p

er
so

n 
as

 th
e 

ac
co

un
ti

ng
 

au
th

or
it

y.
 

 Se
ct

io
n 

50
 o

f 
th

e 
PF

M
A 

pr
ov

id
es

 a
m

on
gs

t 
ot

he
rs

 t
he

 f
ol

lo
w

in
g:

 -
 

(1
) 

Th
e 

ac
co

un
ti

ng
 a

ut
ho

ri
ty

 f
or

 a
 p

ub
lic

 
en

ti
ty

 m
us

t—
 

(a
) 

ex
er

ci
se

 t
he

 d
ut

y 
of

 u
tm

os
t 

ca
re

 t
o 

en
su

re
 r

ea
so

na
bl

e 
pr

ot
ec

ti
on

 o
f 

th
e 

as
se

ts
 a

nd
 r

ec
or

ds
 o

f 
th

e 
pu

bl
ic

 e
nt

it
y.

 
(b

) 
ac

t 
w

it
h 

fi
de

lit
y,

 h
on

es
ty

, 
in

te
gr

it
y 

an
d 

in
 t

he
 b

es
t 

in
te

re
st

s 
of

 t
he

 p
ub

lic
 e

nt
it

y 
in

 m
an

ag
in

g 
th

e 
fi

na
nc

ia
l a

ff
ai

rs
 o

f 
th

e 
pu

bl
ic

 
en

ti
ty

. 

52



(c
) 

on
 r

eq
ue

st
, 

di
sc

lo
se

 t
o 

th
e 

ex
ec

ut
iv

e 
au

th
or

it
y 

re
sp

on
si

bl
e 

fo
r 

th
at

 p
ub

lic
 e

nt
it

y 
or

 t
he

 le
gi

sl
at

ur
e 

to
 w

hi
ch

 t
he

 p
ub

lic
 e

nt
it

y 
is

 
ac

co
un

ta
bl

e,
 a

ll 
m

at
er

ia
l 

fa
ct

s,
 i

nc
lu

di
ng

 t
ho

se
 r

ea
so

na
bl

y 
di

sc
ov

er
ab

le
, 

w
hi

ch
 i

n 
an

y 
w

ay
 m

ay
 i

nf
lu

en
ce

 t
he

 d
ec

is
io

ns
 o

r 
ac

ti
on

s 
of

 t
he

 e
xe

cu
ti

ve
 a

ut
ho

ri
ty

 o
r 

th
at

 le
gi

sl
at

ur
e;

 a
nd

 
(d

) 
se

ek
, 

w
it

hi
n 

th
e 

sp
he

re
 o

f 
in

fl
ue

nc
e 

of
 t

ha
t 

ac
co

un
ti

ng
 a

ut
ho

ri
ty

, 
to

 p
re

ve
nt

 a
ny

 p
re

ju
di

ce
 t

o 
th

e 
fi

na
nc

ia
l 

in
te

re
st

s 
of

 t
he

 
st

at
e.

 
(2

) 
A 

m
em

be
r 

of
 a

n 
ac

co
un

ti
ng

 a
ut

ho
ri

ty
 o

r,
 i

f 
th

e 
ac

co
un

ti
ng

 a
ut

ho
ri

ty
 i

s 
no

t 
a 

bo
ar

d 
or

 o
th

er
 b

od
y,

 t
he

 i
nd

iv
id

ua
l 

w
ho

 i
s 

th
e 

ac
co

un
ti

ng
 a

ut
ho

ri
ty

, 
m

ay
 n

ot
—

 
(a

) 
ac

t 
in

 a
 w

ay
 t

ha
t 

is
 in

co
ns

is
te

nt
 w

it
h 

th
e 

re
sp

on
si

bi
lit

ie
s 

as
si

gn
ed

 t
o 

an
 a

cc
ou

nt
in

g 
au

th
or

it
y 

in
 t

er
m

s 
of

 t
hi

s 
Ac

t;
 o

r 
(b

) 
us

e 
th

e 
po

si
ti

on
 o

r 
pr

iv
ile

ge
s 

of
, 

or
 c

on
fi

de
nt

ia
l 

in
fo

rm
at

io
n 

ob
ta

in
ed

 a
s,

 a
cc

ou
nt

in
g 

au
th

or
it

y 
or

 a
 m

em
be

r 
of

 a
n 

ac
co

un
ti

ng
 

au
th

or
it

y,
 f

or
 p

er
so

na
l g

ai
n 

or
 t

o 
im

pr
op

er
ly

 b
en

ef
it

 a
no

th
er

 p
er

so
n.

 
(3

) 
A 

m
em

be
r 

of
 a

n 
ac

co
un

ti
ng

 a
ut

ho
ri

ty
 m

us
t—

 
(a

) 
di

sc
lo

se
 t

o 
th

e 
ac

co
un

ti
ng

 a
ut

ho
ri

ty
 a

ny
 d

ir
ec

t 
or

 in
di

re
ct

 p
er

so
na

l o
r 

pr
iv

at
e 

bu
si

ne
ss

 in
te

re
st

 t
ha

t 
th

at
 m

em
be

r 
or

 a
ny

 s
po

us
e,

 
pa

rt
ne

r 
or

 c
lo

se
 f

am
ily

 m
em

be
r 

m
ay

 h
av

e 
in

 a
ny

 m
at

te
r 

be
fo

re
 t

he
 a

cc
ou

nt
in

g 
au

th
or

it
y;

 a
nd

 
(b

) 
w

it
hd

ra
w

 f
ro

m
 t

he
 p

ro
ce

ed
in

gs
 o

f 
th

e 
ac

co
un

ti
ng

 a
ut

ho
ri

ty
 w

he
n 

th
at

 m
at

te
r 

is
 c

on
si

de
re

d 
un

le
ss

 t
he

 a
cc

ou
nt

in
g 

au
th

or
it

y 
de

ci
de

s 
th

at
 t

he
 m

em
be

r’
s 

di
re

ct
 o

r 
in

di
re

ct
 in

te
re

st
 in

 t
he

 m
at

te
r 

is
 t

ri
vi

al
 o

r 
ir

re
le

va
nt

. 
 Se
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io

n 
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 o
f 

th
e 

PF
M

A 
pr

ov
id

es
 a

m
on

gs
t 

ot
he

rs
 t

he
 f

ol
lo

w
in

g:
 -

 

(1
) 

An
 a

cc
ou

nt
in

g 
au

th
or

it
y 

fo
r 

a 
pu

bl
ic

 e
nt

it
y—

 
(a

) 
m

us
t 

en
su

re
 t

ha
t 

th
at

 p
ub

lic
 e

nt
it

y 
ha

s 
an

d 
m

ai
nt

ai
ns

—
 

(i
) 

ef
fe

ct
iv

e,
 e

ff
ic

ie
nt

 a
nd

 t
ra

ns
pa

re
nt

 s
ys

te
m

s 
of

 f
in

an
ci

al
 a

nd
 r

is
k 

m
an

ag
em

en
t 

an
d 

in
te

rn
al

 c
on

tr
ol

. 
(i

i)
 a

 s
ys

te
m

 o
f 

in
te

rn
al

 a
ud

it
 u

nd
er

 t
he

 c
on

tr
ol

 a
nd

 d
ir

ec
ti

on
 o

f 
an

 a
ud

it
 c

om
m

it
te

e 
co

m
pl

yi
ng

 w
it

h 
an

d 
op

er
at

in
g 

in
 a

cc
or

da
nc

e 
w

it
h 

  r
eg

ul
at

io
ns

 a
nd

 in
st

ru
ct

io
ns

 p
re

sc
ri

be
d 

in
 t

er
m

s 
of

 s
ec

ti
on

s 
76

 a
nd

 7
7;

 a
nd

 
(i

ii)
 a

n 
ap

pr
op

ri
at

e 
pr

oc
ur

em
en

t 
an

d 
pr

ov
is

io
ni

ng
 s

ys
te

m
 w

hi
ch

 is
 f

ai
r,

 e
qu

it
ab

le
, 

tr
an

sp
ar

en
t,

 c
om

pe
ti

ti
ve

, 
an

d 
co

st
-e

ff
ec

ti
ve

. 
(i

v)
 a

 s
ys

te
m

 f
or

 p
ro

pe
rl

y 
ev

al
ua

ti
ng

 a
ll 

m
aj

or
 c

ap
it

al
 p

ro
je

ct
s 

pr
io

r 
to

 a
 f

in
al

 d
ec

is
io

n 
on

 t
he

 p
ro

je
ct

. 
(b

) 
m

us
t 

ta
ke

 e
ff

ec
ti

ve
 a

nd
 a

pp
ro

pr
ia

te
 s

te
ps

 t
o—

 
(i

) 
co

lle
ct

 a
ll 

re
ve

nu
e 

du
e 

to
 t

he
 p

ub
lic

 e
nt

it
y 

co
nc

er
ne

d;
 a

nd
 

(i
i)

 p
re

ve
nt

 ir
re

gu
la

r 
ex

pe
nd

it
ur

e,
 f

ru
it

le
ss

 a
nd

 w
as

te
fu

l e
xp

en
di

tu
re

, 
lo

ss
es

 r
es

ul
ti

ng
 f

ro
m

 c
ri

m
in

al
 c

on
du

ct
, 

an
d 

ex
pe

nd
it

ur
e 

no
t 

co
m

pl
yi

ng
 w

it
h 

th
e 

op
er

at
io

na
l p

ol
ic

ie
s 

of
 t

he
 p

ub
lic

 e
nt

it
y;

 a
nd

 
(i

ii)
 m

an
ag

e 
av

ai
la

bl
e 

w
or

ki
ng

 c
ap

it
al

 e
ff

ic
ie

nt
ly

 a
nd

 e
co

no
m

ic
al

ly
. 

(c
) i

s 
re

sp
on

si
bl

e 
fo

r t
he

 m
an

ag
em

en
t,

 in
cl

ud
in

g 
th

e 
sa

fe
gu

ar
di

ng
, o

f t
he

 a
ss

et
s 

an
d 

fo
r t

he
 m

an
ag

em
en

t 
of

 t
he

 re
ve

nu
e,

 e
xp

en
di

tu
re

 
an

d 
lia

bi
lit

ie
s 

of
 t

he
 p

ub
lic

 e
nt

it
y.
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(d
) 

m
us

t 
co

m
pl

y 
w

it
h 

an
y 

ta
x,

 le
vy

, 
du

ty
, 

pe
ns

io
n 

an
d 

au
di

t 
co

m
m

it
m

en
ts

 a
s 

re
qu

ir
ed

 b
y 

le
gi

sl
at

io
n.

 
(e

) 
m

us
t 

ta
ke

 e
ff

ec
ti

ve
 a

nd
 a

pp
ro

pr
ia

te
 d

is
ci

pl
in

ar
y 

st
ep

s 
ag

ai
ns

t 
an

y 
em

pl
oy

ee
 o

f 
th

e 
pu

bl
ic

 e
nt

it
y 

w
ho

—
 

(i
) 

co
nt

ra
ve

ne
s 

or
 f

ai
ls

 t
o 

co
m

pl
y 

w
it

h 
a 

pr
ov

is
io

n 
of

 t
hi

s 
Ac

t.
 

(i
i)

 c
om

m
it

s 
an

 a
ct

 w
hi

ch
 u

nd
er

m
in

es
 t

he
 f

in
an

ci
al

 m
an

ag
em

en
t 

an
d 

in
te

rn
al

 c
on

tr
ol

 s
ys

te
m

 o
f 

th
e 

pu
bl

ic
 e

nt
it

y;
 o

r 
(i

ii)
 m

ak
es

 o
r 

pe
rm

it
s 

an
 ir

re
gu

la
r 

ex
pe

nd
it

ur
e 

or
 a

 f
ru

it
le

ss
 a

nd
 w

as
te

fu
l e

xp
en

di
tu

re
. 

(f
) 

is
 r

es
po

ns
ib

le
 f

or
 t

he
 s

ub
m

is
si

on
 b

y 
th

e 
pu

bl
ic

 e
nt

it
y 

of
 a

ll 
re

po
rt

s,
 r

et
ur

ns
, 

no
ti

ce
s 

an
d 

ot
he

r 
in

fo
rm

at
io

n 
to

 P
ar

lia
m

en
t 

or
 t

he
 r

el
ev

an
t 

pr
ov

in
ci

al
 l

eg
is

la
tu

re
 a

nd
 t

o 
th

e 
re

le
va

nt
 e

xe
cu

ti
ve

 a
ut

ho
ri

ty
 o

r 
tr

ea
su

ry
, 

as
 m

ay
 

be
 r

eq
ui

re
d 

by
 t

hi
s 

Ac
t;

 [
Pa

ra
. 

(f
) 

su
bs

ti
tu

te
d 

by
 s

. 
29

 o
f 

Ac
t 

N
o.

 2
9 

of
 1

99
9.

] 
(g

) 
m

us
t 

pr
om

pt
ly

 i
nf

or
m

 t
he

 N
at

io
na

l 
Tr

ea
su

ry
 o

n 
an

y 
ne

w
 e

nt
it

y 
w

hi
ch

 t
ha

t 
pu

bl
ic

 e
nt

it
y 

in
te

nd
s 

to
 e

st
ab

lis
h 

or
 i

n 
th

e 
es

ta
bl

is
hm

en
t 

of
 w

hi
ch

 i
t 

ta
ke

s 
th

e 
in

it
ia

ti
ve

, 
an

d 
al

lo
w

 t
he

 N
at

io
na

l 
Tr

ea
su

ry
 a

 r
ea

so
na

bl
e 

ti
m

e 
to

 s
ub

m
it

 i
ts

 d
ec

is
io

n 
pr

io
r 

to
 

fo
rm

al
 e

st
ab

lis
hm

en
t;

 a
nd

 
(h

) 
m

us
t 

co
m

pl
y,

 a
nd

 e
ns

ur
e 

co
m

pl
ia

nc
e 

by
 t

he
 p

ub
lic

 e
nt

it
y,

 w
it

h 
th

e 
pr

ov
is

io
ns

 o
f 

th
is

 A
ct

 a
nd

 a
ny

 o
th

er
 le

gi
sl

at
io

n 
ap

pl
ic

ab
le

 t
o 

th
e 

pu
bl

ic
 e

nt
it

y.
 

(2
) 

If
 a

n 
ac

co
un

ti
ng

 a
ut

ho
ri

ty
 i

s 
un

ab
le

 t
o 

co
m

pl
y 

w
it

h 
an

y 
of

 t
he

 r
es

po
ns

ib
ili

ti
es

 d
et

er
m

in
ed

 f
or

 a
n 

ac
co

un
ti

ng
 a

ut
ho

ri
ty

 i
n 

th
is

 
Pa

rt
, 

th
e 

ac
co

un
ti

ng
 a

ut
ho

ri
ty

 m
us

t 
pr

om
pt

ly
 r

ep
or

t 
th

e 
in

ab
ili

ty
, 

to
ge

th
er

 w
it

h 
re

as
on

s,
 t

o 
th

e 
re

le
va

nt
 e

xe
cu

ti
ve

 a
ut

ho
ri

ty
 a

nd
 

tr
ea

su
ry

. 
 Th

e 
Bo

ar
d 

ha
s 

fo
r 

th
e 

pe
ri

od
 u

nd
er

 r
ev

ie
w

 e
ns

ur
ed

 t
ha

t 
th

e 
af

or
em

en
ti

on
ed

 s
ec

ti
on

s 
of

 t
he

 P
FM

A 
ar

e 
w

el
l 

co
m

pl
ie

d 
w

it
h 

as
 t

he
 

gu
id

in
g 

le
gi

sl
at

iv
e 

im
pe

ra
ti

ve
s 

of
 it

s 
ex

is
te

nc
e.

 

Th
e 

Bo
ar

d 
ha

s 
am

on
gs

t 
ot

he
rs

, 
ov

er
se

en
 t

he
 im

pl
em

en
ta

ti
on

 o
f 

th
e 

fo
llo

w
in

g 
de

liv
er

ab
le

s:
 -

 
(a

) 
M

ar
ke

ti
ng

 t
he

 p
ro

vi
nc

e 
as

 a
 t

ou
ri

st
 d

es
ti

na
ti

on
. 

(b
) 

M
ar

ke
ti

ng
 p

ro
vi

nc
ia

l t
ou

ri
sm

 p
ro

du
ct

s 
an

d 
fa

ci
lit

ie
s.

 
(d

) 
Ad

vi
se

d 
th

e 
M

EC
 o

n 
an

y 
m

at
te

r 
re

la
ti

ng
 t

o 
th

e 
to

ur
is

m
 m

ar
ke

ti
ng

; 
an

d 
(e

) 
Pe

rf
or

m
ed

 t
he

 f
un

ct
io

ns
 t

he
 M

EC
 h

ad
 a

ss
ig

ne
d 

or
 d

el
eg

at
ed

 t
o 

th
e 

Ag
en

cy
. 

 

 Th
at

 t
he

 e
nt

it
y 

is
 a

t 
al

l m
at

er
ia

l t
im

es
 c

om
pl

ia
nt

 w
it

h,
 t

o 
th

e 
la

w
s 

an
d 

pr
es

cr
ip

ts
 g

ov
er

ni
ng

 t
he

 t
ou

ri
sm

 in
du

st
ry

. 
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Th
e 

Bo
ar

d 
ha

s 
ap

pr
ov

ed
 it

s 
te

rm
s 

of
 r

ef
er

en
ce

 c
ol
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3.14. SOCIAL RESPONSIBILITY 

No social responsibility imperatives had been undertaken by the entity during the year under review. 

3.15. RISK AND AUDIT COMMITTEE REPORT 

The report accounts for the Committee’s work for the period ended 31/03/2023. 
 
RISK AND AUDIT COMMITTEE MEMBERS AND ATTENDANCE 
 

The Risk and Audit Committee meetings were held as hereunder detailed: -  

 Four (4) Risk and Audit Committee meetings.  
 Three (3) special Risk and Audit Committee meetings.  

 

The detailed attendance information by members of the Risk and Audit Committee during 
the year 2022/23 is captured hereunder follows: - 
 
 
Risk and Audit Committee 
 

Name Designation No. of 
Meetings 
attended 

Date appointed Date 
Resigned 

Mr. C.A Chikane  Chairperson 7 01August 2021 N/A 

Ms. F Malaza Committee 
member 

7 01 November 2020 
 

N/A 

Mr. TC Modipane Committee 
member 

2 01 November 2020 31/12/2022 

Mr. JN Mpjane  Committee 
member 

6 01 November 2020 N/A 

 
 
Risk and Audit Committee executed the following responsibilities: - 
 
 Oversaw the general performance of the entity which includes but not limited to review 

of Performance Information and Quarter Reports. 
 Ensured the implementation of a risk management framework that is designed to 

identify potential events that may affect LTA, management of risks to be within LTA’s 
risk tolerance, in order to provide reasonable assurance regarding the achievement of 
the organisation’s objectives. 

 Understood and assessed the internal control environment of LTA, including the risk tone 
of the organisation, the existing risk management framework and risk tolerance, 
integrity and ethical values. 

 Understood and fostered an understanding by management, of the business objectives 
of LTA that may be affected by potential events. 

 Reviewed and assessed the process for the analysis of the risks, in terms of likelihood 
and impact. 

 Reviewed and monitored the process for the selection of risk responses – avoiding, 
accepting, reducing or sharing risks. 



 Oversaw the establishment and implementation of policies and procedures to help 
ensure that the risk responses are effectively carried out; 

 Monitored the entire risk management process through considering management 
reporting and separate evaluations and independent assurance. 

 Ensured that IT risks form part of the risk management activities of the entity. 
 Reviewed the interim (financial statements) as well as annual financial statements and 

determined whether they are complete and consistent with the information known to 
committee members, focusing on the implementation of new systems. 

 Monitored judgemental areas for example those involving valuation of assets and 
liabilities; warranty, litigation; and other commitments and contingencies; Significant 
adjustments resulting from the audit. 

 Assessed whether the financial statements comply with appropriate accounting 
principles; and reviewed the annual report before its release and considered whether 
the information is understandable and consistent with members’ knowledge about LTA 
and its operations. 

 Reviewed of the compliance framework and specific compliance issues. 
 Reviewed of operational and financial performance. 
 Approved the Audit Strategy document. 
 Oversaw the External Auditors’ proposed audit scope and approach and consider whether 

any unjustified restrictions or limitations have been placed on the scope of the audit. 
 Reviewed the engagement letter of the External Auditor covering the fees and terms of 

engagement. 
 Reviewed the performance of the External Auditors. 
 Considered any problems identified in the going concern statement or statement of 

internal control. 
 Considered any contentious accounting treatments, significant unusual transactions, or 

areas of accounting judgements. 
 Resolved complaints, whether received from inside LTA or outside, on accounting 

practices, content or audit of the financial statements, internal financial controls or any 
related matter/s. 

 Reviewed and analysed of the risks associated with non-compliance with the legislation 
identified as a basis for how these should be managed. 

 Oversaw the establishment and implementation of policies and procedures to help 
ensure that compliance is effectively carried out. 

 Expressed a view on the effectiveness of the Chief Financial Officer and the Finance 
function. 

 
Effectiveness of internal controls procedures 

The Committee has guided that there was a system of internal control designed to provide 
cost effective assurance that assets are safeguarded against liabilities and that the working 
capital was efficiently managed.  The Committee confirmed that the system of internal 
control and risk management applied by Limpopo Tourism Agency during the financial year 
was effective, efficient and transparent. 

The Committee has at all times used the following: the Public Finance Management Act 
1/1999 as well as the King Code in its quest to ensure the development of the following:  
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 A risk-based audit action plan, 
 The Risk Register. 

 



Internal Audit

The entity did not have an Internal Audit function until appointment on March 2023. 

Evaluation of Annual Financial Statements

The Risk and Audit Committee had devoted time to ensure that the following were achieved: 
-

Ensured proper compilation of the Annual Financial Statements by management.
Reviewed and discussed the Annual Financial Statements to be included in the Annual 
Report.
Reviewed and discussed the Annual Performance Report.
Reviewed changes in the accounting policies and practices.
That the Limpopo Tourism Agency complied with legal and regulatory provisions; and
Reviewed the External Auditors’ Management Report and responses.

Integrity of the Annual Report

The Risk and Audit Committee has expressed satisfaction to the integrity of the Annual 
Report on the performance of the Agency. The Risk and Audit continues to monitor the 
processes and procedures currently in place to ensure improvement and consistency in the 
quality and integrity of performance information.  

More focus has been put on performance information as the area which in the past has been 
an area of concern.

Auditor General of South Africa

The overall audit outcome of the entity is unqualified with material findings. The audit 
outcome of the entity has remained the same as the previous year. The Auditor General 
South Africa has identified material misstatements in the financial statements submitted 
for auditing. The material misstatements constitute non-compliance with section 
55(1)(b) of the Public Finance Management Act 1 of 1999 (PFMA). 

Conclusion

The committee welcomes the audit outcome of unqualified audit opinion with material 
findings, management is urged to develop an audit action plan to mitigate the 
misstatements regarding disclosures on receivables, funds to be surrendered and 
contingencies.  I take this opportunity to appreciate the commitment shown by the 
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Committee, the staff the unparalleled support from the Board as well as the guidance from 
the Shareholder.

___________________
M.J Boshielo 
Risk and Audit Committee Chairperson 
Limpopo Tourism Agency
28 July 2023

___________________
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6.1. REPORT OF THE EXTERNAL AUDITOR

97
153,



99



100



101



102



103



104



105



106



107



108



109



110



Limpopo Tourism Agency
Annual Financial Statements for the year ended March 31, 2023

General Information

Country of incorporation and domicile South Africa

Nature of business and principal activities Integrated Destination Marketing

Board members KA Dipela (Chairperson)
CA Chikane (Deputy Chairperson)
MO Moganedi
RM Tseli
KC Tlouane
PF Mashimbye (Cllr)

Registered office Southern Gateway Ext 4
N1 Main Road
Polokwane
0699

Postal address P O Box 2814
Polokwane
0700

Bankers ABSA Bank Limited

Auditors Auditor General of South Africa
Registered Auditors

Secretary TG Kotsedi

Preparer The annual financial statements were internally compiled by:
Maila MP-Chief Financial Officer
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Limpopo Tourism Agency
Annual Financial Statements for the year ended March 31, 2023

Board Members' Responsibilities and Approval

The Board is required by the Public Finance Management Act (Act 1 of 1999), to maintain adequate accounting records and
are responsible for the content and integrity of the annual financial statements and related financial information included in this
report. It is the responsibility of the board to ensure that the annual financial statements fairly present the state of affairs of the
entity as at the end of the financial year 2022/2023 and the results of its operations and cash flows for the said period. The
external auditors are engaged to express an independent opinion on the annual financial statements and were given
unrestricted access to all financial records and related data.

The annual financial statements have been prepared in accordance with Standards of Generally Recognised Accounting
Practice (GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board.

The annual financial statements are based upon appropriate accounting policies consistently applied and supported by
reasonable and prudent judgements and estimates.

The Board acknowledges that they are ultimately responsible for the system of internal financial control established by the
entity and place considerable importance on maintaining a strong control environment. To enable the Board to meet these
responsibilities, the board  sets standards for internal control aimed at reducing the risk of error or deficit in a cost effective
manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective accounting
procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored throughout
the entity and all employees are required to maintain the highest ethical standards in ensuring that the entity’s business is
conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the entity is
on identifying, assessing, managing and monitoring all known forms of risks across the entity. While operating risks cannot be
fully eliminated, the entity endeavours to minimise it by ensuring that the appropriate infrastructure, controls, systems and
ethical behaviour are applied and managed within the predetermined procedures and constraints.

The Board is of the opinion, based on the information and explanations given by management, that the system of internal
control provides reasonable assurance that the financial records may be relied on for the preparation of the annual financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute assurance against
material misstatement or deficit.

The Board has reviewed the entity’s cash flow forecast for the year to March 31, 2024 and, in the light of this review and the
current financial position, they are satisfied that the entity has or has access to adequate resources to continue in operational
existence for the foreseeable future.

The entity is wholly dependent on the Limpopo Department of Economic Development Environment and Tourism (LEDET) for
continued funding of operations. The annual financial statements are prepared on the basis that the entity is a going concern.
This basis presumes that funds will be available to finance future operations of the entity, to such an extent, the Limpopo
Department of Economic Development Environment and Tourism (LEDET) has confirmed the funding for Limpopo Tourism
Agency for the foreseeable future and a letter to that effect has been received. The entity has neither the intention nor the need
to liquidate or curtail materially the scale of the entity.

The Board is responsible for the financial affairs of the entity.

The external auditors are responsible for independently reviewing and reporting on the entity's annual financial statements. 

The annual financial statements set out on page 4, which have been prepared on the going concern basis,were approved by
the board on 31 May 2023 and were signed on its behalf by:

KA Dipela (Chairperson)
Designation
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Board Members' Report

The members submit their report for the year ended March 31, 2023.

1. Review of activities

Main business and operations

The entity is engaged in integrated destination marketing of the Limpopo Province. The operating results and state of affairs
of the entity are fully set out in the attached annual financial statements and do not in our opinion require any further
comment.

2. Going concern

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This
basis presumes that funds will be available to finance future operations of the entity, to such an extent, the Limpopo
Department of Economic Development Environment and Tourism (LEDET) has confirmed the funding for Limpopo Tourism
Agency for the foreseeable future and a letter to that effect has been received.

3. Subsequent events

The Board is not aware of any matter or circumstance arising since the end of the reporting period.

4. Accounting policies

The annual financial statements have been prepared in accordance with the South African Statements of Generally
Recognised Accounting Practices (GRAP) issued by the Accounting Standards Board as the prescribed framework by National
Treasury.

5. Board  Members

The members of the board of the entity during the period  under review are as follows:

Name
KA Dipela (Chairperson)
* CA Chikane (Deputy Chairperson)
MO Moganedi
RM Tseli
KC Tlouane
** PF Mashimbye (Cllr)

* Chairperson of Risk and Audit Committee

** Cllr- Councillor

6. Secretary

The secretary of the entity is TG Kotsedi of:

Business address
Southern Gateway Ext 4
N1 Main Road
Polokwane
0699
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Board Members' Report

7. Board fees

None executive

Board fee Cellphone/
Data

Re-
imbursement 

Total package
2023

Total package
2022

Non-executive members
Dipela KA-Chairperson 581,492 10,200 255,670 847,362 686,476
Chikane CA-Deputy Chairperson 203,844 7,200 106,286 317,330 298,284
Moganedi MO 140,432 7,200 42,950 190,582 157,398
Tseli RM 165,423 7,200 81,836 254,459 275,296
Mashimbye PF (Cllr) - - 7,151 7,151 5,109
Mothapo MRM (Kgoshigadi) - - - - 105,744

1,091,191 31,800 493,893 1,616,884 1,528,307

Risk and Audit Committee
Malaza F 44,751 1,800 2,263 48,814 38,920
Modipane TC 27,046 1,800 - 28,846 36,811
Mpjane JN 42,578 1,800 13,538 57,916 42,794

114,375 5,400 15,801 135,576 118,525
1,205,566 37,200 509,694 1,752,460 1,646,832
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Limpopo Tourism Agency
Annual Financial Statements for the year ended March 31, 2023

Statement of Financial Position as at March 31, 2023
Figures in Rand Note(s) 2023 2022

Restated*

Assets

Current Assets
Inventories 3 95,709 80,699
Receivables from exchange transactions 4 56,649 23,642
Receivables from non-exchange transactions 5 - 2,508,423
Prepayments 401,914 350,402
Cash and cash equivalents 6 12,418,148 13,594,271

12,972,420 16,557,437

Non-Current Assets
Property, plant and equipment 2 5,087,985 3,234,063
Total Assets 18,060,405 19,791,500

Liabilities

Current Liabilities
Unspent funds to surrender 9 3,445,057 9,210,628
Payables from exchange transactions 11 6,082,415 3,950,239
Revenue payable to Provincial Treasury (PRF) 12 15,093 13,975
Unspent funds to be surrendered-Earmarked 8 2,596,645 95,473
Employee benefits -Long service awards 10 32,700 22,000

12,171,910 13,292,315

Non-Current Liabilities
Employee benefits -Long service awards 10 370,000 385,000
Leave liabilities 704,800 676,000

1,074,800 1,061,000
Total Liabilities 13,246,710 14,353,315
Net Assets 4,813,695 5,438,185

Reserves
Revaluation reserve 7 940,704 157,654
Accumulated surplus 3,872,991 5,280,531
Total Net Assets 4,813,695 5,438,185
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Statement of Financial Performance
Figures in Rand Note(s) 2023 2022

Restated*

Revenue

Revenue from exchange transactions
Other income 14,990 20,542
Sale of assets 42,252 -
Interest received 14 719,494 374,752
Total revenue from exchange transactions 776,736 395,294

Revenue from non-exchange transactions

Transfer revenue
Government grants & subsidies 53,474,000 48,855,778
Other revenue-service in kind 3,814,795 3,196,257
Earmarked funding-Marketing 19,226,355 17,745,749
Total revenue from non-exchange transactions 76,515,150 69,797,784
Total revenue 13 77,291,886 70,193,078

Expenditure
Employee related costs 15 (38,738,215) (34,404,405)
Board expenditure 16 (1,242,766) (1,316,367)
Depreciation and amortisation (614,420) (640,152)
Lease rentals (operating lease) service kind (3,814,795) (3,196,257)
Impairment loss - (23,763)
Repairs and maintenence (352,720) (420,388)
General Expenses 18 (29,839,789) (26,812,911)
Total expenditure (74,602,705) (66,814,243)

Operating surplus 2,689,181 3,378,835

Writte offs/scrapping of assets (2,328) (131,377)
Transfer of assets - (138,399)
Inventories losses/write-downs (1,011) -
Gain/(loss) on sale of assets 8,657 -

5,318 (269,776)
Surplus for the year 2,694,503 3,109,059
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Statement of Changes in Net Assets

Figures in Rand
Revaluation

reserve
Accumulated

surplus / deficit
Total net
assets

Balance at April 1, 2021 269,774 11,645,840 11,915,614
Changes in net assets
Surplus for the year - 3,109,059 3,109,059
Realisation of revaluation reserve (33,722) - (33,722)
Derecognition of revaluation reserve-transferred assets (78,398) - (78,398)
Movement in retain surplus - (9,474,368) (9,474,368)
Total changes (112,120) (6,365,309) (6,477,429)

Restated* Balance at April 1, 2022 157,654 5,280,531 5,438,185
Changes in net assets
Surplus for the year - 2,694,503 2,694,503
Movement during the year (157,654) - (157,654)
Revaluation reserve-2023 940,704 - 940,704

Movement in retain surplus - (4,102,043) (4,102,043)
Total changes 783,050 (1,407,540) (624,490)
Balance at March 31, 2023 940,704 3,872,991 4,813,695
Note(s) 7
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Cash Flow Statement
Figures in Rand Note(s) 2023 2022

Restated*

Cash flows from operating activities

Receipts
Grants 75,297,000 66,697,000
Interest income 719,494 374,752
Other receipts 2,570,561 592,049

78,587,055 67,663,801

Payments
Employee related costs (38,139,848) (35,257,298)
Suppliers (28,756,657) (26,135,705)
Board expenses (1,186,720) (1,316,367)
Surrender to Provincial Treasury (10,025,267) (374,752)

(78,108,492) (63,084,122)

Net cash flows from operating activities 20 478,563 4,579,679

Cash flows from investing activities

Purchase of property, plant and equipment 2 (1,559,213) (874,155)

Cash flows from financing activities

Unspent earmarked grant surrendered (95,473) (5,429,228)

Net increase/(decrease) in cash and cash equivalents (1,176,123) (1,723,704)
Cash and cash equivalents at the beginning of the year 13,594,271 15,317,975

Cash and cash equivalents at the end of the year 6 12,418,148 13,594,271

120



Limpopo Tourism Agency
Annual Financial Statements for the year ended March 31, 2023

Statement of Comparison of Budget and Actual Amounts
Budget on Cash Basis

Figures in Rand

Approved
budget

Adjustments Final Budget Actual amounts
on comparable

basis

Difference
between final
budget and

actual

Reference

Statement of Financial Performance

Revenue

Revenue from exchange
transactions
Other income - - - 14,990 14,990
Sale of assets - - - 42,252 42,252
Interest received - - - 719,494 719,494
Gains on disposal of assets - - - 8,657 8,657

Total revenue from exchange
transactions

- - - 785,393 785,393

Revenue from non-exchange
transactions

Transfer revenue
Government grants & subsidies 54,874,000 (1,400,000) 53,474,000 53,474,000 -
Earmarked funding-marketing 21,823,000 - 21,823,000 21,823,000 -

Total revenue from non-
exchange transactions

76,697,000 (1,400,000) 75,297,000 75,297,000 -

Total revenue 76,697,000 (1,400,000) 75,297,000 76,082,393 785,393

Expenditure
Employee related costs (39,656,000) 1,400,000 (38,256,000) (38,301,072) (45,072)
Board fees (1,058,816) (184,050) (1,242,866) (1,242,766) 100
Repairs and maintenance (500,000) 134,000 (366,000) (352,720) 13,280
General Expenses (11,385,184) 192,050 (11,193,134) (10,613,432) 579,702
Earmarked funds-Collaborative
Marketing

(21,823,000) - (21,823,000) (19,226,355) 2,596,645 30

Total expenditure (74,423,000) 1,542,000 (72,881,000) (69,736,345) 3,144,655
Surplus for the year 2,274,000 142,000 2,416,000 6,346,048 3,930,048

Statement of Financial Position

Assets

Non-Current Assets
Property, plant and equipment (2,274,000) (142,000) (2,416,000) (1,559,213) 856,787 30
Total Assets (2,274,000) (142,000) (2,416,000) (1,559,213) 856,787
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1. Significant accounting polices 

The principal accounting policies applied in the preparation of these annual financial statements are set out below.

1.1 Basis of preparations 

The annual financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting
Practice (GRAP), issued by the Accounting Standards Board in accordance with Section 91(1) of the Public Finance
Management Act (Act 1 of 1999).

These annual financial statements have been prepared on an accrual basis of accounting and are in accordance with historical
cost convention as the basis of measurement, unless specified otherwise. 

A summary of significant accounting policies, which have been consistently applied in the preparation of these annual financial
statements.

1.2 Presentation currency

These annual financial statements are presented in South African Rand, which is the functional currency of the entity.

1.3 Going concern assumption

These annual financial statements have been prepared based on the expectation that the entity will continue to operate as
a going concern for at least the next 12 months.

1.4 Materiality

Material omissions or misstatements of items are material if they could, individually or collectively, influence the decisions or
assessments of users made on the basis of the financial statements. Materiality depends on the nature or size of the omission
or misstatement judged in the surrounding circumstances. The nature or size of the information item, or a combination of both,
could be the determining factor.

1.5 Significant judgements and sources of estimation uncertainty

In preparing the annual financial statements, management is required to make estimates and assumptions that affect the
amounts represented in the annual financial statements and related disclosures. Use of available information and the
application of judgement is inherent in the formation of estimates. Actual results in the future could differ from these estimates
which may be material to the annual financial statements. Significant judgements include:

Trade receivables, loans and other  receivables

The entity assesses its trade receivables, and loans and receivables for impairment at the end of each reporting period. In
determining whether an impairment loss should be recorded in surplus or deficit,  management  makes judgements as to
whether there is observable data indicating a measurable decrease in the estimated future cash flows from a financial asset.

The impairment for trade receivables and loans and receivables is calculated on an indivudual basis, based on historical loss
events, adjusted for national and industry-specific economic conditions and other indicators present at the reporting date that
correlate with defaults on the trade receivables.

Fair value estimation

The carrying value of trade receivables and payables are assumed to approximate their fair values. The short term receivables
and payables are not discounted.

Impairment testing

The recoverable amounts of cash-generating units and individual assets have been determined based on the higher of value-
in-use calculations and fair values less costs to sell. These calculations require the use of estimates and assumptions. It is
reasonably possible that the assumption may change which may then impact our estimations and may then require a material
adjustment to the carrying value of tangible assets.
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1.5 Significant judgements and sources of estimation uncertainty (continued)

Employee benefits

Employee benefits were raised and management determined an estimate based on the information available. Additional
disclosure of these estimates of employee benefits are included in note 10 - Employee benefits.

Allowance for doubtful debts

For accounts receivable, an impairment loss is recognised in surplus and deficit when there is objective evidence that it is
impaired. The impairment is measured as the difference between the debtors carrying amount and the present value of
estimated future cash flows discounted at the effective interest rate, computed at initial recognition.

1.6 Property, plant and equipment

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the
production or supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during
more than one period.

The cost of an item of property, plant and equipment is recognised as an asset when:
it is probable that future economic benefits or service potential associated with the item will flow to the entity; and
the cost of the item can be measured reliably.

Property, plant and equipment is initially measured at cost.

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to the
location and condition necessary for it to be capable of operating in the manner intended by management. Trade discounts and
rebates are deducted in arriving at the cost.

Where an asset is acquired through a non-exchange transaction, its cost is its fair value as at date of acquisition.

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary assets, or a
combination of monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the
acquired item's fair value was not determinable, it's deemed cost is the carrying amount of the asset(s) given up.

When significant components of an item of property, plant and equipment have different useful lives, they are accounted for as
separate items (major components) of property, plant and equipment. 

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of
property, plant and equipment, the carrying amount of the replaced part is derecognised.

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it is located is also
included in the cost of property, plant and equipment, where the entity is obligated to incur such expenditure, and where the
obligation arises as a result of acquiring the asset or using it for purposes other than the production of inventories.

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is in the location
and condition necessary for it to be capable of operating in the manner intended by management.

Items such as spare parts, standby equipment and servicing equipment are recognised when they meet the definition of
property, plant and equipment.

Major inspection costs which are a condition of continuing use of an item of property, plant and equipment and which meet the
recognition criteria above are included as a replacement in the cost of the item of property, plant and equipment. Any remaining
inspection costs from the previous inspection are derecognised.

Property, plant and equipment except for leasehold property is carried at cost less accumulated depreciation and any
impairment losses. Leasehold property is carried at revalued amount, being the fair value at the date of revaluation less any
subsequent accumulated depreciation and subsequent accumulated impairment losses.
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1.6 Property, plant and equipment (continued)

Any increase in an asset’s carrying amount, as a result of a revaluation, is credited directly to a revaluation surplus. The
increase is recognised in surplus or deficit to the extent that it reverses a revaluation surplus of the same asset previously
recognised in surplus or deficit. When an item of property, plant and equipment is revalued, any accumulated depreciation at
the date of revaluation will be eliminated against the gross carrying amount of the asset and the net amount restated to the
revalued amount.

Any decrease in an asset’s carrying amount, as a result of a revaluation, is recognised in surplus or deficit in the current period.
The decrease is debited directly to a revaluation surplus to the extent of any credit balance existing in the revaluation surplus in
respect of that asset.

The revaluation surplus in statement of changes in net assets is related to a specific item of property, plant and equipment is
transferred directly to retained income when the asset is derecognised.

Leasehold improvements are written off over the expected period of the relevant lease agreement or the useful life of the asset
if it is shorter than the lease period.

Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their estimated
residual value.

Item Depreciation method Average useful life
Communication equipment Straight-line 5-8 years
Leasehold property Straight-line 10-20 years
Furniture and fixtures Straight-line 5-15 years
Motor vehicles Straight-line 5-10 years
Office equipment Straight-line 5-12 years
IT equipment Straight-line 5-8 years
Mobile offices and containers Straight-line 10-15 years

The depreciable amount of an asset is allocated on a systematic basis over its useful life.

Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of the item is
depreciated separately.

The depreciation method used reflects the pattern in which the asset’s future economic benefits or service potential are
expected to be consumed by the entity. The depreciation method applied to an asset is reviewed at least at each reporting date
and, if there has been a significant change in the expected pattern of consumption of the future economic benefits or service
potential embodied in the asset, the method is changed to reflect the changed pattern. Such a change is accounted for as a
change in an accounting estimate.

The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying amount of
another asset.

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic
benefits or service potential expected from the use of the asset.

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit when
the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item.

1.7 Financial instruments

A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or a residual
interest of another entity.
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1.7 Financial instruments (continued)

Classification

The entity has the following types of financial assets and financial liabilities (classes and category) as reflected on the face of
the statement of financial position or in the notes thereto:
`

Class Category
Receivables from exchange transactions Financial asset measured at amortised cost
Payables from exchange transactions Financial asset measured at amortised cost
Cash and cash equivalent Financial asset measured at amortised cost

Initial recognition

The entity recognises a financial asset or a financial liability in its statement of financial position when the entity becomes a
party to the contractual provisions of the instrument.

The entity recognises financial assets using trade date accounting.

Initial measurement of financial assets and financial liabilities

The entity measures a financial asset and financial liability initially at its fair value plus transaction costs that are directly
attributable to the acquisition or issue of the financial asset or financial liability.

Subsequent measurement of financial assets and financial liabilities

The entity measures all financial assets and financial liabilities after initial recognition using the following categories:
Financial instruments at amortised cost.

All financial assets measured at amortised cost, are subject to an impairment review.

Presentation

Interest relating to a financial instrument or a component that is a financial liability is recognised as revenue or expense in
surplus or deficit.

Losses and gains relating to a financial instrument or a component that is a financial liability is recognised as revenue or
expense in surplus or deficit.

A financial asset and a financial liability are only offset and the net amount presented in the statement of financial position
when the entity currently has a legally enforceable right to set off the recognised amounts and intends either to settle on a net
basis, or to realise the asset and settle the liability simultaneously.

In accounting for a transfer of a financial asset that does not qualify for derecognition, the entity does not offset the transferred
asset and the associated liability.

1.8 Leases

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease is
classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership.

When a lease includes both land and buildings elements, the entity assesses the classification of each element separately.
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1.8 Leases (continued)

Finance leases - lessee

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fair value
of the leased property or, if lower, the present value of the minimum lease payments. The corresponding liability to the lessor is
included in the statement of financial position as a finance lease obligation.

The discount rate used in calculating the present value of the minimum lease payments is the interest rate implicit in the lease.

Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. The finance
charge is allocated to each period during the lease term so as to produce a constant periodic rate of on the remaining balance
of the liability.

Any contingent rents are expensed in the period in which they are incurred.

Operating leases - lessee

Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The difference between
the amounts recognised as an expense and the contractual payments are recognised as an operating lease asset or liability.

1.9 Inventories

Inventories are initially measured at cost except where inventories are acquired through a non-exchange transaction, then their
costs are their fair value as at the date of acquisition.

Subsequently inventories are measured at the lower of cost and net realisable value.

Inventories are measured at the lower of cost and current replacement cost where they are held for;
distribution at no charge or for a nominal charge; or
consumption in the production process of goods to be distributed at no charge or for a nominal charge.

Net realisable value is the estimated selling price in the ordinary course of operations less the estimated costs of completion
and the estimated costs necessary to make the sale, exchange or distribution.

Current replacement cost is the cost the entity incurs to acquire the asset on the reporting date.

The cost of inventories comprises of all costs of purchase, costs of conversion and other costs incurred in bringing the
inventories to their present location and condition.

The cost of inventories of items that are not ordinarily interchangeable and goods or services produced and segregated for
specific projects is assigned using specific identification of the individual costs.

The cost of inventories is assigned using the first-in, first-out (FIFO) formula. The same cost formula is used for all inventories
having a similar nature and use to the entity.

The expenses are recognised when goods are distributed, or related services are rendered. The amount of any write down of
inventories to net realisable value or current replacement cost and all losses of inventories are recognised as an expense in the
period the write down or loss occur. The amount of any reversal of any write-down of inventories, arising from increase in net
realisable value or current replacement cost, are recognised as a reduction in the amount of inventories  arising from an
increase in net realisable value or current replacement cost, are recognised as a reduction in the amount of inventories
recognised as an expense in the period in which the reversal occurs.

1.10 Impairment of non-cash-generating assets

Non-cash-generating assets are assets other than cash-generating assets.

Identification

When the carrying amount of a non-cash-generating asset exceeds its recoverable service amount, it is impaired.

The entity assesses at each reporting date whether there is any indication that a non-cash-generating asset may be impaired.
If any such indication exists, the entity estimates the recoverable service amount of the asset.
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1.10 Impairment of non-cash-generating assets (continued)

Value in use

Value in use of non-cash-generating assets is the present value of the non-cash-generating assets remaining service potential.

The present value of the remaining service potential of a non-cash-generating assets is determined using the following
approach:

Depreciated replacement cost approach

The present value of the remaining service potential of a non-cash-generating asset is determined as the depreciated
replacement cost of the asset. The replacement cost of an asset is the cost to replace the asset’s gross service potential. This
cost is depreciated to reflect the asset in its used condition. An asset may be replaced either through reproduction (replication)
of the existing asset or through replacement of its gross service potential. The depreciated replacement cost is measured as
the current reproduction or replacement cost of the asset, whichever is lower, less accumulated depreciation calculated on the
basis of such cost, to reflect the already consumed or expired service potential of the asset.

The replacement cost and reproduction cost of an asset is determined on an “optimised” basis. The rationale is that the entity
would not replace or reproduce the asset with a like asset if the asset to be replaced or reproduced is an overdesigned or
overcapacity asset. Overdesigned assets contain features which are unnecessary for the goods or services the asset provides.
Overcapacity assets are assets that have a greater capacity than is necessary to meet the demand for goods or services the
asset provides. The determination of the replacement cost or reproduction cost of an asset on an optimised basis thus reflects
the service potential required of the asset.

Restoration cost approach

Restoration cost is the cost of restoring the service potential of an asset to its pre-impaired level. The present value of the
remaining service potential of the asset is determined by subtracting the estimated restoration cost of the asset from the
current cost of replacing the remaining service potential of the asset before impairment. The latter cost is determined as the
depreciated reproduction or replacement cost of the asset, whichever is lower.

Service units approach

The present value of the remaining service potential of the asset is determined by reducing the current cost of the remaining
service potential of the asset before impairment, to conform to the reduced number of service units expected from the asset in
its impaired state. The current cost of replacing the remaining service potential of the asset before impairment is determined as
the depreciated reproduction or replacement cost of the asset before impairment, whichever is lower.

Recognition and measurement

If the recoverable service amount of a non-cash-generating asset is less than its carrying amount, the carrying amount of the
asset is reduced to its recoverable service amount. This reduction is an impairment loss.

An impairment loss is recognised immediately in surplus or deficit.

When the amount estimated for an impairment loss is greater than the carrying amount of the non-cash-generating asset to
which it relates, the entity recognises a liability only to the extent that is a requirement in the Standards of GRAP.

After the recognition of an impairment loss, the depreciation (amortisation) charge for the non-cash-generating asset is
adjusted in future periods to allocate the non-cash-generating asset’s revised carrying amount, less its residual value (if any),
on a systematic basis over its remaining useful life.
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1.10 Impairment of non-cash-generating assets (continued)

Reversal of an impairment loss

The entity assesses at each reporting date whether there is any indication that an impairment loss recognised in prior periods
for a non-cash-generating asset may no longer exist or may have decreased. If any such indication exists, the entity estimates
the recoverable service amount of that asset.

An impairment loss recognised in prior periods for a non-cash-generating asset is reversed if there has been a change in the
estimates used to determine the asset’s recoverable service amount since the last impairment loss was recognised. The
carrying amount of the asset is increased to its recoverable service amount. The increase is a reversal of an impairment loss.
The increased carrying amount of an asset attributable to a reversal of an impairment loss does not exceed the carrying
amount that would have been determined (net of depreciation or amortisation) had no impairment loss been recognised for the
asset in prior periods.

A reversal of an impairment loss for a non-cash-generating asset is recognised immediately in surplus or deficit.

After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the non-cash-generating asset
is adjusted in future periods to allocate the non-cash-generating asset’s revised carrying amount, less its residual value (if any),
on a systematic basis over its remaining useful life.

Redesignation

The redesignation of assets from a cash-generating asset to a non-cash-generating asset or from a non-cash-generating asset
to a cash-generating asset only occur when there is clear evidence that such a redesignation is appropriate.

1.11 Compound instruments

Compulsory convertible preference shares [Compulsory convertible debentures] are compound instruments, consisting of a
liability component and an equity component. At the date of issue, the fair value of the liability component is estimated using
the prevailing market interest rate for similar non-convertible debt. The difference between the proceeds of issue of the
convertible instruments and the fair value assigned to the liability component, representing the embedded option to convert the
liability into equity of the entity, is included in equity.

Combined units are compound instruments, consisting of a debenture (liability) component and a share (equity) component.
The debentures are carried at amortised cost, and any premium or discount on issue is written off over the redemption period
using the effective interest rate method.

Issue costs are apportioned between the liability and equity components of the compound instruments based on their relative
carrying amounts at the date of issue. The portion relating to the equity component is charged directly against equity.

1.12 Employee benefits

Employee benefits are all forms of consideration given by an entity in exchange for service rendered by employees.
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1.12 Employee benefits (continued)

Short-term employee benefits

Short-term employee benefits are employee benefits (other than termination benefits) that are due to be settled within twelve
months after the end of the period in which the employees render the related service.

Short-term employee benefits include items such as:
wages, salaries and social security contributions;
short-term compensated absences (such as paid annual leave and paid sick leave) where the compensation for the
absences is due to be settled within twelve months after the end of the reporting period in which the employees
render the related employee service;
bonus, incentive and performance related payments payable within twelve months after the end of the reporting
period in which the employees render the related service; and 
non-monetary benefits (for example, medical care, and free or subsidised goods or services such as housing, cars
and cellphones) for current employees.

When an employee has rendered service to the entity during a reporting period, the entity recognises the undiscounted amount
of short-term employee benefits expected to be paid in exchange for that service:

as a liability (accrued expense), after deducting any amount already paid. If the amount already paid exceeds the
undiscounted amount of the benefits, the entity recognises that excess as an asset (prepaid expense) to the extent
that the prepayment will lead to, for example, a reduction in future payments or a cash refund; and
as an expense, unless another Standard requires or permits the inclusion of the benefits in the cost of an asset.

The expected cost of compensated absences is recognised as an expense as the employees render services that increase
their entitlement or, in the case of non-accumulating absences, when the absence occurs. The entity measures the expected
cost of accumulating compensated absences as the additional amount that the entity expects to pay as a result of the unused
entitlement that has accumulated at the reporting date.

The entity recognises the expected cost of bonus, incentive and performance related payments when the entity has a present
legal or constructive obligation to make such payments as a result of past events and a reliable estimate of the obligation can
be made. A present obligation exists when the entity has no realistic alternative but to make the payments.

Post-employment benefits

Post-employment benefits are employee benefits (other than termination benefits) which are payable after the completion of
employment.

Post-employment benefit plans are formal or informal arrangements under which an entity provides post-employment benefits
for one or more employees.

Actuarial assumptions

Actuarial assumptions are unbiased and mutually compatible. 

Financial assumptions are based on market expectations, at the reporting date, for the period over which the obligations are to
be settled. 

Long service award obligations are measured on a basis that reflects:
estimated future salary increases;
the benefits set out in the terms of the plan (or resulting from any constructive obligation that goes beyond those
terms) at the reporting date; and
estimated future changes in the level of any state benefits that affect the benefits payable under a defined benefit
plan, if, and only if, either:
those changes were enacted before the reporting date; or
past history, or other reliable evidence, indicates that those state benefits will change in some predictable manner,
for example, in line with future changes in general price levels or general salary levels.
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1.13 Contingent assets and liabilities

Contingencies are recognised when:
the entity has a present obligation as a result of a past event;
it is probable that an outflow of resources embodying economic benefits or service potential will be required to
settle the obligation; and
a reliable estimate can be made of the obligation.

The amount of a contingency is the best estimate of the expenditure expected to be required to settle the obligation.

No obligation arises as a consequence of the sale or transfer of an operation until the entity is committed to the sale or
transfer, that is, there is a binding arrangement.

After their initial recognition contingent liabilities recognised in entity combinations that are recognised separately are
subsequently measured at the higher of:

the amount that would be recognised as a provision; and
the amount initially recognised less cumulative amortisation.

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note 22.

1.14 Commitments

Items are classified as commitments when an entity has committed itself to future transactions that will normally result in the
cash outflow.

Disclosures are required in respect of unrecognised contractual commitments.

Commitments for which disclosure is necessary to achieve a fair presentation should be disclosed in a note to the financial
statements, if both the following criteria are met:

Contracts should be non-cancellable or only cancellable at significant cost (for example, contracts for computer or
building maintenance services); and
Contracts should relate to something other than the routine, steady, state business of the entity – therefore salary
commitments relating to employment contracts or social security benefit commitments are excluded.

1.15 Revenue from exchange transactions

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an
increase in net assets, other than increases relating to contributions from owners.

An exchange transaction is one in which the entity receives assets or services, or has liabilities extinguished, and directly gives
approximately equal value (primarily in the form of goods, services or use of assets) to the other party in exchange.

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in
an arm’s length transaction.

Measurement

Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and volume rebates.

1.16 Revenue from non-exchange transactions

Revenue comprises gross inflows of economic benefits or service potential received and receivable by an entity, which
represents an increase in net assets, other than increases relating to contributions from owners.

Transfers are inflows of future economic benefits or service potential from non-exchange transactions, other than taxes.
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1.16 Revenue from non-exchange transactions (continued)

Recognition

An inflow of resources from a non-exchange transaction recognised as an asset is recognised as revenue, except to the extent
that a liability is also recognised in respect of the same inflow.

As the entity satisfies a present obligation recognised as a liability in respect of an inflow of resources from a non-exchange
transaction recognised as an asset, it reduces the carrying amount of the liability recognised and recognises an amount of
revenue equal to that reduction.

Measurement

Revenue from a non-exchange transaction is measured at the amount of the increase in net assets recognised by the entity.

When, as a result of a non-exchange transaction, the entity recognises an asset, it also recognises revenue equivalent to the
amount of the asset measured at its fair value as at the date of acquisition, unless it is also required to recognise a liability.
Where a liability is required to be recognised it will be measured as the best estimate of the amount required to settle the
obligation at the reporting date, and the amount of the increase in net assets, if any, recognised as revenue. When a liability is
subsequently reduced, because the taxable event occurs or a condition is satisfied, the amount of the reduction in the liability is
recognised as revenue.

Transfers

Apart from Services in kind, which are not recognised, the entity recognises an asset in respect of transfers when the
transferred resources meet the definition of an asset and satisfy the criteria for recognition as an asset.

Transferred assets are measured at their fair value as at the date of acquisition.

Services in-kind

Except for financial guarantee contracts, the entity recognise services in-kind that are significant to its operations and/or service
delivery objectives as assets and recognise the related revenue when it is probable that the future economic benefits or service
potential will flow to the entity and the fair value of the assets can be measured reliably.

Where services in-kind are not significant to the entity’s operations and/or service delivery objectives and/or do not satisfy the
criteria for recognition, the entity discloses the nature and type of services in-kind received during the reporting period.

1.17 Fruitless and wasteful expenditure

Fruitless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been
exercised.

All expenditures relating to fruitless and wasteful expenditure are recognised as an expense in the statement of financial
performance in the year that the expenditure was incurred. The expenditure is classified in accordance with the nature of the
expense, and where recovered, it is subsequently accounted for in the statement of financial performance.

1.18 Irregular expenditure

Irregular expenditure means expenditure, other than unauthorised expenditure, incurred in contravention of or that is not in
accordance of with arequirement of any applicable legislation, including:

a) this Act

b) the State Tender Board Act, 1968 (Act No. 86 of 1968) or any requlation made in terms of the Act or

c) any provincial legislation providing for procurement procedures in that provincial government;

National Treasury practice note no.4 of 2008/09 which was issued in terms of sections 76(1) to 76 (4) of the PFMA requires the
following:
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1.18 Irregular expenditure (continued)

Irregular expenditure that was incurred and identified during  current financial year and which was condoned before the year
end and/or before finalisation of the financial statements must also be recorded appropriately in the irregular expenditure
register. In such instances, no further action is also required with the exception of updating the note to the financial statements.

Irregular expenditure that was incurred and identified during  current financial year for which was condonement is being
awaited at year end must be recorded in the register. No further action is required with the exception of updating the note to the
financial statements.

Where irregular expenditure that was incurred in the previous financial year and is only condoned in the following financial
year, the irreguler expenditure register and disclosure note to the financial statements must be updated with the amount
condoned.

The irregular expenditure that was incurred and identified during the current financial year and which was not condoned by the
National Treasury or relevant authority must be recorded appropriately in the irregular expenditure register. If liability for the
irregular expenditutre can be attributed to a person, a debt account must be created if such person is liable in law. Immediate
steps must thereafter be taken to recover the amount from the person concerned. If recovery is not possible, the accounting
officer or accounting authority may write off the amount as debt impairment and disclose such in the relevant note to the
financial statements. The irregular expenditure register must also be updated accordinly. If the irregular expenditure has not
been condoned and no person is liable in law, the expenditure related thereto must remain against the relevant programme
expenditure item, be disclosed as such in the note to the financial statements and updated accordingly in the irregular
expenditure register.

1.19 Budget information

Entity is typically subject to budgetary limits in the form of appropriations or budget authorisations (or equivalent), which is
given effect through authorising legislation, appropriation or similar.

General purpose financial reporting by the entity shall provide information on whether resources were obtained and used in
accordance with the legally adopted budget.

The annual financial statements and the budget are not prepared on the same basis of accounting. The actual financial
statement information is  therefore presented on comparable basis to the budget information. The comparison and the
reconciliation  between the statement of financial performance and the budget for the reporting period have been included in
the statement of comparison of budget and actual amounts.

1.20 Related parties

The entity operates in an economic sector currently dominated by entities directly and indirectly owned by the South African
Government. As a consequence of the constitutional independence of the three spheres of government in South Africa, only
entities within the national sphere of government are considered to be related parties.

Control is the power to govern the financial and operating policies of an entity so as to obtain benefits from its activities.

Significant influence is the power to participate in the financial and operating policy decisions of an entity, but is not control over
those policies.

Management are those persons responsible for planning, directing and controlling the activities of the entity, including those
charged with the governance of the entity in accordance with legislation, in instances where they are required to perform such
functions.

Close members of the family of a person are considered to be those family members who may be expected to influence, or be
influenced by that person in their dealings with the entity.

Only transactions with related parties not at arm's length or not in the ordinary course of business are disclosed including
utstanding balances and commitments. 

1.21 Events after reporting date

Events after reporting date are those events, both favourable and unfavourable, that occur between the reporting date and the
date when the financial statements are authorised for issue. Two types of events can be identified:
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Accounting Policies

1.21 Events after reporting date (continued)
those that provide evidence of conditions that existed at the reporting date (adjusting events after the reporting date);
and
those that are indicative of conditions that arose after the reporting date (non-adjusting events after the reporting
date).

The entity will adjust the amount recognised in the financial statements to reflect adjusting events after the reporting date once
the event occurred.

The entity will disclose the nature of the event and an estimate of its financial effect or a statement that such estimate cannot
be made in respect of all material non-adjusting events, where non-disclosure could influence the economic decisions of users
taken on the basis of the financial statements.
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Figures in Rand 2023 2022

3. Inventories

Consumable stores 95,709 80,699

Reconciliation Inventory-consumable stores
Opening balance 80,699 110,413
Adjustment during the year 98,092 25,017
Inventories expensed during the year (82,071) (54,731)
Obsolete Invetory-written off (1,011) -

95,709 80,699

4. Receivables from exchange transactions

Employee costs in advance 231 620
Other receivables 20,288 -
Study assistance 36,130 23,022

56,649 23,642

Credit quality of trade and other receivables

The credit quality of trade and other receivables that are neither past nor due nor impaired can be assessed by reference to
external credit ratings (if available) or to historical information about counterparty default rates:

5. Receivables from non-exchange transactions

LEDET -outstanding debts - 2,508,423

Reconciliation-receivables from non-exchange transactions
Opening balance 2,508,423 2,508,423
Amount received (2,508,423) -

- 2,508,423
- -

6. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 465 290
Bank balances 12,417,683 13,593,981

12,418,148 13,594,271

7. Revaluation reserve

Opening balance 157,654 269,774
Reversal of previous year revaluation surplus (157,654) (33,722)
Derecognition of revaluation reserve-transferred properties - (78,398)
Revaluation surplus for 2023 940,704 -

940,704 157,654

The  revaluation reserve relates to the valuation of leasehold properties at  Makhado Regional Office during financial year
under review. The carrying amount of an asset has increased as a result of a revaluation and the increase of R940 704  is
credited directly to a revaluation surplus. The  previous revaluation surplus for the same assets is reversed agsainst the
reatined surplus/(deficit).
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8. Unspent funds to be surrendered-Earmarked

Earmarked grant

Unspent earmarked grant
Unspent grant - Marketing 2,596,645 95,473

Movement during the year

Balance at the beginning of the year 95,473 5,429,228
Grant received during the period 21,823,000 17,841,222
Uspent funds surrendered to Provincial Treasury (95,473) (5,429,228)
Income recognition during the year (19,226,355) (17,745,749)

2,596,645 95,473

The grant is earmarked for collaborative marketing, of the Limpopo Province, both locally and internationally. The grant is
initially recognised as a liability in the statement of financial position and subsequently as a revenue in the statement of
financial performance.

The unspent grant is surrendered to the Provincial Treasury through Limpopo Department of Economic Development
Environment and Tourism (LEDET).

9. Funds to surrender

Unspent grant to surrender
Unspent funds to surrender
Terms and conditions

3,445,057 9,210,628

Reconciliation of funds to surrender
Cash and cash equivalent 12,418,148 13,594,271
Add receivables 458,563 374,044
Less current liabilities (8,726,854) (3,972,239)
Less committed expenditure (704,800) (785,448)

3,445,057 9,210,628

The entity annually declares all surpluses or deficits to the relevant Treasury from the period 1 August to 30 September of
each year, using its audited annual financial statements as the basis for calculation of surpluses or deficits.
The entity surrenders for re-depositing into the Provincial Revenue Fund, all surpluses that were realised in a particular
financial year.

Included in the funds to surrender note are amounts related to unspent earmarked funding amount to R2 596 645, revenue
collected on behalf of LEDET R15 093 and capped leaves to the value of R704 800 which the entity is intended to payout in
2023/24 financial year.
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10. Employee benefits -Long service awards

Reconciliation of employee benefits -long service awards -  2023

Opening
Balance

Provision
adjustment

Total

Employee benefit- long service awards 407,000 (4,300) 402,700

Reconciliation of employee benefits -long service awards - 2022

Opening
Balance

Provision
adjustment

Total

Employee benefit- long service 341,000 66,000 407,000

Non-current liabilities 370,000 385,000
Current liabilities 32,700 22,000

402,700 407,000

The long service awards represent the estimates of the entity's liability as valued by professional valuers annually. The
entity values the long service awards using a professional valuer. ARCH Actuarial Consulting has been appointed to
estimate the present value of long service awards and leave accruals in the financial year under review. The liabilities are
classified between current and non-current and are accounted as such in the statement of financial position.

Methodology.

The projected Unit Credit Method has been used to determine the present value of the long service awards liability and the
related current service and interest.

For each employee, this projection is based on the probability of being employed at each service award date, taking into
account the assumed rates of withdrawal, early retirement and death.

Key assumptions.

The key assumptions are detailed below as follows:

1) Financial assumptions.

a) Discount Rate

The discount rates of 10.77% for long service award and 11.10% for capped leave accruals have been used. These yields
were obtained by calculating the duration of the liability and then taking the yield from the yield curve at that duration using
an iterative process, because the yield depends on the duration which in turn depends on the liability. The corresponding
liability weighted index-linked yield is 4.62% on long service awards and 4.65% on capped leave accruals.

b) CPI Inflation Rate.

The assumption is required to reflect the estimated growth in the awards values for the long services award liability and
growth  in capped leave accrual earnings of the eligible employees until retirement. 

The expected CPI inflation assumptions of 5.40% for long service award and 5.69%  obtained for capped leave were
obtained from the differential between market yields on index-linked bonds 4.62% and 4.65% respectively. Therefore,
expected inflation is determined as ((1+10.77%-0.50%)/(1+4.62%))-1 for long service award and ((1+11.10%-
0.50%)/(1+4.65%))-1 for capped leave.

The assumptions reflects a net discount rates of 5.09% and 4.14% respectively.

Demographic Assumptions.

Demographic assumptions are required about the future characteristics of current employees who are elegible for long
service awards as well as capped leave.
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10. Employee benefits -Long service awards (continued)

a) Average Retirement Age

The normal retirement age of employees is 65. It has been assumed that employees will retire at age 65 on average , which
thus assumes that expected rates of ill-health and early retirement are nil.

b) Pre-Retirement Mortality

 70% of SA 85-90 (light), adjusted for female lives.

 Comparison of valuation assumptions long service awards and capped leaves

 The table below present comparison of assumptions in the current and previous valuation dates:

 Long service award

Assumprions                                                                                               31 March 2023                      31 March 2022

 Discount rate                                                                                                10.77%                                            10.19%    

 CPI inflation rate (long-term)                                                                      5.40%                                              5.41%   

Net discount rate                                                                                          5.09%                                                 4.53%   

Average retirement age                                                                                                            65                                      

Pre-retirement mortality                                                                                             70% of SA 85-90 (light)                  

Capped leave

Assumption                                                                                         31 March 2023                            31 March 2022.

Discount rate                                                                                                 11.10%                                          10.38%      

General earning inflation rate (long-term)                                                 5.69%                                              6.57%       

Net discount rate                                                                                         4.14%                                              3.58%       

Average retirement age                                                                                                            65                                        

 Pre-retirement mortality                                                                                             70% of SA 85-90 (light)                   

Sensitivity analysis on the unfunded accrued liability (long service award).

The table below indicates, for example if CPI is one percentage point greater than the long term assumption made, the
liability will be 8% higher than  (5.41%) above.

a) Assumptions                                                           Change                                Liability                                Change  

Central assumptions                                                                                                   402 700                                               

CPI inflation rate +1% 430 900 7%

                                                                                          -1%                                       377 400                                -6%         

Discount rate +1% 377 000 -6%

                                                                                          -1%                                       431 700                               7%          

Average retirement age +2 yrs 465 700 16%
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10. Employee benefits -Long service awards (continued)

                                                                                          -2 yrs                                    364 700                                -9%         

Withdrawal  rates x2 364 800 -9%

                                                                                          x0.5                                      424 900                                   6%       

Sensitivity analysis on the unfunded accrued liability (Capped leave)

The table below indicates, for example if CPI is one percentage point greater than the long term assumption made, the
liability will be 11% higher than 6.57 %  above.

b) Assumptions                                                            Change                                Liabilitty                              Change 

Central assumptions                                                                                    725 200                                                               

General earnings inflation rate +1% 799 100 10%   

                                                                           -1%                                       659 900                                               -9%           

Discount rate +1% 660 100 -9%   

                                                                           -1%                                       800 000                                                10%         

Average retirement age +2 yrs 679 900  -6%   

                                                                           -2 yrs                                    775 600                                                7%           

Withdrawal rates  x2 752 900 4%   

                                                                           x0.5                                     709 400                                               -2%           

Financial Results:

Long Service Awards      Leave Accruals

Opening net liability 1 April 2022 407 000                                               697 000

  Expense (Service service and interest cost) 70 000 71 000

  Actuarial gain/(loss)              (52 300) ( 29 243)

  Expected benefit vesting (22 000)                                           (13 557)

 Closing accrued liability 402 700                                               725 200

11. Payables from exchange transactions

Trade payables 3,130,474 1,628,209
Worksman Compensation 187,036 178,506
Accrued staff S&T control account 130,048 77,748
Accrued-13th cheque 670,081 578,089
Leave accrual 1,887,732 1,475,090
Accrued salary control account 20,998 12,597
Accrued-Board S&T control account 56,046 -

6,082,415 3,950,239
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12. Revenue payable to Provincial Revenue Fund

Revenue  payable 15,093 13,975

Revenue collected on behalf of Department

Opening balance 13,975 176,358
Reveue collected during the period 987,934 535,741
Revenue collected and  surrendered to Provincial Revenue Fund (986,816) (698,124)

15,093 13,975

Revenue payable to Provincial Revenue Fund is revenue received from exchange transactions.The  entity has collected
revenue from recoveries, rental (MTN`) and interest received from the bank. The table below illustrates the reconciliation of
revenue collected and surrendered to the Provincial Treasury through Limpopo Department of  Economic Development
Environment and Tourism. Revenue collected on behalf of Department compromise of: 

13. Revenue and other income

Other income 14,990 20,542
Other income-sale of assets 42,252 -
Interest received 719,494 374,752
Government grants & subsidies 53,474,000 48,855,778
Revenue-Service in kind 3,814,795 3,196,257
Grant Marketing-Conditional 19,226,355 17,745,749

77,291,886 70,193,078

The amount included in revenue arising from exchanges of goods or services
are as follows:
Other income 14,990 20,542
Other income -sale of assets 42,252 -
Interest received 719,494 374,752

776,736 395,294

The amount included in revenue arising from non-exchange transactions is as
follows:

Transfer revenue
Government grant and subsidies 53,474,000 48,855,778
Revenue-Service in kind 3,814,795 3,196,257
Conditional grant-Marketing 19,226,355 17,745,749

76,515,150 69,797,784

14. Interest received

Interest revenue
Bank 719,494 374,752

Total interest income derives from credit balance in the bank.
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15. Employee related costs

Basic salary 23,696,782 22,955,979
Medical aid - company contributions 887,562 843,945
UIF 87,068 91,332
WCA 187,036 178,506
SDL 114,768 113,068
Leave  provision charge 534,569 (605,277)
Provident fund contribution 2,861,210 2,333,571
Long-service awards (4,300) 66,000
13th cheque 1,714,633 1,566,287
Housing benefits and other  allowances 1,617,815 1,308,793
Internship stipend 365,040 721,000

32,062,183 29,573,204

Remuneration of Chief Executive Officer

Annual Remuneration 899,158 672,938
Allowances 40,000 -
Contributions to UIF, Medical and Provident Fund 37,471 744
Acting allowance 125,810 208,202

1,102,439 881,884

The CEO's remuneration comprises of acting allowances for two officials, Mr Maleka TP and Mr Ngobeni M.

Remuneration of Chief Finance Officer

Annual Remuneration 1,186,221 217,550
Allowances 140,000 24,000
13th Cheques/Performance Bonuses 72,148 -
Contributions to UIF, Medical and Provident Fund 66,718 11,297
Acting allowance - 62,287

1,465,087 315,134

Remuneration of Executive Managers

Annual Remuneration 3,433,948 2,768,046
Allowances 209,800 231,800
13th Cheques/Performance Bonuses 179,072 188,261
Contributions to UIF, Medical and Provident Fund 267,705 200,731
Leave gratuity - 197,853
Acting Allowance 17,981 47,492

4,108,506 3,634,183

Included in the remuneration of Executive  Managers is an acting allowance for Senior Manager Marketing to the amount of
R17 981.                    

16. Board fees

Board  fees 1,205,566 1,310,967
Cell phone allowances 37,200 5,400

1,242,766 1,316,367

Board fees comprises of retainer and sitting fees as well as cell phone allowance.
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17. Service in-kind

The nature and type of major classes of services in-kind received, are as follows:

Services in-kind that are significant to the entities operations and/or service
delivery objectives
Service in kind rental-revenue and expense 3,814,795 3,196,257
The entity receives service in kind from Department of Public Works in the form of a
free rental office accomodation. The calculation of the service in kind amount is based
on the average rates of office rental of the same size.

The service in kind is considered as significant to the operations of the entity and
service delivery objectives.

3,814,795 3,196,257

18. General expenses

Auditors remuneration 2,274,970 2,637,817
Bank charges 42,529 38,608
Cleaning 213,403 225,642
Computer expenses 1,237,228 1,040,121
Consulting and professional fees 617,038 59,435
Supplies and consumables 726,284 246,608
Insurance 93,001 151,505
Accomodation, conferences and workshops 863,923 348,435
Fleet expenses 92,860 72,399
Marketing research, trade shows and events 4,167,387 1,600,390
Marketing campaings and branding 13,452,959 15,645,424
Recruitment cost 187,803 218,183
Postage and courier 1,566 -
Printing and stationery 459,087 257,553
Security costs 1,127,393 995,326
Staff welfare expenses 49,704 12,783
Subscriptions and membership fees 73,112 168,761
Telecommunication costs 915,565 1,133,148
staff training expenses 128,788 32,119
Subsistence & travel expenses 1,444,076 840,365
Electricity expenses 396,700 384,509
Uniforms 6,326 -
Tourism information services & Regional activities 650,510 -
Study assistance 60,349 49,751
Employee wellness 109,508 97,479
Public relations and communications 447,720 556,550

29,839,789 26,812,911

19. Auditors' remuneration

Internal audit fees - 488,972
External audit fees 2,274,970 2,148,845

2,274,970 2,637,817
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20. Cash generated from operations

Surplus 2,694,503 3,109,059
Adjustments for:
Depreciation and amortisation 614,420 640,152
Write offs/scrapping of assets 2,328 269,776
Impairment loss - 23,763
Funds surrendered to Provincial Revenue Fund (10,025,272) (375,861)
Lease revenue-service in kind 3,814,795 3,196,257
Movements in leave liabilities-non current 28,800 51,870
Movements in employee benefits- long service awards (4,300) 66,000
Lease expense-service in kind (3,814,795) (3,196,257)
Unspent conditional grant-marketing 2,596,645 95,473
Other non-cash items-Disposal 29,252 -
Changes in working capital:
Inventories (15,010) 29,714
Receivables from exchange transactions (33,007) 71,507
Receivables from non-exchange transactions 2,508,423 500,000
Prepayments (51,512) 1,206,665
Payables from exchange transactions 2,132,175 (946,056)
Movement in revenue payable to Provincial Revenue Fund 1,118 (162,383)

478,563 4,579,679

21. Commitments

Operating commitments already contracted for 

Contracts with suppliers 
Provision for hygiene 28,280 197,960
Website development, design and hosting 105,900 241,852
Vehicle tracking 1,043 3,421
Provision for security services-Makhado 654,871 982,306
Provision for actuarial services 12,535 25,070
Provision for advert space on electronic billboard 113,507 66,240
Partnership with PSL soccer clubs - 380,000
Upgrading of internet 49,789 142,017
Telephone system and IP Phone 511,040 -
Media intelligence services 201,250 -
Mimecast licences 451,581 -
Provision for insurance services 748,249 -
Provision for security services-H/O 2,754,000 -
Provision for Internal audit services 819,357 -
Development of ICT strategy 290,235 -
Outstanding orders 1,116,160 214,222

7,857,797 2,253,088

Total operational commitments
Contracts with suppliers 7,857,797 2,253,088
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22. Contingent liabilities

LTA vs  Ms Mokgadi Reginah Ratlabala and 4 others, under case number JR 559/2020. 

The entity has a labour related matter concerning 5 employees, Ms Mokgadi Reginah Ratlabala and 4 others, under case
number JR 559/2020. The applicants have since lodged a review application at labour court in Johannesburg, Gauteng
province, against the arbitration decision of the Commission of Conciliation, Mediation and Arbitration (i.e. CCMA) in
Polokwane. 

The dispute relates to a question of law and is not a claim sound in money. The matter has been set down for hearing at the
Labour Court, Gauteng Province on 8 August 2023.

LTA and LEDET matter relating to animals auction
The entity received a claim from LEDET for the amount of R2 737 960 Million. The amount emanated from the payment by
LEDET on behalf of LTA  to Antherstone private land owners as a result of a court order. The function of reserves was at
the time with LTA however it is currently with LEDET.

23. Related parties
`

Relationships
Parent Department Limpopo Department of Economic Development

Environment and Tourism
Free rental office accomodation-service in kind Department of Public Works
Members of key Management Ngobeni M-Chief Executive Officer

Maila MP-Chief Financial Officer
Makoela M-Chief Marketing Officer
Maleka TP-Chief Corporate Services Officer

Board Members Dipela KA-Chairperson
Chikane CA-Deputy Chairperson
Moganedi MO
Tseli RM
Tlouane KC
Mashimbye PF-( Cllr )

Risk and Audit Committee Malaza F
Mpjane JN
Modipane TC

Related party transactions

Limpopo Economic Development Environment & Tourism-(Grants and subsidies) 53,474,000 48,855,778
Limpopo Economic Development Environment & Tourism-(Earmarked grant) 21,823,000 17,841,222
Department of Public works-Service in kind 3,814,795 3,196,257
Limpopo Economic Development Environment & Tourism-(Micro soft 365) 334,043 -

The entity has received grant from Limpopo Economic Development Environment and Tourism (LEDET) comprises of
equitable share and eramarked funding for marketing collaboration. The entity entered into a free rental agreement for
office accomodation(service in kind) with Department of public works. The service in kind amounts are accounted for in the
statement of financial performance as revenue as well as expenditure. Furthermore, the entity has reimbursed LEDET an
amount of R334 043 for micro soft 365.

Related party balance-receivables
Receivable from LEDET - 2,508,423

Related party balances-payables to Provincial Revenue Fund
Unspent earmarked funding-payable to Provincial Treasury 2,596,645 95,473
Collected revenue payable to Provincial Revenue Fund 15,093 13,975
Unspent funds to surrender 3,445,057 9,210,628

Related party balances-payables comprises of unspent earmarked funds, revenue collected and unspent operational grant
to be surrendered to Provincial Revenue Fund.
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23. Related parties (continued)

Department of Public works
Service in kind -rental revenue 3,814,795 3,196,257
Service in kind -rental expense 3,814,795 3,196,257

The entity receives service in kind from Department of Public Works in the form of a free rental office accomodation.The
entity has further recorded revenue and expenses in terms of GRAP 23, section 6.4 which states that an entity shall
recognise service in kind that are significant to its operations and/or setrvice delivery objectives.The said amounts are
accounted for in the statement of financial performance as revenue as well as expenditure.
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23. Related parties (continued)

Remuneration of Risk and Audit Committee 

2023

Fees Cell
phone/data

Re-
imbursement

(S&T)

Total

Name
Malaza F 44,751 1,800 2,263 48,814
Mpjane JN 27,046 1,800 13,538 42,384
Modipane TC 42,578 1,800 - 44,378

114,375 5,400 15,801 135,576

2022

Fees Cell
phone/data

Re-
imbursement

(S&T)

Total

Name
Malaza F 37,120 1,800 - 38,920
Mpjane JN 37,120 1,800 3,874 42,794
Modipane TC 35,011 1,800 - 36,811

109,251 5,400 3,874 118,525

The remunerations of the Risk and Audit committee comprises of fees, data allowance and reimbursement for travelling.
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24. Prior period errors

The prior period error relates to incorrect classification of funds to be surrended to Provincial Treasury. There was an
impact on accumulated surplus and current liabilities. 

The below table represents how the reclassification have effected the statement of financial position.

Statement of financial position
Funds to be surrendered-(current liability) - (9,210,628)
Retain surplus - 9,210,628

Presented below are those items in the Related party discosure note, statement of financial position that have been
affected by prior-year adjustments. The entity has further reclassified receivables from exchange and non-exchange
transactions. The below tables represent how the reclassifications have effected in the statement of financial position. 

Related party transactions-2021/22

The related party transactions includes both the board and senior management as follows:

Board fees                                                                                                                                                                R1 528 307

Risk and Audit Committee                                                                                                                                       R   118 525

Senior management                                                                                                                                                R4 004 041

The disclosure note has since adjusted.

Statement of financial position

2022

Note As previously
reported

Re-
classification

Restated

Receivables 2,532,065 (2,532,065) -
Receivables from exchange transactions - 23,642 23,642
Receivables from non-exchange transactions - 2,508,423 2,508,423

2,532,065 - 2,532,065
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25. Risk management

Financial risk management

Liquidity risk

The entity’s risk to liquidity is a result of the funds available to cover future commitments. The entity manages liquidity risk
through an ongoing review of future commitments.

Cash flow forecasts are prepared.

The table below analyses the entity’s financial liabilities which will be settled on a gross basis  into relevant maturity
groupings based on the remaining period at the statement of financial position to the contractual maturity date. The
amounts disclosed in the table are the contractual undiscounted cash flows. Balances due within 12 months equal their
carrying balances as the impact of discounting is not significant.

At 31 March  2023 Less than 1
year

Between 1 and
2 years

Between 2 and
5 years

Over 5 years

Payables from exchange transactions 6,082,416 - - -
Revenue payable to Provincial Revenue Fund (PRF) 15,093 - - -
Unspent earmarked grant 2,596,645 - - -
Employee benefits-Long service awards 32,700 - - -
Funds to surrender 3,445,507 - - -

At March 31, 2022 Less than 1
year

Between 1 and
2 years

Between 2 and
5 years

Over 5 years

Payables from exchange transactions 3,950,240 - - -
Revenue payable to Provincial Revenue Fund(PRF) 13,975 - - -
Unspent earmarked grant 95,473 - - -
Employee benefits-Long service awards 22,000 - - -
Funds to surrender 9,210,628 - - -

Credit risk

Credit risk consists mainly of cash deposits, cash equivalents, derivative financial instruments and trade debtors. The entity
only deposits cash with major banks with high quality credit standing and limits exposure to any one counter-party.

Management evaluated credit risk relating to customers on an ongoing basis. If customers are independly rated, these
ratings are used. Otherwise, if there is no independent rating, risk control assessess the credit quality of the customer,
taking into account its financial position, past experience and other factors. Individual risk limits are set based on internal or
external ratings in accordance with limits set by the board. The utilisation of credit limits is regularly monitored.

Financial assets exposed to credit risk at year month period as follows:
`

Financial instrument 2023 2022
Cash and cash equivalent 12,418,148 13,594,271
Receivables from exchange transactions 56,649 2,532,065
Prepayments 401,914 350,402

26. Going concern

The accounting authority remains confident that funds will be available to finance future operations of the entity, to such an
extend, the Limpopo Economic Development, Environment and Tourism has confirmed the funding for Limpopo Tourism
Agency for the foreseeable future and a letter to this effect has been received.

27. Irregular Expenditure and Fruitless and wasteful expenditure

2023 2022
Description
Irregular Expenditure - -
Fruitless and wastefull expenditure - -
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27. Irregular Expenditure and Fruitless and wasteful expenditure (continued)
Closing balance 0 0

The entity did not incur irregular expenditure and fruitless and wasteful expenditure during the period under review. 

28. Reconciliation between budget and cash flow statement

Reconciliation of budget surplus/deficit with the net cash generated from operating, investing and financing activities:

Operating activities
Actual amount as presented in the budget statement 6,346,048 3,401,094
Basis differences (5,867,485) 1,178,585
Net cash flows from operating activities 478,563 4,579,679

Investing activities
Actual amount as presented in the budget statement (1,559,213) (874,155)

Financing activities
Actual amount as presented in the budget statement (95,473) (5,429,228)
Net cash generated from operating, investing and financing activities (1,176,123) (1,723,704)

29. Budget differences

Material differences between budget and actual amounts

The information below explains the material variances between the final budget and actual amounts as presented in the
statement of comparison between the budget and the actual amounts. 

1. Earmarked funding

The under expenditure of R 2,596 645 which represent 12 percent was occassioned by R2 million initially allocated to
Limpopo based PSL Clubs and later towards end of financial year (02 March 2023) reprioritized to other projects. 

2. Payment of capital assets

The underspending of R 831 431 which represent 41 percent resulted from saving on procurement of two (2) servers. The
two servers were budgeted for R2 million.  
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1. Details of Measured Entity: 

Company Name LIMPOPO TOURISM AGENCY 

Trade Name LIMPOPO TOURISM AGENCY 

Address Southern Gateway Ext. 4,N1 Main Road Polokwane  

Registration Number N/A 

Vat Number N/A 
 

2. Scorecard Overview: 

Equity Ownership N/A 

Management Control 0.00 

Skills Development 0.00 

Enterprise & Supplier Development 0.00 

Socio Economic Development 0.00 

TOTAL SCORE  0.00 
 

3. B-BBEE Status: 

BEE Recognition Level 0% 
BEE Status Non- Compliant 
Black Ownership N/A 
Black Female Ownership N/A 
Empowering Supplier YES 
Designated Group Supplier NO 
Applicable Scorecard Specialised - Generic (Revised Codes) - R2 
Applicable BEE Codes DTI Generic Code    
Verification Date 06 February 2023 
Certificate Number 12567 

Verification Analyst Alice Nkosi 

Technical Signatory Hlumelo Mavume 
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4. Scorecard Summary:  
 
 
 

Sub-Element Indicator
Weighting 

Points
Actual Score

Exercisable voting rights of black board members as a 
percentage of all board members

2 50.00% 0.00% 0.00

Exercisable voting rights of black female board members as 
a percentage of all board members

1 25.00% 0.00% 0.00

Black persons who are executive directors as a percentage 
of all executive directors

2 50.00% 0.00% 0.00

Black female executive directors as a percentage of all 
executive directors

1 25.00% 0.00% 0.00

Black Other Executive Management as a percentage of all 
Other Executive Management

2 60.00% 0.00% 0.00

Black female Other Executive Management as a percentage 
of all Other Executive Management

1 30.00% 0.00% 0.00

Black employees in Senior Management as a percentage of 
all Senior Management

2 60.00% 0.00% 0.00

Black female Employees in Senior Management as a 
percentage of all Senior Management

1 30.00% 0.00% 0.00

Black Employees in Middle Management as a percentage of 
all Middle Management

2 75.00% 0.00% 0.00

Black female Employees in Middle Management as a 
percentage of all Middle Management

1 38.00% 0.00% 0.00

Black Employees in Junior Management as a percentage of 
all Junior Management

2 88.00% 0.00% 0.00

Black female Employees in Junior Management as a 
percentage of all Junior Management

1 44.00% 0.00% 0.000

Disabled
Black Employees with disabilities as a percentage of all 
employees

2 2.00% 0.00% 0.00

20 2000.00% 0.00

Management Control
Compliance 

Target

Board 
Participation

Other Executive 
Management

Senior 
Management

Middle 
Management

Junior 
Management
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Sub-Element Indicator
Weighting 

Points
Actual Score

Skills Development Expenditure on Learning Programmes 
specified in the Learning Programme Matrix for black 
people as a percentage of Leviable Amount

9 6.00% 0.00% 0.00

Skills Development Expenditure on Learning Programmes 
specified in the Learning Programme Matrix for black 
employees with disabilities as a percentage of Leviable 
Amount

4 0.30% 0.00% 0.00

Learnerships
Number of black people participating in Learnerships, 
Apprenticeships and Internships as a percentage of total 
employees

6 2.50% 0.00% 0.00

Unemployed 
Learners

Number of black unemployed people participating in 
training specified in the Learning Programme Matrix as a 
percentage of total employees

6 2.50% 0.00% 0.00

Bonus Points
Number of black people absorbed by the Measured and 
Industry Entity at the end of the Learnerships programme

5 100.00% 0.00% 0.00

25 3000.00% 0.00

Skills 
Development 
Expenditure

Compliance 
Target

Skills Development
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Sub-Element Indicator
Weighting 

Points
Actual Score

B-BBEE Procurement Spend from all Empowering Suppliers 
based on the B-BBEE Procurement Recognition Levels as a 
Percentage of Total Measured Procurement Spend

5 80.00% 0.00% 0.00

B-BBEE Procurement Spend from all Empowering Suppliers 
that are Qualifying Small Enterprises based on the 
applicable B-BBEE Procurement Recognition Levels as a 
percentage of Total Measured Procurement Spend

4 15.00% 0.00% 0.00

B-BBEE Procurement Spend from Exempted Micro-
Enterprise suppliers based on the applicable B-BBEE 
Procurement Recognition Levels as a percentage of Total 
Measured Procurement Spend

5 15.00% 0.00% 0.00

B-BBEE Procurement Spend from all Empowering Suppliers 
that are at least 51% black owned based on the applicable 
B-BBEE Procurement Recognition Levels as a percentage of 
Total Measured Procurement Spend

11 40.00% 0.00% 0.00

B-BBEE Procurement Spend from all Empowering Suppliers 
that are at least 30% Black Women Owned based on the 
applicable B-BBEE Procurement Recognition Levels as a 
percentage of Total Measured Procurement Spend

5 12.00% 0.00% 0.00

Bonus Points
B-BBEE Procurement Spend from Designated Group 
Suppliers that are at least 51% Black owned based on the B-
BBEE Recognition Level

2 2.00% 0.00% 0.00

Supplier 
Development

Annual value of all Qualifying Supplier Development 
Contributions made by the Measured Entity as a percentage 
of the target

15 2.00% 0.00% 0.00

Enterprise 
Development

Annual value of Enterprise Development Contributions and 
Sector Specific Programmes made by the Measured Entity 
as a percentage of the target

5 1.00% 0.00% 0.00

Bonus point for graduation of one or more Enterprise 
Development beneficiaries to graduate to the Supplier 
Development level

1 Yes No 0.00

Bonus point for creating one or more jobs directly as a 
result of Supplier Development and Enterprise 
Development initiatives by the Measured Entity

1 Yes No 0.00

50 5400.00% 0.00

Compliance 
Target

Enterprise Supplier Development

Preferential 
Procurement

Bonus Points

 

Sub-Element Indicator
Weighting 

Points
Actual Score

SED 
Contributions

Annual value of all Socio-Economic Development 
Contributions made by the Measured Entity as a percentage 
of the target

5 1.00% 0.00% 0.00

5 500.00% 0.00

Compliance 
Target

Socio-Economic Development
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Sub-Element Indicator
Weighting 

Points
Actual Score

Achieved 1.5 x Y.E.S Employment Target 100.00% 0.00%

Achieved 2 x Y.E.S Absorption Target 2.50% 0.00%

0 300.00% 0.00

Compliance 
Target

Youth Employment Service Initiative (Y.E.S)

3 0.00
Y.E.S - Bonus 
Points

 

PROCUREMENT LEVEL
EMPOWERING SUPPLIER
DESIGNATED GROUP SUPPLIER

0%
YES
NO

0.00 PointsTOTAL BEE SCORE

DISCOUNTED BROAD BASED CONTRIBUTION LEVEL Non Compliant

NOYOUTH EMPLOYMENT SERVICE
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